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To the Citizens of the City of New York

Ladies and Gentlemen:

Pursuant to Chapter 5, Section 93, of the New Y ork City Charter, my office parformed a comparative andyss
on the overdl financia activities of union-administered benefit funds whose fiscd years ended in cdendar year
2002. New York City contributed approximately $361.7 million to 112 welfare, retiree, and annuity funds
whose fiscal years ended in calendar year 2002.

Reviews such as this provide fund trustees and other interested parties with a means of comparing the
adminigtrative and benefit expenses of smilar-sized funds,

| trust thet this report contains information that is of interest to you. If you have any questions concerning this
report, please contact my audit bureau at 212-669-3747 or e-mail us at audit@Comptroller.nyc.gov.

Very truly yours,

L@ Thopar )y

William C. Thompson, J.

WCT/gr
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RESULTSIN BRIEF

Backaround

New York City contributed approximately $861.7 million to the 112 union-administered
annuity, active and retiree welfare funds with fisca years ending during caendar year 2002. The benefit
funds were established under the provisons of collective bargaining agreements between the unions and
the City of New Y ork. Benefit funds provide City employeses, retirees, and dependents with a variety of
supplemental hedth benefits not provided under City-administered hedth insurance plans, including
denta care, optical care, and prescription drug benefits. Other benefits are provided at the discretion of
the individua funds. Annua contributions to the welfare funds ranged from $1,025 to $1,525 per
employee during 2002.

Accountability for fund expenditures is a contractud requirement: the funds must be audited
annudly by a certified public accountant (retained by the funds); they must submit an annud Statement
showing ther “condition and affairs’ in the form prescribed by the City Comptroller; and they must
provide an annua report to each employee covered by the fund.

In November 1977, the Comptroller's Office published the first Internd Control and
Accountability Directive #12, which contained uniform reporting and auditing requirements for benefit
funds. In 1997, Directive #12 was revised to include provisons tha modified fund reporting
requirements, required assessments of consultant services, modified the criteria for contracting services
through competitive bids, and expanded the requirements for hiring independent certified public
accountants to audit the funds.

These reporting requirements provide a basis for our comparative analyses of fund operationsto
identify deviaions from the norm. To perform these andyses, we compute certain expense and benefit
category averages that are used to compare funds of Smilar size; our results can then be used by fund
trustees and administrators to perform their own interna andyss.

Thisisthe Comptroller's 23 annual report related to the data received in response to Directive
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#12. The andyssis based on the financid activities of 112 benefit funds receiving contributions from
the City during calendar year 2002. Annud reports from these funds are usualy delayed at least one
year because, according to Directive #12, the funds have up to nine months after the close of their fisca
years (some of which end on December 31%) to submit the required data

We reviewed the financid information provided by 112 funds that received City contributions
during Fiscd Year 2002. (Exhibit A a the end of this report lists each fund by its officid and its
abbreviated name.) However, the computation of category averages and our other financid analyses
were limited to 87 funds thet received gpproximately $303.5 million in total City contributions during
each fund’'s 2002 Fiscal Year (most of the funds Fiscal Years ended in either June or September of
2002)—15 funds were excluded since they receive a substantia portion of their revenues from sources
other than the City; one College Scholarship Fund was excluded since it does not provide benefits to
union members or their dependents;, and nine annuity funds were excluded because they incurred
subgtantial losses on their investments that offset their tota revenue (putting their revenue in “negetive’
terms and making a cdculation of ratios impossble. These funds are listed separately in Exhibit B.)

Asof theend of their 2002 Fiscd Y ears, the welfare funds net assets available for plan benefits
totaled $772.4 million, and the annuity funds had a net fund baance of gpproximately $409.1 million.

Objective of Analysis

Our objective was to provide comparative data on the overdl financid activities of the 87
union-administered active and retiree wefare, education, and annuity funds which received City
contributions during Fisca Year 2002. (Mog of the funds fiscd years ended in either June or
September 2002.)

Observations

As in previous reviews of the financia data submitted by the funds for the past 23 years, there
were variaions in the amounts spent for administrative purposes athough, in certain indances, there was
a clear indication that these expenses were reduced. Some of the funds cited in our 2001 report for
spending higher-than-average amounts on adminigtration remain in that same category in 2002, while
other funds were added to this category because their administrative costs increased in 2002. 1n 2002,
$63.8 million (7.55%) of totd revenue for al funds was spent on administration, as compared to $57.98
million (6.49%) spent on adminigtration in 2001. The percentage of tota revenue spent on administration
varied among funds, reflecting the broad discretion exercised by each fund’ s Board of Trustees.

As before, severd funds expended lower-than-average amounts for benefits and maintained
high reserves. In addition, the benefit expenditures of each of 11 funds exceeded their individud tota
revenues, causing the funds to dip into their reserves. The use of reserves to provide benefits may
indicate that the benefits provided were not evauated in relation to the resources available to the funds.
Reserves hdd by funds provide a cushion if clams for benefits exceed revenues in any given year. In
the past, the Comptroller's Office has used generd guiddines of 100 percent of revenue for insured
funds and 200 percent of revenue for self-insured funds as reasonable levels for welfare fund reserves.
High reserves are an indication of a fund's financid viability, but may dso indicate that a fund is not
providing as many benefitsto its members asit could. Furthermore, in 2002, 26 of 73 active and retiree
wefare funds in our andyss incurred operaing deficits totaling $18.07 million, which reduced their
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available reserves. The deficits ranged from $2,167 to $7,032,805.
In summary, we identified the following financid issues that should be addressed:

The expenses of certain funds exceeded their revenues, resulting in

operating deficits. Operating deficits could deplete fund reserves, which
could ultimately lead to insolvency.

Cetain funds spent a large percentage of their revenue on
administrative expenses. Reducing adminidrative expenses would alow
funds to increase benefits for members.

Certain funds had large operating surpluses resulting in high reserves.
Excess reserves may indicate that funds should increase members benefits.

The chart on the following page lists those funds with financid issues (indicated in the shaded
areas of the chart) that should be addressed by fund management.
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Fundswith Potential Problems
(Problem Areas Highlighted)

ADMINISTRATIVE
EXPENSE BENEFITSEXPENSE FUND BALANCE
RISK OF
SURPLUSOR INSOLVENCY
TOTAL OVERALL OPERATING % of % of Balance/ (SEE
FUNDS REVENUE EXPENSES (DEFICIT) Total Rev. Total Rev. Total % of Rev. | Deficit* LEGEND)
Local 832 RWF 154,494 173,077 (18,583) 30,436 19.70 142,641 92.33 4,575 2.96% | (24%) P
Local 94 Uniformed Firefighters 12,183,81 14,166,86
Association RWF 9 | 14,759,747 | (2,575,928) 592,882 4.87 5] 116.28 | 2,590,621 21.26 101% ST
Professional Staff Congress CUNY | 21,070,32 24,089,22
WF/RWF 9 | 25,078,964 | (4,008,635) 989,743 4.70 1| 114.33 | 8,506,822 40.37 212% MT
Local 832 Teamsters WF 592,896 566,969 25,927 93,662 15.80 473,307 79.83 220,642 37.21 — N
Local 1183 CWA Board of
Elections Benefit Fund WF 553,268 572,143 (18,875) 99,157 17.92 472,986 85.49 181,667 32.84 962% LT
NY C Deputy Sheriffs Assoc. RWF 36,644 49,983 (13,339) 8,999 24.56 40,984 | 111.84 105,260 287.25 789% LT
NY C Municipal Steam-fitters &
Steam-fitter Helpers RWF 170,921 92,977 77,944 12,825 7.50 80,152 46.89 694,051 406.07 — N
NY C Municipa Steam-fitters &
Steam-fitter Helpers WF 332,473 205,698 126,775 19,275 5.80 186,423 56.07 | 1,302,370 391.72 — N
Local 806 Structural Steel Painters
RWF 45,095 23,738 21,357 501 1.11 23,237 51.53 206,108 457.05 — N
Local 806 Structural Steel Painters
WF 67,516 29,498 38,018 719 1.06 28,779 42.63 328,261 486.20 —
Local 14A-14B IUOE WF/RWF 103,552 78,970 24,582 27,803 26.85 51,167 49.41 481,053 464.55 —
Local 15A-C Operating Engineers
WF/RWF 860,196 429,422 430,774 135,908 15.80 293,514 34.12 | 4,354,702 506.25 — N
L egend
| - Insolvency

N - Currently not at Risk of Insolvency

P - Possible Risk of Insolvency in less than 1 year

ST - Short-term Risk of Insolvency within 1 - 2 years

MT - Mid-term Risk of Insolvency between 2- 3 years

LT - Long-term Risk of Insolvency greater than 3 years

*A ratio estimating the number of years that a fund can operate before being "in the red" if all factors remain constant. For example, number "101%" would indicate the fund has
approximately one year before becoming insolvent.




Fund managers have a fiduciary responghility to provide optimum benefits to members while
keeping adminidrative cogts to a minimum. A fund that accumulates excessive reserves or expends
large amounts for administrative codts does not achieve its basic god of providing optimum benefits to
members. The trustees of these funds should evauate how their funds could be better operated.

This report’s exhibits can be a garting point for fund trustees and adminigtrators to identify
areas for cost reduction or other gppropriate action to ensure financia stability. No conclusions should
be drawn from any single exhibit in this report. For example, even though an exhibit might show that a
particular fund’s benefit expenses exceeded its revenues, this might not be a problem if the fund has
aufficient or high reserves. On the other hand, funds incurring high administrative costs relative to other
funds of asmilar sze should review their costs carefully and reduce them whenever possible.

Other |ssues

Improper Eligibility Delay

The intent of the standard benefit fund agreements between the City and the unions is that
welfare fund benefits be avalable during each member’s entire period of employment with the City.
Thus, the funds should make their members digible for benefits, beginning on ther firg day of
employment with the City. However, two funds (Loca 237 Teamsters Welfare Fund, and Didtrict
Council 9 Painters Industry Welfare Fund) improperly dday digibility for ther members to receive
benefits from 30 and 90 days, respectively. Consequently, members or their dependents that may be in
need of benefits during the funds waiting periods are precluded from obtaining such benefits.

CPA Opinions

Directive #12 requires that dl wdfare, retiree, annuity, and affiliated funds receiving City
contributions have ther financid statements audited annudly by certified public accountants. Each audit
must include a complete examination in accordance with generaly accepted auditing sandards whereby
an opinion is expressed on the financid statements taken asawhole. Furthermore, the fund agreements
between the City and the unions require the preparation of each fund's financid Statements on the
accrua basis of accounting and in conformance with generaly accepted accounting principles (GAAP).

Of the 87 funds reviewed, 10 funds received adverse opinions, and sx funds received qudified
opinions because ther financid statements were not in compliance with GAAP. (The 16 funds as well
as the specific issues raised in the CPA reports are detailed on pages 39 to 41 of thisreport.)

Consolidation of Professional Services

Most funds receiving City contributions enter into contracts with various professond providers
for services such as accounting/auditing and lega counsd. Many funds use the same professond
sarvice provider for amilar services. (Appendix D ligs the funds using the same providers for smilar
professional services) Trustees of funds using the same providers for Smilar services may reduce their
funds adminidtrative expenses by negotiating future contracts jointly.

Fidd Audits of Funds

In addition to andyzing Directive #12 filings, the Comptraller's Office periodicaly performs
audits of the financial and operating practices of sdected funds. There were 76 such audit reports
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issued by the Compitroller’s Office during Fiscal Y ears 1985-2004. (These audits are listed in Appendix
C at the end of thisreport.) During Fisca Y ear 2004, we issued the following three reports:

Audit Report on the Financia and Operating Practices of the Uniformed Fire  Officers
Association Family Protection Plan, Report # FL04-094A

Audit Report on the Financid and Operating Practices of the Uniformed Fire Officers
Association Retired Fire Officers Family Protection Plan, Report # FL04-095A

Audit Report on the Financial and Operating Practices of the Local 721 Licensed Practica
Nurses Welfare Fund, Report #FL04-093A

(See pages 41 to 45 of thisreport for details regarding these three audits.)

RECOMMENDATIONS

> Trugees of funds with high percentages of adminidtrative costs to tota revenue and/or low
percentages of benefit expenses to total revenue should reduce adminidirative expenses and increase
benefits to members.

> Trustees of funds using the same professional service providers for smilar services should consider
jointly negotiating future contracts with these providers to reduce adminigrative expenses through
economies of scale.

> Trustess of funds using the same providers for similar services should solicit competitive proposals
and negotiate future contracts jointly.

> Trustess of funds with low reserve levels should take steps to ensure that their funds remain solvent.

To accomplish this god, funds should endeavor to reduce adminigtrative expenses. If this is not

possible or does not provide sufficient funds to ensure solvency, the Trustees should attempt to
reduce costs associated with benefits.,

> Trustees of funds that are incurring significant operating deficits, particularly those with low reserve
levels, should ensure that anticipated benefit and administrative expenses will not exceed projected
tota revenue.

> Trustees of funds with high reserve leves, particularly those whose funds spend less than average
amounts of their revenue on benefits, should consder enhancing their members benefits.

> Trustees of funds that ddlay members digibility for benefits beyond their first day of employment
should revise thar fund' s palicy to comply with their union’s welfare fund agreement with the City.

> OLR (Office of Labor Relations) should use the information in this report to ensure that the trustees
of the funds cited herein correct the noted exceptions.

> OLR should recover the portion of City contributions from those funds that do not provide benefits
to members from their first day of employment.
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INTRODUCTION

Background

New York City has provided various hedth insurance benfits to its employees since 1947.
Since 1966, the City has provided its active employees, their families, and retirees with basic hedth and
hospitaization coverage.

Asaresult of collective bargaining with the Uniformed Sanitationmen’s Association in 1962, the
City agreed to contribute $56.50 per employee to the Union’s wefare fund adlowance, in addition to
hedth insurance benefits it provided directly. This dlowance provided additiona hedth insurance
benefits. By 1971, managerid employees and most full-time employees represented by collective
bargaining units received this benefit. In 1973, retirees and part-time employees became digible to
recalve additiona hedth benefits, subject to certain redtrictions. In some cases separate funds were
established for the retirees.

By 2002, the annua contributions to the various union-administered wefare funds ranged from
$1,025 to $1,525 per employee per year; the aggregate annud cost to the City (including contributions
to annuity funds) was approximately $861.72 million.

Pursuant to the collective bargaining agreements, City contributions are placed in legdly
established trusts administered by trustees gppointed by the unions or associations. City officids,
therefore, are not directly involved in fund adminigiration.

The determination of types of benefits, amounts, deductibles, etc., is left to the trustees
discretion.  The benefits provided are listed in the fund agreements between the City and the unions.
Some funds now provide legal assistance and educationd activities, in addition to hedlth benefits. Other
funds, such as the Uniformed Officers Funds, receive additional City contributions to operate Civil
Legd Representation Funds that provide protection for their members from civil lawsuits. Some funds
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are df-insured; other funds provide most of therr benefits through insurance companies. Typicd
benefits provided by funds to employees and their families include the following:

dentd benefits—including regular exams, cleaning, X-rays, fluoride trestments, fillings,
extractions, crowns, root canass, orthodontics, and other dental procedures,

optica benefits for examinations and eyeglasses,
prescription drug reimbursement;
life insurance; and

supplementa hedlth and hospitaization.

In addition to contributing to the various welfare funds, the City contributes a dollar (or more) to
annuity funds for each workday of uniformed employees and certain other workers on active duty.
Upon retirement, death, or termination, an employee receives a lump sum distribution consisting of the
City’ s contributions to the employee’ s annuity fund, plus any interest or other income earned, in addition
to the employee’ s satutory City pension.

Twenty-three funds received between $1 million and $3 million in City contributions in 2002,
and 36 funds received more than $3 million each. Of the 36 funds receiving more than $3 million, the
following 14 funds received more than $10 million each from the City, accounting for gpproximately
72.7 percent of the City’s contributions to benefit funds in 2002, as shown on Table |, following:
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TABLE |

Funds Receiving More Than $10 Million* in City Contributionsin 2002

TotalNYC
Fund Name Revenue Contributions**

District Council 37 WF $226,870,669 $210,153520
Local 2 United Federation of Teachers WF 204,508,034 191,548,029
Patrolmen’ s Benevolent Association WF 44,756,324 40,260,020
Patrolmen’ s Benevolent Association RWF 30,768,448 30,560,088
Local 237 Teamster' sWF 27,198,515 26,680,872
Local 371 Socia Service Employees WF 23,178,200 22,779,195
Professional Staff Congress CUNY Welfare and RWF 21,070,329 21,054,598
Sergeants Benevolent Association (Police) WF/RWF 13,633,175 13,351,306
Corrections Officer’s Benevolent Association WF 12,660,271 12,635,926
Local 237 Teamsters Annuity Fund 9,725,949 12,303,917
Local 94 Uniformed Firefighter's Association RWF 12,183,819 12,300,230
Local 94 Uniformed Firefighter’s Association WF 12,095,255 12,065,163
Local 1180 CWA Municipa Management WF 12,760,149 10,984,378
Local 237 Teamsters RWF 10,986,696 10,062,683
Total $662,395,833 $626,739.925

*This cutoff figure is arbitrary and used for descriptive purposes only. A cutoff to $9 million would add
another four fundsto thelist.

**The difference between Total Revenue and New York City contributions consists of revenue from
interest, dividends, other employer contributions, investments, miscellaneous income and losses on
investments.

RWF = Retiree Welfare Fund
WF = Welfare Fund.
AF = Annuity Fund
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We categorized the 112 funds covered in this report by size, asfollows:
TABLE I

Number and Categories of Benefit Plansin Survey

Active and

NY C Contributions Retiree Plans Annuity Total
L ess than $100,000 3 1 4
$100,000 to $300,000 12 0 12
$300,000 to $ 1 million 10 2 12
$1 million to $3 million 20 3 23
$3 million to $10 million* 15 7 2
$10 million to $20 million 6 1 7
More than $20 million* 7 0 7
Funds receiving a significant portion of their revenues

from non-City sources, afund that did not provide benefits,

and funds with substantial losses on their investments 10 15 25

Total 83 29 112

*Local 621 SEIU Active and Retiree Welfare Funds are administered by Local 237 Teamsters' Welfare and Retiree
Welfare Funds, respectively. Therefore, Local 621's financial information was incorporated into the Local 237 fund’s
financial information.

The 36 funds (insured, self-insured, and annuity) with City contributions of more than $3 million
(including the 14 listed in Table | with contributions of more than $10 million) received gpproximately
$757.5 million from the City and provided benefits to the bulk of the City’s work force (Exhibit B
detalls the revenues and expenses of dl funds). Fifteen funds tha received a substantia portion of their
revenues from sources other than the City, one College Scholarship Fund that does not provide benefits
to union members or their dependents, and nine annuity funds that incurred substantia losses on thelr
investments that offset their tota revenue (putting their revenue in “negative’ terms and meking a
cdculaion of raios impossble) were not included in ether the computation of category averages or in
the financid andyses, since they would have digtorted the results. (These funds are listed separatdy in
Exhibit B.)

Certain unions offer education, legd services, and disability benefits through separate funds.
For purposes of this report, we consolidated these funds with their respective welfare-benefit funds.
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Oversight M echanism

The funds agreements with the City’s Office of Labor Reations (OLR) provide the following
oversght mechanisms to monitor the funds' financia and operating activities

The trustees are required to keep accurate records in conformance with generaly accepted
accounting principles. The funds are audited annually by a certified public accountant (CPA)
sdected by the trustees. Comptroller’s Directive #12 strongly recommends that funds
select independent certified public accounts through a competitive proposa process and
that funds contract only with firms listed on the Comptroller's prequdified list of CPAs
Each CPA audit report must be submitted to the City Comptroller within nine months after
the close of each fund's fiscad year. Funds are dso subject to further audit by the City
Comptroller.

Nine months after the close of itsfisca year, each fund's trustees must file a report with the
City Comptroller showing the fund's “condition and affairs’ during its fiscal year.' The
report must contain information as prescribed in Comptroller’s Directive #12. In addition,
an annud membership report must be mailed to dl fund members. This report summarizes
the financid condition of the fund.

In 1977, the Comptroller’s Office published the first Directive #12, which provided uniform
reporting and auditing requirements for the Benefit Funds. (The Comptroller’s Directives are used to
edtablish policies governing interna controls, accountability, and financid reporting.)

In addition to providing a uniform reporting mechanism, Directive #12 requires that the funds
CPAs prepare management |etters commenting upon wesknesses in internal and management controls
that were identified during their audits. Further, the Directive requests comments on management
matters, such as investment policies, bidding practices, gaff utilization, and accounting alocations.
Directive #12 ds0 requires that each fund report the percentage of adminidrative cods to total revenue
annualy. On an overdl bass, this percentage is expected to be “reasonable.”

The revised Directive #12 in use during Fiscd Year 2002, which is attached as Appendix A,
became effective on July 1, 1997, and is the most current version of Comptroller’s Directive #12.

Scope of Analysis

This is the 23 report issued by the Comptroller’s Office on the financial operations of union-
administered welfare, retiree welfare, and annuity funds. This report is based upon Fiscd Year 2002
financid reports and other information filed by the various funds with the City Comptroller’s Office, as
required by Comptroller’s Directive #12.

The purpose of this report is to provide compardtive andyss on the overdl financid activities of
the funds and their benefits. The andyses aso provide a means of viewing accountability of the fund

! The main component of the “condition and affairs’ is the financial statements, which are audited and certified
by an independent CPA firm. Most of the other documents (i.e., Administrative and Benefit Expense Schedules)
include various cal culations derived from information contained in the financial statements.
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trustees and adminidrators in reference to fund expenditures, by supplementing each fund's required
CPA audit.

We reviewed the financid information provided by 112 funds that received City contributions
during Fiscd Year 2002. (Exhibit A a the end of this report lists each fund by ther officid and
abbreviated names.) However, the computation of category averages and our other financid analyss
was limited to 87 funds, which received approximately $803.5 million in total City contributions during
each fund's 2002 Fiscd Year (most of the funds Fiscd Years ended in either June or September of
2002)—15 funds were excluded since they recelve a substantia portion of their revenues from sources
other than the City; one College Scholarship Fund was excluded since it does not provide benefits to
union members or their dependents; and nine funds were excluded because they incurred substantia
losses on their investments that offset their tota revenue (putting their revenue in “negative’ terms and
making a cdculation of ratiosimpossible).

Our examination was performed in accordance with the City Comptroller’ s audit respongihilities
under Chapter 5, 8 93, of the New Y ork City Charter, and under the provisions of agreements between
the City and the individua unions.

FUND EXPENSES

For purposes of this report, benefit expenses include costs directly associated with providing
benefits to members, such as saaries or other payments to attorneys who provide direct legal services
to members, indructors who conduct in-house training for members, and physicians who examine
members for worker’ s disability purposes. Adminidrative expensesinclude sdaries for fund employees,
insurance company retention fees; overhead cogts involved in doing business (i.e., costs associated with
processng clams); rent for office space and office expenses, professond fees pad for legd,
accounting, and consultant services, and travel and conference expenditures. (See Exhibit C for a
breakdown of Adminigirative Expenses.)

In 2002, about $63.8 million or (7.55% of total revenue) was spent on administering the funds
as compared to $57.98 million (6.49%) in 2001. The largest single component—salaries for
adminigrative and clerica staff—totaling $28.1 million—represented 44 percent of tota adminigtretive
expenses in 2002. Other mgjor administrative expenses included $3.9 million for rent, $9.9 million for
office expenses, $463,839 for insurance retention charges, $2.5 million for investment and custodia
services, $14.2 million for consultant services, and $2.7 million for legd, accounting, and auditing
services.

Funds provide benefits on an insured or sdf-insured bass. Whether a fund is insured or sdf-
insured affects the level of its reported adminidrative expenses sgnificantly.  Sdf-insured funds
categorize clams processing codts as adminigrative expenses. In contradt, insured funds include most
cdams processng codts as pat of their insurance premiums and thus categorize them as benefit
expenses. Therefore, reported administrative expenses of insured funds are generdly lower than those
of sdf-insured funds. To make insured and sdf-insured funds more comparable, we transferred
insurance company retention charges to administrative costs wherever possible.

For comparison purposes, we categorized the fundsinto the following three groups:
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insured active and retiree welfare funds (we classified afund asinsured if at least 80 percent
of its benefits were provided by insurance companies rather than directly by the fund),

Hf-insured active and retiree wdfare funds, and

annuity funds.

Current City contracts do not specify what portion of the funds totd revenue may be
reasonably spent on adminigrative expenses. In the absence of such standards, we calculated the
average for each fund category (based on funds of smilar size), thus enabling us to isolate those funds
whose adminigrative expenses deviated sgnificantly from the averages. Tables 1l and 1V indicate, by
category, the average amount and percentages of totad revenue expended by the 87 funds on
adminigtrative costs and the range of such percentagesin 2002.
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TABLE Il

Average Amount and Percentage of Totad Revenue

Spent by 87 Funds on Administration

Insured Active

Self-Insured

and Retiree Active and Retiree
City Revenue Welfare Funds Welfare Funds Annuity Funds®
Number®® Amount Percent Number Amount  Percent Number Amount  Percent
Lessthan $100,000 @  $3406  68% ©) N/A N/A Q@ $48841  250.48%
$100,000 to $300,000 @ 26250 1254 ©) 27,040 1265 ©) N/A N/A
$300,000 to $1 million @ 77028 1368 @ 85,427 1325 @ 32,960 421
$1 million to $3 million ©) N/A N/A (200 185330 1105 &) 413182 2177
$3 million to $10 million ©) N/A N/A (15 5298 748 @ 215310 534
$10 million to $20 million ©) N/A N/A 6 6668 764 ()  3B1532 361
More than $20 million (1) 989743  A70 6) 6867107 739 ©) N/A N/A
Overall Average 2002 (10) $130982 557% (63  $940878  7.63% (14  $220500  7.10%
Overall Average 2001 (1)  $108580 5.16% 64)  $843373  653% 10)  $280718  633%

N/A = not applicable

(A) Figuresin parenthesis represent the number of fundsin each category.
(B) Assdtated earlier in the report, eight annuity funds and one welfare fund that incurred substantial losses on their investments that offset their total revenues (putting the
revenue in the “negative’ terms and making a calculation of ratios impossible), were not included in either the computation of category averages or in the financial anaysis,

since they would have distorted the results. These funds are listed separately in Exhibit B.
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TABLE IV

Ranges of Percentages of Totd Revenue

Spent by 87 Funds on Adminigtration
Insured Active Self-Insured
And Retiree Active and Retiree
City Revenue Welfare Funds Welfare Funds Annuity Funds
Less than $100,000 1.06% to 24.56%
$100,000 to $300,000 9.06 to 26.85 5.80 to 20.06% 259.48%
$300,000 to $1 million 9.56 t015.80 7.74 to 17.92 0.00t0 8.11%
$1 million to $3 million 5.80 to 19.75 7.01 to 41.41
$3 million to $10 million 3.10 to 14.16 1.39 to 88.90
$10 million to $20 million 4.00 to 14.08 361
More than $20 million 4.70 5.84 t013.10
Overal Average 2002 557% 7.10%
7.63%
Overall Average 2001 5.16% 6.53% 6.33%
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High Per centage of Revenue Spent on Administration
By Certain Active and Retiree Welfare Funds

Tables V and VI lig sdected insured and sdf-insured active and retiree welfare funds with
ggnificantly higher percentages of revenue spent on adminigtration than their respective category
averages for 2002.

TABLEV

Insured Active and Retiree Wdfare Funds with
High Adminigtrative Expense-To-Revenue Retios

Percentage
Deviation
Category From Category
Fund Name Average Fund Average
L essthan $100,000
NY C Deputy Sheriffs Association RWF 6.85% 24.56% 258.54%
$100,000 to $300,000
Locd 14A-14B IUOE WHRWF* 1254% 26.85% 114.11%

* Thisfund also incurred higher than average administrative costs in 2001.
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TABLE VI
Sdf-Insured Active and Retiree Welfare Funds
With High Adminidrative Cost-To-Revenue Retios
Percentage
Deviation
Category From Category
Fund Name Average Actual Average
$100,000 - $300,000
Loca 3 IBEW City Employees WF 12.65% 20.06% 58.58%
Local 832 Teamsters RWF 12.65 19.70 55.73
Fire Alarm Dispatchers Association WF 12,65 1755 38.74
$300,000 to $1 million
Local 1183 CWA Board of Elections WF 1325 17.92 35.25
United Probation Officers Association RWF* 13.25 1761 3291
$1 million to $3 million
United Probation Officers Association WF* 11.05 19.75 78.73
Doctors Council WF* 11.05 16.91 53.03
$3 million to $10 million
Local 1180 CWA Municipal Management RWF* 748 14.16 89.30
Organization of Staff Analysts WF* 748 1284 71.66
$10 Million to $20 Million
Loca 237 Teamsters RWF* 7.64 14.08 84.29
Local 1180 CWA Municipal Management WF* 764 1146 50.00
Over $20 Million
Loca 371 Socia Service Employees WF 7.39 13.10 71.27
Local 237 Teamsters WF 7.39 1117 51.15
*These funds al so incurred higher-than-average administrative costsin 2001.
Without full audits of the individud funds, it isimpossible to determine why these funds

adminigtrative costs exceeded their category averages.
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Other funds, as shown in Table VII below, have increased the percentage of their revenues
Spent on adminigration.

TABLE VII
High Percentage Increase of Revenue
Spent on Adminigration
Administrative

Fund Name Expense Percentages Percentage

2001 2002 Increase
NY C Deputy Sheriff Association WF 1.89% 587 % 210.58%
NY C Deputy Sheriff Association RWF 7.96 24.56 208.54
District Council 1 MEBA Beneficial Trust WF/AF 6.78 11.82 74.34
Loca 3IBEW City Employees WF 11.82 20.06 69.71
Local 211 Allied Building Inspectors WF 9.93 13.73 38.27
Local 237 Teamsters WF 8.32 1117 34.25
Correction Captains Association WF 891 11.75 3187
Local 237 Teamsters RWF 10.88 14.08 2941

Without full audits of the individud funds, it is impossble to determine why these funds
adminigtrative cogts increased in 2002.
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L ow Percentages of Revenue

Spent on Adminigtration

Tables VIII and IX show selected insured and sdlf-insured welfare and retiree welfare funds
operating with subgtantidly lower-than-average percentages of revenue spent on adminigtration than
their respective category averages for 2002.

TABLE VIII

Insured Active and Retiree Wdfare Funds
With Low Adminigrative Cost-To-Revenue Ratios

Administrative Expense Percentages

Percentage
Deviation
Category From Category
Fund Name Average Actual Average
Local 806 Structural Steel Painters WF* 6.85% 1.06% (84.53%)
Local 806 Structural Steel Painters RWF* 6.85 111 (83.80)

*Both funds received less than $100,000 in total revenue and also had lower-than-average administrative costs in
2001.
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TABLE IX
SHf-Insured Active and Retiree Welfare Funds
With L ow Adminigrative Cost-To-Revenue Ratios
Administrative Expense Percentages
Percentage
Deviation
Category From Category
Fund Name Average Actual Average
$100,000 to $300,000
NY C Municipal Steam-fitter and 12.65% 5.80% (54.15%)
Steam-fitter Helpers WF*
NY C Deputy Sheriff’s Association WF 12.65 5.87 (53.60)
NY C Municipal Steam-fitter and
Steam-fitter Helpers RWF* 12.65 7.50 (40.71)
$300,000t0 $1 million
Local 300 Civil Service Forum RWF* 13.25 7.74 (41.58)
$1 million to $3 million
Local 444 Sanitation Officers RWF 11.05 5.80 (4751
Local 444 Sanitation Officers WF* 11.05 6.18 (44.07)
$3 million to $10 million
New Y ork City Retiree WF* 748 310 (58.56)
Local 854 Uniformed Fire Officers RWF* 748 361 (51.74)
Local 854 Uniformed Fire Officers Association WF* 748 3.96 (47.06)
Superior Officers Council (Police) RWF* 748 422 (43.58)
$10 million to $20 million
Correction Officers Benevolent Association WF* 7.64 4.00 (47.64)
*These funds also had |ower than average administrative costsin 2001.
These results may indicate thet some funds operate in a sgnificantly less costly manner than

others.
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Funds With I mproved Administrative
Expenses to Revenue Ratios

Six funds sgnificantly reduced the percentage of their revenues spent on adminidration. As
shown in Table X, below, these funds reduced their administrative expense percentages between 19.94
and 80.08 percent. There may be severd reasons why adminigirative expenses decrease sgnificantly
from one year to the next. For example, funds may contract with less costly providers (eg.,
accountants, attorneys, and consultants), or trustees may change the basis of expense alocations
between the union and the fund. However, without full audits of the individud funds, it isimpossible to
determine how these funds reduced their administrative expenses.

