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PUBLIC HEARINGS AND 
MEETINGS

See Also: Procurement; Agency Rules

BOROUGH PRESIDENT - BRONX
�� PUBLIC HEARINGS

A PUBLIC HEARING IS BEING CALLED BY THE PRESIDENT 
OF THE BOROUGH OF THE BRONX, the Honorable Ruben 
Diaz Jr. The hearing will be held on Tuesday, October 9, 2018, 
commencing at 1:00 P.M. (please note afternoon time). The hearing will 
be held in the office of the Borough President, 851 Grand Concourse, 
Room 206, the Bronx, NY 10451. The following matters will be heard:

TABLE OF CONTENTS

PUBLIC HEARINGS AND MEETINGS
Borough President - Bronx ����������������������� 5413
City Council����������������������������������������������� 5414
City Planning Commission����������������������� 5414
Community Boards ����������������������������������� 5415
Board of Correction����������������������������������� 5415
Employees’ Retirement System����������������� 5415
Landmarks Preservation Commission����� 5415
Mayor’s Office of Contract Services ��������� 5417
PROPERTY DISPOSITION
Citywide Administrative Services������������� 5417

Office of Citywide Procurement��������������� 5417
Housing Preservation and Development��� 5417
Police����������������������������������������������������������� 5417
PROCUREMENT
Chief Medical Examiner ��������������������������� 5418

Procurement��������������������������������������������� 5418
Citywide Administrative Services������������� 5418
Correction��������������������������������������������������� 5418

Budget������������������������������������������������������� 5418
Environmental Protection������������������������� 5418

Purchasing Management������������������������� 5418
Homeless Services������������������������������������� 5418
Human Resources Administration����������� 5418
Commission on Human Rights����������������� 5419
Parks and Recreation��������������������������������� 5419

Revenue����������������������������������������������������� 5419

Teachers’ Retirement System������������������� 5419
Transportation������������������������������������������� 5420

Bridges����������������������������������������������������� 5420
Traffic������������������������������������������������������� 5420

CONTRACT AWARD HEARINGS
Administrative Trials and Hearings��������� 5420
Aging����������������������������������������������������������� 5420
Correction��������������������������������������������������� 5421
Design and Construction��������������������������� 5421
Emergency Management��������������������������� 5422
Environmental Protection������������������������� 5423
Finance������������������������������������������������������� 5423
Homeless Services������������������������������������� 5423
Housing Preservation and Development��� 5424
Human Resources Administration����������� 5424
Information Technology and 
Telecommunications���������������������������������� 5425
Mayor’s Office of Criminal Justice ����������� 5426
Small Business Services ��������������������������� 5427
Transportation������������������������������������������� 5427
SPECIAL MATERIALS
Citywide Administrative Services������������� 5428
Comptroller ����������������������������������������������� 5430
Office of Labor Relations��������������������������� 5430
Mayor's Office of Contract Services ��������� 5461
Probation ��������������������������������������������������� 5462
Changes in Personnel ������������������������������� 5462
LATE NOTICE
Borough President - Brooklyn������������������� 5463
City Planning��������������������������������������������� 5464
Housing Authority������������������������������������� 5464

CD#6-ULURP APPLICATION NO: C 190026 HAX-4697 THIRD 
AVENUE; 

IN THE MATTER OF an application submitted by the Department of 
Housing Preservation and Development (HPD):

1)	� pursuant to Article 16 of the General Municipal Law of New York 
State for:

a)	 the designation of properties, located at 4697 3rd Avenue 
(Block 3041, Lots 38 and 40), as an Urban Development 
Action Area; and

b)	 an Urban Development Action Area Project for such area; and

2)	 pursuant to Section 197-c of the New York City Charter for the 
disposition of such property to a developer to be selected by HPD;

to facilitate a mixed-use building containing approximately 52 
affordable housing units and commercial space in Borough of The 
Bronx, Community District 6.

CD#12 ULURP APPLICATION NO: C 180083 ZMX-EAST 241ST 
STREET REZONING: 

IN THE MATTER OF an application submitted by Enclave 241st 
Street, LLC., pursuant to Sections 197-c and 201 of the New York City 
Charter, for an amendment of the Zoning Map, Section No. 2a:

1)	 changing from an M1-1 District to an R7D District property 
bounded by East 241st Street, Furman Avenue, East 240th Street 
and White Plains Road; and

2)	 establishing within the proposed R7D District a C2-4 District 
bounded by East 241st Street, Furman Avenue, East 240th Street 
and White Plains Road;

Borough of the Bronx, Community District 12, as shown on a diagram 
(for illustrative purposes only), dated August 20, 2018, and subject to 
the conditions of CEQR Declaration E-484.

ANYONE WISHING TO SPEAK, MAY REGISTER AT THE HEARING. 
PLEASE DIRECT ANY QUESTIONS CONCERNING THESE 
MATTERS TO THE OFFICE OF THE BOORUGH PRESIDENT, 
(718) 590-6124.
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Accessibility questions: Sam Goodman, (718) 590-6124, by: Tuesday, 
October 9, 2018, 10:00 A.M.

 �  o1-5

CITY COUNCIL
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that the Council has scheduled the 
following public hearing on the matter indicated below:

The Subcommittee on Landmarks, Public Siting and Maritime 
Uses will hold a public hearing on the following matter in the 
Council Chambers, City Hall, New York, NY 10007, commencing 
at 2:00 P.M., on Tuesday, October 9, 2018.

BARTOW AVENUE ANIMAL SHELTER

BRONX CB - 10 � C 180346 PSX 

Application submitted by the Department of Health and Mental 
Hygiene and the Department of Citywide Administrative Services, 
pursuant to Section 197-c of the New York City Charter, for the site 
selection of property, located at 2050 Bartow Avenue (Block 5141, 
p/o Lot 1085) for a full service animal shelter, veterinary clinic and 
accompanying office space facility.

Accessibility questions: Land Use Division - (212) 482-5183, by: 
Thursday, October 4, 2018, 3:00 P.M.

                   �  o2-9

CITY PLANNING COMMISSION
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that resolutions have been adopted 
by the City Planning Commission, scheduling a public hearing on 
the following matters to be held at NYC City Planning Commission 
Hearing Room, Lower Concourse, 120 Broadway, New York, NY, on 
Wednesday, October 17, 2018, at 10:00 A.M.

BOROUGH OF BROOKLYN
Nos. 1 & 2

29 JAY STREET REZONING
No. 1

CD 2� C180344 ZMK
IN THE MATTER OF an application submitted by Forman Ferry, 
LLC pursuant to Sections 197-c and 201 of the New York City Charter 
for the amendment of the Zoning Map, Section No. 12d by changing 
from an M1-4/R8A District to an M1-6/R8X District property bounded 
by Jay Street, John Street, a line 150 feet easterly of Jay Street, and 
Plymouth Street, as shown on a diagram (for illustrative purposes 
only) dated June 25, 2018 and subject to the conditions of CEQR 
Declaration E-487.

No. 2
CD 2� N 180345 ZRK
IN THE MATTER OF an application submitted by Peter Forman, 
pursuant to Section 201 of the New York City Charter, for an 
amendment of the Zoning Resolution of the City of New York, 
amending Article XII, Chapter 3 (Special Mixed Use District) for the 
purpose of expanding an existing Mixed Use District.

Matter underlined is new, to be added;
Matter struckout is to be deleted;
Matter with # # is defined in Section 12-10; 
* * * indicates where unchanged text appears in the Zoning Resolution

Article XII - Special Purpose Districts

Chapter 3
Special Mixed Use District

*     *     *

123-63
Maximum Floor Area Ratio and Lot Coverage Requirements 
for Zoning Lots Containing Only Residential Buildings in R6, 
R7, R8 and R9 Districts.

Where the designated #Residence District# is an R6, R7, R8 or R9 
District, the minimum required #open space ratio# and maximum 
#floor area ratio# provisions of Section 23-151 (Basic regulations for R6 
through R9 Districts) shall not apply. In lieu thereof, all #residential 
buildings#, regardless of whether they are required to be #developed# 
or #enlarged# pursuant to the Quality Housing Program, shall comply 
with the maximum #floor area ratio# and #lot coverage# requirements 

set forth for the designated district in Sections 23-153 (For Quality 
Housing buildings) or 23-155 (Affordable independent residences for 
seniors), as applicable.

Where the designated district is an R7-3 District, the maximum #floor 
area ratio# shall be 5.0 and the maximum #lot coverage# shall be 70 
percent on an #interior# or #through lot# and 100 percent on a #corner 
lot#.

Where the designated district is an R9-1 District, the maximum #floor 
area ratio# shall be 9.0, and the maximum #lot coverage# shall be 70 
percent on an #interior# or #through lot# and 100 percent on a #corner 
lot#.

The provisions of this Section shall not apply on #waterfront 
blocks#, as defined in Section 62-11. In lieu thereof, the applicable 
maximum #floor area ratio# and #lot coverage# requirements set 
forth for #residential uses# in Sections 62-30 (SPECIAL BULK 
REGULATIONS) through 62-32 (Maximum Floor Area Ratio and Lot 
Coverage on Waterfront Blocks), inclusive, shall apply.

However, in #Inclusionary Housing designated areas# and #Mandatory 
Inclusionary Housing areas#, as listed in the table in this Section, the 
maximum permitted #floor area ratio# shall be as set forth in Section 
23-154 (Inclusionary Housing). The locations of such districts are 
specified in APPENDIX F of this Resolution.

#Special Mixed Use District#
Designated #Residence 

District#

MX1 – Community District 1, The Bronx

MX 2 – Community District 2, Brooklyn

MX 4 – Community District 3, Brooklyn 

R6A R7D

R7A R8A R8X

R6A

MX 8 – Community District 1, Brooklyn

MX 11 – Community District 6, Brooklyn

R6 R6A R6B R7A

R7-2

MX 13 – Community District 1, The Bronx R6A R7A R7X R8A

MX 14 – Community District 6, The Bronx R7A R7X

MX 16 – Community Districts 5 and 16
Brooklyn

R6A R7A R7D R8A

*     *     *

123-66
Height and Setback Regulations

The height of all #buildings or other structures# in #Special Mixed Use 
Districts# shall be measured from the #base plane#.

The following modifications of height and setback regulations set forth 
in paragraphs (a) and (b) apply in Historic Districts designated by the 
Landmarks Preservation Commission:

(a)	 For any #zoning lot# located in a Historic District designated by 
the Landmarks Preservation Commission, the minimum base 
height of a #street wall# may vary between the height of the 
#street wall# of an adjacent #building# before setback, if such 
height is lower than the minimum base height required, up to the 
minimum base height requirements of this Chapter.

(b)	 In #Special Mixed Use District# 2 in the Borough of Brooklyn, 
where the designated #Residence District# is an R8X District, the 
maximum base height of a #street wall# may vary between the 
maximum base height set forth in this Chapter, and the height 
of the #street wall# of an adjacent #building# before setback, if 
such height is higher than the maximum base height set forth in 
this Chapter. For the purposes of this paragraph (b), a #building# 
situated directly across a #street# from a #development# shall be 
considered an adjacent #building#.

On #waterfront blocks#, as defined in Section 62-11, where the 
designated #Residence District# is R3, R4 or R5, the height and 
setback regulations of Section 62-34, inclusive, shall apply to 
#buildings and other structures#, except that for #mixed use 
buildings#, the height and setback regulations set forth in Section 123-
661 (Mixed use buildings in Special Mixed Use Districts with R3, R4 or 
R5 District designations) shall apply.

*     *     *

BOROUGH OF MANHATTAN
Nos. 3, 4 & 5

TWO BRIDGES

No. 3
CD 3� M 180505(A) ZSM
IN THE MATTER OF an application submitted by Two Bridges 
Associates, LP for modification to the previously approved large scale 
residential development (CP-21885) to update the previously approved 
plans and zoning calculations to reflect a proposed as-of-right mixed 
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use development on property located at 260 South Street (Parcel 5 - 
Block 247, Lots 1 and 2). 

Plans for this proposal are on file with the City Planning Commission 
and may be seen at 120 Broadway, 31st Floor, New York, NY 10271.

No. 4
CD 3� M 180506(B) ZSM
IN THE MATTER OF an application submitted by LE1SUB LLC 
for modification to the previously approved large scale residential 
development (CP-21885) to update the previously approved plans 
and zoning calculations to reflect a proposed as-of-right mixed use 
development on property located at 259 Clinton Street (Parcel 6A - 
Block 246, Lots 1, 5 and 1001-1057). 

Plans for this proposal are on file with the City Planning Commission 
and may be seen at 120 Broadway, 31st Floor, New York, NY 10271.

No. 5
CD 3� M 180507(C) ZSM
IN THE MATTER OF an application submitted by Cherry Street 
Owner LLC and Two Bridges Apartments L for modification to the 
previously approved large scale residential development (CP-21885) to 
update the previously approved plans and zoning calculations to reflect 
a proposed as-of-right mixed use development on property located at 
247 Cherry Street (Parcel 4A/4B - Block 248, Lots 15, 70 and 75).  

Plans for this proposal are on file with the City Planning Commission 
and may be seen at 120 Broadway, 31st Floor, New York, NY 10271. 

NOTICE

On Wednesday, October 17, 2018, at 10:00 A.M., at the CPC 
Public Hearing Room, located at 120 Broadway, Lower 
Concourse in Lower Manhattan, a public hearing is being 
held by the City Planning Commission to receive comments 
related to a Draft Environmental Impact Statement (DEIS) 
concerning applications by Cherry Street Owner, LLC, Two 
Bridges Associates, LP and LE1 Sub LLC (the Applicants). 
The Applicants are proposing a total of approximately 
2,527,727 gross square feet (gsf) of new residential space (up 
to 2,775 new dwellings, of which 25 percent or up to 694 units 
would be designated as permanently affordable, including 
approximately 200 new units of low-income senior housing), 
approximately 10,858 gsf of retail space, approximately 17,028 
gsf of community facility space, and of approximately 33,550 
square feet (sf) of publicly accessible open space, across 
three development sites.  The Applicants are requesting 
minor modifications to the existing Two Bridges Large Scale 
Residential Development (M 180505 (A) ZSM, M 180506 (B) ZSM, 
and M 180507 (C) ZSM,) and related actions (N180498 ZCM). The 
proposed development sites are composed of Block 248, Lots 
15, 70, and 76, Block 247, Lots 1 and 2 and Block 246, Lot 5, and 
are located in the Lower East Side neighborhood of Manhattan 
in Community District 3. Written comments on the DEIS are 
requested and would be received and considered by the Lead 
Agency through Monday, October 29, 2018. 

This hearing is being held, pursuant to the State 
Environmental Quality Review Act (SEQRA) and City 
Environmental Quality Review (CEQR), CEQR No. 17DCP148M.

YVETTE V. GRUEL, Calendar Officer
City Planning Commission
120 Broadway, 31st Floor, New York, NY 10271
Telephone (212) 720-3370

 �  o2-17

COMMUNITY BOARDS
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that the following matters have been 
scheduled for public hearing by Community Board:

BOROUGH OF BROOKLYN

COMMUNITY BOARD NO. 11 - Thursday, October 11, 2018, 7:30 P.M., 
Bensonhurst Center for Rehabilitation and Healthcare, 1740 84th 
Street, Brooklyn, NY.

 �  o4-11

NOTICE IS HEREBY GIVEN that the following matters have been 
scheduled for public hearing by Community Board:

BOROUGH OF STATEN ISLAND

COMMUNITY BOARD NO. 01 - Tuesday, October 9, 2018, 6:30 P.M., 
All Saints Episcopal Church, 2329 Victory Boulevard, Staten Island, 
NY.

AGENDA

An application has been submitted to the Board of Standards & 
Appeals Application #59-08-BZ, for an Extension of term of a special 
permit, for an existing Physical Culture Establishment, on the first 
and second floors of an existing two-story and cellar building, at 591 
Forest Avenue.

An application has been submitted to the New York Department of 
City Planning Application #C 180514 PQR. An application has been 
submitted by the Department of Transportation and the Department of 
Citywide Administrative Services, pursuant to Section 197-c of the City 
Charter for the acquisition of property, located at 1893 Richmond 
Terrace, Block 185, Lot 501, for a vehicle and maintenance facility.

�� o3-5

NOTICE IS HEREBY GIVEN that the following matter have been 
scheduled for public hearing by Community Board:

BOROUGH OF THE BRONX

COMMUNITY BOARD NO. 06 – Wednesday, October 10, 2018, 6:30 
P.M., St. Barnabas Hospital, 4422 Third Avenue, Bronx, NY 10456.

IN THE MATTER OF an application submitted by the Department of 
Housing Preservation and Development (HPD), pursuant to Section 
197-c of the New York City Charter, for the disposition of City-Owned 
property (Block 2945, Lots 65 and 66), to a developer to be selected by 
HPD. 

IN THE MATTER OF an application submitted by the Department of 
Housing Preservation and Development (HPD) and Proxy Estate, Inc., 
pursuant to Sections 197-c and 201 of the New York City Charter for 
an amendment to the Zoning Map, Section No. 3d, by changing from an 
M1-4 District to an R7X District Block 2945, Lots 34, 65 and 66 in 
Bronx, NY. 

IN THE MATTER OF an application submitted by the Department of 
Housing Preservation and Development (HPD) and Proxy Estate, Inc., 
pursuant to Section 201 of the New York City Charter, for an 
amendment of the Zoning Resolution of the City of New York, modifying 
Appendix F for the purpose of establishing a Mandatory Inclusionary 
Housing area, Borough of the Bronx, Community District 6. 

Accessibility questions: Carla Leon (718) 579-6990, cjleon@cb.nyc.gov, 
by: Wednesday, October 10, 2018, 5:00 P.M.

 �  o3-10

BOARD OF CORRECTION
�� MEETING

Please take note that the next meeting of the Board of Correction will 
be held on October 9th, at 9:00 A.M. The location of the meeting will be 
125 Worth Street, New York, NY 10013, in the Auditorium on the 2nd 
Floor.

At that time, there will be a discussion of various issues concerning 
New York City’s correctional system.

�� o2-9

EMPLOYEES’ RETIREMENT SYSTEM
�� MEETING

Please be advised that the next Regular Meeting of the Board of 
Trustees of the New York City Employees’ Retirement System has been 
scheduled for Thursday, October 11, 2018, at 9:30 A.M.

To be held at the New York City Employees’ Retirement System, 335 
Adams Street, 22nd Floor, Boardroom, Brooklyn, NY 11201-3751.

Melanie Whinnery, Executive Director
�� o3-10

LANDMARKS PRESERVATION COMMISSION
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that, pursuant to the provisions of 
Title 25, Chapter 3 of the Administrative Code of the City of New York 
(Sections 25-303,25-307, 25-308, 25-309, 25-313, 25-318, 25-320) on 
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Tuesday, October 9, 2018, a public hearing will be held at, 1 Centre 
Street, 9th Floor, Borough of Manhattan with respect to the following 
properties and then followed by a public meeting. The final order and 
estimated times for each application will be posted on the Landmarks 
Preservation Commission website, the Friday before the hearing. Any 
person requiring reasonable accommodation in order to participate in 
the hearing or attend the meeting should contact the Landmarks 
Commission no later than five (5) business days before the hearing or 
meeting.

335 Hoyt Street - Carroll Gardens Historic District
LPC-19-23133 - Block 444 - Lot 6 - Zoning: R6B
CERTIFICATE OF APPROPRIATENESS
A Neo-Grec style rowhouse, designed by William Corbett and built in 
1874. Application is to replace the sidewalk.

991 St. John’s Place, aka 987-997 St. John’s Place and 1004 
Sterling Place -
LPC-19-28668 - Block 1249 - Lot 37 - Zoning: R6
CERTIFICATE OF APPROPRIATENESS
A Neo-Classical style school building, designed by Helmle & Corbett 
and built in c. 1921 and an Early Christian Revival style church 
building, designed by Frank J. Helmle and built in 1915-1916. 
Application is to construct rooftop and side additions, install a ramp, 
and alter the primary façade of the school building.

16 West 22nd Street - Ladies’ Mile Historic District
LPC-19-25950 - Block 823 - Lot 29 - Zoning: C6-4A
CERTIFICATE OF APPROPRIATENESS
A Neo-Renaissance store and loft building, designed by William Harvey 
Birkmire and built in 1910. Application is to install storefront and 
entrance infill, and a canopy.

236 Fifth Avenue - Madison Square North Historic District
LPC-19-27946 - Block 829 - Lot 36 - Zoning: C5-2, M1-6
CERTIFICATE OF APPROPRIATENESS
A Beaux Arts-Style loft building, designed by Buchman & Fox and built 
in 1906-1907. Application is to install a painted wall mural.

91 Central Park West - Upper West Side/Central Park West 
Historic District
LPC-19-29140 - Block 1122 - Lot 29 - Zoning: R10A R8B
MISCELLANEOUS - AMENDMENT
A Neo-Renaissance style apartment building, with Beaux Arts style 
elements, designed by Schwartz & Gross and built in 1928-29. 
Application is to amend Certificate of Appropriateness 19-09891 to 
replace windows.

202 Riverside Drive - Riverside - West End Historic District
LPC-19-28623 - Block 1252 - Lot 5 - Zoning: R10A
CERTIFICATE OF APPROPRIATENESS
A Beaux-Arts style apartment building, designed by George F. Pelham 
and built in 1905. Application is to modify a mechanical bulkhead at 
the roof.

�� s25-o9

NOTICE IS HEREBY GIVEN that, pursuant to the provisions of Title 
25, Chapter 3 of the Administrative Code of the City of New York (Sections 
25-303, 25-307, 25-308, 25-309, 25-313, 25-318, 25-320) on Tuesday, 
October 16, 2018, a public hearing will be held at 1 Centre Street, 9th 
Floor, Borough of Manhattan with respect to the following properties and 
then followed by a public meeting. The final order and estimated times for 
each application will be posted on the Landmarks Preservation 
Commission website, the Friday before the hearing. Any person requiring 
reasonable accommodation in order to participate in the hearing or attend 
the meeting, should contact the Landmarks Commission no later than five 
(5) business days before the hearing or meeting.

720 West End Avenue - Riverside - West End Historic District 
Extension II
LPC-19-30261 - Block 124 - Lot 1 - Zoning: R10A
CERTIFICATE OF APPROPRIATENESS
A Renaissance Revival style apartment hotel, designed by Emery 
Roth and built in 1926-27. Application is to construct rear yard and 
rooftop additions and bulkheads, modify and create masonry openings, 
excavate a portion of the rear yard, and construct a new building on a 
portion of the lot.

40 West 42nd Street ‐ Scenic Landmark
LPC‐19‐24222 ‐ Block 125 ‐ Lot 2 - Zoning: Park
ADVISORY REPORT
A French Classical style park, designed by Lusby Simpson and built 
in 1934, and reconstructed, and partially redesigned by Hanna/Olin in 
1988‐91. Application is to alter an entrance, pathway and planting bed 
to provide barrier‐free access.

240 East 61st Street - Treadwell Farm Historic District
LPC-19-24704 - Block 141 - Lot 31 - Zoning: R8B
CERTIFICATE OF APPROPRIATENESS
An Italianate style rowhouse, designed by John Sexton and built in 
1868-1869. Application is to legalize the painting of the façade without 
Landmarks Preservation Commission permit(s).

510 Fifth Avenue ‐ Individual and Interior Landmark 
LPC‐19‐22206 ‐ Block 125 ‐ Lot 40 - Zoning: C5‐3  
CERTIFICATE OF APPROPRIATENESS
An International Style bank building and interiors, designed by 
Skidmore, Owings, & Merrill and built in 1953‐54. Application is to 
install a security desk and modify partitions at the elevator lobby.

200 Guernsey Street - Greenpoint Historic District
LPC-19-20302 - Block 259 - Lot 14 - Zoning: R6B
CERTIFICATE OF APPROPRIATENESS
An Italianate style rowhouse, built in 1865. Application is to construct 
a rear yard addition.

227 Riverside Drive (aka 340 West 95th Street) ‐ Riverside ‐  
West End Historic District  
LPC‐19‐23273 ‐ Block 125 ‐ Lot 48 - Zoning: R10A
CERTIFICATE OF APPROPRIATENESS
A Neo‐Renaissance style apartment building, designed by John Woolley 
and built in 1897‐98. Application is to legalize the installation of a 
barrier‐free access ramp without Landmarks Preservation Commission 
permit(s).

119 Congress Street - Cobble Hill Historic District  
LPC-19-22588 - Block 295 - Lot 35 - Zoning: R6
CERTIFICATE OF APPROPRIATENESS
An Italianate style rowhouse, designed by Thomas Wheeler and built 
in 1852-55. Application is to legalize the demolition of the existing rear 
yard addition without Landmarks Preservation Commission permit(s), 
and to construct a rooftop and rear yard addition.

695 6th Avenue ‐ Ladies’ Mile Historic District
LPC‐19‐30557 ‐ Block 798 ‐ Lot 41 - Zoning: C6‐2A, C6‐3A
CERTIFICATE OF APPROPRIATENESS
A Commercial Palace style department store, built in phases between 
1889 and 1911, and designed by a series of architecture firms, 
including William Schickel & Co., Buchman & Deisler, Buchman & Fox, 
and Taylor & Levi. Application is to install a barrier‐free access ramp.

335 Hoyt Street - Carroll Gardens Historic District
LPC-19-23133 - Block 444 - Lot 6 - Zoning: R6B
CERTIFICATE OF APPROPRIATENESS
A Neo-Grec style rowhouse, designed by William Corbett and built in 
1874. Application is to replace the sidewalk.

75 Bennet Street ‐ Individual Landmark
LPC‐19‐25483 ‐ Block 100 ‐ Lot 26 - Zoning: R7‐2
BINDING REPORT
A Classical Revival style library building, designed by Carrère & 
Hastings and built in 1904‐1905, with a rear addition built in 
1938‐1939. Application is to install a barrier‐free access ramp, alter the 
steps and front yard, and replace windows.

122 Fifth Avenue - Ladies’ Mile Historic District 
LPC-19-27725 - Block 819 - Lot 39 - Zoning: C6-4M, C6-4A
CERTIFICATE OF APPROPRIATENESS
A Neo-Renaissance style store and loft building, designed by Robert 
Maynicke and built in 1899-1900. Application is to construct a rooftop 
addition.

160 East 70th Street ‐ Upper East Side Historic District 
LPC‐19‐26801 ‐ Block 140 ‐ Lot 147 - Zoning: R8B 
CERTIFICATE OF APPROPRIATENESS
An Italianate style rowhouse, originally designed by William 
McNamara and built in 1872‐74, re‐designed with Neo‐Classical 
elements by Wallace McCrea in 1925, and altered again in 1961 by 
Thomas Lehreche. Application is to alter and reconstruct the front 
façade, excavate the areaway and construct rooftop and rear yard 
additions.

37-22 79th Street - Jackson Heights Historic District
LPC-19-27693 - Block 128 - Lot 17 - Zoning: R5
CERTIFICATE OF APPROPRIATENESS
An Anglo-American Garden Home style house, designed by Benjamin 
Dreisler, Jr. and built in 1926. Application is to alter the front façade, 
install a fence and alter the areaway.

30 East 21st Street ‐ Ladies’ Mile Historic District
LPC‐19‐18706 ‐ Block 849 ‐ Lot 55 - Zoning: M1‐5M
CERTIFICATE OF APPROPRIATENESS
A Neo‐Renaissance style store and loft building, designed by Ralph 
Samuel Townsend and built in 1897‐98. Application is to install a 
barrier‐free access ramp.

301 Park Avenue - Individual and Interior Landmark
LPC-19-29772 - Block 130 - Lot 7501 - Zoning: C5-2.5, C5-3
MISCELLANEOUS - AMENDMENT
An Art Deco style skyscraper and Art Deco combined with Modern 
Classical style interiors, designed by Schultze and Weaver and built 
in 1931. Application is to update previous approvals to alter the 
facades, create window and door openings, construct rooftop additions, 
and install marquees and storefronts, and  to alter portions of the 
designated interior spaces.

 �  o3-16
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MAYOR’S OFFICE OF CONTRACT SERVICES
�� MEETING

FRANCHISE AND CONCESSION REVIEW COMMITTEE

-NOTICE OF MEETING-

PUBLIC NOTICE IS HEREBY GIVEN that the Franchise and 
Concession Review Committee, will hold a public meeting, on 
Wednesday, October 10, 2018, at 2:30 P.M., at 2 Lafayette Street, 14th 
Floor, Auditorium, New York, NY 10007.

NOTE: This location is accessible to individuals using 
wheelchairs or other mobility devices. For further information 
on accessibility or to make a request for accommodations, such 
as sign language interpretation services, please contact the 
Mayor’s Office of Contract Services (MOCS), via email, at 
DisabilityAffairs@mocs.nyc.gov, or via phone, at (212) 788-0010. 
Any person requiring reasonable accommodation for the public 
meeting should contact MOCS at least three (3) business days 
in advance of the meeting to ensure availability.

�� s28-o10

PROPERTY DISPOSITION

CITYWIDE ADMINISTRATIVE SERVICES
�� SALE

vehicle and heavy machinery auctions online every week at: 
https://www.propertyroom.com/s/nyc+fleet

All auctions are open to the public and registration is free.

Vehicles can be viewed in person by appointment at:
Kenben Industries Ltd., 1908 Shore Parkway, Brooklyn, NY 11214. 
Phone: (718) 802-0022

��  m30-s11

OFFICE OF CITYWIDE PROCUREMENT

�� NOTICE

The Department of Citywide Administrative Services, Office of Citywide 
Procurement is currently selling surplus assets on the internet. Visit 
http://www.publicsurplus.com/sms/nycdcas.ny/browse/home

To begin bidding, simply click on ‘Register’ on the home page.

There are no fees to register. Offerings may include but are not limited 
to: office supplies/equipment, furniture, building supplies, machine 
tools, HVAC/plumbing/electrical equipment, lab equipment, marine 
equipment, and more.

Public access to computer workstations and assistance with placing 
bids is available at the following locations:

�	� DCAS Central Storehouse, 66-26 Metropolitan Avenue, Middle 
Village, NY 11379

�	� DCAS, Office of Citywide Procurement, 1 Centre Street, 18th 
Floor, New York, NY 10007

�� j2-d31

HOUSING PRESERVATION AND DEVELOPMENT
�� PUBLIC HEARINGS

All Notices Regarding Housing Preservation and Development 
Dispositions of City-Owned Property, appear in the Public Hearing 
Section.

�� jy6-j7

POLICE
�� NOTICE

OWNERS ARE WANTED BY THE PROPERTY CLERK 
DIVISION OF THE NEW YORK CITY POLICE DEPARTMENT

The following list of properties is in the custody of the Property Clerk 
Division without claimants:
Motor vehicles, boats, bicycles, business machines, cameras, calculating 
machines, electrical and optical property, furniture, furs, handbags, 
hardware, jewelry, photographic equipment, radios, robes, sound 
systems, surgical and musical instruments, tools, wearing apparel, 
communications equipment, computers, and other miscellaneous articles.

Items are recovered, lost, abandoned property obtained from prisoners, 
emotionally disturbed, intoxicated and deceased persons; and property 
obtained from persons incapable of caring for themselves.

INQUIRIES
Inquiries relating to such property should be made in the Borough 
concerned, at the following office of the Property Clerk.

FOR MOTOR VEHICLES (All Boroughs):
�	� Springfield Gardens Auto Pound, 174-20 North Boundary Road, 

Queens, NY 11430, (718) 553-9555

�	� Erie Basin Auto Pound, 700 Columbia Street, Brooklyn, NY 
11231, (718) 246-2030

FOR ALL OTHER PROPERTY
�	� Manhattan - 1 Police Plaza, New York, NY 10038, (646) 610-5906

�	� Brooklyn - 84th Precinct, 301 Gold Street, Brooklyn, NY 11201, 
(718) 875-6675

�	� Bronx Property Clerk - 215 East 161 Street, Bronx, NY 10451, 
(718) 590-2806

�	� Queens Property Clerk - 47-07 Pearson Place, Long Island City, 
NY 11101, (718) 433-2678

�	� Staten Island Property Clerk - 1 Edgewater Plaza, Staten 
Island, NY 10301, (718) 876-8484

�� j2-d31

PROCUREMENT

“Compete To Win” More Contracts! 

Thanks to a new City initiative - “Compete To Win” - the NYC 
Department of Small Business Services offers a new set of FREE 
services to help create more opportunities for minority and 
women-owned businesses to compete, connect and grow their 
business with the City. With NYC Construction Loan, Technical 
Assistance, NYC Construction Mentorship, Bond Readiness, and 
NYC Teaming services, the City will be able to help even more 
small businesses than before. 

 Win More Contracts at nyc.gov/competetowin

“The City of New York is committed to achieving excellence in 
the design and construction of its capital program, and 
building on the tradition of innovation in architecture and 
engineering that has contributed to the City’s prestige as a 
global destination. The contracting opportunities for 
construction/construction services and construction-related 
services that appear in the individual agency listings below 
reflect that commitment to excellence.”

HHS ACCELERATOR
To respond to human services Requests for Proposals (RFPs), in 
accordance with Section 3-16 of the Procurement Policy Board 
Rules of the City of New York (“PPB Rules”), vendors must first 
complete and submit an electronic prequalification application 
using the City’s Health and Human Services (HHS) Accelerator 
System. The HHS Accelerator System is a web-based system 
maintained by the City of New York for use by its human services 
Agencies to manage procurement. The process removes redundancy 
by capturing information about boards, filings, policies, and general 



5418	 THE CITY RECORD� FRIDAY, OCTOBER 5, 2018

service experience centrally. As a result, specific proposals for 
funding are more focused on program design, scope, and budget.

Important information about the new method

�	� Prequalification applications are required every three years. 

�	� Documents related to annual corporate filings must be 
submitted on an annual basis to remain eligible to compete.

�	� Prequalification applications will be reviewed to validate 
compliance with corporate filings, organizational capacity, and 
relevant service experience.

�	� Approved organizations will be eligible to compete and would 
submit electronic proposals through the system.

The Client and Community Service Catalog, which lists all 
Prequalification service categories and the NYC Procurement 
Roadmap, which lists all RFPs to be managed by HHS Accelerator 
may be viewed at http://www.nyc.gov/html/hhsaccelerator/html/
roadmap/roadmap.shtml. All current and prospective vendors should 
frequently review information listed on roadmap to take full 
advantage of upcoming opportunities for funding.

Participating NYC Agencies

HHS Accelerator, led by the Office of the Mayor, is governed by an 
Executive Steering Committee of Agency Heads who represent the 
following NYC Agencies:

Administration for Children’s Services (ACS)
Department for the Aging (DFTA)
Department of Consumer Affairs (DCA)
Department of Corrections (DOC)
Department of Health and Mental Hygiene (DOHMH)
Department of Homeless Services (DHS)
Department of Probation (DOP)
Department of Small Business Services (SBS)
Department of Youth and Community Development (DYCD)
Housing and Preservation Department (HPD)
Human Resources Administration (HRA)
Office of the Criminal Justice Coordinator (CJC)

To sign up for training on the new system, and for additional 
information about HHS Accelerator, including background materials, 
user guides and video tutorials, please visit www.nyc.gov/hhsaccelerator

CHIEF MEDICAL EXAMINER
PROCUREMENT

�� AWARD

Goods

LAB SUPPLIES REAGENTS CONSUMABLES - Other -  
PIN# 19R0210VJ - AMT: $150,000.00 - TO: Cen-Med Enterprises Inc., 
121 Jersey Avenue, New Brunswick, NY 08901.

��  o5

CITYWIDE ADMINISTRATIVE SERVICES
�� SOLICITATION

Goods

VAN, CARGO, PASSENGER - Competitive Sealed Bids -  
PIN# 8571900019 - Due 10-30-18 at 10:30 A.M.

A copy of the bid can be downloaded from The City Record Online site 
at www.nyc.gov/cityrecord. Enrollment is free. Vendors may also 
request the bid by contacting Vendor Relations via email at 
dcasdmssbids@dcas.nyc.gov, by telephone (212) 386-0044, or by fax at 
(212) 669-7585.

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Citywide Administrative Services, 1 Centre Sreet, 18th Floor, Peter Le  
(212) 386-0418; ple@dcas.nyc.gov

��  o5

CORRECTION
BUDGET

�� INTENT TO AWARD

Human Services/Client Services

PROVIDING RE-ENTRY SERVICES FOR HIGH-RISK INMATES 
(MANHATTAN) - Negotiated Acquisition - Other - 
PIN# 07212P0005002N001 - Due 10-17-18 at 10:00 A.M.
The Department of Correction (DOC), intends to engage The Fortune 
Society, Inc., to provide discharge preparation skill building activities 
and community stabilization services, to eligible pretrial and sentenced 
male and female inmates during incarceration in the City jail, and after 
release into community-based settings in the Borough of Manhattan.

zz PROVIDING RE-ENTRY SERVICES FOR HIGH-RISK 
INMATES (QUEENS) - Negotiated Acquisition - Other - 
PIN# 07212P0005001N001 - Due 10-17-18 at 10:00 A.M.
The Department of Correction (DOC), intends to engage The Fortune 
Society, Inc., to provide discharge preparation skill building activities 
and community stabilization services, to eligible pretrial and sentenced 
male and female inmates during incarceration in the City jail, and 
after release into community-based settings in the Borough of Queens.

Any firm that believes it can provide the required services in the 
future, is invited to express interest via email to shaena.wilson@doc.
nyc.gov, by October 17, 2018. The services cannot be procured in a 
timely manner by competitive sealed bidding or competitive sealed 
proposals, therefore, the Department is utilizing the Negotiated 
Acquisition Extension process in order to provide continual services.

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Correction, 75-20 Astoria Boulevard, East Elmhurst, NY 11370. Shaena 
Wilson (718) 546-0687; Fax: (718) 278-6205; shaena.wilson@doc.nyc.gov

�� o3-10

ENVIRONMENTAL PROTECTION
PURCHASING MANAGEMENT

�� AWARD

Services (other than human services)

PROCESS SERVER SERVICES - Innovative Procurement - Other -  
PIN# 9050013 - AMT: $100,000.00 - TO: Nationwide Court Services 
Inc., National Process Services, 761 Koehler Avenue, Suite A-B, 
Ronkonkoma, NY 1179.

MWBE Innovative Procurement.
��  o5

HOMELESS SERVICES
�� AWARD

Human Services/Client Services

DHS IS REQUESTING A ONE YEAR NEGOTIATED 
ACQUISITION EXTENSION CONTRACT FOR THE BORDEN 
AVENUE SHELTER AT 2110 BORDEN AVENUE, LONG ISLAND 
CITY, NY 11101 - Negotiated Acquisition - Judgment required in 
evaluating proposals - PIN# 07108P0015CNVN001 - AMT: 
$6,325,756.00 - TO: Institute for Community Living Inc., 40 Rector 
Street, New York, NY 10006.

Contract from 7/1/2018 - 6/30/2019
��  o5

HUMAN RESOURCES ADMINISTRATION
�� AWARD

Human Services/Client Services

CASE MANAGEMENT SUPPORT PROGRAM: REGION II- 
BROOKLYN - Competitive Sealed Proposals - Other -  
PIN# 09616I0014002 - AMT: $11,436,688.62 - TO: National Association 
on Drug Abuse Problems (NYS) Inc., 355 Lexington Avenue, New York, 
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NY 10017.
Term: 7/1/2018 - 6/30/2021
 WELLNESS COMPREHENSIVE ASSESSMENT 
REHABILITATION (WECARE REGION II BROOKLYN AND 
QUEENS) - Negotiated Acquisition - Other - PIN# 09612P0001001N001 
- AMT: $14,251,348.00 - TO: Fedcap Rehabilitation Services Inc., 633 
Third Avenue, New York, NY 10017.
Term: 8/1/2018 - 1/31/2019

��  o5

COMMISSION ON HUMAN RIGHTS
�� AWARD

Services (other than human services)

DATA ANALYST CONSULTANT - Innovative Procurement - Other - 
PIN# 226006 - AMT: $49,920.00 - TO: Tsz King Lam, 36 Altavista CT, 
Staten Island, NY 10305.

The CCHR, intends to procure a Data Analyst consultant, pursuant to 
PPB Rule 3-12. This procurement opportunity is limited to businesses 
certified as Minority or Women-Owned Business Enterprises, pursuant 
to Section 1304 of the New York City Charter.

The Data Analyst consultant will manage the effort to correct legacy 
system data and prepare the data for conversion into the new system.

The City’s new M/WBE Procurement method, requires that all M/WBE 
encumbrances between $20K and $150K be posted in the City Record.

�� o2-9

PARKS AND RECREATION
�� VENDOR LIST

Construction Related Services

PREQUALIFIED VENDOR LIST: GENERAL CONSTRUCTION, 
NON-COMPLEX GENERAL CONSTRUCTION SITE WORK 
ASSOCIATED WITH NEW YORK CITY DEPARTMENT OF 
PARKS AND RECREATION (“DPR” AND/OR “PARKS”) PARKS 
AND PLAYGROUNDS CONSTRUCTION AND 
RECONSTRUCTION PROJECTS.

DPR is seeking to evaluate and pre-qualify a list of general contractors 
(a “PQL”) exclusively to conduct non-complex general construction site 
work involving the construction and reconstruction of DPR parks and 
playgrounds projects not exceeding $3 million per contract (“General 
Construction”).

By establishing contractor’s qualification and experience in advance, 
DPR will have a pool of competent contractors from which it can draw 
to promptly and effectively reconstruct and construct its parks, 
playgrounds, beaches, gardens and green-streets. DPR will select 
contractors from the General Construction PQL for non-complex 
general construction site work of up to $3,000,000.00 per contract, 
through the use of a Competitive Sealed Bid solicited from the PQL 
generated from this RFQ.

The vendors selected for inclusion in the General Construction PQL 
will be invited to participate in the NYC Construction Mentorship. 
NYC Construction Mentorship focuses on increasing the use of small 
NYC contracts, and winning larger contracts with larger values. Firms 
participating in NYC Construction Mentorship will have the 
opportunity to take management classes and receive on-the-job 
training provided by a construction management firm.

DPR will only consider applications for this General Construction PQL 
from contractors who meet any one of the following criteria:

1)	 The submitting entity must be a Certified Minority/Woman 
Business enterprise (M/WBE)*;

2)	 The submitting entity must be a registered joint venture or have a 
valid legal agreement as a joint venture, with at least one of the 
entities in the joint venture being a certified M/WBE*;

3)	 The submitting entity must indicate a commitment to sub-contract 
no less than 50 percent of any awarded job to a certified M/WBE for 
every work order awarded.

* Firms that are in the process of becoming a New York City-Certified 
M/WBE, may submit a PQL application and submit a M/WBE 
Acknowledgement Letter, which states the Department of Small 
Business Services has begun the Certification process.

Application documents may also be obtained online at:  
http://a856-internet.nyc.gov/nycvendoronline/home.asap.; or  
http:www.nycgovparks.org/opportunities/business.

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Parks and Recreation, Olmsted Center Annex, Flushing Meadows–
Corona Park, Flushing, NY 11368. Alicia H. Williams (718) 760-6925; 
Fax: (718) 760-6885; dmwbe.capital@parks.nyc.gov

�� j2-d31

REVENUE

�� SOLICITATION

Services (other than human services)

RENOVATION, MAINTENANCE, AND OPERATION OF A 
RESTAURANT IN FORT TRYON PARK - Competitive Sealed 
Proposals - Judgment required in evaluating proposals -  
PIN# M29-R-2018 - Due 11-16-18 at 3:00 P.M.

In accordance with Section 1-13 of the Rules of the Franchise and 
Concession Review Committee (“FCRC”), the New York City 
Department of Parks and Recreation (“Parks”) is issuing, as of the date 
of this notice, a Request for Proposals (RFP) for the renovation, 
maintenance, and operation of a restaurant in Fort Tryon Park, 
Manhattan.

All proposals submitted in response to this RFP must be submitted no 
later than Friday, November 16, 2018, at 3:00 P.M. There will be a 
recommended proposer meeting and site tour on Friday, October 19th, 
2018, at 10:00 A.M. We will be meeting at the proposed concession site 
(Block #2179 and Lot #625), which is located at 1 Margaret Corbin 
Drive, in Manhattan. If you are considering responding to this RFP, 
please make every effort to attend this recommended meeting and site 
tour.

Hard copies of the RFP can be obtained, at no cost, commencing on 
Tuesday, October 2nd, 2018 through Friday, November 16th, 2018, 
between the hours of 9:00 A.M. and 5:00 P.M., excluding weekends and 
holidays, at the Revenue Division of the New York City Department of 
Parks and Recreation, which is located at 830 Fifth Avenue, Room 407, 
New York, NY 10065.

The RFP is also available for download, commencing on Tuesday, 
October 2, 2018 through Friday, November 16th, 2018, on Parks’ 
website. To download the RFP, visit http://www.nyc.gov/parks/
businessopportunities and click on the “Concessions Opportunities at 
Parks” link. Once you have logged in, click on the “download” link that 
appears adjacent to the RFP’s description.

For more information or to request to receive a copy of the RFP by 
mail, prospective proposers may contact the Revenue Division’s Project 
Manager, Andrew Coppola, at (212) 360-3454 or at Andrew.Coppola@
parks.nyc.gov.

TELECOMMUNICATION DEVICE FOR THE DEAF (TDD) 212-504-4115.

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Parks and Recreation, The Arsenal, Central Park, 830 Fifth Avenue, 
Room 407, New York, NY 10065. Andrew Coppola (212) 360-3454;  
Fax: (212) 360-3434; andrew.coppola@parks.nyc.gov

�� o2-16

TEACHERS’ RETIREMENT SYSTEM
�� SOLICITATION

Goods and Services

COST ALLOCATION SOFTWARE SOLUTION - Competitive 
Sealed Proposals - Judgment required in evaluating proposals -  
PIN# RFP-992 - Due 11-9-18 at 3:00 P.M.

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Teachers’ Retirement System, 55 Water Street, New York, NY 10041. 
TRS Procurement (212) 510-3525; Fax: (212) 612-5650;  
procurement@trs.nyc.ny.us

�� o2-16
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TRANSPORTATION
BRIDGES

�� SOLICITATION

Construction Related Services

RESIDENT ENGINEER INSPECTION SERVICES IN 
CONNECTION WITH THE RECONSTRUCTION OF 
PEDESTRIAN BRIDGES OVER BELT PARKWAY (17TH AVE 
BRIDGE AND 27TH AVE BRIDGE), BOROUGH OF BROOKLYN. 
- Competitive Sealed Bids - PIN# 84119BKBR279 -  
Due 11-1-18 at 2:00 P.M.

