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FY 2022 AGENCY QUARTERLY DIVERSITY AND EEO REPORT

	
AGENCY NAME: __DPR__________________________                                                                                                                             

	 ☐  1st Quarter (July -September), due October 29, 2021		 ☐  2nd Quarter (October - December), due January 31, 2022
	 ☐  3rd Quarter (January -March), due April 29, 2022			 ☒  4th Quarter (April -June), due July 29, 2022

Prepared by:     
Iyana Titus & Flaveia Henry                                  AC/Dep EEO                 Iyana.titus@parks.nyc.gov                    212-360-2782                                                               ________                                                                                           _____                                                                                                 ___
Name                                                                     Title	                           E-mail Address                                          Telephone No.               

Date Submitted: _August 8, 2022________________________                                                                                                                                                        

	
FOR DCAS USE ONLY:				Date Received:



INSTRUCTIONS FOR FILLING OUT QUARTERLY REPORTS FY 2022
[NOTE:  These forms are cumulative and intended to retain information for the entire FY 2022.
For Q2, Q3 and Q4 use previous quarter’s submission to update, retaining all information for the prior quarters]

1. Please save this file as ‘XXXX Quarter X FY 2022 DEEO Quarterly Report.Part I’ where ‘XXXX’ is the commonly used acronym of your agency. You must submit this file in MS Word format. Please do not convert it to PDF.
2. Complete the “Diversity and EEO Training Summary” details in Part II - Training Summary [see the attached Excel file].  Under Section 10 (“Other Diversity/EEO Related”), include training classes co-organized or co-sponsored by your agency EEO and/or HR that are related to the development of the agency staff in the areas of equal employment, diversity, inclusion, civil rights, workplace culture and behavior, interpersonal relations, and community relations.
3. Mark progress in check boxes in the column for the current quarter. [NOTE: DELAYED = behind schedule; DEFERRED = put off until later when better resources become available.]
4. Please save the Excel file as ‘XXXX Quarter X FY 2022 DEEO Training Summary”, where ‘XXXX’ is the commonly used acronym of your agency. You must submit this file in MS Excel format. Please do not convert it to PDF.

PART I:  NARRATIVE SUMMARY


I. COMMITMENT AND ACCOUNTABILITY STATEMENT BY THE AGENCY HEAD

[bookmark: _Hlk530066932]Distributed to all agency employees?	☐ Yes, On (Date): ________________	☐ No
						☐ By e-mail	
						☒ Posted on agency intranet
						☐ Other _________________


II. RECOGNITION AND ACCOMPLISHMENTS

The agency recognized employees, supervisors, managers, and units demonstrating superior accomplishment in diversity and equal employment opportunity through the following:

☐ Diversity & EEO Awards
☐ Diversity and EEO Appreciation Events
☐ Public Notices
☐ Positive Comments in Performance Appraisals
☒ Other (please specify): ___The Agency hosts employee of the month ceremonies. ___________________________________


		* Please describe D&EEO Awards and/or Appreciation Events below:
		



III. WORKFORCE REVIEW AND ANALYSIS

1. Agency Headcount as of the last day of the quarter was:

Q1 (9/30/2021):  _________   Q2 (12/31/2021):  _______   Q3 (3/31/2022):  _________   Q4 (6/30/2022):  ____8684______

2. Agency reminded employees to update self-ID information regarding race/ethnicity, gender, and veteran status.

	☐ Yes	, On (Date): ___The Agency previously reminded employees on 01/29/21	☐ Yes	, again on (Date): ____	☒ No		

☐ NYCAPS Employee Self Service (by email; strongly recommended every year)		☒ Agency’s intranet site
☐ Newsletters and internal Agency Publications						☒ On-boarding of new employees

3. The agency conducted a review of the dashboard sent to the EEO Officer with demographic data and trends, including workforce composition by job title, job group, race/ethnicity and gender; new hires, promotions and separation data; and utilization analysis.

☒ Yes	, On (Dates):

		 Q1 Review Date:   __________   Q2 Review Date:  _________   Q3 Review date:  _______   Q4 Review date:  ___04/06/22______

The review was conducted with:

☐ Human Resources		      ☐ Human Resources	          ☐ Human Resources		☒ Human Resources
☐ Agency Head		      ☐ Agency Head		          ☐ Agency Head			☐ Agency Head
☐ General Counsel		      ☐ General Counsel	          ☐ General Counsel		☐ General Counsel
☐ Other __________		      ☐ Other __________	          ☐ Other __________		☐ Other __________
		☐ Not conducted		      ☐ Not conducted		          ☐ Not conducted 		☐ Not conducted





