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Local Law 27 (2023): Landmarks Preservation Commission report

LPC is submitted materials pursuant to Local Law 27, which established measures and programs ensuring a fair and effective affirmative employment plan. The law requires agencies to submit agency diversity plans, salary data, and pay equity analyses. 
LPC has included the following data: 


1. Analysis of the agency's compensation data and measures to address pay disparity and occupational segregation in the most recent fiscal year [See attached report named LL27 Data-LPC-9-23-24]

2. Diversity and Inclusion Training [See attached report named LPC Training report- DCAS training]

3. Schedule and workplace accommodations and access to facilities, including access for people with disabilities, gender appropriate bathrooms, and lactation rooms.
Summary of Accommodations:

Present schedule and workplace accommodations:

Occasional P/T work from home: 1

Work from home because of short term disability: 2

Work from home because of long term disability:1

Employees on PFL or FMLA: 1

Workplace access accommodations requested: 0

Gender appropriate bathrooms: Employees and public are welcome to use the bathroom with the gender they identify with.

Lactation Room: available upon requested. 

Cc: 
OCEI@dcas.nyc.gov      DCAS

jwarman@dcas.nyc.gov   Jerzy Warman of DCAS

reports@council.nyc.gov  City Council

DiversityEEOPlansQuarterlyReports@eepc.nyc.gov  EEPC

Mayor’s office 