TABLE X
Funds with L ower Percentages of Revenue
Spent on Adminigtrative Expenses
Administrative
Expense Percentages* Percentage
Fund Name 2001 2002 Decrease
Local 806 Structural Steel Painters WF 5.32% 1.06% (80.08%)
Doctors Council RWF 24.03 84 (62.80)
Local 306 Municipal Employees WF 14.68 1044 (28.88)
NY C Municipa Plumbers and Pipe-fitters WF 10.95 8.16 (25.48)
Doctors Council WF 2151 16.91 (21.39)
Local 858 IBT(OTB) Branch Office Managers WF 15.40 12.33 (19.99)

*Qur analysis of the administrative expenses as reported on the financial statementsis uniformly evaluated for the
purpose of our report. At times we may be required to reclassify specific expenses (i.e., insurance retention) to
ensure that all funds are evaluated uniformly.
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Annuity Funds; Administr ative Expenses

In addition to contributing to the active and retiree welfare funds, the City contributes to annuity
funds for uniformed employees and other specific workers on active duty. Upon termination from City
sarvice, covered employees receive lump sum distributions based on the vaue of their accounts. These
digributions can include City contributions plus interest and dividends, invesment appreciaion
(depreciation), or other income.

Annuity funds differ from active and retiree wdfare funds in that they derive a Sgnificant portion
of ther tota revenue from investment income and generdly provide only one type of benefit. The
percentage of revenue that annuity funds spend on benefits and adminigtration is not comparable to the
percentages spent by active and retiree welfare funds.  Therefore, we computed category averages for
the 14 annuity funds covered in this report separately from those amounts caculated for active and
retiree welfare funds. Table XI on the next page highlights 13 of the 14 annuity funds and ther
adminidrative cog-to-revenue ratios. One fund (Locd 300 SEIU Civil Service Forum) was not
included in the Table since its adminigtretive costs were paid by the Union.

TABLE XI
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Annuity Funds Adminigrative Cost-To-Revenue Ratios

Administrative Expense Percentages

Percentage
Deviation
Category From Category
Fund Name Average Actual Average

Local 854 Uniformed Fire Officers Association * 5.34% 88.90% 1,564.79%
Correction Officers Benevolent Association * 534 25.09 369.85
Local 3NYC Communications Electricians 421 811 92.64
District Council 37* 2177 4141 920.22
Local 237 Teamsters* 361 361 0.00
Local 333 United Marine Division 25048 25048 0.00
Local 831 Uniformed Sanitationmens’ Association * 534 345 (35.39)
Local 1180 CWA Members* 534 304 (43.07)
Doctors Council 534 294 (44.99)
Local 444 Sanitation Officers* 2177 10.77 (50.53)
Loca 15A-C (IUOE) Operating Municipal Engineers* 2177 7.01 (67.80)
Loca 891 (IUCE) 5.34 162 (69.66)
Loca 30A-D (IUOE) Engineers® 534 1.39 (73.97)

*These funds also incurred higher-than average administrative costs in 2001.

Reducing adminigrative expenses would increase the members equity and result in larger
annuity payments to members.

Consolidation of Professional Services

Mogt funds receiving City contributions enter into contracts with various professonds for
services such as accounting/auditing and legdl counsd. Many funds use the same professond service
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provider for amilar services. One CPA firm, for example, Gould, Kobrick & Schlgpp, provides
accounting services for 13 different unions representing 34 separate funds. (Appendix D ligs the funds
using the same providers for smilar professond services)

Trustees of funds usng the same providers for smilar services may reduce thar funds
adminigrative expenses by negotiating future contracts jointly.

Administrative Expenses vs. Total Expenses

Adminidrative expenses are directly related to benefit expenses and volume (i.e,, the more
claims processed, the greater the expense for sdaries, stationery, printing, etc.).

Table XII illugrates the category average percentages of adminidirative expenses to tota
expenses and restates the category average percentages of adminigirative expenses to total revenue
(from page 15):

TABLE XIlI

Adminidtrative Expenses as a Percentage of
Totd Revenue and Tota Expenses

Insured Active and Self-Insured Active and
Retiree Welfare Funds Retiree Welfare Funds
Revenue Category Administrative Expenses as a Percentage of':
Total Tota Tota Total
Expenses Revenue Expenses Revenue
L ess than $100,000 9.90% 6.85% NA NA
$100,000 to $300,000 14.15 1254 14.14 12.65
$300,000 to $1 million 17.69 13.68 13.82 13.25
$1 million to $3 million NA NA 11.72 11.05
$3 million to $10 million NA NA 8.03 748
$10 million to $20 million NA NA 7.79 7.64
More than $20 million _39 470 8.01 7.39
Overall Average 484% S55M% 820% £63%

NA- Not Applicable
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EXPENDITURES FOR BENEFITS

The City has not established guideines on the percentage of annua revenue that should be spent
on benefits. In the absence of such guidelines, we cdculated category averages for the funds listed
below in Table XIlI. Wherever funds insured some or al of their benefits, we reduced the tota
premiums by the retention charges (overhead costs involved in doing business, i.e., costs associated
with processing clams) to caculate net benefit expenses.

TABLE XI11

Percentage of Total Revenue Spent on Benefits, by Fund Category

Self-Insured
Insured Active Activeand
and Retiree Retiree
Total Revenue Welfare Funds Welfare Funds
L ess than $100,000 62.31% -
$100,000 - $300,000 76.09 76.86
$300,000- $1 million 63.68 82.65
$1 million - $3 million 83.23
$3 million - $10 million 85.67
$10 million - $20 million 90.52
More than $20 million 114.33 84.89
Overall Average (Not Weighted) 109.34% 8543%

Although these percentages do not indicate the qudity of benefits provided, they do provide a
benchmark for comparison and further study. (Exhibit D at the end of this report indicates the amounts
expended and the types of benefits provided by the funds.)

Some funds spent more than their category average for benefits, others spent less. Table X1V
lists selected funds whose benefit expenses significantly exceeded the respective category averages.
However, when a fund' s expenses exceed the category average, this does not necessarily represent a
problem. For example, NYC Deputy Sheriff’s Association RWF exceeded the category average but
dill had sufficient reserves to ensure its continued financid tability.
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TABLE XIV

Sdf-Insured and Insured Active and Retiree Wdfare Funds
With High Benefit-To-Revenue Ratios

Benefits as a Percentage of Total Revenue

Percentage
Deviation
Category From Category
Fund Name Average Actual Average
NY C Deputy Sheriff’s Association WF 76.86% 123.21% 60.30%

NY C Deputy Sheriff’s Association RWF* 62.31 111.84 79.49
Local 246 SEIU RWF 83.23 101.98 2253
Loca 246 SEIU WF 83.23 107.76 2947
Loca 94 Uniformed Firefighters Association RWF* 90.52 116.28 28.46
Local 333 United Marine Division WF* 63.68 10594 66.36
Local 832 Teamsters RWF* 76.86 92.33 2013
Local 3 IBEW Electricians WF 83.23 102.66 2334
Local 444 Sanitation Officers WF 83.23 105.67 26.96
Local 831 Uniformed Sanitationmen’s Association RWF*  85.67 101.83 18.86
Civil Service Bar Association WF 8323 108.07 290.85
Local 30A-C Operating Municipal Engineers WF* 8323 98.53 18.38

* These funds al so spent more than the category average in 2001.
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In contrast, severa funds spent less than the category averages for benefits, as shown in Table

XV.
TABLE XV
Sdf-Insured and Insured Active and Retiree Welfare Funds
With Low Benefit-To-Revenue Retios
Benefits as a Percentage of Total Revenue
Percentage
Deviation
Category From Category

Fund Name Average Actual Average
NY C Municipal Steamfitters &
Steam-fitter Helper RWF* 76.86% 46.8%% (38.99%)
NY C Municipal Steamfitters &
Steam-fitter Helper WF* 76.86 56.07 (27.05)
Local 15 A-C Operating Engineers
Employees WF & RWF* 63.68 12 (46.42)
Local 806 Structural Steel Painter WF* 62.31 4263 (31.58)
Local 306 Municipal Employees WF 76.86 49.40 (35.73)
Doctors Council RWF 8323 38.61 (53.61)
Superior Officers Council (Police) WF 85.67 66.22 (22.70)
Patrolmen’s Benevolent Association RWF 84.89 44.98 (47.01)
Patrolmen’ s Benevolent Association WF 84.89 55.96 (34.08)
Local 14A-14B IUOE WF/RWF 76.09 4941 (35.06)

*These fund also spent less than the category average in 2001.
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The benefit expenses for the 11 funds listed in Table XVI exceeded total revenue, causng the
fundsto dip into their reserves. The use of reserves for benefits may indicate that the benefits provided
were not evduated in relation to the resources available to the funds.

TABLE XVI
Sdf-Insured and Insured Active and Retiree Welfare Funds
With Benefit Expenses that Exceeded their Revenue
2001 - 2002
Percentage Percentage Ending
of Revenue Decrease Fund

Total Benefit Spent on in Balance
Fund Name Revenue Expenses Benefits Reserve 2002
L essthan $100,000
NY C Deputy Sheriff’s Assoc. RWF* $36,644 $40,984 111.84% 11.25% $105,260
$100,000 to $300.000
NY C Deputy Sheriff’s Assoc. WF 155,044 191,037 12321 2218 158,209
$300,000 to $1 Million
Local 333 United Marine Division WF 361,802 383,293 105.94 26.97 344,986
$1 Million to $3 Million
Local 246 SEIU RWF 1,197,058 1,220,785 101.98 11.72 898,265
Local 246 SEIU WF 2,100,290 2,263,312 107.76 17.71 1,681,788
Local 3 IBEW Electricians WF* 1,448,635 1,487,193 102.66 13.14 3,030,535
Local 444 Sanitation Officers WF 1,419,716 1,500,253 105.67 13.76 1,054,743
Civil Service Bar Association WF 1,092,581 1,180,785 108.07 16.27 1,102,228
$3 Million to $10Million
Local 831 Uniformed Sanitation-men’s
Association RWF 9,451,443 9,623,998 101.83 9.37 6,092,048
$10 Million to $20 Million
Loca 94 Uniformed Firefighters 12,183,819 14,166,865 116.28 49.86 2,590,621
Association RWF
Over $20 Million
Professional Staff Congress CUNY
WF/RWF 21,070329 24,089,221 114.33 33.36 8,506,822
*These funds al so had high reserves (fund balances) in relation to annual revenue (see Tables XVII1
and X1X), so the benefit spending in excess of revenue is not amajor concern

Fund trustees should carefully examine the reationship of benefit expenditures to revenues. If a
fund overspends on benefits, it may use up necessary reserves. If a fund underspends on benefits, it

29 Office of New York City Comptroller William C. Thompson, Jr.



may provide insufficient benefits for its members while building unnecessary reserves. The funds should
achieve a proper balance.

RESERVE LEVELS
Reserves hdd by the funds provide a cushion if clams for benefits exceed revenues in any

particular year. Reserves accumulate when fund revenues exceed fund expenses. (See Exhibit B.)

These amounts are separate and distinct from any amounts held by insurance carriers. Table XVII
shows the reserve averages for each fund category.

TABLE XVII

Average Amount of Reserves and Percentage of
Reserves to Annua Revenue by Category

Insured Active and Self-Insured Active and
Retiree Welfare Funds Retiree Welfare Funds
Total Revenue Amount Percent Amount Percent
Less than $100,000 $213210 428.55% - -
$100,000 - $300,000 507,614 242.39 $530,771 248.37%
$300,000 - $1 million 1,742,809 30957 722,980 11213
$1 million - $3 million - - 2,524,540 150.48
$3 million - $10 million - - 10,231,733 146.42
$10 million - $20 million - - 11,977,239 96.70
More than $20 million 8,506,822 40.37 78,483,022 84.50
Overall Average $1,589,772 67.54% $12,008,987 97.44%
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and retiree wefare funds, we identified eight funds with excess reserves. (See Exhibit B.) The eght
fundslisted in Table XVIII have reserves in excess of 100 percent of revenue.

Percentage of
Fund Reservesto

Fund Name Reserves Total Revenue
Loca 15 A-C Operating Engineers WF/RWF* $4,354,702 506.25%
Local 806 Structural Steel Painters WF* 328,261 486.20
Loca 14A —14B IUOE WFHRWF* 481,053 464.55
Local 806 Structural Steel Painters RWF* 206,108 457.05
NY C Deputy Sheriff’s Association RWF* 105,260 287.25
Local 333 United Marine Division RWF* 602,647 23090
Loca 1181 CWA Supervisory Employees RWF* 439,142 166.52
Local 1181 CWA Supervisory Employees WF* 528,740 11324

Using 100 percent of tota annual revenue as a reasonable level for reserves for insured active

TABLE XVIII

Insured Active and Retiree Wefare Funds
Resarves in Excess of 100 Percent of Revenue

*Also identified in 2001 Survey of Benefit Funds Report as having more than 100 percent of reserves to total

revenue.
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Using 200 percent of total annua revenue as a reasonable level for reserves for sdf-insured
funds, we identified 15 funds, listed in Table XX, that had reserves in excess of this amount.
TABLE XIX

Sdf-Insured Active and Retiree Wdfare Funds
Resarves in Excess of 200 Percent of Revenue

Percentage of
Reservesto
Fund Total

Fund Name Reserves Revenue
District Council 1 MEBA Beneficial Fund Trust WF* $621,247 699.90%
NYC Municipa Steam-fitter & Steam-fitter Helpers RWF* 694,051 406.07
NYC Municipal Steam-fitter & Steam-fitter Helper WF* 1,302,370 391.72
Local 1180 CWA Municipal Management RWF* 32,467,936 33551
District Council 9 Painting Industry WF/RWF* 3,364,053 280.87
Doctors Council WF* 3,894,993 274.07
Loca 3 IBEW City Employees Welfare Fund* 845,115 271.02
NY C Municipal Plumbers & Pipefitters WF* 3,311,694 265.33
Local 211Allied Building Inspectors WF 2,945,327 260.96
Local 237 Teamsters WF* 65,436,405 24059
Local 444 Sanitation Officers RWF 7,058,580 23881
Loca 721 Licensed Practical Nurses WF* 4,100,841 22899
Local 3 IBEW Electricians RWF* 1,118,502 21104
Local 3 IBEW Electricians WF* 3,030,535 209.20
Local 30 (IUOE) Municipal Employees RWF 1,642,641 201.10

*Also identified in the 2001 Survey of Benefit Funds Report as having more than 200 percent of reserves to total
revenue.
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OPERATING DEFICITS
In 2002, 26 of the 73 active and retiree welfare funds in our andyss incurred operating deficits
totaling $18.07 million, as shown in Table X X. The deficits ranged from $2,167 to $7,032,805. One of
these funds, Local 832 Teamsters RWF, significantly reduced its reserves by 80.24 percent as of
December 31, 2002.
TABLE XX
Funds with Operating Deficits and Declining Reserves
2001 - 2002
2002 Percentage
Operating 2002 2001 Decreasein
Fund Name Deficit Reserves Reserves Reserves
Local 2 United Federation of Teachers WF $7,032,805 $162,712073  $167,458,283 (2.83%)
Professional Staff Congress CUNY WF/RWF* 4,008,635 8,506,822 12,765,307 (33.36)
Loca 94 Uniformed Firefighters Assoc. RWF* 2,575,928 2,590,621 5,166,549 (49.86)
Local 237 Teamsters WF 1,519,286 65,436,405 66,955,691 (22.69)
Local 831 Uniformed Sanitation-men Assc RWF 629,505 6,092,048 6,721,553 (9.37)
Local 237 Teamsters RWF 601,241 10,219,698 10,820,939 (5.56)
Local 246 SEIU WF 362,046 1,681,788 2,043,834 (17.77)
Civil Service Bar Association WF 244,859 1,102,228 1,316,350 (16.27)
Local 3IBEW Electrician WF 208,383 3,030,535 3,488,989 (13.19)
Local 444 Sanitation Officers WF 168,258 1,054,743 1,223,001 (13.76)
Local 854 Uniformed Fire Officers RWF 140,499 7,188,409 7,107,616 *x
Local 246 SEIU RWF 119,216 898,265 1,017,481 (11.72)
Local 300 Civil Service Forum WF 838,913 1,447,718 1,460,796 (0.90)
Local 30A-C Operating Municipa Engineers WF 73,684 744,163 817,847 (9.0
Local 333 United Marine Division WF 56,082 344,986 472,368 (26.97)
New Y ork City Retiree WF 52,698 8,278,769 8,331,467 (063
NY C Deputy Sheriffs Association WF* 45,093 158,209 203,302 (22.18)
Local 211 Allied Building Inspectors WF 33,395 2,945,327 2,978,722 (1.12)
Local 3 IBEW City Employees WF 28,440 845,115 873,555 (3.26)
Local 1183 CWA Board of Election Benefit Fund 18,875 181,667 235,265 (22.78)
Local 832 Teamsters RWF* 18,583 4,575 23,158 (80.24)
Fire Alarm Dispatchers Benevolent Assoc WF 17,581 439,350 389,022 *x
NY C Deputy Sheriffs Association RWF* 13,339 105,260 118,599 (11.25)
New York State Nurses Association WF* 8462 13,021,150 13,369,145 (26.03)
Local 1181 CWA Supervisory Employees RWF 2553 439,142 441,695 (0.58)
Assistant Deputy Wardens Assoc WF/RWF 2,167 714,673 716,840 (0.30)
Total $18070526  $300183739  $316,517.379 (516)%
*These funds also incurred operating deficits and declining reservesin 2001.
**These funds' operating deficits were offset by a retroactive payment received in 2002 or by a prior period
adjustment.
J We identified insured and self-insured welfare funds that are gpproaching low levels of reserves.
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In identifying these funds, we consdered the dollar amount of reserves, the ratio of reserves to the
funds' tota annua revenue, whether the funds are insured or sdf-insured, and recent years operating
results. Table XXI highlights funds that, provided that the current trend of utilizing reserves for
operations continues, may have current, as well as future, solvency problems.

TABLE XXI

Funds with Low Resarve Levels

Category
Averagefor  Percentage
Excess of Percentage Percentage Deviation
Revenue of Reserves of Reserves from
Over Fund to Total to Total Category

Fund Name Expenses Reserves Revenue Revenue Average
Local 832 Teamster'sRWF* ($18,583) $4,575 2.96% 248.37% (98.81%)
Local 832 Teamster's WF* 25,927 220,642 3721 11213 (66.82)
Local 371 Social Service Employees WF* 1,959,683 7,319,953 3158 84.50 (62.63)
Local 94 Uniformed FirefightersAssoc RWF (2575928)  2,590,62121.26  96.70 (78.01)
Local 1183 CWA Board of Elections Benefit ~ (18,875) 1816673284 112.13 (70.71)
Fund WF
Local 300 Civil Service Forum RWF 42,988 502,800 58.24 11213 (48.06)
Local 246 SEIU RWF (119,216) 898,265 75.04 15048 (50.13)
Local 30A — C Operating Municipal (73,684) 744,163 57.44 15048 (61.83)
Engineers WF
Professiond Staff Congress CUNY WF/RWF  (4,008,635) 8,506,822 40.37 40.37 NA

*|ndi cates those funds whose expenses exceeded revenue in 2001.

High reserve levels may indicate that funds do not spend enough of their tota annual revenue on
benefits, low reserve levels may point to excessve amounts of revenue spent on benefits and
adminigtrative expenses.

ANALYSISOF TOTAL REVENUE

In 2002, the 73 active and retiree welfare funds in our survey had revenue totaing $799.9
million. Expenses for these funds totded $749.6 million—$60.6 million for fund adminigration, and
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$689 million for benefits to members. The $50.4 million excess of revenue over expenses increased the
funds reserves.

In previous sections, we analyzed funds use of therr total revenues. Table XXII lists funds tht,
compared to category averages, have high administrative costs and/or low benefit cods.

TABLE XXII
Insured and Salf-Insured Active and Retiree Welfare Funds
With High Adminidrative Expenses
And/or Low Benefit Codts
Percentage of
Administrative Percentage of Benefit
Expensesto Total Expensesto Total
Revenue Revenue
Total Category Fund Category Fund
Fund Name Revenue Average Actual Average Actual
Loca 14A-14B IUOE WF/RWF $103,552 12.54% 26.85% 76.09% 49.41%
Loca 3 IBEW City Employees WF 311,828 12.65 20.06 76.86 89.06
United Probation Officers WF 1,523,605 11.05 19.75 8323 76.61
Local 832 Teamsters RWF 154,494 12.65 19.70 76.86 92.33
Fire Alarm Dispatchers Benevolent Assoc. WF 270,790 12.65 17.55 76.86 83.94
Local 15A-C Operating Engineers WF RWF* 860,196 13.68 15.80 63.68 34.12
Doctors Council RWF* 1,298,024 11.05 8.H 83.23 38.61
Local 806 Structural Stedl Painters WF 67,516 6.85 1.06 62.31 42.63
NY C Municipal Steam-fitter & Steam-fitter
Helper RWF* 170,921 12.65 750 76.86 46.89
Local 306 Municipal Employees WF 157,018 12.65 1044 76.86 49.40
Doctors Council WF* 1,421,179 11.05 16.91 83.23 67.22
Organization of Staff Analysts WF 7,097,466 748 12.84 85.67 69.74
Local 371 Socia Service Employees WF 23,178,200 7.39 13.10 84.89 7845

NY C Municipal Steam-fitter & Steam-fitter
Helper WF 332473 12.65 5.80 76.86 56.07

*|ndicates those funds having high administrative costs and/or low expenditures for benefits in 2001.

The basic objective of a wefare fund is to provide benefits to members. This can be better
achieved by keeping adminidrative costs to a minimum. Funds that accumulate excessve reserves or
expend large amounts for adminigtration at the expense of members benefits do not achieve their basic
objective. Therefore, the trustees of these funds should evauate how they expend tota revenue.
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Certain Funds Should Address Financial and

Operating | ssues to Ensure M aximum Use of

Revenue and Continued Financial Stability

the fund management, soecificdly:

that, in our opinion, should be addressed.

In summary, we identified certain financia issues, that in our opinion, should be addressed by

The expenses of certain funds exceeded their revenues, resulting in
operating deficits. Operating deficits could deplete fund reserves, which
could ultimately lead to insolvency.

Certain funds spent a large percentage of their revenue on
administrative expenses. Reducing adminigtrative expenses would provide
funds to increase benefits for members.

Certain funds had large operating surpluses resulting in high reserves.
Excess reserves may indicate that funds should increase members benefits.

Table XXIII ligs those funds with financid issues (as indicated in the shaded aress of the table)
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TABLE XXI11
Fundswith Potential Problems
(Problem Areas Highlighted)

ADMINISTRATIVE
EXPENSE BENEFITS EXPENSE FUND BALANCE
RISK OF
SURPLUSOR INSOLVENCY
TOTAL OVERALL OPERATING % of % of Balance/ (SEE
FUNDS REVENUE EXPENSES (DEFICIT) Total Rev. Total Rev. Total % of Rev. Deficit* LEGEND)
Local 832 RWF 154,494 173,077 (18,583) 30,436 19.70 142,641 92.33 4,575 2.96% (24%) P
Local 94 Uniformed Firefighters 12,183,81 14,166,86
Association RWF 9 | 14,759,747 | (2,575,928) 592,882 4.87 5| 116.28 2,590,621 21.26 101% ST
Professional Staff Congress CUNY 21,070,32 24,089,22
WF/RWF 9 | 25,078,964 [ (4,008,635) 989,743 4.70 1| 114.33 8,506,822 40.37 212% MT
Local 832 Teamsters WF 592,896 566,969 25,927 93,662 15.80 473,307 79.83 220,642 37.21 — N
Local 1183 CWA Board of
Elections Benefit Fund WF 553,268 572,143 (18,875) 99,157 17.92 472,986 85.49 181,667 32.84 962% LT
NY C Deputy Sheriffs Assoc. RWF 36,644 49,983 (13,339) 8,999 24.56 40,984 | 111.84 105,260 | 287.25 789% LT
NYC Municipal Steam-fitters &
Steam-fitter Helpers RWF 170,921 92,977 77,944 12,825 7.50 80,152 46.89 694,051 | 406.07 — N
NY C Municipal Steam-fitters &
Steam-fitter Helpers WF 332,473 205,698 126,775 19,275 5.80 186,423 56.07 1,302,370 | 391.72 — N
Local 806 Structural Steel Painters
RWF 45,095 23,738 21,357 501 1.11 23,237 51.53 206,108 | 457.05 — N
Local 806 Structural Steel Painters
WF 67,516 29,498 38,018 719 1.06 28,779 42.63 328,261 | 486.20 —
Local 14A-14B IUOE WF/RWF 103,552 78,970 24,582 27,803 26.85 51,167 49.41 481,053 | 464.55 —
Local 15A-C Operating Engineers
WF/RWF 860,196 429,422 430,774 135,908 15.80 293,514 34.12 4,354,702 | 506.25 — N
L egend
| - Insolvency

N - Currently not at Risk of Insolvency

P - Possible Risk of Insolvency in less than 1 year

ST - Short-term Risk of Insolvency within 1 - 2 years

MT - Mid-term Risk of Insolvency between 2- 3 years

LT - Long-term Risk of Insolvency greater than 3 years

* A ratio estimating the number of years that a fund can operate before being "in the red" if all factors remain constant. For example, number "101%" would indicate the fund has
approximately one year before becoming insolvent.
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Fund managers have a fiduciary responshbility to provide optimum benefits to members while
keeping adminidrative cogts to a minimum. A fund that accumulates excessive resarves or expends
large amounts for adminidrative cods is not achieving its basic god of providing optimum benefits to
members while achieving financid stability. Accordingly, the trustees of the funds listed in Table XXIII
should evaluate how fund resources could be better used.

EXCEPTIONS ON FUND OPERATIONS

Certified Public Accountants hired by the benefit funds issue opinions on financid Satements
prepared by the funds and write management |etters commenting on management practices and internal
control systems of the funds, in accordance with Compitroller’ s Directive #12. Some management |etters
noted various exceptions to fund operations. Based on our review of the funds' financiad statements, the
opinions and management letters submitted by the CPAS, and the booklets distributed by the funds
describing their benefits, we found that a number of funds did not comply with certain aspects of
Directive #12 and their agreements with the City.

Improper Eligibility Delay

The intent of the standard benefit fund agreements between the City and the unions is that
wefare fund benefits be avalable during each member’ s entire period of employment with the City.

Specifically, the stlandard fund agreements between the City and the unions State:

“The Union agrees to provide from the Fund for each Covered Employee the
supplementary benefits described in the schedule annexed to this Agreement marked as
Appendix ‘C’, for the period of employment with the City of each such Covered
Employee during the term of this Agreement, whether or not any payment or payments
made to the Union pursuant to the formula prescribed in section 2(c) of this Agreement
actudly included the full sum prescribed by Appendix ‘B’ on account of such Employee
during the twenty-eight (28) day cycle for which such payment or payments are made.”

Thus, the funds should make their members digible for benefits, beginning on their first day of
employment with the City. However, benefit booklets distributed by some funds and telephone
confirmations with fund officids reveded that two funds (ocd 237 Teamsters Welfare Fund and
Didrict Council 9 Painting Industry Welfare Fund) delay digibility for their members from 30 and 90
days, respectively.” Thus, these funds are improperly delaying the dligibility of their members for
benefits. Consequently, members or their dependents who may be in need of benefits during the fund
waiting periods are precluded from obtaining such benefits.

The Office of Labor Relations should take gppropriate action, such as delaying the contributions
made by the City to these two funds and recouping past contributions for the periods of time when City
employees were not covered for benefits.

2 Our analysis focused on the delay to new employees enrolled in Welfare Benefit Funds (active) since the members
of Retiree Funds and Annuity Funds qualify to receive benefits once they leave active service.
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CPA Opinions

Certified Public Accountants audit and render opinions on the funds financid satements. The
Fund Agreements between the City and the unions require the preparation of each fund's financia
gatements on the accrud basis of accounting and in conformity with generdly accepted accounting
principles (GAAP). CPAs may render one of the following opinions:

Opinion Description
Unqudified Financid datements present fairly, in dl materid respects, the

financid pogition, results of operations, and cash flows of the entity in
conformity with generally accepted accounting principles.

Qudified Except for the effects of the matter(s) to which the qudificaion
relates, the financid statements present fairly, in al materid respects,
the financid postion, results of operaions, and cash flows of the
entity in conformity with generaly accepted accounting principles.

Adverse Financid gtatements do not present fairly the financid pogtion, results
of operations, or cash flows of the entity in conformity with generdly
accepted accounting principles.

Disclamer The auditor does not express an opinion on the financid statements.

Seventy-one of the 87 funds reviewed received unqualified opinions, Six funds received qualified
opinions, and 10 funds recelved adverse opinions from their independent auditors. The financia
satements of 14 of the 16 funds with qudified or adverse opinions were not presented in accordance
with GAAP. GAAP requires that post-retirement and other benefit obligations be presented on the
fund' sfinancid satements.

Loca 1183 Board of Elections Hedth and Wedfare Fund financid statements, as of September
30, 2002, did not include as an outstanding debt of $257,099 and $233,906 due from the CWA Locd
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1183 Retiree Fund and Locd 3 NYC Communications Electricians auditor could not opine upon
whether the fund had adequate retroactive contributions to pay benefits.

FUND OPINION COMMENTS

Local 1183 CWA Board of Qudified As of September 30, 2002, the Fund was owed

Elections Benefit Fund WF $491,005 from the CWA Loca 1183 Hedlth and
Welfare Retiree Fund ($257,099 from Fiscal Year
2002 and $233,906 from Fisca Year 2001). The
auditor stated that the collection of these amounts
was in doubt since there is no provison in the Retiree
Fund'sfinancid statements for such payment.

Loca 3NYC Qudified Because of the inadequacy of New Y ork City

Communications Electricians retroactive contributions for the periods prior to

AF January 1, 2002, the auditors were unable to form an
opinion regarding the amounts a which contributions
are available for benefits

Loca 444 Sanitation Officers Qudified The Fund provides benefits from current income

RWF instead of accruing the ligbility for benefits payable on
an actuaridly determined basis.

Loca 444 Sanitation Officers Qudified The Fund provides benefits from current income

Weédfare Fund ingtead of accruing the ligbility for benefits payable on
an ectuarialy determined basis.

Locd 94 Uniformed Qudified The Fund excluded post-retirement benefit

Firefighter's Association obligations from their financid statements.

RWF

Assigtlant Deputy Wardeng/ Qudified The Fund provides benefits from current income

Deputy Wardens Association ingteed of estimating the liability for the benefits on an

WFRWF actuarialy determined basis.

Organization of Staff Adverse The Fund excluded pogt-retirement benefit

Anayss WF obligationsin ther financid Satements.

Locd 3 IBEW Electricians Adverse The Fund excluded post-retirement benefit

RWF obligations and its present vaue of death benefits
from ther financiad Statements.

Loca 806 Structura Stedl Adverse The Fund excluded post-retirement benefit

Painters RWF obligations from ther financia Satements.

Correction Officers Adverse The Fund excluded post-retirement benefit

Benevolent Association obligations and its present vaue of death benefits

RWF from ther financiad Statements.

Detectives Endowment Adverse The Fund excluded post-retirement benefit

Association RWF obligations from ther financia Satements.

Correction Captains Adverse The Fund excluded post-retirement benefit

Association RWF obligations from thair financid satements.
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FUND OPINION COMMENTS
Local 1182 CWA Parking Adverse The Fund excluded pogt-retirement benefit
Enforcement Agents WF obligations from ther financia Satements.
Locd 300 Civil Service Adverse The Fund excluded post-retirement benefit and
Forum RWF obligations from their financid satements.
Loca 1180 CWA Municipa Adverse The Fund excluded post-retirement benefit
Management RWF obligations from thair financid satements.
Sergeants Benevolent Adverse The Fund excluded post-retirement benefit
Association (Police) obligations from ther financid satements
WF/RWF

Funds receiving adverse or quaified opinions should take immediate action to correct these
problems.

Fidd Audits of Funds

In addition to analyzing Directive #12 filings, the Comptroller’'s Office periodicaly performs audits
of the financial and operating practices of sdected funds. There were 76 Audit reports issued by the
Comptroller’s Office during Fiscd Y ears 1985-2004. (These audits are listed in Appendix C at the end
of the report.)

