
with my City agency invites everyone in my office to its holiday 
party. It is a pretty nice event. I think it is important for me to 
attend.  
 
Answer: It may be important for you to attend, but that is not 
your call to make. In fact, if the party costs the host $50.00 or 
more per person (as most nice events will be), you will be in 
violation of the law if you attend, unless your agency head 
certifies in writing that it is in City’s interest for you to be 
there. So, your Commissioner decides who from your agency, 
if anyone, should attend.  
 
Question: Are wedding gifts okay?  
 
Answer: Gifts that are customary on social occasions, such as 
weddings, are generally okay. This includes gifts between co-
workers and gifts between City employees and friends at com-
panies doing business with the City, so long as the gift is not 
significantly more extravagant than other gifts for that wed-
ding. But if you are inviting your City subordinates or friends 
from a vendor firm to your wedding, the better practice may 
be to tell them “no gifts, please.”  
 
Question: As part of my job, I need to travel to inspect the 
equipment that a vendor is trying to sell to my City agency. 
Can the vendor pay for my travel expenses?  
 
Answer: With the approval of your agency head, the vendor 
may pay for your reasonable travel expenses, that is, it can pay 
for expenses that the City would cover. This means flying 
coach, and standard business accommodations and meals, but 
no lobster dinners or tickets to ballgames. It also means that, 
just like the City wouldn’t, the vendor can’t pay for you to 
spend a couple of extra days lying by the pool. If the City 
wouldn’t pay for something, you can’t take it from the vendor 
either.  
 
Question: What if I have any more questions about accepting 
a gift?  
 
Answer: If you have any doubt at all about accepting a gift, 
call the Conflicts of Interest Board at 212-442-1400 and ask 
for the attorney of the day. You can also email us through our 
website (http://www.nyc.gov/ethics) by clicking on “Contact 
COIB.” All calls and emails are confidential, and you may 
contact us anonymously.  
 

Wayne G. Hawley is the General Counsel of the COIB 
*** 

This article originally appeared in The Chief Leader 

Gifts  
By  

Wayne G. Hawley  
 
Question: What are the rules about gifts to City employees?  
 
Answer: There are two important rules:  
   Rule 1. You may not take a tip or gratuity of any value for do-
ing your City job.  
   Rule 2. You may not accept any sort of gift worth $50.00 or 
more from any person or company doing business with any City 
agency. The $50.00 amount is cumulative. This means that you 
may not accept over any 12-month period a series of gifts from the 
same source worth $50.00 in total. So, five lunches worth $10.00 
each over a year’s time, from the same City vendor, will violate 
the law.  
   Also, be very careful even of taking gifts worth less than $50.00 
from a vendor you are personally dealing with in your City job. If 
there is any hint that you are getting the gift because of your work 
with the vendor, you could be in trouble.  
 
Question: OK, I understand those rules, but what about the flow-
ers or chocolates that some vendors deliver to the office during the 
holidays?  
 
Answer: Where returning a gift is impractical, as it may be for 
perishable items, and where its value appears not to be excessive, 
you may accept it as a gift to the City, with two conditions:  
   1. The gift should be placed in a common area for everyone’s 
enjoyment or consumption, and  
   2. You must notify agency leadership and the agency’s inspector 
general.  
   Also, if you get a gift from a vendor at home, even if it is “just” 
flowers, watch out! This is not an innocent publicly offered gift. 
You should return it and should also immediately notify your su-
pervisor and the Department of Investigation (“DOI”).  
 
Question: Speaking of the holidays, how about gifts exchanged 
between co-workers?  
 
Answer: Token gifts are fine, like the $20 holiday grab-bag or 
“Secret Santa.” But watch out for larger gifts, especially between 
supervisors and subordinates. How “voluntary” is a $50.00 scarf or 
necktie for the boss? What if I give the boss an expensive tie, but 
you don’t give anything, and I am the one promoted? Superiors 
should exercise caution before accepting a gift from a subordinate, 
especially when offered outside of a particular gift-giving occa-
sion.  
Question: What about holiday parties? One of the firms that works 
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Rosenfeld, who joined the Board in 
May 2002.  
 
Mr. Scoppetta serves as counsel to 
Scoppetta Seiff Kretz & Abercrombie, 
the law firm that he co-founded in 
1980. Beyond his many civic activi-
ties, Mr. Scoppetta has also served in 
numerous City positions beginning in 
1972, when Mayor Lindsay appointed 
him as Commissioner of Investigation. 
These have included Deputy Mayor 
for Criminal Justice, Chair of the 
Mayor’s Criminal Justice Coordinat-
ing Council, Chair of the Commission 
to Combat Police Corruption, Com-
missioner of the Administration for 
Children’s Services, and Fire Com-
missioner.  
 
In addition to welcoming Mr. Scop-
petta, the Board and its staff would 
like to extend their gratitude to Steven 
Rosenfeld for his many outstanding 
years of service. 

 
Interested in more information? 

Get in touch with COIB’s Training & 
Education Unit to arrange a class in 
Chapter 68 for you and your staff.  