IV. EEO, DIVERSITY, INCLUSION, AND EQUITY INITIATIVES FOR FY 2022

Please describe your progress this quarter in implementing the primary goals in Section IV of your Agency Diversity and EEO Plan
for FY 2022 - Proactive Strategies to Enhance Diversity, EEO and Inclusion:

A. WORKFORCE:
	
	[bookmark: _Hlk530066305]Please list the Workforce Goal(s) included in Section IV: Proactive Strategies to Enhance Diversity, EEO and Inclusion, which you set/declared in your FY 2022 Diversity and EEO Plan (e.g., underutilization, workforce planning, succession planning and diverse applicant pool, among others):
	Please describe the steps that your agency has taken to meet the Workforce Goal(s) set/declared in your plan.
●	Include steps that were taken or considered to build an inclusive and sustainable pipeline for your agency across all levels.

	


Q1
Update

	


Q2
Update

	


Q3
Update

	


Q4
Update


	
In light of the small number of individuals with disabilities in the Agency’s workforce and because of the low number of 55a participants, the Agency will partner with AHRC to increase its applicant pool and help conduct disability etiquette training.


	
On May 17th and 18th DPR and AHRC provided disability (physical and intellectual) training for DPR employees and supervisors.
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	Describe steps that were taken or considered to address underutilization identified through quarterly workforce reports. Please list Job Groups where underutilization exists in the current quarter.

	The Agency has expanded its recruitment efforts to address areas where underutilization exists. During this quarter, underutilization was identified in the following job groups: Buildings Services (Female), Clerical (Asian), Clerical Supervisors (Black), Craft (Female and Black), Guards (Female and Black), Laborers (Hispanic and Asian), Management Specialists (Black), Science Professionals (Black and Asian), Social Scientists (Black) and Social Workers (Female and Black).








B. WORKPLACE:

	Please list the Workplace Goal(s) included in Section IV: Proactive Strategies to Enhance Diversity, EEO and Inclusion, which you set/declared in your FY 2022 Diversity and EEO Plan (e.g., job satisfaction/engagement surveys, exit interviews/surveys, and onboarding surveys):
	Please describe the steps that your agency has taken to meet the Workplace Goal(s) set/declared in your plan.
●	Include steps that were taken or considered to create inclusive work environment which values differences that each of your unique employees brings to work, and to maintain focus on retaining talent across all levels.
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Update
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Update


	Through the Agency’s listening sessions in the previous fiscal year (“Reflections On” platform), employees requested that the Agency provide more training and development particularly for supervisors.  In the past, the Agency began making plans to host a supervisor’s summit which was postponed.  This fiscal year, the Agency anticipates introducing new trainings designed to augment an employee’s awareness and skills.  Such trainings include equity, and cultural competency, and anti-racism.  



	The EEO Office began creating an equity training for its employees.  Meanwhile, the Parks Training Academy started its first draft of a Cultural Competency training. This draft is being reviewed and will be ready to “roll out” to employees soon. Research has been conducted concerning vendors who specialize in anti-racism training. Finally, plans are being made to hold a leadership summit in winter 2023.
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Please specify any other EEO-related activities designed to improve/enhance the workplace during the quarter (e.g., postings, meetings, cultural programs promoting diversity, newsletters/articles, etc.) and describe briefly the activities, including the dates when the activities occurred.