Each audit report discusses the extent to which each fund met its basic objective of providing
benefits to members and identifies various areas for improvement. Often we identify wesknesses
common to more than one fund. Among the more common weeknesses identified in these audits (See
Appendix B for alist of common wesknesses.) were the following:

inaccurate or unsupported basis for dlocating common expenses,
alarger percentage of revenues spent on administrative expenses compared to other  funds
with total revenues of asmilar Sze
. funds expended on questionable items;
benefit and adminigtrative expenses misstated in Directive #12 filings, and,
eligibility of members dependents not verified.

During Fiscal Year 2004, we issued three reports. A brief summary of the findings from these
audits follows:

1. Audit Report on the Financial and Operating Practices of the Uniformed Fire Officers
Association Family Protection Plan, Report # FL 04-094A
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addition, the Plan generdly complied with its benefit-processing and accounting procedures, and those
procedures were adequate and proper. Furthermore, the Plan’s administrative expenses were generaly
gppropriate and reasonable.  All City contributions were accounted for and deposited in the Plan’s
bank account. Also, the Plan's expenses were accurately recorded in its trid balance and cash
disbursements journd, and adequate supporting documentation was maintained for most expenses paid.
However, there were some wesknesses in the Plan’ s financial and operating practices, as follows:

of the reimbursements for travel questioned in the report were appropriate.

The Plan generdly complied with the procedures and reporting requirements of Directive 12. In

The Plan misstated benefit and administrative expenses on itsfinancial statements
and its Directive 12 filing. Administrative expenses were understated by $109,609—41
percent of the Plan’s tota adminidrative costs (after our adjustment), and benefit expenses
were overstated by the same amount. As a result, the Plan’s Key Ratio Schedule, included
inits Directive 12 filing was incorrect.

The Plan made questionable reimbursements to the Chairman of the Board of
Trustees (Chairman) and two Trustees. Specificdly, the Plan reimbursed the Chairman
$1,280 and two Trustees atota of $2,525 for questionable travel-related expenses.

The Plan made improper benefit payments. Of the $166,614 in benefit payments
reviewed, $4,446 was not paid in accordance with Plan guiddines.

The Plan made improper payments totaling $13,141 for Union-related expenses.
Specificdly, the Plan paid: hedlth insurance premiums for a Union employee; for the Union's
Director and Officers Liahility Insurance policy; and an invoice for services provided by
Federd Expressto the Union.

The Plan does not maintain complete and accurate records of those persons for
whom it is paying COBRA benefits and of the premium payments received from
these individuals to pay for the coverage. Consequently, it is impossble to determine
who is entitled to COBRA benefits and whether the Plan is receiving the appropriate
premium payments for these benefits.

The Plan paid claims for dependents whose digibility was not documented. Of the
3,760 clams reviewed, 2,649 were for services provided to individuals who were listed as
dependents of digible members. However, for 2,597 (98 percent) of the 2,649 claims, the
Plan had no documentation in itsfiles (i.e,, birth certificates, marriage licenses) showing that
these individuds were in fact digible dependents.

The Plan does not maintain complete employee attendance records detailing the
time-in and time-out and absence or latenessto be charged against ear ned vacation
or sick leave. Dally attendance records are necessary for effective payroll control because
these records form the basis for the calculations of the amounts to be paid employees. They
are dso necessary to settle payroll disputes and, at times, to establish the vaidity of injury
and disability dlams.

The Plan generdly agreed with the audit’s findings and conclusons. However, it dated that some
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2. Audit Report on the Financial and Operating Practices of the Uniformed Fire Officers
Association Retired Fire Officers Family Protection Plan, Report # FL 04-095A

Overdl, the Retiree Plan generdly complied with the procedures and reporting requirements of
Directive 12. In addition, the Retiree Plan generaly complied with its benefit-processing and accounting
procedures, and those procedures were adequate and proper. Furthermore, the Retiree Plan’s
adminigrative expenses were generdly appropriate and reasonable. All City contributions were
accounted for and deposited in the Retiree Plan’s bank account in a timely manner. Also, the Retiree
Plan’'s expenses were accurately recorded in its trid balance and cash disbursements journal, and
adequate supporting documentation was maintained for most expenses paid. However, there were
some weaknesses in the Retiree Plan’ s financid and operating practices, asfollows.

The Retiree Plan misstated benefit and administrative expenses on its financial
statements and its Directive 12 filing. Adminidrative expenses were understated by
$206,347—48 percent of the Plan’s tota administrative costs (after our adjustment), and
benefit expenses were overstated by the same amount. As aresult, the Retiree Plan's Key
Retio Schedule, included in its Directive 12 filing, was incorrect.

The Retiree Plan made improper benefit payments. Of $438,971 in benefit payments
reviewed, $18,173 was not paid in accordance with the Retiree Plan’s guiddines.

The Retiree Plan does not maintain complete and accurate records of those
persons for whom it is paying COBRA benefits and of the premium payments
received from these individuals to pay for the coverage. Consequently, it is
impossible to determine who is entitled to COBRA benefits and whether the Retiree Plan is
receiving the appropriate premium payments for these benefits.

The Retiree Plan did not solicit proposals from insurance companies to provide life
insurance benefits to its members, asrequired by 83.9 of Directive 12. In addition,
we have serious concerns regarding the process used to award the contract. As a result,
we question the veracity of the analysis and the award of the life insurance contract.

The Retiree Plan paid claims for dependents whose dligibility was not documented.

Of the 9,238 clams reviewed, 4,405 were for services provided to individuas who were
listed as dependents of eigible members. However, for 4,359 (99%) of the 4,405 claims,
the Retiree Plan had no documentation in its files (i.e,, birth certificates, marriage licenses)
showing that these individuds were in fact digible dependents.  Requiring such
documentation from its members would help the Retiree Plan ensure that it provides benefits
only to digibleindividuds

The Retiree Plan generdly agreed with the audit findings and seven of the report's eight
recommendations. The Retiree Plan did not agree with the recommendation to terminate its life
insurance contract with its current insurance carrier dating that such action would not benefit the

participants
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3. Audit Report on the Financial and Operating Practices of the Local 721 Licensed Practical
Nurses Welfare Fund, Report #FL 04-093A

Ovedl, the Fund generdlly complied with the procedures and reporting requirements of
Directive 12. In addition, the Fund generaly complied with its benefit processng and accounting
procedures, and those procedures were adequate and proper. Furthermore, the Fund's adminigtrative
expenses were generally appropriate and reasonable. All HHC contributions were accounted for and
deposited in the Fund’'s bank account in a timely manner. Also, the Fund' s expenses were accurately
recorded in the its tria balance and cash disbursements journal, and adequate supporting documentation
was maintained for most expenses paid. However, there were some wesknesses in the Fund's financia
and operating practices, asfollows:

The Fund made improper benefit payments. Of $486,252 in benefit payments
reviewed, $30,559 was not paid in accordance with Fund guidelines.

Rent chargesfor office space shared by the Union and the Fund were not properly
allocated. For cadendar year 2002, the Fund paid $9,457 in rent that should have paid for
by the Union.

The Fund entered into a contract with a law firm for services that were already
available and covered under an existing agreement with another firm. We question
why the Fund entered into the second agreement, which cost the Fund $30,000 for
calendar years 2001 and 2002.

The Fund paid claims for dependents whose digibility was not documented. The
Fund requires members to submit birth certificates and marriage licenses to support
dependants  digibility when initidly enrolling or when adding or deleting dependents, but
such documentation was not evident in the files for 90 percent of the clams reviewed.

The Fund does not maintain records for tracking accrual and use of vacation and
sick leave for its employees. Leave accrua and use records are important to determine
whether Fund employees are usng leave time they are entitted to and for caculating
payments to employees upon termination of employment.

In his response, the Fund Adminigtrator took exception with the audit findings and corresponding
recommendations pertaining to payment of benefits for indigible employees and the absence of records
for tracking employee vacation and sick leave baances

CONCLUSIONS AND RECOMMENDATIONS

Administrative and Benefit Expenses

Conclusion
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There continues to be a variance in adminigtrative costs as a percentage of totd revenue for
funds in each revenue category. Concurrently, some funds spend a sgnificantly lower percentage of
their revenue on benefits compared to other funds.

Recommendations

1 Trustees of funds with high percentages of adminidrative codts to total revenue and/or
low percentages of benefit expenses to tota revenue should reduce adminigrative
expenses and increase benefits to members.

2. Trustees of funds usng the same professond service providers for Smilar services
should consder jointly negotiating future contracts with these providers to reduce
adminigtrative expenses through economies of scae.

3. Trustees of funds using the same providers for Smilar services should solicit competitive
proposas and negotiate future contracts jointly.

Reserves

Conclusion

Severd funds have incurred operating deficits and maintain very low levels of reserves, which
may indicate potentid future solvency problems. Other funds continue to maintain extremely high levels
of reserves.

Recommendations

4, Trugtees of funds with low reserve levels should take steps to ensure that their funds
remain solvent. To accomplish this god, funds should endeavor to reduce administretive
expenses. If thisis not possible or does not provide sufficient funds to ensure solvency,
the Trustees should attempt to reduce costs associated with benefits.

5. Trugtees of funds that are incurring significant operating deficits, particularly those with
low reserve leves, should ensure that anticipated benefit and administrative expenses will
not exceed projected tota revenue.

6. Trustees of funds with high reserve levels, particularly those whose funds spend less than

average amounts of their revenue on benefits, should consder enhancing their members
benefits.

Exceptions on Fund Oper ations

Conclusion

As in previous years, we identified various funds that do not comply with al aspects of their
unions agreements with the City and with Comptroller’s Directive #12.
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Recommendations

7. Trudees of funds that delay members digibility for benefits beyond their first day of

employment should revise their fund's policy to comply with their union’s welfare fund
agreement with the City.

OLR should use the information in this report to ensure that the trustees of the fund cited
herein correct the noted exceptions.

OLR should recover the portion of City contributions from those funds that do not provide
benefits to members from their first day of employment.
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Mame of Fend Used in this Report

Assistant Deputy WardensDeputy Wardens Asseciation Annuity Fond
Assistant Depury Wardens/Deputy Wardens Assoctation WFRWEF/CLEF
Civil Service Bar Association Welfare Fund

Committee of iInterns and Residents Education Fund

Correctior Captains Association Annuwity Fund

Cozrection Captains Association Retives Welfare Fund

Correction Capizins Association Welfare Fund/CLRF

Correction Officers Benevolent Association Annuity Fund
Correction Officers Benevolent Association Retiree Welfare Fund
Correction Officers Benevolent Association Welfare Fund CLRF
Detectives Endowment Association Annuity Fund

Dretectives Endowment Association Retiree Welfare Fund

Detectives Endowment Association Welfare Fund & CLRF

District Cetincif 1 MEBA Beneficial Fund Trust WE/AF

District Conneit 37 Annnity Fund

District Council 37 Welfare Fund

Digfrict Council % Painting Industty Annuity Fund

District Council & Painting Industry Welfare Fund/RWF

Doctors Counctl Retiree Welfare Fund

Doctors Council Welfare Fund

Daoctors Council Annuity Fund

Fire Alarm Dispatchers Benevolent Assoctation Welfare Fund

House Staff Committee of Interns and Residents Welfare Fundi.egal
Local 1 Council of Supervisers and Administraters Retiree Welfare Fund
Lecal 1 Council of Supervisors and Administrators Welfare Fund
Local 1 Plumbing Industry Annuity Fund

Local 1180 CWA Members Annuity Fund

Local 1180 CWA Muonicipal Management Eduecation Fund

Eocal 1180 CWA Municipal Management Retires Welfare Fund
Eocal 1180 CWA Members Management Welfare Fuod -

Eocal 1181 CWA Supervisory Employees Refires Welfare Fund
Local 1181 CWA Supervisory Employees Welfare Fund

Local 1182 CWA Parking Enforcement Agents Wellare Fund/Legal
Local 144 — 14B TUOE Welfare Fund/RWTF

Lacal 15 A-C Operating Engineers Welfare Fund/RWEF

Local 154-C {(IUGE) Operating Municipal Engineers Annuity Fund
Lacal 2 United Federation of Teachers Weifare Fund

Local 211 Alied Building Inspectors Welfare Fund

EXHIBIT A
{(Page 1 of 4}

SURYEY OF BENEFIT FUNDS
SCHEDULE OF OFFICIAL FUND NAMES — 2002

Oficial Name of Fund

Assistant Deputy Warden’sfDeputy Warden's Association Annuity Fund

Assistant Deputy Warden’s/Depuly Warden's Association Security Benefits Fumnd

Civil Service Bar Associztion Security Benefits Fumnd

Professional Educational Plan of the Committee of Interns and Residents

Correction Captains Association Annuity Fund

Correction Captains Association Security Benefits Fund — Refirees

Correction Captains Association Security Benefits Fund

Correction (Hficers” Benevolent Association, Inc. Annuity Fund

Correction Officers’ Benevolent Association, fne. Security Benefis Fund — Retirees

Correctivn Officers’ Benevolent Association, Ine. Secarity Benefits Fund

Detectives’ Endowment Association Annuity Fard

Detectives’ Endowment Association Health Benefits Fund — Retirees

Health Benefits Fund of the Detectives’ Endowment Association

District Council 1 MEBA Beneficial Fend Trust WF

District Council 37 Annuity Fund

Disfrict Council 37 Benefits Fund Trust

Painting Industry annuity Fund District Councif ¢

District Councif & Painting Indusiry Insurance Fund — Civil Services Welfare Account

Dacters Cotncil Retirees Welfare Fund

Dactars Council Welfare Fund

Doctors Council Anmrity Fund

Five Alarm Ikspatchers Benevolent Association, Ince. Welfare Fund

House Staff Benefifs Plan of the Committee of Interns and Residents

Council of Supervisors and Administrators Retiree Welfare Fund

Council of Supervisors and Administrators Welfare Fund Local T

Plumbing Industry Board Plumbers Local Unfon No. 1 Addilional Security Benefits Fund
Commnnications Werkers of Anterica Eocal 1180 Members® Annuity Fund

Communication YWorkers of America Local 1180 Education Fund

Communication Workers of America Local 1180 Retirees Welfare Fund

Communication Workers of America Local 1180 Security Benefits Fund

Commugication Workers of America Local EISL Supervisory Employees Security Benefits Fund — Retirees
Commmueication Workers of America Local 1151 Sepervisory Emplovees Security Benefits Fund
Parking Enforcement Agents Loezl 1182 Communication Workers of America, Security Benefits Fund
Internafional Union of Operating Engineers Local 14 — 14B Welfare Fund

International Union of Operating Engineers Lacal 15, 154, 15C Muricipal Emplovees Welfare Fund
Municipal Emplovees Operating Engineers Union Local 15, 154, 15C

Unfied Federation of Teachers Welfare Fund Local 2

Allied Building Inspectors Locat 211, International Unton of Operating Engineers Welfare Fund




MName of Fund Used in this Report

Local 237 Teamsters Anouity Fund
Local 237 Teamsters Retiree Welfare Fund
Local 237 Teamsters Welfare Fund

I Local 2446 SETU Refiree Wellare Fund

Local 246 SEIU Wefare Fund

Local 3 IBEW City Employees Welfare Fund

Local 3 IBEW Electrical Workers [ndustry Annuity Fund
Local 3 IBEW Electricians Retiree Welfare Fund

Local 3 IBEW Electricians Welfare Fund
Loca! 3 NYC Communication Electricians Annuity Fund
Local 30 A-C Operating Municipal Engineers Welfare Fund

Local 30 A-D international Union of Operating Engineers Annuity Fund
Loeal 30 IUOE Municipal Employees Betiree Welfare Fund
Local 200 SEIU Civil Service Forum Annuity Fund
Local 300 Civil Service Forum Refiree Welfare Fund
Loecal 300 Civil Service Forum Welfare Fund
Local 304 Municipal Employees Welfare Fund
L.ocal 333 United Marine Division Annuity Find
Local 333 United bMarine THvision Retiree Welfare fund
.ocal 333 United Marine Division Welfare Fund
Local 371 Social Service Emplovees Welfare Fund/.egalf
Education/Administrative
Local 371 Sceial Service Employees Annuity Fund
Local 48 Iron Workers Annuity Fund
Local 40 Iron Worlers VWelfare Fund
Local 444 Sanitation Officers Annuity Fund
Local 444 Sanitation Officers Line of Puty Disability Fund
Laocal 444 Sanication Officers Retiree Welfare Fund
Local 444 Sanitation Officers Welfare Fund
Local 621 SEEU Foreman Refiree Welfare Fend
Local 621 SEEU Foreman Welfare Fund
- Local 721 Licensed Practical Nurses Welfare Fund
Local 806 Structural Steel Patnters Annuity Fund
Local 806 Structural Steel Painfers Refiree Welfare Fund
Local 806 Structural Steel Painters Welfare Fund
Local 83 Uniformed Sanftationmen’s Asseciation Annuwity Fund
Local 831 Uniformed SanHationmen's Association
Refiree Welfare Fund
Local 831 Uniformed Sanitaticnmen's Association Welkare Fund
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Official Name of Fund

~ Teamsters Local 237 Additional Security Benefit Fund

Teamsters Loral 237 Retirees Benefit Fund

Teamsters Local 237 Welfare Fund

New York Cify Local 246 Service Enuployees International Union Refirees Welfare Fund -
New York City Local 246 Service Employees International Union Welfare Fund

Cify Employees Welfare Fund Local Unlon No. 3, IBEW AFL-CIO

Amnuity Plan of the Elecirical Induosiry

New York City Electricians Retirees Health and Wellare Fund Local 3 International Brotherbood of Elecirical

Waorkers

New ¥ork City Electricians Health and Welfare Fund Local 3, LB.EW. Active Members

LB.EW Lacal 3 New York City Communication Eleciricians Annuity Plan

Municipal Employees Welfare Trust Fund Local 30, 304, 308, 30C, 30D Interuational Union of Operating
Engineers

Local 30 Interpafional Union of Operating Engineers Annuity Fund

Local 30 Mugicipzl Retired Employees Welfare Trust Fund

S.E.LU,, Local 300 Civil Service Forom Annuity Fund.

E.ocal 300 S.ELUL, AFL-CIO Civil Service Forum Retired Employees Welfare Fund.

Local 300 8.E.LU., AFL-CIO Civil Service Forum Employees Welfzre Fund.

Local 306 International Alliance of Theafrical Stage Employees Municipal Health and Welfare Fund
United Marine Division Local 333 International Longshoremen®s Association Beneficial Fund Annuity Plan
United Marine Division Local 333 International Longshoremen’s Association Retfiree Welfare Fund
United Marine Division Local 333 Enternational Longshorenien’s Association Wellare Fuad

Social Service Employecs Uniom Local 371 Education, Legal and Welfare Funds

Social Service Employees Union Local 371 Annuity Fund

Iren workers Local 40 Health & Annuity Fund

Iren Workers Local 40, 361, & 417 Elnion Security Funds

Laocal 444 Sanitation (fficers’ Compensation Accrual Fund

Local 444 Sanitation Officers Line of Duty Disability Fund

Local 444 Sapitation Officers’ Retirees Welfare Fund

Lacal 444 Sanitation Officers’ Security Benefifs Fund

Local 6§21 Service Emplovees International Union Refirees Welfzre Fund

Loeal 621 Service Employees International Union Acfive Welfare Fund

Licensed Practical Murses Welfare Fund Local 721

Structural Steel Patnfers Retirement Fund

Strucfural Steel and Bridge Painters Local 806 Refiree Welfare Fund

Structural Stee] and Bridge Painters Local 806 Municipal Emplovees Wellare Trust Fund
Unifor med Sanitationmen's Association — Compensation Accrual Eund Local 831
Uniformed Sanitafionmen’s Association Retirees Welfare Fund Lecal 831

Ugniformed Sanitafionmen’s Association Security Benefit Fund Local 831
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Mame of Fund Used in fhis Report

Local 832 Teamsters Retivee Welfare Fund

Lacal 832 Teamsters Welfare Fund

E Local 854 Uniformed Fire Officers Asseciation Annuity Fund

¢ Local 1183 CWA Board of Electtons Welfare Fund

Local 854 Unifermed Fire Officers Association Retiree Welfare Fund

- Laocal 854 Uniformed Fire Officers Assaciation Refiree Welfare Fund

Local 354 Uniformed Fire Officers Association Welfare Fund
Local 858 IBT, OTB Branch Office Managers Weifare Fund
Local 391 School Custodian and Custodian Engineers Welfare Fund
and Retires Welfare Fund
Lacal 841 {IUUDE) Annuity Fund
i Local 94 Uniformed Firefighters Association Annuity Fund
Lacal 94 Uniformed Firefighters Association Refiree Welfare Fund
Laocal 94 ¥Iniformed Firefighters Association Welfare Fund
Local Lodge 5§ Municipal Blacksmiths and Beilermakers Welfare Fund
i and Refiree Welfare Fund
. Mew York City Depufty Sheriffs Associafion Annuity Fund
Wew York Cify Deputy Sheriffs Association Retiree Welfare Fund
New ¥aork Cify Depufy Sheriffs Association Welfare Fund
Mew York Cify District Council of Carpenters Annuoity Fund
New York City District Council of Carpenters Welfare Fund
New York City Municipal Plumbers and Pipefitters Welfare Fund
New York City Municipal Steamifitters and Steamfitter Helpers Welfare Fund
Nesy York City Retiree Welfare Fund
Wew York State Court Clerks Association Refiree Welfare Fund
New Work State Court Oficers Asscciation Retiree Welfare Fund
New York State Nurses Associztion Welfare Fund
NYC Municipal Steamfitters and Steamfitter Helpers Refiree Wellare Fund
WY'S Supreme Court Uniformed Officers Association Retiree Welfare Fund
Organization of 3taff Analysts Welfare Fund
Patrolmen's Benevolent Association Annuity Fund
Patrolmen’s Benevolent Association Retiree Welfare Fund
Patrolmen’s Benevolent Association Welfare Fund#CLRF
Pavers and Roadbuilders District Council Welfare Fund
Professtonal Staff Congress CUNY WFRWF
Serpeants Benevolent Association (Pelice) Annuity Fund
Sergeants Benevolent Assoctation (Police) Welfare FundBWE/CLRF
Superior Officers Council (Police) Anouity Fund
Superior Officers Council (Police) Retires Welfare Fund
Superior Officers Council (Police) Welfare Fund/CLRF

Official Name of Fund

Retiree Security Beneht Fund Local 832 International Brothierhood of Teamsters

Security benefit Fund Local 832 Internafional Brothechood of Teamsters

Uniformed Fire Officers Assaciation Annuify Fund Local 854

CWA-Local 1183 Board of Elections Health & Welfare Fund

Uniformed Fire Officers Association — Retired Fire Officers Family Protection Plan Lacal 854
Uniformed Fire Officers Association — Retired Fire Officers Family Protection Plan Local 854
Uniformed Fire Officers Association - Family Protection Plan Loesal 854

Lacal 858 International Brotherhood ef Teamsters, OTB, Branch Office Managers Welfare Fund
Lacal 89F Infernational Union of Operating Engineers AFL~CIO School Custodian

and Custodian Engineers Welfare Fund

International Union of Operating Engineers, Local 821 Annnity Fund City of New York Employees
Compensation Accrual Fund of the Uniformed Firefighters Association, Local 94

Retired Firefighters Security Benefit Fund of the Uniformed Firefighters Association, Local 94
Security Benefit Fund of the Uniformed Firefighters Association Local 94

Laocal Lodge 5 Municipal Boilermakers Benefit Trust Fund

New Yeork City Deputy Sheriffs’ Associafion Anncity Fund

Mew York City Deputy Sheriffs’ Associafion Security Benefits Fund — Retiree

Néw Yark City Deputy Sherifls® Associafion Security Benefits Fund

Mew York City District Council of Carpenters Annuity Fund

Wew York City District Council of Carpenters Welfare Fund

New Yerk City Municipal Plnmbers and Pipefitters Health and Welfare Fund

New York Citv Municipal Steamfitters and Steamfitter Helpers Health and Welfare Fund
Wew York Ciiy Retirees Health and Welfare Fund

Wew York State Court Clerks Association Retirees’ Security Benefits Fund

New York State Cowrt Officers Association Security Benefits Fund and Legal Affairs Fund

N.Y.5. Nurses Assoc. Welfare Plan for Registered Professional Nurses Employed by the City of N.Y. and BEEC

Wew York City Municipal Steamfitters and Steamfitter Helpers Retiree Health and Welfare Fund
New York State Supreme Court Officers Association Security Benefits Fund

Organization of Staff Analysts Welfare Fund

Patralmen®s Benevelent Association of the City of New York Annmuity Fund

Patrolmen’s Benevolent Assoctation of the City of New York Inc. Refirce Health and Welfare Fund
Patrolmien's Benevolent Association of the City of New Yorlk, [nc. Health and Welfare Fund

Pavers and Roeadbuilders District Council Welfare Fund

Professional Staff Congress City University of New York Welfare and Retiree Welfare Fund
Sergeants Benevolent Associafion (Police) Annuity Food

Sergeants Benevolent Associafion (Police) Welfare FundWF

Superior Officers Council of the New York City Police Department Annuity Trust Fund

Superior Officers Council of the New York City Police Department Retivee Health and Welfare Fund
Superior Officers Council of the Mew York City Police Department Health and Welfare Fund

H
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Surrogates and Supreme Court Reporters Association Retiree Welfare Furd Welfare Fend of the Retirees of the Association of Surregate’s and Supreme Court Reporiers
within the City of Mew York :
UFT Albert Shanker College Scholarship Fund Albert Shanker College Scholarship Fund of the United Federation of Teachers
United Probation Officers Association Retiree Welfare Fund United Probation Cfficers Association Retirement Welfare Fund

Linited Probation Officers Association Welfarve Fund Unifed Probation Officers Association YWelfare Fund




EXHIBIT B
SURYVEY OF BENEFIT FUNDS
SCHEDULE GF FINANCILAL DATA
Page 1 2002
NYE S
PER
NUMBER FULL MYS EXCESS OF DEVATION
OF RYC TIME  GOWTRIBUTION OTHER TOTAL BEMNEEIT ADRIN YOTAL  REVEWUE OVER  FURD FUND BALS  FROMCAT.
HAKE OF FUND REF MEMBERS  MEMBER REVENUE  BEVEMUE  REYEMUE EXPEMSES EXPENSES EXPENSES  EXPENSES BALAMCE  TOTAL REY  ANERAGE
SELFANSLURED WF & RWF
KYC CONTRIBUTION §106,000 TG §300,040
HYC DEPUTY SHERIFFS ASSOC WF 13 143 1,490 164,484 14,137 $55.044 191,037 9,100 200,137 45,093 158,204 02.04%  .50.80%
LOCAL 306 MUHIGIPAL EMPLOYEES WF 6 7 1,275 145,952 11,066 i5THE 77,50 6,395 93,955 £3,063 228 EO5 HE2F  d1f2%
LOCAL 550 18T, [HTB} BRANCH OFEICE WANAGERS WF 7% 169 1,414 67,183 14,846 281,999 209,535 14,758 244,206 ITT0S 432415 1T1.07%  -ad.18%
LOCAL 632 TEAMSTERS RIF . T4 305 1,025 154,256 230 154,494 142,641 30,436 173,077 AE,503 4,575 TOE%  -9B.E{%
HYC MSUNI, STEAM FITTERS & STEAMFITTER HELPERS RIWF &7 ™ 1,275 108,588 £2,333 170,924 40,152 12,825 92,8577 Fr.834 £94,05F A0E0TY  ERALY
DISTRIGT COUNCIL 1 MEBS BENE, FUND TRUST WFAF 14 103 1,475 142,048 -53,206 0,762 72,367 10,488 82,855 . 5,907 621,247 €99.904%  184.80%
LOCAL 3 IBEW CIT Y EMPLOYEES WELFARE FUND 48 21 1,125 260,379 43,449 311,828 Fredrl 62,540 340,266 28,844 BIS, 115 211.02% 5.12%
HYC MUNI STEAMFITTERS & STEAMFITTER HELFERS WF BE 185 1,275 245,425 147,043 332,473 156,423 19,275 205,558 126,775 1,302,370 11T STTEN
FIRE ALARM DISPATCHERS BENEVDLENT ASSOC WF | 198 1,275 252,918 772 270,730 240,838 47,533 288,374 17,584 438,350 162.25%  «34.67%
TOTAL $106000 TO $300000 CATEGORY | 4723930 1m93ug 1,923,328 1,478,277 243357 172963 201,685 4776857 24B37%
MY¥G CONTRIBUTION $300,000 TG §1 MIELIDN
LOGAL M0 CVIL SERVICE FORUM RWWF 54 517 1,275 835,559 2712 863,370 751,531 66,851 820,382 42988 EOX AN SAP4%  SE.OE%
LOCAL 30 IUDE MUKICIPAL EMPLOYEES RWF 51 523 1,475 786,520 30,314 BiE24 €37,130 97,839 735029 B1,805 652,641 2AA0%  To.35%
LOCAL 832 TEAMSTERS WF 75 500 1,025 592 436 0 502 626 473,307 93,6632 566,969 25,937 220597 TN -BEER%
URITED FROBATION GFFICERS ASSOCIATION RWF 10 357 1,275 578,834 3,754 602,505 457,278 106,024 573,372 2013 673,933 112.84% 0.63%
ASSISTANT DEPUTY WARDEN'S ASS0C. WF! RWFCLRF z ar2 1,425 544,685 9,671 554356 . 505,106 S{,417 £56,523 2187 14,672 i2EEZY.  1£97%
LOCAL 3iBEW ELECTRICIANS RWF 50 435 1,215 578,890 513 539,985 421,035 B2,870 504,005 25,500 %,118,502 04 BE21%
LOCAL 1183 CiWA BOARE OF ELECTIONS BENEFIT FUND WF 34 az0 1,475 £41, 559 14,709 553,268 472,986 99,157 572,143 ABE7S 1BE 667 284%  TOT%
TOTAL 300,000 TO $1 MILLIOH CATEGORY T aasun4F  sazar 4,513,294 3730433 S97.980  a328423 184671 S5oe0858 T fi2dd
WYC CGHTRIBLITICH 1 MILLHFH “_.n_ FILLIOR
OCTORS COUNCIL RV o az0 1,125 1,191,803 06,224 1,299,024 501,123 115,993 617,156 GOD998 2,057,455 158.51% 5.34%
LOCAL 246 SEIU RWF a6 T4 1,475 1,150,418 36,640 1,197,058 §,220,765 95409 1,36,274 19,216 004,265 TSBA%  Skd3%
CORRECTION CAPTAINS ASSOCIATION RWF 5 1053 1425 1,211,784 81,0404 1,342,784 £,049, 567 131,508 1,181,075 131,709 1,098,643 03.69% -54.30%
CORRECTION CAPTAINS ASSOCIATION WEGLRF 3 az? 1125 1,050,134 06 529 1,145,723 451,264 138,390 1,090,554 96 069 1,599,847 12481%  -H44%
LOCAL 300 CIVIL SERVICE FORLM WF 55 912 1,275 1,303,173 41,9496 1,305,321 1,252,444 181,590 1,434,034 48,313 1,847,716 WTEI%  -20.48%
LOCAL 1187 CWA PARKING ERFORCE. AGEHT WHLEGAL 33 1,74 1,475 2,545,749 305,597 2,981,346 2076037 112,204 2,408,241 443,405 2,045,036 £BH0%  -53162%
LOCAL MA-C OFERATING MUNICIPAL ERGINEERS WF 57 841 1,475 1,267, 698 17,834 1,295,532 1,276,516 92,700 1,369,266 T3584 TA4,163 574 -51.83%
LOGKAL 246 SEILU WELFARE FUHD a7 1554 1,215 LU4E 046 54,244 2,100,299 2,263,112 199,024 7 462,336 362, ME 1,681,788 BROTY  -46.79%
LOCAL B89 SCHOGL CUSTID & CUSTOD ENGINEERS. WHRY ] 1400 1,275 20,923 12,774 2,183,764 1,885,610 158,981 2,045,499 135,262 2,096,603 92,355  -35.63%
HYC WMUNICIPAL PLUM BERS & PIPEFITTERS WF 85 650 1,275 1,086,869 161,290 1,248,459 134,025 104,047 936,672 114,407 3,341,604 P65.3T%  TE.IZ%
HOUSE STAFE COMM OF INTERKS & RESIDENTS WRLEGAL 24 150 1,205 ZAOESD  10T4AT3 4,475,753 2.417,143 452,309 2,HE9,452 645,304 5,047 893 145.23%  -3.49%
LOCAL 3 [BEW ELECTRICIANS W 51 1,468 1,275 1,528,577 79,942 1,444,635 1,487,193 168,825 1,657,048 -2008,383 3,030,535 208.20%  39.02%
DOCTORS COUNCIL WF 2 1,063 1,125 1,220,164 204,015 148,474 455,360 240,305 1,195,665 225,514 1,804,903 ZIA0T%  B2A3%
UNITED PROBATION GEFICERS ASSOCIATION WF 109 1,003 1295 1,454,863 71,642 1,523,605 1,167,218 00,827 1,468,145 55,450 1,009,209 130.57%  -11.23%
LOCAL 721 LECENSED PRACTICAL HURSES WF BA 1407 1475 1,390,273 A0, 5586 1,780,620 1,472,785 239763 1,742,048 TH.76% 4,700,844 2% STAT%
LOGAL 444 SAMITATIIN OFFICERS WF 64 1,746 ERES 1,400,232 10,404 1490, 716 1,501, 253 BF,721  1,5H79F4 -AGH,25H 1,154,743 TA29%  -LOEN
EOCAL 211 ALLIED BUILDMNG INSPECTOHY W LY 1,0E0 L2FY 1,301,090 BI.FATE] £ 110041 LELR 154,154 1,107,001 <31,395 045,327 ROILOG Tiar.
CiVIL BERVICE BAR ASEOC WF 1 L% 1.575 1,004,724 N, UST 1,092,561 1,580_785 1506585 1,337,440 -244 458 W00HEY  -37.00%
DG & PAINTIHG INDUSTRY CIViL SERYICE DIVISION WEIHWE 21 BYE LTS 1,120,331 TIa11 1,197,742 AT A28 103,180 1,168,204 75T LY HEGSY
LAMCAR, 444 BANITATICN O FICEIY BWH B LO THEREHLETY 04 k1S PR L PR 107 0 PR LA LA G0 A5 191,326 2,490,907 A14_707 7GR SN0 201411 B O
TOTAL §1#ILLIGH FO $3 MILLION CATEGORY W, TAZEGR LA, A24 33,453,193 ITAPSSE 370084 31632007 1,421,080 B, A4, 14 150 48%
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HUMBER FULL NYC EXNCESS OF - DEATION
OF HYC TIME  CONTRBUTIDN  OTHER TOTAL BEMNEFIT ADHIN TOTAL REVEHEE OVER  FUND FUND BALS  FROMGCAT.

