A\ JKOHOMMUYECKNEe BO3MOXHOCTU U
N MoBunbHOCTb

Yto Takoe Komuccua no Bonpocam reH4epHOro paBeHcTea?

Komuccusi no Bonpocam reHaepHoro paseHcTBa (NYC Commission on Gender Equity, CGE), BxoasLias B CTPYKTYpy
YnpaBieH1st M3puM Mo BOMPOCAM PaBEHCTBA M PacoOBOM CNpaBEA/IMBOCTN, — 3TO FOPOACKOE areHTCTBO, 3aJaYen
KOTOPOro SIBASieTCa pa3paboTka 1 MHCTUTYLMOHAN3aUmMa NOANTUKN U NPAKTUKM FreHAEPHOrO paBeHCTBa,
HampaB/EHHbIX Ha MNOAAEPXKKY AEBYLUEK, XXEHLLMH, MHTEPCEKC-NOAEN, TPAHCreHAEPOB M UL C PacLIMPEHHbIMM
reHAepHbIMU Npy3HakaMu AoMa, B LKOMe, Ha paboTe u B obuectBe. CGE CTpeMUTCSA BbINOHUTL CBOKO MUCCHIO,
COCPEA0TOUMBLUMCL HA TPEX HAMPaBAEHNUSX — CO3AaHWUM YCIOBUIA ANl SKOHOMUYECKOM MOBUNBHOCTU U
BO3MOXXHOCTEW, YKPEMNJIEHUM 300POBbSl U PENPOAYKTUBHOW CNpaBeA/IMBOCTU, @ TakxKe Cco34aHun 6e30MmacHbIX
06LL1eCTBEHHbIX NPOCTPAHCTB, AOMOB M paboymnx MecT.

YT0 TaKoe S3KOHOMUNYECKUe BO3MOXKHOCTU U MOGMI’IbHOCTb ?
OKOHOMMYECKAaA MOBMIbHOCTb — 3TO BO3MOXHOCTb A8 Nntoboro

YesioBeka, CEMbU UM COOBLLECTBA YNYULLUTb CBOM ’
COLIMaNbHO-3KOHOMMYECKUI CTaTyC C TEYEHNEM BPEMEHM. @ é

Bnarosaps BO3MOXHOCTAM MOyYeHUss 06pa3oBaHuUs, syyLlei

3aHATOCTM 6€3 AMCKPUMMHALUMK, TMBKOMY rpadurKy n paboTe, =;
JAOCTYNy K MOBbILIEHMIO NO CNy>6e unmn pecypcam ans OTKpbITUS

6usHeca noan MOryT yny4lunTb CBOE SKOHOMUYECKOe
NonoXeHne 1 61arococTosiHue.
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DKOHOMMUUYECKNE BO3MOXXHOCTU — 3TO BO3MOXXHOCTM SISt
ntoboro yenoBeka, CeEMbW uM coobLlecTBa NoAy4YnTb AOCTYN K
obpazoBaHuio, paboTe 1 ApyruM pecypcam, CrnocobCTBYOLLMM
9KOHOMMYECKOMY 61arocoCTOSIHMUIO, U MOIb30BATLCS UMK
HEe3aBMCMMO OT CBOEro KJlacca MM CoumasibHO-3KOHOMMYECKOro
cTaTyca. Kaxxablii YenoBeK 3ac/yXXMBaET paBHbIX LIAHCOB Ha
yyacTve B 3KOHOMMKE M MOyYEHWUE BbIr04 OT Hee.
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HeKkoTopble cnocobbl, c nomouw,bio KoTopbix CGE cnocoberByer
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Anﬂ MAM (nPEACEAATE"b) 3Ta Ll'eneBaﬂ rpynna npOBO,ﬂ'MT (CO"PE,U,CE,U,ATEﬂb) 3TOT Ka6V|HeT paSpa6aTblBaET ,D,OpO)KHyIO
WCC/lej0BaHMe W pa3pabaTbiBaeT pekoMeHAaLMM Mo KapTy A8 AOCTUNKEHUSA PACOBOro U reHAEepPHOro paBeHCTBa B
VAYULIEHMIO NOAAEPHKN PaBOTAIOLLMX MATEPEl 1 ONeKyHOB onnaTe TpyAa U pelueHns npobaembl npodeccnoHanbHOM
8 Hbto-Mopke. B LeHTpe BHUMaHUA — rocyAapcTBeHHble cerperauuun B MyHuumunanoHol paboyen cune. CGE n
MPOrpamMmbi, IyuLume NPaKTUKK AnA paboToaateneit Ha [JenapTameHT 06LEeropoAcKUX aAMUHUCTPATUBHbIX CYKO
paBoyem MecTe, AOCTYN K 34PaBOOXPAHEHMIO — B TOM YMC/e (Department of Citywide Administrative Services) asnatoTca
MCUXMYECKOMY — M PECcypChbl A1A MHAYCTPUM YXOAa 3 conpeacefatenaMm KabuHeta, B KOTOPbIN BXOAAT
AEToMU 1 ee paBoTHUKOB. CGE BO3FNIaBAAET 3Ty LieNeByIo NpeAcTaBUTENIN HECKO/IBKUX PAa3/INYHBIX FTOPOACKUX areHTCTB U
rpynmny, B COCTaB KOTOPOIi BXOAAT ApYr1e ropoackue \ VIR y
areHTCTBA, 3aLWMUTHUKKN U PabOTHUKK chepbl yXxoaa 3a AEeTbMMU,
a TaK)Ke Apyrve 3aMHTepecoBaHHbIe UL, B TOM YMC/e Te,
KTO obnafaeT onbITOM pelleHuns npobaem, ¢ KOTOPbIMK - e s e
CTa/IKMBAKOTCA UMMMUIPAHTDI. ) COMMISSION ON
- @& @ WY GENDEREQUITY