This Procurement is subject to participation goals for Minority-Owned 
Business Enterprises (MBEs), as required by Section 6-129 of the New 
York Administrative Code. The M/WBE goal for this project is 30 
percent. A printed copy of the proposal can also be purchased. A deposit 
of $50.00 is required for the proposal in the form of a Certified Check 
or Money Order payable to: New York City Department of 
Transportation. NO CASH ACCEPTED. Company address, telephone 
and fax numbers are required when picking up contract documents.
Entrance is located on the South Side of the Building facing the 
Vietnam Veterans Memorial. Proper government issued identification 
is required for entry to the building (driver’s license, passport, etc.). 
The Pre-Proposal Conference, will be held on October 12, 2018 at 9:30 
A.M., at 55 Water Street, Ground Floor, Bid Room. For additional 
information, please contact Gail Hatchett, at (212) 839-9308.

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Transportation, Contract Management Unit, 55 Water Street, Ground 
Floor, New York, NY 10041 . Bid Window (212) 839-9435.

��  o5

�� AWARD

Goods

ALFRESCO DIGITAL BUSINESS PLATFORM BUSINESS 
LICENSE SUPPORT SERVICES - Innovative Procurement - 
Available only from a single source - PIN# RFQ-841-8-13-IT - AMT: 
$99,988.56 - TO: Armedia, LLC, 221 Old Courthouse Road, Vienna, VA 
22182.

��  o5

Services (other than human services)

PROFESSIONAL SERVICES FOR ALFRESCO EDM 
TECHNICAL SUPPORT UPDATES - Innovative Procurement - 
Available only from a single source - PIN# RFQ-841-8-14-IT - AMT: 
$149,000.00 - TO: Armedia, LLC, 221 Old Courthouse Road, Vienna, VA 
22182.

��  o5

TRAFFIC

�� AWARD

Construction/Construction Services

INSTALLATION OF UNDERDECK LED ON HIGHWAYS, 
CITYWIDE - Competitive Sealed Bids - PIN# 844118MBTR205 - AMT: 
$1,798,715.00 - TO: Welsbach Electric, 111-01 14th Avenue, College 
Point, NY 11356.

��  o5

CONTRACT AWARD HEARINGS

NOTE: LOCATION(S) ARE ACCESSIBLE TO INDIVIDUALS 
USING WHEELCHAIRS OR OTHER MOBILITY DEVICES. 
FOR FURTHER INFORMATION ON ACCESSIBILITY OR TO 
MAKE A REQUEST FOR ACCOMMODATIONS, SUCH AS SIGN 
LANGUAGE INTERPRETATION SERVICES, PLEASE CONTACT 
THE MAYOR’S OFFICE OF CONTRACT SERVICES (MOCS) 
VIA E-MAIL AT DISABILITYAFFAIRS@MOCS.NYC.GOV OR 
VIA PHONE AT (212) 788-0010. ANY PERSON REQUIRING 
REASONABLE ACCOMMODATION FOR THE PUBLIC HEARING 

SHOULD CONTACT MOCS AT LEAST THREE (3) BUSINESS DAYS 
IN ADVANCE OF THE HEARING TO ENSURE AVAILABILITY.

ADMINISTRATIVE TRIALS AND HEARINGS
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that a Contract Public Hearing, will be 
held on Thursday, October 18, 2018, in Spector Hall, 22 Reade Street, 
Main Floor, Borough of Manhattan, commencing at 10:00 A.M. on the 
following:

IN THE MATTER OF a proposed contract between the Office of 
Administrative Trials and Hearings (OATH) and New York State 
Industries for the Disabled Inc. (NYSID), principal office, located at 11 
Columbia Circle Drive, Albany, NY 12203, to provide Janitorial 
Cleaning Services to OATH’s LIC 3rd and 4th Floor locations. The 
contract amount is $320,872.52. The contract term shall be from March 
6, 2018 to March 5, 2019, with a one-year renewal option from March 6, 
2019 to March 5, 2020.

Contractor/
Address

E-PIN # Amount Service Area

New York State 
Industries for the 
Disabled, Inc.
11 Columbia Drive
Albany, NY 11203

82018M0002001 $320,872.52 OATH- LIC
31-00 47th 
Avenue,
3rd & 4th Floors
LIC, NY 11101

The proposed vendor was selected by Required Method of Source 
Selection (Preferred Source), pursuant to Section 1-02 (d)(1) of the 
Procurement Policy Board Rules.

A draft copy of the proposed contract shall be available for public 
inspection at the Office of Administrative Trials and Hearings, 100 
Church Street, 12th Floor, New York, NY 10007, on business days, from 
October 5, 2018 to October 18, 2018, excluding weekends and Holidays, 
from 9:00 A.M. to 5:00 P.M.

IN THE MATTER OF a proposed contract between the Office of 
Administrative Trials and Hearings (OATH) and SecureWatch24 Inc., 
principal office, located at One Penn Plaza, Suite 4000, New York, NY 
10119, to upgrade and centralize OATH’s standalone security system. 
The contract amount shall not exceed $496,538.34. The contract term 
shall be for three years and two months from date of notice to proceed, 
with a renewal option of three years. E-PIN #: 82018N0001001.

The proposed contractor has been selected by Negotiated Acquisition 
procurement method, pursuant to Section 3-04 of the Procurement 
Policy Board Rules.

A draft copy of the proposed contract shall be available for public 
inspection at the Office of Administrative Trials and Hearings, 100 
Church Street, 12th Floor, New York, NY 10007, on business days, from 
October 5, 2018 to October 18, 2018, excluding weekends and Holidays, 
from 9:00 A.M. to 5:00 P.M.

 �   o5

AGING
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that a Contract Public Hearing, will be 
held on Thursday, October 18, 2018, in Spector Hall, 22 Reade Street, 
Main Floor, Borough of Manhattan, commencing at 10:00 A.M. on the 
following:

IN THE MATTER OF eight (8) proposed contracts between the City 
of New York Department for the Aging (DFTA) and the contractors 
listed below, for the provision of Innovative Senior Center services. The 
contract term shall be from January 1, 2019 to June 30, 2020.

Contractor/
Address

E-PIN #/PIN # Amount Boro/CD

Bronxworks Inc.
60 West Tremont 
Avenue, Bronx,  
NY 10453

12511N0003001N001/
12519ISC015G

$1,495,326 Bronx/05
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Lenox Hill 
Neighborhood
House Inc.
331 East 70th 
Street, New York,  
NY 10021

12511N0003002N001/ 
12519ISC035K

$1,427,169 Manhattan/08

YM YWHA of 
Washington  
Heights and  
Inwood Inc.
54 Nagle Avenue
New York,  
NY 10040

12511N0003003N001/ 
12519ISC035M

$1,573,347 Manhattan/12

Selfhelp 
Community 
Services Inc.
520 Eight Avenue, 
5th Floor, New York,  
NY 10018

12511N0003004N001/ 
12519ISC045T

$1,906,809 Queens/07

Services Now  
for Adult
Persons Inc.
80-45 Winchester 
Boulevard,
Building 4/CBU 29,
Queens Village,  
NY 11427

12511N0003005N001/ 
12519ISC045V

$2,185,257 Queens/13
 
 

Jewish Community 
Center of Staten 
Island Inc.
1466 Manor Road
Staten Island,  
NY 10314

12511N0003006N001/ 
12519ISC0574

$1,473,708
 

Staten 
Island/02
 

Visions/Services  
for the Blind and 
Visually Impaired
500 Greenwich 
Street, 3rd Floor,
New York,  
NY 10013

12511N0003008N001/
12519ISC0648
 
 

$1,155,924
 

Citywide

Services and 
Advocacy for Gay, 
Lesbian, Bisexual 
and Transgendered 
Persons
305 Seventh 
Avenue, 15th Floor,
New York,  
NY 10001

12511N0003007N001/
12519ISC0649
 
 

$1,242,000 Citywide

The proposed contractors have been selected by Negotiated Acquisition 
Extension Method, pursuant to Section 3-04 (b)(2)(iii) of the 
Procurement Policy Board Rules.

Draft copies of the proposed contracts are available for public 
inspection at the Office of the Department for the Aging, Contract 
Procurement and Support Services, 2 Lafayette Street, Room 400, New 
York, NY 10007, on business days, from October 5, 2018 to October 18, 
2018, excluding Holidays, from 10:00 A.M. to 4:00 P.M.

IN THE MATTER OF a proposed contract between the City of New 
York Department for the Aging (DFTA) and Crown Heights Jewish 
Community Council Inc., located at 392 Kingston Avenue, Brooklyn, 
NY 11225, for the provision of senior services, (e.g., case assistance). 
The program will be serving Community District 9 in the Borough of 
Brooklyn. The contract term shall be from July 1, 2018 to June 30, 
2019. The contract amount is $112,000.00. E-PIN #: 12519L0029001, 
PIN #: 12519DISC2Z3.

The proposed contract is being funded through City Council 
Discretionary Funds/Line Item Appropriations, pursuant to Section 
1-02 (e) of the Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Office of the Department for the Aging, Contract Procurement 
and Support Services, 2 Lafayette Street, Room 400, New York, NY 
10007, on business days, from October 5, 2018 to October 18, 2018, 
excluding Holidays, from 10:00 A.M. to 4:00 P.M.

 �   o5

CORRECTION
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that a Contract Public Hearing, will be 
held on Thursday, October 18, 2018, in Spector Hall, Reade Street, 
Main Floor, Borough of Manhattan, commencing at 10:00 A.M. on the 
following:

IN THE MATTER OF a proposed contract between the New York City 
Department of Correction (DOC) and Denysys Corporation; 2400 
Blaisdell Avenue, Suite 202, Minneapolis, MN 55404, for Investigative 
Case Management System for the New York City Department of 
Correction. The contract amount shall be $1,042,277.41. The term of 
the contract is from April 1, 2018 to March 31, 2019.  
PIN #: 072201443MIS, E-PIN #: 07214P0002001N001.

The proposed contractor has been selected by Negotiated Acquisition 
Extension, pursuant to Section 3-04 (b)(2)(iii) of the Procurement 
Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Department of Correction, Central Office of Procurement, 75-20 
Astoria Boulevard, Suite 160, East Elmhurst, New York, NY 11370, 
from October 5, 2018 to October 18, 2018, excluding Saturdays, 
Sundays and Holidays, between the hours of 9:00 A.M. and 3:00 P.M.

 �   o5

DESIGN AND CONSTRUCTION
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that a Contract Public Hearing, will be 
held on Thursday, October 18, 2018, in Spector Hall, 22 Reade Street, 
Main Floor, Borough of Manhattan, commencing at 10:00 A.M. on the 
following:

IN THE MATTER OF a proposed contract between the Department of 
Design and Construction of the City of New York and APICHA 
Community Health Center, 400 Broadway, New York, NY 10013, for 
Project HLDNAPCHA, for the Purchase of Information Technology 
Equipment for APICHA Community Health Center. The contract 
amount shall be $316,809.00. The contract term shall be five years 
from the date of Registration. PIN #: 8502019HL0006D,  
E-PIN #: 85019L0007001.

The proposed consultant is being funded through the City Council’s 
office and the Manhattan Borough President’s office by means of line 
appropriation discretionary funding, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Department of Design and Construction, Legal Division, 30-30 
Thomson Avenue, Fourth Floor, Long Island City, NY 11101, from 
October 5, 2018 to October 18, 2018, excluding Saturdays, Sundays and 
Holidays, from 9:00 A.M. to 4:00 P.M. Contact Bruce Rudolph, at  
(718) 391-1732.

IN THE MATTER OF a proposed contract between the Department of 
Design and Construction of the City of New York and M.J. Engineering 
and Land Surveying, P.C., 1533 Crescent Road, Clifton Park, NJ 12065, 
for SEKCWSRV3, Requirements Contracts for Professional Land 
Surveying Services for Various Capital Projects, Citywide. The contract 
amount shall be $4,500,000.00. The contract term shall be 1,095 
Consecutive Calendar Days from the date set forth in the Notice to 
Proceed, with an option to renew for a term of 365 Consecutive Calendar 
Days in the amount of $2,000,000.00. PIN #: 8502018VP0021P,  
E-PIN #: 85018P0013006.

The proposed consultant has been selected by Competitive Sealed 
Proposal Method, pursuant to Section 3-03 of the Procurement Policy 
Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Department of Design and Construction, Professional Contracts 
Section, 30-30 Thomson Avenue, Fourth Floor, Long Island City, NY 
11101, from October 5, 2018 to October 18, 2018, excluding Saturdays, 
Sundays and Holidays from 9:00 A.M. to 4:00 P.M. Contact Lisa Rigatti, 
at (718) 391-2520.

IN THE MATTER OF a proposed contract between the Department of 
Design and Construction of the City of New York and Planned 
Parenthood of NYC Inc., 26 Bleeker Street, New York, NY 10012, for 
Project HL82PPNYC, for the Purchase of a Medical Vehicle. The 
contract amount shall be $386,910.00. The contract term shall five 
years from the date of registration. PIN #: 8502019HL0009D,  
E-PIN #: 85019L0010001.
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The proposed consultant is being funded through City Council’s office 
by line appropriation discretionary funding, pursuant to Section 1-02 
(e) of the Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Department of Design and Construction, Legal Division, 30-30 
Thomson Avenue, Fourth Floor, Long Island City, NY 11101, from 
October 5, 2018 to October 18, 2018, excluding Saturdays, Sundays and 
Holidays, from 8:00 A.M. to 4:00 P.M. Contact Bruce Rudolph, at  
(718) 391-1732.

IN THE MATTER OF a proposed contract between the Department of 
Design and Construction of the City of New York and Queens Legal 
Services Corporation, 89-00 Sutphin Boulevard, 5th Floor, Jamaica, NY 
11435, for Project PWDQNLEGAL, for the Purchase of Furniture and 
Equipment for initial outfitting. The contract amount shall be 
$785,135.00. The contract term shall be five years from the date of 
registration. PIN #: 8502019PW0008D, E-PIN #: 85019L0009001.

The proposed consultant is being funded through the City Council’s 
office by line appropriation/ discretionary funding, pursuant to Section 
1-02 (e) of the Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Department of Design and Construction, Legal Division, 30-30 
Thomson Avenue, Fourth Floor, Long Island City, NY 11101, from 
October 5, 2018 to October 18, 2018, excluding Saturdays, Sundays and 
Holidays, from 8:00 A.M. to 4:00 P.M. Contact Bruce Rudolph, at  
(718) 391-1732.

IN THE MATTER OF eight (8) proposed contracts between the 
Department of Design and Construction of the City of New York and 
the consultants listed below, for DCE-MEGA, Ten Architectural and 
Engineering Design Requirements Contracts for Mega Projects, 
Citywide. The contract term shall be 1,095 Consecutive Calendar Days 
from date of registration with an option to renew for a term of 365 
Consecutive Calendar Days.

DCE-MEGA
ConsultantsAddress Contract 

Amount
Renewal 
Amount

PIN # E-PIN #

1 Skidmore, 
Owings & 
Merrill LLP

14 Wall 
Street,  
New York,  
NY 10005

$50,000,000 $25,000,000 8502018VP0006P 85018P0011001

2 Design 
Partners

180 Varick 
Street.,  
Suite 1110, 
New York,  
NY 10014

$50,000,000 $25,000,000 8502018VP0007P 85018P0011002

3 B.I.G. 
Architecture 
D.P.C.

45 Main 
Street,  
 9th Floor, 
Brooklyn,  
NY 11201

$50,000,000 $25,000,000 8502018VP0008P 85018P0011003

4 Rafael Vinoly 
Architects, 
P.C.

50 Vandam 
Street,  
New York, 
NY 10013

$50,000,000 $25,000,000 8502018VP0009P 85018P0011004

5 Hellmuth, 
Obata & 
Kassabaum, 
P.C.

1065 
Avenue of 
the Americas, 
New York,  
NY 10018

$50,000,000 $25,000,000 8502018VP0010P 85018P0011005

6 Gensler 
Architecture, 
Design & 
Planning, 
P.C.

1700 
Broadway, 
Suite 400, 
New York,  
NY 10019

$50,000,000 $25,000,000 8502018VP0011P 85018P0011006

7 DLR Group 
Architecture 
and 
Engineering 
P.C. a New 
York 
Professional 
Corporation 
d/b/a DLR 
Group 
Westlake 
Reed 
Leskowsky

1201 
Broadway, 
Suite 1006, 
New York,  
NY 10001

$50,000,000 $25,000,000 8502018VP0012P 85018P0011007

8 Ennead 
Architects 
LLP

320 West 
13th Street, 
New York, 
NY 10014

$50,000,000 $25,000,000 8502018VP0013P 85018P0011008

The proposed consultants have been selected by Competitive Sealed 
Proposal Method, pursuant to Section 3-03 of the Procurement Policy 
Board Rules.

Draft copies of the proposed contracts are available for public 

inspection at the Department of Design and Construction, Professional 
Contracts Section, 30-30 Thomson Avenue, Fourth Floor, Long Island 
City, NY 11101, from October 5, 2018 to October 18, 2018, excluding 
Saturdays, Sundays and Holidays, from 9:00 A.M. to 4:00 P.M. Contact 
Hemwattie Roopnarine, at (718) 391-1375.

IN THE MATTER OF a proposed contract between the Department of 
Design and Construction of the City of New York and Union 
Community Health Center Inc., 260 East 188th Street, New York, NY 
10458, for the purchase of one Freightliner (Mobile Dental Van) and 
Dental Equipment. The contract amount shall be $373,655.00. The 
contract term shall be five years from the date of registration.  
PIN #: 8502019HL0002D, E-PIN #: 85019L0003001.

The proposed consultant is being funded through the City Council’s 
office by line appropriation/discretionary funding, pursuant to Section 
1-02 (e) of the Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Department of Design and Construction, Legal Division, 30-30 
Thomson Avenue, Fourth Floor, Long Island City, NY 11101, from 
October 5, 2018 to October 18, 2018, excluding Saturdays, Sundays and 
Holidays, from 8:00 A.M. to 4:00 P.M. Contact Bruce Rudolph, at  
(718) 391-1732.

 �   o5

EMERGENCY MANAGEMENT
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that a Contract Public Hearing will be 
held on Thursday, October 18, 2018, in Spector Hall, 22 Reade Street, 
Main Floor, Borough of Manhattan, commencing at 10:00 A.M. on the 
following:

IN THE MATTER OF a proposed contract between New York City 
Emergency Management (NYCEM) and Hagerty Consulting Inc., 
principal office, located at 1618 Orrington Avenue, Suite 201, Evanston, 
IL 60201, for the provision of the Program Consulting Firm, to Assist 
with Surge Staffing. The contract amount shall not exceed 
$20,000,000.00. The contract term shall be for five years from the date 
of written Notice to Proceed, with three two-year renewal options. 
E-PIN #: 01718P0002001.

The proposed contractor has been selected by Competitive Sealed 
Proposal Method, pursuant to Section 3-03 of the Procurement Policy 
Board Rules.

An extract of the draft contracts scope, specifications, terms and 
conditions will be available for public inspection at New York City 
Emergency Management (NYCEM), 165 Cadman Plaza East, Brooklyn, 
NY 11201, on business days, from October 5, 2018 to October 18, 2018, 
excluding weekends and Holidays, from 9:00 A.M. to 5:00 P.M.

Anyone who wishes to speak at this public hearing should request to 
do so in writing. The written request must be received by the Agency 
within five (5) business days after publication of this notice. Written 
requests to speak should be sent to Althea Samuels, Director of 
Procurement, at asamuels@oem.nyc.gov.

IN THE MATTER OF a proposed contract between New York City 
Emergency Management (NYCEM) and Tully Construction Co. Inc., 
principal office, located at 127-50 Northern Boulevard, Flushing, NY 
11368-1520, for the provision of the Just-In-Time Interim Flood 
Protection Measures Installation and Associated Services. The contract 
amount shall not exceed $20,000,000.00. The contract term shall be for 
five years from Notice to Proceed with two two-year renewal options. 
E-PIN #: 01718P0001001.

The proposed contractor has been selected by Competitive Sealed 
Proposal method, pursuant to Section 3-03 of the Procurement Policy 
Board Rules.

An extract of the draft contracts scope, specifications, terms and 
conditions will be available for public inspection at New York City 
Emergency Management (NYCEM), 165 Cadman Plaza East, Brooklyn, 
NY 11201, on business days, from October 5, 2018 to October 18, 2018, 
excluding weekends and Holidays, from 9:00 A.M. to 5:00 P.M.

Anyone who wishes to speak at this public hearing should request to 
do so in writing. The written request must be received by the Agency 
within five (5) business days after publication of this notice. Written 
requests to speak should be sent to Althea Samuels, Director of 
Procurement, at asamuels@oem.nyc.gov.

 �   o5
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ENVIRONMENTAL PROTECTION
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that a Public Hearing, will be held at 
the Department of Environmental Protection Offices, at 59-17 Junction 
Boulevard, 17th Floor Conference Room, Flushing, NY, on October 22, 
2018, commencing at 10:00 A.M. On the following:

IN THE MATTER OF a proposed Purchase between the Department 
of Environmental Protection and U. Arias Corporation, 1855 Imperial 
Avenue, New Hyde Park, NY 11040, for Landscaping for Bioswales 
(trees):. The Contract term shall be 9 months from the date of the 
written notice to proceed. The Contract amount shall be $122,575.60—
Location: Citywide: Pin 9060071

Contract was selected by Innovative Procurement, pursuant to Section 
3-12 of the PPB Rules.

A copy of the Purchase may be inspected at the Department of 
Environmental Protection, 59-17 Junction Boulevard, Flushing, NY 
11373, on the 17th Floor Bid Room, on business days from October 5, 
2018 to October 22, 2018, between the hours of 9:30 A.M. - 12:00 P.M. 
and from 1:00 P.M. - 4:00 P.M.

Pursuant to Section 2-11(c)(3) of the Procurement Policy Board Rules, 
if DEP does not receive, by October 15, 2018, from any individual a 
written request to speak at this hearing, then DEP need not conduct 
this hearing. Written notice should be sent to Mr. Noah Shieh, 
NYCDEP, 59-17 Junction Boulevard, 17th Floor, Flushing, NY 11373, 
or via email to noahs@dep.nyc.gov.

Note: Individuals requesting Sign Language Interpreters should 
contact Mr. Noah Shieh, Office of the Agency Chief Contracting Officer, 
59-17 Junction Boulevard, 17th Floor, Flushing, NY 11373, (718) 595-3241, 
no later than FIVE(5) BUSINESS DAYS PRIOR TO THE PUBLIC 
HEARING.

 �   o5

FINANCE
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that a Contract Public Hearing, will be 
held on Thursday, October 18, 2018, in Spector Hall, 22 Reade Street, 
Main Floor, Borough of Manhattan, commencing at 10:00 A.M. on the 
following:

IN THE MATTER OF a proposed Purchase Order/Contract between 
the New York City Department of Finance and Corporate Computer 
Solutions Inc., located at 55 Halstead Avenue, Harrison, NY 10528, for 
provision of toners for printers throughout the Agency. The amount is 
not to exceed $129,070.90. The contract term shall be from October 1, 
2018 through October 30, 2019. PIN #: 83618IM0006.

The Vendor has been selected, pursuant to Section 3-12 (e) of the 
Procurement Policy Board Rules.

A copy of the Purchase Order/Contract will be available at the 
Department of Finance, 1 Centre Street, New York, NY 10007,  
10th Floor, from October 5, 2018 to October 18, 2018, exclusive of 
Saturdays, Sundays and Holidays, from 10:00 A.M. to 3:00 P.M.

 �   o5

HOMELESS SERVICES
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that a Contract Public Hearing, will be 
held on Thursday, October 18, 2018, in Spector Hall, 22 Reade Street, 
Main Floor, Borough of Manhattan, commencing at 10:00 A.M. on the 
following:

IN THE MATTER OF a proposed contract between the Department of 
Homeless Services of the City of New York and the contractor listed 
below, to operate a Stand Alone Transitional Residence for Homeless 
Single Adults. The term of this contract will be from October 1, 2018 to 
June 30, 2024, with one option to renew from July 1, 2024 to June 30, 
2027.

Contractor/
Address

Site Address E-PIN # Amount

Neighborhood 
Association

1527 Southern 
Boulevard

07110P0002201 $53,693,159.00

for Intercultural 
Affairs Inc.

Bronx, NY 10460

1075 Grand 
Concourse,  
Suite 1B,
Bronx, NY 10452

The proposed contractor has been selected by Competitive Sealed 
Proposal Method (Open Ended Request for Proposals), pursuant to 
Section 3-03 (b) (2) of the Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Human Resources Administration of the City of New York, Office 
of Contracts, 150 Greenwich Street, 37th Floor, New York, NY 10007, 
on business days, from October 5, 2018 to October 18, 2018, between 
the hours of 10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays 
and Holidays. If you need to schedule an inspection appointment and/
or need additional information, please contact Paul Romain, at  
(929) 221-5555.

IN THE MATTER OF a proposed contract between the Department of 
Homeless Services of the City of New York and the contractor listed 
below, to develop and operate a Stand Alone Transitional Residence for 
Homeless Families with Children. The term of this contract will be 
from November 1, 2018 to June 30, 2023 with one renewal option from 
July 1, 2023 to June 30, 2027.
 
Contractor/
Address

Site Address E-PIN # Amount

Praxis Housing 
Initiative Inc.

306 West 94th Street
New York, NY 10025

07110P0002241 $35,709,722.00

130 West 29th 
Street
New York,  
NY 10001

The proposed contractor has been selected by Competitive Sealed 
Proposal Method (Open Ended Request for Proposals), pursuant to 
Section 3-03 (b)(2) of the Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Human Resources Administration of the City of New York, Office 
of Contracts, 150 Greenwich Street, 37th Floor, New York, NY 10007, 
on business days, from October 5, 2018 to October 18, 2018, between 
the hours of 10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays 
and Holidays. If you need to schedule an inspection appointment and/
or need additional information, please contact Paul Romain, at  
(929) 221-5555.

IN THE MATTER OF a proposed contract between the Department of 
Homeless Services of the City of New York and the contractor listed 
below, to operate a Drop-in Center and Respite Beds Program for 
Homeless Single Adults. The term of this contract will be from July 1, 
2019 to June 30, 2024, with one option to renew from July 1, 2024 to 
June 30, 2028.

Contractor/
Address

Site Address E-PIN # Amount

Project 
Hospitality 
Inc.

150 Richmond Terrace
Staten Island,  
NY 10301

07110P0002141 $13,340,365.00

100 Park 
Avenue
Staten Island, 
NY 10302

The proposed contractor has been selected by Competitive Sealed 
Proposal Method (Open Ended Request for Proposals), pursuant to 
Section 3-03 (b)(2) of the Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Human Resources Administration of the City of New York, Office 
of Contracts, 150 Greenwich Street, 37th Floor, New York, NY 10007, 
on business days, from October 5, 2018 to October 18, 2018, between 
the hours of 10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays 
and Holidays. If you need to schedule an inspection appointment and/
or need additional information, please contact Paul Romain, at  
(929) 221-5555.

IN THE MATTER OF a proposed contract between the Department of 
Homeless Services of the City of New York and the contractor listed 
below, to provide transitional housing for families with children, at the 
Springfield Gardens Shelter. The term of this contract will be from July 
1, 2019 to June 30, 2024, with one option to renew from July 1, 2024 to 
June 30, 2028.
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Contractor/
Address

Site/Address E-PIN # Amount

The Salvation 
Army

Springfield Gardens 
Shelter

07117I0016001 $13,335,777.00

120 West 14th 
Street

146-80 Guy Brewer 
Boulevard

New York,  
NY 10011

Jamaica, NY 11434

The proposed contractor has been selected through HHS 
ACCELERATOR Method, pursuant to Section 3-16 of the Procurement 
Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Human Resources Administration of the City of New York, Office 
of Contracts, 150 Greenwich Street, 37th Floor, New York, NY 10007, 
on business days, from October 5, 2018 to October 18, 2018, between 
the hours of 10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays 
and Holidays. If you need to schedule an inspection appointment and/
or need additional information, please contact Paul Romain, at  
(929) 221-5555.

IN THE MATTER OF a proposed contract between the Department of 
Homeless Services of the City of New York and the vendor listed below, 
for the provision of Verbal Judo Training to Department of Social 
Services (DSS) Employees. The term of this Contract shall be for four 
years for the period from December 1, 2018 to November 30, 2022.

Contractor/Address E-PIN # Amount Service Area

Tac Com, LLC dba 07118S0002001 $504,000.00 Citywide
Verbal Judo Institute
1402 Wynhurst Drive,
Waxhaw, NC 28173

The proposed contractor was selected by Sole Source Procurement 
Method, pursuant to Section 3-05 of the Procurement Policy Board 
Rules.

A draft copy of the proposed contract is available for public inspection 
at the Department of Social Services (DHS/HRA), 150 Greenwich 
Street, 37th Floor, New York, NY 10007, on business days, from October 
5, 2018 to October 18, 2018, excluding Holidays, from 10:00 A.M. to 
4:00 P.M.

IN THE MATTER OF a proposed contract between the Department of 
Homeless Services of the City of New York and the contractor listed 
below, for the Provision of Educational Support and Prevention 
Services to Children and Youth affected by Homelessness and 
Substance Abuse. The term of this contract will be from July 1, 2018 to 
June 30, 2019.

Vendor/Address E-PIN # Amount Service Area

Women in Need Inc. 07119L0016001 $200,000.00 Citywide
115 West 31st Street
New York, NY 10001

The proposed contractor has been selected through City Council 
Discretionary Funds Appropriation, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Human Resources Administration of the City of New York, Office 
of Contracts, 150 Greenwich Street, 37th Floor, New York, NY 10007, 
on business days, from October 5, 2018 to October 18, 2018, between 
the hours of 10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays 
and Holidays. If you need to schedule an inspection appointment and/
or need additional information, please contact Paul Romain, at  
(929) 221-5555.

 �   o5

HOUSING PRESERVATION AND DEVELOPMENT
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that a Contract Public Hearing, will be 
held on Thursday, October 18, 2018, in Spector Hall, 22 Reade Street, 
Main Floor, Borough of Manhattan, commencing at 10:00 A.M. on the 
following:

IN THE MATTER OF a proposed contract between New York City 
Department of Housing Preservation and Development (“HPD”) and 
Foothold Technology Inc., 36 East 12th Street, 5th Floor, New York, NY 
10003, for the acquisition of three years of maintenance for AWARDS 
Electronic Health Record System. The contract amount shall be 
$104,400.00. The contract term shall be from January 30, 2019 to 
January 29, 2022. E-PIN #: 80618S0001001.

The proposed contractor has been selected by Sole Source Procurement 
Method, pursuant to Section 3-05 of the Procurement Policy Board 
Rules.

A draft copy of the proposed contract is available for public inspection 
at the Department of Housing Preservation and Development, 100 
Gold Street, 8th Floor, Room 8B-06, New York, NY 10038, on business 
days, from October 5, 2018 to October 18, 2018, excluding Holidays, 
from 10:00 A.M. to 4:00 P.M. Contact Mr. Gaurav Channan, Deputy 
Agency Chief Contracting Officer, Room 8B-06, at (212) 863-6140.

IN THE MATTER OF a proposed contract between the Department of 
Housing Preservation and Development of the City of New York and 
Neighborhood Housing Services of Jamaica Inc., 89-70 162nd Street, 
Jamaica, NY 11432, for a Community Consultant Contract (CCC) and 
a Housing Preservation Initiative (HPI) Contract, for the Provision of 
Housing Related Services. The contract amount shall be $212,730.00. 
The contract term shall be from July 1, 2017 to June 30, 2018.  
E- PIN #: 80618L0117001.

The proposed contractor has been selected by City Council Line Item 
Appropriation Discretionary Funds, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Department of Housing Preservation and Development, 100 
Gold Street, 8th Floor, Room 8B-05, New York, NY 10038, on business 
days, from October 5, 2018 to October 18, 2018, excluding Holidays, 
from 10:00 A.M. to 4:00 P.M. Contact Mr. Jay Bernstein, Deputy Agency 
Chief Contracting Officer, Room 8B-05, at (212) 863-6657.

 �   o5

HUMAN RESOURCES ADMINISTRATION
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that a Contract Public Hearing, will be 
held on Thursday, October 18, 2018, in Spector Hall, 22 Reade Street, 
Main Floor, Borough of Manhattan, commencing at 10:00 A.M. on the 
following:

IN THE MATTER OF five (5) proposed contracts between the Human 
Resources Administration of the City of New York and the contractors 
listed below, for the Provision of legal services for recent immigrants, to 
assist with citizenship or permanent residency. The term of these 
contracts will be from July 1, 2018 to June 30, 2019.

Vendor/Address E-PIN # Amount Service 
Area

Emerald Isle Immigration 09619L0077001 $178,000.00 Citywide
Center Inc.
5926 Woodside Avenue
Woodside, NY 11377
Sanctuary for Families, Inc. 09619L0090001 $200,000.00 Citywide
P.O. Box 1406
Wall Street Station
New York, NY 10268
Immigrant Justice Corps Inc. 09619L0061001 $200,000.00 Citywide
17 Battery Place, Suite 236
New York, NY 10004
Legal Services NYC 09619L0072001 $425,000.00 Citywide
40 Worth Street, Suite 606
New York, NY 10013
New York Legal 09619L0073001 $440,000.00 Citywide
Assistance Group
7 Hanover Square, 18th Floor
New York, NY 10004

The proposed contractors were selected through City Council 
Discretionary Funds Appropriation, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

Draft copies of the proposed contracts are available for public 
inspection at the Human Resources Administration of the City of New 
York, Office of Contracts, 150 Greenwich Street, 37th Floor, New York, 
NY 10007, on business days, from October 5, 2018 to October 18, 2018, 
between the hours of 10:00 A.M. and 5:00 P.M., excluding Saturdays, 
Sundays and Holidays. If you need to schedule an inspection 
appointment and/or need additional information, please contact Paul 
Romain, at (929) 221-5555.

IN THE MATTER OF two (2) proposed contracts between the Human 
Resources Administration of the City of New York and the contractors 
listed below, for the provision of On-Call Emergency Mass Feeding 
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Services. The term of these contracts will be for two years with three 
two-year renewal options.

Contractor/Address E-PIN # Amount

Great Performances/Artists as 09617P0002001 $2,250,000.00
Waitresses Inc.
304 Hudson Street
New York, NY 10013
The Maramont Corporation 09617P0002002 $2,250,000.00
5600 First Avenue, Building C
Brooklyn, NY 11220

The proposed contractors have been selected by Competitive Sealed 
Proposal Method, pursuant to Section 3-03 of the Procurement Policy 
Board Rules.

Draft copies of the proposed contracts are available for public 
inspection at the Human Resources Administration of the City of New 
York, 150 Greenwich Street, 37th Floor, New York, NY 10007, on 
business days, from October 5, 2018 through October 18, 2018, between 
the hours of 10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays 
and Holidays. If you need to schedule an inspection appointment and/
or need additional information, please contact Paul Romain, at  
(929) 221-5555.

IN THE MATTER OF a proposed contract between the Human 
Resources Administration of the City of New York and the contractor 
listed below, for the provision of permanent housing and services to 
homeless couples and families with children. The term of this contract 
will be from May 22, 2017 to May 21, 2022 with one option to renew 
from May 22, 2022 to May 21, 2026.

Contractor/Address E-PIN # Amount Service Area

Harlem United 
Community

09618N0010001 $5,495,140.00 Bronx

AIDS Center Inc.
306 Lenox Avenue,  
3rd Floor
New York, NY 10027

The proposed contractor has been selected by Negotiated Acquisition 
Method, pursuant to Section 3-04 of the Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Human Resources Administration of the City of New York, 150 
Greenwich Street, 37th Floor, New York, NY 10007, on business days, 
from October 5, 2018 through October 18, 2018, between the hours of 
10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays and Holidays. 
If you need to schedule an inspection appointment and/or need 
additional information, please contact Paul Romain, at (929) 221-5555.

IN THE MATTER OF a proposed contract between the Human 
Resources Administration of the City of New York and the contractor 
listed below, for the Provision of legal Supportive Alternatives to 
Violent Encounters (SAVE) Program. The term of this contract will be 
from July 1, 2018 to June 30, 2019.

Vendor/Address E-PIN # Amount Service Area

Her Justice Inc. 09619L0095001 $300,000.00 Citywide
100 Broadway,  
10th Floor
New York, NY 10005

The proposed contractor has been selected through City Council 
Discretionary Funds Appropriation, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Human Resources Administration of the City of New York, Office 
of Contracts, 150 Greenwich Street, 37th Floor, New York, NY 10007, 
on business days, from October 5, 2018 to October 18, 2018, between 
the hours of 10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays 
and Holidays. If you need to schedule an inspection appointment and/
or need additional information, please contact Paul Romain, at  
(929) 221-5555.

IN THE MATTER OF a proposed contract between the Human 
Resources Administration of the City of New York and the contractor 
listed below, for the provision of homeless prevention services to 
veterans in New York City. The term of this contract will be from July 
1, 2018 to June 30, 2019.

Contractor/Address E-PIN # Amount Service Area

Project Renewal Inc. 09619L0087001 $150,000.00 Citywide
200 Varick Street,  
9th Floor
New York, NY 10014

The proposed contractor has been selected through City Council 
Discretionary Funds Appropriation, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Human Resources Administration of the City of New York, 150 
Greenwich Street, 37th Floor, New York, NY 10007, on business days, 
from October 5, 2018 through October 18, 2018, between the hours of 
10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays and Holidays. 
If you need to schedule an inspection appointment and/or need 
additional information, please contact Paul Romain, at (929) 221-5555.

IN THE MATTER OF two (2) proposed contracts between the Human 
Resources Administration of the City of New York and the contractors 
listed below, for the Provision of Congregate Supportive Housing for 
Single Adults and Families with children who are Homeless or At-Risk 
of Homelessness. The term of these contracts will be for five years from 
January 1, 2019 to December 31, 2023, with a renewal option from 
January 1, 2024 to December 31, 2027.

Contractor/Address E-PIN # Amount Service Area

Providence House Inc.
703 Lexington Avenue

09617I0006001 $2,230,830.00 Brooklyn 
(Group –1)

Brooklyn, NY 11221
BronxWorks Inc.
60 East Tremont 
Avenue

09617I0006011 $4,892,730.00 Bronx  
(Group – 7)

Bronx, NY 10453

The proposed contractors have been selected through HHS 
ACCELERATOR Method, pursuant to Section 3-16 of the Procurement 
Policy Board Rules.

Draft copies of the proposed contracts are available for public 
inspection at the Human Resources Administration of the City of New 
York, 150 Greenwich Street, 37th Floor, New York, NY 10007, on 
business days, from October 5, 2018 to October 18, 2018, excluding 
Saturdays, Sundays and Holidays, from 10:00 A.M. to 5:00 P.M. If you 
need to schedule an inspection appointment and/or need additional 
information, please contact Paul Romain, at (929) 221-5555.

IN THE MATTER OF a proposed contract between the Human 
Resources Administration of the City of New York and the contractor 
listed below, for the Provision of legal services for low-income New 
Yorkers. The term of this contract will be from July 1, 2018 to June 30, 
2019.

Vendor/Address E-PIN # Amount Service Area

Riseboro Community 09619L0032001 $300,000.00 Citywide
Partnership Inc.
555 Bushwick Avenue
Brooklyn, NY 11206

The proposed contractor was selected through City Council 
Discretionary Funds Appropriation, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Human Resources Administration of the City of New York, Office 
of Contracts, 150 Greenwich Street, 37th Floor, New York, NY 10007, 
on business days, from October 5, 2018 to October 18, 2018, between 
the hours of 10:00 A.M. and 5:00 P.M., excluding Saturdays, Sundays 
and Holidays. If you need to schedule an inspection appointment and/
or need additional information, please contact Paul Romain, at  
(929) 221-5555.

 �   o5

INFORMATION TECHNOLOGY AND 
TELECOMMUNICATIONS

�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that a Public Hearing, will be held on 
Thursday, October 18, 2018, in Spector Hall, 22 Reade Street, Main 
Floor, Borough of Manhattan, commencing at 10:00 A.M. on the 
following:

IN THE MATTER OF a proposed Purchase Order/Contract between 
the New York City Department of Information Technology and 
Telecommunications and Battery Buyers Inc., located at 95 Union 
Street, Brooklyn, NY 11231, for UPS/GEN Battery Maintenance for 
2LAF/59ML. The amount of this Purchase Order/Contract will be 
$138,296.00. The term will be two years from date of registration.  
PIN #: 20190020528.

The Vendor has been selected, pursuant to Section 3-12 (e) of the 
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Procurement Policy Board Rules.

A copy of the Purchase Order/Contract will be available for public 
inspection at the Office of New York City Department of Information 
Technology and Telecommunications, 15 MetroTech Center, 18th Floor, 
Brooklyn, NY 11201, from October 5, 2018 to October 18, 2018, 
excluding weekends and Holidays, from 9:00 A.M. to 4:00 P.M. (EST).

IN THE MATTER OF a proposed Purchase Order/Contract between 
the New York City Department of Information Technology and 
Telecommunications and Shi International Inc., located at 290 
Davidson Avenue, Somerset, NJ 08873, for COMMVAULT annual 
maintenance. The amount of this Purchase Order/Contract will be 
$149,652.89. The term will be one-year from the date of registration. 
PIN #: 20190060470.

The Vendor has been selected, pursuant to Section 3-12 (e) of the 
Procurement Policy Board Rules.

A draft copy of the Purchase Order/Contract will be available for public 
inspection at the Office of New York City Department of Information 
Technology and Telecommunications, 15 MetroTech Center, 18th Floor, 
Brooklyn, NY 11201, from October 5, 2018 to October 18, 2018, 
excluding weekends and Holidays, from 9:00 A.M. to 4:00 P.M. (EST).

 �   o5

MAYOR’S OFFICE OF CRIMINAL JUSTICE
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that a Contract Public Hearing, will be 
held on Thursday, October 18, 2018, in Spector Hall, 22 Reade Street, 
Main Floor, Borough of Manhattan, commencing at 10:00 A.M. on the 
following:

IN THE MATTER OF a proposed contract between the Mayor’s Office 
of Criminal Justice (MOCJ) and The Center for Anti-Violence 
Education Inc., located at 327 7th Street, Brooklyn, NY 11215, for the 
Prevent Sexual Assault Initiative and the Combat Sexual Assault 
Initiative. The contract term shall be from July 1, 2018 to June 30, 
2019, with no option to renew. The contract shall be in an amount not 
to exceed $175,000.00. E-PIN #: 00219L0011001.

The proposed contractor is being funded through City Tax Levy 
Discretionary Funds appropriation, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

An extract of the draft contracts scope, specifications, terms and 
conditions shall be available for inspection by members of the public 
between October 5, 2018 through October 18, 2018, excluding 
Saturdays, Sundays and Holidays, during the hours of 9:00 A.M. and 
12:00 P.M.  and 2:00 P.M. and 4:00 P.M., at 1 Centre Street, Room 
1012N, New York, NY 10007.

Anyone who wishes to speak at this public hearing should request to 
do so in writing. The written request must be received by the Agency 
within five (5) business days after publication of this notice. Written 
requests to speak should be sent to Mr. Jamison Blair, Agency Chief 
Contracting Officer, Mayor’s Office of Criminal Justice, 1 Centre Street, 
Room 1012N, New York, NY 10007, or email to jblair@cityhall.nyc.gov. 
If MOCJ receives no written requests to speak within the prescribed 
time, MOCJ reserves the right not to conduct the public hearing.

IN THE MATTER OF a proposed contract between the Mayor’s Office 
of Criminal Justice (MOCJ) and College and Community Fellowship, 
located at 475 Riverside Drive, Suite 1626, New York, NY 10115, for 
alternatives to incarceration services. The contract term shall be from 
July 1, 2018 to June 30, 2019 with no option to renew. The contract 
shall be in an amount not to exceed $500,000.00.  
E-PIN #: 00219L0002001.

The proposed contractor is being funded through City Tax Levy 
Discretionary Funds appropriation, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

An extract of the draft contracts scope, specifications, terms and 
conditions shall be available for inspection by members of the public 
between October 5, 2018 through October 18, 2018, excluding 
Saturdays, Sundays and Holidays, during the hours of 9:00 A.M. and 
12:00 P.M. and 2:00 P.M. and 4:00 P.M., at 1 Centre Street, Room 
1012N, New York, NY 10007.

Anyone who wishes to speak at this public hearing should request to 
do so in writing. The written request must be received by the Agency 
within five (5) business days after publication of this notice. Written 
requests to speak should be sent to Mr. Jamison Blair, Agency Chief 
Contracting Officer, Mayor’s Office of Criminal Justice, 1 Centre Street, 
Room 1012N, New York, NY 10007, or email to jblair@cityhall.nyc.gov. 
If MOCJ receives no written requests to speak within the prescribed 
time, MOCJ reserves the right not to conduct the public hearing.

IN THE MATTER OF a proposed contract between the Mayor’s Office 
of Criminal Justice (MOCJ) and The Hope Program, located at 1 Smith 
Street, 4th Floor, Brooklyn, NY 11201, for alternative to incarceration 
services. The contract term shall be from July 1, 2018 to June 30, 2019, 
with no option to renew. The contract shall be in an amount not to 
exceed $155,000.00. E-PIN #: 00219L0013001.

The proposed contractor is being funded through City Tax Levy 
Discretionary Funds appropriation, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

An extract of the draft contracts scope, specifications, terms and 
conditions shall be available for inspection by members of the public 
between October 5, 2018 through October 18, 2018, excluding 
Saturdays, Sundays and Holidays, during the hours of 9:00 A.M. and 
12:00 P.M. and 2:00 P.M. and 4:00 P.M., at 1 Centre Street, Room 
1012N, New York, NY 10007.

Anyone who wishes to speak at this public hearing should request to 
do so in writing. The written request must be received by the Agency 
within five (5) business days after publication of this notice. Written 
requests to speak should be sent to Mr. Jamison Blair, Agency Chief 
Contracting Officer, Mayor’s Office of Criminal Justice, 1 Centre Street, 
Room 1012N, New York, NY 10007, or email to jblair@cityhall.nyc.gov. 
If MOCJ receives no written requests to speak within the prescribed 
time, MOCJ reserves the right not to conduct the public hearing.

IN THE MATTER OF a proposed contract between the Mayor’s Office 
of Criminal Justice (MOCJ) and The Korean American Family Service 
Center, located at P.O. Box 541429, Flushing, NY 11354, for domestic 
violence prevention and intervention services. The contract term shall 
be from July 1, 2018 to June 30, 2019 with no option to renew. The 
contract shall be in an amount not to exceed $197,500.00.  
E-PIN #: 00219L0012001.

The proposed contractor is being funded through City Tax Levy 
Discretionary Funds appropriation, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

An extract of the draft contracts scope, specifications, terms and 
conditions shall be available for inspection by members of the public 
between October 5, 2018 through October 18, 2018, excluding 
Saturdays, Sundays and Holidays, during the hours of 9:00 A.M. and 
12:00 P.M. and 2:00 P.M. and 4:00 P.M., at 1 Centre Street, Room 
1012N, New York, NY 10007.