NAME OF FURD REF AEMBERS  MEMBER REVENUE  REYENWE  REWENUE  EXPENSES EXPEHSES EXPENSES  EXPENSES BALARCE TOTALREN  AVERAGE
SELF-INSURED WF & RW'F {coni'd)
K¥C CONTRIBUTION $3 BILEION TO 500 MAILLHMN
SUPERIGR OFFICERS COUNCIL {POLICE) WRICLRF 146 2431 1,204 3,050,090 540,598 31,500,649 2,571,637 223,604 2,641,243 909,553 5,261 6514 146_53% 0.0B%
LOCAL 854 UNIFORMED FIRE OFFICERS ASSOC WF IT 2,446 14w 1,573,455 363,862 1857317 2,771,204 156,742 2,327.980 1,029,331 6,999 05 176.88%  20.89%
CORMLCTION OFFICERS UEHEVILEHT ASSAC RN T 217 1,275 3,12 6 s2.710 3,995,182 3,026,420 204,647 31921267 14,116 2,808,516 THAZY -a0.B5Y:
HEW VIRH STATE RURSES ASSGCINTION W 2 6,E31 1,470 976,451 97,805 5,574,250 1,754,764 AZY, =5 G 02 . Ti0 2462 021,150 136007 AT A2%
LOEAL 531 UNHIFORMED SAHITATIHMEN'S ASS0C WF 1 65U 1,125 8,043,241 264,049 8,943,290 6,540,689 THZS0G 1423483 1,219,407 7,530,410 1IN Azt
LERCAL 1180 CYed MUNICIPAL MANAGERERT RWE 29 6,024 1,474 B, 498,300 1,260,840 9. LT i40 #, 165,370 1,370,508 9,535 944 1491, 2 32 457,930 a35.51% 129.14%
LOCal 1 COWKCLL OF SUPERWIS0ORS & ADMIN. WF 25 5,253 1,228 B 669,183 380892 TOSTATE 6,422 727 519,459 1,942 635 114 579 11,176,764 150.11™% Bi6%
LOCAL 854 UMIFORMED FIRE OFFICERS AWF W 40T 1,410 5,614,606 482,304 6,006,807 6,017,256 OIS0 6237406 4B 40% 7,186,408 1190%  -1046%
ORGAMWZATION GF STAFF ARALYSTS WF 31 4 H5U 1275 601,713 G%5,713 1T A60 4,19 618 210,977 58641 536 1,236,870 12,924 514 B2 A% 24 18%
LOCAL 1 COUNCIL OF SUPERNIORS & ADMIN. RWF 26 5398 1075 5,073,255 425 465 6,398,740 £ET3 494 SOE636 5471830 426,40 14,565,244 1B050% 2314t
SUPERIOR OFFICERS COUNCIL (POLICE} RWVF 105 3935 1,200 4,704,375 922,849 5627224 - 517,238 ZIT A48T 5350686 272,530 3,074,601 SLAd%  -BREAm
LCL #31 UNLFORMED SARTATIONMEN'S A55C RWF 72 7100 1,125 9,218,723 231,720 9,451,443 9,673,398 456,950 0,084,348 628,505 B,0492.048 BLAB%  -5698%
HEW YORK CITY RETIREE WF B0 3,853 1,332 4,874,426 204 085 5,160,511 5,053,315 158,884 5243,208 52698 8,278,764 160.43% 9.57%
DETECTIVES ENDOWMENE ASSOCIATION WE 16 €,975 1,158 808,860 622,287 8,714,057 7,182,735 529,313 7,742,048 999,039 16,585,410 190.39%  3003%
DETECTIVES ENDOWHENT ASSOCIATION RWF 15 7,485 1,158 9,046,559 408,967 9,477,526 B.0M3,237 558,703 #€,571,940 905,586 B,A45,271 BRIE%  aR11%
TOTAL 53 MILLADH TO $10 WILLIOK CATEGORY | of,728030  TORT,330 104816269 H87O3B60 VB44.T42  0T6IS402  TATRLEET  534T6000  Ad6d42%%
HYC CONTRIBLTEIH 510 MILLIOH TO $20 MILLICH
LOCAL 54 UNIFGRMED FIREFIGHTERS ASSOC RIWF B B.B54 1,425 12,300,230 96,411 12,163,419 14,466,845 BALAE2 14,750,747 2,575,928 2,590,621 2P THOI%
SERGEANTS BENEVOLENT ASSOCIATION WRRWRCLRF 13 9,982 1,125 13,351,306 281,860 13,633,175 9,334,056 TTA630 10,708,694 2,924,484 7,802,936 5TEZ%  S021%
LOCAL 237 TEAMSTERS RWF 66644 1,557 1,275 10,062,663 924,043 10,986,696 10,0406 1,546,431 11,587,937 501, 241 10,219,698 93.02% EETL
LOGAL §160 CWA MUNICIPAL MANAGEMENT WRLEGALED  2BE30 7,003 1,475 10,854,578 1,775,711 12760149 11,057,843 1462260 12,520,103 240,045 17,543,806 137.25%  41.93%
LOCAL 84 UNIFORMED FAREFIG HTERS ASSOCIATION WF 81 6,610 1,315 12,065,163 20,092 124095255 10,420,072 797,146 10,917,216 1,178,037 23,949,546 190.64%  T04.77%
CORRECTION OFFIGERS BEMENVOLENT ASSOC WRICLRF 3 2,400 1,280 12,635,926 24,345 12660271 14,955743 506651 12,459,364 200,967 9,706,724 TEEFS  -2TE%
TOTAL $10 MELLION TO 520 MILLIGH CATEGORY U FN,I00686 2009578 7439365 6T.27a085  seseopn 72e5io6a 1,366,302 71,863,431 COETI
B 37 WE 10 160,598 1275 214,153,520 16,717,149 226,870,669 194,580,045 13,250,255 207BAG,30F 49,040,369 1834044 BUESY  -$33%
LOCAL 2 UNITED FEBERATICIN OF TEACHERS WF 41 15115 1,320 191,540,029 12960005 204,500,034 495737338 15.803,500 2§1,540,839 0325 162712073 TOE5%  -S.85%
PATROLMEN'S BEMEVOLENT AS50C RWF 96 20,134 1,200 30,560,008 205,360 30,760,448 13,844,116 466,568  16,307.654 14,450,764 20,428,718 BEADY  21.42%
PATROLMEH'S EENEVILENT ASS0C WFRCLRF a7 24B12 1,200 411,264,029 &,d 96,304 &4 756, 524 25,0144 598 3,606,935 26,651,633 46,104,691 34,596,968 TOEOW -1645%
LOCAE 237 TEAWSTERS WF GTEAS 6,741 1,275 76,660,872 517,643 27,190,565 254678455 2020346 26717004 AS9,H6 65436405 2a059%  184.72%
LAOCAL 371 SOCIAL SERVICE EMPLOYEES WFLEGALIEF 62 15,71 1,215 22,779,195 389,005 23,178,200 18,182,479 3.036,038 24,218,517 1,959,683 7,313,953 158 H2.63%
TOTAL GVER 520 MILLION CATEGORY _ EP1 081,734 35208466 S5TZBOH0  ATIN64133 44202642 S14266774 A303ME 470898131  B4.SOM

TOTAL SELFANSWRED FUNDS T28.036,186 48,369 454 776,405,600 663265073 58275330 T2 540.403 53,865,257 156 151 7.44%
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HYC CONTRIBUTICN WHDER 00,000

HYC DEPUTY SHERIFFS ASSHE RWF
LOCAL B0G STRUCTURAL STEEL PAINTERS RWF
LOCAL 86 STRUCTURAL STEEL PAMNTLERS WF

TOTAL VHDER 5100000 CATEGORY

HYC CONTRIBUTION 5100000 70 $304,000

LAl 1AL ILIOE WeFARW
LOCAL 1481 CWA SUPERVISDRY EMPLOYELES RWT
LOCAL 333 UNITED MAREWE DBAISION RWF

TOTAL $400,000 TQ %300,000 CATEGORY

YL CONTRIEUTION $300.000 T4 §1 MELLION

LOCAL 1181 CWA SUPERVISORY EMPLOYEES WF
LCCAL 15A4-C GPERATING ENGINEERS WFIRWF
LOZAL 333 UNITED MARHIE DRVISIONR WE

TOTAL £300,000 TO ¥1 MILLION CATEGDORY

NYC CONTRIBUFION OVER $20 MILLIOR

PROFESSIONAL STAFF CONGRESS CUHY WHRIWF

TOTAL OVER 520 MILLION CATEGDRY
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Mz
ML X152 4T DEVIATICOHN
CONERINLITICHH TTHENR LEEI N BEHEMT AU TOTAL K FUND FUND DAL ¢ FROM CAT.
EYEHUL BEVENUE ERPERSLE  LEPLHSLE  LRICHELS BALANGE  1tr1AL REY AYERAGE
4z.71114 ST 36,694 40,964 #5309 18,501 13,379 105,260 AT 25%  -ARETN
43,138 1,957 45,095 23,237 S0 25,738 1,357 206,108 457 5% E65% -
63,772 3,741 G510 20,7710 Ti9 29,408 3,0y 324,261 SHG20%  1345%
149624 -360 £43,755 3,000 10,219 103,211 46,136 639,629 420.55%
A510 13,552 SU_1GT 27,003 A el AGE 0153 AG4.55%
253,044 0,669 263,713 242,300 23,4061 260,266 -2,553 438,142 106.52%
257,325 3,670 204,985 184, 479 27,033 211972 40,423 602 647 2I080%

(.. 60403 1VBSY  BRAZE0  _ A7E0%2  TETVG  SSGE0E 0 Vi462 0 15FBdR M230% R
463,679 3,244 466,923 398,651 60,585 459,236 7,607 526,740 15.24% 6242
405,265 4931 860,196 293,514 135,108 429,422 430,774 4,354,702 50625%  63.52%
457,209 4,593 64,002 303,293 34,509 417,884 56,82 144,986 95,35%  H020%

 3E2TER 1,688,929 1075458 20084 1,306,582 38379 5a2AAEE A0esT
21,054,598 15,731 2070329 24,089,224 959,743 25078,964 -4,008 535 8,506,622 40374 400%
24,454,580 5,711 HOT0AEY 24,088,221 9E8,745 25078964 406,635 8,505,622 40,37%
23120775 415,990 23516765 PSTIETIE 1309822 27045533 -3,508, 766 15,897,325 207 S
751,156,951 4E7E5444 799942405 GEO0007B EOSHS 152 749585936 50,356,460  Fr2AB3A72 96.56%
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AT IR

SURVIY GF BENMEFTT FUNDS

SCHEDULE OF FINAMNCIAL DATA
2002
Flgu 4
Petgu HYG §
rER
HUMBER FULL HEC EXGESS OF DEYVIATRGH
OF NYC TME  CONTRIBUTION OTHER TOTAL BEREFIT AOMIN TOTAL REVENUEOWER  FUND  FUNDBAL!  FROMCAT.

HAME OF FUND REf MEMEERS MEMBER  REVENUE  REVENUE  REVERUE  EXPENSES EXPEWSES EXPENSES EMPEMSES — BALANCE TOTAL REV  AVERAGE
ARNUITY FUNDS
HYC CONTRIDUTION UNEEE $100,090
LOCAL 321 UKNITEQ MARIHE DIVESION ANNLUTY ELHU st g4 20 5,792 50,68 10,123 240,613 0,841 280,451 278,61 2,617,736 11907 52%  0OO%
TO1AL UHDER 5100000 CATEGORY 75,792 56,96 10,023 249,613 45841 294,454 279,611 2,617,738 139071 2%
HFC CONTRIBUTICK 300606 TO §9 MiLLION
LOCAL 300 SEI Ci¥IL SERVICE FORUM ANNUITY FUND 125 1,240 261 664,458 89,521 753,994 25,607 o 24,687 728,304 2,049,324 ITiEEY% 1034
LOCAL 3 KYC COMBUNICATIONS ELECTRICIANS AF 127 £6 9,5¢1 680,060 123,037 813,097 B7,028 65,1 152,948 BB, 142 3,231,958 AT 1T.93%
TOTAL 300,000 TO 51 MILLION CATEGORY 344528 220560 1,567,088 V176 e5g1e 17635 1,369,453 5281820 337.05%
NEC CONTRIELTIDH $1 MILLIGH TO 53 MILLIDH
LOCAL 15A-C IV0E) DPERATING MUNICIFAL ENGINEERS AF 117 492 3,449 1.681,942 389,455 2,071,387 491,037 1452058 615,342 1435955 12644400 GI043% 5078
LOCAL 444 SAMITATION CFFICERS ANKUETY FUND 63 1366 4,740 2018833 685124 $323801 1,970,506 9z573 2113079 18927 20,230,043 1535.18%  2323%
BISTRICT COUNCIL 37 AFSCME ANNUITY FUHD 121 B2 533 1,903,422 394779 2,298,201 B39,503 851768 4,791,371 506830 37,734,008 TEa972%  32.39%

S;_.u..:__._..oz._amu:__._.ﬁznr-mmom{ " S604.286 Bui1s | seondes | saiidde  A.ZinBak | 4540802 T TP

 L,I52707 70,604,485 1240.19%




Piigpn o

HANE OF FUHD
ABNUILY FUNDS (conl'd}

KYC CONTRIBUTION 53 MILLICK TG 530 MILLICH

CORRECTIONS OFFICERS BEWEVOLERT ASS0C AF
LOCAL 3040 |UQE ENGINEERS ANMUITY FLEND
LOCAL 1150 CWA MEMBERS AMNUITY FUKND

LOCAL 854 UNIFORMED FIRE OFFICERS ASS0OC AF
LOCAL 831 UHIFORMED SANITATIONMEN'S ASSDC AF
LOCAL B81(IUOER ARNUITY PUKD

DOCTORS COUNMCIL ANKUITY FUND

FQTAL $3 MILLION TO $10 BIELIOK CATEGORY

LOGAL 237 TEAMSTERS AMRLUETY FUKD

TOTAL $90 MILLIOHN TO $20 MILLION CATEGORY

TOTAL ANNLITY FUNDS

GRAND TOTAL

RLIMBER
OF RYC
REF MEMBERS

4 T.458
114 1,032
114 11,428

T 2,380
T 6,600
126 ELITE
iz2d 4,290
a3 £,052

RYC %
PER
FUEL
TIME
MEMBER

A9

21
i3z
1,37
1,063
3153

EYE

EXHIBIT B

SURVEY OF BENEFIT FUNDY
SCHEDULE GF FINANCLAL DATA

M
HYC EXCESS OF [HEWIATEOHE
CONTRIBUTION  OTHER TOTAL BENEFIT AN TOTAL REVEMUE OVEF  FUND FUND BAL{  FROWCAT.
~EWEMUE  EXPENSES EXPENSES EXPENSES E£XPENSES  BALANCE TOTALREY — AVERAGE
3,856,069 ~1,658 967 2197102 3,05,731 551,20% 5,886,940 3,699,836 63,916,374 2909_12% F80.80%
4807 568 1,906,759 2,621,551 555,952 38,325 595,277 226207 27719781 SBZAIG  -2.4T%
4,054,547 5t1,675 4,562,392 466,017 130,533 EO5.410 956,902 14,493,227 MIETS  -BRAEY
3451931 3182336 259,595 3070 522 230,787 3,404,308 5001714 99,779,635 3R4IE.66% 35T
9161646 1,529,416 10,651,060 7,490,741 166840 7850051 2831978 66315052 EA6Ms  -26.07%
3,713,569 63,494 3,650,075 o 59,303 59,303 3,590,772 1500772 S0.30%  <90.23%
3,981,978 69,546 4,051 454 34,045 115170 153,215 309,273 5,984,525 T 1% B5.34%
33023576 4790249 28,233,277 16963360 4500167 18,470,535 8762742 254,399,370 WoTARY
12,303,997 2577468 9,725,948 1,609,072 35$,532  §.960,6064 T.765,345 46,227,259 475.30% HO0%
12,303,947 2,577,968 9,725,948 1,609,072 356,532 4,960,604 7765345 46,227,259 475.30%
52352045 7,493,513 45238536 22234815 3213008 25447030 18780616 408,130,774 §04.39%
TBOLEOSIHE 49675931 8451B0,94% 791235699 63,796,157 TV50338%  FO147085 1181594Fd6 5080




EXHIBIT B
SURVEY 3 SER BT FUHOS
SCHEDLILE OF FINANCIAL DATA
Junz

MY SV R O
AAnT O EFLINE LT Tirla 1°LIMAR
HEY ENIUE EALAST
Wt 3§ 1475 IIEEREA] S1Amp e, e, 201
" ARNOI™ AN NI us % 5ir 51 LA, 1 ~114.7'H 161,038, 199
2 ANMLIETY VRS 1] % P | S8 B LA o J 75,549
Hl 5% Sdrl FLSHY, 95 {31 HR5HED) TEEE Y
[t Yl FEEHL I} S EAS] 10,507,027
SE.HE M1 ASSICLTECRY ) 1 % it TR, f4% e (LRI FRTEA] HFT,A4R, 305
ERICHL QFFICEIRS LOURCIL POLACEY ARML HIL 5 1,810 SEA05,209 {SHALIS R EISHI5AYA
15 Ik 355,515 [S5SHE74) d,17d,H22
0% £SO S509, 101 B [T 0 G 5 L HG
1428 AL AT SO AL (B A 1 s12 Al LAl RTINS BAlIS AT
MA'S SUPFILERER L HT 5 Lo S0 0L.A4% 54 25,350 1LSELTS
Lol 10ve ATIONAL BEN EALEH AR YD) A5 5 1,250 53,1130,KH4 [ IFLTY LU RER L r i Jul I 02T
LOMCCAL FInIIROMS WORKERS WELEARLE FLINL (L) & & [28 MILIEN. LY .37 FIH NN, 144 S AITH IS
RS COURYT OFFICEIRS ASSOCIATION I=WE ) us fait] 512,054 0.64% 51.802,311 R E T k)
NYC DISTRICT COUNCIL OF CARTENTERS WIF (1) HE & E275 32,342,173 A7 17512055 258300204
[AOCAL 3 ELECTRICAL WORKERS INDUSTRY ANNUITY (1] 49 5 044 5,146,400 [501% 576,430,230 197,379,317
DT 2 FAINTING INDUSTRY AKKUITY FUNLF 1) 19 5 512 5411,313 E57% 526,240, ol ZUET41, 4358
LOCAL 40 BN WOHRKERS ARMNUMTY FUIKD(1} i 5 X[,298 SFTT G 147% 536,602,119 350,803,501
PAVERS & ROADBUILDERS DISTRICT COUNCIL WF{I} w5 1,27% 5475, 7RG 1.A3% S1LA2d i 11,858 R4
SURROGATES & SUPREME COURT REPORTERS ASSOC RWT 1) L1 5 185 57,130 4.57% H156G, 101 411,277
LOCAL BilG STRUCTURAL STEEL PAINTERS ANMUITY FUND (1) LIk s 1.275 5200 G52 LEEL 5,52 002 IrEF 41T
REW ¥YOHK STATES COURT CLERE ASSOCIATION W7 2) ap g G Y7o 46 8.15% SHMILSEE 1.ERT 00
WYC IMSTRICT COUNCIL OF CARFENTERS AF (1) (E1<] £ £,397 £11.4H2,548 11.57% 505,11k 430 T, 07T, 1 3%
LOCAL | FLUNBING INDUSTRY AMNUITY FUND (1) TS i, 264 52,521,852 I4.92% 510,234,545 4K, 540,207
UFT ALBERT SHAMKER COLLEGE SCHOLARSHII® FLUND (3) ETV R - 51 AKILUOn 91.81 % SLAm2unr 43,733
DETECTIVES ENDOWRMENT ASSC CLRE FLIND (5 16 5 5 5500,12% 13T.A650 SAGH ATS 3. 868,507
TOTAL T §3H.700.098

The above listed Tunds have been excluded Tram this analysis because:

{17 These Tunds were exciuded from cor anafysis because they recetved a substantial portion of their revenues [roni sources other than the City,

(2] These Munds would distort the specific groups' catepory averages since they maintain other groups' healih pfans thal receive subs al

revenues mot contribuled by the City of New York,
(3t  This lund did not pay benefits fo union members or their dependents,

{4} These funds incarred a substantial loss ¢n their investmenis that offset their total revenue, pulfing Ltheir revenue in the negafive.
These funds were excluded beease they woold disiort the specific group’s category averages, and

{5} The Detectives Endowment Association's CLRF had a different fiscal year-end than its wellare fund, consolidation of these two Munds would
kave distorted (he information reporied. i




FEXIIIE ¢

SURYEY OQF BENMEFTT FUNDS
SCHERULE OF ADMINISTRATIVE EXPENSES

M0
Page 1
TOTAL OFFICE  OTHER REPAIRS INVEST
AURIN, FEES & THAVCL & TELE- EQLIF  QFFICE  INSUSR- ) CUSTODAL
ML Q1 FUNLD AL CXP, RENT JALARICS COMMIEH LCGAL MOCTT'HG  GONF, PIIONE 6 ACENTAL EXPCNSE ANCE MAMT OTHER RETEMNTION S5
SELINSURLED WE & RWF
NYC CONTRIBUTHEN $1090,000 T 300,006
HYC DEPUTY SHERIFFS ASS0C WF 12 9,10 5,000 ] L] 0 2,900 ] o 1 200 [ 0 ] ] 0
LACAL I0E KUHICIPAL EMPLOYEES YWF SE 16,304 Q L1} H,t21 a 4 62F o LIl L1] n 3092 1] 550 1] Iv]
LOCAL B5E18T, {OTE)| BRARCH OFFACE MANAGERS WF T 34,758 3,600 11,506 2,158 7,510 5,250 9z 570 46 "7 1,821 1] 1,198 L] o
LOCAL 332 TEAMSTERS RWF T4 3,436 o 0 27,051 0 1,500 [} 0 1,000 84S q ] 0 0 o
HYT MUNL STEAMFITTERS & STEAMFITTER HELPERS RWE a7 12,825 4 ] 4,440 S0 5,258 [ 0 [] 1] 1,951 ] 635 ] 1]
DISTRICT COUKNCIL1 MEBA BENE. FUHD TRUST WEIAF 18 10,488 a ] 3,231 0 3063 [ 0 0 1] 0 g o 0 5,194
LOCAL 3 [BEW CITY EMPLOYEES WELFARE FUNE 1] B2, 548 o 0 30,137 2,500 5822 19,689 ] 325 ] 2605 [] 1,470 0 [
MNYC I LINI. STEAMFITTERS & STEAMFITTER HELPERS WF a6 19,275 o L] 10,454 1,000 5,208 1] a [] BT 1,905 ] 556G b ]
FIRE ALARM DISPATCHERS BENEVILENT ASSOC WF 23 47,533 8,985 17,699 L] 1] 2,850 3,915 4,319 2,25 7414 0 0 ] [\ 1]
TGTAL 500,000 70 S300,HE CATEGORY 343357 8505 29186 B5532 0 11,5000 36,705 23596 EEE 3,6M 4B 11,474 0 4,412 ] 4,194
) HH.00% TB4% 12.00% 15.17% 473% i500%  874% 2.H5% 1.49% 380% 4T% D00 1.81% 0.00% 1.72%
HY¥C SONTRIDUTION $300,000 T4 $9 $ILLION
LOCAL 300 CIVIE SERVICE FORUM RWF 54 6,651 @ o 42,608 4,600 9,950 L] o o 5,410 188 0 ] 0 4,015
LOCAL 30 1UDE MUNICIPAL EMPLOYEES RWF 53 97,639 5,364 41515 1,500 1z00 00 2128 THE 1,942 15,182 1] o 0,594 1 [
LOCAL 832 FEAMSTERS WF 75 95,662 0 0 B2,616 1] 3,000 ] G 1,00 6,960 1] [ ;1] 0 &
UNITED PROBATERN OFFICERS ASSOC IATION RINWE 10 146,095 14z 42,000 15,004 2,500 5,01 a 318 15,033 11,042 44 1] 14,505 o] 1]
ASSISTANT DEPUTY WARDEN'S ASSDC. WF RWFICLRF z 51,447 3,600 0 16,016 EA00 4,000 4,718 2,459 1,434 5644 2,366 1 5,403 n I
LOCAL 3 IBEW ELECTRICIANS RWF 50 82,970 284 13,182 7,705 1,250 5,367 1,382 2460 ] 2,081 3,198 A97 1,261 [ 13,622
LOCAL 1183 SWA BOARD OF ELECTIONS BENEFIT FURD WE 34 99,157 o 21,693 0 1] 1,755 0 ] [ 1,410 q ] d 4,205 4
TOTAL $306000 TO 51 MILLIDK CATEGORY 597,930 9,387 135,300 175,605 2E,350 46,072 8,239 5,953 18,413 47,729 gA9F 897 1,73z 64,298 7,37
100.00% 1578 23.94% 28,375 4.45% TIO0%  13B% 099 325% TAEY 102% 04T 531% 10.75% 2.95%
NYC CONTRIBUTICGH 51 SAELLION YO 55 MILLION
DOCTORS COUNCIL RWF 2 115,993 0,706 41,670 10,236 4420 E.MID 0 3z 0 13,060 2,702 0 L] [] 6ATE
LOCAL 246 SEIF RWF L1 45,409 0,604 1%,4E 25180 6,835 4,510 2,906 1,998 a 3104 543 L] LI] L] L1}
CORRECTION CAPTAING ASSOCIATION RWF 5 131,508 14,196 11,156 66,210 3,544 7.0 4,929 4,693 1,540 2,590 2,670 ] 5,862 4,541 R
CORRECTION CAPTAINS ASSOCIAFION WEICLRF 5 139,390 14,196 13,648 52,304 5,308 7.0 21,805 4,683 1,50 1,593 2,670 ] 1,228 3,77 3,857
LGCAL 306 CIVIL SERVICE FORUM WF 55 184,580 9,342 30,554 67,610 13,354 11,156 14,516 ] 1,414 25642 £,445 o 0 ] 5,058
LOCAL 1162 Cwis PARKING ENFORCE. AGENT WFILEGAL 33 452,204 A7, 148 209,457 39,612 26,400 13,238 10423 ¥.338 4,630 1TM0BE  $0EAT 14,444 3148 a 8682
LOTAL 304-C OPERATING MUNICIPAL ENGIHEERS \WF 57 92, 700 5,364 46,131 1,500 12,023 7000 5,828 556 5,658 §,756 1,384 [ [ 0 ]
LOKC AL 246 SEIU WELFARE FUND a7 199,024 24,782 94,287 485,920 8,666 4,900 8,706 4,085 1] 7,287 377 1] ] 0 o
LOCAL B4l SCHODL CUSTQD & GUSTOD ENGEHEERS WEIRW 80 159,804 [+ ] 53,228 20,004 28,100 5,885 3,741 17,331 0,625 4437 1] o o 17,533
NYC MUHKICIPAL PLUMBERS & PIPEFITTERS WF a5 161,847 ¢ n 61,608 6,588 7,531 7am 0 ] 553 4,622 1] 1,500 ] 11,863
HOUSE STAFF COMB OF INTERNS & RESIDENTS WFLEGAL 24 452,300 63,723 245,085 45,274 550 23,030 12188 5,042 45,445 B5,515 31,43 0 97 EM 1] 43,025
LOCAL 3 FBEW ELECTRICIANS WE 5 169,825 517 75,809 13,612 6,250 16,233 2,078 4,388 1,105 2,645 3,208 1,827 1,840 0 26,051
DOCTORS COURCIL WF 2 240,305 24,089 95470 54,004 15,961 TAHE 523 736 510 19,835 5457 ] 0 ] 14,317
UKATED PROBATION OFFICERS ASSOCIATHIN WF 108 300,927 446 195,802 [ 7,00 20,800 1] 2,034 55,295 13,749 563 1 1,236 i o
LOCAL 721 LICENSED PRACTICAL HURSES WF % 234,763 28,740 120,702 20,737 30,000 E A0 3508 5,580 1,348 .71 B,256 L] 5,022 ] b
LOCAL 44§ SANITATION OFRCERS WF 5 87,721 20,605 7,530 35,585 3,200 8,700 14627 1] [ 00 2,135 L] o ] 4,634
LOCAL 211 ALLIED BUILOING INSPECTCRS WF 42 154,955 23m3 55,955 25,250 8,000 14,000 T 2,B58 10,776 7,750 3252 L] o ] o
CIWEL SERVICE BAR ASSOC WF 3 156,655 G [ 139,069 0 B AHID 15 1] ] 1,366 FRF:d 0 803 L] 75
DG 8 PAINTING INDUSTRY CIviL SERVICE RIVISICN WFRIRWF 20 103,180 3,540 54,377 36,2 a EBT? T e 108 100 0 0 3,740 0 q
LOCAL 444 SAKITATION DFFICERS RWF & LODI DISABILITY  E4M45 171,326 20,600 21,M2 0,454 3,204 14,300 E434 G o 4E 5,605 ] 300 [] 20,775
TOTAL §1 MILLIDH T §3 MILLION CATEGGRY 170654 321437 1,358,360 915,505 162,505 15,659 114,057 4,486 14749 202444 101,283 16,601 66,051 T2y T iEEO0Z
109.00% BETS 3E.66% 24.78% 4.92% 582%  303% 1.31% 19E% 549%  27¥%  0.45% SiTEN 42rh 46T




EXHIRET O

SHREVEY OF BENEFIT FUNMDS
SCHEDULE OF ADMINISTRATIVE FXPENSES

2002
Page 2
TOTAE OFFICE  OTHER REPRIRS IHVEST
AN . FEES & TRAVEL& TELE- EQLiF UFFICE  INSUR- & CUSTODIAL
MAME CF FUND REE  EXP, RENT SALARIES COMMSSN  LEGAL  ACC'TNG COWF, PHONE 5 RENTAL EXPEWSE ANCE  MANT OTHER RETEWTION  5¥5