Contact Alex Kipp, Director of 
Training, at kipp@coib.nyc.gov 
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Recent Enforcement Cases 

  
► The Board fined a Department of 
Parks and Recreation District Manager  
$1,750 for selling points for a Disney 
timeshare program and electronic 
equipment to his subordinates. The 
subordinates each paid between $600 
and $1,800 for the points, which they 
could use to stay at Disney properties. 
The District Manager also sold elec-
tronic items, including a camera, X-
box, and GPS devices, to two subordi-
nates.  
 
 ►The Board issued a public warning 
letter to a DOE teacher for using her 
DOE email account to send a message, 
during her DOE work hours, seeking 
votes for a United Federation of Teach-
ers Chapter Leader position.  
 
►In a joint settlement with the Board 
and HRA, an Associate Job Opportu-
nity Specialist was fined $3,780 for 
obtaining confidential information 
from the public assistance records of an 
HRA client to whom she rents a living 
space. She also admitted that she took 
unauthorized action on her tenant’s 
public assistance case, including up-
loading documents to her tenant’s pub-
lic assistance records. 
 
►In a joint settlement with the Board 
and DoITT, a former Director of Office 
Services agreed to pay a $5,000 fine to 
the Board, serve a 30 work-day suspen-
sion, valued at approximately 
$7,144.78, and resign his position for 
violating the conflicts of interest law. 
The Director of Office Services asked 
for and paid only a nominal price for 
four New York Yankees tickets from 
the Chief Executive Officer of a City 
vendor. The Director of Office Services 
also received four free tickets to a Na-
tional Hockey League game from a 
City vendor, and asked the same City 
vendor to perform a personal move for 
him and to prepare an invoice describ-
ing the service as moving City property 
so that the vendor could bill DoITT for 
this personal move.  
 

►A former ACS Clerical Associate 
admitted to violating the conflicts of 
interest law by accessing the New 
York State Office of Children and 
Family Services’ confidential data-
base, CONNECTIONS, on multiple 
occasions to look up confidential in-
formation on family members, herself, 
and her then husband’s ex-wife. She 
also admitted to having owned a 
group day care center that received 
money from ACS and to submitting 
documentation to ACS in order to re-
ceive those monies. The Board for-
gave the $7,500 fine she received 
based on her showing of financial 
hardship. 
  
►The Board fined a former School 
Secretary for the DOE $9,000 for us-
ing a DOE procurement credit card, 
also known as a P-Card, to make at 
least $3,000 in personal purchases, 
including at gas stations and fast food 
restaurants, between August 2009 and 
May 2011.  
 
►In a joint settlement with the Board 
and the DOE, an Assistant Principal 
was fined $1,000 for writing a letter 
on DOE letterhead recommending 
placement in a private school special 
education program for “Student A,” a 
pre-Kindergarten child, for the non-
City purpose of furthering the interest 
of Student A’s parents. 
 
►The Board fined a Director in the 
Corporate Support Services Division 
of HHC $1,750 for paying her subor-
dinate $100 to refinish the floors in 
her personal residence. The Director 
also admitted that the subordinate and 
another HHC employee delivered a 
floor stripping machine belonging to 
HHC to the Director’s apartment dur-
ing their City work hours for use on 
the floor refinishing project. 
 

  
Exciting COIB News 

 
The Conflicts of Interest Board wel-
comes new Board Chair Nicholas 
Scoppetta, who was appointed on De-
cember 28, 2012, following the retire-
ment of outgoing Chair Steven 

mailto:kipp@coib.nyc.gov?subject=Training�
http://www.nyc.gov/ethics�
http://www.nyls.edu/centers/harlan_scholar_centers/center_for_new_york_city_law/cityadmin_library�
http://www.nyls.edu/centers/harlan_scholar_centers/center_for_new_york_city_law/cityadmin_library�
http://www.nyls.edu/centers/harlan_scholar_centers/center_for_new_york_city_law/cityadmin_library�
http://www.nyls.edu/centers/harlan_scholar_centers/center_for_new_york_city_law/cityadmin_library�
http://www.nyls.edu/centers/harlan_scholar_centers/center_for_new_york_city_law/cityadmin_library�
http://www.nyls.edu/centers/harlan_scholar_centers/center_for_new_york_city_law/cityadmin_library�
http://www.nyls.edu/centers/harlan_scholar_centers/center_for_new_york_city_law/cityadmin_library�
http://www.nyls.edu/centers/harlan_scholar_centers/center_for_new_york_city_law/cityadmin_library�
http://www.nyls.edu/centers/harlan_scholar_centers/center_for_new_york_city_law/cityadmin_library�
http://www.nyls.edu/centers/harlan_scholar_centers/center_for_new_york_city_law/cityadmin_library�
http://www.nyls.edu/centers/harlan_scholar_centers/center_for_new_york_city_law/cityadmin_library�
http://www.nyls.edu/centers/harlan_scholar_centers/center_for_new_york_city_law/cityadmin_library�
http://www.nyls.edu/centers/harlan_scholar_centers/center_for_new_york_city_law/cityadmin_library�
http://www.nyls.edu/centers/harlan_scholar_centers/center_for_new_york_city_law/cityadmin_library�
http://www.nyls.edu/centers/harlan_scholar_centers/center_for_new_york_city_law/cityadmin_library�
http://www.nyls.edu/centers/harlan_scholar_centers/center_for_new_york_city_law/cityadmin_library�


<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