	· On April 13th, NYC Parks’ Employee Newsletter- Parkie Profile for Captain Juan Bayron -one of our longest-serving PEP Officers with 37 years of service was highlighted.
· On April 13th, AC Titus and Dep Henry attended Part 2 of “Building an Age-Inclusive NYC: Putting into Practice” which was hosted by the Department of the Aging, DCAS, American Society on Aging and the Commission on Human Rights. The focus of the program was 
             creating diversity plans that were actionable and measurable.  Key best practices were also discussed which included eliminating ageist 
language, creating mixed age teams, including age within diversity and inclusion, and examining recruitment practices to identify any 
gaps.
· On April 27th, the Women in Leadership (WIL) team hosted the first in a series of trainings for WIL facilitators.  The focus of the discussion included four elements of facilitation: psychological safety, process transparence, relevance of content and participant engagement. 
· On April 27th, NYC Parks’ Employee Newsletter- Parkie Profile for PEP Sergeant Odelia Lee was highlighted.
· On May 4th, the Lotus Society presented a virtual panel discussion – “Get Involved Speak Out.” Panel members were NYPD Asian Jade  
Society President Wayne Kam and First Vice President Henry Chung, Forest Hill Association President Edwin Wong, Council Member 
Shekar Krishnan and Former DYCD commissioner Bill Choung.
· On May 5th, NYC Parks held a seminar: “The Gift Adversity: Resilience.”
· On May 11th & 25th, AC Titus served as a circle keeper for an AAPI Healing event. The event was sponsored by the Mayor’s Office of Equity, the City Commission on Human Rights, the Center for Creative Conflict Resolution and the Office for the Prevention of Hate Crime.  Utilizing restorative practices, the event provided a supportive space for fellowship that explored healing, shared experiences, and community dialogue.  
· On May 12th, Lotus Society held its first annual awards.
· On May 17th and May 18th, the EEO Office along with Chris Noel (Disability Rights Coordinator) and AHRC (a not-for-profit which focuses on individuals with disabilities) sponsored a training regarding reasonable accommodations and disability etiquette.  The training provided an overview of the laws, policies and procedures concerning reasonable accommodations and the supervisor’s role in the process.  In addition, how to accommodate and how to interact with individuals with physical and intellectual disabilities was discussed.  Each session had approximately 100 attendees.
· On May 25th, NYC Parks’ Employee Newsletter- Parkie Profile-Budget Analyst, Paul Graziano was highlighted.
· On May 31st, AC Titus attended the Racial Justice Commission Interagency Group that provided agencies with updates on the  
commission’s work.  The commission intends to place the following proposals before voters in the fall: a. Add a statement of values to  
guide government, b. Establish a racial equity office, plan and commission; and c. Measure the true cost of living. The commission is 
asking agencies to assist in educating voters about the above proposals. 
· On June 9th, EEO attended an EEPC symposium entitled “Understanding and Addressing Underutilization of Women and Minority Group Members in New York City’s Municipal Workforce.” The symposium featured speakers from DCAS, the Law Department, EEPC and New York University. Topics covered included understanding and analyzing CEEDS data, strategic workforce planning and the law, and identifying sources of diversity gaps and evidence-based approaches to reduce them.  The event ended with a roundtable discussing diversity in recruitment and hiring with representatives from NYPD, Sanitation, DSS and Corrections.
· On June 1st, Stonewall Society held a kickoff event for LGBTQ+ month.
· On June 6th, NYC Parks’ Employee Newsletter- Parkie Profile for Director of Teaching & Learning Support, Bonnie Ralston, who works in the Education & Wildlife unit was highlighted.
· On June 11th, the Stonewall Society held an Annual Garden Day at the Stonewall National Monument.
· On June 12th, a Pride Hike at Van Cortlandt Park was held.
· On June 15th, the EEO Office held it EEO Counselor Meeting. During the meeting, a mini training concerning the role of an EEO counselor was provided. In addition, accomplishments and topics discussed during the fiscal year was summarized.  The group then conversed over reimplementing office hours and Solita Riley, Deputy Director of Diversity and Inclusion, was introduced to the group.
· On June 16th, the Center for Creative Conflict Resolution hosted a circle with PEP officers who had utilized NARCAN to resuscitate members of the public. The circle was a part of restorative practices which is aimed at restoring communities.  Participants answer prompts which are given by the facilitator. The feedback from the circle was extremely positive and PEP is looking to hold more circles in the future.
· On June 18th, NYC Parks held an event called Adventure NYC in Central Park – “Nearly 12,000 outdoor enthusiasts participated in this year's event with zip lining, rock climbing, and more!” 
· On June 18th, Pride Picnic at Prospect Park was held.
· On June 22nd, NYC Parks’ Employee Newsletter- Parkie Profile for Fleet Project Manager Peter Galvin who works at the Citywide Services Complex on Randall’s Island was highlighted.
· On June 26th, Stonewall Society members and allies marched in the Pride Parade.
· On June 29th, the EEO Office sponsored a WIL program entitled “Connect to Grow: The Big Picture.”  There were approximately 49 
attendees. This event introduced speed networking where participants had the opportunity to network at different tables, thus  
· allowing them to interact with almost everyone at this event.
· On June 30th, AC Titus met with senior leaders from Environment and Planning in which she discussed Reflections On and next steps.  Her presentation provided an overview of Reflections On, what EEO heard during its listening sessions, highlights of the Wright v. Stern case and what they can expect in the coming months. The group had a lot of questions, and the dialogue was very positive.    







C. COMMUNITY:

	Please list the Community Goal(s) included in Section IV:  Proactive Strategies to Enhance Diversity, EEO and Inclusion, which you set/declared in your FY 2022 Diversity and EEO Plan (e.g., community outreach and engagement, MWBE participation and customer satisfaction surveys):
	Please describe the steps that your agency has taken to meet the Community Goal(s) set/declared in your plan.
●	Include steps that were taken or considered to establish your agency as a leading service provider to the citizens of New York City focused on inclusion and cultural competency, while reflecting the variety of communities that are served.
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Update
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Update

	


Q4
Update


	
The Agency plans on working with its partners to develop at least one new program which will address diversity, equity and inclusion (DEI).  Many of the agency’s partners have established DEI working groups and hence the Agency is looking to leverage those groups to address community needs.  In the past, the Agency has relied upon its Public Programs division to create diversity related programs. However, this initiative will have more involvement from the Agency’s EEO Office.