Anyone who wishes to speak at this public hearing should request to 
do so in writing. The written request must be received by the Agency 
within five (5) business days after publication of this notice. Written 
requests to speak should be sent to Mr. Jamison Blair, Agency Chief 
Contracting Officer, Mayor’s Office of Criminal Justice, 1 Centre Street, 
Room 1012N, New York, NY 10007, or email to jblair@cityhall.nyc.gov. 
If MOCJ receives no written requests to speak within the prescribed 
time, MOCJ reserves the right not to conduct the public hearing.

IN THE MATTER OF a proposed contract between the Mayor’s Office 
of Criminal Justice (MOCJ) and Liberty Fund, located at 232 East 84th 
Street, New York, NY 10028, for a Citywide charitable bail fund. The 
contract term shall be from July 1, 2018 to June 30, 2019, with no 
option to renew. The contract shall be in an amount not to exceed 
$1,030,000.00. E-PIN #: 00219L0008001.

The proposed contractor is being funded through City Tax Levy 
Discretionary Funds appropriation, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

An extract of the draft contracts scope, specifications, terms and 
conditions shall be available for inspection by members of the public 
between October 5, 2018 through October 18, 2018, excluding 
Saturdays, Sundays and Holidays, during the hours of 9:00 A.M. and 
12:00 P.M. and 2:00 P.M. and 4:00 P.M., at 1 Centre Street, Room 
1012N, New York, NY 10007.

IN THE MATTER OF a proposed contract between the Mayor’s Office 
of Criminal Justice (MOCJ) and Safe Horizon Inc., located at 2 
Lafayette Street, New York, NY 10007, for Domestic Violence and 
Empowerment Initiative. The contract term shall be from July 1, 2018 
to June 30, 2019, with no option to renew. The contract shall be in an 
amount not to exceed $9,305,000.00. E-PIN #: 00219L0006001.

The proposed contractor is being funded through City Tax Levy 
Discretionary Funds appropriation, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

An extract of the draft contracts scope, specifications, terms and 
conditions shall be available for inspection by members of the public 
between October 5, 2018 through October 18, 2018, excluding 
Saturdays, Sundays and Holidays, during the hours of 9:00 A.M. and 
12:00 P.M. and 2:00 P.M. and 4:00 P.M., at 1 Centre Street, Room 
1012N, New York, NY 10007.
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IN THE MATTER OF a proposed contract between the Mayor’s Office 
of Criminal Justice (MOCJ) and Violence Intervention Program, Inc., 
located at P.O. Box 1161, Triborough Station, New York, NY 10035, for 
domestic violence prevention and intervention services. The contract 
term shall be from July 1, 2018 to June 30, 2019, with no option to 
renew. The contract shall be in an amount not to exceed $255,000.00. 
E-PIN #: 00219L0009001.

The proposed contractor is being funded through City Tax Levy 
Discretionary Funds appropriation, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

An extract of the draft contracts scope, specifications, terms and 
conditions shall be available for inspection by members of the public 
between October 5, 2018 through October 18, 2018, excluding 
Saturdays, Sundays and Holidays, during the hours of 9:00 A.M. and 
12:00 P.M. and 2:00 P.M. and 4:00 P.M., at 1 Centre Street, Room 
1012N, New York, NY 10007.

Anyone who wishes to speak at this public hearing should request to 
do so in writing. The written request must be received by the Agency 
within five (5) business days after publication of this notice. Written 
requests to speak should be sent to Mr. Jamison Blair, Agency Chief 
Contracting Officer, Mayor’s Office of Criminal Justice, 1 Centre Street, 
Room 1012N, New York, NY 10007, or email to jblair@cityhall.nyc.gov. 
If MOCJ receives no written requests to speak within the prescribed 
time, MOCJ reserves the right not to conduct the public hearing.

 �   o5

SMALL BUSINESS SERVICES
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that a Contract Public Hearing, will be 
held on Thursday, October 18, 2018, in Spector Hall, 22 Reade Street, 
Main Floor, Borough of Manhattan, commencing at 10:00 A.M. on the 
following:

IN THE MATTER OF a proposed contract between the Department of 
Small Business Services (DSBS) and the contractor listed below, to 
provide services to promote economic development, merchant program 
and events in the borough of The Bronx. The term of the contract shall 
be for 12 months from July 1, 2018 to June 30, 2019.

Contractor/Address Amount E-PIN #

East Harlem Council for  
Community Improvement Inc.
300 East 175th Street
Bronx, NY 10457

$150,000.00 80119L0041001  

The proposed contractor has been selected by City Council 
Discretionary Funds appropriation, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Department of Small Business Services, 110 William Street, 7th 
Floor, New York, NY 10038, from October 5, 2018 to October 18, 2018, 
excluding weekends and Holidays, from 9:00 A.M. to 5:00 P.M.

Anyone who wishes to speak at this public hearing should request to 
do so in writing. The written request must be received by the Agency 
within five (5) business days after publication of this notice. Written 
requests to speak should be sent to Mr. Daryl Williams, Agency Chief 
Contracting Officer, Department of Small Business Services, 110 
William Street, 7th Floor, New York, NY 10038, or email to 
procurementhelpdesk@sbs.nyc.gov. 

IN THE MATTER OF a proposed Purchase Order/Contract between 
the Department of Small Business Services (DSBS) and the contractor 
listed below, to provide workshops and individual counseling, 
mentoring and finance assistance to businesses and entrepreneurs. The 
term of the contract shall be for 6 months from July 1, 2018 to January 
31, 2019.

Contractor/Address Amount PIN #

Jean Kristensen Associates LLC
275 Madison Avenue, Suite 1419
New York, NY 10016

$150,000.00 PR-19SBS21625

The proposed vendor was selected, pursuant to Section 3-12 (e) of the 
Procurement Policy Board Rules.

A copy of the Purchase Order/Contract will be available for public 
inspection at the Department of Small Business Services, 110 William 
Street, 7th Floor, New York, NY 10038, from October 5, 2018 to October 
18, 2018, excluding weekends and Holidays, from 9:00 A.M. to 5:00 P.M.

Anyone who wishes to speak at this public hearing should request to 
do so in writing. The written request must be received by the Agency 
within five (5) business days after publication of this notice. Written 
requests to speak should be sent to Mr. Daryl Williams, Agency Chief 
Contracting Officer, Department of Small Business Services, 110 
William Street, 7th Floor, New York, NY 10038, or email to 
procurementhelpdesk@sbs.nyc.gov. If the agency does not receive a 
written request to speak from any individual, within five (5) business 
days, then the agency need not conduct such hearing.

IN THE MATTER OF a proposed contract between the Department of 
Small Business Services (DSBS) and the contractor listed below, to 
provide services to promote economic development, merchant program 
and events in the borough of Staten Island. The term of the contract 
shall be for 12 months from July 1, 2018 to June 30, 2019.

Contractor/Address Amount E-PIN #

Staten Island Economic 
Development Corporation
900 South Avenue, Suite 402
Staten Island, NY 10314

$285,000.00 80119L0037001

The proposed contractor has been selected by City Council 
Discretionary Funds appropriation, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Department of Small Business Services, 110 William Street, 7th 
Floor, New York, NY 10038, from October 5, 2018 to October 18, 2018, 
excluding weekends and Holidays, from 9:00 A.M. to 5:00 P.M.

Anyone who wishes to speak at this public hearing should request to 
do so in writing. The written request must be received by the Agency 
within five (5) business days after publication of this notice. Written 
requests to speak should be sent to Mr. Daryl Williams, Agency Chief 
Contracting Officer, Department of Small Business Services, 110 
William Street, 7th Floor, New York, NY 10038, or email to 
procurementhelpdesk@sbs.nyc.gov. 

IN THE MATTER OF a proposed contract between the Department of 
Small Business Services (DSBS) and the contractor listed below, to 
provide services to promote economic development, merchant program 
and events in the borough of The Bronx. The term of the contract shall 
be for 12 months from July 1, 2018 to June 30, 2019.

Contractor/Address Amount E-PIN #

Westchester Square District 
Management Association Inc.
25 Westchester Square
Bronx, NY 10461

$180,000.00 80119L0039001

The proposed contractor has been selected by City Council 
Discretionary Funds appropriation, pursuant to Section 1-02 (e) of the 
Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Department of Small Business Services, 110 William Street, 7th 
Floor, New York, NY 10038, from October 5, 2018 to October 18, 2018, 
excluding weekends and Holidays, from 9:00 A.M. to 5:00 P.M.

Anyone who wishes to speak at this public hearing should request to 
do so in writing. The written request must be received by the Agency 
within five (5) business days after publication of this notice. Written 
requests to speak should be sent to Mr. Daryl Williams, Agency Chief 
Contracting Officer, Department of Small Business Services, 110 
William Street, 7th Floor, New York, NY 10038, or email to 
procurementhelpdesk@sbs.nyc.gov. 

 �   o5

TRANSPORTATION
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that a Contract Public Hearing, will be 
held on Thursday, October 18, 2018, in Spector Hall, 22 Reade Street, 
Main Floor, Borough of Manhattan, commencing at 10:00 A.M. on the 
following:
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IN THE MATTER OF a proposed contract between the Department of 
Transportation of the City of New York and Brookfield Properties 
Developer LLC, 250 Vesey Street, 15th Floor, New York, NY 10281, for 
the Rehabilitation of Bridge, at 31st Street Over AMTRAK Layup 
Tracks. The contract amount shall be $34,436,000.00. The contract 
term shall be 1,095 Consecutive Calendar Days from the Date of 
Written Notice to Proceed for the Final Completion of Construction 
Contract. E-PIN #: 84118N0005001, PIN #: 84118MNBR225.

The proposed vendor has been selected by Negotiated Acquisition 
Procurement Method, pursuant to Section 3-04 of the Procurement 
Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Department of Transportation, Office of the Agency Chief 
Contracting Officer, 55 Water Street, New York, NY 10041, from 
October 5, 2018 to October 18, 2018, excluding Saturdays, Sundays and 
Legal Holidays, from 9:00 A.M. to 5:00 P.M.

IN THE MATTER OF a proposed contract between the Department of 
Transportation of the City of New York and the contractor listed below, 
for the provision of Installation Services, for Aftermarket Safety 
Devices (ASD) and Roadside Safety Units (RSU) for the New York City 
(NYC) Connected Vehicle (CV) Pilot Deployment Project funded by 
USDOT. The contract term will be 1,095 CCD from the Date of Written 
Notice to Proceed with an option to renew for an additional 365 CCD 
under the same contract terms and conditions at the sole discretion of 
the City.

Contactor/Address E-PIN # Amount

Creative Mobility Technologies, 
LLC
42-32 21st Street
Long Island City, NY 11101

84118N0004002 $2,216,360.00

The proposed contractor has been selected by Negotiated Acquisition, 
pursuant to 3-04(d) of the Procurement Policy Board Rules.

A draft copy of the proposed contract will be available for public 
inspection at the Department of Transportation, Office of the Agency 
Chief Contracting officer, 55 Water Street, 8th Floor, New York, NY 
10041, from October 5, 2018 to October 18, 2018, excluding Saturdays, 
Sundays and Legal Holidays, from 9:00 A.M. to 5:00 P.M.

IN THE MATTER OF a proposed contract between the Department of 
Transportation of the City of New York and Curb Mobility LLC, located 
at 11-11 34th Avenue, Long Island City, NY 11106, to procure service 
for the Installation Services for Aftermarket Safety Devices (ASD) and 
Roadside Safety Units (RSU) for the New York City (NYC) Connected 
Vehicle (CV) Pilot Deployment Project funded by USDOT. The amount 
of this contract will be $2,216,360.00. The contract term shall be 1,095 
CCD from the Date of Written Notice to Proceed with an option to 
renew for an additional 365 CCD under the same contract terms and 
conditions at the sole discretion of the City. PIN #: 84117MBAD,  
E-PIN #: 84118N0004001.

The Vendor has been selected by Negotiated Acquisition procurement 
method, pursuant to Section 3-04(d) of the Procurement Policy Board 
Rules.

A draft copy of the proposed contract will be available for public 
inspection at the Department of Transportation, Office of the Agency 
Chief Contracting officer, 55 Water Street, 8th Floor, New York, NY 
10041, from October 5, 2018 to October 18, 2018, excluding Saturdays, 
Sundays and Legal Holidays, from 9:00 A.M. to 5:00 P.M.

IN THE MATTER OF a proposed contract between the Department of 
Transportation of the City of New York and STV Incorporated, 225 
Park Avenue South, New York, NY 10003, for the provision of Design 
and Construction Support Services for Component Rehabilitation of 13 
Bridges in the Boroughs of Manhattan and Staten Island. The contract 
amount shall be $2,548,538.48. The contract term shall be 1,825 
Consecutive Calendar Days from the Date of Written Notice to Proceed 
for the Design Phase until the Final Completion of Construction 
Contract. E-PIN #: 84117P0014001, PIN #: 84117MBBR089.

The proposed consultant has been selected by means of the 
Competitive Sealed Proposal Method, pursuant to Section 3-03 of the 
Procurement Policy Board Rules.

A draft copy of the proposed contract is available for public inspection 
at the Department of Transportation, Office of the Agency Chief 
Contracting Officer, 55 Water Street, New York, NY 10041, from 
October 5, 2018 to October 18, 2018, excluding Saturdays, Sundays and 
Legal Holidays, from 9:00 A.M. to 5:00 P.M.
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SPECIAL MATERIALS

CITYWIDE ADMINISTRATIVE SERVICES
�� NOTICE

OFFICIAL FUEL PRICE ($) SCHEDULE NO.  8212
FUEL OIL AND KEROSENE

CONTR.
NO.

ITEM
NO.

FUEL/OIL 
TYPE

DELIVERY VENDOR CHANGE ($) PRICE ($) 
EFF. 10/1/2018

3687331 1.0 #2DULS CITYWIDE BY TW SPRAGUE .0852 GAL. 2.5176 GAL.
3687331 2.0 #2DULS PICK-UP SPRAGUE .0852 GAL. 2.4129 GAL.
3687331 3.0 #2DULS Winterized CITYWIDE BY TW SPRAGUE .0852 GAL. 2.7159 GAL.
3687331 4.0 #2DULS Winterized PICK-UP SPRAGUE .0852 GAL. 2.6111 GAL.
3687331 5.0 #1DULS CITYWIDE BY TW SPRAGUE .0665 GAL. 2.7878 GAL.
3687331 6.0 #1DULS PICK-UP SPRAGUE .0665 GAL. 2.6830 GAL.
3687331 7.0 #2DULS >=80% CITYWIDE BY TW SPRAGUE .0852 GAL. 2.5454 GAL.
3687331 8.0 #2DULS Winterized CITYWIDE BY TW SPRAGUE .0852 GAL. 2.8364 GAL.
3687331 9.0 B100 B100<=20% CITYWIDE BY TW SPRAGUE .0818 GAL. 2.8110 GAL.
3687331 10.0 #2DULS >=80% PICK-UP SPRAGUE .0852 GAL. 2.4406 GAL.
3687331 11.0 #2DULS Winterized PICK-UP SPRAGUE .0852 GAL. 2.7316 GAL.
3687331 12.0 B100 B100 <=20% PICK-UP SPRAGUE .0818 GAL. 2.7062 GAL.
3687331 13.0 #1DULS >=80% CITYWIDE BY TW SPRAGUE .0665 GAL. 2.7974 GAL.
3687331 14.0 B100 B100 <=20% CITYWIDE BY TW SPRAGUE .0818 GAL. 2.8199 GAL.
3687331 15.0 #1DULS >=80% PICK-UP SPRAGUE .0665 GAL. 2.6926 GAL.
3687331 16.0 B100 B100 <=20% PICK-UP SPRAGUE .0818 GAL. 2.7151 GAL.
3687331 17.0 #2DULS BARGE MTF III & ST.WI SPRAGUE .0852 GAL. 2.4782 GAL.
3687192 1.0 Jet FLOYD BENNETT SPRAGUE .0510 GAL. 3.1026 GAL.
3587289 2.0 #4B5 MANHATTAN UNITED METRO .0805 GAL. 2.4564 GAL.
3587289 5.0 #4B5 BRONX UNITED METRO .0805 GAL. 2.4552 GAL.
3587289 8.0 #4B5 BROOKLYN UNITED METRO .0805 GAL. 2.4494 GAL.
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3587289 11.0 #4B5 QUEENS UNITED METRO .0805 GAL. 2.4547 GAL.
3587289 14.0 #4B5 RICHMOND UNITED METRO .0805 GAL. 2.5401 GAL.
3687007 1.0 #2B5 MANHATTAN SPRAGUE .0850 GAL. 2.4481 GAL.
3687007 4.0 #2B5 BRONX SPRAGUE .0850 GAL. 2.4371 GAL.
3687007 7.0 #2B5 BROOKLYN SPRAGUE .0850 GAL. 2.4538 GAL.
3687007 10.0 #2B5 QUEENS SPRAGUE .0850 GAL. 2.4500 GAL.
3687007 13.0 #2B5 RICHMOND SPRAGUE .0850 GAL. 2.6144 GAL.
3687007 #2B5 RACK PICK-UP SPRAGUE .0850 GAL. 2.3758 GAL.
3687007 16.0 #2B10 CITYWIDE BY TW SPRAGUE .0848 GAL. 2.6055 GAL.
3687007 17.0 #2B20 CITYWIDE BY TW SPRAGUE .0845 GAL. 2.6248 GAL.
3787198 18.0 #2DULS CITYWIDE BY TW SPRAGUE .0852 GAL. 2.7278 GAL.
3787198 19.0 B100 CITYWIDE BY TW SPRAGUE .0818 GAL. 3.2155 GAL.
3787198 20.0 #2DULS PICK-UP SPRAGUE .0852 GAL. 2.5731 GAL.
3787198 21.0 B100 PICK-UP SPRAGUE .0818 GAL. 3.0608 GAL.
3887214  1.0 RHD SPRAGUE       .0852 GAL 3.9545 GAL

NOTE:

3687331 #2DULSB5 95% ITEM 7.0 & 5 % ITEM 9.0 CITYWIDE BY TW SPRAGUE .0850 GAL. 2.5587 GAL.
3687331 #2DULSB10 90% ITEM 7.0 & 10% ITEM 9.0 CITYWIDE BY TW SPRAGUE .0848 GAL. 2.5720 GAL.
3687331 #2DULSB20 80% ITEM 7.0 & 20% ITEM 9.0 CITYWIDE BY TW SPRAGUE .0845 GAL. 2.5985 GAL.
3687331 #2DULSB5 95% ITEM 10.0 & 5% ITEM 12.0 PICK-UP SPRAGUE .0850 GAL. 2.4539 GAL.
3687331 #2DULSB10 90% ITEM 10.0 & 10% ITEM 12.0 PICK-UP SPRAGUE .0848 GAL. 2.4672 GAL.
3687331 #2DULSB20 80% ITEM 10.0 & 20% ITEM 12.0 PICK-UP SPRAGUE .0845 GAL. 2.4937 GAL.
3687331 #1DULSB20 80% ITEM 13.0 & 20% ITEM 14.0 CITYWIDE BY TW SPRAGUE .0696 GAL. 2.8019 GAL.
3687331 #1DULSB20 80% ITEM 15.0 & 20% ITEM 16.0 PICK-UP SPRAGUE .0696 GAL. 2.6971 GAL.
3787198 #2DULSB50 50% ITEM 18.0 & 50% ITEM 19.0 CITYWIDE BY TW SPRAGUE .0835 GAL. 2.9717 GAL.
3787198 #2DULSB50 50% ITEM 20.0 & 50% ITEM 21.0 PICK-UP SPRAGUE .0835 GAL. 2.8170 GAL.

OFFICIAL FUEL PRICE ($) SCHEDULE NO.  8213
FUEL OIL, PRIME AND START

CONTR.
NO.

ITEM
NO.

FUEL/OIL 
TYPE

DELIVERY VENDOR CHANGE ($) PRICE ($) 
EFF. 10/1/2018

3787250 1.0 #2B5 ERP - CITYWIDE PACIFIC ENERGY .0850 GAL 2.5059 GAL.

OFFICIAL FUEL PRICE ($) SCHEDULE NO.  8214
FUEL OIL AND REPAIRS

CONTR.
NO.

ITEM
NO.

FUEL/OIL 
TYPE

DELIVERY VENDOR CHANGE ($) PRICE ($) 
EFF. 10/1/2018

3787250   1.0 #2B5 CITYWIDE BY TW PACIFIC ENERGY .0850 GAL 2.5059 GAL.
3787250 2.0 #4B5 CITYWIDE BY TW PACIFIC ENERGY .0805 GAL 2.3730 GAL.

OFFICIAL FUEL PRICE ($) SCHEDULE NO.  8215
GASOLINE

CONTR.
NO.

ITEM
NO.

FUEL/OIL 
TYPE

DELIVERY VENDOR CHANGE ($) PRICE ($) 
EFF. 10/1/2018

3787120 1.0 Reg UL CITYWIDE BY TW GLOBAL MONTELLO .0641 GAL 2.1296 GAL.
3787120 2.0 Prem UL CITYWIDE BY TW GLOBAL MONTELLO .0592 GAL 2.3128 GAL.
3787120 3.0 Reg UL PICK-UP GLOBAL MONTELLO .0641 GAL 2.0646 GAL.
3787120 4.0 Prem UL PICK-UP GLOBAL MONTELLO .0592 GAL 2.2478 GAL.
3787121 5.0 E85 (Summer) CITYWIDE BY DELIVERY UNITED METRO .0312 GAL 1.8872 GAL.

NOTE:

1.	 As of February 9, 2018, the Bio-Diesel Blender Tax Credit was retroactively reinstated for calendar year 2017. Should the tax credit be further 
extended, contractors will resume deducting the tax credit as a separate line item on invoices.

2.	 Federal excise taxes are imposed on taxable fuels, (i.e., gasoline, kerosene, and diesel), when removed from a taxable fuel terminal. This fuel 
excise tax does not include Leaking Underground Storage Tank (LUST) tax. LUST tax applies to motor fuels for both diesel and gasoline 
invoices. Going forward, LUST Tax will appear as an additional fee at the rate of $0.001 per gallon and will be shown as a separate line item 
on your invoice.

3.	 The National Oilheat Research Allliance (NORA) resumed operations in 2014. A related assessment of $.002 per gallon has been added to the 
posted weekly fuel prices and will appear as a separate line item on invoices. This fee applies to heating oil only and since 2015 has included 
#4 heating oil. NORA has been authorized through February 2019. All other terms and conditions remain unchanged.

4.	 DCAS has registered contract #20181202926/3887214 for Renewable Hydrocarbon Diesel Demonstration Project. The following NYC agencies 
are authorized to participate: DCAS, DOT, DPR, DSNY, DEP. However, other agencies may participate with prior DCAS’ approval.

REMINDER FOR ALL AGENCIES:

In anticipation of the upcoming winter season, please ensure your fuel purchase orders are in place and your respective agency tops off their 
interruptible and fuel tanks on a continuous basis.

All entities utilizing DCAS fuel contracts are reminded to pay their invoices on time to avoid interruption of service.

Please send inspection copy of receiving report for all gasoline (E85, UL & PREM) delivered by tank wagon to OCP/Bureau of Quality Assurance 
(BQA), 1 Centre Street, 18th Floor, New York, NY 10007.

��  o5
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COMPTROLLER
�� NOTICE

NOTICE OF ADVANCE PAYMENT OF AWARDS, PURSUANT TO 
THE STATUTES IN SUCH cases made and provided, notice is hereby 
given that the Comptroller of the City of New York, will be ready to 
pay, at 1 Centre Street, Room 629, New York, NY 10007, 10/11/2018, to 
the person or persons legally entitled an amount as certified to the 
Comptroller by the Corporation Counsel on damage parcels, as follows:

Damage
Parcel No.	  Block	  Lot

1	  2772	  PART OF 36
2	  2772	  PART OF 37

Acquired in the proceeding entitled TRAVIS STORM WATER SEWER 
PROJECT, STAGE 1, subject to any liens and encumbrances of record 
on such property. The amount advanced shall cease to bear interest on 
the specified date above.

Scott M. Stringer
Comptroller

�� s27-o11

OFFICE OF LABOR RELATIONS
�� NOTICE

Local 237, IBT
 2010-2018 School Safety Agents Agreement

AGREEMENT entered into this 20th day of September, 2018 by 
and between the City of New York (hereinafter referred to as 
the “Employer”) and Local 237, International Brotherhood of 
Teamsters, (hereinafter referred to as the “Union”), for the period 
from September 26, 2010 through March 25, 2018.

W I T N E S S E T H :

WHEREAS, the parties hereto have entered into collective bargaining 
and desire to reduce the results thereof to writing,

NOW, THEREFORE, it is mutually agreed as follows:

ARTICLE I ‑ UNION RECOGNITION AND UNIT DESIGNATION

Section 1.

The Employer recognizes the Union as the sole and exclusive collective 
bargaining representative for the bargaining unit set forth below, 
consisting of employees of the Employer, wherever employed, whether 
full‑time, part‑time per annum, hourly or per diem, in the below listed 
title(s), and in any successor title(s) that may be certified by the Board 
of Certification of the Office of Collective Bargaining to be part of the 
unit herein for which the Union is the exclusive collective bargaining 
representative and in any positions in Restored Rule X titles of the 
Classified Service the duties of which are or shall be equated by the 
City Personnel Director and the Director of the Budget for salary 
purposes to any of the below listed title(s):

TC # TITLE

60817 School Safety Agent 

Section 2.

The terms “Employee” and “Employees” as used in this Agreement shall 
mean only those persons in the unit described in Section 1 of this Article.

ARTICLE II ‑ DUES CHECKOFF

Section 1.

a.	 The Union shall have the exclusive right to the checkoff and 
transmittal of dues on behalf of each employee in accordance 
with the Mayor’s Executive Order No. 98, dated May 15, 1969, 
entitled “Regulations Relating to the Checkoff of Union Dues” 
and in accordance with the Mayor’s Executive Order No. 107, 
dated December 29, 1986, entitled “Procedures for Orderly Payroll 
Check-Off of Union Dues and Agency Shop Fees.”

b.	 Any Employee may consent in writing to the authorization of 
the deduction of dues from the Employee’s wages and to the 
designation of the Union as the recipient thereof. Such consent, if 
given, shall be in a proper form acceptable to the City, which bears 
the signature of the Employee.

Section 2.

The parties agree to an agency shop to the extent permitted by 

applicable law, as described in a supplemental agreement hereby 
incorporated by reference into this Agreement.

ARTICLE III ‑ SALARIES

Section 1.

a.	 This Article III is subject to the provisions, terms and conditions 
of the Alternative Career and Salary Pay Plan Regulations, dated 
March 15, 1967 as amended, except that the specific terms and 
conditions of this Article shall supersede any provisions of such 
Regulations inconsistent with this Agreement subject to the 
limitations of applicable provisions of law.

b.	 Unless otherwise specified, all salary provisions of this Agreement, 
including minimum and maximum salaries, advancement or 
level increases, general increases, education differentials and any 
other salary adjustments, are based upon a normal work week 
of varying hours of duration as indicated in Section 1 (c) of this 
Article. In accordance with Article IX, Section 24 of the 1995 – 
2001 Citywide Agreement, an Employee who works on a full-time, 
per-diem basis shall receive their base salary (including salary 
increment schedules) and/or additions-to-gross payment in the 
same manner as a full-time, per-annum employee. An Employee 
who works on a part‑time per annum basis and who is eligible 
for any salary adjustments provided in this Agreement shall 
receive the appropriate pro‑rata portion of such salary adjustment 
computed on the relationship between the number of hours 
regularly worked each week by such Employee and the number of 
hours in the said normal work week, unless otherwise specified.

c.	 Employees who work on a part time per diem or hourly basis 
and who are eligible for any salary adjustment provided in this 
Agreement shall receive the appropriate pro‑rata portion of such 
salary adjustment computed as follows, unless otherwise specified:

Per diem rate ‑ 1/261 of the appropriate minimum basic salary.

Hourly Rate ‑ 40 hour week basis ‑ 1/2088 of the appropriate 
minimum basic salary.

d.	 The maximum salary for a title shall not constitute a bar to the 
payment of any salary adjustment or pay differentials provided 
for in this Agreement but the said increase above the maximum 
shall not be deemed a promotion.

e.	 Employees in titles preceded by an asterisk (*) in Article I, Section 
1 are excluded from the provisions of Article III, including all 
sections contained herein.

Section 2.

a.	 Effective September 26, 2010 through March 26, 2014

i.  Effective September 26, 2010 (First Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent 
Rate

B. Maximum 
Rate

School Safety 
Agent $31,259 $35,323 Flat Rate

$14.98 $16.93 per hour
* Employees hired on or after 9/26/2010 shall be paid the hiring 

rate 9/26/2010. Upon completion of one (1) year of active or 
qualified inactive service, such employee shall be paid the 
indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as 
set forth in the applicable Successor Separate Agreement.  
Upon completion of two (2) years of active or qualified inactive 
service, such employee shall be paid the indicated “minimum” 
for the applicable title that is in effect on the two year 
anniversary of their original appointment as set forth in the 
applicable Successor Separate Unit Agreement. In no case shall 
an employee receive less than the stated hiring rate.

ii.  Effective September 26, 2010 (Second Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent 
Rate

B. Maximum 
Rate

School Safety 
Agent $32,112 $35,323 Flat Rate

$15.39 $16.93 per hour
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* Employees hired on or after 9/26/2010 shall be paid the hiring 
rate 9/26/2010. Upon completion of one (1) year of active or 
qualified inactive service, such employee shall be paid the 
indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as 
set forth in the applicable Successor Separate Agreement.  
Upon completion of two (2) years of active or qualified inactive 
service, such employee shall be paid the indicated “minimum” 
for the applicable title that is in effect on the two year 
anniversary of their original appointment as set forth in the 
applicable Successor Separate Unit Agreement. In no case 
shall an employee receive less than the stated hiring rate.

iii.  Effective March 26, 2012 (First Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent 
Rate

B. Maximum 
Rate

School Safety 
Agent $31,572 $35,676 Flat Rate

$15.13 $17.10 per hour
* Employees hired on or after March 26, 2012 shall be paid the 

hiring rate March 26, 2012. Upon completion of one (1) year 
of active or qualified inactive service, such employee shall be 
paid the indicated “hiring rate” for the applicable title that is in 
effect on the one year anniversary of their original appointment 
as set forth in the applicable Successor Separate Agreement.  
Upon completion of two (2) years of active or qualified inactive 
service, such employee shall be paid the indicated “minimum” 
for the applicable title that is in effect on the two year 
anniversary of their original appointment as set forth in the 
applicable Successor Separate Unit Agreement.  In no case 
shall an employee receive less than the stated hiring rate.

iv  Effective March 26, 2012 (Second Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent 
Rate

B. Maximum 
Rate

School Safety 
Agent $32,433 $35,676 Flat Rate

$15.55 $17.10 per hour
* Employees hired on or after March 26, 2012 shall be paid the 

hiring rate March 26, 2012. Upon completion of one (1) year 
of active or qualified inactive service, such employee shall 
be paid the indicated “hiring rate” for the applicable title 
that is in effect on the one year anniversary of their original 
appointment as set forth in the applicable Successor Separate 
Agreement. Upon completion of two (2) years of active or 
qualified inactive service, such employee shall be paid the 
indicated “minimum” for the applicable title that is in effect on 
the two year anniversary of their original appointment as set 
forth in the applicable Successor Separate Unit Agreement.  In 
no case shall an employee receive less than the stated hiring 
rate.

v.  Effective March 26, 2013 (First Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent 
Rate

B. Maximum 
Rate

School Safety 
Agent $31,888 $36,033 Flat Rate

$15.28 $17.27 per hour
* Employees hired on or after March 26, 2013 shall be paid the 

hiring rate March 26, 2013. Upon completion of one (1) year 
of active or qualified inactive service, such employee shall 
be paid the indicated “hiring rate” for the applicable title 
that is in effect on the one year anniversary of their original 
appointment as set forth in the applicable Successor Separate 
Agreement. Upon completion of two (2) years of active or 
qualified inactive service, such employee shall be paid the 
indicated “minimum” for the applicable title that is in effect on 
the two year anniversary of their original appointment as set 
forth in the applicable Successor Separate Unit Agreement.  In 
no case shall an employee receive less than the stated hiring 
rate.

vi.  Effective March 26, 2013 (Second Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent 
Rate

B. Maximum 
Rate

School Safety 
Agent $32,757 $36,033 Flat Rate

$15.70 $17.27 per hour

* Employees hired on or after March 26, 2013 shall be paid the 
hiring rate March 26, 2013. Upon completion of one (1) year of 
active or qualified inactive service, such employee shall be paid 
the indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as 
set forth in the applicable Successor Separate Agreement. Upon 
completion of two (2) years of active or qualified inactive service, 
such employee shall be paid the indicated “minimum” for the 
applicable title that is in effect on the two year anniversary of 
their original appointment as set forth in the applicable Successor 
Separate Unit Agreement. In no case shall an employee receive 
less than the stated hiring rate.

vii.  Effective March 26, 2014 (First Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent 
Rate

B. Maximum 
Rate

School Safety 
Agent $32,206 $36,393 Flat Rate

$15.43 $17.44 per hour
* Employees hired on or after March 26, 2014 shall be paid the 

hiring rate March 26, 2014. Upon completion of one (1) year of 
active or qualified inactive service, such employee shall be paid 
the indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as 
set forth in the applicable Successor Separate Agreement. Upon 
completion of two (2) years of active or qualified inactive service, 
such employee shall be paid the indicated “minimum” for the 
applicable title that is in effect on the two year anniversary of 
their original appointment as set forth in the applicable Successor 
Separate Unit Agreement.  In no case shall an employee receive 
less than the stated hiring rate.

viii.  Effective March 26, 2014 (Second Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent 
Rate

B. Maximum 
Rate

School Safety 
Agent $33,085 $36,393 Flat Rate

$15.85 $17.44 per hour
* Employees hired on or after March 26, 2014 shall be paid the 

hiring rate March 26, 2014. Upon completion of one (1) year of 
active or qualified inactive service, such employee shall be paid 
the indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as set 
forth in the applicable Successor Separate Agreement.  Upon 
completion of two (2) years of active or qualified inactive service, 
such employee shall be paid the indicated “minimum” for the 
applicable title that is in effect on the two year anniversary of 
their original appointment as set forth in the applicable Successor 
Separate Unit Agreement.  In no case shall an employee receive 
less than the stated hiring rate.

b.	 Effective September 1, 2014 – Incumbent Salary Schedule

Effective September 1, 2014, salaries of incumbent employees in 
the title of School Safety Agent shall be governed by the salary 
schedules set forth below. Employee’s salaries, including wage and 
step increases, are reflected on a single horizontal row based upon 
their length of service as of September 1, 2014. 

Years of 
Service

Eff. 
9/1/14

Eff.
3/26/15

Eff.
1/1/16

Eff.
3/26/16

Eff.
1/1/17

Eff.
3/26/17

Eff.
1/1/18

Eff. 
3/25/18

0-1 year $32,341 $32,826 $33,821 $34,666 $38,828 $39,993 $41,064 $46,737

After 1 
year and 
up to 2 
years. 

$33,321 $33,821 $37,881 $38,828 $39,868 $41,064 $42,136 $46,737

2 years or 
more. $37,321 $37,881 $38,896 $39,868 $40,909 $42,136 $46,737 $46,737

c.	 Effective September 1, 2014 – New Hire Salary Schedule

Effective September 1, 2014, salaries of employees hired after 
September 1, 2014 into the School Safety Agent title shall be 
governed by the salary schedules set forth below. Percent wage 
increases to the employees’ salaries are reflected in each column 
while step increases to the employee’s salaries are reflected in 
each row. Newly hired School Safety Agents shall advance their 
yearly step on January or July following the attainment of the 
required time. 
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Eff. 9/1/2014 Eff. 3/26/2015 Eff. 3/26/2016 Eff. 3/26/2017

Hiring Rate $30,260 $30,714 $31,482 $32,426

1 Year of Service $31,260 $31,729 $32,522 $33,498

2 Years of Service $32,260 $32,744 $33,563 $34,570

3 Years of Service $33,260 $33,759 $34,603 $35,641

4 Years of Service $34,260 $34,774 $35,643 $36,712

5 Years of Service $35,260 $35,789 $36,684 $37,785

6 Years of Service $36,260 $36,804 $37,724 $38,856

7 Years of Service $43,615 $44,269 $45,376 $46,737

Section 3. General Wage Increases and Lump Sum Payment

a.	 Ratification Bonus

A lump sum cash payment of $1,000, pro-rated for other than full-time 
employees, shall be payable as a soon as practicable upon ratification 
of the 2010-2018 Local 237 Memorandum of Agreement to those 
employees who are on payroll as of the date of ratification. The lump 
sum cash payment shall be pensionable, consistent with applicable law. 

i.	 Full-time per annum and full-time per diem employees shall 
receive a pro-rata lump sum cash payment, the computation 
of which shall be based on service during the period from 
July 1, 2013 through June 30, 2014. 

ii.	 Part-time per annum, part-time per diem (including 
seasonal appointees), per session, hourly paid employees 
and employees whose normal work year is less than a full 
calendar year shall receive a pro-rata portion of the lump 
sum cash payment based on their regularly scheduled hours 
and the hours in a full calendar year. 

iii.	 The lump sum cash payments shall not become part of the 
employee’s basic salary rate nor be added to the employee’s 
basic salary for the calculation of any salary based benefits 
including the calculation of future collective bargaining 
increases. 

iv.	 For circumstances that were not anticipated by the 
parties, the First Deputy Commissioner of Labor Relations 
may elect to issue, on case-by-case basis, interpretations 
concerning the application of Section 2 of the 2010-2018 
Local 237 Memorandum of Agreement. Such case-by-case 
interpretations shall not be subject to any dispute resolution 
procedures as per past practice of the parties. 

b.	 The general increases, effective as indicated, shall be:

i.	 Effective March 26, 2012, Employees shall receive a general 
increase of 1.00%.  

ii.	 Effective March 26, 2013, Employees shall receive a general 
increase of 1.00%, compounded.  

iii.	 Effective March 26, 2014, Employees shall receive a general 
increase of 1.00%, compounded. 

viii.	Part-time per annum, per session, hourly paid and part 
time per diem Employees (including seasonal appointees) 
and Employees whose normal work year is less than a 
full calendar year shall receive the increases provided in 
Article III, Sections 3(a)(i) through 3(a)(iii) on the basis of 
computations heretofore utilized by the parties for all such 
Employees.

b.	 The increases provided for in Article III, Sections 3(a)(i) through 
3(a)(iii)above shall be calculated as follows:

i.	 The general increase in Section 3(a)(i)  shall be based upon 
the base rates (including salary or incremental salary 
schedules) in effect on March 25, 2012.

ii.	 The general increase in Section 3(a)(ii)  shall be based 
upon the base rates (including salary or incremental salary 
schedules) in effect on March 25, 2013.

iii.	 The general increase in Section 3(a)(iii)  shall be based 
upon the base rates (including salary or incremental salary 
schedules) in effect on March 25, 2014.

c.     i.	 The general increases provided for in Article III, Sections 
3(a)(i) through 3(a)(iii) shall be applied to the base rates, 
and the minimum hiring rates, minimum incumbent rates 
and maximum rates (including levels), if any, fixed for the 
applicable titles.

ii.	 The general increases provided for in Article III, Sections 
3(a)(i) through 3(a)(iii) shall not be applied to the following 
additions to gross: uniform allowances, assignment 
differentials, advancement increases and assignment (level) 
increases.

Section 4. New Hires

a.	 Effective September 26, 2010 through August 31, 2014, the 
following provisions shall apply to Employees newly hired on or 
after September 26, 2010: 

i. 	 During the first year of service, the “appointment rate” for 
a newly hired employee shall be thirteen percent (13%) less 
than the applicable “incumbent minimum” for said title that 
is in effect on the date of such appointment. 

ii.	 Upon completion of one (1) year of service, such employees 
shall be paid ten percent (10%) less than the indicated 
“incumbent minimum” for the applicable title that is in 
effect on the one (1) year anniversary of their original date of 
appointment. 

iii. 	 Upon completion of two (2) years of service, such employees 
shall be paid the indicated “incumbent minimum” for 
the applicable title that is in effect on the two (2) year 
anniversary of their original date of appointment.

b.	 For the purposes of Sections 4(a) and 4(c), employees 1) who were 
in active pay status before September 26, 2010, and 2) who are 
affected by the following personnel actions after said date shall 
not be treated as “newly hired” employees and shall be entitled 
to receive  the indicated minimum “incumbent rate” set forth in 
subsections 2(a)(i)(A)(2), 2(a)(ii)(A), 2(a)(iii)(A), 2(a)(iv)(A), 2(a)(v)
(A), 2(a)(vi)(A), 2(a)(vii)(A), and 2(a)(viii)(A) of this Article III:

i.	 Employees who return to active status from an approved 
leave of absence.

ii.	 Employees in active status (whether full or part time) 
appointed to permanent status from a civil service list, or to 
a new title (regardless of jurisdictional class or civil service 
status) without a break in service of more than 31 days.

iii.	 Employees who were laid off or terminated for economic 
reasons who are appointed from a recall/preferred list or who 
were subject to involuntary redeployment.

iv.	 Provisional employees who were terminated due to a civil 
service list who are appointed from a civil service list within 
one year of such termination.

v.	 Permanent employees who resign and are reinstated or who 
are appointed from a civil service list within one year of such 
resignation.

vi.	 Employees (regardless of jurisdictional class or civil service 
status) who resign and return within 31 days of such resignation.

vii.	 A provisional employee who is appointed directly from one 
provisional appointment to another.

viii.	 For employees whose circumstances were not anticipated 
by the parties, the First Deputy Commissioner of Labor 
Relations is empowered to issue, on a case-by-case basis, 
interpretations concerning application of this Section 4.  
Such case-by-case interpretations shall not be subject to the 
dispute resolution procedures set forth in Article VI of this 
Agreement.

c.  

i.	 For a title subject to an incremental pay plan, the employee 
shall be paid the appropriate increment based upon the 
employee’s length of service.  Section 2 of this Article III 
reflects the correct amounts and has been adjusted in 
accordance with the provisions of Section 3 of this Article III.

ii.	 Employees who change titles or levels before attaining two 
years of service, will be treated in the new title or level as if 
they had been originally appointed to said title or level on 
their original hiring date.

Section 5.

Each general increase provided herein, effective as of each indicated 
date, shall be applied to the rate in effect on the date as specified 
in Section 3 of this Article. In the case of a promotion or other 
advancement to the indicated title on the effective date of the general 
increase specified in Section 3 of this Article, such general increase 
shall not be applied, but the general increase, if any, provided  to be 
effective as of such date for the title formerly occupied shall be applied.

Section 6.

In the case of an Employee on leave of absence without pay, the 
salary rate of such Employee shall be changed to reflect the salary 
adjustments specified in Article III.

Section 7. Assignment Differential

a.	 An assignment differential shall be paid in the following amounts 
specified below for performance of the specified duties in the title 
of School Guard (School Safety Agent). Effective March 26, 2015, 
these differentials shall cease.
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9/26/10
- assigned as “Mobile Task Force Members” $1,433(annual)

$0.69(per hour) 

- participating in the school metal detector screening
program

$421(annual)

$0.21(per hour) 

b.	 An assignment differential shall be paid in the following amounts 
specified below to School Safety Agents assigned as “Group 
Leader.” Effective 3/26/15, the hourly differential shall cease.

9/26/10 3/26/15 3/26/16 3/26/17

$4,714 (annual) $4,857                   $4,978                  $5,127
$2.26 (per hour)

Section 8 - Uniform Allowance

The following pro-rated annual uniform allowance shall be paid to 
School Safety Agents who are required to wear uniforms:

9/13/10 7/1/2015 7/1/2016 7/1/2017 3/25/2018

$668 $1000 $1000 $912 $668 

Section 9. Longevity Increment

a.	 Employees with 15 years or more of “City” service in pay status 
who are not already eligible for a longevity differential or service 
increment established by the Salary Review or Equity Panel shall 
receive a longevity increment of $500 per annum.

b.	 The rules for eligibility for the longevity increment described 
above in subsection a, shall be set forth in Appendix A of this 
Agreement and are incorporated by reference herein.  Additional 
rules for eligibility for the longevity increment described above in 
subsection a may be established.

Section 10. Annuity Fund 

a.	 The Employer shall contribute to an existing annuity on behalf of 
covered full-time per annum and full-time per diem employees, on 
a twenty-eight (28) day cycle basis, a pro-rata daily contribution 
for each paid working day which amount shall not exceed 
$1.189.51 for each Employee in full pay status in the prescribed 
twelve (12) month period subject to the terms of a signed 
supplemental agreement approved by the Corporation Counsel.  
For covered Employees who work less than the number of hours 
for their full-time equivalent title, the Employer shall pay into 
the fund, on a twenty-eight (28) day cycle basis, a pro-rated daily 
contribution calculated against the number of hours associated 
with their full time equivalent title, which amount shall not 
exceed $1,189.51 per annum for each Employee in full pay status 
in the prescribed twelve (12) month period.

b.	 For Employees who work a compressed work week, the Employer 
shall pay into the fund, on a twenty-eight (28) day cycle basis, 
a pro-rata daily contribution for each set of paid working hours 
which equate to the daily number of hours that title is regularly 
scheduled to work, which amount shall not exceed $1,189.51 per 
annum for each Employee in full-pay status in the prescribed 
twelve (12) month period. 

c.     i.	 For the purpose of Section 10 (c), excluded from paid working 
days are all scheduled days off, all days in non-pay status, 
and all paid overtime.

ii.	 “All days in non-pay status” as used in this Section 10(c) shall 
be defined as including, but not limited to, the following:

(a)	 time on preferred or recall lists;

(b)	 time on the following approved unpaid leaves:

(i)	 maternity/childcare leave;

(ii)	 military leave;

(iii)	 unpaid time while on jury duty;

(iv)	 unpaid leave for union business pursuant to 
Executive Order 75;

(v)	 unpaid leave pending workers’ compensation 
determination;

(vi)	 unpaid leave while on workers’ compensation 
option 2;

(vii)	 approved unpaid time off due to illness or 
exhaustion of paid sick leave;

(viii)	approved unpaid time off due to family illness; 
and

(ix)	 other pre-approved leaves without pay;

(c)	 time while on absence without leave;

(d)	 time while on unapproved leave without pay; or

(e)	 time while on unpaid suspensions.

d.	 DEFINITIONS:

Scheduled days off shall mean:  An Employee’s regular days 
off (“RDO’s”). For example, Saturday and Sunday would be the 
scheduled days off for a full-time per annum Employee working a 
Monday through Friday schedule.

ARTICLE IV – SHIFT DIFFERENTIAL AND HOLIDAY 
PREMIUM 

Section 1.

There shall be a shift differential of ten percent (10%) for all employees 
covered by this Agreement for all scheduled hours worked between 
6:00 P.M. and 8:00 A.M. with more than one hour of work between 6:00 
P.M. and 8:00 A.M.  