SELFANSURED WF & RWF [cont'd]
HYS CONTRABUTIGH $3 MILLION TG 510 MILLIOH
SUPERIOR CFFICERS COUNCIL dPOLICE) WRICLRF 106 223,606 20,051 84,051 B0, 734 ] 8440 S8 3 EIB E,JXH 13641 4, THZ 1 1,50 - a
LOCAL 854 UNIFGRMED FRE OFFICERS ASSOC INF 77 156742 2818 90673 o 14,592 8,700 7670 4437 11,828 A7 7,800 a 0 o a
CORRECTIGN OFFICERS BENEVOLENT ASSQC RINF T zeamd7? » ¢ 105863 o 12,510 + v u 923 o a 174,761 o 1,000
HEW YORK STATE HURSES ASSDCIATION Wi 92 813,954 04, 7O 78250 203,682 154K 480 A 192 T.H0n 10500 IR ] TATB a L1] 322,378 68,715
LOGAL 821 UKIFORMED SAHITATIDNMEMN'S ASSOC WF 73 FE29E6  4451E 128,534 87514 43,290 27,000 @ SA48F M4BT 83716 4961 E2282 58,104 o 16,103
LOCAL 1180 CVA MUTHICIPAL MANABEMENT RWF 20 1,370,568 144,981 492,849 1£2,861 17,543 13,750 20,148 I4EAT  EGEE13 153,754 15152 16605 62,217 ¢ 115307
LOCAL § COUNCIL OF SUPERVESDRS & ADMIN. WF 25 519,969 52,793 az2sa00 34,203 4. Hap 7,150 4,345 E.238 19421 23,141 1,326 a 2,650 a 36,232
LOCAL B54 UKIFORMED FIRE OFFICERS RWF T 20150 18,402 26,92 0 18,963 3,70 2268 1,382 90,956 2220 19628 ] 2614 a o
DRGANIZATION OF STAFF AHALYSTS WF a3 210977 11, He 453354 242,453 1 4,500 LI 16,780 17,989 62,203 ik} e} 2,169 L] ]
LOCAL 1 COURGCIL OF SYPERVIDRS & ADHIN. RWF 26 598,636 55,146 413,6E8 49,203 4,800 5,225 0 B.667 20,206 24,001 3474 o 12,328 o [
SUPERIOR DFFICERS COUKCIL [POLICE] RWF 105 237,447 20054 B4,983 92,452 B BALE B8 1,076 8,318 3073 aTe2 1] 1,570 0 [
LEL 831 UNIFRMED SAMNITATEINMEN'S ASSC RYWF 72 45685) 15,084 120274 214,504 5,753 26,44 1,187 E.000 0 &1,365 [} ] o o 18,662
MEW ¥ORH CITY RETIREE ViF B8 159,804 [ 0 95,228 3,450 TR 13640 0 0 2450  B624 14558 o 7,468
DETECTIVES EHDOWMENT ASSOCIATION WF 16 529,313 1 159,508 264,061 1] 11,725 575 -154E6 9488 21,120 1,802 42,318 36,13 1,752
DETECTIVES EMDOWMENT ASSOCIATION RWE 15 558,703 » 147,465 328,064 1} 11,725 a 10,324 1,815 22,683 3835 0 3 32,774 &t
TGTAL §3 MIELIDH T0O $10 MILLIOK CATEGORY 7E4, 742 557,392 2947632 1872412 §2RA91 192070 69,808 95323 300003 495744 71883 VA7 3F4E10 396462 266,439

$00.0:95% 1% I7.57% 23.87% 163% 245%  0EN% 122% 3835 B.JE'M  083%  1.08% 4.78% 439% 3405
LOCAL 94 UNIFDRMED FIREFIGHTERS ASS0C RWF sl S02,882 26395 156030  2MEI6 7,260 13,040 708 16,102 54,220 17022 3433 0 0 o 17,264
SERGEANTS BEHEVOLENT ASSOCIATIDN WRRWFICLRE 13 74,538 0 227,345 441,548 1} 24,410 0 [ 13525 A5 1T 772 0 22,11 D 0
LOCAL 237 TEAMSTERS RWIF B6&4d 1,545,431 BE,441 #64,861 291,380 31,171 13,885 22,875 30,972 8188 176,631 12,848 0 o o 7,550
LOGAL 1480 CWA HURICIPAL MANAGEIENT WFLEGALED 28830 1,462,260  113E3% 557088 184,205 36,580 17,384 12,925 32,987  1245M1 127,434 20562 RLFES  1TRER B 40,075
LOCAL 04 UNIFCRMED FIREFIGHTERS ASSOCIATION WF B3 TUTA46 26326 28§97 245078 1z 100 14,540 905 16,002 69,714 25137 6082 {07 0 B 108,233
CORRECGTION OFFESERS BEHEVOLENT ASSDT WHCLRF 9 56651 & ¢ 2r3Es 1 31,540 0 0 o 16,415 0 0 A7EAH B o
TOTAL $10-MILLICK TO 520 MILLE}N CATEGORY T5600,008 25401 RO84320 170865 &1 119,269 3743 95963 280305 MT.AME 43807 22§12 36T n TS

10G.60% 4.49% 6T 30.42% 1.54% 196%  DEE% 1.69% 4835 TIB%  OTT% 0.4 6555 D00% JOEN
H¥ L CONTRIEUTID N QWER §20 RILLIGH
DC 37 WF 10 §3,250,255  E63,267 7305468 455,314 339,955 224248 21,507 J8225 3731609  T45,75H 146948 91,830 65TH4E o 2334956
LOGAL 2 UKITED FEDERATIDN OF TEACHERS WF 41 1SE03500  E493B3 606007 5,930,973 78,484 42,588 25334 94552 1187981  366IV2 43,297 267516 8,852 ¢ 203,698
PATROLMEN'S BENEVOLENT ASSOC RWF o6 2466568 230876 4,23L561 521,749 55,500 48,785 o 18127 63,755 136758 i3240 46570 4627 o 0
PATROLMEN'S BENEVDLENT ASSDC WFICLRF o7 3606935 50433 4852316 610,585 102,000 63,517 0 268,634 19,503 308,228 3323 5742 63943 a g
LOCAE 237 FEAMSTERS WF ETB45 3,039,346 23004  14738TE  1,0151H 101,853 40,i25 S A4TO0 22151 73,491 208088 43,745 43447 197620 6 182,478
LOGAL 371 SOCIAL SERVICE EMPLOVEES WHLEGALIEF £2 3036038 230836 1,861,595 135,401 BE,500 63,300 16,897 60,153 190,258 145,955 102,424 o 45 [ 53,585
TOTAL QVER $20 MILLION CATEGORY “A1,200.642 2E01,7EE TOSEUAE  BAGTA60  TEEIMB . 480561 T2 203 0L B42 5266587 006970 372558 SO7,067  ITiA0 0 G737

100.00% BI1% 50.14% 268.31% 1.85% ATH DAS% 0.73%  1276% 461%  DS0%  1.23%  -1.BT% 0.00% 154%
TOTAL SELFNSUFRED FURDS 50.275.33F 3,763SH0 27,219,356 13,139,259  4,192375 1082332 325416 552436 6017510 2.07418% BOTH13 B2E264 52417 463,743 1273313

1 09.00% 6.35% 45.92% 22.15% 201% LE:EL 0.55% 0.93% 10.15% 5.18% 1axs 106% .04 .78 215%




NI O
SURYEY OF BENEEFTT FLINES
L O ATPMENIN TEATIVE FXPENSESN
1002
Maye 4
TOTAL OFFIGE  OTHER REPAIRS IHVEST
ACIKIN, FEES & - TRAVEL & TELE- EQUIP  OFFICE  IRSUR- £ CUSTODIAL
REF  EXP, RENT  SALARIES COMMSSN  LEGAL  ACGTNG LCONFE,  PHONE &REWTAL EXPENSE AKCE  MAIKRT  OTHER RETENFION  SYS

HYC CONTRIBUTION UHDER 100,600
HYLC DCPUT Y SHERIFEES ASSOHS RWY- 12 0,nan G,ono il 1] L] 2900 L[] L] 1] an n 1} L1 1] i
1LOCAL A0 STRUCTURAL STEEL PAIHTERS RWF o 51 0 " ¥ T A0 T i o 1l 1H 1] 0 o 0
LOUAL Ml $1mUcT AL BTEEL PAINIE RS WF Il L b] u L] 1» u iU L] 1] Ji] i 16U 1} ] 1] u
TOTAL UHBER $100,060 CATEGORY w,210 6,010 [ ¥ a 3,800 u 1 o 90 31| o 5 o8 0

100.00%  58.71% 0.00% X 0.60% ITAGY 00D 1007 00 057%  Z14%  0.00% 0,055 0.94% 0.00%
NYC CONTRIBUTION $100,000 TQ $300,008
LOCAL 1¢4-148 IUDE WFRWF 7 27,803 662 24,054 T a 2000 0 0 0 478 583 0 o 0 3
LOCAL 1181 CA SUPERVISORY EMPLOYEES AWF H 23880 13,931 [ & 1,667 2,300 1,357 263 q 3635 ¢ 0 0 0 i
LOCAL 533 UNITED MARINE DIVISION R¥WF 58 27,093 279 18,077 [ o B,500 o 2E0 a 1,357 0 0 o 0 o
TOTAL $100,000 7O $304,000 CATEGARY FOITE 14,872 42157 @ 1,667 G700 1,357 1,361 0 5470 583 @0 e 77T T Eav

100.00%  TREBA% 53.52% 0.00% 2A2% 13.86%  1.72% 1.73% 000 BOE% 074%  040% 006% rH% - BTV
LOGAL 1-81 G SUPERVISORY EMPLOYEES WF 1z 4,585 9,193 0 854 6,250 4,200 28,765 229 0 2,442 i o €086 o o
LOCAE 158-C OFERATING ENGINEERS WHFRWF 38 135908 4118 0 0 &,740 7,800 o 0 24,516 67 2846 G FEON & WET0
LOCAL 333 UNFED MARIMNE BIVESIDN WF KO 34,50 0 17,708 0 0 5,500 B 0 0 ) 0 o 263 0 ¥
TOTAL $200,000 TS 51 WILLION CATEGORY - 2ad,084 13M7 T 854 {3040 18600 2BPES 2780 208 2pde 0 96,269 o 10,670

100.00% 5.76% 11,995 0.37% 5845 805%  12.45% 058%  10E1% 098%  1.23%  000% 3733 B00% 4E2%
NYC CORTRIELTTON QVER 520 MILLIGN
PROFESSIONAL STAFF CONGRESS CUNY WRRWE M4 959,743 122902 10902 129,250 29,551 18,350  17,58% 9,457 5658 30,235 23,439 a ZI6T I 4250
TOTAL OVER 520 MILLIGK CATEGORY “Teee TS 423002 500602 129250 39551  48FS0 17589 9457 SESE 10235 JE438 - I S|

P0060%  1EAZ% 58,705 3.06% 2.99% 180% i7E% 0.96% 05T 305%  2ATH DM 0.28% L00% 0.43%
TOTAL INSURED PUNGS 1309877 457,081  GEOFET 13404 44256 51050 4rg4i 43010 42,087 “p 0 sRAza 86 155

106.0:0% 11.99% SA5% 3.93% A.3e% 3.96% 36d% 1.00% 2.30% 2.90% 2.45% 1.00% 6.80% 0.01% 1.18%
TOTAL SELFANSURED ARD INSURED FUNDS 0,505,152 3820681 27 6BA012Y 13,260,323 1,236,533 1,134,189 373427 565,546 65047684 34112196 630200 625244 A6617 463,839 1,268,840




EXHIBIT T
SURVEY OF BENEFIT FUNDS
SCHEDULE OF ADMINISTRATIVE EXPENSES
2002
Page 4
TOTAL OFFICE  OTHER REPAIRS INVEST
ADMIN. FEES & TRAVEL & TELE- EQUIP QOFFICE  iNSUR- & CUSTOOIAL
MAME ©F FUND REF  Exe. AEKT  SALARIES COMMSSE  LEGAL  ACCTNS CONF,  PHONE & REWTAL EXPENSE ANCE  MAWT  OTHER RETERTION  SVS

LAMIIIEY FUNDS
RYC CONTRIBUYION UNDER $500,000
LOCAL 333 UNITED MARINE DIVISIDN AHHIUITY FUND 3 48,841 i o 25,100 0 5120 a o 0 0 4100 o 532 0 15,989
TOTAL UNDER $100,000 CATESORY 48841 0o »  d04Am o 5420 . S 0 4100 0 532 T T

T00.00% 000% 00 &1.155% 005 1048%  000% 0.00% 0.60% 00K 839%  0.00% 1.08% 040%  3BBE%:

¥& CONTRIBUTION $300,0400 70 $1 MILLIGH

LOCAL 300 SERI CIYIL SERVIGE FORUM ARNIITY FLND 125 a o t a 0 o [ a a 0 [ 0 a a o
LOGCAL 3 HYE COMMUNICATIONS ELECTRICIANS AF 127 55,919 & 0 24,519 9,220 7,500 [ 0 0 0 a 0 o a 24,600
TOTAL 5300,000 TG 51 MILLEZN CATEGORY 2T o T4 w5t egen U T¥E0  ®  w T el T Taw o Td T T T el zagshn

100.00%, rO0% 0.00%% 37205 13.99% 11.98%  0.00% 0.00% 0005 O O00% G A% 0O 37.494%
WYC CONERIBUTION 54 MIELICH TO §3 MILLION
LOCAL 154 (IUDE| OPERATING MUKICIPAL ENGIKEERS AF 117 145,208 1,429 0 45,600 10,056 7.0 1 0 24584 4705 341 o o a 48,142
LOCAL 444 SAHITATION OFFICERS ARNUITY FUKD 63 142,573 20,0390 I 10,407 1,200 19,000 3087 0 0 0 17354 o o o 69,525
DESTRICT COLMHGIL 37 AFSCME ANRUITY FURD 121 951,768 o I 445E06 12,876 24638 Y] 0 45569 E673 9TM o 5121 0 464,75

OTAL §1 MILEION TO $3 MILUON CATEGORY 1,238,545 438 0 5g2a3 26,126 50,638 EREL 0 7o253 10864 30,534 a 5171 59,418

1 0.0 0% 1.70% 0,007 4052% 241% 403% 0.26% LB 56T 0.496% 2.46% 0.60% D415 0.00% 41.80%




SURVEY OF BENEFTT T

SCTIEDULE QF ADMINISTHRATTY
200z
Page 5
TOTAL OFFEE OTHER REPAIRS ENVEST
ADMIN. FEES & TRAVELS TELE-  EQUIP  OFFICE  INSUR- & : CUSTOMAL
HAME GF FUND REF  ENP. REWT  SALARIES COMMSSH  LEGAL  ACCTHG CONFE. PHOME &REHTAL EXPENSE ANCE  MAINT  OTHER RETEWTION 5¥S
ANNUITY FUNDS [Conl'd)
WY CONTRIBUTION $3 BILLICK TO §40 MILLIDK
GASHILEC [ IS OF NG ERS BENEVOLENT ASEDL AF i S, EIR i u 190,304 i B, 1 o u 1l u L] 42,303 1 LR
N CCAL AT IWIOE TROINEEHES AHRLTY PN D 114 an, s 1,744 AGEF L]} 14,5130 TN i n 1,@1n [LAS N A, HHi gl o 1 [¢]
1 Oc AL 111 CHin MEMBERS ANNUITY FUHD 111 130,533 [ u GLUS 1,260 9,590 u ] u u 2 o 14977 0 565M
L{MCAL B5a LINIFORMED FIRE OFFICERS A550C AF T 230, 7T 14,544 113,544 36,412 WG B, 5Ip 4413 1] 0,205 11,400 4,041 u 1} LI} L}
LOCAL E31 UWRIMFRMED SAKITATION MEN'S ASSOC AF T 361,840 17,627 51,140 T3,3047 0,60 G416 LI} o u] 1N ned a 1] 1] 4] 164,B17
LOCAL Sa1U GE} AMRUTY FUND 126 50,30 ] u 12037 14,250 7,540 u & o 3920 25 0 20 0 45
BOCTORS COUKC IL ANRUITY FUHD 121 119170 0 5,614 4,358 14,265 1000 0 e U ATEOH 33 0 it @ g
TOTAL £3 MMLLION O $40 MILLION CATEGDRY £50746F 33518 1E1,950 364,369 23,914 78,396 4,473 268 B233  £7049 2324 B B5A80 ¢ 535808
: MO 222% 20i%  25.50% BZI%#  520% 0% 0GE%  REMN 57A% DA% 0.00%  S6T% G00%  3555%
 M¥C CONTRIBUTIDN 510 MILLION TO $20 MILLIOK
LOCAL 237 TEAMSTERS AHNUITY FURD 43 354532 ] 0 q 54,053 15,500 ] ¢ LI I % + 92602 a 48143
TOTAL §10 MILLION TO 520 MILLIDH CATEGORY wis o O @ 54053 580 " @ ¢ ®  :SS  BIF 0 92 O 465w
o } MK 000% £.00% 0.00% 15.38% 449%  0BD%  000%  00MG BA2%  17B%  000%  26.37% DOOY  A5SEN
TOTAL ANNUITY FUNDS 1213005 54598 136950 932Ei 183,313 157,54 643 #60 THASE  {49,50% 53239 . @ 483,835 T g 1260381

1G0.00%% 1.T0% 5.66% 28.98% 571% A9 0,24% 0.03% 2A6% 1.72% 1.66% G5 5T3% 0.00% 38225

§1TORE57 3575340 ZEOSLO5H 14491604 1419846 1,201,343 3B0FT0  SEEA1S 64268TH 3231,704  £92420 636264  PA452 463,830 2,548 701

GRAND TOTAL

10000% 6.23% 43.99% 2a24% 2.23% TO2% 0.60%: 0.8%% 0604 5.07% 1.09% 0.98% 0,35% a,73% £.00%




EXHIBIT D
SURVEY OF BENEFIT FUNDS

SCHEDULE OF SELF-INSURED, INSURED WELFARE AND RETIREE WELFARE FUNDS & EDUCATION FUNDS

AVAILABLE BENEFIT 2002

TOTAL COVERAGE
FIUND NAME BENEFIT SELF- ‘
(BY REVENUE CATEGORY) REF EXPENSE INSURED INSURED TYPE OF BENEFIT Member Spouse Childran
SELF INSURED
$100,000 TC $300,000 CATEGORY
DEPUTY SHERIFFS ASS0C. 13 191,037 X Life & Accidental Death, X
WELFARE FURND X Re-imburagrment - Tax X
x Re-Imbursement - [Freseription Drugs X
X Dental X X X
X Optical X
LOCAL 308 MUNICIPAL EMPLOYEES 56 77,561 X Life Imsurance, A.D.D. X X X
WELFARE FUND X Dental X X X
) X Optical X X x
X Prescription Rrugs X X X
LOCAL 858, (BT OTE BRANCH QFFICE 79 209,538 X Life Insurance X
MAMNAGERS WELFARE FUND X Dantal X X X
‘ X Optical X X X
X Praseription Drugs X X X
NYC MUNICIPAL STEAMFITTERS AND ar 80,152 X Life Insurance X X X
STEAMFITTER HELPERS RETIREE X Dental X X X
WELFARE FUND X Optical X X X
X Legal X
X Hearing Ald x X X
X FICA & Madicara X
LOCAL 832 TEAMSTERS RETIREE 74 142,841 X Dental X X X
WELFARE FUND b4 Optical X X X
X Podiatry X X X
X Limited Medigal Ingurange X X X
X Death Beneflts X X X
DISTRICT COUNCIL 1 MEBA 18 72367 X Life Insurance X
BEMEFICIAL FUND TRUST WF/AF X Dental X X X
X Optleal X X X
x Training X '
X Severance/Death X
X Prepaid Legal X
Reimbursement of Medical/dental X X X
LOCAL LODGE 5 MUNICIPAL BLACKSMIT B4 185,114 X Dental X X X
AND BOILERMAKERS RWF & WF X Dental - Supplemental X X X
X Qptical X X X
X Optical - Diraet X X X
X Frescription Card X X X
X Life insurancs X
FIRE ALARM DISPATCHERS 23 240,838 X LIfe Insurance X X X
BENEVOLENT ASSOCIATION - X X Dental X X X
WELFARE FUND X X Dptical X X A
x Retirement Benefit X
x Reliramanl Counsaling X
LOCAL 3 IREW CITY EMPLOYEES 48 277,720 X Life Insurance X X X
WELFARE FUND X Optlcal X X X
X Darital X X X
X Legal Services X
X Chiropractor X X A
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EXHIBIT D
SURVEY QOF BEMEFIT FUNDS
SCHEDULE OF SELF-INSURED, INSURED WELFARE AND RETIREE WELFARE FUNDS & EDUCATION FUNDS
AVAILAELE BENEFIT 2002
TOTAL COVERAGE
FUND NAME BENEFIT SELF-
{BY REVENUE CATEGORY) BEF EXPENSE INSURED INSURED TYPE OF BENEFIT Mamber Spouse Children
SELF- INSURED
$100,000 TO $300,000 CATEGORY - cont'd
NYCS MUMICIPAL STEAMFITTERS AND 86 186,423 X Life Ingurance X X A
STEAMFITTER HMELFERS WELFARE X Cantal X X X
FUND X Optigal X X X
X Hearing Ald X X X
X Legal X
X Social Security & Medicara X
SELF- INSURED
$300,000 TO §1 MILLION CATEGORY
1.OGAL300 CIVIL 3ERVICE FORUM RWF 54 753,531 X Life Insurance x
X Dental X X X
X Optical X x A
X Prescription Drugs X X X
X Prepaid Lagal Services X X X
X Hearling Aid X X X
X Death X
LOCAL 3 '1BEW ELECTRICIANS 50 421,033 " Daath X
RETIREE WELFARE FUND x Diental X X X
X Prescription Drugs X X x
X Optical X x X
4 Hearing X X X
ASST DEFPUTY WARDENS ASS0C 2 505,106 X Life nsurance X % X
WELFARE FUND/RWF/ZLRF X Oplical X X X
X Dental X X X
X Supplementary Medical X X X
X Phamacy A e b
X Hospital X X X
X Legal X
X Hearing Alds X
X Mtertity X X
X Retirement Counsglling X
X Civil Lagal X
LOCAL 832 TEAMSTERS 75 473,307 X Daath Baneflt X X X
WELFARE FUND X Dentat Wtilization X X X
X Disability X
X Prescription Drugs X X X
X Optical & Eyaglasses X X X
X Podiatry X X x
X Maternity X X
¥ limited Medical Ins. X X X
X Legal Services X X
X Ratiree Assoc. Membership X
X Scholarship Fund
LOCAL 30 MUNIGIPAL EMPLOYEES 53 637,190 X Death Benefit b X x
RETIREE WELFARE FUND ‘ X Optical X X X
4 Prescription Drugs - X X X
X Dental X x X
X Chirppractic X X X
X Medicara, Part B Reimb. X X
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EXHIBIT D
SURVEY OF BENEFIT FUNDS
SCHEDULE OF SELF-INSURED, INSURED WELFARE AND RETIREE WELFARE FUNDS & EDUCATION FUNDS
AVAILABLE BENEFIT 2002

TOTAL COVERAGE
FLUND NAME BENEFIT SELF-
(BY REVENUE CATEGORY) REF EXPENSE INSURED INSURED TYPE GF BENEFIT Member Spouse Ghildren)
SELF- INSURED
$300,000 TO $1 MILLION CATEGORY - cont'd
UNITED PROBATION OFFICERS 110 467 278 X Dental X X
RETIREE WELFARE FUND X Optieal X X
X Prascription Drugs X A
X Hearing Aids X X
X Podiatry X 4
X Mammography X X
X Emergency Raom X X
X Medical X X
X Therapy X X
X In-Hosgpital Indemnity X X
X Prasthetic Appliance X X
X Anesthesia X X
X 2rd Dantat Opinon Program X X
LOCAL 1183 a4 472 586 X Prescription Plan X X X
CWA BOARD OF ELECTIONS BENEFIT X Dental Plan X X X
FUND WF/RWF X Cptical Plan X X X
X Acc, Dental & Dismemberment X X X
X Temporary Group X X X
X Administrative Group X X X
x Lagal Plan h.4 X X
SELF-INSURER
$1 MILLION TO $3 MILLION CATEGORY
MUNICIPAL PLUMBERS AND a5 834,825 X Lifa insurance X X X
FIPEFITTERS WELFARE FUND X Dental X X X
X Opticai X X X
X Hearing Aid X X X
X Orthotlcs X X X
X Chirapractic X X X
X Ashastas Screening X
X Sccial Security & Medicare X
CORRECTION CARTAINGS ASSOC. & 851,264 X ‘ Lifes Insurance X X X
WELFARE FUND/ CLRF X Dental x X X
)4 Optical X X X
X Prescriptien Drugs X X X
"X Mearing Aid X X X
X Maternity X X
X Catastrophic Insurange X X X
X In=hospltal X x x
X Angsthesia X X X
X Emargancy Room X X X
X Armbulance Banefit X X X
X Appliance X A 4
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FLIND NAME
(BY REVENUE CATEGORY)

REF

EXPENSE

EXHIBIT

SLIRVEY OF BEMEFIT FUNDS

AVAILABLE BENEFIT

TOTAL
BENEFIT
INSURED

2002

SELF-

INSURER TYPE OF BENEFIT

SCHEDULE OF 8ELF-INSURED, INSURED WELFARE ANC RETIREE WELFARE FUNDS & EDUCATION FUNDS

Member Spouse Ghildren

COVERAGE

SELF-INSURED

DOCTORS COUNCIL
RETIREE WELFARE FUND

CORRECTION CARTAING ASS0OC
RETIREE WELFARE FUND

LQCAL 30A-C QPERATING MUNICIFAL
EMGINEERS WELFARE FLUND

LOCAL 3 IBEW ELECTRICIANS WF

DOCTORS COUNCIL
WELFARE FUND

LOCAL 248 SEIU
RETIREE WELFARE FUND

%1 MILLIGN TO $3 MILLION CATEGQRY - Cont'd

2i

5

37

31

22

301,123

1,049,567 X

1,276,518

1,487,193

955,360 X

1,220,785

e 4 > = MMM OMOMOM D M MK MM

b A A L e A A A 4

-

Dental

Paychiatrie

Cptlcal

Physical Examination
Pvt. Duty Nursing
Hearing Aid

Padiatry

Legal Services
Mamrmogram

Haalth Reimbursermant
Claim Admin.Fees
Benfit Payroll Tax

Lifa Insurance

Dental

Optical

Drug Banelils
Catastrophic Insurance
Heating Aid

In-Hospital

Anesthesia

Optical
Preseription Drugs
Legal

Dental

Death

Dental

Optical
Frescription Drug
Disability

Life Insurance

Life Insurance
Disability
Dental

Legal

Podiatry
Hearing Ald
Optical
Maternity
Paychiatric Counsaling
Physlcal Exam
Mammaogram
Nursing

Death Beneafit
Dental
FPrescription Drugs
Optical

Hearing Aid

WM R owe MM MO MO M MK

DR O OK RN

MM MK

Bowe O30 w3 BCM M M M M MMM K

o b

b g i i -

ar

>
=

O OMOK MK KM
3 OM O3 O M M N X

OO MO
O o

>
>

or

or

OO MM WM MK
b
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EXHIBIT D
SURVEY OF BENEFIT FUNDS
SCHEDULE OF 2ELF-INSURED, INSURED WELFARE AND RETIREE WELFARE FUNDS & EDUCATION FUNDS
AVAILABLE BENEFIT 2002

TQTAL COVERAGE
FUNDG NAME EBENEFIT SELF-
(BY REVENUE CATEGORY) REF EXPENSE INSURED (NSURED TYFE OF BENEFIT Marmber Spouse Children

SELF-INSUREL
%1 MILLION TO §3 MILLION CATEGORY - Cont'd

LOCAL 721 LICGENSED PRACTICAL 68 1,472,285 X Life insurance:

NURSES WELFARE FUND Praseription Drugs

Dantal

L.egal benefit FICA & Medicare tax
Optical

LT Disability

Disability Insuranse Pramiums

a4

DM MMM MM
MO M X
OO

Reath Benefit

Gental

Dptical

Prescription Drugs
Prapaid Lagal Services
Hearing Aid

LOCAL 246 SEIU 47 2,263,312
WELFARE FUND

A i 4
g A i
LA 4
-

LOCAL 1182 33 2,076,037
CWA PARKING ENFORCEMENT
AGENTS WELFARE FUND/LEGAL

Disability

Dental

Onptleal

Prescription Drugs
Prepaid Legal Services
Podiatry

X Life Insurance

Criminal Asgault Program

OB MMM

OB B D e MM
O OH X
A

=

LOCAL 891 SCHQOL CUSTODIAN 80 1,885,618 X Life InsLirance

ANC CUSTODIAN ENGINEERS Dental

WELFARE FUND X Catastrophic

Optical

Praseription Drug

Hearing Ald

COERA Pramium Reimbursamant
Lagal Benaeflts

Variable Benefit

ke
P AT A T S A
DO O M OX

g e A
OB OMOHOM MM X

Life Insurance
Dental

Cptleal
Prescription Drugs
Disability
Anesthesia
Podiatry

Medical
Mammography
Hearing Aid

2nd Dental Opingn Program

UNITED PROBATION OFFICERS 109 1,167,218
ASBOCIATION
WELFARE FLIND

PO N MMM M N MM
A L e
oo X

Moo oM MK

LOCAL 444 65 1,500,253
SANITATION OFFICERS
WELFARE FLMND

Death Benafit

Dental

Optical

Prescription Drugs
Legal

Supplemantary Medical

oM M X

L - I

O OH MO
o
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EXHIBIT D
SURVEY QF BENEFIT FUNDS
SCHEDLLE OF SELF-INSURED. INSURED WELFARE AND RETIREE WELFARE FUNDS & EDUCATION FUNDS
AVAILABLE BENEFIT 2002

TOTAL COVERAGE
FUND NAME BENEFIT SELF-
(BY REVENUE CATEGORY) REF EXPENSE INSURER INSURED TYPE QF BENEFIT Marbor Spouse Children