	
This initiative is still in the planning phases. During the fiscal year, meetings were held with Community Outreach and Partnership for Parks. 
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	Please specify any other Community-directed activities during the quarter (e.g., meetings, educational and cultural programs, promotion of agency services, community fairs, etc.) and describe briefly the activities, including the dates when the activities occurred.

	· On April 29th, NYC Parks held Street Games at Thomas Jefferson Park.
· On April 30th, NYC Parks celebrated International Jazz Day with Percussionist Roy Mantilla and Friends in Northern Manhattan.
· On May 1st, NYC Park held a birding event: Birding Osprey Watch at Marine Park in Brooklyn.
· Between April to June 2022, NYC Parks offered the following art and music programs within the 5 boroughs to patrons: Pen Drawing of a Local Place, Cookie Canvas Workshop, Botanical workshop, Mini Book Workshop, Pen and Ink Classes and jazz concerts.
· Between April to June 2022, Shape Up NYC offered 68 fitness classes per week in all five boroughs.
· From April to June 2022, Ocean Breeze Recreation Center held numerous fitness programs: Youth Fitness, Wonder Women Fitness, Wave Runners, and Twilight Runs programs.








[bookmark: _Hlk23947624]



D. EQUITY and RACE RELATIONS INITIATIVES:

	Please specify Equity and Race Relations Initiatives embarked on or continued from previous year(s) the quarter (e.g., meetings, educational and cultural programs, presentations, discussions, books/articles, other suggested readings, etc.) and describe briefly the activities, including the dates when the activities occurred.

	During the quarter, the “Reflections On” platform along with its next steps was approved by Commissioner Donoghue.  Plans are being made to implement a variety of DEI and HR initiatives for FY 2023.





V. RECRUITMENT

A. RECRUITMENT EFFORTS

	Please list Recruitment Strategies and Initiatives which you set/declared in your FY 2022 Diversity and EEO Plan (e.g., targeted outreach and outreach, diversity recruitment, social media presence, where jobs are posted, EEO and APO collaboration, evaluation of best recruitment sources, structured interview training and unconscious bias training):
	Please describe the steps that your agency has taken to meet the Recruitment Goal(s) set/declared in your plan.
	


Q1
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Q2
Update

	


Q3
Update

	


Q4
Update


	
The Agency will participate in career fairs, and it will conduct outreach towards schools, local community organizations, and not- for-profits. 



	
The Agency attended the following job fairs during the quarter:

College Job Fairs:
University of Virginia – 05/23/22
PreserveNet – 05/23/22
Cornell University Historic Preservation Planning Alumni – 05/03/22
Pratt Institute Historic Preservation Dept Chair – 05/23/22

Job Fairs:
Youth Fair Assemble D56 (in-person) 04/02/22.
Bronx Native Job Fair – Resurrect the Youth – 04/09/22.
Erasmus High School Fair – 04/19/22.
Urban Wildlife Festival – 05/14/22.
Construction Event OPT – 05/20/22.
School 7 Career Fair Expo – 05/21/22
Brooklyn Chamber of Commerce – 05/23/22
The Door (Construction Fair) – 05/26/22
Queens Jobs Recruitment Fair – 05/26/22
Far Rockaway Fair – 06/09/22
NYC Parks Virtual Career Fair – 06/16/22
Adventures NYC – 06/18/22
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	Please specify any Recruitment efforts and initiatives designed to increase the effectiveness and improve the hiring and selection reach of your agency during the quarter and describe briefly the activities, including the dates when the activities occurred.

	



B.	INTERNSHIPS/FELLOWSHIPS

	The agency is providing the following internship opportunities in FY 2022:
[NOTE:  Please update this table every quarter]

	Type of Internship\Fellowship
	Total
	[bookmark: _Hlk525313981]Race/Ethnicity* [#s]
* Use self-ID data obtained from NYCAPS
	Gender* [#s]
[N-B=Non-Binary; O=Other; U=Unknown]
* Use self-ID data

	1. Urban Fellows - 
	 
	 White - 
	M ___ F __ N-B ___ O ___ U ___

	2. Public Service Corps
	
	
	M ___ F ___ N-B ___ O ___ U ___

	3. College Interns - 17          
	
	Asian – 5
Black – 2
Hispanic – 2
Unknown – 0
White – 9
Mixed - 0
	M _10__ F _5_ N-B _2__ O ___ U __