Section 2.

a.	 If an employee is required to work on any of the holidays listed 
in Section 9 of Article V, the employee shall receive a fifty percent 
(50%) cash premium for all hours worked on the holiday and 
shall, in addition, receive compensatory time off at the employee’s 
regular rate of pay.  Compensatory time off earned pursuant to 
this Section may be scheduled by the agency either prior to or 
after the day on which the holiday falls.

b.	 If the holiday designated pursuant to this Agreement falls on a 
Saturday or a Sunday the following provisions shall apply:

i.	 The fifty percent (50%) cash premium and compensatory time 
off at the employee’s regular rate of pay shall be paid to all 
employees who work on the actual holiday only. 

ii.	 Employees required to work on the Friday or Monday day of 
observance designated pursuant to Article V, Section 9 shall 
receive compensatory time only.

iii.	 For an employee scheduled to work on both the Saturday or 
Sunday holiday and the day designated for observance the 
following shall apply:

(1)	 If the employee is required to work on only one of such 
days, the employee shall be deemed to have received 
compensatory time off and shall receive the fifty 
percent (50%) cash premium only when required to 
work on the actual holiday.

(2)	 If the employee is required to work on both such days, 
the employee shall receive the fifty percent (50%) cash 
premium and compensatory time off at the employee’s 
regular rate of pay only for all hours worked on the 
actual holiday.

c.     i.	 If an employee is required to work on a holiday which falls on 
the employee’s scheduled day off, the employee may choose 
whether such holiday work is to be compensated by the fifty 
percent (50%) cash premium and compensatory time off 
provided for above, or if the employee is otherwise eligible, by 
the overtime provisions of Article VI.

ii.	 An employee shall not receive for the same hours of work 
both (1) overtime pay and (2) the fifty percent (50%) cash 
premium and compensatory time off.  

iii.	 Regardless of whether the holiday falls on a regular working 
day or on a scheduled day off, if the number of hours worked 
on such holiday exceeds the employee’s normal daily tour of 
duty, all hours of work in excess of such normal daily tour of 
duty shall be covered by the provisions of Article VI.

d.	 Shifts which begin at 11 P.M. or later on the day before the 
holiday shall be deemed to have been worked entirely on the 
holiday, and shifts which begin at 11 P.M. or later on the holiday 
shall be deemed not to have been worked on the holiday.

e.	 As an alternative to the methods of compensation provided in 
subsections 2(a), 2(b), and 2(c), an employee may elect in writing 
to receive compensation either entirely in cash or entirely in 
compensatory time for any such holiday worked.  Such election 
shall be subject to the approval of the agency head, executive 
director of a hospital, or the Chief of Personnel in the Police 
Department, or their designee whose decision shall be final.  In no 
case shall the compensation under this provision exceed or be less 
than the value of the compensation provided under subsections 
2(a), 2(b), or 2(c).

Section 3.

a.	 An employee may receive both a shift differential and holiday 
premium pay for the same hours of work, but in such cases each 
shall be computed separately according to subsection 3(b), below.



5434	 THE CITY RECORD� FRIDAY, OCTOBER 5, 2018

b.	 Shift differentials and holiday premium pay shall in all cases be 
computed on the individual employee’s hourly rate of pay.

ARTICLE V – OVERTIME 

In the event of any inconsistency between this Article and standards 
imposed by Federal or State Law, the Federal or State Law shall 
take precedence unless such Federal or State Law authorizes such 
inconsistency.

Section 1.

For purpose of the overtime provisions of this Agreement, all time 
during which an employee is in full pay status, whether or not such 
time is actually worked, shall be counted in computing the number of 
hours worked during the week.  However, where the Fair Labor 
Standards Act (“FLSA”) provides for more beneficial compensation 
than the overtime provisions of this Agreement such benefits shall be 
calculated on the basis of time actually worked.

Section 2.

a.	 “Authorized voluntary overtime” and “authorized voluntary 
standby time” shall be defined as overtime or standby time 
for work authorized by the agency head or the agency head’s 
designee, which the employee is free to accept or decline.

b.	 “Ordered involuntary overtime” and “ordered involuntary standby 
time” shall be defined as overtime or standby time which the 
employee is directed in writing to work and which the employee is 
therefore required to work.  Such overtime or standby time may 
only be authorized by the agency head or a representative of the 
agency head who is delegated such authority in writing.

Section 3.   

a.	 Ordered involuntary overtime which results in an employee 
working in excess of forty (40) hours in any calendar week shall be 
compensated in cash at time and one half (1‑1/2 times).

b.	 For those employees whose normal work week is less than 
forty (40) hours, any such ordered involuntary overtime worked 
between the maximum of that work week and forty (40) hours in 
any calendar week, shall be compensated in cash at straight time 
(1x).

c.	 Upon the written approval of an employee’s request by the agency 
head or designee, an employee who works ordered involuntary 
overtime shall have the option of being compensated in time off 
at the applicable rates provided in Sections 3(a) and 3(b) provided 
that the exercise of such option does not violate the provisions of 
(“FLSA”).

d.	 There shall be no rescheduling of days off and/or tours of duty 
to avoid the payment of overtime compensation.  Any work 
performed on a scheduled day off shall be covered by this Article.

e.	 Employees who are paid in cash or who are compensated in time 
at the rate of time and one-half (1½X) for overtime pursuant to 
subsection c of this Section or the Fair Labor Standards Act may 
not credit such time for meal allowance.

Section 4.  

a.	 Authorized voluntary overtime which results in any employee 
working in excess of the employee’s normal work week in any 
calendar week shall be compensated in time off at the rate of 
straight time (1x).

b.	 For employees covered by the provisions of FLSA, voluntary 
overtime actually worked in excess of forty hours in a calendar 
week shall be compensated at the rate of time and one-half (1½x) 
in time provided that the total unliquidated compensatory hours 
credited to an employee pursuant to this provision may not exceed 
240 hours.  If an employee has reached the 240 hour maximum 
accrual for FLSA compensatory time, all subsequent overtime 
earned under this provision must be compensated in cash at time 
and one-half (1½x).

Section 5. 

a.	 No credit shall be recorded for unauthorized overtime.  Credit 
for all authorized overtime beyond the normal work week shall 
accrue in units of one‑quarter (¼) hour to the nearest one‑quarter 
(¼) hour and, except for an employee covered by the provisions 
of FLSA who has actually worked in excess of forty hours in said 
calendar week, only after one (1) hour. 

Section 6. 

The hourly rate of pay shall be determined by taking the below 
indicated fractional part of the affected employee’s annual regular 
salary:

a.	 For employees whose basic work week is thirty‑five (35) hours:

     1             1        
    11827 or        1261 X 7

b.	 For employees whose basic work week is forty (40) hours:

     1            1       
    12088 or      1261 X 8

c.	 Payment shall be computed and paid on a basis of quarter hour 
units actually worked beyond the normal scheduled work week, 
provided at least one (1) full hour is compensable in a calendar 
week (unless such employee is covered by the provisions of the 
FLSA and has actually worked in excess of forty hours in said 
calendar week).  “Annual regular salary” shall in addition to 
all payments included in an employee’s basic salary include all 
educational, assignment, and longevity differentials, and, when 
mandated to be included by FLSA, such other additions to gross 
that are regularly part of an employee’s salary.

Section 7. Overtime Cap

a.	 These overtime provisions, including recall and standby 
provisions, shall apply to all covered employees including those 
working more than half‑time, and with permanent, provisional or 
temporary status, whose annual gross salary including overtime, 
all differentials and premium pay is not in excess of the amount 
set forth in subsections 7(d) and 7(e) for eligibility for cash 
compensated overtime (the “cap”).

b.	 When an employee’s annual gross salary including overtime, 
all differentials and premium pay is higher than the cap, 
compensatory time at the rate of straight time shall be credited 
for authorized overtime except as may be proscribed by FLSA. 
The gross salary shall be computed on an annual calendar year 
basis and for the purposes of this Section shall mean basic annual 
salary plus any monies earned.

c.	 Employees who are not covered by FLSA whose annual gross 
salary including overtime, all differentials and premium pay is in 
excess of the cap shall be required to submit periodic time reports 
at intervals of not less than one week, but shall not be required to 
follow daily time clock or sign‑in procedures. Employees covered 
by the overtime provisions of FLSA shall be required to follow 
daily time clock or sign‑in procedures. The periodic time report 
shall be in such form as is required by the Agency.

d.	 Effective September 26, 2010, the cap shall be $74,079. 

e.	 Effective September 3, 2011, the cap shall be increased to $74,820. 

f.	 Effective September 3, 2012, the cap shall be increased to $75,568.

g.	 Effective September 3, 2013, the cap shall be increased to $76,324.

h.	 Effective September 3, 2014, the cap shall be increased to $77,469.

i.	 Effective September 3, 2015, the cap shall be increased to $79,406.

j.	 Effective September 3, 2016, the cap shall be increased to 
$81,788. Thereafter, unless otherwise agreed by the parties, the 
cap amount shall be adjusted by any adjustments made to the 
Citywide overtime cap.

Section 8. 

a.	 Employees who work authorized overtime, except as set forth in 
Section 3(e) of this Article, shall be entitled to the following meal 
allowances:

For two continuous hours of overtime
For five continuous hours of overtime
For seven continuous hours of overtime
For ten continuous hours of overtime
For fifteen continuous hours of overtime

$ 8.25
$ 8.75
$10.75
$11.75
$12.75

b.	 Time off for meals shall not be computed as overtime. However, 
such time off shall not affect the continuity requirement for the 
above meal allowances.

Section 9. 

Employees recalled from home for authorized ordered involuntary 
overtime work, shall be guaranteed overtime payment in cash for at 
least four (4) hours, if eligible for cash payment under Section 7 of this 
Article. When an employee voluntarily responds to a request to come 
from home for voluntary authorized overtime work, such overtime shall 
be compensated in time off on an hour‑for‑hour basis but with 
minimum compensatory time of four (4) hours.

Section 10. 

a.	 Compensatory time off for voluntary overtime work as authorized 
in this Article shall be scheduled at the discretion of the agency 
head but the agency head shall not schedule its use without the 
consent of the employee within the thirty (30) calendar days 
following its earning. However, all compensatory time off must 
be taken by the affected employee within the four (4) months 
following its earning. Except for the time described in subsection 
10b(ii) below, any such compensatory time not so used by the 
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employee’s choice shall be added to the employee’s sick leave 
balance. If the agency head calls upon an employee not to take 
the compensatory time off or any part thereof within the four (4) 
months, that portion shall be carried over until such time as it 
can be liquidated. This subsection shall not apply to compensatory 
time accrued pursuant to FLSA.

b.	 For employees covered by the Fair Labor Standards Act, accrued 
compensatory time usage shall be charged in the following 
manner and order:

i.	 First, Pre‑FLSA Compensatory Time Bank

ii.	 Second, Post‑April 14, 1986 FLSA Compensatory Time Bank

iii.	 Third, Post‑April 14, 1986 non‑FLSA Compensatory Time 
Bank

c.	 If compensatory time off is charged to an employee’s Post‑April 
14, 1986 FLSA Compensatory Time Bank and as a result the 
employee will not be able to take his/her accrued Post‑April 14, 
1986 non‑FLSA compensatory time within the four (4) month 
period provided in subsection 10(a) above, the period of time in 
which the equivalent amount of time in the Post‑April 14, 1986 
non‑FLSA Compensatory Time Bank which must be taken shall 
be extended in writing by the agency head an additional four 
months.

Section 11. 

a.	 Employees who volunteer to stand by in their homes, as 
authorized by competent authority, shall receive compensatory 
time credit on the basis of one‑half (1/2) hour for each hour of 
standby time.

b.	 Employees who are required, ordered and/or scheduled on an 
involuntary basis to stand by in their homes subject to recall, as 
authorized by the agency head or the agency head’s designated 
representative shall receive overtime payment in cash for such 
time on the basis of one‑half (1/2) hour paid overtime for each 
hour of standby time. Employees who reside on the work premises 
or are in post‑graduate training status shall not be included in 
this provision.

Section 12. 

Employees who are required to carry communication devices (or 
“beepers”) shall not be restricted in their ability to travel. 
Notwithstanding the above, they may be required to call in or may 
make other mutually agreeable accommodations with the agency.

Section 13. 

Except in an emergency situation, when authorized and ordered by 
an agency head or a designated representative, no employee shall be 
required to actually work more than two (2) consecutive normal work 
shifts in any twenty‑four (24) hour period nor shall said employee be 
required to work more than two (2) consecutive work shifts for more 
than two (2) consecutive weeks.

ARTICLE VI - TIME AND LEAVE

Section 1. 

a.	 All provisions of the Resolution approved by the Board of 
Estimate on June 5, 1956 on “Leave Regulations for Employees 
Who Are Under the Career and Salary Plan” (hereinafter “Leave 
Regulations”) and amendments, and official interpretations 
relating thereto, in effect on the effective date of this Agreement 
and amendments which may be required to reflect the provisions 
of this Agreement shall apply to all employees covered by the 
Agreement.

Interpretations shall be defined as those rulings issued by the 
Commissioner of Citywide Administrative Services pursuant to 
Section 6.6 of the Leave Regulations and which are printed in the 
official Leave Regulations.

This Section shall not circumscribe the authority of the 
Commissioner of Citywide Administrative Services to issue new 
interpretations subsequent to the effective date of this Agreement. 
Such new interpretations shall be subject to the grievance and 
arbitration provisions of this Agreement.

b.	 Effective September 26, 2010, the annual leave allowance for 
employees shall accrue consistent with the previous practice of the 
parties. Effective March 26, 2015, the annual leave allowance for 
employees shall accrue as follows: 

Years of Service Monthly Accrual Allowance

First Year 10:00 hours 120:00 hours
Beginning with 5th Year 13:20 hours 160:00 hours
Beginning with 8th Year 16:40 hours 200:00 hours
Beginning of 15th Year 18:00 hours 216:00 hours

c.	 Employee requests for annual leave made pursuant to agency 
policy or collective bargaining agreement, shall be in writing 
on a form supplied by the agency. Approval or disapproval of 
the request shall be made on the same form by a supervisor 
authorized to do so by the agency.

Decisions on requests for annual leave or for leave with pay shall 
be made within seven (7) working days of submission except for 
requests which cannot be approved at the local level or requests 
for leave during the summer peak vacation period or other such 
periods for which the Employer has established and promulgated 
a schedule for submission and decision of leave requests. Once a 
leave request has been approved, the approval may not be 
rescinded except in writing by the agency head.

If any agency head calls upon an employee to forego the 
employee’s requested annual leave or any part thereof in any year, 
it must be in writing and that portion shall be carried over until 
such time as it can be liquidated.

d.	 In order to allow employees to make advanced plans, decisions 
on requests for annual leave in amounts of at least 5 consecutive 
work days or tours falling during an agency’s designated summer 
peak vacation period shall be made not less than thirty (30) 
days prior to the scheduled commencement of said peak vacation 
period. Such requests must be made no later than forty‑five (45) 
days or tours prior to the commencement of the summer peak 
vacation period or by the designated submission date for such 
requests, whichever is earlier. The summer peak vacation period 
shall be the period designated by an Agency as such, provided 
such period does not commence prior to Memorial Day Weekend 
or extend past September 30th. Nothing contained herein shall 
preclude employees from making annual leave requests in 
accordance with the other provisions of this Agreement.

e.	 Where an employee has an entitlement to accrued annual leave 
and/or compensatory time, and the City’s fiscal condition requires 
employees who are terminated, laid off or who choose to retire 
in lieu of layoff, be removed from the payroll on or before a 
specific date because of budgetary considerations, the Employer 
shall provide the monetary value of accumulated and unused 
annual leave and/or compensatory time allowances standing to 
the employee’s credit in a lump sum. Such payments shall be in 
accordance with the provisions of Executive Order 30, dated June 
24, 1975, and the FLSA.

Section 2. 

a.	 Approved sick leave and annual leave may be used in units of 
one (1) hour. Any employee who has completed four (4) months 
of service may be permitted to take approved annual leave as it 
accrues.

b.	 Except as provided below, employees shall be credited with one 
day of sick leave per month. Approved sick leave may be used as it 
accrues. 

c.	 It shall be the policy of the employer to allow employees to use 
during their current leave year the amount of annual leave 
accruable during that year, provided they have sufficient available 
leave balances. This provision shall be subject to the leave 
regulations referenced in Section 1 of this Article VI and the needs 
of the agency. Exceptions to this policy shall be on a reasonable 
and case‑by‑case basis.

Section 3. 

a.     i.	 Except as provided in Section 4(a)(ii), sick leave shall be 
used only for personal illness of the employee. Approval 
of sick leave in accordance with the Leave Regulations is 
discretionary with the agency and proof of disability must 
be provided by the employee, satisfactory to the agency 
within five (5) working days of the employee’s return to 
work. However, the employer may request proof of disability 
when an employee has been on sick leave for five or more 
consecutive working days. Such proof satisfactory to the 
agency must be submitted within five working days of such 
request.

ii.    (1)	 Notwithstanding the provisions of Section 4(a)(i), 
employees may use three (3) days per year from their 
sick leave balances for the care of ill family members.

(2)	 Approval of such leave is discretionary with the agency 
and proof of disability must be provided by the employee 
satisfactory to the agency within five (5) working days of 
the employee’s return to work.

(3)	 The use of sick leave for care of ill family members 
shall be limited to a maximum of one-fourth (1/4) 
of the amount of sick leave hours accruable by an 
eligible employee during the current leave year or one-
fourth (1/4) of the sick leave hours accruable by a full 
time employee in the same title during a leave year, 
whichever is less. Approved usage of sick leave for care 
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of ill family members may be charged in units of one (1) 
hour. 

(4)	 Family member shall be defined as: spouse; natural, 
foster or step parent; child, brother or sister; father-
in-law; mother-in-law; any relative residing in the 
household; and domestic partner, provided such domestic 
partner is registered pursuant to the terms set forth in 
the New York City Administrative Code Section 3-240 et 
seq.

b.	 The provisions of Section 4(a) above notwithstanding, the agency 
may waive the requirement for proof of disability unless: 

i.	 An employee requests sick leave for more than three (3) 
consecutive work days; or

ii.	 An employee uses undocumented sick leave more than five 
(5) times in a “sick leave period.” Employees hired during 
a “sick leave period” shall be subject to the terms of this 
subsection commencing with the next complete “sick leave 
period”; or

iii.	 An employee uses undocumented sick leave more than 
four (4) times in a “sick leave period” on a day immediately 
preceding or following a holiday or a scheduled day off. 
Employees hired during a “sick leave period” shall be subject 
to the terms of this subsection commencing with the next 
complete “sick leave period.”

c.	 For the purposes of Sections 4(b)(ii) and 4(b)(iii) above, the 
calendar year shall be divided into two (2), six (6) month “sick 
leave periods.” They shall be: (1) January 1 to June 30, inclusive; 
and (2) July 1 to December 31, inclusive. An employee who 
exceeds the allowable number of undocumented absences in any 
“sick leave period” pursuant to Sections 5(b)(ii) and 5(b)(iii) above 
shall thereafter, commencing with the next “sick leave period,” 
be required to submit medical documentation, satisfactory to 
the agency head, before further sick leave may be approved. The 
requirement for such documentation shall continue in effect until 
the employee has worked a complete “sick leave period” without 
being on sick leave more than two (2) times.

d.	 For the purposes of this Section 4 “one time” shall mean the 
consecutive use of one‑half (½) or more work days for sick leave. 
Sick leave taken in units of less than one‑half (½) work day shall 
be counted as “one time” on sick leave when the cumulative total 
of such sick leave amounts to one‑half (½) day.

e.	 The provisions of Section 4(b) above notwithstanding, the agency 
shall have the discretion to waive the medical documentation 
required pursuant to Sections 4(b)(ii), 4(b)(iii) and 4(c), for 
employees who have completed their third year of employment 
and thereafter have a current sick leave balance commensurate 
with the number of years of employment as follows:

3 years
4 years
5 years
6 years

21 days
28 days
35 days
42 days

7 years
8 years
9 years
10 years or more

49 days
56 days
63 days
70 days

f.	 It is not the intent of Sections 4(b) and 4(e) for an agency to 
regularly require proof of disability under normal circumstances.

g.	 Any employee who anticipates a series of three (3) or more 
medical appointments, which will require a repeated use of 
sick leave in units of one day or less shall submit medical 
documentation indicating the nature of the condition and the 
anticipated schedule of treatment. Sick leave taken pursuant to 
said schedule of treatment shall be deemed documented.

h.	 The medical documentation required by this Section shall be 
from a health practitioner licensed by the state in which she/he 
practices to diagnose and certify illness or disability. When an 
employee has been recommended for relief from duty by a medical 
practitioner acting in behalf of the Employer’s Health Service, the 
time granted shall be considered documented sick leave for the 
day of the relief from duty only, unless otherwise specified by the 
Employer’s practitioner.

Section 4. 

The number of sick leave allowance days permitted to accumulate shall 
be unlimited.

Section 5. 

a.	 An employee’s annual leave shall be changed to sick leave during 
a period of verified hospitalization. When an employee is seriously 
disabled but not hospitalized while on annual leave, after the 
employee submits proof of such disability which is satisfactory to 
the agency head, such leave time may be charged to sick leave and 
not to annual leave at the employee’s option.

b.	 Employees on approved sick leave who have exhausted their sick 
leave balances shall be placed on annual leave unless otherwise 

requested in writing for the duration of that absence, subject to 
continued proof of disability satisfactory to the agency.

Section 6. 

Employees who are on agency approved work‑study paid leave of 
absence shall not have annual leave credits deducted unless they 
actually request and take such annual leave, provided that annual 
leave accruals do not exceed the maximum permitted in this 
Agreement.

Section 7. 

a.	 The regular holidays with pay shall be as follows:

New Year’s Day
Martin Luther King, Jr. Day
Washington’s Birthday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans’ Day

Election Day

Thanksgiving Day
Christmas Day

January 1st

Third Monday in January
Third Monday in February
Last Monday in May
July 4th

First Monday in September
Second Monday in October
November 11th (or other date 
established by NYS Legislature)
First Tuesday following the First 
Monday in November
Fourth Thursday in November
December 25th

b.	 When a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. When a holiday falls on a Sunday, it shall be 
observed on the following Monday. However, when an agency head 
deems it necessary to keep facilities open on both Monday and 
Friday, employees may be scheduled to take time off on either the 
Monday or Friday. When either the holiday, or the day designated 
for observance, occurs on an employee’s scheduled day off and 
the employee does not work on such day, the employee shall be 
entitled to one compensatory day off in lieu of the holiday.

c.	 Effective January 1, 1997, an Employee shall be entitled to one 
floating holiday in each calendar year during which the employee 
is in active pay status with the Employer prior to Lincoln’s 
Birthday of such calendar year, subject to the following conditions:

i.	 The floating holiday shall be taken at the employee’s 
discretion, subject to the needs of the employing agency. 
Employees must request to use their floating holiday in 
writing at least 30 days in advance on a form supplied by the 
agency. Approval or disapproval of the request shall be made 
on the same form by a supervisor authorized to do so by the 
agency. Decisions shall be made within ten (10) working days 
of submission.

ii.	 Employees wishing to use their floating holiday to 
observe Lincoln’s Birthday shall file such requests prior to 
January 15. Approval shall not be unreasonably denied. 
For the purposes of this subsection, the day of observance 
for employees of Mayoral agencies assigned to Board of 
Education facilities shall be on the day set by the Board.

iii.	 Once a floating holiday request has been approved, the 
approval may not be rescinded except in writing by the 
NYPD Chief of Personnel. If an employee is required to 
work on a floating holiday once the request for it has been 
approved, the employee shall receive a fifty percent (50%) 
cash premium for all regularly scheduled hours worked 
on the floating holiday and shall, in addition, receive 
compensatory time off at the employee’s regular rate of pay.

iv.	 The floating holiday must be used in the calendar year 
in which it is earned and may not be carried over to a 
succeeding year or cashed out upon separation of service. 
If the agency head calls upon an employee not to take the 
floating holiday by the end of the calendar year, the floating 
holiday shall be carried over to the following calendar year 
only.

v.	 For employees assigned to perform work at facilities which 
are normally closed on Lincoln’s Birthday, such as, but not 
limited to, State Courts or Department of Sanitation garages, 
Lincoln’s Birthday shall continue to be observed as an official 
holiday and the floating holiday provisions set forth in this 
subsection c, shall not apply.

Section 8. 

Pursuant to Executive Order No. 34, dated March 26, 1971, 
“Regulations Governing Cash Payments for Accrued Annual Leave and 
Accrued Compensatory Time on Death of an Employee while in the 
City’s Employ,” if an employee dies while in the Employer’s employ, the 
employee’s beneficiary or if no beneficiary is designated, then the 
employee’s estate, shall receive payment in cash for the following:

a.	 All unused accrued annual leave to a maximum of fifty‑four (54) 
days credit.
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b.	 All unused accrued compensatory time earned subsequent 
to March 15, 1968 and retained pursuant to this Agreement, 
verifiable by official agency records, to a maximum of two hundred 
(200) hours.

Section 9. 

If an employee dies during the term of this Agreement because of an 
injury arising out of and in the course of the employee’s employment 
through no fault of the employee, and in the proper performance of the 
employee’s duties, a payment of twenty‑five thousand dollars ($25,000) 
will be made from funds other than those of the Retirement System in 
addition to any other payment which may be made as a result of such 
death. Such payment shall be made to the same beneficiary designated 
for the purposes of Section 13 of this Article, or if no beneficiary is so 
designated, payment shall be made to the employee’s estate.

Section 10. 
If while in covered employment under the terms of this Agreement an 
employee dies, the Employer shall notify the beneficiary designated by 
the employee in the personnel folder as to what benefits may be 
available for the employee and as to where claims may be initiated for 
such benefits. If no beneficiary is designated, the public administrator 
of the county in which the employee last resided shall be notified.
The employing agency shall promptly notify the appropriate retirement 
system and request it communicate with the beneficiary designated in 
the system’s records.

Section 11. 

a.	 Every employee is obligated to report for work as scheduled.

b.	 Except for the employees described in subsection c below, there 
shall be a grace period of five minutes at the beginning of the 
work shift. When an employee’s lateness extends beyond the 
five‑minute grace period, the full period of time between the 
scheduled reporting time and the actual reporting time shall be 
charged against such employee (e.g. an employee whose starting 
time is 9:00 a.m. who reports to work at 9:05 a.m. would not be 
“late,” but such an employee with such a starting time who reports 
to work at 9:06 a.m. would be charged with six (6) minutes of 
lateness).

c.	 The following employees shall not be entitled to the five‑minute 
grace period described in subsection b above:

i.	 Emergency personnel, including, but not limited to, Fire 
Alarm Dispatchers, Police Communication Technicians, 
Emergency Medical Services Specialists. The City shall 
furnish the Union with a full list of such positions.

ii.	 Employees whose positions require, in the event of late 
reporting for work, that another be held over from a previous 
shift or be called in to substitute for the late employee, at 
premium rates of pay.

iii.	 Employees subject to flexible work schedules.

d.	 Lateness beyond the five‑minute grace period shall be classified 
as “excused” or “not excused” and excused lateness shall not be 
charged against the employee. Lateness found by the agency 
head or the individual designated by the agency head to have 
been caused by unforeseen public transportation delays or other 
circumstances which arise after an employee leaves for work 
which cannot be anticipated (e.g. elevator breakdowns or private 
transportation breakdowns) which are beyond the ability of the 
tardy employee to control shall be excused. Such findings shall 
be reasonably made; and the tardy employee may be required to 
furnish proof satisfactory to the agency head of the cause of the 
lateness. A request for excusal shall not be unreasonably denied. A 
refusal to excuse a lateness may be appealed to the Commissioner 
of Labor Relations whose decision shall be final.

e.	 Deduction for unexcused lateness shall be made on a minute 
for minute basis from any compensatory time standing to an 
employee’s credit and then, if there is no such credited time, from 
the employee’s annual leave balances.

f.	 The City reserves the right and power appropriately and for 
just cause to discipline or to discharge an employee for excessive 
lateness.

g.	 Contractual provisions or agency policies regarding lateness, 
grace or excusal periods or lateness penalties inconsistent with 
the uniform lateness policy set forth in this Section shall be 
superseded by this Section 16.

h.	 Latenesses caused by a verified major failure of public 
transportation, such as a widespread or total power failure of 
significant duration or other catastrophe of similar severity, shall 
be excused.

i.	 Each agency will prepare contingency plans for operation during a 
major failure of public transportation which would cause disabled 
employees, as defined in the Americans with Disabilities Act, great 
difficulty in reaching their regular work location. Such plans will 

include, where practicable and productive, provisions assigning 
disabled employees to report to agency locations closer to their 
homes. Such plans shall also include provisions for excusal by 
the agency head of absences on an individual basis for disabled 
employees. Decisions of the agency head with respect to absences 
under such plans shall not be subject to the grievance procedure.

Section 17. 

a.	 Effective January 1, 1975, the terminal leave provision for all 
employees except as provided in subsections b. and c., below shall 
be as follows:

Terminal leave with pay shall be granted prior to final separation 
to employees who have completed at least ten (10) years of service 
on the basis of one (1) day of terminal leave for each three (3) days 
of accumulated sick leave up to a maximum of one 
hundred‑twenty (120) days of terminal leave. Such leave shall be 
computed on the basis of work days rather than calendar days.

b.	 Any employee who as of January 1, 1975 had a minimum of fifteen 
(15) years of service as of said date may elect to receive upon 
retirement a terminal leave of one (1) calendar month for every 
ten (10) years of service pro‑rated for a fractional part thereof in 
lieu of any other terminal leave. However, any sick leave taken by 
such employees subsequent to July 1, 1974 in excess of an average 
annual usage of six (6) days per year shall be deducted from the 
number of days of terminal leave to which the employee would 
otherwise be entitled at the time of retirement, if the employee 
chooses to receive terminal leave under this subsection.

c.	 In the case where an employee has exhausted all or most of the 
employee’s accrued sick leave due to a major illness, the agency 
head, in the agency head’s discretion, may apply two and one‑fifth 
(2 1/5) work days for each year of paid service as the basis for 
computing terminal leave in lieu of any other terminal leave. An 
employee’s request for the application of this subsection shall not 
be unreasonably denied. The denial of an employee’s request may 
be appealed solely to the Commissioner of Labor Relations.

d.	 Where an employee has an entitlement to terminal leave and the 
City’s fiscal situation requires that employees who are terminated, 
laid off or retired be removed from the payroll on or before a 
specific date, because of budgetary considerations, the Employer 
shall provide a monetary lump sum payment for terminal leave in 
accordance with the provisions of Executive Order 31, dated June 
24, 1975.

Section 18. 

a.	 A child care leave of absence without pay shall be granted to any 
employee (male or female) who becomes the parent of a child up to 
four years of age (or whose domestic partner registered pursuant 
to the New York City Administrative Code Section 3-240 et seq.) 
becomes the parent of a child up to four years of age), either by 
birth or by adoption, for a period of up to forty‑eight (48) months. 
The use of this maximum allowance will be limited to one instance 
only. All other child care leaves of an employee shall be limited to 
a thirty‑six (36) month maximum.

b.	 Prior to the commencement of child care leave, an employee shall 
be continued in pay status for a period of time equal to all of the 
employee’s unused accrued annual leave and compensatory time 
(including FLSA compensatory time).

c.	 Employees, who initially elect to take less than the forty‑eight 
(48) month maximum period of leave or the thirty‑six (36) months, 
may elect to extend such leave by up to two extensions, each 
extension to be a minimum of six (6) months. However, in no case 
may the initial leave period plus the one or two extensions total 
more than forty‑eight (48) months or thirty‑six (36) months.

d.	 This provision shall not diminish the right of the Agency Head 
or the Personnel Director, as set forth in Rule 5.1 of the Leave 
Regulations, to grant a further leave of absence without pay for 
child care purposes.

Section 19. 

a.	 Bereavement leave shall be granted for the death of an 
employee’s spouse; “domestic partner,” as defined in the New York 
Administrative Code Section 1-112(21); natural, foster or step 
parent; child; grandchild; brother or sister; father-in-law; mother-
in-law; or other relative residing in the household.

b.	 When a death in an employee’s family occurs while the employee is 
on annual or sick leave, such time as is excusable for death in the 
family shall not be charged to annual or sick leave.

Section 20. 

Individual employee grievants shall be granted leave with pay for such 
time as is necessary to testify at arbitration hearings.

Leave with pay shall be granted to three (3) employees who are named 
grievants in a group arbitration proceeding for such time as is necessary 
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for them to testify at their group arbitration hearings.

Leave with pay for such time as is necessary to testify at their hearings 
shall be granted to employees who, after final adjudication of 
proceedings under Section 210 paragraph 2(h) of the Civil Service Law, 
are determined not to have been in violation of Section 210.

ARTICLE VII - HEALTH INSURANCE

Section 1. 

The Labor‑Management Health Insurance Policy Committee, with 
representation from the Municipal Labor Committee and from the 
Employer, for the purpose of consultation on policy only shall be 
continued.

Section 2. 

a.	 Retirees shall continue to have the option of changing their 
previous choice of Health Plans. This option shall be:

i.	 a one‑time choice;

ii.	 exercisable only after one year of retirement; and

iii.	 exercisable at any time without regard to contract periods.

Such changes to a new plan shall be effectuated as soon as 
practicable but no later than the first day of the month three 
months after the month in which the application has been 
received by the New York City Employee Health Benefits 
Program.

b.	 Effective with the reopener period for health insurance 
subsequent to January 1, 1980 and every two years thereafter, 
retirees shall have the option of changing their previous choice 
of health plans. This option shall be exercised in accordance with 
procedures established by the Employer. The Union will assume 
the responsibility of informing retirees of this option.

Section 3. 

If an employee has filed for any disability retirement and, prior to the 
approval of the application makes direct payment pursuant to the 
Comprehensive Omnibus Budget Reconciliation Act (“COBRA”) to 
prevent discontinuation of the basic health insurance coverage, upon 
approval of the disability application the Employer shall request the 
basic health insurance carrier to reimburse the employee in the 
amount of the direct premiums paid by the employee which premiums 
were also paid by the Employer. The Employer shall upon request 
provide the employee with a letter to the carrier indicating the 
effective dates of coverage under the New York City Employee Health 
Benefits Program.

Section 4. 

If an employee is laid off, on leave, or disabled, and has City 
contributions for basic health insurance discontinued, the Union may 
make direct COBRA payments on behalf of such employee to the New 
York City Employee Health Benefits Program carriers at 102 percent of 
the group rate for such coverage for a maximum period of thirty-six 
(36) months from the date of discontinuance.

Section 5. 

At the present time, the Employer is providing certain electronic data 
processing tapes and other relevant information necessary for the 
administration of certain supplemental health and welfare plans. The 
cost of supplying such tapes and information will be borne by the 
entity requesting same.

ARTICLE VIII - CAR ALLOWANCES

Section 1. 

Employees who are receiving a per diem allowance in lieu of a mileage 
allowance for authorized and actual use of their own cars may elect 
reimbursement on a standard mileage basis. Such election shall be 
irrevocable. 

Effective September 26, 2010, compensation to employees for 
authorized and required use of their own cars shall be at the rate of 
28¢ per mile. There shall be a minimum guarantee of thirty (30) miles 
for each day of authorized and actual use. Said mileage allowance is 
not to include payment for the distance traveled from the employee’s 
home to the first work location in a given day or from the last work 
location to the employee’s home unless the employee is authorized and 
required to carry special equipment or materials which cannot feasibly 
be transported via mass transit.

ARTICLE IX - PERSONNEL AND PAY PRACTICES

Section 1. 

All regular paychecks shall be itemized to include overtime, additional 
wage benefits (including back pay), and differentials.

Section 2. 

Upon transfer of a permanent employee from one agency covered by 
the sick leave and annual leave provisions of this Agreement to 

another agency so covered, or appointment of any employee to another 
agency so covered from an eligible list promulgated by the 
Commissioner of Citywide Administrative Services immediately 
following continuous City service, all sick leave and annual leave 
balances shall be transferred with the employee.

Section 3. 

a.	 When a transfer is accomplished with the consent of the employee, 
all compensatory time due for overtime worked shall be granted 
to the employee prior to the effective date of the transfer except 
where:

i.	 the receiving agency agrees in writing to accept the transfer 
of these accrued compensatory time balances in whole or in 
part to its records,

ii.	 or the employee requests in writing that these accrued 
compensatory time balances be converted to sick leave credits 
as of the date of the transfer. 

Initiation of action to liquidate this compensatory time shall be 
the responsibility of the transferring employee.

b.	 When an employee is subjected to a functional or involuntary 
transfer, all the employee’s accrued compensatory time balances 
shall be transferred to the records of the receiving agency.

c.	 When a current employee is appointed to another City agency 
from a list promulgated by the New York City Department of 
Citywide Administrative Services, all compensatory time shall be 
transferred to the records of the appointing agency.

Section 4. 

a.	 The Employer shall furnish identification cards to all employees 
who have served continuously for six (6) months.

b.	 Each employee who is a member of the New York City Employee’s 
Retirement System (NYCERS) as of the effective date of this 
Agreement shall receive a Tax‑Pension Identification Card 
showing the name, withholding tax number, pension number, 
pension plan, and the date the last membership in the System 
began. Employees joining the NYCERS during the life of this 
Agreement shall be given a Tax‑Pension Identification Card 
when the employing agency is notified by the System of the date 
membership was granted and the pension number assigned. In 
the discretion of an agency head, the identification card required 
by subsection 4(a) above may be combined with the Tax‑Pension 
Identification Card.

c.	 Lost cards shall be reported immediately and replaced at cost to 
the employee. Upon separation from service, an employee shall 
not receive the employee’s final paycheck until the employee 
has returned the identification card issued, or has submitted an 
appropriate affidavit of loss.

Section 5. 

Any employee who is promoted or who is affected by an individual 
change in title or rate of compensation of an adverse nature shall be 
notified in writing no later than two (2) weeks after the effective date 
of such promotion, change in title, or rate of compensation. Present 
agency agreements on this subject shall not be affected by this Section.

Section 6. 

Consistent with, and subject to security requirements, paychecks shall 
be released on the preceding day as soon as possible after 3:00 P.M. for 
all employees who would not normally receive their paychecks during 
their working hours on the scheduled payday.

Section 7. 

Agencies shall be authorized to establish and maintain imprest funds 
for the reimbursement to employees of all necessary carfare, telephone, 
automobile and meal expenses and such other types of expenses as the 
Comptroller may approve. The funds shall be administered in 
accordance with the rules and regulations of the Comptroller. 
Authorized carfare and telephone expenses shall be reimbursed within 
one month of submission of an appropriate claim for reimbursement.

Section 8. 

a.	 In the event of an overpayment to an employee which is agreed 
by both parties to be erroneous, the employer shall not make 
wage deductions for recoupment purposes in amounts greater 
than: 10% if the employee’s gross pay is under $17,500, 15% if the 
employee’s gross pay is $17,500 or over and under $32,500, and 
25% if the employee’s gross pay is $32,500 or more. In the event 
the employee disputes the alleged erroneous overpayment, the 
employee or the union, except as provided in Section 8(b), may 
appeal to the Office of Labor Relations (“OLR”) within 20 days of 
a notice by the employer of its intent to recoup the overpayment 
and no deduction for recoupment shall be made until OLR renders 
a decision, which decision shall be final. Nothing contained above 
shall preclude the parties or affected individuals from exercising 
any rights they may have under law.
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b.	 Any recoupment shall be limited to the period up to six years prior 
to the commencement of such proceedings for recoupment.

c.	 In lieu of wage deductions for recoupment purposes, the Employer 
may, with the consent of the employee, make deductions from the 
employee’s annual leave or compensatory leave banks.

Section 9. 

Any employee who is required to take a medical examination to 
determine if the employee is physically capable of performing the 
employee’s full duties, and who is found not to be so capable, shall, as 
far as practicable, be assigned to in‑title and related duties in the same 
title during the period of the employee’s disability. If a suitable position 
is not available, the Employer shall offer the employee any available 
opportunity to transfer to another title for which the employee may 
qualify by the change of title procedure followed by the New York City 
Department of Citywide Administrative Services pursuant to Rule 
6.1.1 of the Personnel Rules and Regulations of the City of New York or 
by noncompetitive examination offered pursuant to Rule 6.1.9 of the 
Personnel Rules and Regulations of the City of New York.

If such an employee has ten (10) years or more of retirement system 
membership service and is considered permanently unable to perform 
all the duties of the employee’s title and no suitable in‑title position is 
available, the employee shall be referred to the New York City 
Employee’s Retirement System and recommended for ordinary 
disability retirement.

Section 10. 

a.	 Interest on wage increases shall accrue at the rate of three 
percent (3%) per annum from one hundred‑twenty (120) days after 
execution of the applicable agreement or one hundred‑twenty 
(120) days after the effective date of the increase, whichever is 
later, to the date of actual payment.

b.	 Interest on shift differentials, holiday and overtime pay, shall 
accrue at the rate of three percent (3%) per annum from one 
hundred twenty (120) days following their earning or one 
hundred twenty (120) days after the execution of this Agreement, 
whichever is later, to the date of actual payment.

c.	 Interest accrued under subsections 10(a) or 10(b) shall be payable 
only if the amount of interest due to an individual employee 
exceeds five dollars ($5.00).

Section 11. 

The Employer shall make every reasonable effort to provide adequate 
notice of employee salary garnishments.

Section 12. 

The Employer shall not withhold entire paychecks when an employee 
has no leave balance to cover absences without pay, due to illness, up to 
a maximum of five (5) days, provided the affected employee has five (5) 
years of service as a member of the New York City Employee’s 
Retirement System. Appropriate deductions shall be made in a 
subsequent paycheck. Employees with a negative leave balance shall 
not be covered by this Section.

Section 13. 

For the purposes of this Agreement employees in all classes of positions 
not yet classified by the appropriate competent body shall be 
presumptively covered by the terms of this Agreement pending final 
classification of the affected class of positions.

Section 14. 

a.	 If an employee’s paycheck is lost by the Employer, the Employer 
shall secure a supplementary paycheck for the employee within 
three (3) working days after receipt of an affidavit by the employee 
stating that he/she has not received the lost check or any proceeds 
from it.

b.	 If the paycheck of an employee who is already on payroll is 
withheld as the result of an error which is solely the fault of the 
Employer, the Employer shall make payment in (4) four working 
days except when the large effort of paying retroactive monies is 
involved.

Section 15. 

When a permanent employee is summoned to an interview which may 
lead to a disciplinary action and which is conducted by someone 
outside the normal supervisory chain of command, the following 
procedure shall apply:

a.	 Employees who are summoned to the appropriate office of their 
agency shall be notified, whenever feasible, in writing at least 
two (2) work days in advance of the day on which the interview 
or hearing is to be held, and a statement of the reason for the 
summons shall be attached, except where an emergency is present 
or where considerations of confidentiality are involved.

b.	 Whenever such an employee is summoned for an interview or 

hearing for the record which may lead to disciplinary action, 
the employee shall be entitled to be accompanied by a Union 
representative or a lawyer, and the employee shall be informed of 
this right. Upon the request of the employee and at the discretion 
of the Inspector General, the Inspector General may agree 
to the employee being accompanied by a lawyer and a Union 
representative. Such permission shall not be unreasonably denied. 
If a statement is taken, the employee shall be entitled to a copy.

c.	 Wherever possible, such hearings and interviews shall be held 
in physical surroundings which are conducive to privacy and 
confidentiality.

Section 16. 

a.	 Upon the conclusion of an investigation conducted pursuant to 
Executive Order 16, dated July 26, 1978, the summoned employee 
shall be entitled, upon request, to a copy of any sworn statement 
the employee has given to an Inspector General or the Inspector 
General’s designee or representative.

b.	 Upon the conclusion of an investigation conducted pursuant 
to Executive Order 16, dated July 26, 1978, an employee who 
has been notified that he or she has been the subject of said 
investigation, shall, upon the employee’s request, be advised of its 
disposition.

Section 17. 

The Union shall be provided with a copy of the applicable personnel 
rules, regulations, policies and procedures as distributed by the agency.

Section 18. 

At the time of the final approval of an agreement, the Employer shall 
notify NYCERS of an adjustment in compensation to be included in 
retirement benefits. 

Employees who have retired or left employment for other reasons shall 
be paid negotiated increases, premium pay, shift differential, overtime, 
and any other monies due them as soon as possible.

Section 19. Notice of Major Renovations

Effective November 26, 1999, Agencies shall give the Union notice two 
weeks in advance of the commencement of any major renovation (i.e., 
funded through the Capital Budget) of an agency facility.

Section 20. Functional Transfers 

For the purposes of Article XVII (Job Security), time served 
immediately prior to a functional transfer of a non-competitive or labor 
class employee in the employee’s former agency shall count as time 
served in the employee’s new agency.

Section 21. Metrocards

The City with the Union’s participation shall continue to implement 
procedures enabling employees to purchase Metrocards through 
pre-tax payroll deductions.

Section 22. Conflict of Interest Board Submissions

When permitted by law, the Employer may withhold the final paycheck 
of an employee who is required by law to file a report with the Conflict 
of Interest Board upon the termination of employment until the 
employee has submitted such report.

ARTICLE X - EVALUATIONS AND PERSONNEL FOLDERS

Section 1. 

An employee shall be required to accept a copy of any evaluatory 
statement of the employee’s work performance or conduct prepared 
during the term of this Agreement if such statement is to be placed in 
the employee’s permanent personnel folder whether at the central 
office of the agency or in another work location. Prior to being given a 
copy of such evaluatory statement, the employee must sign a form 
which shall indicate only that the employee was given a copy of the 
evaluatory statement but that the employee does not necessarily agree 
with its contents. The employee shall have the right to answer any 
such evaluatory statement filed and the answer shall be attached to 
the file copy. Any evaluatory statement with respect to the employee’s 
work performance or conduct, a copy of which is not given to the 
employee, may not be used in any subsequent disciplinary actions 
against the employee. At the time disciplinary action is commenced, 
the Employer shall review the employee’s personnel folder and remove 
any of the herein‑described material which has not been seen by the 
employee.

An employee shall be permitted to view the employee’s personnel folder 
once a year and when an adverse personnel action is initiated against 
the employee by the Employer. The viewing shall be in the presence of 
a designee of the Employer and held at such time and place as the 
Employer may prescribe.

Section 2 

If an employee finds in the employee’s personnel folder any material 
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relating to the employee’s work performance or conduct in addition to 
evaluatory statements prepared after July 1, 1967 (or the date the 
agency came under the provisions of the Citywide Agreement, 
whichever is later), the employee shall have the right to answer any 
such material filed and the answer shall be attached to the file copy.

ARTICLE XI - CIVIL SERVICE, CAREER DEVELOPMENT

Section 1. 

When vacancies in promotional titles covered by this Agreement are 
authorized to be filled by the appropriate body and the agency decides 
to fill them, a notice of such vacancies shall be posted in all relevant 
areas of the agency involved at least five (5) working days prior to 
filling except when such vacancies are to be filled on an emergency 
basis. Present agency agreements on this subject shall not be affected 
by this Section.