SELF-INSUREDR
51 MILLICON T $3 MILLION CATEGQRY - Cant'd

Life Insurance
Dizability

" Dental
Medical Spending
Optical
Hearing

DISTRICT COUNCIL @ PAINTING INDUSTR 20 1,057,025
CIVIL SERVICE DIVISION WF/RWE,

A
oox
R g
- A
o XM

LOCAL 200 CIVIL BERVICE FORUM WF 55 1,262,444 x Life Insurance

Gental

Optical

Prescription Drugs
Podiatry

Hearing Ald

Prepaid Legal Service
Disabillty

P A S
>

i A 4
oK

R R

HOUSE STAFF COMMITTEE 24 2,417,143 X Lifa Insurance

OF INTERNS & RESIDENTS X Dental

WELFARE/LEGAL FUND Optical

Outpatlent Fsychiatric Care
Major Medical

Chlldbirth Edug

Pediatrics & Cireumelsion
Maternity

Disability

Disability Insurance
Confarances & Books WMC
Obstetrics

Prescription Drugs

Hearing Aids

Social Secuity On Life (ns Bnft
Substance Abuse

Benefits Raviaw
Conferences - HHC

Outside Legal Servicas

X CIR Legal Feea

L -
b e A I
b

R OO MM MMM X MM M M
]
>
=

R A A T T e e

LOGAL 211 42 1,007,107
ALLIED BUILDING INSPECTORS
WEILFARE FLIND

Death Benefit

Dantal

Optical

Prescription Drugs
Haaring Ald

Fodiatry

Chiropractic

Prepald Legal Services,
Risability

B M M MMM
A - I
oMK MK
oMo R XX

CIVIL SERVICE BAR ASS0OC 3 1,180,785 X Life Insurznge
WELFARE FUND X Disabilty

Deantal
Prescription Drugs
Optical

Mursery

Othar

S¢OBE 3D
BB M 32
oMM

R oM X

%
s

Fage 6 of 15




EXHIBIT D
SURVEY QF BENEFIT FUNDS

AVAILABLE EENEFIT 2002

SCHEDULE OF SELF-INSURED, INSURED WELEARE AND RETIREE WELFARE FUNDS & EDUCATION FUNDS

TOTAL COVERAGE
FLUND NAME RENEFIT SELF-
(BY REVENUE CATEGORY) REF EXFENSE INSURED INSURED TYPE OF BEMEFIT Member Bpouse Children
SELF-INSURED
£1 MILLION TO 53 MILLIQON CATEGORY - Cont'd
LOCAL 444 115/64 2,369,656 X Death Benefit X X X
SAMITATION QFFICERS X Dental X X X
RETIREE WELFARE FUND & o Optigal x X X
FUND 115 - LINE OF DUTY x Supplemental Medical X X X
DISARILITY FUND X High Option Rider/Reimb. Drug .4
X Lina Of Duty Disability X
SELFINSURED
33 MILLION TO §10 MILLION CATEGORY
LOCAL 854 UNIFORMED FIRE 77 2,771,244 X Life Insurance X
OFFICERS AS50C PLAN X X Dantal X A X
WEILFARE FUND X Optical X X X
X Prascriplion Drugs X X X
DETECTIVES ENDOQWMENT 16 7,182,735 X Dantal X X X
ASSOCIATION X Optical X X X
WELFARE FUND/CLRF X Praseription Drugs X X X
X Nursery X X X
X Hospital Rider X
X Catastrophic deductible X X x
x Death Benefit X
X Haarlng Atd X X X
X Medical Co-payment Rafund X X X
X Appliances Benefit X X X
X Insurancs Pramiums X X X
SUPERIOR CFFICERS COUNCIL 108 2,377,837 X Bantal - Comprehensive X X X
(PQLICE) X Dental -Insurance Schedule x X X
WELFARE FUND/CLRF X Prascriptisn Drigs X X X
X QOptical X X X
X Hearing Afd X 4 X
LS Ceath Benefit X
X Catastrophie Haalth Ins. (GHD X x X
X Extended Health Ins., (HIF) X
X Civil Legal Representation x x X
NEW YORK CITY a9 5,053,315 X Praseription Drugs X X X
RETIREE WELFARE FLIND X Optical X X X
X Life Insurance X
X Darntal x X X
X Prepaid Legal X
X Hearing Aid X X X
X Podiatry X X X
I_LOCAL 831 72 G 523,998 X Dental X X X
UNIFORMED SANITATIONMEN'S ASSOC X Praseription Drugs X X X
RETIREE WELFARE FLIND X Optical x e k4
X Supplamental Madizal X X X
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EXHIBIT D
SURVEY OF BENEFIT FUNDS
SCHEDULE OF SELF=INSURED, INSURED WELFARE AND RETIREE WELFARE FUNDS & EDUCATION FUNDS
AVAILABLE BENEFIT 2002
TOTAL COVERAGE
FLUND NAME BENEFIT SELF-
(BY REVENUE CATEGORY) REF EXPENSE [INSURED INSURED TYPE OF BENEFIT Member Spouse Children
SELF-INSURED
%3 MILLION TO %10 MILLION CATEGORY - cont'd
SUFERIOR OFFICERS COUNCIL 105 5,117,238 X Dental Comprehenzive X X X
(POLICE) X Darntal Insurance Schedule X X X
RETIREE WELFARE FUND X Hospitalization X X X
k4 Praseription Drug Benefits X A
X Daath Benefit X
X Catastrophic Reimbursamant X X X
X Health Ridar Raimbursement X X X
X Optical .4 X X
x Catastraphic Health {(G.H.1) X X X
X Hospitalization Sattlamsnt x
CORRECTION OFFICERS 7 3626,420 X Dentzl X X X
BENEVOLENT ASSOC X Prascription Drugs X X X
RETIREE WELFARE FUND X Cptical X X X
X Legal x X X
X Death Benafil X
x Health X X X
LOCAL 1180 29 8,165,378 X Direct Qptical Benefits X s
CWA MUNICIFAL MANAGEMENT X Dantal X X X
RETIREE WELFARE FUND X Prescription Drugs X X X
X Optical b X X
X Penslon Counseling X
)4 Hearing Aid X X
X Podiatry A X
X l.egal Servica X X
X Retiree Divisian Program X X X
X Ganeral Madical Banefit X X
X Clinical b x
X Diract Dantal Benefits X X
LOCAL B54 UNIFORMED
FIRE OFFICERS ASSQCIATION 78 6,017,256 X Life Insurange X
RETIREE WELFARE FUND X X Danital X X X
X QOptical X X X
X x Praseription Drugs x x X
X Hearing Aid X x x
X Death Banafit X
X Medical - GHI X X x
ORGAMIZATION CF 93 4,949,615 X LT Dizability X
STAFF ANALYSTS X Life Insurance X
WELFARE FUND X Salf-Insured Health Benflts X
X Survivor Benefits X
X Pansion Consaling . X
LOCAL 1 COUNCIL OF 28 4 873,194 X Dental - Sehaduls of Allowancas X X X
SUPERVISORS & ADMINISTRATORS X Dental - DHMO X X X
RETIREE WELFARE FUND X Optical X X X
X Hearlng Aid X X X
X Ext, Hospltallzation-Ext. of Basic X X X
X Ma]ar Medical Supp. To Basic X X X

Page B of 15




SCHEDULE OF SELF-INSURED, INSURED WELFARE AND RETIREE WELFARE FUNDS & EDUCATION FLINDS

EXHIBIT D
SURVEY OF BENEFIT FUNDS

AVAILABLE BENEFIT 2002

TOTAL COVERAGE
FUND NAME BENMEFIT SELF-
(BY REVENUE CATEGORY) REF EXPENSE INSURED [INSURED TYPE OF BENEFIT Mamber Spause Childran
SELFINSURED
$3 MILLION TO §10 MILLION CATEGORY - cont'd
NYS NLIRSES ASSOC - 82 8,758,764 X Life/Disability X X X
WELFARE FUND X Optical X X X
‘ X Podiatty X X X
X Long-Term Disability X
X (COBRA) Extended Benefits X
X Hearing Aids X
X Major Medical Dental X x X
x Presgriptian Drug X X X
LOGCAL 831 UNIFGRMED 73 6,840,857 X Group Life ingurance X X X
SANITATIONMENS ASSOCIATION X Dentzl X X X
WELFARE FUND x Prascription Drugs X X X
X General Medical X X X
X Optical X X X
X Limited Madical X X X
X Line of Duty Injury X
X Resident Health & Benefit Svcs. X A A
LOCAL 1 COUNCIL OF 23 6422727 X Life Insurantce A
SUPERVISORS & ADMIMISTRATORS X Dental - Schadule of Allowances X X X
WELFARE FUND X Dental - DHMO 4 X X
X Optical X X X
X Prescription Drugs X X X
X Hearing Aid X X X
X Survivors Insured Coverage x X
X Major Madical - Suppl, to Basic X X X
DETECTIVES ENDOWMENT 15 8,013,237 X [Death Banalit X X X
ASSOCIATION X Dental X X X
RETIREE WELFARE FUND X Dptizal X X X
bt Prescription Drugs X X X
X Catastrophic Daductlbte X X X
X Medical Co-payment Refund X kS X
X Hearing Aid X X X
X Hospital Rider X
X insurange Pramiurms X e X
DETECTIVES ENDOWMENT 18 7,182,735 X Ingurance Pramiums X X X
ASSQCIATION X Appllance Benefit X X x
WELFARE FUND/CI.RF X Prescription Drugs X X X
X Dantal X X X
X Qptical X X X
X Catastrophic Deductible X X X
x Hospital Ridar X
x Hearing Aid x X X
SEIF-INSURED
$10 MILLIQN TQ 520 MILLION CATEGORY
SERGEANTS BENEVOLENT ASS0C 113 9,934 05865 X Dental X X X
WFIRWF/CLRF X Prascription Drugs x X X
X Optlcal X X X
X Daath Banefit Xor X
X Catastrophic Health X X X
X Expanded Medical X X X
X Civil Legal Representation X
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EXHIRIT D
SURVEY OF BENEFIT FUNDS
SCHEDLULE OF SELF-INSURED, INSURED WELFARE AND RETIREE WELFARE FUNDS & EDUCATION FUNDS
AVAILABLE BENEFIT 2002

TOTAL COVERAGE
FUND NAME BENEFIT SELR-
(BY REVENLEE CATEGORY) REF EXPENSE INSURED INSURED TYPE OF BENEFIT Mamber Spouse Childran

SELF-INSURED
£10 MILLION TC $20 MILLIQN CATEGORY - cont'd

LOCAL 1180 30/28 11,057 843 b4 Life Insurange
CWA MUNICIPAL MANAGEMENT Dental

WELFARE FUND Optical
Praseription Drugs

Disabillity

Haaring Aid

Paychiatry

Matornity

Legal Sarvicas

Pension Consulting
Podiatry

Instructors Fees

Urban Leadarship Program
Tuition Bancfit

Book Purchases

Adult Education

Workplace Literacy Program
Other

A A

ar

OO M MO KX
=

3¢OB O3 WM OO M OB MM M MM MWK
OGO MDD OB owe MO M XM MMM
=

Burlal Aliowance

Diarntal

Optical

X GHI (Widows)
Prescription Drugs
Hearing Aid

X Lifs Insurance
Prescription Drugs (Widows)
Maintanace Drug Program
X HIP - widows (COBRA)

* U.8. Healthgare

LQCAL 94 Bl 14,166,865
UNMIFORMED FIREFIGHTERS ASS0C X
RETIREE WELFARE FUND

oMo
o X

=
oMM M X
oMM KK

o T
= b 4
A A

pod
oW

LOCAIL 237 66/44 10,041,506
TEAMSTERS

RETIREE WELFARE FUND

{includes Fund 66, Local 621 RWF)

[Peath Benefit

Dental

Optical

Prescriptlon Drugs

Counszeling

Education Program

Social Program

Hearing Aid

Legal Services

Supplemental Medical

Reimb. of Approved Madicars Risk
HMO Drug Rider Premiums

MO
=

SC M M BN 3 N M MM
SR L
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EXHIBIT D
SURVEY OF BENEFIT FUNDS

AVAILABLE EENERIT 2002

TOTAL
FUND NAME BENEFIT SELF-

SOHEDULE OF SELF-INSURED, INSURER WELEARE AND RETIREE WELFARE FUNDS & EDUCATIDH FUNDS

(BY REVENLUE CATEGORY) REF EXPENSE INSURED INSURED TYPE OF BENEFIT

COVERAGE

Membar Spouse Ghildren

SELF-INSURED
510 MILLICN TQ 520 MILLION CATEGORY - cont'd

LOCAL 54 ‘ 82 10,120,072
UNIFORMED FIREFIGHTERS

ASSQCIATION

WELFARE FLIND

g g b A A Y

b4
5

oo M

=

CORRECTION QFFICERS g 11,852,713
BENEVOLENT ASSOCIATION
WELFARE FUND/CLRF

O M MO

BELF-INSURED
CVER §20 MILLION CATEGORY

LOCAL 371 62 18,182,479
30CIAL SERVIGE EMPLOYEES
WELFARRE FLND

o

BN R MM MMM MN MK MM

PATROLMEN'S BENEVOLENT 96 13,841,116
RETIREE WELFARE FUND

MO OH X

Dental

Dantcare

Qptical

Prescription Drugs
Prescription Drugs (Widows)
Hearing Aid

Obstetrical Anasthasia
Surglcal Anesthesia
Maintenanee Pracription Drugs
GHI

Maed-Mobile Screening

Life Insurance

GHI Widows

HIP Widaws (COBRA)

U3 Healthcare

HIP- Extandad Coverage
Cigna Healthgare

Life Ingurance

Pansion Gounsaling
Dental

Optical

Presgription Drugs

Legal Sarvicas

Civll Legal Representation
Qther Health Banefits

Pentzl

Prescription Drugs

Disability

Life Insurance

Optical

Froathetic Appliances
Haalth & Safaty Coordinator
Fodiatry

Burial

Diagnostic Exam

Pension Counsaling
Hearing Ald

Abortion

Civll Matters

Criminal Reprasantation
F.L.C.A. Expense

Court Gosts

Bail Bund Imprast Acct. Replen.
Tuition Reimbursements
Jpb Related Conferances
Dues for Professional Org
Civil Service Exam Prep Courses

Dental
Prescription Drugs
Optical

Other Benefits

A

- oM MK

i

A A e

bl A L A L VR b A A S A -

oM OH X

or

OO M MO M X MK

o

R X

> o=

S A 9

b A 4

oMM

L
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EXHIBIT D
SURVEY OF BENEFIT FUNDS

SCHEDULE OF SELF-INSURED, INSURED WELFARE AND RETIREE WELRARE FUNDS & EDUCATION FUNDS

AVAILABLE BENEFIT 2002

TOTAL
FUNR NAME BENEFIT SELF-

{BY REVENUE CATEGQORY) REF  EXPENSE INSURED INSURER TYPE OF BENEFIT

COVERAGE

Mamber Spouze Children

SELF-INSURED
OVER $20 MILLIQN CATEGORY - cont'd

PATROLMEN'S BENEVOLENT 97 25,044,698
ABSOCIATION
WELFARE FUND/CLRF

M X

ooX

LOCAL 237 TEAMSTERS B7/45 25678455
WELFARE FUND
{includes fund B7. local 621 WF)

BHOMOMOMOD MM MK

.OCAL 2 UNITED 41 495,737,339
FEDERATION QF TEACHERS

WELFARE FUND

{Includes active and retiree securlty

funds}

b e a4

oM

=

DC 37 WELFARE FLIND 10 194,580,045

oo = MO DK DL MMM

oMo

Dantal

Optical

Prescription Drugs
Catastrophic Claims
Life Insuranca

Office Visit Co-payment
Other Baneflts

Pengion Counsaling

Death Benefit

Dantal

Optical

Prescription Drugs

Shart Tarm Disabillty

Legal Service

Hearing Aid & Other

Pret, Pension Counsaling Sves.
Training & Education

Death Renefit

Dantal

Optical

Digabllity

Hearing Aids

Retiree Program

Ratires - Legal Service
Prescription Drugs
Praseription Appllances / Qther
Optional Rider Reimbursamant
Raimburzement

SLOAC

Dental Claims

Dizability

Prescription Drugs

Death

Optical Claims

Podiatry

Audiology

Second Surgical
Consultation

Health & Pension
Services Unlt

Legal Servicas

Education Frograms

Sodial Servica Crisis
Interventian Program

Dantal Cantars

Cplical Centers

Group Insurance Premiums

hMedical Eval. - Disability Claims

BOROM M MO XX

b i i i A 4

om oM b i e B g I =

oMM

DO D0 BB MM MK

e -
oMo

oM OX

o
b

L 4
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EXHIBIT D
SURVEY OF BENEFIT FUNDS

AVAILABLE BENEFIT 2002

SCHEDULE OF SELF-INSURED, INSURED WELFARE AND RETIREE WELFARE FUNDS3 & EDUCATION FUNDS

Page 13 of 15

TOTAL COVERAGE
FUND NAME BENEFIT SELF»
(BY REVENUE CATEGODRY) REF EXPENSE INSURED INSURED TYPE QF BENEFIT Member Spouse Children
INSURED
UNDER $100,000 CATEGORY
LOCAL 208 ‘ 68 23,237 X Life Insurance X
STRUCTURAL STEEL PAINTERS X Optical X X
RETIREE WELFARE FUND X Dental X X X
DEPUTY SHERIFFS ASS0CIATION 12 40,984 X Group Life & A.D.D. Insurance ®
RETIREE WELFARE FUND X Prescription Drugs X
X Optical X
b4 Dental X X X
X Permit Raimbursement X
LQCAL 806 70 28,779 X Life Insurance X
STRUCTURAL STEEL PAINTERS X Cantal X X X
WEI.LFARE FUND X Health Banefits X X A
INSURED
$100,000 TO 5300000 CATEGORY
LOCAL 14 A-14B IUOE WELFARE FUND 37 51,167 X Dental X X X
X Qptical x X X
LOGAL 1181 CWA 3 242,386 X Life Insurance X
SUPERVISORY EMPLOYEES X Drugs X X X
RETIREE WELFARE FUND X Danlal X X X
X Vision X X X
X l.egal Banefit X X X
LOCAL 333 59 184,479 * Death « Single X
UNITED MARINE DIVISION X Vislon - Single X X X
RETIREE WELFARE FUMND X Vision X
INSURED
$300.000 TO 51 MILLION CATEGQRY
LOCAL 1181 CWA 32 398,653 x Life Insurance X
SUPERVISORY EMPLOYEES X Dantal X X X
WELFARE FUND X Optical X X X
X Prescription Drugs X A X
X Lagal Sarvicas X X X
X FICA - Legal Services X
LOCAL 15A-C 38 293,514 X Dental X X X
OPERATING ENGINEERS X OCptleal X X X
WEI. FARE FUND/RWF X Deatt Baneafits X
X Group Life Insurance Premiums X
X Lagai Boneflts X
LOCAL 333 &0 383,293 X Life Insurance X
UNITED MARINE DIVISION X Dantal X X X
WELFARE FUND X Accidentzl Death X
X Vigicn - Single x X X
Vision - Par Individual X




SCHEDULE OF SELF-INSURED, INSURED WELFARE AND RETiREE WELFARE FUNDS & EDUCATION FUNDS

EXHIBIT D
SURVEY OF BENEFIT FLINDS

AVAILABLE BENEFIT 2002
TOTAL COVERAGE
FUND MAME REMNEFIT SELF-
(BY REVENUE CATEGORY) REF EXPENSE [INSURER INSURED TYPE QOF BENEFIT Memher Spouxe Children
INSURED
OVER § 20 MILLION CATESCRY
PROFESSIONAL STAFF CONGREES 101 24,089,221 X Life Insurance X
CUNY (P.3.C.) X Dizabillty X
RETIREE / ACTIVE WELFARE FUND X Major Medical X X X
A Dental X X X
A Basic FMealth Renefits X
b3 Optical X X X
x Prescription Drugs X X A
X Hearing Atds X X X
X Well Care Pragrams X
X Nawslatters/Booklets X
NYC CONTRIBUTIONS LESS THAN
5% OF TOTAL REVENUE GR WILL
DISTORT THE GROUPS'
CATEGORY AVERAGE
SURROGATES & SUFPREME COURT 108 143,330 X Dental X X X
REPORTERS ASSOQCIATION RETIREE X Optical X X X
WELFARE FLUND X Life Ingurance X
MYS COURT CLERKS ASSOCIATION 20 1,004,145 A X Dantal X X X
RETIREE WELFARE FUNE X Burial X x
X Optical X X X
X Multl Physical Exam X "X
X Hearing Aid X X
X Hospital X X X
X Health Insurance X
X Subscription-Retirement Mag. X
X Maternity X X
NEW YORK STATE 81 1,283,042 X Chiropractic X
COURT OFFICERS ASSOCIATION X Dental X X X
ACTIVE / RETIREE WELFARE FLIND X Vision X X X
X Life Insurance X X X
X Prapaid Legal X X
X Maternity Xaor X
X Hosgpital Incoma X
A Death Benefit X X X
X Eldarly Oay Cara X X
X Dental facility costs X X x
X Emargency Room X X X
X Applirnce benefit X X X
X Psychotherapy benefit X X X
X Cther benefit X X X
SUPREME COURT UNIFORM 107 1,713,744 X Dental : X X X
OFFICERS X Death Benafit (Retiraa) X
RETIREE WELFARE FUND X Life and ADED X X
X Vigion Coverage X X X
x Medical Reimbursament x X X
X Maternity Xor X
x Heapital Ingome X X
b4 Disability Benefit X
X Parsion Counsaling X
X Claims Faying Fees X
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SCHEDULE OF SELF-INSURED, INSURED WELFARE AND RETIREE WELFARE FUNDS & EDUCATION FUNRS

FUND MAME
(BY REVENUE CATEGORY)

REF

EXHIRIT D

SURVEY OF BENEFIT FUNDS

AVAILABLE BENEFIT 2002

TOTAL
BENEFIT
EXFENSE

INSURED

SELR-
INSURED TYFE OF BENEFIT

Member Spouse Ghildran

COVERAGE

NYC CONTRIBUTIONS LESS THAN
5% OF TOTAL REVENUE OR WILL
DISTORT THE GROUPS'
CATEGORY AVERAGE - eant'd

NYC DISTRICT COUNCIL
OF CARPENTERS
WELFARE FUND / RETIRRE

PAVERS & ROAD BUILDERS
DISTRICT COLNCIL
WELFARE FUND

LOQCAL 40
IRON WORKERS
WELFARE FUND

ILOCAL 1199 NATIONAL BENEFIT FUND
HOSPITAL HEALTH CARE WF

g2

100

118

149,518,149

10,625,851

24,676,601

826,440,924

Hospitalization & Death
Prescription Drugs
Madical and Dental
Disalility

Scholarshlp Awards

A 4

Medical

Haspital Room and Board
Haospital Other

MY S Surchargs

Surgical

Diagrastic/Lab tests

Major Medical

Crihadontla

Dental

Optical

Praseriptions
Interpretations
Chematharaphy Treatments
Consultation

Medicara Reimbursement
Death and Dismembearmant
Disabillity

Legal

A A S S S L

s

Medical

Deantal

Hearing Ald

Qptical

Prasetiption Drugs

Legal Services
Supplamantary Medicare
Magnagare

BB MO

Hospital

Disahility

Medical

Dental

Surgical

Prescriptions

Life Insurance
Hyperengion

Laboratary and X-ray
Vislon care

Emergency room
Ambulatory care
Anasthesla

Medicare reimbursarmants
Camps, scholarships, etc,
Change in actuarial reserve
Hip

“Youth Mentoring Program
Citizenship Frogram
Burial

Mise,

DO 2 MW

DO 2 0 e B BB MM MM

o - A A o - BOOMOBOBODC DG MMM M M MM oMK MM o R 4

-4

=ox

o

oM

R i A A

e e =MW K Pad OO M MW MK K s

-

> =X

FOBCOROMOM OO MMM ®oM=

OO X >

>

OO OH W o A et

OO
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Pige 4

HAME QF FUND

STELFANSURED WF & RWF

MY GGt AL IR S 10,000 10 20,000

YL UCUTY SHERIFF3 AS34UC W

LLAL 100 MUNICIN AL EMPLOYEES W

LOCAL 58 1BT, jOTE) BRANCH OFFICE MAHAGERS WF
LOCAL 832 TEAMSTERS RWF

MYC MUNL STEAMHATTERS & STEAMATTER HELPERS RAAME
DISTRICT COUNCIL 1 MEBA BENE. FUND TRUST WFIAF
LOCAL 3 IBEW CATY EMPLOYEES WELFARE FUND

HYC MUNL STEAMFITTERS & STEAMFITTER HELPERS WF
FRE ALARM DISPATCHERS BEHEVOLENT ASSOC WF

TOEAL $700,000 TO 300,000 CATEGORY

HYS CONTRIBUTION

GO0 TO 51 MILLION

LOCAL 306 CIVIL SERVICE FORUM RWF

LOCAL 30 [WMOE MURICIPAL EMPLOYEES RWF

LOCAL 32 TEAMSTERS WiF

UHHED PROBATION OFFICERS AGSOCIATION BRWF
ASSISTANT DEPUTY WARDEN'S ASSOT, WR RWFICLRF
L3CRL 3 1BEYY ELECTRICIANS RWF

LOCAL 1183 CWaA B0RRD OF ELECTIONS EENEFIT FUND WF

TOTAL $300,0090 FO $1 MILLHON CATEGORY

KYC CONTRIBUTICN $1 MILLIGH T 53 MILLIOR

DOCTORS COUNCIL RWF

LOCAL 246 SEIL BRWF

CORRECTION CAPTAINS ASSOCIATION RWF

CORRECTION CAPTAINS ASSOCIATION WFICLRF

LOKCAL 200 CIvIL SERVICE FOREUM WF

LOEAL 1182 CWA PARKING ENFORCE. AGENT WFRLEGAL
LGHCAL MA-C OPERATING MUNICIPAL ENGRIEERS WF

1 QDAL 4G SEIN WELFARE FURHD

LFCAL 501 SCHODL CUSTOD 8 CUSTOD ENGINEERS WFRW
Y C MUOKICEPAL FLUMBERS & PIPEFITTERS WF

HOUSE STAFF COMM OF ENTERNS & RESIDENTS WRILEGAL
LOCAL 3 IBEW ELECT RECIANS WF

DOCTORS COUNSIL WF

UHEED PROBATION OFFICERS ASSOCIATION WF

LOCAL 721 LICEWSED PRACTICAL NURSES WF

LOCAL 444 SANITATION DFFTCERS WF

LOCAL 211 ALLIED BUILDING [HSFECTORS WF

CiYIL SERVICE BAR ASSOC WF -

DG 9 PAINTING INDUSTRY CIVIL SERVICE DIVISHIH YWFRRWF

LOCAL 444 SANITATION DFACERS RWF & LODI DISABILITY  GAM115

TOTAL £1 MILLION T 53 MILLION CATEGORY

EXIIEIT K

STHAVEY O BENEITE FUNDS

BENEFTT FUMD RATIOS

M2
DEVEATEON DEVIATION TFEVIATICON DEVEATION DEWATION
BENEXPS  FROMGAT. ADMEXPS FROM CAT. BENEKPi  FROMCAT.  ADMEXP! FROMCAT.  EXCESS( FRON CAT.
REF TOTAL REY AVERAGE  TOTAL REY  AWERAGL IQTAL GNP AVERAGE — TOTAL EXFF AVERAGE TQTAL REV  AYERAGE

31 Gl 30%: BT BN AL TR 4.50% <20 1H% -3T7.22%
A A0% =257 L 41% S1TAavs N2 50" 1r4h% 23A1% LR ib M N4%
T4,30% -3.33% 12.33% 2.531% BO. 7% 14, 23% hGL% 13.37% 27.45%
12.33% 200135 1970 55.73% B2 41% AT.58% 24.40% S E DAY 214 68%
A0, B0 -3B890 T.50%% -4 TA% EG.21% B3 T9% -2A0% A% 505 334 . T0%
B1.53% 6.0H% 1482 i 56 BT.14% 12 66% 10475 G655 -6 61
B9.06% 19.68% Z006% 50.56% B1.62% 18.38%: 2399% -B.82% -i86.94%
56.07% =27.05% 5. A0% -54.15% S0.63% 9.37% 33.73% 38535t 263.49%%
B0 9% 15.72% 17.55% I0.74% E142% 6.40%: 16.55% H.A49% =161 8T

76, 56% 12.65% B5.86% 14.44% 10.49%
54 87, 26% 5.60% 7T -41.58% o585 6.50% B 41.63% 4.90% 21.45%
51 TH.05% 5.61% 11.98% =0 5H%% BEEDY 0.50% 13.31% -3E9% 10401 %% 124.15%
I3 79,81% <3.d1% 15.840% 19, 25%: 8148 3A13% 16.52% 19,54% 4.37% BS9%
114 55 6.1 17.61% 32.91% B1.00% -5.43% 18.50% 33.846% 4.B3% 18.29%
2 H1.12% 10.25% 9.5 A0, 9% GRTIEY. 531% o 929 =33.14% -3.39% -109_59%
50 T9.4d% -31.88% 15.665% 16.19% 83.55% -1.06% 16.£6%% 19.10% 4, Nl % 19.51%
14 B540% 3.44% 17.02% 35,25% 8267 A0T% 17.33% 25.40% 2415 AB3ATY

P2.65% 13.25% BE.i8%: 13.82% 4, 10%%
21 28.61% Ea.61% 2.94% 49.10% L2005 B02% 18.80% 0. 417 52,46% B15.53%
L1 101.98% 2253 T.90% -X7 . TBY% 92.75% 506% T.23% =1014% -8.96% -27342%
5  74.95% 3.94% 10.02% U3E% BS.ETT LE7S 14.53% -5.03% $0,03% 75.04%
& el -369% 1.75% €.33% BY.22% -A.20% 12.78% 9.04% 810% 21.36%
55 93 11% 1187% 131.50% 224™n A7 34% =06 1266% 4.08% £.61% ~215.36%
33 P F 4. 91% 14.06% X124 B5.43%: -5A9% 1657 41.38% 15.12% 163 87T%
ar 9B.53% 1B.38%: TA6% =1520% 33.23% 561% BITH -42.24% =5,68% -199.30%
AT WTIE% 2547% 9.48% A4.21% H.92% 452% BOEY  3AE% AT.24% ~0LETY
a0 #6.35% 3.75% T2 -31.76% 52,18% 4.42% T.B2% =3328% 6,33% 1EAT4G
as 66.88% 1B EA% B.1E%: 26 15% BEB13% D96 1087% -125% 24.96% 335.60%
24 B0_54% -1EA5% 13.01% 17.74% EA.24% -4, 50% 15.76% 34T 7. 4a% H4.36%
31 02 66% 23,345 1i72% B AMG 59.75%: 1.67% 10.25% =12.54% =54, 38% -350.95%
22 BT.22% =19, 24% 16.91% 53.03% 79.90% -8.40% 20,10%: TH.50% 13.87% 176 96%
09 T H1%% -F.95% 1%75% TE.T3% TOAEN -9.955% 20.50% TA.91% 3.64% =AEATY
65 8E.21% -1,.23% 13.39% 294.48%: 86007 «2.50% 14.00%: 19.45% 4.40% 2121%
65 10547 26.96% E.18% ~A4. 07 % 94 AE% 7.02% 5.52% -52.90% -11.85% -MIE 1%
42 89.23% T.21% 13.735% 24.25% BEET™ -1.82% 13.33% 13.74% -296% ~15166%
3 196075 29.55% 14, 34% 29 7T% 88.29% 0.0+5% 11.74% - A9% -22.41% ~499.10%
20 BB.25% 5.03% 561 % -22.08% i 11% 3.20% #.59% =24 15% 313awm ~15.38%,
J0.47% -3.68% 8.60% 47 5% 93 264 0.6d% 6, 74%: =~§2. 9% 14.03% 144 B5%

B3.23% 11.05% HE.26% MIE% 5.73%
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RAWE OF FUIND
SELFAHSLUIRED WWF & RWF {cont'd)

RYE CONTRIBUTION §3 MILLIGH TO $10 MILLION

SUPERIOR QFFICERS COUNCIE (POLICEY WEICLRF
LGCAL 854 UNIFORMED FIRE OFFICERS ASSOC WF
CORBECTION OFFICERS BENEVOLENT ASSQC RWF
HEW YORK STATE NURSES ASSOCIATION WF

1 3CAY, BXE UNIFORMED SANITATIONMEN'S ASEOC WF
LOCAL 1180 WA MUKICIPAL MANARSGEMENT RWF
LOCAL 1 CHINCIL OF SUPERVISORS & ADMIN. WF
LOCHAL 859 UNIFORMED FIRE OFFICERS RWF
ODRGANLEZATION OF STAFF ANALYSTS WF

LOCAL 1 COUNCIL OF SUPERYIORS & ADMIN. RWF
SUFERAOR OFFICERS COUNCIL (POLICE) RWF

LCL 83 UNIFORMED SANITATIONMEN"S ASSC RWF
HWEW YORK CITY RETIREE WF

OETECTIVES EHNDRWMENT ASSOCAATION WF
DETECTIVES ENDOYRENE ASSOCIATION RWF

TOTAL $5 MILUION TO $10 MILLION CATEGORY

HYC CONTRIBUTIDH $10 MELLION TO §20 MILLION

LOCAL s4 UNEFORMED FIREFIGHTERS ASSOC RWF
SERGEANTS BENEYOLENT ASSQOCIATION WFRWE/CLRF
LOCAL 157 TEAMSTERS RWF

1GLAL 1180 CYvA MUNICIPAL MANAGEMENT WRILEGARTED
LOCAL B4 UNIFORMED FIREFIGHTERS ASEOCIATION WF
CORRECTION OFFRCERS SEHEVOLENT ASSOL WRCLRF

TOTAL $10 MILUGK TS $20 MILLIOMN CATEEDRY

MYC CONTRIBUTION OVER 520 MILLIOK

GC 37 WF

LOCAL 2 URITED FEDERATION OF TEACHERS WF
PATROLMEN'S BEREVOLENT ASSTIC RWF
PATROLMEN'S BENEYQLENT ASSDC WHCLRF

LOCAL 237 TEAMSTERS WF

LOCAL 371 SOCIAL SERYICE BMPLOYEES WRLEGALEF

TOTAL OVER $20 MILLIOH CATEGDRY

TOTAL SELF-NSURED FUKDS
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BAME OF FLUKD
INSURED WF & FWE

WYL CONTRIBUTICN FNDER §1 00,000

WYL DEPUTY SHERIFFS ASSOC RWF
LUOCAL BUG STAVCTURAL 5TEEL PAINNERS 1291
IFCALRNG ST RUCTUIRAL STEEL PAKNTERS WF

10TAL UMDEH §MI0A0N CAIEGTRY

LOCAL 14 A-14B IGOE WFIR'WF
LOCAL 181 CWA SUPERVISORY EMPLOYEES RWF
LDCAL 353 UNITED MARINE DIYISICH EWE

TOTAL §400,0400 T §300,000 CATEGORY

LOGCAL 1181 CWA SUPERYISORY EMPLOYEES WF
EOCAL 15A-C CPERATING ENGIHEERS WHRWF
EDCAL 233 UNITED MARINE DIWISION WF

TOTAL $300,000 TOHET MILLIOH CATEGORY

WY¥C CONTRIEUTICN GVER 520 MILLIGN

PROFESSIONAL STAFF CONGRESS CUMNY WHRWF

TOTAL OVER $20 #MILLHON CATESORY

FOFAL INSURED FHNDS

TOTAL SELF4HSURED AND INSURED FUNDS
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SURVEY OF BENEFTE IUINDS
BENEFUT UMY AT
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ANRUITY FUNDS
kY TRIBUTI
LEECAL 131 UHITED MARINE DIWISHRN ANNOITY FURD mm 132641 % 0.00%: 250 6% 0.00% HA1.B4% LA I[Fy'9 16.30% 0.00% -1485.50% 0.0
TOTAL UNDER $100 A0 CATEGURY 1246.11% 259 6% B3.64% 0. 36% -i405.50%
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HAME OF FLND
ANKUITY FURIES (contd)
KV CONTRIBUTION §3 MILLIOH FO §10 MILLIDK

COARECTIONS OFFCERS DENEVOLENT ASS0C AF
LOCAL 3UA-D IPOE EHGINEERS ANKLUITY FLEND
LOCAL 1180 CWA MERLERS ANNUITY FUND

LCad E54 UNIFORMELD FIRE OFFICERS ASSOC AF
LOCAL 831 URIFORMED SANITATIONMENS ASS0C AF
LOHC AL BEH(IU DE) ANNUITY FUHD

DOCTORS COHUHCIL AHNUITY FUKD

TOTAL 53 MILLAON TO 510 MILLIGH CATEGORY

HYC CONTRISUTION 510 MILLION TO $20 MICLION

L10CAL 137 TEAMSTERS ANHWITY FUND

TOTAL §30 MILUGH T $20 MILLION CATEGORY

TOTAL ANNUITY FUNDS

EXEIRT

SURVEY UF BENEDNT FUNDS

BENENTT FUMNI RATIOS
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APPENDIX A
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THE CITY OF NEW YORK
OFFICE OF THE COMPTROLLER

INTERNAL CONTROL AND ACCOUNTARILITY DIRECTIVES

DIRECTIVE 12- EMPLOYEE BENEFIT FUNDS - UNIFORM REPORTING AND
AUDITING REQUIREMENTS

INTRODUCTION AND SUMMARY

This Directive scts forth accounting, auditing and financial guidelines for cmployee and
rctirce Benefit Funds which receive contributions from the City of New York. [t also establishes
detailed information reporting requirements for the funds and their boards of trustees. All Benefit
Funds that reccive contributions from the City of New York arc requircd to conform with this
Directive's provisions.