	4. Graduate Interns - 4
	
	Asian – 1
Black – 0
Hispanic – 1
Unknown – 0
White – 2 
Mixed - 0
	M _2__ F _2__ N-B ___ O ___ U ___

	5. Other (specify): High school - 1 
	
	Asian – 0 
Black – 0
Hispanic – 0
Unknown – 1
White – 0 
Mixed - 0
	M ___ F __1_ N-B ___ O ___ U ___





	[bookmark: _Hlk530067348]Additional Comments: 






C.	55-A PROGRAM

The agency uses the 55-a Program to hire and retain qualified individuals with disabilities.                ☒ Yes		☐ No	

Currently, the agency employs the following number of 55-a participants:

Q1 (9/30/2021):  _______   Q2 (12/31/2021):  ________   Q3 (3/31/2022):  ________   Q4 (6/30/2022):  ___4_____

During the 1st Quarter, a total of __0__ [number] new applications for the program were received.
During the 1st Quarter _0__ participants left the program due to [state reasons] ________.

During the 2nd Quarter, a total of __0__ [number] new applications for the program were received.
During the 2nd Quarter ___ participants left the program due to [state reasons] ________.

During the 3rd Quarter, a total of __0__ [number] new applications for the program were received.
During the 3rd Quarter _0__ participants left the program due to [state reasons] ________.

During the 4th Quarter, a total of __0__ [number] new applications for the program were received.
During the 4th Quarter _0__ participants left the program due to [state reasons] ________.

The 55-a Coordinator has achieved the following goals:

1. Disseminated 55-a information – by e-mail:    ☐ Yes   ☒ No
					in training sessions:    ☒ Yes   ☐ No
on the agency website:    ☒ Yes   ☐ No
through an agency newsletter:    ☐ Yes   ☐ No

2.  ___________________________________________________________________________________
3.  ___________________________________________________________________________________

SELECTION (HIRING AND PROMOTION)

Please review Section VI of your Annual Plan and describe your activities for this quarter below:

	Please list additional Selection Strategies and Initiatives which you set/declared in your FY 2022 Diversity and EEO Plan (include use of structured interview, EEO or APO representatives observing interviews, review of placements, review of e-hire applicant data)
	Please describe the steps that your agency has taken to meet the Selection (Hiring and Promotion) Goal(s) set/declared in your plan.

	Career Counseling: Advising employees of opportunities for promotion and career development; Notification of promotion/transfer opportunities
	
This is ongoing. Career Counselors continue to encourage training and development and promote awareness of various job opportunities.

	Reviewing the methods by which candidates are selected for appointment, promotion, or to fill vacancies (new hires), especially for mid- and high-level discretionary positions
	
The Agency continues to post positions and conducts outreach towards underrepresented groups. On an ad-hoc basis the agency reviews demographics of those who received promotions.

	Describe the role of agency EEO Officer and other EEO staff in the selection of candidates for appointment or promotion (pre- and post-appointment)
	
The EEO Office reviews interview materials and makes recommendations when warranted.  


	Analyzing the impact of layoffs or terminations on racial, gender and age groups 
	
The Agency did not analyze the impact of layoffs or terminations during the quarter.


	Other:
	


	During this Quarter the Agency activities included:
			
[bookmark: _Hlk90377219]		# of Vacancies
		# of New Hires           
                          # of New Promotions 

	Q1
# _____
# _____
# _____

	Q2
# __210___
# _ 

# __ 

	Q3
# _____
  #_ 

 # ____

	Q4
# _151____
# _46  Full-Time
 
#1 Year Round Seasonal

#1009 Seasonals (including JTP)

#108 promotions_






VI. TRAINING

[bookmark: _Hlk530067472]Please provide your training information in Part II of the report “DIVERSITY AND EEO TRAINING SUMMARY” (in MS Excel).


VII. REASONABLE ACCOMMODATION

Please report all reasonable accommodation requests and their disposition in the DCAS Citywide Complaint/Reasonable Accommodation Tracking System by logging into your CICS Account at:   https://mspwva-dcslnx01.csc.nycnet/Login.aspx 



VIII. COMPLIANCE AND IMPLEMENTATION OF REQUIREMENTS UNDER EXECUTIVE ORDERS AND LOCAL LAWS


A. EXECUTIVE ORDER 16:  TRAINING ON TRANSGENDER DIVERSITY AND INCLUSION

Please provide E.O. 16 Training Information in Part II of the report “DIVERSITY AND EEO TRAINING SUMMARY” (in MS Excel).