Section 2. 

a.	 The Union shall be given a copy of proposed changes in job 
specifications for any title certified to the Union for its perusal at 
least seven (7) working days in advance of the final approval of 
such changes.

b.	 Notice of final revisions shall be distributed to the agency and 
shall be posted in appropriate areas for thirty (30) days.

Section 3. 

After promotion, if an employee is returned to his/her former title in 
accordance with existing Personnel Rules and Regulations of the City 
of New York, the employee may request of the Employer a conference to 
discuss the basis for the employee’s return to the former title. The 
Employer’s decision is neither arbitrable nor reviewable under the 
Civil Service Law.

Section 4. 

An employee on a promotion list who is on a leave of absence without pay 
shall be notified prior to promotions being made past the employee’s list 
number at the last address of record on file with the City Department of 
Citywide Administrative Services.

Section 5. 

Time served by an employee in a higher assignment level of the 
employee’s permanent title shall count towards the lock‑in of the 
employee’s salary at a lower level of that title.

Section 6. 

The hiring agency or Department of Citywide Administrative Services, 
as applicable, shall notify all eligibles at least one week in advance of 
scheduled hiring or promotional pools or interviews from civil service 
lists.

ARTICLE XII - UNION RIGHTS

Section 1. 

a.	 Where orientation kits are supplied to new employees, the Union 
shall be permitted to have included in the kits union literature, 
provided such literature is first approved for such purpose by the 
Office of Labor Relations.

b.	 The Employer shall distribute to all newly hired employees 
information regarding their union administered health and 
security benefits, including the name and address of the fund 
that administers said benefits, provided such fund supplies 
the Employer the requisite information printed in sufficient 
quantities.

c.	 The Employer shall distribute information regarding the New 
York City Employee Health Benefits Program and enrollment 
forms to eligible employees prior to the completion of thirty (30) 
days of employment.

Section 2. 

The Union shall have reasonable access to its dues check‑off 
authorization cards in the custody of the Employer.

Section 3. 

When an employee is promoted or reclassified to another title certified 
to the same union as the employee’s former title, the dues check‑off 
shall continue uninterrupted. The Employer will issue an appropriate 
administrative instruction to all agencies to insure compliance with this 
Section.

Section 4. 

When an employee returns from an approved leave of absence without 
pay, is reappointed or temporarily appointed from a preferred list to the 
same agency in the same title or in another title represented by the 
same certified union, any dues check‑off authorization in effect prior to 
the approved leave or the layoff shall be reactivated. The Employer will 
issue an appropriate administrative instruction to all agencies to insure 
compliance with this Section.

Section 5. 

The Employer shall furnish to a certified union, once a year between 
March 15 and July 1, a listing of employees by Job Title Code, home 
address when available, Social Security Number and Department Code 
Number, as of December 31st of the preceding year. This information 
shall be furnished through the Municipal Labor Committee.

Section 6. 

a.	 District Council 37 or any other certified union represented 
by D.C. 37 for the purposes of this Agreement which elects to 
participate in a separate segregated fund established pursuant 
to applicable law, including Title 2 USC, Section 441b, to 
receive contributions to be used for the support of candidates 
for federal office shall have the exclusive right in conformance 
with applicable law to the checkoff for such political purposes 
in a manner as described in a supplemental agreement hereby 
incorporated by reference into this Agreement.

b.	 Any eligible employee covered by this Agreement may voluntarily 
authorize in writing the deduction of such contributions from 
the employee’s wages for such purpose in an authorization form 
acceptable to the employer which bears the signature of the 
employee.

c.	 A copy of the Summary Annual Report to the Federal Elections 
Commission (“FEC”) of each fund shall be submitted by the 
appropriate participating union to the Comptroller and OLR at 
the time of its submission to the FEC.

ARTICLE XIII ‑ WELFARE FUND

Section 1.

a.	 In accordance with the election by the Union pursuant to the 
provisions of Article XIII of the 1995 – 2001 Citywide Agreement 
as amended between the City of New York and related public 
employers, or its successor Agreement(s), the Welfare Fund 
provisions of that Citywide Agreement as amended or any 
successor(s) thereto shall apply to Employees covered by this 
Agreement.

b.	 When an election is made by the Union pursuant to the provisions 
of Article XIII, Section l(b), of the 1995-2001 Citywide Agreement 
as amended between the City of New York and related public 
employers or any successor(s) thereto, the provisions of Article 
XIII, Section 1(b) of the Citywide Agreement as amended or any 
successor(s) thereto, shall apply to Employees covered by this 
Agreement, and when such election is made, the Union hereby 
waives its right to training, education and/or legal services 
contributions provided in this Agreement. In no case shall the 
single contribution provided in Article XIII, Section l(b) of the 
Citywide Agreement as amended or any successor(s) thereto, 
exceed the total amount that the Union would have been entitled 
to receive if the separate contributions had continued.

Section 2.

The unions agree to provide welfare fund benefits to domestics 
partners of covered Employees in the same manner as those benefits 
are provided to spouses of married covered Employees. 

Section 3.

In accordance with the Health Benefits Agreement dated January 11, 
2001, each welfare fund shall provide welfare fund benefits equal to the 
benefits provided on behalf of an active Employee to widow(er)s, 
domestic partners and/or children of any Employee who dies in the line 
of duty as that term is referenced in Section 12-126(b)(2) of the New 
York City Administrative Code. The cost of providing this benefit shall 
be funded by the Stabilization Fund.

Section 4. - Health Savings and Welfare Fund Contributions

This Agreement incorporates the terms of the May 5, 2014 Letter 
Agreement regarding health savings and welfare fund contributions 
between the City of New York and the Municipal Labor Committee, as 
appended to this agreement.

Section 5. – Local 237 Administrative Trust Fund

a.	 The Union shall create an administrative benefits trust fund, to 
be called the Local 237 Administrative Trust Fund. The purpose 
of the Local 237 Administrative Trust Fund shall be to receive 
contributions from the Employer and to distribute and allocate 
such funds to the Retiree Welfare Fund and the Active Welfare 
Fund as the trustees of the Local 237 Administrative Trust Fund 
deem appropriate. 

b.	 As soon as practicable after the Local 237 Administrative Trust 
Fund is established, all contributions made by the Employer 
pursuant to Article XIII, Section 1(b) of the Citywide Agreements 
shall be made to the Local 237 Administrative Trust Fund.

c.	 The contributions to be made pursuant to Section 4 and Section 
5(d) and 5(e) of this Article shall be made to the Local 237 
Administrative Trust Fund.
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d.	 Effective July 1, 2014, the employer welfare fund contributions on 
behalf of each eligible full-time active employee and retiree shall 
be increased by $280 per annum. Contributions for non-full-time 
employees and retirees shall be increased by the appropriate pro-
rata share. 

e.	 Prior to the expiration of this Agreement, upon the mutual 
agreement of the parties, the additional contributions to the Local 
237 Administrative Trust Fund set forth in Section 5(d), above, 
may be reallocated on a cost-neutral basis. 

ARTICLE XIV ‑ PRODUCTIVITY AND PERFORMANCE

Introduction

Delivery of municipal services in the most efficient, effective and 
courteous manner is of paramount importance to the Employer and the 
Union. Such achievement is recognized to be a mutual obligation of 
both parties within their respective roles and responsibilities. To 
achieve and maintain a high level of effectiveness, the parties hereby 
agree to the following terms:

Section 1. ‑ Performance Levels

a.	 The Union recognizes the Employer’s right under the New 
York City Collective Bargaining Law to establish and/or revise 
performance standards or norms notwithstanding the existence 
of prior performance levels, norms or standards. Such standards, 
developed by usual work measurement procedures, may be used 
to determine acceptable performance levels, to prepare work 
schedules and to measure the performance of each Employee 
or group of Employees. Notwithstanding the above, questions 
concerning the practical impact that decisions on the above 
matters have on Employees are within the scope of collective 
bargaining. The Employer will give the Union prior notice of the 
establishment and/or revision of performance standards or norms 
hereunder.

b.	 Employees who work at less than acceptable levels of performance 
may be subject to disciplinary measures in accordance with 
applicable law.

Section 2. ‑ Supervisory Responsibility

a.	 The Union recognizes the Employer’s right under the New 
York City Collective Bargaining Law to establish and/or revise 
standards for supervisory responsibility in achieving and 
maintaining performance levels of supervised Employees for 
Employees in supervisory positions listed in Article I, Section 1, of 
this Agreement. Notwithstanding the above, questions concerning 
the practical impact that decisions on the above matters have 
on employees are within the scope of collective bargaining. The 
Employer will give the Union prior notice of the establishment 
and/or revision of standards for supervisory responsibility 
hereunder.

b.	 Employees who fail to meet such standards may be subject to 
disciplinary measures in accordance with applicable law.

ARTICLE XV‑ GRIEVANCE PROCEDURE

Section 1. - Definition:

The term “Grievance “ shall mean:

a.	 A dispute concerning the application or interpretation of the 
terms of this Agreement;

b.	 A claimed violation, misinterpretation or misapplication of the 
rules or regulations, written policy or orders of the Employer 
applicable to the agency which employs the grievant affecting 
terms and conditions of employment; provided, disputes involving 
the Personnel Rules and Regulations of the City of New York shall 
not be subject to the grievance procedure or arbitration;

c.	 A claimed assignment of Employees to duties substantially 
different from those stated in their job specifications;

d.	 A claimed improper holding of an open‑competitive rather than a 
promotional examination;

e.	 A claimed wrongful disciplinary action taken against a permanent 
Employee covered by Section 75(1) of the Civil Service Law 
upon whom the agency head has served written charges of 
incompetence or misconduct while the Employee is serving in 
the Employee’s permanent title or which affects the Employee’s 
permanent status.

f.	 A claimed wrongful disciplinary action taken against a provisional 
Employee who has served for two years in the same or similar 
title or related occupational group in the same agency.

Section 2.

The Grievance Procedure, except for grievances as defined in Sections 
1(d) and 1(e) of this Article, shall be as follows:

Employees may at any time informally discuss with their supervisors a 
matter which may become a grievance. If the results of such a 

discussion are unsatisfactory, the Employees may present the 
grievance at Step I.

All grievances must be presented in writing at all steps in the 
grievance procedure. For all grievances as defined in Section 1(c), no 
monetary award shall in any event cover any period prior to the date of 
the filing of the Step I grievance.

Step I	 The Employee and/or the Union shall present the 
grievance in the form of a memorandum to the person 
designated for such purpose by the agency head no later 
than 120 days after the date on which the grievance 
arose except that grievances alleging a miscalculation 
of salary rate resulting in a payroll error of a continuing 
nature shall be presented no later than 120 days after the 
first date on which the grievant discovered the payroll 
error. The Employee may also request an appointment 
to discuss the grievance. The person designated by the 
Employer to hear the grievance shall take any steps 
necessary to a proper disposition of the grievance and 
shall issue a determination in writing by the end of the 
third work day following the date of submission.

STEP I(a)	 An appeal from an unsatisfactory determination at Step 
I shall be presented in writing to the person designated 
by the agency head for such purpose. The appeal must be 
made within five (5) work days of the receipt of the Step 
I determination. The person designated to receive the 
appeal at this Step shall meet with the Employee and/
or the Union for review of the grievance and shall issue a 
determination to the Employee and/or the Union by the 
end of the fifth work day following the day on which the 
appeal was filed.

STEP II	 An appeal from an unsatisfactory determination at STEP 
I or STEP I(a), where applicable, shall be presented 
in writing to the agency head or the agency head’s 
designated representative who shall not be the same 
person designated in STEP I. The appeal must be made 
within five (5) work days of the receipt of the STEP I or 
STEP I(a) determination. The agency head or designated 
representative, if any, shall meet with the Employee and/
or the Union for review of the grievance and shall issue a 
determination in writing by the end of the tenth work day 
following the date on which the appeal was filed.

STEP III	 An appeal from an unsatisfactory determination at 
STEP II shall be presented by the Employee and/or the 
Union to the Commissioner of Labor Relations in writing 
within ten (10) work days of the receipt of the STEP II 
determination. The grievant or the Union should submit 
copies of the STEP I and STEP II grievance filings and 
any agency responses thereto. Copies of such appeal shall 
be sent to the agency head. The Commissioner of Labor 
Relations or the Commissioner’s designee shall review all 
appeals from STEP II determinations and shall issue a 
determination on such appeals within fifteen (15) work 
days following the date on which the appeal was filed.

STEP IV	 An appeal from an unsatisfactory determination at 
STEP III may be brought solely by the Union to the 
Office of Collective Bargaining for impartial arbitration 
within fifteen (15) work days of receipt of the STEP III 
determination. In addition, the Employer shall have 
the right to bring directly to arbitration any dispute 
between the parties concerning any matter defined herein 
as a “grievance”. The Employer shall commence such 
arbitration by submitting a written request therefor to 
the Office of Collective Bargaining. A copy of the notice 
requesting impartial arbitration shall be forwarded to 
the opposing party. The arbitration shall be conducted in 
accordance with Title 61 of the Rules of the City Of New 
York. The costs and fees of such arbitration shall be borne 
equally by the Union and the Employer.

The assigned arbitrator shall hold a hearing at a time 
and place convenient to the parties and shall issue an 
award within 30 days after the completion of the hearing.

The arbitrator’s decision, order or award (if any) shall 
be limited to the application and interpretation of the 
Agreement, and the arbitrator shall not add to, subtract 
from or modify the Agreement or any rule, regulation, 
written policy or order mentioned in Section 1 of this 
Article. The arbitrator’s award shall be final and binding 
and enforceable in any appropriate tribunal in accordance 
with Article 75 of the Civil Practice Law and Rules. The 
arbitrator may provide for and direct such relief as the 
arbitrator deems necessary and proper, subject to the 
limitations set forth above and any applicable limitations 
of law.

Section 3.
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As a condition to the right of the Union to invoke impartial arbitration 
set forth in this Article, including the arbitration of a grievance 
involving a claimed improper holding of an open‑competitive rather 
than a promotional examination, the Employee or Employees and the 
Union shall be required to file with the Director of the Office of 
Collective Bargaining a written waiver of the right, if any, of the 
Employee and the Union to submit the underlying dispute to any other 
administrative or judicial tribunal except for the purpose of enforcing 
the arbitrator’s award.

Section 4.

a.	 Any grievance under Section l (d) relating to a claimed improper 
holding of an open‑competitive rather than a promotional 
examination shall be presented in writing by the employee 
or the Union representative to the Commissioner of Labor 
Relations not later than thirty (30) days after the notice of the 
intention to conduct such open‑competitive examination, or copy 
of the appointing officer’s request for such open‑competitive 
examination, as the case may be, has been posted in accordance 
with Section 51 of the Civil Service Law. The grievance shall 
be considered and passed upon within ten (10) days after its 
presentation. The determination shall be in writing, copies of 
which shall be transmitted to both parties to the grievance upon 
issuance.

b.	 A grievance relating to the use of an open‑competitive rather 
than a promotional examination which is unresolved by the 
Commissioner of Labor Relations may be brought to impartial 
arbitration as provided in Sections 2 and 3 above. Such a 
grievance shall be presented by the Union, in writing, for 
arbitration within 15 days of the presentation of such grievance 
to the Commissioner of Labor Relations, and the arbitrator shall 
decide such grievance within 75 days of its presentation to the 
arbitrator. The party requesting such arbitration shall send a 
copy of such request to the other party. The costs and fees of such 
arbitration shall be borne equally by the Employer and the Union.

Section 5.

In any case involving a grievance under Section 1(e) of this Article, the 
following procedure shall govern upon service of written charges of 
incompetence or misconduct:

STEP A	 Following the service of written charges, a conference 
with such Employee shall be held with respect to such 
charges by the person designated by the agency head to 
review a grievance at STEP I of the Grievance Procedure 
set forth in this Agreement. The Employee may be 
represented at such conference by a representative of 
the Union. The person designated by the agency head 
to review the charges shall take any steps necessary 
to a proper disposition of the charges and shall issue 
a determination in writing by the end of the fifth day 
following the date of the conference.

If the Employee is satisfied with the determination in 
STEP A above, the Employee may choose to accept 
such determination as an alternative to and in lieu of a 
determination made pursuant to the procedures provided 
for in Section 75 of the Civil Service Law. As a condition 
of accepting such determination, the Employee shall 
sign a waiver of the Employee’s right to the procedures 
available to him or her under Sections 75 and 76 of the 
Civil Service.

STEP B(i)	 If the Employee is not satisfied with the determination 
at STEP A above then the Employer shall proceed in 
accordance with the disciplinary procedures set forth in 
Section 75 of the Civil Service Law. As an alternative, the 
Union with the consent of the employee may choose to 
proceed in accordance with the Grievance Procedure set 
forth in this Agreement, including the right to proceed 
to binding arbitration pursuant to STEP IV of such 
Grievance Procedure. As a condition for submitting 
the matter to the Grievance Procedure the employee 
and the Union shall file a written waiver of the right 
to utilize the procedures available to the employee 
pursuant to Sections 75 and 76 of the Civil Service Law 
or any other administrative or judicial tribunal, except 
for the purpose of enforcing an arbitrator’s award, if 
any. Notwithstanding such waiver, the period of an 
Employee’s suspension without pay pending hearing and 
determination of charges shall not exceed thirty (30) days.

STEP B(ii)	 If the election is made to proceed pursuant to the 
Grievance Procedure, an appeal from the determination 
of STEP A above, shall be made to the agency head or 
designated representative. The appeal must be made 
in writing within five (5) work days of the receipt of 
the determination. The agency head or designated 
representative shall meet with the Employee and the 
Union for review of the grievance and shall issue a 

determination to the Employee and the Union by the 
end of the tenth work day following the day on which 
the appeal was filed. The agency head or designated 
representative shall have the power to impose the 
discipline, if any, decided upon, up to and including 
termination of the accused Employee’s employment. In 
the event of such termination or suspension without pay 
totaling more than thirty (30) days, the Union with the 
consent of the grievant may elect to skip STEP C of this 
Section and proceed directly to STEP D.

STEP C	 If the grievant is not satisfied with the determination 
of the agency head or designated representative the 
grievant or the Union may appeal to the Commissioner 
of Labor Relations in writing within ten (10) days of 
the determination of the agency head or designated 
representative. The Commissioner of Labor Relations 
shall issue a written reply to the grievant and the Union 
within fifteen (15) work days.

STEP D	 If the grievant is not satisfied with the determination 
of the Commissioner of Labor Relations, the Union with 
the consent of the grievant may proceed to arbitration 
pursuant to the procedures set forth in STEP IV of the 
Grievance Procedure set forth in this Agreement.

Section 6.

In any case involving a grievance by an employee under Section 1f of 
this Article, all terms of the “Disciplinary Procedure for Provisional 
Employees”, as set forth in the agreements between DC 37 and the 
City of New York dated August 30, 2011 and April 27, 2018, appended 
to this agreement, shall govern. 

Section 7.

A grievance concerning a large number of Employees and which 
concerns a claimed misinterpretation, inequitable application, violation 
or failure to comply with the provisions of this Agreement may be filed 
directly at STEP III of the grievance procedure. Such “group” 
grievance must be filed no later than 120 days after the date on which 
the grievance arose, and all other procedural limits, including time 
limits, set forth in this Article shall apply. All other individual 
grievances in process concerning the same issue shall be consolidated 
with the “group” grievance.

Section 8.

If a determination satisfactory to the Union at any level of the 
Grievance Procedure is not implemented within a reasonable time, the 
Union may re‑institute the original grievance at STEP III of the 
Grievance Procedure; or if a satisfactory STEP III determination has 
not been so implemented, the Union may institute a grievance 
concerning such failure to implement at STEP IV of the Grievance 
Procedure.

Section 9.

If the Employer exceeds any time limit prescribed at any step in the 
Grievance Procedure, the grievant and/or the Union may invoke the 
next step of the procedure, except that only the Union may invoke 
impartial arbitration under STEP IV.

Section 10.

The Employer shall notify the Union in writing of all grievances filed 
by Employees, all grievance hearings, and all determinations. The 
Union shall have the right to have a representative present at any 
grievance hearing and shall be given forty‑eight (48) hours’ notice of all 
grievance hearings.

Section 11.

Each of the steps in the Grievance Procedure, as well as time limits 
prescribed at each step of this Grievance Procedure, may be waived by 
mutual agreement of the parties.

Section 12.

A non‑Mayoral agency not covered by this Agreement but which 
employs Employees in titles identical to those covered by this 
Agreement may elect to permit the Union to appeal an unsatisfactory 
determination received at the last step of its Grievance Procedure prior 
to arbitration on fiscal matters only to the Commissioner of Labor 
Relations. If such election is made, the Union shall present its appeal 
to the Commissioner of Labor Relations in writing within ten (10) work 
days of the receipt of the last step determination. The Union should 
submit copies of the grievance filings at the prior steps of its Grievance 
Procedure and any agency responses thereto. Copies of such appeals 
shall be sent to the agency head. The Commissioner of Labor Relations, 
or the Commissioner’s designee, shall review all such appeals and 
answer all such appeals within fifteen (15) work days. An appeal from 
a determination of the Commissioner of Labor Relations may be taken 
to arbitration under procedures, if any, applicable to the non‑Mayoral 
agency involved.
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Section 13.

The grievance and the arbitration procedure contained in this 
Agreement shall be the exclusive remedy for the resolution of disputes 
defined as “grievances” herein. This shall not be interpreted to preclude 
either party from enforcing the arbitrator’s award in court. This 
Section shall not be construed in any manner to limit the statutory 
rights and obligations of the Employer under Article XIV of the Civil 
Service Law.

Section 14. Expedited Arbitration Procedure

a.	 The parties agree that there is a need for an expedited arbitration 
process which would allow for the prompt adjudication of the 
grievances as set forth below.

b.	 The parties voluntarily agree to submit matters to final and 
binding arbitration pursuant to the New York City Collective 
Bargaining Law and under the jurisdiction of the Office of 
Collective Bargaining. An arbitrator or panel of arbitrators, as 
agreed to by the parties, will act as the arbitrator of any issue 
submitted under the expedited procedure herein.

c.	 The selection of those matters which will be submitted shall 
include, but not limited to, out-of-title cases concerning all titles, 
disciplinary cases wherein the proposed penalty is a monetary 
fine of one week or less or written reprimand, and other cases 
pursuant to mutual agreement by the parties. The following 
procedures shall apply.

i.	 SELECTION AND SCHEDULING OF CASES:

(1)	 The Deputy Chairperson for Disputes of the Office of 
Collective Bargaining shall propose which cases shall be 
subject to the procedures set forth in Section 14 and notify 
the parties of proposed hearing dates for such cases.

(2)	 The parties shall have ten business days from the receipt of 
the Deputy Chairpersons proposed list of cases and hearing 
schedule(s) to raise any objections thereto.

(3)	 If a case is not proposed by the Deputy Chairperson for 
expedited handling, either party may, at any time prior to 
the scheduling of an arbitration hearing date for such case, 
request in writing to the other party and to the Deputy 
Chairperson of Disputes of the Office of Collective Bargaining 
that said case be submitted to the expedited procedure. The 
party receiving such request shall have ten business days 
from the receipt of the request to raise any objections thereto.

(4)	 No case shall be submitted to the expedited arbitration 
process without the mutual agreement of the parties.

ii.	 CONDUCT OF HEARINGS:

(1)	 The presentation of the case, to the extent possible, shall be 
made in the narrative form. To the degree that witnesses 
are necessary, examination will be limited to questions 
of material fact and cross examination will be similarly 
limited. Submission of relevant documents, etc., will not be 
unreasonably limited and may be submitted as a packet 
exhibit.

(2)	 In the event either party is unable to proceed with hearing a 
particular case, the case shall be rescheduled. However, only 
one adjournment shall be permitted. In the event that either 
party is unable to proceed on a second occasion, a default 
judgment may be entered against the adjourning party at the 
Arbitrator’s discretion absent good cause shown.

(3)	 The arbitrator shall not be precluded from attempting to 
assist the parties in settling a particular case.

(4)	 A decision will be issued by the Arbitrator within two 
weeks. It will not be necessary in the Award to recount any 
of the facts presented. However, a brief explanation of the 
Arbitrator’s rationale may be included. Bench decisions may 
also be issued by the Arbitrator.

(5)	 Decisions in this expedited procedure shall not be considered 
as precedent for any other case nor entered into evidence in 
any other forum or dispute except to enforce the Arbitrator’s 
award.

(6)	 The parties, shall whenever possible, exchange any 
documents intended to be offered in evidence at least one 
week in advance of the first hearing date and shall endeavor 
to stipulate to the issue in advance of the hearing date.

ARTICLE XVI - JOB SECURITY

Section 1. General Layoff Provisions

Where layoffs are scheduled affecting employees covered by this 
Agreement, the following procedures shall be used:

a.	 Notice shall be provided by the Office of Labor Relations to the 
Union not less than thirty (30) days before the effective dates 

of projected layoffs. Such notification shall apply to all proposed 
layoffs and shall include a summary by layoff unit of the number 
of affected positions by title (including title code number and civil 
service status) and shall also include in addition to the above 
information the name, social security number, city start date, and 
title start date of each affected employee.

It is understood by the parties that such notice is considered to 
be preliminary and is subject to change during the 30 days’ notice 
period. However, if new title(s) which were not part of the original 
notice are added to the proposed layoff notice or the number of 
employees in title(s) contained in the original notice is increased 
beyond the number in the original notice, an additional 30 days’ 
notice will be given to the Union covering solely such additional 
title(s) or numbers, except, such additional 30 days’ notice shall 
not apply to employees displaced by the “bumping” provisions 
mandated by the Civil Service Law or by appointments from 
special transfer, preferred, or other civil service lists. The parties 
may waive such additional notice by mutual consent. 

b.	 Within such 30‑day period designated representatives of 
the Employer will meet and confer with the designated 
representatives of the Union with the objective of considering 
feasible alternatives to all or part of such scheduled layoffs, 
including but not limited to:

i.	 the transfer of employees to other agencies with retraining, 
if necessary, consistent with Civil Service law but without 
regard to the Civil Service title,

ii.	 the use of Federal and State funds whenever possible to 
retain or re‑employ employees scheduled for layoff,

iii.	 the elimination or reduction of the amount of work contracted 
out to independent contractors, and

iv.	 encouragement of early retirement and the expediting of the 
processing of retirement applications.

Section 2. Competitive Class Preferred Lists 

c.	 When a layoff occurs, the Employer shall provide to the Union 
a list of permanent competitive class employees who are on a 
preferred list with the original date of appointment utilized for 
the purpose of such layoff.

d.	 A laid off employee who is returned to service in the employee’s 
former title or in a comparable title from a competitive class 
preferred list, shall receive the basic salary rate that would have 
been received by the employee had the employee never been laid 
off, up to a maximum of two (2) years of general salary increases.

ARTICLE XVII ‑ BULLETIN BOARDS: EMPLOYER FACILITIES

The Union may post notices on bulletin boards in places and locations 
where notices usually are posted by the Employer for the Employees to 
read. All notices shall be on Union stationery, and shall be used only to 
notify employees of matters pertaining to Union affairs. Upon request 
to the responsible official in charge of a work location, the Union may 
use Employer premises for meetings during Employees’ lunch hours, 
subject to availability of appropriate space and provided such meetings 
do not interfere with the Employer’s business.

ARTICLE XVIII ‑ NO STRIKES

In accordance with the New York City Collective Bargaining Law, as 
amended, neither the Union nor any employee shall induce or engage 
in any strikes, slowdowns, work stoppages, mass absenteeism, or 
induce any mass resignations during the term of this Agreement.

Employees in Rule X titles shall receive the benefits of the Citywide 
Agreement unless otherwise specifically excluded herein.

ARTICLE XX ‑ UNION ACTIVITY

Time spent by Employee representatives in the conduct of labor 
relations with the City and on Union activities shall be governed by 
the terms of Executive Order No. 75, as amended, dated March 22, 
1973, entitled “Time Spent on the Conduct of Labor Relations between 
the City and Its employees and on Union Activity” or any other 
applicable Executive Order.

ARTICLE XXI ‑ LABOR‑MANAGEMENT COMMITTEE

Section 1.

The Employer and the Union, having recognized that cooperation 
between management and employees is indispensable to the 
accomplishment of sound and harmonious labor relations, shall jointly 
maintain and support a labor‑management committee in each of the 
agencies having at least fifty employees covered by this Agreement.

Section 2.

Each labor‑management committee shall consider and recommend to 
the agency head changes in the working conditions of the Employees 
within the agency who are covered by this Agreement. 



5444	 THE CITY RECORD� FRIDAY, OCTOBER 5, 2018

Matters subject to the Grievance Procedure shall not be appropriate 
items for consideration by the labor‑management committee.

Section 3.

Each labor‑management committee shall consist of six members who 
shall serve for the term of this Agreement. The Union shall designate 
three members and the agency head shall designate three members. 
Vacancies shall be filled by the appointing party for the balance of the 
term to be served. Each member may designate one alternate. Each 
committee shall select a chairperson from among its members at each 
meeting. The chairpersonship of each committee shall alternate 
between the members designated by the agency head and the members 
designated by the Union. A quorum shall consist of a majority of the 
total membership of a committee. A committee shall make its 
recommendations to the agency head in writing.

Section 4.

The labor‑management committee shall meet at the call of either the 
Union members or the Employer members at times mutually agreeable 
to both parties. At least one week in advance of a meeting the party 
calling the meeting shall provide, to the other party, a written agenda 
of matters to be discussed. Minutes shall be kept and copies supplied to 
all members of the committee.

ARTICLE XXII ‑ FINANCIAL EMERGENCY ACT

The provisions of this Agreement are subject to applicable provisions of 
law, including the New York State Financial Emergency Act for the 
City of New York as amended.

ARTICLE XXIII ‑ APPENDICES

The Appendix or Appendices, if any, attached hereto and initialed by 
the undersigned shall be deemed a part of this Agreement as if fully 
set forth herein.

ARTICLE XXIV ‑ SAVINGS CLAUSE

In the event that any provision of this Agreement is found to be 
invalid, such invalidity shall not impair the validity and enforceability 
of the remaining provisions of this Agreement.

WHEREFORE, we have hereunto set our hands and seals this 20th 
day of September, 2018.

FOR THE CITY OF NEW YORK FOR LOCAL 237, INTERNATIONAL
AND RELATED PUBLIC 
EMPLOYERS 

BROTHERHOOD OF TEAMSTERS, 
AFL -CIO:

AS DEFINED HEREIN: 

BY:______/s/_____________________	 BY:_________/s/______________
      ROBERT W. LINN		           GREGORY FLOYD
      Commissioner of Labor Relations	          President

APPROVED AS TO FORM:

BY:_______ /s/_____________________
        Eric Eichenholtz

Acting Corporation Counsel

UNIT:    School Safety Agents

TERM:   September 26, 2010 through March 25, 2018

Appendix A

Longevity Increment Eligibility Rules

The following rules shall govern the eligibility of Employees for the 
longevity increments provided for in Article III, Section 9 of the School 
Safety Agents 2010-2018 Agreement:

1.	 Only service in pay status shall be used to calculate the 15 years of 
service, except that for other than full time per annum Employees 
only a continuous year of service in pay status shall be used to 
calculate the 15 years of service. A continuous year of service shall 
be a full year of service without a break of more than 31 days. 
Where the regular and customary work year for a title is less 
than a twelve month year, such as a school year, such regular and 
customary year shall be credited as a continuous year of service 
counting towards the 15 years of service. If the normal work year 
for an Employee is less than the regular and customary work year 
for the employee’s title, it shall be counted as a continuous year of 
service if the Employee has customarily worked that length work 
year and the applicable agency verifies that information. 

2.	 Service in pay status prior to any breaks in service of more than 
one year shall not be used to calculate the 15 years of service. 
Where an Employee has less than seven years of continuous 
service in pay status, breaks in service of less than one year shall 
be aggregated. Where breaks in service aggregate to more than 
one year they shall be treated as a break in service of more than 
one year and the service prior to such breaks and the aggregated 
breaks shall not be used to calculate the 15 years of service. No 
break used to disqualify service shall be used more than once. 

3.	 The following time in which an Employee is not in pay status shall 
not constitute a break in service as specified in Section 2 above: 

a.	 Time on a leave approved by the proper authority which is 
consistent with the Rules and Regulations of the City 
of New York or the appropriate personnel authority of a 
covered organization. 

b.	 Time prior to a reinstatement. 

c.	 Time on a preferred list pursuant to Civil Service Law 
Sections 80 and 81 or any similar contractual provision. 

d.	 Time not in pay status of 31 days or less. 

Notwithstanding the above, such time as specified in subsections a, 
b and c above shall not be used to calculate the 15 years of service. 

4.	 Once an Employee has completed the 15 years of “City” service in 
pay status and is eligible to receive the $500 longevity increment, 
the $500 shall become part of the Employee’s base rate for all 
purposes. Fifteen months after the Employee begins to receive the 
$500 longevity increment, such $500 longevity increment shall 
become pensionable and as part of the Employee’s base rate, the 
$500 longevity increment shall be subject to the general increases 
provided in Article III, Section 3(b) of this Agreement.

��  o5

Local 237, IBT
 2010-2018 Special Officers (Local Law 56) Agreement

AGREEMENT entered into this 20th day of September, 2018, by 
and between the City of New York (hereinafter referred to as 
the “Employer”) and Local 237, International Brotherhood of 
Teamsters, AFL‑CIO (hereinafter referred to as the “Union”), for the 
period from September 26, 2010 through March 25, 2018.

W I T N E S S E T H :

WHEREAS, the parties hereto have entered into collective bargaining 
and desire to reduce the results thereof to writing,

NOW, THEREFORE, it is mutually agreed as follows:

ARTICLE I ‑ UNION RECOGNITION AND UNIT DESIGNATION

Section 1.

The Employer recognizes the Union as the sole and exclusive collective 
bargaining representative for the bargaining unit set forth below, 
consisting of employees of the Employer, wherever employed, whether 
full‑time, part‑time per annum, hourly or per diem, in the below listed 
title(s), and in any successor title(s) that may be certified by the Board 
of Certification of the Office of Collective Bargaining to be part of the 
unit herein for which the Union is the exclusive collective bargaining 
representative and in any positions in Restored Rule X titles of the 
Classified Service the duties of which are or shall be equated by the 
City Personnel Director and the Director of the Budget for salary 
purposes to any of the below listed title(s):

TC # TITLE
70810 Special Officer (ACS, DOHMH, DHS and HRA)

70817 Supervising Special Officer (ACS, DOHMH, 
DHS and HRA)

35116 Taxi and Limousine Inspector
35143 Associate Taxi and Limousine Inspector

Section 2.

The terms “Employee” and “Employees” as used in this Agreement shall 
mean only those persons in the unit described in Section 1 of this Article.

ARTICLE II ‑ DUES CHECKOFF

Section 1.

a.	 The Union shall have the exclusive right to the checkoff and 
transmittal of dues on behalf of each employee in accordance 
with the Mayor’s Executive Order No. 98, dated May 15, 1969, 
entitled “Regulations Relating to the Checkoff of Union Dues” 
and in accordance with the Mayor’s Executive Order No. 107, 
dated December 29, 1986, entitled “Procedures for Orderly Payroll 
Check-Off of Union Dues and Agency Shop Fees.”

b.	 Any Employee may consent in writing to the authorization of 
the deduction of dues from the Employee’s wages and to the 
designation of the Union as the recipient thereof. Such consent, if 
given, shall be in a proper form acceptable to the City, which bears 
the signature of the Employee.

Section 2.

The parties agree to an agency shop to the extent permitted by 
applicable law, as described in a supplemental agreement hereby 
incorporated by reference into this Agreement.
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ARTICLE III ‑ SALARIES

Section 1.

a.	 This Article III is subject to the provisions, terms and conditions 
of the Alternative Career and Salary Pay Plan Regulations, dated 
March 15, 1967 as amended, except that the specific terms and 
conditions of this Article shall supersede any provisions of such 
Regulations inconsistent with this Agreement subject to the 
limitations of applicable provisions of law.

b.	 Unless otherwise specified, all salary provisions of this Agreement, 
including minimum and maximum salaries, advancement or 
level increases, general increases, education differentials and any 
other salary adjustments, are based upon a normal work week 
of varying hours of duration as indicated in Section 1 (c) of this 
Article. In accordance with Article IX, Section 24 of the 1995 – 
2001 Citywide Agreement, an Employee who works on a full-time, 
per-diem basis shall receive their base salary (including salary 
increment schedules) and/or additions-to-gross payment in the 
same manner as a full-time, per-annum employee. An Employee 
who works on a part‑time per annum basis and who is eligible 
for any salary adjustments provided in this Agreement shall 
receive the appropriate pro‑rata portion of such salary adjustment 
computed on the relationship between the number of hours 
regularly worked each week by such Employee and the number of 
hours in the said normal work week, unless otherwise specified.

c.	 Employees who work on a part time per diem or hourly basis 
and who are eligible for any salary adjustment provided in this 
Agreement shall receive the appropriate pro‑rata portion of such 
salary adjustment computed as follows, unless otherwise specified:

Per diem rate ‑   1/261 of the appropriate minimum 
basic salary.

Hourly Rate ‑   40 hour week basis ‑ 1/2088 of the 
appropriate minimum basic salary.

‑  37.5 hour week basis 1/1957.5 of 
the appropriate minimum basic 
salary.

‑  35 hour week basis 1/1827 of the 
appropriate minimum basic salary.

d.	 The maximum salary for a title shall not constitute a bar to the 
payment of any salary adjustment or pay differentials provided 
for in this Agreement but the said increase above the maximum 
shall not be deemed a promotion.

e.	 Employees in titles preceded by an asterisk (*) in Article I, Section 
1 are excluded from the provisions of Article III, including all 
sections contained herein.

Section 2.

a.	 Effective September 26, 2010 through March 25, 2018 
(Except for Special Officers hired on or after January 1, 
2016)

i. Effective September 26, 2010 (First Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent Rate B. Maximum 

Special Officer**
Hiring Rate# $30,260 $34,194 
After 1 Year# $35,575 
After 2 Years# $36,764 
After 3 Years# $42,332 

Supervising 
Special Officer 

Level I $41,675 $47,093 Flat Rate
Level II $47,896 $54,123 Flat Rate
Level III $55,129 $62,296 $66,767

Taxi and 
Limousine 
Inspector $34,695 $39,205 $48,928 
Associate Taxi 
and Limousine 
Inspector

Level I $40,813 $46,119 $55,469 
Level II $45,307 $51,197 $62,554 

* Employees hired on or after 9/26/2010 shall be paid the hiring rate 
9/26/2010. Upon completion of one (1) year of active or qualified 
inactive service, such employee shall be paid the indicated 
“hiring rate” for the applicable title that is in effect on the one 
year anniversary of their original appointment as set forth in the 
applicable Successor Separate Agreement. Upon completion of two 
(2) years of active or qualified inactive service, such employee shall 
be paid the indicated “minimum” for the applicable title that is in 
effect on the two year anniversary of their original appointment as 
set forth in the applicable Successor Separate Unit Agreement. In 
no case shall an employee receive less than the stated hiring rate.

** Employees in titles that have a step pay plan should begin at the 
first year hiring rate; advance to the after one year hiring rate and 
upon completion of that year, be advanced to the after two years 
incumbent rate.

# Individuals shall advance yearly step on the January or July 
following the attainment of the required time.

ii. Effective September 26, 2010 (Second Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent Rate B. Maximum 

Special 
Officer**

Hiring Rate#   $34,194 
After 1 Year# $32,341 $35,575 
After 2 Years#   $36,764 
After 3 Years#   $42,332 
Supervising 
Special Officer  

Level I $42,812 $47,093 Flat Rate
Level II $49,203 $54,123 Flat Rate
Level III $56,633 $62,296 $66,767 

Taxi and 
Limousine 
Inspector $35,641 $39,205 $48,928 
Associate Taxi 
and Limousine 
Inspector  

Level I $41,926 $46,119 $55,469 
Level II $46,543 $51,197 $62,554 

* Employees hired on or after 9/26/2010 shall be paid the hiring 
rate 9/26/2010. Upon completion of one (1) year of active or 
qualified inactive service, such employee shall be paid the 
indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as 
set forth in the applicable Successor Separate Agreement. Upon 
completion of two (2) years of active or qualified inactive service, 
such employee shall be paid the indicated “minimum” for the 
applicable title that is in effect on the two year anniversary 
of their original appointment as set forth in the applicable 
Successor Separate Unit Agreement. In no case shall an 
employee receive less than the stated hiring rate.

** Employees in titles that have a step pay plan should begin at 
the first year hiring rate; advance to the after one year hiring 
rate and upon completion of that year, be advanced to the after 
two years incumbent rate.

# Individuals shall advance yearly step on the January or July 
following the attainment of the required time.

iii. Effective March 26, 2012 (First Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent Rate B. Maximum 

Special Officer**
Hiring Rate# $30,563 $34,536
After 1 Year#   $35,931
After 2 Years#   $37,132
After 3 Years#   $42,755

Supervising 
Special Officer 

Level I $42,092 $47,564 Flat Rate
Level II $48,375 $54,664 Flat Rate
Level III $55,681 $62,919 $67,435

Taxi and 
Limousine 
Inspector $35,042 $39,597 $49,417 
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Associate Taxi 
and Limousine 
Inspector

Level I $41,221 $46,580 $56,024 
Level II $45,760 $51,709 $63,180 

* Employees hired on or after 3/26/2012 shall be paid the hiring 
rate 3/26/2012. Upon completion of one (1) year of active or 
qualified inactive service, such employee shall be paid the 
indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as 
set forth in the applicable Successor Separate Agreement. Upon 
completion of two (2) years of active or qualified inactive service, 
such employee shall be paid the indicated “minimum” for the 
applicable title that is in effect on the two year anniversary 
of their original appointment as set forth in the applicable 
Successor Separate Unit Agreement. In no case shall an 
employee receive less than the stated hiring rate.

** Employees in titles that have a step pay plan should begin at 
the first year hiring rate; advance to the after one year hiring 
rate and upon completion of that year, be advanced to the after 
two years incumbent rate.

# Individuals shall advance yearly step on the January or July 
following the attainment of the required time.

iv Effective March 26, 2012 (Second Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent Rate B. Maximum 

Special Officer**
Hiring Rate#   $34,536 
After 1 Year# $32,665 $35,931 
After 2 Years#   $37,132 
After 3 Years#   $42,755 

Supervising 
Special Officer 

Level I $43,240 $47,564 Flat Rate
Level II $49,695 $54,664 Flat Rate
Level III $57,199 $62,919 $67,435 

Taxi and 
Limousine 
Inspector $35,997 $39,597 $49,417 
Associate Taxi 
and Limousine 
Inspector

Level I $42,345 $46,580 $56,024 
Level II $47,008 $51,709 $63,180 

* Employees hired on or after 3/26/2012 shall be paid the hiring rate 
3/26/2012. Upon completion of one (1) year of active or qualified 
inactive service, such employee shall be paid the indicated 
“hiring rate” for the applicable title that is in effect on the one 
year anniversary of their original appointment as set forth in the 
applicable Successor Separate Agreement. Upon completion of two 
(2) years of active or qualified inactive service, such employee shall 
be paid the indicated “minimum” for the applicable title that is in 
effect on the two year anniversary of their original appointment as 
set forth in the applicable Successor Separate Unit Agreement. In 
no case shall an employee receive less than the stated hiring rate.

** Employees in titles that have a step pay plan should begin at the 
first year hiring rate; advance to the after one year hiring rate and 
upon completion of that year, be advanced to the after two years 
incumbent rate.

# Individuals shall advance yearly step on the January or July 
following the attainment of the required time.

v. Effective March 26, 2013 (First Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent Rate B. Maximum 

Special Officer**
Hiring Rate# $30,868 $34,881
After 1 Year#   $36,290
After 2 Years#   $37,503
After 3 Years#   $43,183

Supervising 
Special Officer  

Level I $42,513 $48,040 Flat Rate
Level II $48,859 $55,211 Flat Rate

Level III $56,237 $63,548 $68,109
Taxi and 
Limousine 
Inspector $35,392 $39,993 $49,911
Associate Taxi 
and Limousine 
Inspector  

Level I $41,634 $47,046 $56,584
Level II $46,218 $52,226 $63,812

* Employees hired on or after 3/26/2013 shall be paid the hiring 
rate 3/26/2013. Upon completion of one (1) year of active or 
qualified inactive service, such employee shall be paid the 
indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as 
set forth in the applicable Successor Separate Agreement. 
Upon completion of two (2) years of active or qualified inactive 
service, such employee shall be paid the indicated “minimum” 
for the applicable title that is in effect on the two year 
anniversary of their original appointment as set forth in the 
applicable Successor Separate Unit Agreement. In no case shall 
an employee receive less than the stated hiring rate.

** Employees in titles that have a step pay plan should begin at 
the first year hiring rate; advance to the after one year hiring 
rate and upon completion of that year, be advanced to the after 
two years incumbent rate.

# Individuals shall advance yearly step on the January or July 
following the attainment of the required time.

vi. Effective March 26, 2013 (Second Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent Rate B. Maximum 

Special Officer**
Hiring Rate#   $34,881 
After 1 Year# $32,991 $36,290 
After 2 Years#   $37,503 
After 3 Years#   $43,183 

Supervising 
Special Officer  

Level I $43,673 $48,040 Flat Rate
Level II $50,192 $55,211 Flat Rate
Level III $57,771 $63,548 $68,109 

Taxi and 
Limousine 
Inspector $36,357 $39,993 $49,911 
Associate Taxi 
and Limousine 
Inspector  

Level I $42,769 $47,046 $56,584 
Level II $47,478 $52,226 $63,812 

* Employees hired on or after 3/26/2013 shall be paid the hiring 
rate 3/26/2013. Upon completion of one (1) year of active or 
qualified inactive service, such employee shall be paid the 
indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as 
set forth in the applicable Successor Separate Agreement. 
Upon completion of two (2) years of active or qualified inactive 
service, such employee shall be paid the indicated “minimum” 
for the applicable title that is in effect on the two year 
anniversary of their original appointment as set forth in the 
applicable Successor Separate Unit Agreement. In no case 
shall an employee receive less than the stated hiring rate.

** Employees in titles that have a step pay plan should begin at 
the first year hiring rate; advance to the after one year hiring 
rate and upon completion of that year, be advanced to the after 
two years incumbent rate.

# Individuals shall advance yearly step on the January or July 
following the attainment of the required time.

vii. Effective March 26, 2014 (First Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent Rate B. Maximum 

Special Officer**
Hiring Rate# $31,177 $35,230
After 1 Year#   $36,653
After 2 Years#   $37,878
After 3 Years#   $43,615
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Supervising 
Special Officer  

Level I $42,938 $48,520 Flat Rate
Level II $49,348 $55,763 Flat Rate
Level III $56,799 $64,183 $68,790

Taxi and 
Limousine 
Inspector $35,746 $40,393 $50,410
Associate Taxi 
and Limousine 
Inspector  

Level I $42,050 $47,516 $57,150
Level II $46,680 $52,748 $64,450

* Employees hired on or after 3/26/2014 shall be paid the hiring 
rate 3/26/2014. Upon completion of one (1) year of active or 
qualified inactive service, such employee shall be paid the 
indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as 
set forth in the applicable Successor Separate Agreement. 
Upon completion of two (2) years of active or qualified inactive 
service, such employee shall be paid the indicated “minimum” 
for the applicable title that is in effect on the two year 
anniversary of their original appointment as set forth in the 
applicable Successor Separate Unit Agreement. In no case 
shall an employee receive less than the stated hiring rate.