The accounting, auditing and reporting requirements prescribed herein vary in accordance
with the amount of funding the Benefit Fund receives from the City. Benefit Funds arc divided into
two funding level categories: those with New Yotk City Contributions less than $300,000 (Level 1);
and those with $300.000 or more in New York City Contributions (Level II).

1.0 GENERAL INFORMATION
1.1 Organization

1.0 General Information

2.0 Dcfinitions

3.0 General GQuidelines and Requirements
4.0  Annual Reporting Requirements

5.0 Independent Antmal Audit

6.0 Tmstee Representation Letter

7.0 Federal ERISA Reporting Requirements
8.0 Annual Report to Fund Membership

9.0 Supporting Schedules

Exhibits:
A - Administrative Expense Schedule

B - Benefit Expense Schedule
C - Key Ratio Schedule
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1.2 Effective Date

This directive is effective for Benefit Fund plan years beginning on or after July 1,
1997.

1.3 Notice

In reissuing this directive, the Office of the Comptroller has undertaken to clarify,
whenever possible the prior version's text. In reissuing this directive, there is no intent to
changc the existing interpretation of any subject unless explicitly stated in the text.
1.4 Assistance

Requests for additional copies and questions conceming this Directive should be
addressed to: Joseph Trapani, Chief, Bureau of Management and Accounting Systems,
(669-8201), 1 Centre Street, Municipal Building, Room 1005, New York, NY 10007.

2.0 DEFINITIONS

The following define the key terms used in this Dircctive:

2.1 Benefit Fund

Benefit Funds consist of any welfare or annuity fund that receives contmbutions
from the City of New York. Examples of Benefit Funds include supplemental health care,
educational, legal benefit, annuity, and civil/legal representation funds. Benefit Funds may
be for either active or retired New York City emplovees.

2.2 New York City Contribution

The New York City Contribution is the total of the direct payments the City of New
York is required, pursuant to applicable collcctive bargaining agreements, to make to a
Benefit Fund on behalf of relevant employees and retirees.

The City of New York, as used herein, is a reference to its constituent agencics
which are defined in the Charter of The City of New York, Chapter 52, Section 1150,
subdivision 2, as a city, county, borough, or other office, position, administration,
department, division, bureau, board or commission, corporation, institution or agency of
government, the expenses of which are paid in whole or in part from the City's treasury.

2.3 Benefit Expense

Benefit expenses, as used hercin, arc the direct costs of providing benefits. These
costs include:

Claims paid by the fund for self-insured benefits.
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Tnsurance premium payments less any retention charges.
The cost of providing medical referral scrvices.
Salaries or other payments to:
- Attorneys who provide direct legal services to members.
- Instructors who conduct in-house training for members.
- Physicians who examine members for workers' disability purposes.
- Other professionals and consultants who provide services directly to
members,

2.4  Administrative Expense

Administrative Expenses are all those costs that are not Benefit Expenses, including,
but not limited to:

Salarics and allowances for the fund's administrative support staff.
Rents and other occupancy costs.
Insurance policics for offices, equipment and other general business purposes.
Fees paid to third party or fund administrators for administrative purposes.
Miscellaneous fees and commissions.
Insurance company retention charges.
25 Insurance Retention Charges
Insurance Rctention Charges vepresent the portion of the insuranec premiums

retained by an insurance company to recover the administrative costs of handling benefit
payments. Retention charges are applicable only to insured welfare plans.

GENERAL GUIDELINES AND REQUIREMENTS
3.1 Supplementary Benefit Agreements

The supplementary benefit agreements between the City of New York and the labor
unions establish the Comptrolier's authority to audit and request specific information from
the Benefit Funds, and describe the Funds' underlying reporting responsibilitics.

The agreements require, in part, that Benefit Funds maintain accurate records and
books of account itt conformance with generally accepted accounting principles, file anmual
trustees' staterents with the Office of the Comptroller containing substantiation and other
information that the Comptroller shall from time to time prescribe, as per individual Fund
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supplemental agreements, and obtain annual. independent audits of their financial
statements. The agreements also specify the Comptroller's right to audit all Benefit Fund
expenditures. ‘

The agreements also set forth conflict of interest guidelines. These guidelines
provide that Benefit Funds, and all fund trustees, officers and employees are prohibited
from directly or indircctly receiving, in connection with the solicitation, sale, service or
administration of a Benefit Fund contract, any payment, commission, loan or other thing of
value from any entity or individual; and that Benefit Fund trustees, officers or employees
may not directly or indirectly receive any payment, commission, loan service or any other
thing of value from the Benefit Fund, except that such person may receive employec
benefits to which he or she is otherwise entitled, and reasonable compensation for necessary
services and expenses rendered or incwrred in connection with official duties.

Many of the financial, accounting, anditing and reporting guidelines in this directive
replicate, ot are derived from, supplementary benefit agreement terms and conditions.

3.2  Accounting Standards

Every Benefit Fund which receives New York City Contributions is requited to
maintain adequate books of account and related records that will enable it to prepare
complete and auditable financial statcments on an accrual basis of accounting in conformity
with Generally Accepted Accounting Principles.

3.3 Comptroller's Internal Control and Accountability Directives

Tt is recommended that all Benefit Funds for which the New York City Contribution
is $300,000 or greater (Level I Funds) comply, where appheable, with the Internal Control
and Accountability Directives issued by the Office of the Comptroller.

34 Spending Guidelines

Benefit Funds should insure that New York City Contributions are spent
appropriately and monitored carefully. This includes:

Restricting their use only for expenditures and programs that directly or indirectly
benefit fund members.

Carefully controliing Administrative Expenses and insuring that they do not exceed
a reasonable percentage of total Benefit Fund revenue.

Insuring that spending for Benefit Fund employee salaries, [ees paid to trustees and
fees or commissions paid to professionals and service providers are not excessive or
unreasonable in relation to the service or product received.

Ulsing competitive processes to the greatest degree practicable to procure goods and
Services.
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In addition:

Political and charitable contributions of any kind paid from the New York City
Contribution or related investment carnings are prohibited.

Payments on Benefit Fund contracts or other obligations generally must be made by
check drawn on the fund payable directly to the creditor, beneficiary or obligee.
Payments, that are not customarily paid by check, including, but not limited to,
electronic transfers and imprest fund expenditures, are permissible.

a
in

Service Provider Assessments

The services rendered by consultants shall be assessed at Icast once every two years.
The assessments shall be reported in the board's official minutes and attached to the
trustees’ representation letter.

It is further recommended, thalt the work of consultants and all individuals or
organizations, with the exception of medical service providers, that are paid for services
rendered on a fee or commission basis, be assessed each year with the results reported in the
board's official minutes and attached to the trustees’ representation letter.

3.6  Investment Policy and Procedures
3.6.1 Trustee Representation Letter

Level T Benefit Funds must attach a copy of their investment policy to the trustee
tepreschtation letter along with the trustees' certification that the fund has complicd
with it's policy and procedures.

3.6.2 Investment Policy Recommendation

To insure that idle monies are invested judiciously, appropriately safeguarded and
accounted for fully, it is recommended that the board of trustees:

Insure that the fund has a written investment policy which describes the
permissible types of investments and the guidclines to be adhered to for each
mvestment type. The policies and procedures should also cover, as
appropriate, compliance with ERISA investment guidelines and any
statutory or legal restrictions, collaterahzation, the use and selection of
financial institutions such as depositories, custodians and trusts, and the usc
and sclection of financial advisors.

Conduct annual reviews of the fund's compliance with the investment
polices and procedures.

Insure that the investment policy and procedurcs arc periodically reviewed
and revised as necessary to reflect changes in available investment
opportunities and market conditions.
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Establish a trustee investment committee, that includes the fund's chief fiscal
officer, to oversce the investment function.

Insure that internal accounting and procedural comtrols provide  an
environmment which encourages adherence to the fund's investment policies
and procedures. The internal controls should:

- Separate the investment authonzation and accounting functions.

- Insure that investment transactions are fully recorded at an
appropriate level of detail.

- Mandate that all transactions are based on written authonzations.
- Regularly report on all investment activity to Trustecs,
- Provide for the bonding of appropriate Benefit Fund staff.
3.7  Travel Policy
The board of trustees must establish a written travel policy which sets forth
reasonable standards for all out-of-town travel and attendance at conferences, seminars and
other events. In addition to ecstablishing guidelines describing when, and [or what purposes
travel is appropriatc, and cxpenditure limitations for transportation, lodging, meals and
other expenses, the policy must require the board of trustees’ advance authorization of all
out-of-town travel.
3.7.1 Travel Policy Minimum Requirements
The travel policy, at a minimum, must:

Prohibit first-class travel.

Provide that rcimburscment of expenses will be made only upon submission
of a completed request with supporting documents attached.

Require persons authorized to travel on Benefit Fund business to report to
the board of trustees describing the benefits derived from the trip. The

reports must be incorporated in the board's official minutes. It 1s
recommended that the reports be in writing.

In addition, it is recommended that the travel policy:
Place limitations on the number of individuals who attend, as well ag the
nutnber of times tindividuals may travel each year for non-cssential purposes
such as attending general purpose training and educational courses,

attending professional development, or industry conferences, or trade shows.
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Establish reasonable per diem rates such as the Federal General Services
Administration's per diem rates, by locality, for normal daily travel
expenditures.

State that Level 1T funds comply with the Compiroller's Internal Control and
Accountability Directive 6, Authorization, Reimbursement and Audit of
Travel, Meals, Lodging and Miscellaneous Agency Expenses.

3.7.2 Travel Reporting Requirements

A copy of the fund's travel policy must be attached to the trustee representation
letter. In addition, a summary of all trustee/staff expenditures for conference
attendance and out-of-town travel must be submitted annually as part of the trustee
representation letter.

3.8  Cost and Expense Allocations

Benefit Funds that share premises with related or other entities will have common
Administrative Expenses such as rent, utilities, general management and other gencral
expenses. These costs should be allocated equitably for reporting and accountability
purposes. The allocation must be made systematically, applied consistently from year-to-
year, and must be reviewed annually. Staff salaries should be apportioncd based on records
which document the efforts devoted to cach entity. An explanation of the fund's allocation
methodologies must be attached to the trustee representation letter.

3.9  Competitive Proposals for Insured Benefits and Other Services

Contracts for insured benefits, except for basic medical and hospital augmentations
negotiated with the same insurer, must be awarded using a competitive proposal process.
Benefit Funds must solicit at least three firms with the approprate size, experience and
qualifications to provide such benefits or services. The board of trustces must prepare a
certification for each benefit or service contract which states that a minimum of three
proposals were solicited and discloses the date on which the fund solicited the proposals
and the names of all companies solicited. The certification must be included in the board's
official minutes and be attached to the trustee representation letter,

It is recommended that Benefit Funds, with the exception of medical service
providers, usc a similar competitive proposal process to choose third party administrators
and all other professional service providers.

Additionally, funds should consider using the guidance provided in the City of New
York Procurcment Policy Board Rules and the Mayor's Office of Contracts' Rules
Implementation Memoranda to assist in developing appropriate competitive proposal
processes,
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3,10 Comptroller's Audits

The fund's books, records and accounts, including the fufl minutes of the board of
trustces' meetings, are subject to review and audit by the Office of the Comptroller.

4.0 ANNUAL REPORTING REQUIREMENTS

This Directive requircs Benefit Funds to prepare and submit a number of reports, copies of
documents and other materials to the Office of the Comptroller. All required filings must be
submitted annually, no later than nine months after the close of the Benefit Funds' fiscal year.

4.1 Funding Levels Defined

Fund filing requirements vary according to the size of the New York City
Contribution as indicated below:

Level 1 - Benefit Funds for which New York City Contributions are less than
$300,000.

Level 1T - Bepefit Funds for which New York City Contnbutions are $300,000 or
more. :

4.2  Reporting Requirements Summary

Subsequent sections of this Directive establish Benefit Fund reporting requirements
which vary among the two funding levels. To assist boards of trustees and Benefit Funds, a
synopsis of reporting responsibilities and requirements, by funding level, along with
references to the appropriate sections of the Directive, is provided here:

DIRECTIVE LEVEL LLEVEL
REFERENCE I I
Annunal Independent Auditor's (CPA) Report 5.0 Yes Yes
1) Statement of Net Assets Available for Bencfits 5.3 Yes Yes
2) Statmnt, of Changes in Net Assets Avail. for Benefits 23 Yes Yes
3) Footnotes to financial statements 5.3 Yes Yes
4) Auditor's opinion on the financial statemenis 34 Yes Yes
5) Administrative Expense Schedule 53/9.1 Yes | Yes
&) Benefit Expense Schedule 53/92 Yes ' Yes
Auditor's Management Letter ' 5.7 Yes Yes

! Fund must provide schodule, however, independent audit is at the fund's option,
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Trustee Representation Letter

a) Fund pame, address, ete.

b) Trustee nammes, addresses, ete.

¢) Fund admyinistrator, name, address, etc.

d) New York City Contribution

£} Total Benefit Fund revenuc

) Mumnber of City employees/retirees

g) Percent NY C. employees (o total fund enrollment
h) Allocation methodologies

1) Travel policy

) Trustee/stail travel report

k) Payments to trustecs

1) Payrments to top five officersArustecs/stafl
m) Fee/connmission payinents

n) Benefit plan amendments

0) Insurer changes

p) IRS 5500, 5500¢ or 990

g) Investment policies and procedures

r) Audit contract

ERISA Reports 55 & 5500 (11 filed)
Level T Fund addendam
Annual Membership Report

Exhibits

A - Administrative Expense Schedule
B - Benefit Expensc Schedule

C - Key Ratios Schedulc

Directive 12 « Employee Benefit Funds Puge ¥

APPENDIX A

Comptroller’s Direclive #12

DIRECTIVE LEVEL LEVEL
REFERENCE 1 I
6.0 Mo Yes
6.1.1 No Yes
6.1.2 No Yes
6.13 No Yes
6.1.4 No Yes
6.15 No Yes
6.1.6 No Yes
617 No Yes
3.8/6.1.8 No Yes
37619 No Yes
3.7.2/6.1.10 No Yes
6.1.11 No Yes
6.1.12 Mo Yes
3153.9/61.13 No Yes
6.1.14 No Yes
6.1.15 No Yes
7.0/6.1.16 No Yes
3.6/6.1.17 No Yes
5.5/6.1.13 No Yes
7.0/6.1.16 Yes Yes
7.0 Wes No
8.0 You Yes
9.1 Yes ' Yes
92 Yes ' Yes
03 Yes Yeg
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4.3 Filing Address
All filings required by the Directive must be submitted to:

Mr. Henry Lockwotth
The City of New York
Olffice of the Comptroller
Bureau of Financial Audit
1 Centre Street, 13" Floor, Room 1300 North
New York, NY 10007
(212) 669-8258

5.0 INDEPENDENT ANNUAL AUDITS

All Benefit Funds must prepare annual financial statements in accordance with Generally
Accepted Accounting Principles (GAAP). Each yeat's [inancial statements must be audited
annually by independent Certified Public Accountants (CPA).

5.1 Auditor Selection

Tt is strongly recommended that independent certified public accountants be selected
through the use of a competitive proposal process. Requests for proposals should be sent to
at least three finms with the appropriate size, experience and qualifications to perform the
audit. Requests for proposals should incorporate a copy of this directive.

It addition, it is recommended that:

The audit selection process be completed no later than 60 days after the
beginning of the Benefit Fund's calendar or fiscal year. Timeliness in
engaging CPAs is important to insurc that there is no break m continuity in
the auditing process and, if necessary, to facilitate the transfer of information
from one firm to its successor.

Benefit Funds contract only with firms included on the Office of the

Compiroller's prequalified list of CPAs. A copy of the list may be obtained
from the filing address listed in §4.3 above.

5.2 Audit Standards

The audit must be conducted in accordance with generally accepted auditing
standards (GAAS) as promulgated by the American Institute of Certified Public
Accountants.
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5.3  Audit Scope
The scope of the independent andit for all Benefit Funds must include the following:

(1) Statement of net assets available for benefita
(2) Statement of changes in nect asscts available for benefits
(3) Footnotes to financial statements

Funds where City contributions are $300,000 or greater (Level II) are additionaily
required to provide an Administrative Expense Schedule (Exhibit A) and Benefit Expense
Schedule (Exhibit B) which have been audited as part of the independent audit of the basic
financial statements.

5.4  Audit Opinion

The auditor's opinion must state whether the financial statements are presented fairly

_ in accordance with generally accepted accounting principles.

5.5 Audit Contract

It is strongly recommended that audit contracts not exceed four years in length.
After four years, a new request for proposals should be issued. Additionally, for Level O
funds, 1f the same firm is awarded the confract in a subsequent four year period, the audit
firm should be required to assign a different senior manager and partner-in-charge. Benefit
funds are strongly encouraged not to award contracts to the same firm for more than two
consecutive four-year periods.

The audit contract must require that the audit report be issued within nine months
after the close of the fund's calendar or fiscal year and must incorporate procedures,
established by the Comptroller, for the Comptroller's audit of the fund. Additionally, for
Level II funds, a copy of the audit contract must be attached to the trustee representation
letter, and must specify that the audit work papers are subject to review by the Comptroller's
Office.

3.6 Peer Review

The independent auditor must provide the Benefit Fund with copies of any peer
reviews performed in accordance with the AICPA's guidelines. The Benefit Fund should
use the peer reviews as patt of their evaluation in selecting an independent auditor.

5.7  Management Letter

Audit contract terms must include a requirement that the audjtor issue a
management letter when, in the CPA's professional judgment and as per AICPA gnidelines,
one is merited.  The management letter must comment on any material weaknesses or
reportable conditions in any of the five elements which make up the Benefit Fund's internal
control structure: control environment, risk assessment, information and communication,

Directive 12 - Employeg Renefit Funds Page 11 February 28, 1997




APPENDIX A
Comptroiler’s Dircctive #12

control activities and monitoring. When appropriate, the management lctter should contain
recommendations to fund management on how to 1mprove the noted conditions.

In gaining an understanding of the funds internal control structure, the auditor
should take special note of the following areas:

Adequacy of expenditure documentation and approval processes.

Expense allocations for Benefit Funds that sharc their premises with other
organizations.

The adequacy and propriety of the fund's investment policies and procedures and of
the fund's compliance with them.

Competitive procurement practices.

Staff utilization including the reasonableness of staffing in relation to workload
requirements.

All other matters that the auditors congider appropriate for disclosure to the trustees.
If the mdependent auditors conclude that there are no material weakncsses, the
management letter should so indicate.
6.0 TRUSTEE REPRESENTATION LETTER
The boards of trustecs of Level II funds must submit a trustee representation letter to the
Comptroller artually which summarizes the Benefit Fund's management policies and activities and
provides key information about the fund's opcration. The trustee representation letter must be
signed by all of the fund's trustees and must include an affirmation that, under the penalties for
perjury, in accordance with the supplemental agreement, the repott is a true and accurate reflection
of management's policies and the state of the fund's affaits for the reporting period.
Level I funds have abbreviated requirements which are described in §7.0.
6.1  Trustee Representation Letter Requirements
‘The trustee representation letter must contain:
6.1.1  The Benefit Fund's name, address and telephone number.

6.1.2  The names and business addresses of all board of trustee members.

6.1.3 The fund administrator's name, address, and telephone number.
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6.1.4 The total amount of New York City Contributions for the fund's fiscal or
calendar year,

6.1.5 Total Benefit Fund revenue from all sources.
6.1.6 The numbecr of City employee and retiree members at year end.

6.1.7 The number of City employees or retirees expressed as a percentage of the
total number of covered Benefit Fund members.

6.1.8 For Benefit Fonds that share premises, stafl or other expenses with related or
other entities, a description of all cost or expense allocation formulas, including an
explanation of the allocation methodology and the basis for distribution. (§3.8.)

6.1.9 A copy of the fund's travel policy. (§3.7)

0.1.10 A summary of all expenditures for out-of-town travel and attendance at
conferences for trustees and staff. The summary should include the namec and
position of the traveler/attendee, the dates of travel, the destination, the reason for
the trip and the total expenditure. (§3.7)

6.1.11 A listing of all amounts paid to any trustee and a description of the work or
services rendered. |

6.1.12 A statement disclosing the total renumeration for the five most highly paid
individuals from among trustees, officers and staff.

6.1.13  The identification of all individuals or organizations paid on a fee or
commission basis, mcluding administrators, investment managers, attorncys,
accountants and other professional service providers. For each individual or
organization, the provider's name and address, a description of the rclationship, the
fees paid and, if applicable, the amount of funds held or managed must be provided.

For consultants, a copy of the official board minutes anthorizing the hiring of each
consultant and the trustees’ biennial assessment of the consultants' performance.

(§3.5)

For imsured benefit contracts, certification of the competitive selection process as
described in §3.9.

6.1.14 If any amendments were madc to the benefit plan during the year, a copy of

the new benefit booklet or other member notification. If there were no changes the
representation letter must state so.
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6.1.15 Tf any benefits were changed from third party insured to sclf-insured or vice-
versa during the year, the reasons for the change, including a detailed explanation of
the advantages and any expected cost savings.

6.1.16 If required to file with the IRS, a copy of IRS Form 5500 or 5500C {(or TRS
Form 990).

6.1.17 A copy of the Benefit Fund's mmvestment policy and procedures and the
certification described in §3.6.1.

6.1.18 A copy of the independent audit contract. (§5.5)

6.2 Substitution of Statements or Filings

Funds may, in lieu of any specific requirement in §6.1 above, substitute copies of
statements or filings made pursuant to State or Federal Law. Each substitution must be
clearly referenced-to its corresponding requirement in §6.1.

7.0 FEDERAL ERISA REPORTING REQUIREMENTS

Funds may choose to comply with the Employee Retirement Income Security Act of 1974's
(ERISA) reporting guidelines for Benefit Fund expenditures and activities. ERISA requires that
certain Benefit Funds, depending on membership size, file Internal Revenue Service Forms 5500 or
3500C. Funds choosing to comply with ERISA and which are required, under ERISA, to file 5500
or 5500C should provide an information copy to the Comptroller's Office with the trustee
representation letter. At the Fund's discretion, a copy of IRS Tax Form 990 filing may be
submitted, to the Comptroller's Office, mstead of Forms 5500 or 5500C.

Funds with New York City Contributions under $300,000, (Level I} must attach an

addendum to the Comptrollet's copy of Form 5500 or 5500C (or Form 990) with the following
information:

The number of City employee members and retirees at year-end.
Total New York City Contributi oﬁs for the year,

Amendments to benefits. If amendments were made, a copy of the new benefit

booklet or other membership notification. If there were no amendments, a statement
to that effect.

3.0 ANNUAL REPORT TO FUND MEMBERSHIP

E_ach fund is required to issuc an annual report to its membership. A copy of the annual
report, with cover letter, must be sent to each member of the fund and be filed with the Office of the
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Comptroller. The annual report must advise the membership of the financial condition and
operations of the fund and advise the membership of significant changes and other important
matters. At a minimum, the annual report must include a copy or a condensed version of the most
recent independently audited financial statements. This requirement may be fulfilled by pubhshing
the cover letter and report in a fund authorized publication provided that the publication is mailed to
each member individually.

9.0

SUPPORTING SCHEDULE REQUIREMENTS
All Benefit Funds are required to provide the [ollowing supporting schedules:
9.1 Administrative Expense Schedule

This schedule compares the Benefit Fund's Administrative Expenses for the last two
fiscal years, however, three fiscal years of comparable data is required for any year that the
result of the Benefit Fund's operations shows a deficit that exceeds five times the fund
balance. The format is provided in Exhibit A. A narrative must also be provided by the
board of trustees as an attachment, explaining any adverse trends from year to year, or any
expense fluctuations in excess of plus or minus fifteen percent from the prior year. This
schedule also requires the computation of Adminisirative Expenses as a percentage of total
Benefit Fund revenue.

Benefit Funds with New York City Contributions under $300,000 (Level ) must
attach this schedule to the Comptroller's copy of the ERISA reporting described in Section
7.0. All other funds (Level II) must have this schedule independently audited and included
as part of the annual audit rcport.

9.2  Benefit Expense Schedule

This schedule requests specific information for each benefit provided by the fund.
The format is provided in Exhibit B.

Benefit Funds with New York City Contributions under $300,000 (Level I) must
attach this schedule to the Comptroller's copy of the ERISA reporting described in §7.0. All
other funds (Level II) must have this schedule independently audited and included as part of
the annual audit report submission.

9.3 Key Ratio Schedule

The Key Ratio Schedule requests the comparative analysis of certam Benefit Fund
financial indicators for each of the last two ycars. The format is provided in Exhibit C.
Each fund (Levels I and TI) must submit this analysis as part of its annual reporting
submission, due no later than nine months after the ¢lose of its fiscal year.
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THE CITY OF NEW YORK
OFFICE OF THE COMPTROLLER

INTERNAL CONTROL AND
ACCOUNTABILITY DIRECTIVE 12 SUPPLEMENT

FOR FUNDS NOT ESTABLISHED AND MAINTAINED BY
MUNICIPAL LABOR COMMI'ITEE UNIONS

This supplement adds Section 9.4, Multi-Emplayer Analysis Schedule, to Section 9.0 of
Comptroller’s Internal Control and Accountability Directive #12 which was issued on February
28, 1997.

The benefit funds established and maintained by Municipal Labor Committes (MLC)
unions pursuant to collective bargaining agreements with the City of New York, have agreed to
provide this supplemental information in a separate submission to the Comptroller’s Office. All
other funds must submit it as part of the annual reporting requirements described in Section 4.0
of the directive.

9.4 Multi-Employer Analysis Schedule

The Multi~Employer Analysis Schedule requires funds to provide:

The number of covered New York City employee and retiree members at year
end.

1.1The number of employee and retiree members for cach of the fund’s five
largest non-City contributors at year end.

The number of trustee and/or benefit fund employee membets al year end.

The employee and/or retirce member contribution rate for each of the fund’s five
largest non-City contributors and for the trustees and/or benefit funds.

The format is provided in Exhibit D. Each fund (Level I and II) must submit this analysis
as part of its annual reporting submission, due no later than nine months after the close of its
fiscal ycar.
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Exhibit A

ADMINISTRATIVE EXPENSE SCHEDULE

DESCRIPTION 1993 1994 1995

Salares

% of total Administrative Expense

Fringe Benefits

Investment and Custodial Services

Legal

Accountant

Fees and Comimissions - Other

Rent

Travel and Conference

Telephone

Insurance Retention Charges

Office Equipment and Rental

Stationery, Printing, Postage,
Office Supplics

Insurance

Repairs & Mainlenance

Others (Please Describe):

Total Aministrative Expense

Total Benefit Fund Revenuc

% Administrative/Revenue

* Required if Fund has 2 enrrent year's vperating deflelt in excess of five times its fund balanee,
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Exhibit A (cont'd)
EXPLANATION OF EXPENSE CATEGORIES
EXPENSE CATEGORY EXPENSES INCLUDED
Salaries Salaries, Payroll Taxes, Employment Agency Fees
Fringe Benefits Employee Fringe Benefits and Severance Pay

Investment and Custodial Services

Investiment Management and Custodial Services

Legal

Attormey Fees

Accounting

Accountant Fees

Fees and Compmissions - Other

Consulting, Third Party Administrators (g.g. Claims
Processing), Communications and Publicity, Security,
Actuary, Computer Software Design

Rent

Rent, Utilities, Storage, Building and Moving Expenses

Travel and Conference

Trustee Allowances, Meeting Expenses, Dues,
Subscriptions, Awards, Auto Expenses

Telephone

Telephone and Telegrams

Insurance Retention Charges

Insurance Company Administrative Charge to handle
benefit payments

Office Equipment and Rental

Depreciation, Amortization, Computer Hardware,
Furniture and Equipment

Stationery, Printing, Postage, Office
Supplies

Publications, Advertising, Messenger, Petty Cash,
Microfilm, Records, Photocopy, Computer Supplics

Insurance

| Fiduciary Liability, Bonding, Office Insurance

Repairs and Maintcnance

Office Cleaning, Repairs and Maintenance

Qther

Any other expensc that docs not fall in above
categones. Each expense must be listed separately and
described.

Directive 12 - Employee Benefit Funds
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Exhibit B
BENEFIT EXPENSE SCHEDULE
IS BENEFIT COST OF
: INSURED/SELF- BENEFTT BENEFIT
BENEFIT DESCRIPTION | INSURED FORYEAR | COVERAGE *

* Use key numbers below to indicate coverage catcgorics

1. Member
2. Spouse
3. Children

Directive 12 - Employee Benefit Funds
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Exhibit C

1994

1995

I

Total Revenue

Administrative Expense

%% of Revenue

Bencfit Expense

% of Revenue

Total Expense

Net Surplus/(Deficit)

Fund Balancc Year-End

%% of Total Revenue

Directive 12 - Emplayee Benefit Funds
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Exhibit P
MULTI-EMPLOYER ANALYSIS SCHEDULE
Reporting Year
NUMBER OF EMPLOYEE CONTRIBUTION PER
EMPLOYERS AND/OR RETIREE EMPLOYEE AND/OR
MEMBERS RETIREE
New York City

Five Largest Non-City
Contributors: (enter name)

1)

2)

3)

4)

5)

Benefit Fund/Trustee

Directive 12 - Employee Benefit Funds
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COMMONLY FOUND UNACCEPTABLE PRACTICES OF WELFARE FUND

AREA

Benefit processing system wealaiesses

Benefit administration

Allocation of common expenses

Documcntation for expenditures

Competitive bidding for professional
and benefit services

UNACCEPTABLE PRACTICE

Benefit payments are made without being
reviewed and approved by an individual other than
the clatms processor.

Coordination of benefits provisions are not
properly apphed.

Funds do not maintain sufficient inforwation
concerning members’ usage of benefits such as
legal services and are therefore unable to asscss
the prudence of continuing to provide such
benefits.

Expenscs arc allocated between funds and related entities
without:

establishing a reasonable basis for the
allocation (i.e. contribution rate, number of
participants, actual nsage).

supporting documentation substantiating the
percentage allocated.