KAPbEPA

OBPA30OBATE/bHbIE BO3MOXHOCTU

BU3HEC

" NOPOACKHME PECYPCbI: 9KOHOMUYECKUE
. BO3MOXHOCTU N MOBUITIBHOCTb

LieHTpbl Mo TpyaoycTponcTBy cnyx6bl Workforce 1:

on.nyc.qov/3TMUT76

PaboTa B AQMUHUCTpaLmm ropoga Hito-Mopka: cityjobs.nyc.gov
DK3aMeH Ha rocyaapCTBEHHYIO Cnyx6y: nyc.gov/civilservice
lopoackune nporpaMmbl 06yyeHust: jobready.nyc.gov/programs
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lopozackon yHuBepcuteT Hbto-Mopka: cuny.edu
MyHWLMNanbHbIe WKonbl ropoaa Hito-Mopka:
schools.nyc.gov

MonogexHble NporpamMmsbl: on.nyc.gov/4c7uzxa

//
Ycnyrv ans Manoro 6usHeca: nyc.gov/sbs lll
Mporpamma cepTudurKaumy NpeanpusTUiA, NpUHaaneXxaLmx
MEHbLUMHCTBaM M xeHwwuHam (Minority and Women-Owned
Business Enterprise, M/WBE): nyc.gov/mwbe
KopnopaLs 3KoHOMMUecKoro pa3suTus Heto-Mopka: edc.nyc
SKOHOMUYECKME BO3MOXHOCTW Hbto-Vopka (ropos, KOTopbli

roopuT: «[la» (City of Yes)): nyc.gov/cityofyes

NPABA TPYOALLMXCA ,‘ﬁc

+ [lenapTaMeHT Mo 3alimMTe npaB noTpeduTenei u

PECYPCbI ANl POOUTENEW/ONEKYHOB m

pabouux: on.nyc.gov/48M10hN

- YnpasneHue no yxofy 3a AeTbMu ropoaa Heto-Mopka:

on.nyc.gov/3V6xKPm

MporpaMMbl MOAAEPXKKU ceMel OT [enapTaMeHTa Mo
[ilenam Monoaexu u 06LLEeCTBEHHOrO pa3BUTUS:
on.nyc.gov/49HDcNg

YnpaBneHue no genam geten ropoga Hoto-

Mopka: on.nyc.qov/3TY574T

®UHAHCOBAA NMOMOLLIb

XUNbE

NOAAEPXKA IOXOA0B
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Mocobus no 6e3paboTtumue: on.nyc.gov/2J1DG65

[eHexxHas nomollb: on.nyc.gov/44MWOHu

Momolub B apeHae xunbsi: on.nyc.gov/4bZI7uB

[ocTynHoe xunbe: on.nyc.gov/46GIniX n

 [porpamma «['0TOB Kk apeHae» (Ready to Rent) ans
nosly4eH1st NOMOLLM NpU NoAaye 3asBKU Ha XKUIbe:
on.nyc.gov/49XFDuA .

MopaepxuBatoLee xunbe: on.nyc.gov/3PdQ9Gh

¥

lFopoackue NbroTbl: access.nyc.gov ‘
Moptan «MyCity»/noptan no yxoay 3a AeTbMK: mycity.nyc.gov

MyHKTbI pa3gayv NPOAYKTOB NUTAHUS/O6LLECTBEHHbIE KYXHW:
on.nyc.gov/3v0AJhl

MpoaoBonbCcTBEHHAsA nomoLb — nocobust SNAP: nyc.gov/snap

«Cnpaseanusble Tapudsbl» (Fair Fares) — kapTbl METPO CO

ckuakom: nyc.gov/fairfares

3T0 He McYepnbIBaIOLLMIA CIMCOK BCEX MPOrpamMm, YCAYT U pecypcos ropoga Hbto-Mopka, cBA3aHHbIX C
3KOHOMMYECKMMU BO3SMOMKHOCTAMM U MOBUNBHOCTbIO.

Bbl nwete yto-To ewe?

Mo3BoHuTe No Homepy 311 1 y3HaliTe 06 SKOHOMMUYECKUX pecypcax, KOTopble BaM UHTEPECHbI, W NOCETUTE CaunT
portal.311.nyc.gov.
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