** Employees in titles that have a step pay plan should begin at 
the first year hiring rate; advance to the after one year hiring 
rate and upon completion of that year, be advanced to the after 
two years incumbent rate.

# Individuals shall advance yearly step on the January or July 
following the attainment of the required time.

viii. Effective March 26, 2014 (Second Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent Rate B. Maximum 

Special Officer**
Hiring Rate#   $35,230  
After 1 Year# $33,321 $36,653  
After 2 Years#   $37,878  
After 3 Years#   $43,615  

Supervising 
Special Officer  

Level I $44,109 $48,520 Flat Rate
Level II $50,694 $55,763 Flat Rate
Level III $58,348 $64,183 $68,790 

Taxi and 
Limousine 
Inspector $36,721 $40,393 $50,410 
Associate Taxi 
and Limousine 
Inspector  

Level I $43,196 $47,516 $57,150 
Level II $47,953 $52,748 $64,450 

* Employees hired on or after 3/26/2014 shall be paid the hiring 
rate 3/26/2014. Upon completion of one (1) year of active or 
qualified inactive service, such employee shall be paid the 
indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as 
set forth in the applicable Successor Separate Agreement. 
Upon completion of two (2) years of active or qualified inactive 
service, such employee shall be paid the indicated “minimum” 
for the applicable title that is in effect on the two year 
anniversary of their original appointment as set forth in the 
applicable Successor Separate Unit Agreement. In no case 
shall an employee receive less than the stated hiring rate.

** Employees in titles that have a step pay plan should begin at 
the first year hiring rate; advance to the after one year hiring 
rate and upon completion of that year, be advanced to the after 
two years incumbent rate.

# Individuals shall advance yearly step on the January or July 
following the attainment of the required time.

vii. Effective March 26, 2015 (First Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent Rate B. Maximum 

Special Officer** $31,644 $35,758

Hiring Rate# $37,203
After 1 Year# $38,446
After 2 Years# $44,269
After 3 Years#  

Supervising 
Special Officer $43,582 $49,248 Flat Rate

Level I $50,088 $56,599 Flat Rate
Level II $57,651 $65,146 $69,822
Level III $36,282 $40,999 $51,166

Taxi and 
Limousine 
Inspector  
Associate Taxi 
and Limousine 
Inspector $42,681 $48,229 $58,007

Level I $47,380 $53,539 $65,417
Level II $31,644 $35,758

* Employees hired on or after 3/26/2015 shall be paid the hiring 
rate 3/26/2015. Upon completion of one (1) year of active or 
qualified inactive service, such employee shall be paid the 
indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as 
set forth in the applicable Successor Separate Agreement. 
Upon completion of two (2) years of active or qualified inactive 
service, such employee shall be paid the indicated “minimum” 
for the applicable title that is in effect on the two year 
anniversary of their original appointment as set forth in the 
applicable Successor Separate Unit Agreement. In no case 
shall an employee receive less than the stated hiring rate.

** Employees in titles that have a step pay plan should begin at 
the first year hiring rate; advance to the after one year hiring 
rate and upon completion of that year, be advanced to the after 
two years incumbent rate.

# Individuals shall advance yearly step on the January or July 
following the attainment of the required time.

viii. Effective March 26, 2015 (Second Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent Rate B. Maximum 

Special Officer**   $35,758 
Hiring Rate# $33,821 $37,203 
After 1 Year#   $38,446 
After 2 Years#   $44,269 
After 3 Years#  

Supervising 
Special Officer $44,771 $49,248 Flat Rate

Level I $51,454 $56,599 Flat Rate
Level II $59,224 $65,146 $69,822 
Level III $37,272 $40,999 $51,166 

Taxi and 
Limousine 
Inspector  
Associate Taxi 
and Limousine 
Inspector $43,845 $48,229 $58,007 

Level I $48,672 $53,539 $65,417 
Level II   $35,758 

* Employees hired on or after 3/26/2015 shall be paid the hiring 
rate 3/26/2015. Upon completion of one (1) year of active or 
qualified inactive service, such employee shall be paid the 
indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as 
set forth in the applicable Successor Separate Agreement. 
Upon completion of two (2) years of active or qualified inactive 
service, such employee shall be paid the indicated “minimum” 
for the applicable title that is in effect on the two year 
anniversary of their original appointment as set forth in the 
applicable Successor Separate Unit Agreement. In no case 
shall an employee receive less than the stated hiring rate.

** Employees in titles that have a step pay plan should begin at 
the first year hiring rate; advance to the after one year hiring 
rate and upon completion of that year, be advanced to the after 
two years incumbent rate.

# Individuals shall advance yearly step on the January or July 
following the attainment of the required time.

vii. Effective March 26, 2016 (First Year Rate)

A. Minimum
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TITLE (1) Hiring Rate* (2) Incumbent Rate B. Maximum 

Special Officer 
(hired before 
1/1/16)**

Hiring Rate# $32,435 $36,652
After 1 Year#   $38,133
After 2 Years#   $39,407
After 3 Years#   $45,376

Supervising 
Special Officer  

Level I $44,672 $50,479 Flat Rate
Level II $51,340 $58,014 Flat Rate
Level III $59,093 $66,775 $71,568

Taxi and 
Limousine 
Inspector $37,189 $42,024 $52,445
Associate Taxi 
and Limousine 
Inspector  

Level I $43,748 $49,435 $59,457
Level II $48,564 $54,877 $67,052

* Employees hired on or after 3/26/2016 shall be paid the hiring 
rate 3/26/2016. Upon completion of one (1) year of active or 
qualified inactive service, such employee shall be paid the 
indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as 
set forth in the applicable Successor Separate Agreement. 
Upon completion of two (2) years of active or qualified inactive 
service, such employee shall be paid the indicated “minimum” 
for the applicable title that is in effect on the two year 
anniversary of their original appointment as set forth in the 
applicable Successor Separate Unit Agreement. In no case 
shall an employee receive less than the stated hiring rate.

** Employees in titles that have a step pay plan should begin at 
the first year hiring rate; advance to the after one year hiring 
rate and upon completion of that year, be advanced to the after 
two years incumbent rate.

# Individuals shall advance yearly step on the January or July 
following the attainment of the required time.

viii. Effective March 26, 2016 (Second Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent Rate B. Maximum 

Special Officer 
(hired before 
1/1/16)**

Hiring Rate#   $36,652
After 1 Year# $34,666 $38,133
After 2 Years#   $39,407
After 3 Years#   $45,376

Supervising 
Special Officer 

Level I $45,890 $50,479 Flat Rate
Level II $52,740 $58,014 Flat Rate
Level III $60,705 $66,775 $71,568 

Taxi and 
Limousine 
Inspector $38,204 $42,024 $52,445 
Associate Taxi 
and Limousine 
Inspector

Level I $44,941 $49,435 $59,457 
Level II $49,888 $54,877 $67,052 

* Employees hired on or after 3/26/2016 shall be paid the hiring 
rate 3/26/2016. Upon completion of one (1) year of active or 
qualified inactive service, such employee shall be paid the 
indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as 
set forth in the applicable Successor Separate Agreement. 
Upon completion of two (2) years of active or qualified inactive 
service, such employee shall be paid the indicated “minimum” 
for the applicable title that is in effect on the two year 
anniversary of their original appointment as set forth in the 
applicable Successor Separate Unit Agreement. In no case 
shall an employee receive less than the stated hiring rate.

** Employees in titles that have a step pay plan should begin at 
the first year hiring rate; advance to the after one year hiring 
rate and upon completion of that year, be advanced to the after 
two years incumbent rate.

# Individuals shall advance yearly step on the January or July 
following the attainment of the required time.

vii. Effective March 26, 2017 (First Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent Rate B. Maximum 

Special Officer 
(hired before 
1/1/16)**

Hiring Rate# $33,409 $37,752
After 1 Year# $39,277
After 2 Years# $40,589
After 3 Years# $46,737

Supervising 
Special Officer  

Level I $46,012 $51,993 Flat Rate
Level II $52,880 $59,754 Flat Rate
Level III $60,865 $68,778 $73,715

Taxi and 
Limousine 
Inspector $38,305 $43,285 $54,018
Associate Taxi 
and Limousine 
Inspector  

Level I $45,060 $50,918 $61,241
Level II $50,020 $56,523 $69,064

* Employees hired on or after 3/26/2017 shall be paid the hiring 
rate 3/26/2017. Upon completion of one (1) year of active or 
qualified inactive service, such employee shall be paid the 
indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as 
set forth in the applicable Successor Separate Agreement. 
Upon completion of two (2) years of active or qualified inactive 
service, such employee shall be paid the indicated “minimum” 
for the applicable title that is in effect on the two year 
anniversary of their original appointment as set forth in the 
applicable Successor Separate Unit Agreement. In no case 
shall an employee receive less than the stated hiring rate.

** Employees in titles that have a step pay plan should begin at 
the first year hiring rate; advance to the after one year hiring 
rate and upon completion of that year, be advanced to the after 
two years incumbent rate.

# Individuals shall advance yearly step on the January or July 
following the attainment of the required time.

viii. Effective March 26, 2017 (Second Year Rate)

A. Minimum

TITLE (1) Hiring Rate* (2) Incumbent Rate B. Maximum 

Special Officer 
(hired before 
1/1/16)**

Hiring Rate#   $37,752
After 1 Year# $35,706 $39,277
After 2 Years#   $40,589
After 3 Years#   $46,737

Supervising 
Special Officer 

Level I $47,266 $51,993 Flat Rate
Level II $54,322 $59,754 Flat Rate
Level III $62,525 $68,778 $73,715 

Taxi and 
Limousine 
Inspector $39,350 $43,285 $54,018 
Associate Taxi 
and Limousine 
Inspector

Level I $46,289 $50,918 $61,241 
Level II $51,385 $56,523 $69,064 



5449FRIDAY, OCTOBER 5, 2018	 THE CITY RECORD�

* Employees hired on or after 3/26/2017 shall be paid the hiring 
rate 3/26/2017. Upon completion of one (1) year of active or 
qualified inactive service, such employee shall be paid the 
indicated “hiring rate” for the applicable title that is in effect 
on the one year anniversary of their original appointment as 
set forth in the applicable Successor Separate Agreement. 
Upon completion of two (2) years of active or qualified inactive 
service, such employee shall be paid the indicated “minimum” 
for the applicable title that is in effect on the two year 
anniversary of their original appointment as set forth in the 
applicable Successor Separate Unit Agreement. In no case 
shall an employee receive less than the stated hiring rate.

** Employees in titles that have a step pay plan should begin at 
the first year hiring rate; advance to the after one year hiring 
rate and upon completion of that year, be advanced to the after 
two years incumbent rate.

# Individuals shall advance yearly step on the January or July 
following the attainment of the required time.

b. 	 Effective January 1, 2016 – Special Officer New Hire Salary 
Schedule

Effective January 1, 2016, salaries of employees hired on or after 
January 1, 2016 into the Special Officer title shall be governed by 
the salary schedules set forth below. Percent wage increases to the 
employees’ salaries are reflected in each column while step 
increases to the employee’s salaries are reflected in each row. 
Newly hired School Safety Agents shall advance their yearly step 
on January or July following the attainment of the required time. 

Eff. 1/1/2016 Eff. 3/26/2016 Eff. 3/26/2017
Hiring Rate $30,714 $31,482 $32,426
1 Year of Service $31,729 $32,522 $33,498
2 Years of Service $32,744 $33,563 $34,570
3 Years of Service $33,759 $34,603 $35,641
4 Years of Service $34,774 $35,643 $36,721
5 Years of Service $35,789 $36,684 $37,785
6 Years of Service $36,804 $37,724 $38,856
7 Services of Service $44,269 $45,376 $46,737

Section 3. Wage Increases

a.	 Ratification Bonus

A lump sum cash payment in the amount of $1,000, pro-rated 
for other than full-time employees, shall be payable as soon as 
practicable upon ratification of the Agreement to those employees 
who are on payroll as of the date of ratification. The lump sum 
cash payment shall be pensionable, consistent with applicable law.    

i.	 Full-time per annum and full-time per diem Employees shall 
receive a pro-rata lump sum cash payment the computation 
of which shall be based on service during the period from 
July 1, 2013 through June 30, 2014.

ii.	 Part-time per annum, part-time per diem (including 
seasonal appointees), per session, hourly paid Employees 
and Employees whose normal work year is less than a full 
calendar year shall receive a pro-rata portion of the lump 
sum cash payment based on their regularly scheduled hours 
and the hours in a full calendar year.

iii.	 The lump sum cash payments shall not become part of the 
Employee’s basic salary rate nor be added to the Employee’s 
basic salary for the calculation of any salary based benefits 
including the calculation of future collective bargaining 
increases.

For circumstances that were not anticipated by the parties, the 
First Deputy Commissioner of Labor Relations may elect to 
issue, on a case-by-case basis, interpretations concerning the 
application of Section 3(a) of this agreement. Such case-by-case 
interpretations shall not be subject to any dispute resolution 
procedures as per past practice of the parties.

b.	 The general increases, effective as indicated, shall be:

i.	 Effective March 26, 2012, Employees shall receive a general 
increase of 1.00%. 

ii.	 Effective March 26, 2013, Employees shall receive a general 
increase of 1.00%, compounded. 

iii.	 Effective March 26, 2014, Employees shall receive a general 
increase of 1.00%, compounded. 

iv.	 Effective March 26, 2015, Employees shall receive a general 
increase of 1.50%, compounded. 

v.	 Effective March 26, 2016, Employees shall receive a general 
increase of 2.50%, compounded. 

vi.	 Effective March 26, 2017, Employees shall receive a general 

increase of 3.00%, compounded.  

vii.	 Part-time per annum, per session, hourly paid and part 
time per diem Employees (including seasonal appointees) 
and Employees whose normal work year is less than a 
full calendar year shall receive the increases provided in 
Article III, Sections 3(b)(i) through 3(b)(vi) on the basis of 
computations heretofore utilized by the parties for all such 
Employees.

c.	 The increases provided for in Article III, Sections 3(b)(i) through 
3(b)(vi)above shall be calculated as follows:

i.	 The general increase in Section 3(b)(i) shall be based upon 
the base rates (including salary or incremental salary 
schedules) of the applicable titles in effect on March 25, 2012.

ii.	 The general increase in Section 3(b)(ii) shall be based upon 
the base rates (including salary or incremental salary 
schedules) of the applicable titles in effect on March 25, 2013.

iii.	 The general increase in Section 3(b)(iii) shall be based 
upon the base rates (including salary or incremental salary 
schedules) of the applicable titles in effect on March 25, 2014.

iv.	 The general increase in Section 3(b)(iv) shall be based 
upon the base rates (including salary or incremental salary 
schedules) of the applicable titles in effect on March 25, 2015.

v.	 The general increase in Section 3(b)(v) shall be based upon 
the base rates (including salary or incremental salary 
schedules) of the applicable titles in effect on March 25, 2016.

vi.	 The general increase in Section 3(b)(vi) shall be based 
upon the base rates (including salary or incremental salary 
schedules) of the applicable titles in effect on March 25, 2017.

d.     i.	 The general increases provided for in Article III, Sections 
3(b)(i) through 3(b)(vi) shall be applied to the base rates, 
and the minimum hiring rates, minimum incumbent rates 
and maximum rates (including levels), if any, fixed for the 
applicable titles.

ii.	 The general increases provided for in Article III, Sections 
3(b)(i) through 3(b)(vi) shall not be applied to the following 
additions to gross: uniform allowances, assignment 
differentials, advancement increases and assignment (level) 
increases. 

Section 4. New Hires

a.	 The following provisions shall apply to Employees newly hired on 
or after September 26, 2010: 

i. 	 During the first year of service, the “appointment rate” for 
a newly hired employee shall be thirteen percent (13%) less 
than the applicable “incumbent minimum” for said title that 
is in effect on the date of such appointment. 

ii.	 Upon completion of one (1) year of service, such employees 
shall be paid ten percent (10%) less than the indicated 
“incumbent minimum” for the applicable title that is in 
effect on the one (1) year anniversary of their original date of 
appointment. 

iii. 	 Upon completion of two (2) years of service, such employees 
shall be paid the indicated “incumbent minimum” for 
the applicable title that is in effect on the two (2) year 
anniversary of their original date of appointment.

iv.	 Section 4 shall not apply to Special Officers hired on or after 
September 1, 2014.

b.	 For the purposes of Sections 4(a) and 4(c), employees 1) who were 
in active pay status before September 26, 2010, and 2) who are 
affected by the following personnel actions after said date shall 
not be treated as “newly hired” employees and shall be entitled 
to receive the indicated minimum “incumbent rate” set forth in 
subsections 2(a)(i)(2), 2(b)(i)(2), 2(c)(i)(2), 2(d)(i)(2), 2(e)(i)(2), 2(f)
(i)(2), 2(g)(i)(2), 2(h)(i)(2), 2(i)(i)(2), 2(j)(i)(2), and 2(k)(i)(2) of this 
Article III:

i.	 Employees who return to active status from an approved 
leave of absence.

ii.	 Employees in active status (whether full or part time) 
appointed to permanent status from a civil service list, or to 
a new title (regardless of jurisdictional class or civil service 
status) without a break in service of more than 31 days.

iii.	 Employees who were laid off or terminated for economic 
reasons who are appointed from a recall/preferred list or who 
were subject to involuntary redeployment.

iv.	 Provisional employees who were terminated due to a civil 
service list who are appointed from a civil service list within 
one year of such termination.

v.	 Permanent employees who resign and are reinstated or who 



5450	 THE CITY RECORD� FRIDAY, OCTOBER 5, 2018

are appointed from a civil service list within one year of such 
resignation.

vi.	 Employees (regardless of jurisdictional class or civil service 
status) who resign and return within 31 days of such 
resignation.

vii.	 A provisional employee who is appointed directly from one 
provisional appointment to another.

viii.	For employees whose circumstances were not anticipated 
by the parties, the First Deputy Commissioner of Labor 
Relations is empowered to issue, on a case-by-case basis, 
interpretations concerning application of this Section 4. 
Such case-by-case interpretations shall not be subject to the 
dispute resolution procedures set forth in Article VI of this 
Agreement.

c. 

i.	 For a title subject to an incremental pay plan, the employee 
shall be paid the appropriate increment based upon the 
employee’s length of service. Section 2 of this Article III 
reflects the correct amounts and has been adjusted in 
accordance with the provisions of Section 3 of this Article III.

ii.	 Employees who change titles or levels before attaining two 
years of service, will be treated in the new title or level as if 
they had been originally appointed to said title or level on 
their original hiring date.

d.	 The First Deputy Commissioner of Labor Relations may, after 
notification to the affected union(s), exempt certain hard to recruit 
titles from the provisions of subsection 4 (a).

Section 5.

Each general increase provided herein, effective as of each indicated 
date, shall be applied to the rate in effect on the date as specified 
in Section 3 of this Article. In the case of a promotion or other 
advancement to the indicated title on the effective date of the general 
increase specified in Section 3 of this Article, such general increase 
shall not be applied, but the general increase, if any, provided to be 
effective as of such date for the title formerly occupied shall be applied.

Section 6.

In the case of an Employee on leave of absence without pay the 
salary rate of such Employee shall be changed to reflect the salary 
adjustments specified in Article III.

Section 7 - Uniform Allowance

a.	 The following pro-rated annual uniform allowance shall be paid to 
Special Officers and Supervising Special Officers who are required 
to wear uniforms:

9/13/10 7/1/2015 7/1/2016 7/1/2017 3/25/2018

$668 $1,000 $1,000 $1,133 $1,500 

b.	 The following pro-rated annual uniform allowance shall be paid to 
Taxi and Limousine Inspectors and Associate Taxi and Limousine 
Inspectors who are required to wear uniforms:

9/13/10 7/1/2015 7/1/2016 7/1/2017 3/25/2018

$680 $1,000 $1,000 $1,133 $1,500 

Section 8. Longevity Increment

a.	 Employees with 15 years or more of “City” service in pay status 
who are not already eligible for a longevity differential or service 
increment established by the Salary Review or Equity Panel shall 
receive a longevity increment of $500 per annum.

b.	 The rules for eligibility for the longevity increment described 
above in subsection a, shall be set forth in Appendix A of this 
Agreement and are incorporated by reference herein. Additional 
rules for eligibility for the longevity increment described above in 
subsection a may be established.

 Section 9. Annuity Fund 

a.	 The Employer shall contribute to an existing annuity on behalf of 
covered full-time per annum and full-time per diem employees, on 
a twenty-eight (28) day cycle basis, a pro-rata daily contribution 
for each paid working day which amount shall not exceed 
$1.189.51 for each Employee in full pay status in the prescribed 
twelve (12) month period subject to the terms of a signed 
supplemental agreement approved by the Corporation Counsel. 
For covered Employees who work less than the number of hours 
for their full-time equivalent title, the Employer shall pay into 
the fund, on a twenty-eight (28) day cycle basis, a pro-rated daily 
contribution calculated against the number of hours associated 
with their full time equivalent title, which amount shall not 

exceed $1,189.51 per annum for each Employee in full pay status 
in the prescribed twelve (12) month period.

b.	 For Employees who work a compressed work week, the Employer 
shall pay into the fund, on a twenty-eight (28) day cycle basis, 
a pro-rata daily contribution for each set of paid working hours 
which equate to the daily number of hours that title is regularly 
scheduled to work, which amount shall not exceed $1,189.51 per 
annum for each Employee in full-pay status in the prescribed 
twelve (12) month period. 

c.    i.	 For the purpose of Section 10 (c), excluded from paid working 
days are all scheduled days off, all days in non-pay status, and 
all paid overtime.

ii.	 “All days in non-pay status” as used in this Section 10(c) shall 
be defined as including, but not limited to, the following:

(a)	 time on preferred or recall lists;

(b)	 time on the following approved unpaid leaves:

(i)	 maternity/childcare leave;

(ii)	 military leave;

(iii)	 unpaid time while on jury duty;

(iv)	 unpaid leave for union business pursuant to 
Executive Order 75;

(v)	 unpaid leave pending workers’ compensation 
determination;

(vi)	 unpaid leave while on workers’ compensation 
option 2;

(vii)	 approved unpaid time off due to illness or 
exhaustion of paid sick leave;

(viii)	approved unpaid time off due to family illness; 
and

(ix)	 other pre-approved leaves without pay;

(c)	 time while on absence without leave;

(d)	 time while on unapproved leave without pay; or

(e)	 time while on unpaid suspensions.

d.	 DEFINITIONS:

Scheduled days off shall mean: An Employee’s regular days off 
(“RDO’s”). For example, Saturday and Sunday would be the scheduled 
days off for a full-time per annum Employee working a Monday 
through Friday schedule.

ARTICLE IV – SHIFT DIFFERENTIAL AND HOLIDAY 
PREMIUM 

Section 1. 

There shall be a shift differential of ten percent (10%) for all employees 
covered by this Agreement for all scheduled hours worked between 
6:00  P.M. and 8:00 A.M. with more than one hour of work between 6:00 
P.M. and 8:00 A.M. 

Section 2. 

a.	 If an employee is required to work on any of the holidays listed 
in Section 9 of Article V, the employee shall receive a fifty percent 
(50%) cash premium for all hours worked on the holiday and 
shall, in addition, receive compensatory time off at the employee’s 
regular rate of pay. Compensatory time off earned pursuant to this 
Section may be scheduled by the agency either prior to or after the 
day on which the holiday falls.

b.	 If the holiday designated pursuant to this Agreement falls on a 
Saturday or a Sunday the following provisions shall apply:

i.	 The fifty percent (50%) cash premium and compensatory time 
off at the employee’s regular rate of pay shall be paid to all 
employees who work on the actual holiday only. 

ii.	 Employees required to work on the Friday or Monday day of 
observance designated pursuant to Article V, Section 9 shall 
receive compensatory time only.

iii.	 For an employee scheduled to work on both the Saturday or 
Sunday holiday and the day designated for observance the 
following shall apply:

(1)	 If the employee is required to work on only one of such 
days, the employee shall be deemed to have received 
compensatory time off and shall receive the fifty 
percent (50%) cash premium only when required to 
work on the actual holiday.

(2)	 If the employee is required to work on both such days, 
the employee shall receive the fifty percent (50%) cash 
premium and compensatory time off at the employee’s 
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regular rate of pay only for all hours worked on the 
actual holiday.

c.     i.	 If an employee is required to work on a holiday which falls on 
the employee’s scheduled day off, the employee may choose 
whether such holiday work is to be compensated by the fifty 
percent (50%) cash premium and compensatory time off 
provided for above, or if the employee is otherwise eligible, by 
the overtime provisions of Article VI.

ii.	 An employee shall not receive for the same hours of work 
both (1) overtime pay and (2) the fifty percent (50%) cash 
premium and compensatory time off. 

iii.	 Regardless of whether the holiday falls on a regular working 
day or on a scheduled day off, if the number of hours worked 
on such holiday exceeds the employee’s normal daily tour of 
duty, all hours of work in excess of such normal daily tour of 
duty shall be covered by the provisions of Article VI.

d.	 Shifts which begin at 11 P.M. or later on the day before the 
holiday shall be deemed to have been worked entirely on the 
holiday, and shifts which begin at 11 P.M. or later on the holiday 
shall be deemed not to have been worked on the holiday.

e.	 As an alternative to the methods of compensation provided in 
subsections 2(a), 2(b), and 2(c), an employee may elect in writing 
to receive compensation either entirely in cash or entirely in 
compensatory time for any such holiday worked. Such election 
shall be subject to the approval of the agency head, or their 
designee whose decision shall be final. In no case shall the 
compensation under this provision exceed or be less than the 
value of the compensation provided under subsections 2(a), 2(b), or 
2(c).

Section 2. 

a.	 An employee may receive both a shift differential and holiday 
premium pay for the same hours of work, but in such cases each 
shall be computed separately according to subsection 3(b), below.

b.	 Shift differentials and holiday premium pay shall in all cases be 
computed on the individual employee’s hourly rate of pay.

ARTICLE V – OVERTIME 

In the event of any inconsistency between this Article and standards 
imposed by Federal or State Law, the Federal or State Law shall 
take precedence unless such Federal or State Law authorizes such 
inconsistency.

Section 1. 

For purpose of the overtime provisions of this Agreement, all time 
during which an employee is in full pay status, whether or not such 
time is actually worked, shall be counted in computing the number of 
hours worked during the week. However, where the Fair Labor 
Standards Act (“FLSA”) provides for more beneficial compensation 
than the overtime provisions of this Agreement such benefits shall be 
calculated on the basis of time actually worked.

Section 2. 

a.	 “Authorized voluntary overtime” and “authorized voluntary 
standby time” shall be defined as overtime or standby time 
for work authorized by the agency head or the agency head’s 
designee, which the employee is free to accept or decline.

b.	  “Ordered involuntary overtime” and “ordered involuntary standby 
time” shall be defined as overtime or standby time which the 
employee is directed in writing to work and which the employee 
is therefore required to work. Such overtime or standby time may 
only be authorized by the agency head or a representative of the 
agency head who is delegated such authority in writing. 

Section 3. 

a.	 Ordered involuntary overtime which results in an employee 
working in excess of forty (40) hours in any calendar week shall be 
compensated in cash at time and one half (1‑1/2 times).

b.	 For those employees whose normal work week is less than 
forty (40) hours, any such ordered involuntary overtime worked 
between the maximum of that work week and forty (40) hours in 
any calendar week, shall be compensated in cash at straight time 
(1x).

c.	 Upon the written approval of an employee’s request by the agency 
head or designee, an employee who works ordered involuntary 
overtime shall have the option of being compensated in time off 
at the applicable rates provided in Sections 3(a) and 3(b) provided 
that the exercise of such option does not violate the provisions of 
(“FLSA”).

d.	 There shall be no rescheduling of days off and/or tours of duty to 
avoid the payment of overtime compensation. Any work performed 
on a scheduled day off shall be covered by this Article.

e.	 Employees who are paid in cash or who are compensated in time 
at the rate of time and one-half (1½X) for overtime pursuant to 
subsection c of this Section or the Fair Labor Standards Act may 
not credit such time for meal allowance.

Section 4. 

a.	 Authorized voluntary overtime which results in any employee 
working in excess of the employee’s normal work week in any 
calendar week shall be compensated in time off at the rate of 
straight time (1x).

b.	 For employees covered by the provisions of FLSA, voluntary 
overtime actually worked in excess of forty hours in a calendar 
week shall be compensated at the rate of time and one-half (1½x) 
in time provided that the total unliquidated compensatory hours 
credited to an employee pursuant to this provision may not exceed 
240 hours. If an employee has reached the 240 hour maximum 
accrual for FLSA compensatory time, all subsequent overtime 
earned under this provision must be compensated in cash at time 
and one-half (1½x).

Section 5. 

a.	 No credit shall be recorded for unauthorized overtime. Credit 
for all authorized overtime beyond the normal work week shall 
accrue in units of one‑quarter (¼) hour to the nearest one‑quarter 
(¼) hour and, except for an employee covered by the provisions 
of FLSA who has actually worked in excess of forty hours in said 
calendar week, only after one (1) hour. 

Section 6. 

The hourly rate of pay shall be determined by taking the below 
indicated fractional part of the affected employee’s annual regular 
salary:

a.	 For employees whose basic work week is thirty‑five (35) hours:

     1             1        
    11827 or        1261 X 7

b.	 For employees whose basic work week is forty (40) hours:

     1             1        
    12088 or        1261 X 8

c.	 Payment shall be computed and paid on a basis of quarter hour 
units actually worked beyond the normal scheduled work week, 
provided at least one (1) full hour is compensable in a calendar 
week (unless such employee is covered by the provisions of the 
FLSA and has actually worked in excess of forty hours in said 
calendar week). “Annual regular salary” shall in addition to all 
payments included in an employee’s basic salary include all 
educational, assignment, and longevity differentials, and, when 
mandated to be included by FLSA, such other additions to gross 
that are regularly part of an employee’s salary.

Section 7. Overtime Cap 

a.	 These overtime provisions, including recall and standby 
provisions, shall apply to all covered employees including those 
working more than half‑time, and with permanent, provisional or 
temporary status, whose annual gross salary including overtime, 
all differentials and premium pay is not in excess of the amount 
set forth in subsections 7(d) and 7(e) for eligibility for cash 
compensated overtime (the “cap”).

b.	 When an employee’s annual gross salary including overtime, 
all differentials and premium pay is higher than the cap, 
compensatory time at the rate of straight time shall be credited 
for authorized overtime except as may be proscribed by FLSA. 
The gross salary shall be computed on an annual calendar year 
basis and for the purposes of this Section shall mean basic annual 
salary plus any monies earned.

c.	 Employees who are not covered by FLSA whose annual gross 
salary including overtime, all differentials and premium pay is in 
excess of the cap shall be required to submit periodic time reports 
at intervals of not less than one week, but shall not be required to 
follow daily time clock or sign‑in procedures. Employees covered 
by the overtime provisions of FLSA shall be required to follow 
daily time clock or sign‑in procedures. The periodic time report 
shall be in such form as is required by the Agency.

d.	 Effective September 26, 2010, the cap shall be $74,079. 

e.	 Effective September 3, 2011, the cap shall be increased to $74,820. 

f.	 Effective September 3, 2012, the cap shall be increased to $75,568.

g.	 Effective September 3, 2013, the cap shall be increased to $76,324.

h.	 Effective September 3, 2014, the cap shall be increased to $77,469.

i.	 Effective September 3, 2015, the cap shall be increased to $79,406.

j.	 Effective September 3, 2016, the cap shall be increased to 
$81,788. Thereafter, unless otherwise agreed by the parties, the 
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cap amount shall be adjusted by any adjustments made to the 
Citywide overtime cap.

Section 8. 

a.	 Employees who work authorized overtime, except as set forth in 
Section 3(e) of this Article, shall be entitled to the following meal 
allowances:

For two continuous hours of overtime
For five continuous hours of overtime
For seven continuous hours of overtime
For ten continuous hours of overtime
For fifteen continuous hours of overtime

$ 8.25
$ 8.75
$10.75
$11.75
$12.75

b.	 Time off for meals shall not be computed as overtime. However, 
such time off shall not affect the continuity requirement for the 
above meal allowances.

Section 9. 

Employees recalled from home for authorized ordered involuntary 
overtime work, shall be guaranteed overtime payment in cash for at 
least four (4) hours, if eligible for cash payment under Section 7 of this 
Article. When an employee voluntarily responds to a request to come 
from home for voluntary authorized overtime work, such overtime 
shall be compensated in time off on an hour‑for‑hour basis but with 
minimum compensatory time of four (4) hours.

Section 10. 

a.	 Compensatory time off for voluntary overtime work as authorized 
in this Article shall be scheduled at the discretion of the agency 
head but the agency head shall not schedule its use without the 
consent of the employee within the thirty (30) calendar days 
following its earning. However, all compensatory time off must 
be taken by the affected employee within the four (4) months 
following its earning. Except for the time described in subsection 
10b(ii) below, any such compensatory time not so used by the 
employee’s choice shall be added to the employee’s sick leave 
balance. If the agency head calls upon an employee not to take 
the compensatory time off or any part thereof within the four (4) 
months, that portion shall be carried over until such time as it 
can be liquidated. This subsection shall not apply to compensatory 
time accrued pursuant to FLSA.

b.	 For employees covered by the Fair Labor Standards Act, accrued 
compensatory time usage shall be charged in the following 
manner and order:

i.	 First, Pre‑FLSA Compensatory Time Bank

ii.	 Second, Post‑April 14, 1986 FLSA Compensatory Time Bank

iii.	 Third, Post‑April 14, 1986 non‑FLSA Compensatory Time 
Bank

c.	 If compensatory time off is charged to an employee’s Post‑April 
14, 1986 FLSA Compensatory Time Bank and as a result the 
employee will not be able to take his/her accrued Post‑April 14, 
1986 non‑FLSA compensatory time within the four (4) month 
period provided in subsection 10(a) above, the period of time in 
which the equivalent amount of time in the Post‑April 14, 1986 
non‑FLSA Compensatory Time Bank which must be taken shall 
be extended in writing by the agency head an additional four 
months.

Section 11. 

a.	 Employees who volunteer to stand by in their homes, as 
authorized by competent authority, shall receive compensatory 
time credit on the basis of one‑half (1/2) hour for each hour of 
standby time.

b.	 Employees who are required, ordered and/or scheduled on an 
involuntary basis to stand by in their homes subject to recall, as 
authorized by the agency head or the agency head’s designated 
representative shall receive overtime payment in cash for such 
time on the basis of one‑half (1/2) hour paid overtime for each 
hour of standby time. Employees who reside on the work premises 
or are in post‑graduate training status shall not be included in 
this provision.

Section 12. 

Employees who are required to carry communication devices (or 
“beepers”) shall not be restricted in their ability to travel. 
Notwithstanding the above, they may be required to call in or may 
make other mutually agreeable accommodations with the agency.

Section 13. 

Except in an emergency situation, when authorized and ordered by 
an agency head or a designated representative, no employee shall be 
required to actually work more than two (2) consecutive normal work 
shifts in any twenty‑four (24) hour period nor shall said employee be 
required to work more than two (2) consecutive work shifts for more 
than two (2) consecutive weeks.

ARTICLE VI - TIME AND LEAVE

Section 1. 

a.	 All provisions of the Resolution approved by the Board of 
Estimate on June 5, 1956 on “Leave Regulations for Employees 
Who Are Under the Career and Salary Plan” (hereinafter “Leave 
Regulations”) and amendments, and official interpretations 
relating thereto, in effect on the effective date of this Agreement 
and amendments which may be required to reflect the provisions 
of this Agreement shall apply to all employees covered by the 
Agreement.

Interpretations shall be defined as those rulings issued by the 
Commissioner of Citywide Administrative Services pursuant to 
Section 6.6 of the Leave Regulations and which are printed in the 
official Leave Regulations.

This Section shall not circumscribe the authority of the 
Commissioner of Citywide Administrative Services to issue new 
interpretations subsequent to the effective date of this Agreement. 
Such new interpretations shall be subject to the grievance and 
arbitration provisions of this Agreement.

b.	 The annual leave allowance for Employees shall accrue as follows: 

Years of Service Monthly Accrual Allowance

First Year 10:00 hours 120:00 hours
Beginning with 5th Year 13:20 hours 160:00 hours
Beginning with 8th Year 16:40 hours 200:00 hours
Beginning of 15th Year 18:00 hours 216:00 hours

c.	 Employee requests for annual leave made pursuant to agency 
policy or collective bargaining agreement, shall be in writing 
on a form supplied by the agency. Approval or disapproval of 
the request shall be made on the same form by a supervisor 
authorized to do so by the agency.

Decisions on requests for annual leave or for leave with pay shall 
be made within seven (7) working days of submission except for 
requests which cannot be approved at the local level or requests 
for leave during the summer peak vacation period or other such 
periods for which the Employer has established and promulgated 
a schedule for submission and decision of leave requests. Once a 
leave request has been approved, the approval may not be 
rescinded except in writing by the agency head.

If any agency head calls upon an employee to forego the 
employee’s requested annual leave or any part thereof in any year, 
it must be in writing and that portion shall be carried over until 
such time as it can be liquidated.

d.	 In order to allow employees to make advanced plans, decisions 
on requests for annual leave in amounts of at least 5 consecutive 
work days or tours falling during an agency’s designated summer 
peak vacation period shall be made not less than thirty (30) 
days prior to the scheduled commencement of said peak vacation 
period. Such requests must be made no later than forty‑five (45) 
days or tours prior to the commencement of the summer peak 
vacation period or by the designated submission date for such 
requests, whichever is earlier. The summer peak vacation period 
shall be the period designated by an Agency as such, provided 
such period does not commence prior to Memorial Day Weekend 
or extend past September 30th. Nothing contained herein shall 
preclude employees from making annual leave requests in 
accordance with the other provisions of this Agreement.

e.	 Where an employee has an entitlement to accrued annual leave 
and/or compensatory time, and the City’s fiscal condition requires 
employees who are terminated, laid off or who choose to retire 
in lieu of layoff, be removed from the payroll on or before a 
specific date because of budgetary considerations, the Employer 
shall provide the monetary value of accumulated and unused 
annual leave and/or compensatory time allowances standing to 
the employee’s credit in a lump sum. Such payments shall be in 
accordance with the provisions of Executive Order 30, dated June 
24, 1975, and the FLSA.

Section 2. 

a.	 Approved sick leave and annual leave may be used in units of 
one (1) hour. Any employee who has completed four (4) months 
of service may be permitted to take approved annual leave as it 
accrues.

b.	 Except as provided below, employees shall be credited with one 
day of sick leave per month. Approved sick leave may be used as it 
accrues. 

c.	 It shall be the policy of the employer to allow employees to use 
during their current leave year the amount of annual leave 
accruable during that year, provided they have sufficient available 
leave balances. This provision shall be subject to the leave 
regulations referenced in Section 1 of this Article VI and the needs 
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of the agency. Exceptions to this policy shall be on a reasonable 
and case‑by‑case basis.

Section 3. 

a.     i.	 Except as provided in Section 4(a)(ii), sick leave shall be used 
only for personal illness of the employee. Approval of sick leave 
in accordance with the Leave Regulations is discretionary with 
the agency and proof of disability must be provided by the 
employee, satisfactory to the agency within five (5) working 
days of the employee’s return to work. However, the employer 
may request proof of disability when an employee has been 
on sick leave for five or more consecutive working days. Such 
proof satisfactory to the agency must be submitted within five 
working days of such request.

ii.  (1)	 Notwithstanding the provisions of Section 4(a)(i), 
employees may use three (3) days per year from their 
sick leave balances for the care of ill family members.

(2)	 Approval of such leave is discretionary with the agency 
and proof of disability must be provided by the employee 
satisfactory to the agency within five (5) working days of 
the employee’s return to work.

(3)	 The use of sick leave for care of ill family members 
shall be limited to a maximum of one-fourth (1/4) 
of the amount of sick leave hours accruable by an 
eligible employee during the current leave year or one-
fourth (1/4) of the sick leave hours accruable by a full 
time employee in the same title during a leave year, 
whichever is less. Approved usage of sick leave for care 
of ill family members may be charged in units of one (1) 
hour. 

(4)	 Family member shall be defined as: spouse; natural, 
foster or step parent; child, brother or sister; father-
in-law; mother-in-law; any relative residing in the 
household; and domestic partner, provided such domestic 
partner is registered pursuant to the terms set forth in 
the New York City Administrative Code Section 3-240 et 
seq.

b.	 The provisions of Section 4(a) above notwithstanding, the agency 
may waive the requirement for proof of disability unless: 

i.	 An employee requests sick leave for more than three (3) 
consecutive work days; or

ii.	 An employee uses undocumented sick leave more than five (5) 
times in a “sick leave period.” Employees hired during a “sick 
leave period” shall be subject to the terms of this subsection 
commencing with the next complete “sick leave period”; or

iii.	 An employee uses undocumented sick leave more than 
four (4) times in a “sick leave period” on a day immediately 
preceding or following a holiday or a scheduled day off. 
Employees hired during a “sick leave period” shall be subject 
to the terms of this subsection commencing with the next 
complete “sick leave period.”

c.	 For the purposes of Sections 4(b)(ii) and 4(b)(iii) above, the 
calendar year shall be divided into two (2), six (6) month “sick 
leave periods.” They shall be: (1) January 1 to June 30, inclusive; 
and (2) July 1 to December 31, inclusive. An employee who 
exceeds the allowable number of undocumented absences in any 
“sick leave period” pursuant to Sections 5(b)(ii) and 5(b)(iii) above 
shall thereafter, commencing with the next “sick leave period,” 
be required to submit medical documentation, satisfactory to 
the agency head, before further sick leave may be approved. The 
requirement for such documentation shall continue in effect until 
the employee has worked a complete “sick leave period” without 
being on sick leave more than two (2) times.

d.	 For the purposes of this Section 4 “one time” shall mean the 
consecutive use of one‑half (½) or more work days for sick leave. 
Sick leave taken in units of less than one‑half (½) work day shall 
be counted as “one time” on sick leave when the cumulative total 
of such sick leave amounts to one‑half (½) day.

e.	 The provisions of Section 4(b) above notwithstanding, the agency 
shall have the discretion to waive the medical documentation 
required pursuant to Sections 4(b)(ii), 4(b)(iii) and 4(c), for 
employees who have completed their third year of employment 
and thereafter have a current sick leave balance commensurate 
with the number of years of employment as follows:

3 years
4 years
5 years
6 years

21 days
28 days
35 days
42 days

7 years
8 years
9 years
10 years or more

49 days
56 days
63 days
70 days

f.	 It is not the intent of Sections 4(b) and 4(e) for an agency to 
regularly require proof of disability under normal circumstances.

g.	 Any employee who anticipates a series of three (3) or more 

medical appointments, which will require a repeated use of 
sick leave in units of one day or less shall submit medical 
documentation indicating the nature of the condition and the 
anticipated schedule of treatment. Sick leave taken pursuant to 
said schedule of treatment shall be deemed documented.

h.	 The medical documentation required by this Section shall be 
from a health practitioner licensed by the state in which she/he 
practices to diagnose and certify illness or disability. When an 
employee has been recommended for relief from duty by a medical 
practitioner acting in behalf of the Employer’s Health Service, the 
time granted shall be considered documented sick leave for the 
day of the relief from duty only, unless otherwise specified by the 
Employer’s practitioner.

Section 4. 

The number of sick leave allowance days permitted to accumulate shall 
be unlimited.

Section 5. 

a.	 An employee’s annual leave shall be changed to sick leave during 
a period of verified hospitalization. When an employee is seriously 
disabled but not hospitalized while on annual leave, after the 
employee submits proof of such disability which is satisfactory to 
the agency head, such leave time may be charged to sick leave and 
not to annual leave at the employee’s option.

b.	 Employees on approved sick leave who have exhausted their sick 
leave balances shall be placed on annual leave unless otherwise 
requested in writing for the duration of that absence, subject to 
continued proof of disability satisfactory to the agency.

Section 6. 

Employees who are on agency approved work‑study paid leave of 
absence shall not have annual leave credits deducted unless they 
actually request and take such annual leave, provided that annual 
leave accruals do not exceed the maximum permitted in this 
Agreement.

Section 7. 

a.	 The regular holidays with pay shall be as follows:

New Year’s Day
Martin Luther King, Jr. Day
Washington’s Birthday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans’ Day

Election Day

Thanksgiving Day
Christmas Day

January 1st

Third Monday in January
Third Monday in February
Last Monday in May
July 4th

First Monday in September
Second Monday in October
November 11th (or other 
date established by NYS 
Legislature)
First Tuesday following the 
First Monday in November
Fourth Thursday in November
December 25th

b.	 When a holiday falls on a Saturday, it shall be observed on the 
preceding Friday. When a holiday falls on a Sunday, it shall be 
observed on the following Monday. However, when an agency head 
deems it necessary to keep facilities open on both Monday and 
Friday, employees may be scheduled to take time off on either the 
Monday or Friday. When either the holiday, or the day designated 
for observance, occurs on an employee’s scheduled day off and 
the employee does not work on such day, the employee shall be 
entitled to one compensatory day off in lieu of the holiday.

c.	 Effective January 1, 1997, an Employee shall be entitled to one 
floating holiday in each calendar year during which the employee 
is in active pay status with the Employer prior to Lincoln’s 
Birthday of such calendar year, subject to the following conditions:

i.	 The floating holiday shall be taken at the employee’s 
discretion, subject to the needs of the employing agency. 
Employees must request to use their floating holiday in 
writing at least 30 days in advance on a form supplied by the 
agency. Approval or disapproval of the request shall be made 
on the same form by a supervisor authorized to do so by the 
agency. Decisions shall be made within ten (10) working days 
of submission.

ii.	 Employees wishing to use their floating holiday to 
observe Lincoln’s Birthday shall file such requests prior to 
January 15. Approval shall not be unreasonably denied. 
For the purposes of this subsection, the day of observance 
for employees of Mayoral agencies assigned to Board of 
Education facilities shall be on the day set by the Board.

iii.	 Once a floating holiday request has been approved, the 
approval may not be rescinded except in writing by the 
NYPD Chief of Personnel. If an employee is required to 



5454	 THE CITY RECORD� FRIDAY, OCTOBER 5, 2018

work on a floating holiday once the request for it has been 
approved, the employee shall receive a fifty percent (50%) 
cash premium for all regularly scheduled hours worked 
on the floating holiday and shall, in addition, receive 
compensatory time off at the employee’s regular rate of pay.

iv.	 The floating holiday must be used in the calendar year 
in which it is earned and may not be carried over to a 
succeeding year or cashed out upon separation of service. 
If the agency head calls upon an employee not to take the 
floating holiday by the end of the calendar year, the floating 
holiday shall be carried over to the following calendar year 
only.

v.	 For employees assigned to perform work at facilities which 
are normally closed on Lincoln’s Birthday, such as, but not 
limited to, State Courts or Department of Sanitation garages, 
Lincoln’s Birthday shall continue to be observed as an official 
holiday and the floating holiday provisions set forth in this 
subsection c, shall not apply.