B. EXECUTIVE ORDER 59:  CHIEF DIVERSITY OFFICER /CHIEF MWBE OFFICER

☐  The agency appointed new Chief Diversity Officer/ Chief MWBE Officer [different from the one listed in FY 2022 Annual Plan].

Provide the name and title of the new Chief MWBE Officer: ________

C. LOCAL LAW 92:  ANNUAL SEXUAL HARASSMENT PREVENTION TRAINING

Please provide Sexual Harassment Prevention Training Information in Part II of the report “DIVERSITY AND EEO TRAINING SUMMARY” (in MS Excel).




D. LOCAL LAW 97:  ANNUAL SEXUAL HARASSMENT REPORTING

	☐ The agency has entered the sexual harassment Complaint Data in the DCAS Citywide Complaint Tracking System and updates the information as they occur.
	Q1   ☐		 Q2   ☐		 Q3   ☐		 Q4   ☒

☒ The agency has entered all types of complaints in the DCAS Citywide Complaint Tracking System and updates the information as they occur.

☐ The agency ensures that complaints are closed within 90 days. 


	Report all complaints and their disposition in the DCAS Citywide Complaint/Reasonable Accommodation Tracking System by logging into your CICS Account at:  https://mspwva-dcslnx01.csc.nycnet/Login.aspx






E. LOCAL LAW 101:  CLIMATE SURVEY

Please provide a short description of your efforts to analyze the results of climate survey in your agency.

	Describe any follow-up measures taken to address the results of the 2018 Climate Survey:
· The Agency has continued to ensure that Parks’ anti-discrimination policy is posted in prominent places such as the intranet and site-specific bulletin boards.  A large print version, Spanish and English oral versions of the posting is also available on the intranet to ease the communication of the Agency’s policy.
· Parks continues to use its centralized POP orientation.  The orientation informs workers of their rights, educates participants concerning the various forms of sexual harassment to ensure that a consistent message is presented to POP workers and provides resources for assistance.
· Parks conducts site visits through its Advocate’s Office, EEO Office, and Compliance Divisions.  Work locations where there have been previous complaints or allegations regarding sexual harassment and/or other misconduct, or other indicia of potential risk for workplace misconduct, are subject to more frequent inspections and observations as needed.
· Parks ensures that all employees, regardless of level and work location receive Basic EEO and Sexual Harassment Prevention training.  Both trainings are geared towards helping employees understand the law, identifying problematic behavior, and informing staff about where to go for assistance.

___________________________________________________________________________________________________________
Describe your analysis of the results of the 2020 Climate Survey (when provided by DCAS):
The climate survey was administered during the 2020, and the results were recently provided to the Agency in this quarter. DPR will analyze the results and provide an action plan for FY 2023. 

The results indicated that employees were knowledgeable of the NYC EEO Policy and who the EEO Officer is. In addition, the results indicated that the majority of employees understood what happens to an EEO complaint after it has been filed.  Sexual harassment and race still appeared to be a concern followed by age and pay/salary history for employees.  Finally, areas of improvement are still warranted with respect to racial equity in the workplace and how to address it.  Indeed, only a little over 50% of employees indicated that the agency provides safe space for discussing race, that the agency encourages racial competency trainings and that the agency actively takes measures to improve race among other items.









IX. AUDITS AND CORRECTIVE MEASURES

Please choose the statement that applies to your agency. 

☒ The agency is NOT involved in an audit conducted by NYC EEPC or another governmental agency specific to our EEO practices.

☐ The agency is involved in an audit; please specify who is conducting the audit: ___________________________________.
	
	☐ Attach the audit recommendations by NYC EEPC or the other auditing agency.

	☐ The agency has submitted or will submit to OCEI an amendment letter, which shall amend the agency plan for FY 2022.

☐ The agency received a Certificate of Compliance from the auditing agency.
     Please attach a copy of the Certificate of Compliance from the auditing agency.





APPENDIX: [AGENCY NAME] EEO PERSONNEL DETAILS
EEO PERSONNEL FOR _1___ QUARTER, FISCAL YEAR 2022

A. PERSONNEL CHANGES

	Personnel Changes this Quarter:	☒   No Changes
	Number of Additions: 
	Number of Deletions: 

	
Employee's Name & Title
	1. Nicole Machado
	2. Solita Riley
	3. Matthew Long

	Nature of change
	☒  Addition		☐  Deletion
	☒  Addition			☐  Deletion
	☐  Addition			☒  Deletion

	Date of Change in EEO Role
	Start Date or Termination Date: 05/09/22
	Start Date or Termination Date: 06/13/22
	Start Date or Termination Date: 06/24/22

	

	Employee's Name & Title
	
	
	

	Nature of change
	☐  Addition		☐  Deletion
	☐  Addition			☐  Deletion
	☐  Addition			☐  Deletion

	Date of Change in EEO Role
	Start Date or Termination Date: 
	Start Date or Termination Date: 
	Start Date or Termination Date: 

	For New EEO Professionals:

	
Name & Title
	4. 
	5. 
	6. 

