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August 8, 2013

Nicholas Viest

Chairperson

Manhattan Community Board No. 8
505 Park Avenue, Suite 620

New York, NY 10022

Re:' Resolution #13/19-348C: Determination of Agency Compliance
Dear Chairperson Viest:

On behalf of the members of the Equal Employment Practices
Commission (EEPC or Commission), | want to formaily inform you that
the Commission has issued the attached Determination of
Compliance to Manhattan Community Board No. 8.

This Commission has determined that Manhattan Community Board
No. 8 has implemented the required corrective action deemed
necessary by this Commission for ensuring a fair and effective
affirmative employment program of equal opportunity as required by
Chapters 35 and 36 of the New York City Charter.

On behalf of this Commission, | want to thank you and District
Manager Latha Thompson for the cooperation extended to the EEPC.

Sincerely,

Cesar A. Perez, Esd/

Chair

c: Ingrid Sotelo, EEQ Officer, MBPO
Latha Thompson, District Manager
Judith Garcia Quifionez, Esq., Deputy Director



This
Determination of Compliance

is issued to

Manhattan Community Board No. 8

for successfully implementing 1 of 1 recommendations pursuant to the Equal Employment Practices Commission’s Equal

mﬁwmoeﬁmxﬁ Opportunity Program Audit.

js 8th day of Augus he year 2013,

Cesar Perez, Es air
A~ A.»J
In care of Chairperson Nicholas Viest _

and District Manager Latha Thompson Charise L. mm:aan PHR, Executive Director
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