Section 8. 

Pursuant to Executive Order No. 34, dated March 26, 1971, 
“Regulations Governing Cash Payments for Accrued Annual Leave and 
Accrued Compensatory Time on Death of an Employee while in the 
City’s Employ,” if an employee dies while in the Employer’s employ, the 
employee’s beneficiary or if no beneficiary is designated, then the 
employee’s estate, shall receive payment in cash for the following:

a.	 All unused accrued annual leave to a maximum of fifty‑four (54) 
days credit.

b.	 All unused accrued compensatory time earned subsequent 
to March 15, 1968 and retained pursuant to this Agreement, 
verifiable by official agency records, to a maximum of two hundred 
(200) hours.

Section 9. 

If an employee dies during the term of this Agreement because of an 
injury arising out of and in the course of the employee’s employment 
through no fault of the employee, and in the proper performance of the 
employee’s duties, a payment of twenty‑five thousand dollars ($25,000) 
will be made from funds other than those of the Retirement System in 
addition to any other payment which may be made as a result of such 
death. Such payment shall be made to the same beneficiary designated 
for the purposes of Section 13 of this Article, or if no beneficiary is so 
designated, payment shall be made to the employee’s estate.

Section 10. 

If while in covered employment under the terms of this Agreement an 
employee dies, the Employer shall notify the beneficiary designated by 
the employee in the personnel folder as to what benefits may be 
available for the employee and as to where claims may be initiated for 
such benefits. If no beneficiary is designated, the public administrator 
of the county in which the employee last resided shall be notified.

The employing agency shall promptly notify the appropriate retirement 
system and request it communicate with the beneficiary designated in 
the system’s records.

Section 11. 

a.	 Every employee is obligated to report for work as scheduled.

b.	 Except for the employees described in subsection c below, there 
shall be a grace period of five minutes at the beginning of the 
work shift. When an employee’s lateness extends beyond the 
five‑minute grace period, the full period of time between the 
scheduled reporting time and the actual reporting time shall be 
charged against such employee (e.g. an employee whose starting 
time is 9:00 A.M. who reports to work at 9:05 A.M. would not be 
“late,” but such an employee with such a starting time who reports 
to work at 9:06 A.M. would be charged with six (6) minutes of 
lateness).

c.	 The following employees shall not be entitled to the five‑minute 
grace period described in subsection b above:

i.	 Emergency personnel, including, but not limited to, Fire 
Alarm Dispatchers, Police Communication Technicians, 
Emergency Medical Services Specialists. The City shall 
furnish the Union with a full list of such positions.

ii.	 Employees whose positions require, in the event of late 
reporting for work, that another be held over from a previous 
shift or be called in to substitute for the late employee, at 
premium rates of pay.

iii.	 Employees subject to flexible work schedules.

d.	 Lateness beyond the five‑minute grace period shall be classified 
as “excused” or “not excused” and excused lateness shall not be 
charged against the employee. Lateness found by the agency 
head or the individual designated by the agency head to have 
been caused by unforeseen public transportation delays or other 

circumstances which arise after an employee leaves for work 
which cannot be anticipated (e.g. elevator breakdowns or private 
transportation breakdowns) which are beyond the ability of the 
tardy employee to control shall be excused. Such findings shall 
be reasonably made; and the tardy employee may be required to 
furnish proof satisfactory to the agency head of the cause of the 
lateness. A request for excusal shall not be unreasonably denied. A 
refusal to excuse a lateness may be appealed to the Commissioner 
of Labor Relations whose decision shall be final.

e.	 Deduction for unexcused lateness shall be made on a minute 
for minute basis from any compensatory time standing to an 
employee’s credit and then, if there is no such credited time, from 
the employee’s annual leave balances.

f.	 The City reserves the right and power appropriately and for 
just cause to discipline or to discharge an employee for excessive 
lateness.

g.	 Contractual provisions or agency policies regarding lateness, 
grace or excusal periods or lateness penalties inconsistent with 
the uniform lateness policy set forth in this Section shall be 
superseded by this Section 16.

h.	 Latenesses caused by a verified major failure of public 
transportation, such as a widespread or total power failure of 
significant duration or other catastrophe of similar severity, shall 
be excused.

i.	 Each agency will prepare contingency plans for operation during a 
major failure of public transportation which would cause disabled 
employees, as defined in the Americans with Disabilities Act, great 
difficulty in reaching their regular work location. Such plans will 
include, where practicable and productive, provisions assigning 
disabled employees to report to agency locations closer to their 
homes. Such plans shall also include provisions for excusal by 
the agency head of absences on an individual basis for disabled 
employees. Decisions of the agency head with respect to absences 
under such plans shall not be subject to the grievance procedure.

Section 17. 

a.	 Effective January 1, 1975, the terminal leave provision for all 
employees except as provided in subsections b. and c., below shall 
be as follows:

Terminal leave with pay shall be granted prior to final separation 
to employees who have completed at least ten (10) years of service 
on the basis of one (1) day of terminal leave for each three (3) days 
of accumulated sick leave up to a maximum of one 
hundred‑twenty (120) days of terminal leave. Such leave shall be 
computed on the basis of work days rather than calendar days.

b.	 Any employee who as of January 1, 1975 had a minimum of fifteen 
(15) years of service as of said date may elect to receive upon 
retirement a terminal leave of one (1) calendar month for every 
ten (10) years of service pro‑rated for a fractional part thereof in 
lieu of any other terminal leave. However, any sick leave taken by 
such employees subsequent to July 1, 1974 in excess of an average 
annual usage of six (6) days per year shall be deducted from the 
number of days of terminal leave to which the employee would 
otherwise be entitled at the time of retirement, if the employee 
chooses to receive terminal leave under this subsection.

c.	 In the case where an employee has exhausted all or most of the 
employee’s accrued sick leave due to a major illness, the agency 
head, in the agency head’s discretion, may apply two and one‑fifth 
(2 1/5) work days for each year of paid service as the basis for 
computing terminal leave in lieu of any other terminal leave. An 
employee’s request for the application of this subsection shall not 
be unreasonably denied. The denial of an employee’s request may 
be appealed solely to the Commissioner of Labor Relations.

d.	 Where an employee has an entitlement to terminal leave and the 
City’s fiscal situation requires that employees who are terminated, 
laid off or retired be removed from the payroll on or before a 
specific date, because of budgetary considerations, the Employer 
shall provide a monetary lump sum payment for terminal leave in 
accordance with the provisions of Executive Order 31, dated June 
24, 1975.

Section 18. 

a.	 A child care leave of absence without pay shall be granted to any 
employee (male or female) who becomes the parent of a child up to 
four years of age (or whose domestic partner registered pursuant 
to the New York City Administrative Code Section 3-240 et seq.) 
becomes the parent of a child up to four years of age), either by 
birth or by adoption, for a period of up to forty‑eight (48) months. 
The use of this maximum allowance will be limited to one instance 
only. All other child care leaves of an employee shall be limited to 
a thirty‑six (36) month maximum.

b.	 Prior to the commencement of child care leave, an employee shall 
be continued in pay status for a period of time equal to all of the 
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employee’s unused accrued annual leave and compensatory time 
(including FLSA compensatory time).

c.	 Employees, who initially elect to take less than the forty‑eight 
(48) month maximum period of leave or the thirty‑six (36) months, 
may elect to extend such leave by up to two extensions, each 
extension to be a minimum of six (6) months. However, in no case 
may the initial leave period plus the one or two extensions total 
more than forty‑eight (48) months or thirty‑six (36) months.

d.	 This provision shall not diminish the right of the Agency Head 
or the Personnel Director, as set forth in Rule 5.1 of the Leave 
Regulations, to grant a further leave of absence without pay for 
child care purposes.

Section 19. 

a.	 Bereavement leave shall be granted for the death of an 
employee’s spouse; “domestic partner,” as defined in the New York 
Administrative Code Section 1-112(21); natural, foster or step 
parent; child; grandchild; brother or sister; father-in-law; mother-
in-law; or other relative residing in the household.

b.	 When a death in an employee’s family occurs while the employee 
is on annual or sick leave, such time as is excusable for death in 
the family shall not be charged to annual or sick leave.

Section 20. 

Individual employee grievants shall be granted leave with pay for such 
time as is necessary to testify at arbitration hearings.

Leave with pay shall be granted to three (3) employees who are named 
grievants in a group arbitration proceeding for such time as is necessary 
for them to testify at their group arbitration hearings.

Leave with pay for such time as is necessary to testify at their hearings 
shall be granted to employees who, after final adjudication of 
proceedings under Section 210 paragraph 2(h) of the Civil Service Law, 
are determined not to have been in violation of Section 210.

ARTICLE VII - HEALTH INSURANCE

Section 1. 

The Labor‑Management Health Insurance Policy Committee, with 
representation from the Municipal Labor Committee and from the 
Employer, for the purpose of consultation on policy only shall be 
continued.

Section 2. 

a.	 Retirees shall continue to have the option of changing their 
previous choice of Health Plans. This option shall be:

i.	 a one‑time choice;

ii.	 exercisable only after one year of retirement; and

iii.	 exercisable at any time without regard to contract periods.

Such changes to a new plan shall be effectuated as soon as 
practicable but no later than the first day of the month three 
months after the month in which the application has been 
received by the New York City Employee Health Benefits 
Program.

b.	 Effective with the reopener period for health insurance 
subsequent to January 1, 1980 and every two years thereafter, 
retirees shall have the option of changing their previous choice 
of health plans. This option shall be exercised in accordance with 
procedures established by the Employer. The Union will assume 
the responsibility of informing retirees of this option.

Section 3. 

If an employee has filed for any disability retirement and, prior to the 
approval of the application makes direct payment pursuant to the 
Comprehensive Omnibus Budget Reconciliation Act (“COBRA”) to 
prevent discontinuation of the basic health insurance coverage, upon 
approval of the disability application the Employer shall request the 
basic health insurance carrier to reimburse the employee in the 
amount of the direct premiums paid by the employee which premiums 
were also paid by the Employer. The Employer shall upon request 
provide the employee with a letter to the carrier indicating the 
effective dates of coverage under the New York City Employee Health 
Benefits Program.

Section 4. 

If an employee is laid off, on leave, or disabled, and has City 
contributions for basic health insurance discontinued, the Union may 
make direct COBRA payments on behalf of such employee to the New 
York City Employee Health Benefits Program carriers at 102 percent of 
the group rate for such coverage for a maximum period of thirty-six 
(36) months from the date of discontinuance.

Section 5. 

At the present time, the Employer is providing certain electronic data 

processing tapes and other relevant information necessary for the 
administration of certain supplemental health and welfare plans. The 
cost of supplying such tapes and information will be borne by the 
entity requesting same.

ARTICLE VIII - CAR ALLOWANCES

Section 1. 

Employees who are receiving a per diem allowance in lieu of a mileage 
allowance for authorized and actual use of their own cars may elect 
reimbursement on a standard mileage basis. Such election shall be 
irrevocable. 

Effective September 26, 2010, compensation to employees for 
authorized and required use of their own cars shall be at the rate of 
28¢ per mile. There shall be a minimum guarantee of thirty (30) miles 
for each day of authorized and actual use. Said mileage allowance is 
not to include payment for the distance traveled from the employee’s 
home to the first work location in a given day or from the last work 
location to the employee’s home unless the employee is authorized and 
required to carry special equipment or materials which cannot feasibly 
be transported via mass transit.

ARTICLE IX - PERSONNEL AND PAY PRACTICES

Section 1. 

All regular paychecks shall be itemized to include overtime, additional 
wage benefits (including back pay), and differentials.

Section 2. 

Upon transfer of a permanent employee from one agency covered by 
the sick leave and annual leave provisions of this Agreement to 
another agency so covered, or appointment of any employee to another 
agency so covered from an eligible list promulgated by the 
Commissioner of Citywide Administrative Services immediately 
following continuous City service, all sick leave and annual leave 
balances shall be transferred with the employee.

Section 3. 

a.	 When a transfer is accomplished with the consent of the employee, 
all compensatory time due for overtime worked shall be granted 
to the employee prior to the effective date of the transfer except 
where:

i.	 the receiving agency agrees in writing to accept the transfer 
of these accrued compensatory time balances in whole or in 
part to its records,

ii.	 or the employee requests in writing that these accrued 
compensatory time balances be converted to sick leave credits 
as of the date of the transfer. 

Initiation of action to liquidate this compensatory time shall be 
the responsibility of the transferring employee.

b.	 When an employee is subjected to a functional or involuntary 
transfer, all the employee’s accrued compensatory time balances 
shall be transferred to the records of the receiving agency.

c.	 When a current employee is appointed to another City agency 
from a list promulgated by the New York City Department of 
Citywide Administrative Services, all compensatory time shall be 
transferred to the records of the appointing agency.

Section 4. 

a.	 The Employer shall furnish identification cards to all employees 
who have served continuously for six (6) months.

b.	 Each employee who is a member of the New York City Employee’s 
Retirement System (NYCERS) as of the effective date of this 
Agreement shall receive a Tax‑Pension Identification Card 
showing the name, withholding tax number, pension number, 
pension plan, and the date the last membership in the System 
began. Employees joining the NYCERS during the life of this 
Agreement shall be given a Tax‑Pension Identification Card 
when the employing agency is notified by the System of the date 
membership was granted and the pension number assigned. In 
the discretion of an agency head, the identification card required 
by subsection 4(a) above may be combined with the Tax‑Pension 
Identification Card.

c.	 Lost cards shall be reported immediately and replaced at cost to 
the employee. Upon separation from service, an employee shall 
not receive the employee’s final paycheck until the employee 
has returned the identification card issued, or has submitted an 
appropriate affidavit of loss.

Section 5. 

Any employee who is promoted or who is affected by an individual 
change in title or rate of compensation of an adverse nature shall be 
notified in writing no later than two (2) weeks after the effective date 
of such promotion, change in title, or rate of compensation. Present 
agency agreements on this subject shall not be affected by this Section.
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Section 6. 

Consistent with, and subject to security requirements, paychecks shall 
be released on the preceding day as soon as possible after 3:00 P.M. for 
all employees who would not normally receive their paychecks during 
their working hours on the scheduled payday.

Section 7. 

Agencies shall be authorized to establish and maintain imprest funds 
for the reimbursement to employees of all necessary carfare, telephone, 
automobile and meal expenses and such other types of expenses 
as the Comptroller may approve. The funds shall be administered 
in accordance with the rules and regulations of the Comptroller. 
Authorized carfare and telephone expenses shall be reimbursed within 
one month of submission of an appropriate claim for reimbursement.

Section 8. 

a.	 In the event of an overpayment to an employee which is agreed 
by both parties to be erroneous, the employer shall not make 
wage deductions for recoupment purposes in amounts greater 
than: 10% if the employee’s gross pay is under $17,500, 15% if the 
employee’s gross pay is $17,500 or over and under $32,500, and 
25% if the employee’s gross pay is $32,500 or more. In the event 
the employee disputes the alleged erroneous overpayment, the 
employee or the union, except as provided in Section 8(b), may 
appeal to the Office of Labor Relations (“OLR”) within 20 days of 
a notice by the employer of its intent to recoup the overpayment 
and no deduction for recoupment shall be made until OLR renders 
a decision, which decision shall be final. Nothing contained above 
shall preclude the parties or affected individuals from exercising 
any rights they may have under law.

b.	 Any recoupment shall be limited to the period up to six years prior 
to the commencement of such proceedings for recoupment.

c.	 In lieu of wage deductions for recoupment purposes, the Employer 
may, with the consent of the employee, make deductions from the 
employee’s annual leave or compensatory leave banks.

Section 9. 

Any employee who is required to take a medical examination to 
determine if the employee is physically capable of performing the 
employee’s full duties, and who is found not to be so capable, shall, as 
far as practicable, be assigned to in‑title and related duties in the same 
title during the period of the employee’s disability. If a suitable position 
is not available, the Employer shall offer the employee any available 
opportunity to transfer to another title for which the employee may 
qualify by the change of title procedure followed by the New York City 
Department of Citywide Administrative Services pursuant to Rule 
6.1.1 of the Personnel Rules and Regulations of the City of New York 
or by noncompetitive examination offered pursuant to Rule 6.1.9 of the 
Personnel Rules and Regulations of the City of New York.

If such an employee has ten (10) years or more of retirement system 
membership service and is considered permanently unable to 
perform all the duties of the employee’s title and no suitable in‑title 
position is available, the employee shall be referred to the New York 
City Employee’s Retirement System and recommended for ordinary 
disability retirement.

Section 10. 

a.	 Interest on wage increases shall accrue at the rate of three 
percent (3%) per annum from one hundred‑twenty (120) days after 
execution of the applicable agreement or one hundred‑twenty 
(120) days after the effective date of the increase, whichever is 
later, to the date of actual payment.

b.	 Interest on shift differentials, holiday and overtime pay, shall 
accrue at the rate of three percent (3%) per annum from one 
hundred twenty (120) days following their earning or one 
hundred twenty (120) days after the execution of this Agreement, 
whichever is later, to the date of actual payment.

c.	 Interest accrued under subsections 10(a) or 10(b) shall be payable 
only if the amount of interest due to an individual employee 
exceeds five dollars ($5.00).

Section 11. 

The Employer shall make every reasonable effort to provide adequate 
notice of employee salary garnishments.

Section 12. 

The Employer shall not withhold entire paychecks when an employee 
has no leave balance to cover absences without pay, due to illness, up 
to a maximum of five (5) days, provided the affected employee has 
five (5) years of service as a member of the New York City Employee’s 
Retirement System. Appropriate deductions shall be made in a 
subsequent paycheck. Employees with a negative leave balance shall 
not be covered by this Section.

Section 13. 

For the purposes of this Agreement employees in all classes of 
positions not yet classified by the appropriate competent body shall be 
presumptively covered by the terms of this Agreement pending final 
classification of the affected class of positions.

Section 14. 

a.	 If an employee’s paycheck is lost by the Employer, the Employer 
shall secure a supplementary paycheck for the employee within 
three (3) working days after receipt of an affidavit by the employee 
stating that he/she has not received the lost check or any proceeds 
from it.

b.	 If the paycheck of an employee who is already on payroll is 
withheld as the result of an error which is solely the fault of the 
Employer, the Employer shall make payment in (4) four working 
days except when the large effort of paying retroactive monies is 
involved.

Section 15. 

When a permanent employee is summoned to an interview which may 
lead to a disciplinary action and which is conducted by someone 
outside the normal supervisory chain of command, the following 
procedure shall apply:

a.	 Employees who are summoned to the appropriate office of their 
agency shall be notified, whenever feasible, in writing at least 
two (2) work days in advance of the day on which the interview 
or hearing is to be held, and a statement of the reason for the 
summons shall be attached, except where an emergency is present 
or where considerations of confidentiality are involved.

b.	 Whenever such an employee is summoned for an interview or 
hearing for the record which may lead to disciplinary action, 
the employee shall be entitled to be accompanied by a Union 
representative or a lawyer, and the employee shall be informed of 
this right. Upon the request of the employee and at the discretion 
of the Inspector General, the Inspector General may agree 
to the employee being accompanied by a lawyer and a Union 
representative. Such permission shall not be unreasonably denied. 
If a statement is taken, the employee shall be entitled to a copy.

c.	 Wherever possible, such hearings and interviews shall be held 
in physical surroundings which are conducive to privacy and 
confidentiality.

Section 16. 

a.	 Upon the conclusion of an investigation conducted pursuant to 
Executive Order 16, dated July 26, 1978, the summoned employee 
shall be entitled, upon request, to a copy of any sworn statement 
the employee has given to an Inspector General or the Inspector 
General’s designee or representative.

b.	 Upon the conclusion of an investigation conducted pursuant 
to Executive Order 16, dated July 26, 1978, an employee who 
has been notified that he or she has been the subject of said 
investigation, shall, upon the employee’s request, be advised of its 
disposition.

Section 17. 

The Union shall be provided with a copy of the applicable personnel 
rules, regulations, policies and procedures as distributed by the agency.

Section 18. 

At the time of the final approval of an agreement, the Employer shall 
notify NYCERS of an adjustment in compensation to be included in 
retirement benefits. 

Employees who have retired or left employment for other reasons shall 
be paid negotiated increases, premium pay, shift differential, overtime, 
and any other monies due them as soon as possible.

Section 19. Notice of Major Renovations

Effective November 26, 1999, Agencies shall give the Union notice two 
weeks in advance of the commencement of any major renovation (i.e., 
funded through the Capital Budget) of an agency facility.

Section 20. Functional Transfers 

For the purposes of Article XVII (Job Security), time served 
immediately prior to a functional transfer of a non-competitive or labor 
class employee in the employee’s former agency shall count as time 
served in the employee’s new agency.

Section 21. Metrocards

The City with the Union’s participation shall continue to implement 
procedures enabling employees to purchase Metrocards through 
pre-tax payroll deductions.

Section 22. Conflict of Interest Board Submissions

When permitted by law, the Employer may withhold the final paycheck 
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of an employee who is required by law to file a report with the Conflict 
of Interest Board upon the termination of employment until the 
employee has submitted such report.

ARTICLE X - EVALUATIONS AND PERSONNEL FOLDERS

Section 1. 

An employee shall be required to accept a copy of any evaluatory 
statement of the employee’s work performance or conduct prepared 
during the term of this Agreement if such statement is to be placed in 
the employee’s permanent personnel folder whether at the central 
office of the agency or in another work location. Prior to being given a 
copy of such evaluatory statement, the employee must sign a form 
which shall indicate only that the employee was given a copy of the 
evaluatory statement but that the employee does not necessarily agree 
with its contents. The employee shall have the right to answer any 
such evaluatory statement filed and the answer shall be attached to 
the file copy. Any evaluatory statement with respect to the employee’s 
work performance or conduct, a copy of which is not given to the 
employee, may not be used in any subsequent disciplinary actions 
against the employee. At the time disciplinary action is commenced, 
the Employer shall review the employee’s personnel folder and remove 
any of the herein‑described material which has not been seen by the 
employee.

An employee shall be permitted to view the employee’s personnel folder 
once a year and when an adverse personnel action is initiated against 
the employee by the Employer. The viewing shall be in the presence 
of a designee of the Employer and held at such time and place as the 
Employer may prescribe.

Section 2 

If an employee finds in the employee’s personnel folder any material 
relating to the employee’s work performance or conduct in addition to 
evaluatory statements prepared after July 1, 1967 (or the date the 
agency came under the provisions of the Citywide Agreement, 
whichever is later), the employee shall have the right to answer any 
such material filed and the answer shall be attached to the file copy.

ARTICLE XI - CIVIL SERVICE, CAREER DEVELOPMENT

Section 1. 

When vacancies in promotional titles covered by this Agreement are 
authorized to be filled by the appropriate body and the agency decides 
to fill them, a notice of such vacancies shall be posted in all relevant 
areas of the agency involved at least five (5) working days prior to 
filling except when such vacancies are to be filled on an emergency 
basis. Present agency agreements on this subject shall not be affected 
by this Section.

Section 2. 

a.	 The Union shall be given a copy of proposed changes in job 
specifications for any title certified to the Union for its perusal at 
least seven (7) working days in advance of the final approval of 
such changes.

b.	 Notice of final revisions shall be distributed to the agency and 
shall be posted in appropriate areas for thirty (30) days. 

After promotion, if an employee is returned to his/her former title in 
accordance with existing Personnel Rules and Regulations of the City 
of New York, the employee may request of the Employer a conference to 
discuss the basis for the employee’s return to the former title. The 
Employer’s decision is neither arbitrable nor reviewable under the 
Civil Service Law.

Section 3. 

An employee on a promotion list who is on a leave of absence without pay 
shall be notified prior to promotions being made past the employee’s list 
number at the last address of record on file with the City Department of 
Citywide Administrative Services.

Section 4. 

Time served by an employee in a higher assignment level of the 
employee’s permanent title shall count towards the lock‑in of the 
employee’s salary at a lower level of that title.

Section 5. 

The hiring agency or Department of Citywide Administrative Services, 
as applicable, shall notify all eligibles at least one week in advance of 
scheduled hiring or promotional pools or interviews from civil service 
lists.

ARTICLE XII - UNION RIGHTS

Section 1. 

a.	 Where orientation kits are supplied to new employees, the Union 
shall be permitted to have included in the kits union literature, 
provided such literature is first approved for such purpose by the 
Office of Labor Relations.

b.	 The Employer shall distribute to all newly hired employees 
information regarding their union administered health and 
security benefits, including the name and address of the fund 
that administers said benefits, provided such fund supplies 
the Employer the requisite information printed in sufficient 
quantities.

c.	 The Employer shall distribute information regarding the New 
York City Employee Health Benefits Program and enrollment 
forms to eligible employees prior to the completion of thirty (30) 
days of employment.

Section 2. 

The Union shall have reasonable access to its dues check‑off 
authorization cards in the custody of the Employer. 

Section 3. 

When an employee is promoted or reclassified to another title certified 
to the same union as the employee’s former title, the dues check‑off 
shall continue uninterrupted. The Employer will issue an appropriate 
administrative instruction to all agencies to insure compliance with 
this Section.

Section 4. 

When an employee returns from an approved leave of absence without 
pay, is reappointed or temporarily appointed from a preferred list to 
the same agency in the same title or in another title represented by the 
same certified union, any dues check‑off authorization in effect prior 
to the approved leave or the layoff shall be reactivated. The Employer 
will issue an appropriate administrative instruction to all agencies to 
insure compliance with this Section.

Section 5. 

The Employer shall furnish to a certified union, once a year between 
March 15 and July 1, a listing of employees by Job Title Code, home 
address when available, Social Security Number and Department Code 
Number, as of December 31st of the preceding year. This information 
shall be furnished through the Municipal Labor Committee.

Section 6. 

a.	 District Council 37 or any other certified union represented 
by D.C. 37 for the purposes of this Agreement which elects to 
participate in a separate segregated fund established pursuant 
to applicable law, including Title 2 USC, Section 441b, to 
receive contributions to be used for the support of candidates 
for federal office shall have the exclusive right in conformance 
with applicable law to the checkoff for such political purposes 
in a manner as described in a supplemental agreement hereby 
incorporated by reference into this Agreement.

b.	 Any eligible employee covered by this Agreement may voluntarily 
authorize in writing the deduction of such contributions from 
the employee’s wages for such purpose in an authorization form 
acceptable to the employer which bears the signature of the 
employee.

c.	 A copy of the Summary Annual Report to the Federal Elections 
Commission (“FEC”) of each fund shall be submitted by the 
appropriate participating union to the Comptroller and OLR at 
the time of its submission to the FEC.

ARTICLE XIII ‑ WELFARE FUND

Section 1.

a.	 In accordance with the election by the Union pursuant to the 
provisions of Article XIII of the 1995 – 2001 Citywide Agreement 
as amended between the City of New York and related public 
employers, or its successor Agreement(s), the Welfare Fund 
provisions of that Citywide Agreement as amended or any 
successor(s) thereto shall apply to Employees covered by this 
Agreement.

b.	 When an election is made by the Union pursuant to the provisions 
of Article XIII, Section l(b), of the 1995-2001 Citywide Agreement 
as amended between the City of New York and related public 
employers or any successor(s) thereto, the provisions of Article 
XIII, Section 1(b) of the Citywide Agreement as amended or any 
successor(s) thereto, shall apply to Employees covered by this 
Agreement, and when such election is made, the Union hereby 
waives its right to training, education and/or legal services 
contributions provided in this Agreement. In no case shall the 
single contribution provided in Article XIII, Section l(b) of the 
Citywide Agreement as amended or any successor(s) thereto, 
exceed the total amount that the Union would have been entitled 
to receive if the separate contributions had continued.

Section 2.

The unions agree to provide welfare fund benefits to domestics 
partners of covered Employees in the same manner as those benefits 
are provided to spouses of married covered Employees. 
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Section 3.

In accordance with the Health Benefits Agreement dated January 11, 
2001, each welfare fund shall provide welfare fund benefits equal to 
the benefits provided on behalf of an active Employee to widow(er)s, 
domestic partners and/or children of any Employee who dies in the line 
of duty as that term is referenced in Section 12-126(b)(2) of the New 
York City Administrative Code. The cost of providing this benefit shall 
be funded by the Stabilization Fund.

Section 4. - Health Savings and Welfare Fund Contributions

This Agreement incorporates the terms of the May 5, 2014 Letter 
Agreement regarding health savings and welfare fund contributions 
between the City of New York and the Municipal Labor Committee, as 
appended to this agreement.

Section 5. – Local 237 Administrative Trust Fund

a.	 The Union shall create an administrative benefits trust fund, to 
be called the Local 237 Administrative Trust Fund. The purpose 
of the Local 237 Administrative Trust Fund shall be to receive 
contributions from the Employer and to distribute and allocate 
such funds to the Retiree Welfare Fund and the Active Welfare 
Fund as the trustees of the Local 237 Administrative Trust Fund 
deem appropriate. 

b.	 As soon as practicable after the Local 237 Administrative Trust 
Fund is established, all contributions made by the Employer 
pursuant to Article XIII, Section 1(b) of the Citywide Agreements 
shall be made to the Local 237 Administrative Trust Fund.

c.	 The contributions to be made pursuant to Section 4 and Section 
5(d) and 5(e) of this Article shall be made to the Local 237 
Administrative Trust Fund.

d.	 Effective July 1, 2014, the employer welfare fund contributions on 
behalf of each eligible full-time active employee and retiree shall 
be increased by $280 per annum. Contributions for non-full-time 
employees and retirees shall be increased by the appropriate pro-
rata share. 

e.	 Prior to the expiration of this Agreement, upon the mutual 
agreement of the parties, the additional contributions to the Local 
237 Administrative Trust Fund set forth in Section 5(d), above, 
may be reallocated on a cost-neutral basis. 

ARTICLE XIV ‑ PRODUCTIVITY AND PERFORMANCE

Introduction

Delivery of municipal services in the most efficient, effective and 
courteous manner is of paramount importance to the Employer and 
the Union. Such achievement is recognized to be a mutual obligation 
of both parties within their respective roles and responsibilities. To 
achieve and maintain a high level of effectiveness, the parties hereby 
agree to the following terms:

Section 1. ‑ Performance Levels

a.	 The Union recognizes the Employer’s right under the New 
York City Collective Bargaining Law to establish and/or revise 
performance standards or norms notwithstanding the existence 
of prior performance levels, norms or standards. Such standards, 
developed by usual work measurement procedures, may be used 
to determine acceptable performance levels, to prepare work 
schedules and to measure the performance of each Employee 
or group of Employees. Notwithstanding the above, questions 
concerning the practical impact that decisions on the above 
matters have on Employees are within the scope of collective 
bargaining. The Employer will give the Union prior notice of the 
establishment and/or revision of performance standards or norms 
hereunder.

b.	 Employees who work at less than acceptable levels of performance 
may be subject to disciplinary measures in accordance with 
applicable law.

Section 2. ‑ Supervisory Responsibility

a.	 The Union recognizes the Employer’s right under the New 
York City Collective Bargaining Law to establish and/or revise 
standards for supervisory responsibility in achieving and 
maintaining performance levels of supervised Employees for 
Employees in supervisory positions listed in Article I, Section 1, of 
this Agreement. Notwithstanding the above, questions concerning 
the practical impact that decisions on the above matters have 
on employees are within the scope of collective bargaining. The 
Employer will give the Union prior notice of the establishment 
and/or revision of standards for supervisory responsibility 
hereunder.

b.	 Employees who fail to meet such standards may be subject to 
disciplinary measures in accordance with applicable law.

ARTICLE XV ‑ GRIEVANCE PROCEDURE

Section 1. - Definition:

The term “Grievance “ shall mean:

a.	 A dispute concerning the application or interpretation of the 
terms of this Agreement;

b.	 A claimed violation, misinterpretation or misapplication of the 
rules or regulations, written policy or orders of the Employer 
applicable to the agency which employs the grievant affecting 
terms and conditions of employment; provided, disputes involving 
the Personnel Rules and Regulations of the City of New York shall 
not be subject to the grievance procedure or arbitration;

c.	 A claimed assignment of Employees to duties substantially 
different from those stated in their job specifications;

d.	 A claimed improper holding of an open‑competitive rather than a 
promotional examination;

e.	 A claimed wrongful disciplinary action taken against a permanent 
Employee covered by Section 75(1) of the Civil Service Law 
upon whom the agency head has served written charges of 
incompetence or misconduct while the Employee is serving in 
the Employee’s permanent title or which affects the Employee’s 
permanent status.

f.	 A claimed wrongful disciplinary action taken against a provisional 
Employee who has served for two years in the same or similar 
title or related occupational group in the same agency.

Section 2.

The Grievance Procedure, except for grievances as defined in Sections 
1(d) and 1(e) of this Article, shall be as follows:

Employees may at any time informally discuss with their supervisors 
a matter which may become a grievance. If the results of such 
a discussion are unsatisfactory, the Employees may present the 
grievance at Step I.

All grievances must be presented in writing at all steps in the 
grievance procedure. For all grievances as defined in Section 1(c), no 
monetary award shall in any event cover any period prior to the date of 
the filing of the Step I grievance.

Step I	 The Employee and/or the Union shall present the 
grievance in the form of a memorandum to the person 
designated for such purpose by the agency head no later 
than 120 days after the date on which the grievance 
arose except that grievances alleging a miscalculation 
of salary rate resulting in a payroll error of a continuing 
nature shall be presented no later than 120 days after the 
first date on which the grievant discovered the payroll 
error. The Employee may also request an appointment 
to discuss the grievance. The person designated by the 
Employer to hear the grievance shall take any steps 
necessary to a proper disposition of the grievance and 
shall issue a determination in writing by the end of the 
third work day following the date of submission.

STEP I(a)	 An appeal from an unsatisfactory determination at Step 
I shall be presented in writing to the person designated 
by the agency head for such purpose. The appeal must be 
made within five (5) work days of the receipt of the Step 
I determination. The person designated to receive the 
appeal at this Step shall meet with the Employee and/
or the Union for review of the grievance and shall issue a 
determination to the Employee and/or the Union by the 
end of the fifth work day following the day on which the 
appeal was filed.

STEP II	 An appeal from an unsatisfactory determination at STEP 
I or STEP I(a), where applicable, shall be presented 
in writing to the agency head or the agency head’s 
designated representative who shall not be the same 
person designated in STEP I. The appeal must be made 
within five (5) work days of the receipt of the STEP I or 
STEP I(a) determination. The agency head or designated 
representative, if any, shall meet with the Employee and/
or the Union for review of the grievance and shall issue a 
determination in writing by the end of the tenth work day 
following the date on which the appeal was filed.

STEP III	 An appeal from an unsatisfactory determination at 
STEP II shall be presented by the Employee and/or the 
Union to the Commissioner of Labor Relations in writing 
within ten (10) work days of the receipt of the STEP II 
determination. The grievant or the Union should submit 
copies of the STEP I and STEP II grievance filings and 
any agency responses thereto. Copies of such appeal shall 
be sent to the agency head. The Commissioner of Labor 
Relations or the Commissioner’s designee shall review all 
appeals from STEP II determinations and shall issue a 
determination on such appeals within fifteen (15) work 
days following the date on which the appeal was filed.

STEP IV	 An appeal from an unsatisfactory determination at 
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STEP III may be brought solely by the Union to the 
Office of Collective Bargaining for impartial arbitration 
within fifteen (15) work days of receipt of the STEP III 
determination. In addition, the Employer shall have 
the right to bring directly to arbitration any dispute 
between the parties concerning any matter defined herein 
as a “grievance”. The Employer shall commence such 
arbitration by submitting a written request therefor to 
the Office of Collective Bargaining. A copy of the notice 
requesting impartial arbitration shall be forwarded to 
the opposing party. The arbitration shall be conducted in 
accordance with Title 61 of the Rules of the City Of New 
York. The costs and fees of such arbitration shall be borne 
equally by the Union and the Employer.

The assigned arbitrator shall hold a hearing at a time 
and place convenient to the parties and shall issue an 
award within 30 days after the completion of the hearing.

The arbitrator’s decision, order or award (if any) shall 
be limited to the application and interpretation of the 
Agreement, and the arbitrator shall not add to, subtract 
from or modify the Agreement or any rule, regulation, 
written policy or order mentioned in Section 1 of this 
Article. The arbitrator’s award shall be final and binding 
and enforceable in any appropriate tribunal in accordance 
with Article 75 of the Civil Practice Law and Rules. The 
arbitrator may provide for and direct such relief as the 
arbitrator deems necessary and proper, subject to the 
limitations set forth above and any applicable limitations 
of law.

Section 3.

As a condition to the right of the Union to invoke impartial arbitration 
set forth in this Article, including the arbitration of a grievance 
involving a claimed improper holding of an open‑competitive rather 
than a promotional examination, the Employee or Employees and 
the Union shall be required to file with the Director of the Office 
of Collective Bargaining a written waiver of the right, if any, of the 
Employee and the Union to submit the underlying dispute to any other 
administrative or judicial tribunal except for the purpose of enforcing 
the arbitrator’s award.

Section 4.

a.	 Any grievance under Section l (d) relating to a claimed improper 
holding of an open‑competitive rather than a promotional 
examination shall be presented in writing by the employee 
or the Union representative to the Commissioner of Labor 
Relations not later than thirty (30) days after the notice of the 
intention to conduct such open‑competitive examination, or copy 
of the appointing officer’s request for such open‑competitive 
examination, as the case may be, has been posted in accordance 
with Section 51 of the Civil Service Law. The grievance shall 
be considered and passed upon within ten (10) days after its 
presentation. The determination shall be in writing, copies of 
which shall be transmitted to both parties to the grievance upon 
issuance.

b.	 A grievance relating to the use of an open‑competitive rather 
than a promotional examination which is unresolved by the 
Commissioner of Labor Relations may be brought to impartial 
arbitration as provided in Sections 2 and 3 above. Such a 
grievance shall be presented by the Union, in writing, for 
arbitration within 15 days of the presentation of such grievance 
to the Commissioner of Labor Relations, and the arbitrator shall 
decide such grievance within 75 days of its presentation to the 
arbitrator. The party requesting such arbitration shall send a 
copy of such request to the other party. The costs and fees of such 
arbitration shall be borne equally by the Employer and the Union.

Section 5.

In any case involving a grievance under Section 1(e) of this Article, the 
following procedure shall govern upon service of written charges of 
incompetence or misconduct:

STEP A	 Following the service of written charges, a conference 
with such Employee shall be held with respect to such 
charges by the person designated by the agency head to 
review a grievance at STEP I of the Grievance Procedure 
set forth in this Agreement. The Employee may be 
represented at such conference by a representative of 
the Union. The person designated by the agency head 
to review the charges shall take any steps necessary 
to a proper disposition of the charges and shall issue 
a determination in writing by the end of the fifth day 
following the date of the conference.

If the Employee is satisfied with the determination in 
STEP A above, the Employee may choose to accept 
such determination as an alternative to and in lieu of a 
determination made pursuant to the procedures provided 

for in Section 75 of the Civil Service Law. As a condition 
of accepting such determination, the Employee shall 
sign a waiver of the Employee’s right to the procedures 
available to him or her under Sections 75 and 76 of the 
Civil Service.

STEP B(i)	 If the Employee is not satisfied with the determination 
at STEP A above then the Employer shall proceed in 
accordance with the disciplinary procedures set forth in 
Section 75 of the Civil Service Law. As an alternative, the 
Union with the consent of the employee may choose to 
proceed in accordance with the Grievance Procedure set 
forth in this Agreement, including the right to proceed 
to binding arbitration pursuant to STEP IV of such 
Grievance Procedure. As a condition for submitting 
the matter to the Grievance Procedure the employee 
and the Union shall file a written waiver of the right 
to utilize the procedures available to the employee 
pursuant to Sections 75 and 76 of the Civil Service Law 
or any other administrative or judicial tribunal, except 
for the purpose of enforcing an arbitrator’s award, if 
any. Notwithstanding such waiver, the period of an 
Employee’s suspension without pay pending hearing and 
determination of charges shall not exceed thirty (30) days.

STEP B(ii)	 If the election is made to proceed pursuant to the 
Grievance Procedure, an appeal from the determination 
of STEP A above, shall be made to the agency head or 
designated representative. The appeal must be made 
in writing within five (5) work days of the receipt of 
the determination. The agency head or designated 
representative shall meet with the Employee and the 
Union for review of the grievance and shall issue a 
determination to the Employee and the Union by the 
end of the tenth work day following the day on which 
the appeal was filed. The agency head or designated 
representative shall have the power to impose the 
discipline, if any, decided upon, up to and including 
termination of the accused Employee’s employment. In 
the event of such termination or suspension without pay 
totaling more than thirty (30) days, the Union with the 
consent of the grievant may elect to skip STEP C of this 
Section and proceed directly to STEPD.

STEP C	 If the grievant is not satisfied with the determination 
of the agency head or designated representative the 
grievant or the Union may appeal to the Commissioner 
of Labor Relations in writing within ten (10) days of 
the determination of the agency head or designated 
representative. The Commissioner of Labor Relations 
shall issue a written reply to the grievant and the Union 
within fifteen (15) work days.

STEP D	 If the grievant is not satisfied with the determination 
of the Commissioner of Labor Relations, the Union with 
the consent of the grievant may proceed to arbitration 
pursuant to the procedures set forth in STEP IV of the 
Grievance Procedure set forth in this Agreement.

Section 6.

In any case involving a grievance by an employee under Section 1f of 
this Article, all terms of the “Disciplinary Procedure for Provisional 
Employees”, as set forth in the agreements between DC 37 and the 
City of New York dated August 30, 2011 and April 27, 2018, appended 
to this agreement, shall govern. 

Section 7.

A grievance concerning a large number of Employees and which 
concerns a claimed misinterpretation, inequitable application, violation 
or failure to comply with the provisions of this Agreement may be 
filed directly at STEP III of the grievance procedure. Such “group” 
grievance must be filed no later than 120 days after the date on 
which the grievance arose, and all other procedural limits, including 
time limits, set forth in this Article shall apply. All other individual 
grievances in process concerning the same issue shall be consolidated 
with the “group” grievance.

Section 8.

If a determination satisfactory to the Union at any level of the 
Grievance Procedure is not implemented within a reasonable time, 
the Union may re‑institute the original grievance at STEP III of the 
Grievance Procedure; or if a satisfactory STEP III determination 
has not been so implemented, the Union may institute a grievance 
concerning such failure to implement at STEP IV of the Grievance 
Procedure.

Section 9.

If the Employer exceeds any time limit prescribed at any step in the 
Grievance Procedure, the grievant and/or the Union may invoke the 
next step of the procedure, except that only the Union may invoke 
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impartial arbitration under STEP IV.

Section 10.

The Employer shall notify the Union in writing of all grievances filed 
by Employees, all grievance hearings, and all determinations. The 
Union shall have the right to have a representative present at any 
grievance hearing and shall be given forty‑eight (48) hours’ notice of all 
grievance hearings.

Section 11.

Each of the steps in the Grievance Procedure, as well as time limits 
prescribed at each step of this Grievance Procedure, may be waived by 
mutual agreement of the parties.

Section 12.

A non‑Mayoral agency not covered by this Agreement but which 
employs Employees in titles identical to those covered by this 
Agreement may elect to permit the Union to appeal an unsatisfactory 
determination received at the last step of its Grievance Procedure prior 
to arbitration on fiscal matters only to the Commissioner of Labor 
Relations. If such election is made, the Union shall present its appeal 
to the Commissioner of Labor Relations in writing within ten (10) work 
days of the receipt of the last step determination. The Union should 
submit copies of the grievance filings at the prior steps of its Grievance 
Procedure and any agency responses thereto. Copies of such appeals 
shall be sent to the agency head. The Commissioner of Labor Relations, 
or the Commissioner’s designee, shall review all such appeals and 
answer all such appeals within fifteen (15) work days. An appeal from 
a determination of the Commissioner of Labor Relations may be taken 
to arbitration under procedures, if any, applicable to the non‑Mayoral 
agency involved.

Section 13.

The grievance and the arbitration procedure contained in this 
Agreement shall be the exclusive remedy for the resolution of disputes 
defined as “grievances” herein. This shall not be interpreted to preclude 
either party from enforcing the arbitrator’s award in court. This 
Section shall not be construed in any manner to limit the statutory 
rights and obligations of the Employer under Article XIV of the Civil 
Service Law.

Section 14. Expedited Arbitration Procedure

a.	 The parties agree that there is a need for an expedited arbitration 
process which would allow for the prompt adjudication of the 
grievances as set forth below.

b.	 The parties voluntarily agree to submit matters to final and 
binding arbitration pursuant to the New York City Collective 
Bargaining Law and under the jurisdiction of the Office of 
Collective Bargaining. An arbitrator or panel of arbitrators, as 
agreed to by the parties, will act as the arbitrator of any issue 
submitted under the expedited procedure herein.

c.	 The selection of those matters which will be submitted shall 
include, but not limited to, out-of-title cases concerning all titles, 
disciplinary cases wherein the proposed penalty is a monetary 
fine of one week or less or written reprimand, and other cases 
pursuant to mutual agreement by the parties. The following 
procedures shall apply.

i.	 SELECTION AND SCHEDULING OF CASES:

(1)	 The Deputy Chairperson for Disputes of the Office of 
Collective Bargaining shall propose which cases shall be 
subject to the procedures set forth in Section 14 and notify 
the parties of proposed hearing dates for such cases.

(2)	 The parties shall have ten business days from the receipt of 
the Deputy Chairpersons proposed list of cases and hearing 
schedule(s) to raise any objections thereto.

(3)	 If a case is not proposed by the Deputy Chairperson for 
expedited handling, either party may, at any time prior to 
the scheduling of an arbitration hearing date for such case, 
request in writing to the other party and to the Deputy 
Chairperson of Disputes of the Office of Collective Bargaining 
that said case be submitted to the expedited procedure. The 
party receiving such request shall have ten business days 
from the receipt of the request to raise any objections thereto.

(4)	 No case shall be submitted to the expedited arbitration 
process without the mutual agreement of the parties.

ii.	 CONDUCT OF HEARINGS:

(1)	 The presentation of the case, to the extent possible, shall be 
made in the narrative form. To the degree that witnesses 
are necessary, examination will be limited to questions 
of material fact and cross examination will be similarly 
limited. Submission of relevant documents, etc., will not be 
unreasonably limited and may be submitted as a packet 
exhibit.