	EEO Function 
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☒  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☒  Other: (Dep Diversity, Equity and Inclusion Officer)
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)

	Percent of Time Devoted to EEO
	☐  100%	☐  Other: (specify %): 
	☐  100%	☐  Other: (specify %): 
	☐  100%	☐  Other: (specify %): 

	

	Name & Title			
	
	
	

	EEO Function
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)

	Percent of Time Devoted to EEO
	☐  100%	☐  Other: (specify %): 
	☐  100%	☐  Other: (specify %): 
	☐  100%	☐  Other: (specify %): 





	[bookmark: _Hlk101803222]EEO Training Completed within the Last TWO Years, including the Current Quarter (EEO and D&I Officers, Deputies, AND ALL NEW EEO Professionals):

	Name & EEO Role			
	1. Iyana Titus
	2.	Flaveia Henry
	3. Robin Talley

	[bookmark: _Hlk90497510]Completed EEO Trainings:
1. Everybody Matters-EEO/D&I
2. EEO Awareness
3. Diversity & Inclusion
4. Sexual Harassment Prevention
5. lgbTq: The Power of Inclusion
6. Unconscious Bias
7. Disability Etiquette
	 ☒  Yes			☐  No
 ☐  Yes			☒  No
 ☐  Yes			☒  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☐  Yes			☒  No
 ☐  Yes			☒  No
	 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☒  No
 ☐  Yes			☒  No
	 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☐  Yes			☒  No
 ☐  Yes			☒  No

	Completed OCEI Trainings:
A. EEO Officer Essentials:
Complaint/Investigative Processes
B.  EEO Officer Essentials: Reasonable Accommodation
C.	Understanding CEEDS Reports
	 
  ☐  Yes			☒  No
  ☐  Yes			☒  No
  ☒  Yes			☐  No
	  
  ☐  Yes			☒  No
  ☐  Yes			☒  No
  ☒  Yes			☐  No
	
  ☐  Yes			☒  No
  ☐  Yes			☒  No
  ☒  Yes			☐  No

	

	Name & EEO Role
	4. Nicole Pizarro
	5. Daniel Dajani
	6. 

	Completed EEO Trainings:
1. Everybody Matters-EEO/D&I
2. EEO Awareness
3. Diversity & Inclusion
4. Sexual Harassment Prevention
5. lgbTq: The Power of Inclusion
6. Unconscious Bias
7. Disability Etiquette
	 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☐  Yes			☒  No
 ☐  Yes			☒  No
	 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☐  Yes			☒  No
 ☐  Yes			☒  No

	 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No


	Completed OCEI Trainings:
A. EEO Officer Essentials:
Complaint/Investigative Processes
B.	EEO Officer Essentials: Reasonable Accommodation
C.	Understanding CEEDS Reports
	  
  ☐  Yes			☒  No
  ☐  Yes			☒  No
  ☐  Yes			☒  No
	  
  ☒  Yes			☐  No
  ☒  Yes			☐  No
  ☐  Yes			☒  No
	  
  ☒  Yes			☐  No
  ☒  Yes			☐  No
  ☐  Yes			☒  No





B. CONTACT INFORMATION (Please list ALL current EEO professionals)

DIVERSITY AND EEO STAFFING IN [AGENCY NAME] AS OF       QUARTER FY 2022 *


	EEO\Diversity Role
	Name
	Civil Service Title
	% of Time Devoted to EEO & Diversity Functions
	Office E-mail Address
	Telephone #

	[bookmark: _Hlk90382065]EEO Officer/Director
	Iyana Titus
	EXECUTIVE AGENCY COUNSEL
	100
	Iyana.titus@parks.nyc.gov
	212-360-27707

	Deputy EEO Officer OR
Co-EEO Officer
	Flaveia Henry
	Associate Fraud Investigator
	100
	Flaveia.henry@parks.nyc.gov
	212-360-2796

	Chief Diversity & Inclusion Officer
	Iyana Titus
	EXECUTIVE AGENCY COUNSEL
	100
	Iyana.titus@parks.nyc.gov
	212-360-27707

	Diversity & Inclusion Officer (Deputy)
	Solita Riley
	ADMINISTRATIVE STAFF ANALYST
	100
	Solita.Riley@parks.nyc.gov
	212-360-2733

	Chief Diversity Officer/Chief MWBE Officer per E.O. 59
	Joy Wang
	Deputy Commissioner/Chief Administrative Officer
	