Amounts expended by Funds do not have supporting
documentation such as approved vouchers, bills and
reccipts.

Funds do not competitively bid or consider alternative
providers for the following types of services:

consultants (actuary, computer,
investments).

attorneys.

fiduciary liability and bonding insurance.
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COMMONLY FOUND UNACCEPTABLE PRACTICES OF WELFARE FUND

AREA

Wnitten contracts

Travel and conference expenditures

UNACCEPTABLE PRACTICE

insurance companies providing bencfits.

Funds do not maintain written contract or agreements

with:

consultants.
accountants.
attomeys.

Funds do not follow the following gmdelines:

The number of conference attendees is not
kept to an absolute minimum.

Adrfares or group rates are not paid directly to
the spongoring organization, or to the airlines
or hotels. Rcimbursements to trustees are
made without adequate deumentation.

Coach airfare or group rates are not used.

Reimbursements are made for personal
expenditures (flowers, entertainment, ete.)

Meal advances are not strictly limited.
Reimbursement for local transportation and

meals are made despite failure to prevent
properly documented expense vouchers.

Persons attending conferences failed to submit
written reports on the sessions they attended.

Summary reports were not discussed or
recorded at Board of Trustces' mectings.
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COMMONLY FOUND UNACCEFTABLE PRACTICES OF WELFARE FUND

Internal Control

Retention charges for insured benefits

UNACCEPTABLE PRACTICE

Funds' per diem expenses for trustees
exceeded [RS gmdelines.

Fund officials routinely have business lunches
during the day with their staff.

Funds do not maintain an adequate set of accounting
records, including the following:

general ledger.
cash disbursements journal.
cash receipts journal.

Funds fail to:

stamp paid on all vouchers (indicating date
and check number).

scgregate  incompatible  duties  between
personmel.

prohibit writing checks to cash or bearer.

The fnds do not have a formal package in
writing of all thc solicitation materials
including a complete description of bencfits,
estimated retentions, and all conditions which
the successful bidder must meet.

The person responsible for preparing bid
specifications and/or compiling experence
data needed for the formal bid solicitation is
an independent consultant, dependent on
commissions for his compensation.
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COMMONLY FOUND UNACCEPTABLE PRACTICES OF WELFARE FUND

AREA

Payments to trustees

Other

UNACCEFTABLE PRACTICE

Retention charges, expressed as percentage of
premiums are higher than the limits
established by the NYS  Insurance
Department.

Commissions expressed as a percentage of
premiums are  higher than  guidelines
established by the NYS  Insurance
Department.

Trustees received fixed monthly allowances.

Trustees did not submit documentation for
such allowances,

Insufficient guidelines for paying trustees for
performing Fund work.

Cost savings analyses are not performed prior
to major purchases (i.e. computer).

Work logs are not maintained by professionals
to determine actual work performed and time
spent.




Report Number
C 34-202

C 83-203

C 83-208

C 34-204

C&5-203

C85-202

C85-207

C83-206

C 86-202

C 36-201

 86-203

C 86-204

C B6-205

C83-206

C 86-208

€ 86-213

C87-202

Compiroller’s Audit Reports on Benefit Funds
Issued in Fiseal Years 1985 to 2004

Title
Allied Building Inspectors Local 211 - International
{Union of Operating Engineers Welfare Fund

Local 144 Civil Service Division Welfare Fund

Parking Enforcement Agents Local 1182
Security Benefits Fund

New York City Local 246 Service Employees
International Union Wellfare Fund

Local 300 Service Employees International Union
Civil Service Forum Emplayees Welfare Fund

Correction Officers' Benevolent Association, Tnc.
Security Benefits Fund

Correction Captains Association
Security Benefits Fund

House Staff Benefits Plan of the Committee
of Interns and Residents

Superior Officers Council of the Wew York City
Police Department Retitee Health and Welfare Fund

Uniformed Sanitationmen's Association Retirees
Welfare Fund Local 831

New York State Court Clerk’s Association Retirees
Security Benefits Fund

Uniformed Fire Officers Association - Retired Fire
Officers Family Protection Plan Local 834

Local 858 International Brothethood of Teamsters,
OTR Branch Office Managers Welfare Fund

Security Benefit Fund Loceal 832
International Brotherhood of Teamsters

Doctors Council Welfare Fund

Logal 721 Licensed Practical Nurses
Welfare Fund

Health Bencfits Fund and the Retirec's
Heaith and Welfare Fund of the Detectives
Endowment Association,

APPENDIX C
{Page 1 of 5)

Date Issued
12/14/84

01/14/85

03/12/85

04/19/85

02/27/86

04/07/86

(6/25/86

(¥7/25/86

10/03/86

10/15/86

16/22/86

11/18/86

05/05/87

05/08/87
08/11/87

11720087

05/11/88




Report Number
C 88-200

C 88-203

C B7-203

C 88-205

€ 88-201

C BR-207A2

¢ 38-204

C 88-207B

C 89-205

C89-203

C 00-205

C90-207

C920-202

C 90-203

C90-209

C90-210

Comptroller*s Audit Reports on Benefit Funds
Issued in Fiscal Years 1985 to 2004

Title
Patrolmen’s Benevolent Association of the City
of New York Retiree Health and Welfare Fund

Local 1182 CWA Parking Enforcement Agents
Welfare Fund

Professional Staff Congress - CUNY Welfare
and Retiree Welfare Funds

Civil Service Bar Association Welfate Fund

Local 333 United Marine Dhvision Welfare and
Retiree Welfare Funds

Housing Patrolmen's Benevolent Association
Welfare and Retirce Welfare Funds - Legal Services

Local 444 Sanitation Officers Association
Welfare and Retiree Welfare Funds

Housing Patrolmen's Benevolent Association
Welfare, Retiree Welfare and Annuity Funds

Correction Officers Benevolent Association
Anmaity Fund

Laocal 1180 Commmunication Workers of America
Security Benefits and Education Funds -
Beneiit Expenditures

NYC Retirees Welfare Fund

Uniformed Fire Officers Association Family
Protection Plan

Social Service Employees Union Tocal 371
Administrative, Welfare, Legal Setviees and
Education Funds

Local 211 International Union of Operating
Engingers Allied Building Tnspeciors
Welfarc Fund

Local 2 United Federation of Tcachers WF

Local 94 Uniformed Firefighters
Assoe, RWF

APPENDIX C
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Date Issued

06/06/88

09/22/38

10/13/88

10/19/88

01/12/89

04/06/89

04/20/89

06/30/89

03/28/90

04/27/50

06/14/90

06/18/90

06/28/90

06/28/90

03/06/9]

05/04/91




Report Number
C 90211

591-02

71 93-099

40 93050

FL95-120A

FL25-130A

FRO5-068A

FRO5-115A

[R96-059A

FLO6-058A

FL96-153A

FL92G-173A

FLO9G-161A

FL97-077A

Comptroller’s Audit Reports on Benefit Funds

Issued in Fiscal Years 1985 to 2004

Title ‘
Local 1 Council of Supervisors & Administrators WF

United Probation Officers
Asgociation Welfare and Retirement
‘Welfare Fund

Systern Audit Report on the General Controls
for the Health and Welfare Applications of the
Patrolmen's Benevolent Association

Health and Welfare Fund

Patrolmen's Benevolent Association
Health and Welfars Fund
{Including the Civil Legal Representation Fund)

Financial & Operating Practices of the
NYC Transit Police Officers Security Benefit Fund

Financial & Operating Practices
of Local 858 - International Brotherhood
of Teamsters

CUNY Faculty Welfare Fund for Retirees Under
Agreement No, 3080 7/1/93 - 12/31/93

The NYC Board of Education United Federation
of Teachers (UFT) Welfare Fund Paytnents Under
Agreement (#132)

WYC Police Department Welfare Fund Payments for
Active Enmployees Covered Under Agrecments #A-2145
and #A-2146 - July 1, 1994 to April 7, 1995

Financial and Operating Praciices of the Parking
Entforcement Agents Local 1182 Communication Workers
of Ametica Sccurity Benefits Fund

Doctor's Council Welfare Fund

Fraudulent Claims Paid by the Doctors Council
Welfare Fund

Audit Report on the Financial and Operating Practices
of the Local 144 Civil Service Division Welfare Fund
Tuly 1, 1993 to June 30, 1994

Audit Report on the Financial and Operating Practices

of the Operating Engineers, Local 30 A-C Municipal Employees

Welfare Fund - Tuly 1, 1994 to Tune 30, 1995

APPENDIX C
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Date Issued

01/23/91

10/22/91

08/30/94

09/02/94

06/20/95

06/09/93

01/10/93

03/01/95

C12/29/95

06/10/96

06/20/96

06/27/96

04/07/57

05/08/97
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Comptroller’s Audit Reports on Benefit Funds
Issned in Fiscal Years 1985 to 2004

Report Number Title TDrate Issued
FR97-128A Audit Report on the NYC Finanee Department

Welfare Fund Payments for Active Employees

Covered Under Agreements #A-3412 and #A-3412-1

for the Period from July 1, 1995, to Fuly 26, 1596 06/24/97

FRO8-082F follow-up Audit Report on the NYC Office of Labor Relations
Welfarc Fund Retirees Benefit Payments Under Agreements A-1
Through A-127 for the Period March 1996 - August 1996 04/14/98

FROE-083A Audit Report on Payments Made to Various Welfare Benefit Funds
by the New York City Beard of Education, for Active Employees
and Retirees, for the Period September 1, 1996 (o August 31, 1997 06/22/98

FRYE-100A Audit Report on the Financial and Operating Practices of Local 832
International Brotherhood of Teamsters Security Benefits Fund

Janwaty 1, 1996 to December 31, 1996 06/24/98

TFL98-101A Audit Report on the Financial and Operating Practices
of Local 300 Service Employees International
TInion Civil Service Forum Retiree Welfare Fund
Tuly 1, 1994 - June 30, 1995 06/03/98

FL98-090A Audit Report on the Financial and Operating Practices
of T.ocal 1183 Toard of Elections Communication
Workers of America Welfare Fund
October 1, 1994 - Sceptember 30, 1995 06/09/93

FLOB.143A Audit Report on the Financial and Operating Practiccs
of Local 1183 Board of Elections Communication
Workers of America Retiree Fund
Qctober 1, 1994 - September 30, 1995 06/09/08

FL98-194Ab Audit Report on Distriet Council 37 Benefits Fund Trust
and Affiliated Funds® Data Processing Preparation
for the Year 2000 03/03/99

FLO9-161A Audit Report on the Financial and Operating Practices
of District Council 37 Education Fund
July 1, 1996 — June 30, 1997 06/30/99

FLOO-074 A Audit Beport on the Financial and Operating Practices
of the Correction Officers” Benevolent Association
Retirces Welfare Fund
January 1, 1998 — December 3], 1998 06/05/00

FLOO-075A Andit Report on the Financial and Operating Practices
of the Correction Officers’ Benevolent Association
Welfare Fund
Jatary 1, 1998 — December 31, 1998 0a/05/00




Report Number

FLO9-162A

FLOO-165A

FMO0O-178A

FLO1-095A

FLO1-094A

FRO1-170A

FLO1-085F

FLO1-084F

FLOZ-083A

FLOZ-085A

FLO2-086A

FLO3-087A

FLO3-088A

FL0O3-086A

FLO3-151A

FLO4-093A

FLO4-094A

FLO4-095A

Comptroller’s Audit Reports on Benefit Funds
Issued in Fiscal Years 1985 to 2004

Title
Audit Report on the Financial and Operating Practices
of District Council 37 Health and Security Plan Trust
July 1, 1996 — June 30, 1997
District Council 27 Benefits Fund Trust

International Union of Operating Engincers
Local 891 Welfare Fund

Doctor Council Welfare Fund
Doctors Council Retiree Welfare Fund

House Staff Benefits Plan-and Legal Services
Flan of the Committee of Interns and Residents

Board of Elections Local 1183 Commumication Workers of
America Retiree Fund

Board of Elections Local 1183 Communication Workers of
America Welfare Fund

Commumnication Workers Association Local 1182 Security
Benefits Iund

Detectives Endowment Association Health Benefit Fund-
Active Emiployees

Detectives Endowment Association Health Benefit Fund-
Retirees

Local 300 SEIU Civil Service Forum Welfare Fund

Local 300 SETU Civil Service Forum Retired Employees
Welfare Fund

Sergeant Benevolent Association Health anci Welfare Fund
Local 444 Sanitation Officers Sccﬁrity Benefit Fund

Local 721 Licensed Practical Nurses Welfare Fund
Uniformed Fire Officers Association Family Protection Plan

Uniformed Fire Officers Association Retired Fire Officers
Family Protection Plan
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Date Issued

06/12/00

12/22/00

01/26/M
03/02/01

03/02/01
06/26/01
06/22/01
06/22/01
04/12/02
04/23/02

04/26/02

06/10/03

06/10/03
06/30/03
06/30/03
06/30/04
06/30/04

06/30/04




AUDITING

TYPE OF SERVICE
BERDOON LLF, CPA & ADVISORS
BERDOHN LLFP, CPA & ADVISORS
BEROOM LLF, CPA & ADVISORS
BERDOH LLF, CPA & ADVISORS
BERDOOHN LLFP, CPA & ADVISORS
BERDOHM LLP, CPA & ADVISORS
BUCHBINDER TURICK & COMPANY LLP, CPA
BUCHEINDER TURICK & COMPANY LLP, CPA
BUCHEINDER TUNICHK & COMPANY LLP, CPA
BUCHEIMDER TURICK & COMPANY LLF, CFA
DAVID TARLOW & CO, P. C.CPA
DAVID TARLOW & CO., P, C. CPA
EDWARD SIMMONS JR., CFA
EDWARD SIMMONS JR.. CPA
ERNST &EYOUNG, LL.F
ERNST B YOUNG, ELP
ERNST EYOUNG, EL.P
FURMAMN & HALISWIRTH,, CPA
FURMAN & HALUSWIRTH., CPA
GAULD , KOBRICK & SCHLAPFP, P.C., CPA
GOULD , KDBRICK & SCHLAPF, P.C, CPA
GOULD , KOBHRICK & SCHLAPF, P.C., CPA
GOULD , KOBRICK & SCHLAPP, P.C,, CPA
GOULD , KOBRICK & SCHLAPF, P.C., CPA
GOULD , KOBRICK & SCHLAPP, P.C., CPA
GOULD , KOBRICK & SCHLAPF, P.C., CPA
GOULD , KOBRICK & SCHLAFP, P.C., CPA
GOULD, KOBRICK & SCHLAFFR, P.C, CPA
GOULD , KOBRICK & SCHLAPP, P.C., CPA
GOULD , KOBRICK & SCHLAPP, P.C., CPA
GOULD , KOBRICK & SCHLAFP, P.C., CPA
GOULD , KGBRICK & SCHLAFPP, P.C., CPA
GOULD , KOBRICH & SCHLAPP, P.C., CPA
GOULD , KOBRICK & SCHLAPP, P.C., CPA
GOULD . KOBRICK & SCHLAPP,P.C., CPA
GOULD , KOBRICK & SCHLAPP,P.C., CPA
GOULD , KOEBRICK & SCHLAPP, P.C., CFA
GOULD , KOBRICK & SCHLAPP, P.C..CPA
GOULD , KOBRICK & SCHLAPF,P.C..CFA
GOULD , KOBRICK & SCHLAPF, P.C.,CPA
GOULD , KOBRICK & SCHLAPP, P.C., CPA
GOULD , KOBRICK & SCHLAPP, P.C., CPA
GDULD , KOBRICK & SCHLAPP, P.C,, CPA
GOULD , KOBRICK & SCHLARP, P.C., CPA
GOULD , KOBRICK & SCHLARP, P.C., CPA
HIRSCHHORN & RAPOPORT CPA, P.C.

FLNDS L3ING COMMON PROFESSIONAL SERYICE PROVITIERS
2002

FUND MAME
DISTRICT COUKCEL 37 (WF)

DISTRICT COUNGIL 9 PAINTING INDUSTRY CIVIL SERVICE DIVISION [WREWF)
LOCAL 237 TEAMSTERS (RWF}

LOCAL 237 TEAMSTERS (WF}

LOGAL 237 TEAMSTERS {AF)

CISTRICT COUNCIL 37 AFSCME (AF}

DISTRICT NO.1 MEBA BENEFIGIAL FUND TRUST (WFIEF)

LOCAL 2 UNITED FEDERATION QOF TEACHER (WF)

LOGCAL 89§ SCHOOL CUSTODIAN 8 CUSTODIAN ENGINEERS (WFRWF)
LOCAL 831 IUDE (AF)

LOCAL 1 COUNGIL OF SUPERVISORS AND ADMIMISTRATGRS (WF)
LOGAL {1 COUNGIL OF SUPERVISORS AND ADMIKISTRATORS (RWF)
LOCAL 1181 CWA SUPERVISORY EMPLOYEES (RWF)

LOCAL 1181 CYA SUPERVISORY EMPLOYEES {WF}
PATROLMEN'S BENEVOLENT ASSOCATION (AF)

PATROLMEN'S BENEVOLENT 2SSOCIATION (RWF]

PATROLMEN'S BENEVOLENT ASSOCATION (WFICLRF)
SERGEANTS BENEVOLENT ASSOCIATION (POLIGE) [AF)
SERGEANTS BEMEVOLENT AS50CIATION {POLICE) (WFRWFICLRF)
CIVIL SERVICE BAR ASSOCIATION (WF)

CORRECTION CAPTAINS ASSOCIATION (AF)

CORRECTION CAPTAINS ASSOCIATION (RWF)

CORRECTION CAPTAINS ASSOCIATION (WFICLRF)

CORRECTION OFFICERS BENEVOLENT ASSOCATION [RWF)
CORRECTION OFFICERS BEMEVOLENT ASSOCIATION (AF}
CORRECTION OFFIGERS BENEVOLENT ASSGCIATION (WFICLRF)
DETECTIVES ENDOWMENT ASSOCIATION [AF)

DETECTIVES ENDOWMENT ASSOCIATION [RWF)

DETECTIVES ENDOWMENT ASSOCIATICN [WFICLRF)

LOGAL 1130 CWA MUNICIFAL MANAGEMENT (RWF}

LOCAL 1182 WA PARKING ENFORCEMENT AGENTS (WFLEGAL)
LOGAL 3 IBEY ELECTRICIANS [RWF)

LOGCAL 3 IBEW ELECTRIGIANS (WF)

LOCAL 300 CIVIL SERVICE FORLIN [RAWF]

LOCAL 300 CIVIL SERVIGE FORUNM (WF)

LOCAL 371 SOGIAL SERVICE EMPLOYEES (WFLEGALIEF}

LOGCAL 721 LICENSED PRACTICAL HURSES (WF}

LOCAL 805 STRUCTURAL STEEL PAINTERS (RWF)

LOCAL 806 STRUCTURAL STEEL PANTERS (WF)

ORGANIZATION OF STAFF ANALYSTS (WF)

LOCAL 150 CWA MEMEERS (AF}

LOCAL 1180 WA MUNICIPAL MANAGEMENT [WFILEGAL/EF)
LOCAL 306 STRUCTURAL STEEL PAINTERS [AF)

LOCAL 300 SEW CiviL SERVICE FORLIM {AF)

LOCAL 3 NYC COMMUNICATIONS ELECTRICIANS [AF)

LOCAL 852 TEAMSTERS [RWF)
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FUNDS USING COMMON PROFESSIONAL SERVICE PROYVIDERS

AUDITING (CONTINUED 2002
TYPE OF SERYICE FUNRD NAME
HIRSCHHORM & RAPOPORT CPA_P.C. LOCAL B32 TEAMSTERS {WF)

JERRY B. #LEIN, CPA

JERRY B. HLEIM, CPA

JERRY B. ¥LEIM. CPA

KLEIMAN & WEINSHANK, LLP, CPA
KLEIMAN & WEINSHANK, ELP, CGPA
KLEIMAN & WEINSHANK, LLP. CPA
LOOZIS & WEGEMER, CPA

LOOZIS & WEGENER, CPA

LOOZIS & WEGEMER, CPA

OWEN PETERSOMN & CO, LLP, CPA
OWEN PETERSON & CO., LLP, CPA
OWEN PETERSON & CO., LLP, CPA
ROCCO J. RICCIARDL, CPA

ROGCO M RICCIARDI, CPA

RQCCO J. RICCIARDE CPA

ROCCO J. RICCIARDI, CPA

ROCCO J. RICCIARDI, CPA
SCHULTHEIS & PAMETTIERI, CFA
SCHULTHEIS & PANMETTIERI, CPA
SCHULTHEIS & PANETTIERI, CPA
SCHULTHEIS & PANETTIERI, CPA
SCHULTHEIS & PAMETTIERI, CPA
SCHULTHEIS & PANETTIERI, CPA
SCHULTHEIS & PAMETTIERI, CPA

LOCAL E31 UNIFORMED SAMITATIONMEN'S ASSOCIATION [AF}
LOCAL 831 UNIFORMED SANITATIONMEN'S ASSOCIATION [RWF)
LOCAL 831 UNIFORMED SARITATIONMEN'S ASSOCIATION (W)
SUPERIOR OFFICERS COUNIGL (POLICE) (AF)

SUPERIOR OFFICERS COUNCIL (POLIGE) (RWF)

SUPERIOR OFFICERS COUNCIL (POLICE) (WFICLRF)

NEW YORK CITY DEPUTY SHERIFFS ASSOCIATION (AF)

WYC DEPUTY SHERIFFS ASSOCIATION (RWF}

WYC DEPLITY SHERIFFS ASSOCIATION fWF}

LOGCAL §54 UNIFGRMED FIRE OFFICERS ASSOCIATION [AF]
LOCAL 854 UNIFORMED FIRE OFFICERS ASSOCIATION (WF)
LOCAL $54 UNIFORMED FIRE OFFICERS ASSOCIATION (RWF)
ASSISTANT DEPUTY WARDENS ASSOCIATION [AF)

ASSISTANT DEPUTY WARDENS ASSCOCIATION (WHEWFICLEF)
LOCAL 484 SANTTATION DFFICERS [AF)

LOCAL44S SANITATION OFFICERS {RWFILODDF}

LOCAL 454 SANITATION OFFICERS {WF}

{.OCAL 148-14B IUOE {WFIRWF)

LOCAL 154-C OPERATING ENGINEERS (WFIRWF)

LOCAL 211 ALLIED BUILDING INSPECTORS {WF}

LOCAL 30 |UDE MUNICIPAL EMPLOYEES [RWF)

LOCAL 30A-C OPERATING MUNICIFAL ENGINEERS [WF}

LOCAL 304-D INTERNATIONAL UNION OF OPERATING ENGINEERS [AF)
LOCAL 15A-C {IFCE} GPERATING MUMICIPAL ENGINEERS [AF)
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SPITZ, FRIEDMARN, JELINSKY & BENEDETTO, CPA DOCTORS COUNCIL RETIREES (WF]

SPITZ, FRIEDMAN, JELINSKY & BENEDETTO, CPA DOCTORS COUNCIL (WF)

STEMBERG, STECKLER & PICCIURRG, CFPA LOCAL 3 IBEW CITY EMPLOYEES (WF)

STEINSERG, STECKLER & PICCIURRC, CPA LOCAL 306 MUNICIPAL EMPLOYEES (WF}

STEINBERG, STECKLER & PICCIURROC, CPA LOCAL B58 I.B.T. {0.T.B) BRANCH CQFFICE MANAGERS (WF)
STEINBERG, STECKLER & PICCIURED, CRA NEW YORK CITY MUNICIPAL PLUMBERS AND PIPEFITTERS (WF)
STEINBERG, STECHLER & PICCIURRO, CPA NYC MURECIPAL STEAMFITTERS AND STEAMFITTER HELFERS {WF|
STEINRERG, STECHKLER & PICCIURRO, CPA NYC MURICIPAL STEAMFTTERS AND STEAMFITTER HELPERS {RWF}
STEINBERS, STECKLER & PICCILURRO, CPA NEW YORK CITY RETIREES (WF)

STEVEH H. HABER, CPA UNITED FROBATIOM OFFICERS ASSOCIATION (WF)

STEVEN H. HABER, CPA UMITED PROBATION OFFICERS ASSOCIATION (RWF)

THOMAS HARVEY, ELP LOCAL 94 UNIFORMED FIREFIGHTERS ASSOCIATION {RWF}
THOMAS HARVEY, LLP LOCAL 94 UNIFORMED FIREFIGHTERS ASSQCIATION {WF)
THOMAS V. CALLAGHAN, CPA, P.C. LOCAL 335 UNITED MARINE DIVISION [(RYWF)

THOMAS V. CALLAGHAN, CPA, P.C. LOCAL 333 UNITED MARINE DIWVISION [WF)

WENDEL-WALOWITZ ASSOCIATES, INC. LOCAL 248 SEIU (RAF)

WENDEL-WALOWITZ ASSOCIATES, INC. LOCAL 248 SEIU (WF)




LEGAL COUNSEL
TYPE OF SER¥ILE
ADAM [RA KLEIN, P.C
ADAN iRLA KLEN, P.C
ADAN IRA KLEIN, P.G
ADAM IRA KLEIN, P.C
SRUCE K. BYRANT
BRUCE K. BYRANT
HOLM & O'HARA, LLP
HOLM & O'HARA, LLP
HOLM & OHARA, LLP
HOLM & O'HARA, LLP
JOE GLANSTEIN, ESQ
JOE GLANSTEIN, ESQ
MICHAEL T. MURRAY P.C
MICHAEL T. MURRAY P.C
MICHAEL T. MURRAY P.C
MIRKIN & GORDON, P.C.
MIRKIN & GORDON, PG,
MIRKIN & GORDON, P.C,
NMIRKIN & GORDOM, P.C,
NMIRKIN & GORDOM, P.C,
MIRKIN & GORDON, F.C.
MIRKIN & GORDON, P.C.
MIRKIN & GORDON, P.C.
MIR¥IN & GORDON, P.C.
MIRK{H & GORDON, P.C.
MITCHEL B. CRANER
MITCHEL CRANER
MITCHEL C. CRANER
MITCHEL CRANER
MITGHEL CRAMER
LIPTON, WATANABLE & SPIVAK
LIPTON, WATAMRBLE & SPIVAK
BRYOR, CASHMAN, SHERMAN, & FLYHN
PRYOR, CASHMAN, SHERMAN, & FLYMN
PRYOR, CASHMAN, SHERMAN, & FEYHN
RONALD SCHECTMAN, ET AL
ROMALD SCHECTMAN, ET AL
ROMALD SCHECTMAN, ET AL
SPIVAK, LIPTON, WATANARE 8 SPIVAK
SPIVAK, LIPTON, WATANABE B SPIVAK
SPIVAK, LIPTON, WATARABE & SPIVAK
SPIVAK, LPTON, WATANABE & SPIVAK
SPIVAK, LIPTON, WATANABE & SPIVAK
STROGOCK & STROOCK & LAVAN, LLP
STROOCK & STRODGCK & LAVAN, LLP
STROOCK & STRODCK & LAVAN, LLP

FLXDS USING COMMON PROFESSIONAE SERVICE PROVIDERS

20412

FUND NAME
LocAL 24T ALLIED BUILBING INSPECTORS (WF}
LOCAL 444 SANITATION OFFICERS LAF)
LOCAL 444 SANITATION OFFICERS (WF]
LOCAL 444 SANITATION OFFICERS (RWFILODDF)
LOCAL € COUNCIL OF SUPERVISORS & ADMINISTRATORS (WF)
LOCAL £ COUNCIL OF SUPERVISORS & ADMINISTRATORS [RWF)
CORRECTION CAPTAINS ASSOCIATION (AF)
CORRECTION CAPTAINS ASSOCIATION (RWF)
CORRECTION CAPTAINS ASSOCIATION (WHCLRF)
LOGAL 3 HYC COMMUNICATIONS ELECTRICIANS (AF)
UNITED PROBATIGH OFFICERS ASSOCIATION (WF)
UNITED PROBATICH OFFICERS ASSOCIATION (RWF)
PATROLMEN'S BENEVOLENT ASSOCIATION (AF)
FATROLMEN'S BENEVOLENT ASSOCIATION [RWF)
FATROLMEN'S BENEVOLEMT ASSOCIATION (WFICLRF)
ASSISTANT DEPUTY WARDEN'S ASSOCIATION (AF)
ASSISTANT DEPUTY WARDENS ASS0CIATION (WFIRWFICLRF)
LOCAL 2 UNITED FEDERATION OF TEACHER [WF)
LOCAL 245, SEILN {RWF)
LOCAL 245, SEIL (WF}
LOCAL 300 CIVIL SERVICE FORUM [FWF}
LOCAL 300 CIVIL SERVICE FORLIM (WF}
LOCAL 371 SOCIAL SERVICE EMPLOYEES (WFILEGALIEF)
LOCAL 89§ SCHOOL CUSTODIAN AND GUSTODIAN ENGINEER (WFRWF)
LOCAL 891 IVOE (AF)
LOGCAL 721 LICENSED PRACTICAL NURSES {WF)
NEW YORK CITY RETIREES (WF)
LOCAL 3 IBEW CITY EMPLOYEES (WF)
NYC MURICIPAL STEAMFITTERS AND STEAMFITTER HELPERS (WF)
YT MUNICIPAL STEAMFITTERS AND STEAMFITTER HELPERS (RWF)
LOCAL 1181 CWwa SUPERVISORY EMPLOYEES {RWF)
LOCAL 1181 CWA SUPERVISORY EMPLOYEES (WF)
DOCTORS GOUNCIL RETIREES (WF}
DOCTORS COUNCIL (WF)
DOCTORS COUNCIL {AF)
LOCAL 854 UNIFORMED FIRE OFFICERS ASSOCIATION (AF)
LOCAL 354 UNIFORMED FIRE OFFICERS ASSOCIATION (WF)
LOCAL 854 UNIFORMED FIRE OFFICERS ASSOCIATION [RVWF)
LOGCAL 1180 CYWA MUNICIPAL MANAGEMENT (WFILEGALEF}
LOCAL 1180 CWA MUNICIPAL MAMNAGEMENT (RWF)
LOCAL 1182 CWA PARKING ENFORCEMENT AGENTS {WEILEGAL)
PROFESSIOMAL STAFF CONGRESS CUNY (WFIRWF)
LOCAL 1480 CWA MEMBERS [AF)
LOCAL 237 TEAMSTERS |AF)
LOCAL 81 UNIFORMED SANITATIONMEN'S ASSOCIATION [AF)
LOCAL 83 UNIFORMED SANITATIONMEN'S ASSDCIATION (RWF)
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TYPE OF SERVICE

LEGAL COUMSEL (COMNTINLIED

STRODCK & STRODCK & LAVAN, ELP
STROOCK & STRODCK & LAVAN. LLP
STROOCK & STRODCK & LAVAN, LLP
SULLIVIAN & LIAPAKIS

SULLIVIAN & LIAPAKIS

SULLIMWIAN & LIAPAKIS

SOLOMAN, RICHMAN, GREENEERG, F.C
SOLOMAN, RICHMAN, GREENBERG, P.C
SOLOMAN, RICHMAN, GREENBERG, P.C
SDEOMAN, RICHMAM, GREENEERG, F.C
SOLOMAN, RICHMAN, GREENBERG, P.C

AF = ANHUITY FUND

WF = WELFARE FUNKD

RWF = RETIRE WELFARE FUND

EF = EDUCATION FUND

FLSF = PREPAID LEGAL SERVICES FUND
LODDF = UNE OF DUTY DISABILITY FUND
CLRF = CIVIL LEGAL REPRESENTATION FUND

FUNDS USING COMMON PROFESSIONAL SERVICE PROVIDERS
2002
FUND NAME

LOCAL $31 UNIFORMED SANITATIONMEN'S ASSOCIATICN [WF)
LOCAL 237 TEAMSTERS (RWWF)

LOCAL 237 TEAMSTERS (WF)

LOCAL %4 UNMIFORMED FIREFIGHTERS ASSOCIATION (RWF]
LOCAL 94 UNIFORMED FIREFIGHTERS ASSOCIATION (AF)
LOGAL 94 UNIFGRMED FIREFIGHTERS ASSOCIATION (WF)
LOCAL 3 IBEW ELEGTRICIANS (RWF}

LAGCAL 3 [BEW ELECTRICIANS (WIF}

LOCAL 30 [UDE MUKICIPAL EMPLGYEES (RWF)

LOCAL 30A-C OPERATING MUNICIPAL ENGINEERS (WF)
LOCAL 30A-D INTERNATIONAL UNION OF OP.ENGINEERS [AF}
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