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Background:

“We don't need Paid Sick Leave Lite. And
we won't allow hundreds of thousands of
hardworking people to be denied a
fundamental right because of political
expediency.”

Recent reports indicate that paid sick leave legislation Public Advocate Bill de Blasio
currently stalled in the City Council may be watered
down by raising the minimum size of businesses
affected.2 The current bill requires employers with
more than five full-time employees to provide five paid
sick days per year. The five-employee minimum would
exempt small mom-and-pop shops, and is modeled off
a similar threshold used in cities across the country.

More than 1 million New Yorkers lack paid sick
leave.! For these workers, taking care of their own
health or a sick family member means losing a day’s
pay—or potentially their job.

A majority of low-income workers in New York
City—62 percent— are without paid sick leave

62%

Lack paid
sick leave

Were that threshold raised, hundreds of thousands of
New Yorkers would lose guaranteed paid sick days,
severely undercutting the reach of legislation. Using
census data, this report shows how many New Yorkers
would lose the guarantee of paid sick leave if the bill
were revised upwards to only apply to businesses with

a_t !eaSt 10’ 20 or 50 employees, as Compared to the Source: Nancy Rankin, “Paid Sick Days: Support Grows for a Work Standard Most
bill's current threshold. Low-Wage Earners Still Lack in New York City.” CSS Policy Update (October 2012).

Paid Sick Leave Legislation in Cities Across the Country

Current paid sick leave legislation applies to:

Philadelphia Washington, D.C. San Francisco
v Employers with five v Employers of all v Employers of
or more workers® businesses® all businesses’

Seattle Portland
v Employers with five v" Employers with six
or more workers* or more workers®

Assessing the Net Impact of Watered Down Legislation

To determine the potential impact of watering down new York City’s current paid sick leave legislation, the Office of the
Public Advocate analyzed Census data on the number of business establishments by employment size in New York,
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Richmond, Bronx, Queens and Kings Counties.

Under the current paid sick leave legislation in New York’s City Council®, business establishments with fewer than five
employees would not be required to provide paid sick leave to their employees.'® Using this exemption as a baseline, the
Public Advocate’s office looked at the additional number of workers who would lose the guarantee of paid sick leave if the
present legislation is watered down.

If the threshold for paid sick leave coverage is raised to exempt businesses with fewer than 10 employees, at least 164,00
more workers—roughly equal to the entire population of Ft. Lauderdale, Florida—would not be guaranteed paid sick leave.
If the threshold for paid sick leave coverage is raised to exempt businesses with fewer than 20 employees, at least 384,000
more workers—more people than the entire population of New Orleans—would not be guaranteed paid sick leave.
Alternatively, if the threshold coverage is raised to exempt all businesses fewer than 50 employees, this would result in at
least 685,000 additional workers—more than the entire population of Boston—being left without guaranteed paid sick days.

New Yorkers Left Behind if New York City’s Current

Paid Sick Leave Legislation is Watered Down:

If New York City’s Paid Sick Bill is watered down to = 10.000 workers
exempt businesses with fewer than 10 employees ...
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If New York City’s Paid Sick Bill is watered down to
exempt businesses with fewer than 20 employees ...

sresunrona FTIRTRTAD
conenmoeene  PORRRRAE

population of New Orleans!

f
f

=ije =Hje

TTRTAH

If New York City’s Paid Sick Bill is watered down to
exempt businesses with fewer than 50 employees ...

685,000 more

workers left behind
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Greater than the entire
population of Boston!
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