	Joy.Wang@parks.nyc.gov

	212-360-1302

	ADA Coordinator
	Chris Noel
	ADMINISTRATIVE STAFF ANALYST
	50
	Chris.noel@parks.nyc.gov
	718-760-6831

	Disability Rights Coordinator
	See ADA Coordinator
	
	
	
	

	Disability Services Facilitator
	See ADA Coordinator
	
	
	
	

	55-a Coordinator
	Iyana Titus
	EXECUTIVE AGENCY COUNSEL
	100
	Iyana.titus@parks.nyc.gov
	212-360-27707

	Career Counselor
	Nicole Gottshalk
	Community Coordinator
	20
	Nicole.Gottshalk@parks.nyc.gov

	212-830-7754

	
	Sandra J. Williams
	Community Coordinator
	20
	Sandra.Williams@parks.nyc.gov

	(718) 430-4609


	
	Gregg Gordon
	COMMUNITY COORDINATOR
	20
	Gregg.Gordon@parks.nyc.gov
	718-722-3217

	
	Pamela Hamilton
	
	20
	Pamela.Hamilton@parks.nyc.gov
	212-830-7740

	
	Tanya Thompson
	
	20
	Tanya.Thompson@parks.nyc.gov
	718-430-4639

	
	Keenan Lambert

	COMMUNITY COORDINATOR
	20
	Keenan.Lambert@parks.nyc.gov

	(212)-830-7709

	EEO Counselor
	Lilya Kane
	COMMUNITY COORDINATOR
	20
	Lilya.Kane@parks.nyc.gov
	(212) 830-7876

	
	Gina Berdecia
	ADMINISTRATIVE STAFF ANALYST
	20
	Gina.berdecia@parks.nyc.gov
	(718) 760-6595

	
	Michele Lignore-Diaz
	ADMINISTRATIVE STAFF ANALYST
	20
	Michele.lignore-diaz@parks.nyc.gov
	(212) 410-8364

	
	Karen Dugan
	PRINCIPAL ADMINISTRATIVE ASSOCIATE-NON SUPVR  
	20
	Karen.dugan@parks.nyc.gov
	(212) 360-8206

	
	William LaCurtis
	COMMUNITY COORDINATOR
	20
	Bill.LaCurtis@parks.nyc.gov
	(718) 984-8266

	
	Nicole Brooks
	COMMUNITY COORDINATOR
	20
	Nicole.Brooks@parks.nyc.gov
	718 390 8005

	
	Charles Krugler
	COMMUNITY COORDINATOR
	20
	Charles.Krugler@parks.nyc.gov
	718-430

	
	Eileen Egan
	ADM MANAGER-NON-MGRL
	20
	Eileen.Egan@parks.nyc.gov
	(718) 760-6685

	
	Desiree Paulin
	ADMIN COMMUNITY RELATIONS SPECIALIST
	20
	Desiree.Paulin@parks.nyc.gov
	(718)9658906

	
	Barbara Nickels
	ADMINISTRATIVE STAFF ANALYST
	20
	Barbara.Nickels@parks.nyc.gov
	(718)760-
6842

	
	Hanice Tavares
	ASSOCIATE FRAUD INVESTIGATOR                                
	20
	Hanice.Tavares@parks.nyc.gov
	(212)360-2717

	
	Roy Tellason
	ADM MANAGER-NON-MGRL
	20
	Roy.Tellason@parks.nyc.gov
	(212) 360-8103

	EEO Investigator
	Nicole Machado
	INVESTIGATOR
	100
	Nicole.Machado@parks.nyc.gov
	212-360-2730

	
	Daniel Dajani
	INVESTIGATOR
	100
	Daniel.dajani@parks.nyc.gov
	212-360-2732

	EEO Counselor\ Investigator 
	N/A
	
	
	
	

	Investigator/Trainer
	N/A
	
	
	
	

	EEO Training Liaison
	Michael Crescenzo
	ADMIN COMMUNITY RELATIONS SPECIALIST
	50
	Michael.Crescenzo@parks.nyc.gov
	718-760-6588

	Other (EEO Policy Analyst)
	Nicole Pizarro
	COMMUNITY COORDINATOR
	100
	Nicole.Pizarro@parks.nyc.gov
	212-360-2793

	Other (EEO Policy Analyst)
	Robin Talley
	COMMUNITY COORDINATOR
	100
	Robin.Talley@parks.nyc.gov

	212-360-2715


* Please note changes (new personnel filling the specified role). You may insert additional entries as needed. Title refers to the civil service title. If there is an EEO\Diversity role that your staff performs that is not on the list above, you may indicate it on the chart.  You may provide full contact information once if several roles are performed by the same person.
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