(2)	 In the event either party is unable to proceed with hearing a 
particular case, the case shall be rescheduled. However, only 
one adjournment shall be permitted. In the event that either 
party is unable to proceed on a second occasion, a default 
judgment may be entered against the adjourning party at the 
Arbitrator’s discretion absent good cause shown.

(3)	 The arbitrator shall not be precluded from attempting to 
assist the parties in settling a particular case.

(4)	 A decision will be issued by the Arbitrator within two 
weeks. It will not be necessary in the Award to recount any 
of the facts presented. However, a brief explanation of the 
Arbitrator’s rationale may be included. Bench decisions may 
also be issued by the Arbitrator.

(5)	 Decisions in this expedited procedure shall not be considered 
as precedent for any other case nor entered into evidence in 
any other forum or dispute except to enforce the Arbitrator’s 
award.

(6)	 The parties, shall whenever possible, exchange any 
documents intended to be offered in evidence at least one 
week in advance of the first hearing date and shall endeavor 
to stipulate to the issue in advance of the hearing date.

ARTICLE XVI - JOB SECURITY

Section 1. General Layoff Provisions

Where layoffs are scheduled affecting employees covered by this 
Agreement, the following procedures shall be used:

a.	 Notice shall be provided by the Office of Labor Relations to the 
Union not less than thirty (30) days before the effective dates 
of projected layoffs. Such notification shall apply to all proposed 
layoffs and shall include a summary by layoff unit of the number 
of affected positions by title (including title code number and civil 
service status) and shall also include in addition to the above 
information the name, social security number, city start date, and 
title start date of each affected employee.

It is understood by the parties that such notice is considered to 
be preliminary and is subject to change during the 30 days’ notice 
period. However, if new title(s) which were not part of the original 
notice are added to the proposed layoff notice or the number of 
employees in title(s) contained in the original notice is increased 
beyond the number in the original notice, an additional 30 days’ 
notice will be given to the Union covering solely such additional 
title(s) or numbers, except, such additional 30 days’ notice shall 
not apply to employees displaced by the “bumping” provisions 
mandated by the Civil Service Law or by appointments from 
special transfer, preferred, or other civil service lists. The parties 
may waive such additional notice by mutual consent. 

b.	 Within such 30‑day period designated representatives of 
the Employer will meet and confer with the designated 
representatives of the Union with the objective of considering 
feasible alternatives to all or part of such scheduled layoffs, 
including but not limited to:

i.	 the transfer of employees to other agencies with retraining, 
if necessary, consistent with Civil Service law but without 
regard to the Civil Service title,

ii.	 the use of Federal and State funds whenever possible to 
retain or re‑employ employees scheduled for layoff,

iii.	 the elimination or reduction of the amount of work contracted 
out to independent contractors, and

iv.	 encouragement of early retirement and the expediting of the 
processing of retirement applications.

Section 2. Competitive Class Preferred Lists 

c.	 When a layoff occurs, the Employer shall provide to the Union 
a list of permanent competitive class employees who are on a 
preferred list with the original date of appointment utilized for 
the purpose of such layoff.

d.	 A laid off employee who is returned to service in the employee’s 
former title or in a comparable title from a competitive class 
preferred list, shall receive the basic salary rate that would have 
been received by the employee had the employee never been laid 
off, up to a maximum of two (2) years of general salary increases.

ARTICLE XVII ‑ BULLETIN BOARDS: EMPLOYER FACILITIES

The Union may post notices on bulletin boards in places and locations 
where notices usually are posted by the Employer for the Employees to 
read. All notices shall be on Union stationery, and shall be used only to 
notify employees of matters pertaining to Union affairs. Upon request 
to the responsible official in charge of a work location, the Union may 
use Employer premises for meetings during Employees’ lunch hours, 
subject to availability of appropriate space and provided such meetings 
do not interfere with the Employer’s business.
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ARTICLE XVIII ‑ NO STRIKES

In accordance with the New York City Collective Bargaining Law, as 
amended, neither the Union nor any employee shall induce or engage 
in any strikes, slowdowns, work stoppages, mass absenteeism, or 
induce any mass resignations during the term of this Agreement.

ARTICLE XIX ‑ UNION ACTIVITY

Time spent by Employee representatives in the conduct of labor 
relations with the City and on Union activities shall be governed by the 
terms of Executive Order No. 75, as amended, dated March 22, 1973, 
entitled “Time Spent on the Conduct of Labor Relations between the 
City and Its employees and on Union Activity” or any other applicable 
Executive Order.

ARTICLE XX ‑ LABOR‑MANAGEMENT COMMITTEE

Section 1.

The Employer and the Union, having recognized that cooperation 
between management and employees is indispensable to the 
accomplishment of sound and harmonious labor relations, shall jointly 
maintain and support a labor‑management committee in each of the 
agencies having at least fifty employees covered by this Agreement.

Section 2.

Each labor‑management committee shall consider and recommend to 
the agency head changes in the working conditions of the Employees 
within the agency who are covered by this Agreement. 

Matters subject to the Grievance Procedure shall not be appropriate 
items for consideration by the labor‑management committee.

Section 3.

Each labor‑management committee shall consist of six members who 
shall serve for the term of this Agreement. The Union shall designate 
three members and the agency head shall designate three members. 
Vacancies shall be filled by the appointing party for the balance of 
the term to be served. Each member may designate one alternate. 
Each committee shall select a chairperson from among its members at 
each meeting. The chairpersonship of each committee shall alternate 
between the members designated by the agency head and the members 
designated by the Union. A quorum shall consist of a majority of 
the total membership of a committee. A committee shall make its 
recommendations to the agency head in writing.

Section 4.

The labor‑management committee shall meet at the call of either the 
Union members or the Employer members at times mutually agreeable 
to both parties. At least one week in advance of a meeting the party 
calling the meeting shall provide, to the other party, a written agenda 
of matters to be discussed. Minutes shall be kept and copies supplied to 
all members of the committee.

ARTICLE XXI ‑ FINANCIAL EMERGENCY ACT

The provisions of this Agreement are subject to applicable provisions 
of law, including the New York State Financial Emergency Act for the 
City of New York as amended.

ARTICLE XXII ‑ APPENDICES

The Appendix or Appendices, if any, attached hereto and initialed by 
the undersigned shall be deemed a part of this Agreement as if fully 
set forth herein.

ARTICLE XXIII ‑ SAVINGS CLAUSE

In the event that any provision of this Agreement is found to be 
invalid, such invalidity shall not impair the validity and enforceability 
of the remaining provisions of this Agreement.

WHEREFORE, we have hereunto set our hands and seals 
this 20th day of September, 2018.

FOR THE CITY OF NEW YORK 
INTERNATIONAL

FOR LOCAL 237, 

AND RELATED PUBLIC 
EMPLOYERS 

BROTHERHOOD OF 
TEAMSTERS, 

AS DEFINED HEREIN: AFL -CIO:

BY:______ /s/___________________ BY:_______ /s/___________________
      ROBERT W. LINN       GREGORY FLOYD

Commissioner of Labor 
Relations

      President

APPROVED AS TO FORM:

BY:_______ /s/_____________________
        Eric Eichenholtz
        Acting Corporation Counsel

UNIT:    Local Law 56 Special Officers/TLC Inspectors

TERM:   September 26, 2010 through March 25, 2018

Appendix A

Longevity Increment Eligibility Rules

The following rules shall govern the eligibility of Employees for 
the longevity increments provided for in Article III, Section 9 of 
the LL 56 Special Officer/TLC Inspector 2010-2018 Agreement:

1.	 Only service in pay status shall be used to calculate the 15 
years of service, except that for other than full time per annum 
Employees only a continuous year of service in pay status shall 
be used to calculate the 15 years of service. A continuous year 
of service shall be a full year of service without a break of more 
than 31 days. Where the regular and customary work year for a 
title is less than a twelve month year, such as a school year, such 
regular and customary year shall be credited as a continuous 
year of service counting towards the 15 years of service. If the 
normal work year for an Employee is less than the regular and 
customary work year for the employee’s title, it shall be counted 
as a continuous year of service if the Employee has customarily 
worked that length work year and the applicable agency verifies 
that information. 

2.	 Service in pay status prior to any breaks in service of more than 
one year shall not be used to calculate the 15 years of service. 
Where an Employee has less than seven years of continuous 
service in pay status, breaks in service of less than one year shall 
be aggregated. Where breaks in service aggregate to more than 
one year they shall be treated as a break in service of more than 
one year and the service prior to such breaks and the aggregated 
breaks shall not be used to calculate the 15 years of service. No 
break used to disqualify service shall be used more than once. 

3.	 The following time in which an Employee is not in pay status 
shall not constitute a break in service as specified in Section 2 
above: 

a.	 Time on a leave approved by the proper authority which is 
consistent with the Rules and Regulations of the City 
of New York or the appropriate personnel authority of a 
covered organization. 

b.	 Time prior to a reinstatement. 

c.	 Time on a preferred list pursuant to Civil Service Law 
Sections 80 and 81 or any similar contractual provision. 

 d.	 Time not in pay status of 31 days or less. 

Notwithstanding the above, such time as specified in subsections 
a, b and c above shall not be used to calculate the 15 years of 
service. 

4.	 Once an Employee has completed the 15 years of “City” service in 
pay status and is eligible to receive the $500 longevity increment, 
the $500 shall become part of the Employee’s base rate for all 
purposes. Fifteen months after the Employee begins to receive the 
$500 longevity increment, such $500 longevity increment shall 
become pensionable and as part of the Employee’s base rate, the 
$500 longevity increment shall be subject to the general increases 
provided in Article III, Section 3(b) of this Agreement.

��  o5

MAYOR'S OFFICE OF CONTRACT SERVICES
�� NOTICE

Notice of Intent to Issue New Solicitations Not Included in FY 2019 
Annual Contracting Plan and Schedule

NOTICE IS HEREBY GIVEN that the Mayor will be issuing the 
following solicitation(s) not included in the FY 2019 Annual 
Contracting Plan and Schedule that is published, pursuant to New 
York City Charter § 312(a):

Agency: Department of Environmental Protection
Description of services sought: FMC AIRMON2-19: Air Monitoring 
Analysis and related tasks for DEP facilities and locations in the five 
boroughs of NYC and Upstate NY.
Start date of the proposed contract: 7/1/2019
End date of the proposed contract: 6/30/2022
Method of solicitation the agency intends to utilize: Competitive Sealed 
Bid
Personnel in substantially similar titles within agency: None
Headcount of personnel in substantially similar titles within agency: 0

��  o5
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PROBATION
�� NOTICE

In advance of the release of a Request for Proposals (RFP) for the 
Community Resolve Program, the New York City Department of 
Probation (DOP), is releasing a concept paper presenting DOP’s 
approach to the provision of such services. The concept paper will be 
posted on the DOP website at: https://www1.nyc.gov/site/probation/
about/concept-papers.page, from October 9, 2018 through November 5, 
2018. All comments in response to the concept paper should be 
submitted in writing via email to acco@probation.nyc.gov by November 
5, 2018.

�� o2-9

CHANGES IN PERSONNEL

                               DEPT OF HEALTH/MENTAL HYGIENE
                                 FOR PERIOD ENDING 08/24/18
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
LATASH          JULIA    D  21744    $70286.0000  APPOINTED   YES  08/05/18  816
LEDESMA         WENDY    A  21744    $80829.0000  APPOINTED   YES  08/05/18  816
LIDES           MEGHAN   K  51022       $32.6000  RESIGNED    YES  07/18/18  816
LIN             JUNYU       13632    $99000.0000  APPOINTED   YES  07/29/18  816
MARTINEZ        NATALY      21514    $65000.0000  INCREASE    YES  07/29/18  816
MCLEAN          SHURLA   H  10069    $85054.0000  INCREASE    NO   08/05/18  816
MENDEZ          MARIA KO    51011       $39.0900  INCREASE    NO   08/12/18  816
MERIZIER        JULY     M  21744    $59708.0000  APPOINTED   YES  08/05/18  816
MESSENGER       SELENE   B  51022       $32.6000  RESIGNED    NO   08/05/18  816
MIDHA           SURABHI     13632    $79471.0000  RESIGNED    YES  08/07/18  816
MONCURE         PATRICIA A  21744    $59708.0000  APPOINTED   YES  08/05/18  816
MOYE            TIMOTHY  N  70810    $32426.0000  APPOINTED   NO   08/12/18  816
MUEHLBAUER      CAROLYN  M  51001    $66446.0000  RESIGNED    YES  08/08/18  816
MURPHY JR       ROBERT   J  21538    $70523.0000  RESIGNED    YES  08/01/18  816
MUTALIB         AMINA       10209       $14.3500  APPOINTED   YES  07/29/18  816
NATHAN          ANSHULA  S  10232       $23.7200  RESIGNED    YES  08/12/18  816
NOETZEL         MIRIAM      53036       $71.0600  RETIRED     YES  08/11/18  816
NOVET           VLAD        52632    $73012.0000  INCREASE    YES  08/12/18  816
NUNEZ           JACQUELI    53859   $188078.0000  RESIGNED    YES  08/16/18  816
PATEL           NEEL     M  21744    $59708.0000  INCREASE    YES  08/05/18  816
PATHAK          MONIKA   K  21744    $59708.0000  APPOINTED   YES  08/05/18  816
PURVIS          MICHAEL     52020    $41605.0000  RESIGNED    YES  08/13/18  816
REGALADO        MARIA    D  56058    $65500.0000  APPOINTED   YES  08/12/18  816

                                DEPT OF HEALTH/MENTAL HYGIENE
                                 FOR PERIOD ENDING 08/24/18
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
REMCH           MOLLY    R  10232       $23.7200  RESIGNED    YES  08/05/18  816
SHAY            MELISSA  S  71022    $54010.0000  RESIGNED    YES  07/22/18  816
SHIN            ADELINE  S  10209       $14.0000  RESIGNED    YES  08/12/18  816
SHRESTHA        RIJU        10232       $23.7200  RESIGNED    YES  08/12/18  816
SKINNER         CARLY    N  06611   $103544.0000  RESIGNED    YES  08/17/18  816
SMITH           BRANDON  E  30087    $77250.0000  RESIGNED    YES  08/05/18  816
STANTON         EVA      H  56057    $59000.0000  INCREASE    YES  08/05/18  816
STREVA          VINCENT  A  21744    $85000.0000  RESIGNED    YES  08/03/18  816
STRIPLIN        JARED       21744    $84000.0000  INCREASE    YES  07/29/18  816
TORRES          ERIKA    G  10250    $31563.0000  APPOINTED   NO   07/29/18  816
TUCKER          MARQUISE D  10209       $15.3000  APPOINTED   YES  08/07/18  816
VELEZ DE INTRIA LISSETTE    10124    $58000.0000  TERMINATED  NO   08/07/18  816
WALLACE         JOAN        5100B       $32.3300  RETIRED     YES  08/17/18  816
WARD            KENDA       5100B       $32.3300  RETIRED     YES  08/18/18  816
WHELAN          AMY      J  51001    $70208.0000  RESIGNED    YES  08/01/18  816
WHITE           STEPHANI A  95497    $88000.0000  INCREASE    YES  08/05/18  816
WHITTEMORE      KATHERIN R  21744    $80829.0000  INCREASE    YES  08/05/18  816
WONG            JACK     H  21210    $53134.0000  INCREASE    YES  08/12/18  816
WOO             NICHOLAS    95409    $80000.0000  APPOINTED   YES  08/05/18  816
YOUNG           WAYNE       10050   $119000.0000  APPOINTED   YES  08/05/18  816
YUSUPOV         GEORGE      51191    $50480.0000  APPOINTED   YES  08/12/18  816

                                  ADMIN TRIALS AND HEARINGS
                                 FOR PERIOD ENDING 08/24/18
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
BENJAMIN-GEORGE BEVERLY  S  95937       $49.9400  APPOINTED   YES  08/12/18  820
CANON           STEVEN      56057    $41036.0000  INCREASE    YES  08/05/18  820
EMENANJOR       VICTOR   C  10095    $88000.0000  RESIGNED    YES  08/13/18  820
EUGENE          NANDY    R  52406       $15.0300  APPOINTED   YES  08/05/18  820
GARBER          ANDREW   J  30087    $67523.0000  INCREASE    YES  07/01/18  820
HANLEY JR       LAWRENCE J  52406    $27446.0000  RESIGNED    YES  08/12/18  820
PORCELLI        THOMAS   M  56058    $60000.0000  APPOINTED   YES  08/08/18  820
SCHMIDT         CHRISTOP H  90702      $276.0000  DECREASE    YES  08/12/18  820
TARTARI         STELA       56058    $62000.0000  INCREASE    YES  08/12/18  820
ZAMMITTO        ANDREW   W  56058    $75000.0000  INCREASE    YES  08/05/18  820

                               DEPT OF ENVIRONMENT PROTECTION
                                 FOR PERIOD ENDING 08/24/18
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ADAMS           MARJORIE    1002C    $69801.0000  PROMOTED    NO   07/31/18  826
ALAMU           PAUL     A  12202    $41844.0000  APPOINTED   NO   08/12/18  826

BAILEY          JON      F  91501    $64040.0000  RETIRED     NO   08/09/18  826
BAZIK           JOHN     M  20202    $52000.0000  APPOINTED   YES  08/12/18  826
BULGER          CONOR    P  56057       $19.5300  INCREASE    YES  07/29/18  826
CALDWELL        EVANDA   M  10251    $33875.0000  APPOINTED   NO   08/05/18  826
CAREW           MICHAEL  M  91580    $69987.0000  INCREASE    YES  05/20/18  826
CHEN            YE          10234       $13.5000  APPOINTED   YES  08/12/18  826
CHUNG           PETER    I  56058    $72306.0000  RESIGNED    YES  08/12/18  826
CHUNG           YIN MEI     1002A    $77878.0000  RESIGNED    NO   08/05/18  826
CRUZ            JENNY    M  10251       $18.5413  APPOINTED   NO   08/12/18  826
DARIOS          SPIRIDON    20113    $36239.0000  APPOINTED   YES  08/12/18  826
DARWICH         ALI      K  20616    $52000.0000  APPOINTED   YES  07/22/18  826
DAUGHTRY        CATHY    R  10251    $42839.0000  INCREASE    NO   06/10/18  826
DEJESUS         JULIO    E  91314    $80986.0000  INCREASE    NO   07/29/18  826
DIFALCO         JENNA    M  20617    $59420.0000  INCREASE    YES  07/29/18  826
GARCIA          VISHON   J  91406       $13.5000  APPOINTED   YES  08/12/18  826
GARVEY          SHEILA      95005   $140000.0000  INCREASE    YES  06/17/18  826
GHOSH           RUPSHA      20210    $57720.0000  APPOINTED   YES  08/12/18  826
GOULAS          JOHN        20410    $57720.0000  APPOINTED   YES  08/12/18  826
HANLEY          NICHOLAS L  20403    $52000.0000  APPOINTED   YES  08/12/18  826
HOOKS           RANDALL  T  10124    $76221.0000  INCREASE    NO   06/24/18  826
HURRINUS        ANTHONY     90767      $368.0800  PROMOTED    NO   07/02/17  826
KARICKAKUZHIYIL BONNEY      20410    $57720.0000  APPOINTED   YES  08/12/18  826
KOWALSKI        MATEUSZ     20202    $52000.0000  APPOINTED   YES  08/12/18  826
KUANG           RICARDO  J  22427   $110404.0000  INCREASE    NO   08/05/18  826
KYI-YANWAY      AYE MOH     13643   $102696.0000  APPOINTED   YES  08/12/18  826
MEDINA JR       PEDRO       95005   $135000.0000  APPOINTED   YES  08/05/18  826
MITCHELL        ANDERSON I  21822    $42070.0000  APPOINTED   YES  08/12/18  826
MUNOZ           MERCEDES    1002C    $66956.0000  PROMOTED    NO   07/31/18  826
OLIVERI         STEVEN   M  20617    $57720.0000  APPOINTED   YES  08/12/18  826
PATEL           AMAR     T  31315    $41242.0000  APPOINTED   YES  08/12/18  826
PEREZ           ROSA     M  13631    $71294.0000  APPOINTED   NO   08/05/18  826
QI              SAIDAN      21538    $42299.0000  APPOINTED   YES  08/05/18  826
QUINN           MICHAEL     10015   $170732.0000  INCREASE    NO   06/07/18  826
RAHMAN          MD HUZZA    20310    $57720.0000  APPOINTED   YES  08/13/18  826
ROACH           ANDREA      10251       $27.0700  INCREASE    NO   07/29/18  826
ROWSHANRAD      ASHKAN      83008   $135000.0000  APPOINTED   YES  08/12/18  826
SALG            CARL     M  90739      $334.0800  RESIGNED    YES  07/28/18  826
SCOTT           DAMION   O  13643   $115696.0000  APPOINTED   YES  08/12/18  826
SILVERSMITH     DAVID    L  56058    $66500.0000  RESIGNED    YES  08/17/18  826
TALATI          JIGAR    G  13631    $71294.0000  APPOINTED   NO   08/12/18  826
TOMLINSON       DARNELL     10251    $48000.0000  APPOINTED   NO   08/12/18  826
WEEKS           APRIL    D  20617    $57720.0000  APPOINTED   YES  08/12/18  826
WOLFGANG        EZRA     M  10251       $18.5400  INCREASE    YES  06/05/18  826
YEE             JONATHAN    10234       $13.5000  APPOINTED   YES  08/15/18  826

                                  DEPARTMENT OF SANITATION
                                 FOR PERIOD ENDING 08/24/18
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
ABREW           IVAN        80633       $13.5000  RESIGNED    YES  08/07/18  827
AHMED           MUNEER   S  70112    $37630.0000  APPOINTED   NO   08/12/18  827
ALFINITO JR     JOSEPH   A  70112    $37630.0000  APPOINTED   NO   08/12/18  827
ALLAH           QUALISIA    70112    $37630.0000  APPOINTED   NO   08/12/18  827
ALMODOVAR JR    DENNIS      70112    $37630.0000  APPOINTED   NO   08/12/18  827
AMATO           ALESSAND    70112    $37630.0000  APPOINTED   NO   08/12/18  827
ANGELIS         MICHAEL     70112    $37630.0000  APPOINTED   NO   08/12/18  827
ARASIN          TIMOTHY  F  70112    $37630.0000  APPOINTED   NO   08/12/18  827
AULUCK          PUNEET      13632    $91392.0000  TRANSFER    NO   07/15/18  827
AYANRU          IYORE       70112    $41770.0000  TERMINATED  NO   08/10/18  827
BAKER           SEANNA   A  80633       $13.5000  RESIGNED    YES  08/14/18  827
BARNES          SIMONE      70112    $37630.0000  APPOINTED   NO   08/12/18  827
BARONE          VITO     J  70112    $37630.0000  APPOINTED   NO   08/12/18  827
BASCH           JUSTIN   M  70112    $37630.0000  APPOINTED   NO   08/12/18  827
BAUER           ADAM     P  70112    $37630.0000  APPOINTED   NO   08/12/18  827
BELL            DARIUS   B  70112    $37630.0000  APPOINTED   NO   08/12/18  827
BENNETTI        JOSEPH   J  70112    $37630.0000  APPOINTED   NO   08/12/18  827
BENSON          TYRONE      80633       $13.5000  RESIGNED    YES  08/10/18  827
BRADLEY         RYAN     P  70112    $37630.0000  APPOINTED   NO   08/12/18  827
BROWN           ANGELA   C  80633       $13.5000  RESIGNED    YES  08/14/18  827
BROWN           VIVIAN      10251    $39074.0000  RETIRED     NO   07/06/18  827
BROWN           WARREN   R  70112    $77318.0000  DECEASED    NO   07/29/18  827
BRUNI           HIROMI      70112    $37630.0000  APPOINTED   NO   08/12/18  827
CALAMONICI      BLAISE   A  70112    $37630.0000  APPOINTED   NO   08/12/18  827
CALDARELLA      FRANK       70112    $37630.0000  APPOINTED   NO   08/12/18  827
CAPPADONA       NICHOLAS    70112    $37630.0000  APPOINTED   NO   08/12/18  827
CARMONA JR      ZOILO       70112    $37630.0000  APPOINTED   NO   08/12/18  827
CASTILLO        ROBERT   A  80633       $13.5000  RESIGNED    YES  07/31/18  827
CASTRO          DAVID       70112    $37630.0000  APPOINTED   NO   08/12/18  827
CEASAR          CATHERIN C  70112    $37630.0000  APPOINTED   NO   08/12/18  827
CESPEDES        ENDY     R  70112    $37630.0000  APPOINTED   NO   08/12/18  827
CHIN            SHAWN    A  70112    $37630.0000  APPOINTED   NO   08/12/18  827
CIPOLLINA       NICHOLAS Z  70112    $37630.0000  APPOINTED   NO   08/12/18  827
CODY            MATTHEW     70112    $37630.0000  APPOINTED   NO   08/12/18  827
COLES           ROBIN    S  80633       $13.5000  RESIGNED    YES  08/10/18  827
COLON           CATHELIN M  70112    $37630.0000  APPOINTED   NO   08/12/18  827
COLON           JEANNIE     70112    $37630.0000  APPOINTED   NO   08/12/18  827
CONKLIN         LOUIS    A  70112    $37630.0000  APPOINTED   NO   08/12/18  827
CUCCIA          FRANK    A  70112    $37630.0000  APPOINTED   NO   08/12/18  827
CULLEN          KEITH       70112    $37630.0000  APPOINTED   NO   08/12/18  827
DE LEON PERDOMO ROCCIO      80633       $13.5000  RESIGNED    YES  08/10/18  827
DEANGELO        JOSEPH   A  70112    $37630.0000  APPOINTED   NO   08/12/18  827
DEIDAN          CARL        70112    $37630.0000  APPOINTED   NO   08/12/18  827
DELEON          LUIS        80633       $13.5000  RESIGNED    YES  07/31/18  827
DELGADO         STEVEN      70112    $37630.0000  APPOINTED   NO   08/12/18  827
DEVINE          MICHAEL  T  70112    $37630.0000  APPOINTED   NO   08/12/18  827
DIAZ            GUY-THOM    70112    $37630.0000  APPOINTED   NO   08/12/18  827
DIONISIO        ALEX     L  70112    $37630.0000  APPOINTED   NO   08/12/18  827
DOBRZYNSKI      ADAM     S  70112    $37630.0000  APPOINTED   NO   08/12/18  827
DOMINGUEZ       IVON     A  70112    $37630.0000  APPOINTED   NO   08/12/18  827
DONOHUE         JANINE   M  10050   $130000.0000  APPOINTED   NO   08/05/18  827
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DOYLE           RYAN     M  70112    $37630.0000  APPOINTED   NO   08/12/18  827
DURAN           DEAN     V  70112    $37630.0000  APPOINTED   NO   08/12/18  827
EDELMAN         NIKOLAY  E  12627    $75591.0000  APPOINTED   YES  07/15/18  827
EDWARDS         JACK     J  70112    $37630.0000  APPOINTED   NO   08/12/18  827
FASANO          NICHOLAS J  70112    $37630.0000  APPOINTED   NO   08/12/18  827
FEHR            MATTHEW  P  70112    $37630.0000  APPOINTED   NO   08/12/18  827
FELIX-BEST      ANGELIA  S  56057    $45320.0000  APPOINTED   YES  08/05/18  827
FERMIN          JOSEPH   P  80633       $13.5000  RESIGNED    YES  07/31/18  827
FIORENTINO      STEVEN      70112    $37630.0000  APPOINTED   NO   08/12/18  827
FORD            KATASHA  A  80633       $13.5000  RESIGNED    YES  08/10/18  827
FRANCISCO       DIANA    L  10234       $15.5000  RESIGNED    YES  08/12/18  827
FRANK           PHILLIP  F  10209       $14.7500  RESIGNED    YES  07/29/18  827
FUKSMAN         KRISTOPH M  70112    $37630.0000  APPOINTED   NO   08/12/18  827
GARCIA          DANIELA  N  70112    $37630.0000  APPOINTED   NO   08/12/18  827
GARDNER         VANESSA  D  70112    $37630.0000  APPOINTED   NO   08/12/18  827
GARNETT         NATASHA     71681    $38295.0000  RESIGNED    NO   08/02/18  827
GAVITT JR       FREDERIC J  70112    $37630.0000  APPOINTED   NO   08/12/18  827
GIAMBRONE       MICHAEL  T  70112    $37630.0000  APPOINTED   NO   08/12/18  827
GIL             JOHN     C  70112    $37630.0000  APPOINTED   NO   08/12/18  827
GNYP            RICHARD  J  70112    $37630.0000  APPOINTED   NO   08/12/18  827
GOURDINE        JESSICA     80633       $13.5000  RESIGNED    YES  08/08/18  827
GRASSO          GEOFFREY G  70112    $37630.0000  APPOINTED   NO   08/12/18  827
GREENE          STARASIA    80633       $13.5000  RESIGNED    YES  07/31/18  827
GRILLO          MICHAEL  A  70112    $37630.0000  APPOINTED   NO   08/12/18  827
GUZMAN          GABRIEL  A  70112    $37630.0000  APPOINTED   NO   08/12/18  827
HARVEY          MEGAN    R  70112    $37630.0000  APPOINTED   NO   08/12/18  827
HIBBERT         WESTNEY  J  70112    $37630.0000  APPOINTED   NO   08/12/18  827
HUNTLEY         SHAUN    S  70112    $37630.0000  APPOINTED   NO   08/12/18  827
HVALA           JONATHAN L  70112    $37630.0000  APPOINTED   NO   08/12/18  827
IVERY           SHATEEN  M  70112    $37630.0000  APPOINTED   NO   08/12/18  827
JACKSON         BRIAN    D  70112    $37630.0000  APPOINTED   NO   08/12/18  827
JACKSON         DENISE      80633       $13.5000  RESIGNED    YES  07/31/18  827
JNO BAPTISTE    NIKKEL   J  70112    $37630.0000  APPOINTED   NO   08/12/18  827
JOHNSEN         PATRICK  W  70112    $37630.0000  APPOINTED   NO   08/12/18  827
JOHNSON         JORY     E  80633       $13.5000  RESIGNED    YES  08/01/18  827
KALLOFF         SHAWN    E  70112    $37630.0000  APPOINTED   NO   08/12/18  827
KATTARIA        MOHAMED  A  70112    $37630.0000  APPOINTED   NO   08/12/18  827
KEARNEY         SHAHEED  Z  70112    $37630.0000  APPOINTED   NO   08/12/18  827
KHAZOULA        ANIS        70112    $37630.0000  APPOINTED   NO   08/12/18  827
KING            MICHAEL     70112    $37630.0000  APPOINTED   NO   08/12/18  827
KRIVCA          ERHAN       70112    $37630.0000  APPOINTED   NO   08/12/18  827
KUPPER          LAUREN   C  56058    $50362.0000  APPOINTED   YES  08/12/18  827
LAMONICA        JAMES    J  70112    $37630.0000  APPOINTED   NO   08/12/18  827
LATOUCHE        JASSAAN  K  70112    $37630.0000  APPOINTED   NO   08/12/18  827
LAUCELLA        PASQUALE    70112    $37630.0000  APPOINTED   NO   08/12/18  827
LAVIGAT         STEPHANI    80633       $13.5000  RESIGNED    YES  07/22/18  827
LEGUILLOW       ANTHONY  R  70112    $37630.0000  APPOINTED   NO   08/12/18  827
LEVINE          RORY     B  80633       $13.5000  RESIGNED    YES  08/17/18  827
LOJEK           RICHARD  J  70112    $37630.0000  APPOINTED   NO   08/12/18  827
LOPEZ           JAKE     W  70112    $37630.0000  APPOINTED   NO   08/12/18  827
MACLEOD         NEIL     F  70112    $37630.0000  APPOINTED   NO   08/12/18  827

                                  DEPARTMENT OF SANITATION
                                 FOR PERIOD ENDING 08/24/18
                            TITLE
NAME                         NUM     SALARY       ACTION      PROV EFF DATE  AGENCY
MADDEN          KATHLEEN P  70112    $37630.0000  APPOINTED   NO   08/12/18  827
MANN            LEON        70112    $37630.0000  APPOINTED   NO   08/12/18  827
MARTINEZ        VICTOR   Y  70112    $37630.0000  APPOINTED   NO   08/12/18  827
MCCALL          MARY     F  80633       $13.5000  RESIGNED    YES  08/10/18  827
MCCLEAN         JORDAN   L  70112    $37630.0000  APPOINTED   NO   08/12/18  827
MCDONAGH        MICHAEL  J  10209       $13.5000  RESIGNED    YES  08/01/18  827
MCFARLANE       CHRISTOP L  70112    $37630.0000  APPOINTED   NO   08/12/18  827
MCHUGH          RYAN     A  70112    $37630.0000  APPOINTED   NO   08/12/18  827
MEADE           MICHAEL     92005      $349.1600  APPOINTED   NO   08/05/18  827
MELLONE         WESLEY   J  70112    $37630.0000  APPOINTED   NO   08/12/18  827
MELTZER         FREDERIC A  70112    $37630.0000  APPOINTED   NO   08/12/18  827
MERCED          PETER    A  70112    $37630.0000  APPOINTED   NO   08/12/18  827
MIANO           CARMINE  E  70112    $77318.0000  DISMISSED   NO   08/07/18  827
MOROZOVA        NONNA    V  53040       $73.3700  APPOINTED   YES  08/05/18  827
MOSES           MATTHEW     70112    $37630.0000  APPOINTED   NO   08/12/18  827
MOSQUITO        KRISTIAN B  10234       $15.5000  RESIGNED    YES  08/17/18  827
MOSS            TATYANA  U  70112    $37630.0000  APPOINTED   NO   08/12/18  827
MUDRYK          JASON       70112    $37630.0000  APPOINTED   NO   08/12/18  827
NARINE          POUCHAN     70112    $37630.0000  APPOINTED   NO   08/12/18  827
NESTRO          RAYMOND  T  91717      $389.9700  APPOINTED   YES  08/10/18  827
NICHILO         MARY     E  70112    $37630.0000  APPOINTED   NO   08/12/18  827
NIELSEN         KEVIN       70112    $37630.0000  APPOINTED   NO   08/12/18  827
OUTLAW          LATOYA   A  70112    $37630.0000  APPOINTED   NO   08/12/18  827
PACE            ADAM     M  70112    $37630.0000  APPOINTED   NO   08/12/18  827
PANGANIBAN      EDRIC    J  92510      $277.0400  RESIGNED    YES  08/05/18  827
PARAS           ROBERT   J  70112    $37630.0000  APPOINTED   NO   08/12/18  827
PARDUE JR.      STEVEN   W  70112    $37630.0000  APPOINTED   NO   08/12/18  827
PECORONI        DAVID    E  70112    $37630.0000  APPOINTED   NO   08/12/18  827
PETITTO JR      THOMAS   C  70112    $37630.0000  APPOINTED   NO   08/12/18  827
PETRY           JOHN     R  70112    $37630.0000  APPOINTED   NO   08/12/18  827
PIETRUSZKA      MARCIN      70112    $37630.0000  APPOINTED   NO   08/12/18  827
PIMPINELLA      VINCENT     70112    $37630.0000  APPOINTED   NO   08/12/18  827
PLEVA           RORY     J  70112    $37630.0000  APPOINTED   NO   08/12/18  827
PRASSOS         PANAGIOT    70112    $37630.0000  APPOINTED   NO   08/12/18  827
PRATT           CARL     V  70112    $37630.0000  APPOINTED   NO   08/12/18  827
PRESTANO        ELISABET    70112    $37630.0000  APPOINTED   NO   08/12/18  827
PUMA            CARMINE     70112    $37630.0000  APPOINTED   NO   08/12/18  827
RAFANIELLO      THOMAS   N  70112    $37630.0000  APPOINTED   NO   08/12/18  827
RAGHAVAN        BAHULEYA    12158    $54568.0000  INCREASE    NO   08/12/18  827
RAIMONDA        CHRISTOP J  70112    $37630.0000  APPOINTED   NO   08/12/18  827
RAMIREZ         MADELINE    80633       $13.5000  RESIGNED    YES  08/09/18  827
RAMOS           DAVID    C  70112    $37630.0000  APPOINTED   NO   08/12/18  827

LATE NOTICE

BOROUGH PRESIDENT - BROOKLYN
�� PUBLIC HEARINGS

NOTICE IS HEREBY GIVEN that, pursuant to Section 201 of the 
New York City Charter, the Brooklyn Borough President, will hold a 
public hearing on the following matters in the Community Room of 
Brooklyn Borough Hall, 209 Joralemon Street, Brooklyn, NY 11201, 
commencing at 6:00 P.M. on October 11, 2018.

Calendar Item 1 –– 461 Alabama Avenue (190038 HAK, 190039 
HUK, 190037 ZSK)
An application submitted by the New York City Department of Housing 
Preservation and Development (HPD) pursuant to Sections 197-c and 
201 of the New York City Charter for the following land use actions: 
designation of an Urban Development Action Area, approval of an 
Urban Development Action Area Project (UDAAP), and disposition of 
the development site; a special permit pursuant to Section 74-903 of 
the New York City Zoning Resolution (ZR) to modify maximum floor 
area ratio (FAR) requirements for certain community facility uses, as 
stipulated in Section 24-111, to permit the allowable community 
facility FAR for a non-profit institution with sleeping accommodations, 
and an amendment to the East New York I Urban Renewal Plan (URP) 
to change the use designation of the development site. Such actions 
would facilitate the development of a seven-story, Use Group 3 
community facility building with approximately 40,270 zoning square 
feet (sq. ft.) and up to 4.02 FAR in Brooklyn Community District 5  
(CD 5). The building will contain approximately 70 affordable units, of 
which 60 percent will be reserved as supportive housing units for 
formerly homeless households.

Calendar Item 2 –– 895 Bedford Avenue Rezoning (180229 ZMK, 
180230 ZRK)
An application submitted by 895 Bedford Avenue Realty, LLC pursuant 
to Sections 197-c and 201 of the New York City Charter for zoning map 
and text amendments to change from M1-2 to R7A the southern 
portion of a block bounded by Bedford Avenue, Myrtle Avenue, Spencer 
Street, and Willoughby Avenue, establish a C2-4 district within the 
rezoning boundary, and designate the project area a Mandatory 
Inclusionary Housing (MIH) area. Such actions would facilitate the 
development of a seven-story, mixed-use building with 4,526 sq. ft. of 
commercial space and 33,091 sq. ft. of residential floor area in Brooklyn 
Community District 3 (CD 3). According to MIH Option 2, 
approximately 30 percent of the estimated 36 dwelling units would be 
affordable to households at an average of 80 percent of the Area 
Median Income (AMI). The development would be exempt from ZR 
parking requirements and would not be expected to provide 
commercial or residential parking.

Calendar Item 3 –– 12 Franklin Street (180388 ZRK, 180387 ZSK, 
180389 ZSK)
An application submitted by 12 Franklin Property Co LLC, 12 Franklin 
230 LLC, and 12 Franklin 197 LLC pursuant to Sections 197-c and 201 
of the New York City Charter for the following land use actions: a 
zoning text amendment of ZR Section 74-96 to designate the block 
bounded by Franklin Street, Gem Street, Meserole Avenue, and North 
15th Street as a new Industrial Business Incentive Area; a special 
permit pursuant to ZR Section 74-962 to increase the maximum FAR 
for specific commercial, industrial, and manufacturing uses, and allow 
an adjustment in height and setback controls on the development site, 
and a special permit pursuant to ZR Section 74-963 to reduce the 
off-street parking and loading berth requirements for the development 
site. Such actions would facilitate the development of a seven-story 
commercial building within an M1-2 district in Brooklyn Community 
District 1 (CD 1). The building would contain a mix of industrial, office, 
and retail uses, with a total floor area of 134,222 sq. ft.

Calendar Item 4 –– 570 Fulton Street (180459 ZMK, 180457 ZRK, 
180458 ZSK)
An application submitted by 570 Fulton Street Property LLC and One 
Flatbush Avenue Property LLC pursuant to Sections 197-c and 201 of 
the New York City Charter for the following land use actions: a zoning 
map amendment to change from C6-4 to C6-9 the northwest portion of 
a block bounded by Flatbush Avenue, Fulton Street, and Rockwell 
Place within the Special Downtown Brooklyn District (SDBD) in 
Brooklyn Community District 2 (CD 2); a zoning text amendment to 
establish a maximum permitted floor area ratio (FAR) of 18.0 for 
commercial or community facility uses in C6-9 districts within the 
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SDBD; make the SDBD’s height, setback, and tower regulations 
applicable to C6-9 districts, and create a new special permit to allow 
the New York City Planning Commission (CPC) to permit modifications 
to bulk requirements for buildings in C6-9 districts, as well as a special 
permit to modify requirements for building setback, commercial and 
residential rear yards, inner court recess, and residential tower lot 
coverage, pursuant to the relevant ZR sections. Such actions would 
facilitate the development of a 40-story and cellar, 202,436 sq. ft. mixed 
use building with commercial uses on the first 16 floors, and an 
approximately 106,600 sq. ft. residential tower above. The building 
would provide approximately 139 dwelling units, of which 30 percent 
would be affordable according to the Affordable New York real property 
tax abatement program.

Note: To request a sign language interpreter, or to request 
Telecommunication Device for the Deaf (TDD) services, and/or foreign 
language interpretation in accordance with Local Law 30, contact Land 
Use Coordinator, Inna Guzenfeld, at (718) 802-3754 or iguzenfeld@
brooklynbp.nyc.gov, prior to the hearing.

Accessibility questions: Inna Guzenfeld (718) 802-3754, iguzenfeld@
brooklynbp.nyc.gov, by: Thursday, October 11, 2018, 4:00 P.M.
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CITY PLANNING
�� PUBLIC HEARINGS

NOTICE OF PUBLIC HEARING ON THE 
DRAFT ENVIRONMENTAL IMPACT STATEMENT

(CEQR No. 17DCP148M)

Two Bridges LSRD

Project Identification Lead Agency
CEQR No. 17DCP148M City Planning Commission
ULURP Nos. 120 Broadway, 31st Floor
M 180505 (A) ZSM New York, NY 10271
M 180506 (B) ZSM 
M 180507 (C) ZSM 
N180498 ZCM 
SEQRA Classification: Type I

Contact Person
Olga Abinader, Acting Director (212) 720-3493
Environmental Assessment and Review Division
New York City Department of City Planning 

The City Planning Commission (CPC), acting as lead agency, 
issued a Notice of Completion (NOC) on June 22, 2018 for a Draft 
Environmental Impact Statement (DEIS) for the proposed Two Bridges 
LSRD project in accordance with Article 8 of the Environmental 
Conservation Law. A public hearing on the DEIS will be held on 
Wednesday, October 17, 2018, at 10:00 A.M., in the City Planning 
Commission Hearing Room, at 120 Broadway, Lower Level, 
New York, NY 10271. Comments are requested on the DEIS and will 
be accepted until 5:00 P.M., on Monday, October 29, 2018.

Cherry Street Owner, LLC, Two Bridges Associates, LP and LE1 Sub 
LLC (the Applicants) are requesting discretionary approvals (the 
“proposed actions”) to facilitate a mixed-use development on several 
parcels within the Two Bridges Large Scale Residential Development 
(Two Bridges LSRD). The Two Bridges LSRD is bounded by the 
midblock area between Clinton Street and Montgomery Street; Cherry, 
Clinton, and South Streets; and midblock between Rutgers Slip and 
Pike Slip, within the Lower East Side neighborhood of Manhattan in 
Community District (CD) 3.

The three project sites—Sites 4 (4A/4B), 5, and 6A—are located in a 
C6-4 zoning district. (The numbering of the sites in this document 
corresponds with that used in the Two Bridges LSRD.) Site 4 (4A/4B), 
controlled by Cherry Street Owner, LLC, occupies the northeast 
corner of Block 248, Lots 15, 70, and 76. Site 5, owned by Two Bridges 
Associates, LP, occupies Block 247, Lots 1 and 2. Site 6A is owned by 
LE1 Sub LLC and occupies Block 246, Lot 5. 

The proposed development would include a total of approximately 
2,527,727 gross square feet (gsf) of new residential space (up to 
2,775 new dwellings, of which 25 percent or up to 694 units would be 
designated as permanently affordable, including approximately 200 
new units of low-income senior housing), approximately 10,858 gsf of 
retail space, approximately 17,028 gsf of community facility space, and 
approximately 33,550 square feet (sf) of publicly accessible open space, 
across three development sites. The DEIS evaluates the potential 
environmental impacts of the three proposed projects cumulatively.

The proposed projects each require a minor modification to the 
previously approved Two Bridges LSRD (originally approved by CP-

21885; last amended by M 120183 ZSM). The minor modifications 
would modify the approved site plans to enable the proposed 
developments to be constructed within the Two Bridges LSRD 
boundary, utilizing unused existing floor area. Separately, and not 
subject to environmental review, the Site 6A project also would require 
a certification pursuant to Section 32-435 of the Zoning Resolution 
of the City of New York to waive the ground-floor retail requirement 
along Clinton Street, a “wide street” as defined in the Zoning 
Resolution.

Absent the proposed actions, no changes would be made to the project 
sites. A future build year of 2021 is examined to assess the potential 
impacts of the proposed actions. 

The DEIS identifies potential significant adverse impacts related to 
community facilities (child care and elementary schools), open space, 
shadows, transportation (traffic, pedestrians flows, and transit), and 
construction (traffic and noise). Potential mitigation measures that 
address each of the significant adverse impacts are described in the 
DEIS. These will be further refined and additional improvements will 
also be explored between DEIS and FEIS. If the proposed mitigation 
measures are determined to be infeasible, the significant adverse 
impacts would remain unmitigated. The DEIS identifies potentially 
unavoidable significant adverse impacts in the areas of community 
facilities (child care and elementary schools), open space, shadows, 
transportation, and construction. No feasible and practicable 
mitigation measures have been identified that would fully mitigate 
the construction-period noise impacts. The construction-period noise 
impacts would remain unmitigated.

The DEIS evaluates two alternatives to the proposed action: a No 
Action Alternative, and a No Unmitigated Significant Adverse Impact 
Alternative. 

Electronic copies of the DEIS may be obtained from the Environmental 
Assessment and Review Division, New York City Department of City 
Planning, 120 Broadway, 31st Floor, New York, NY 10271, Olga 
Abinader, Acting Director (212) 720-3493; or from the Mayor’s Office of 
Environmental Coordination, 253 Broadway, 14th Floor, New York, NY 
10007, Hilary Semel, Director (212) 676-3290; and on the New York 
City Department of City Planning’s website, located at http://www1.
nyc.gov/site/planning/applicants/eis-documents.page.

Accessibility questions: Evan Lemonides, by: Wednesday, October 17, 
2018, 10:00 A.M.
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HOUSING AUTHORITY
�� SOLICITATION

Goods

MOBILE BOILERS STAINLESS STEEL METAL BRAIDED 
HOSES - Competitive Sealed Bids - PIN# 67661 - Due 10-19-18 at 
12:00 P.M.

This is a RFQ for Standard Purchase Order. The awarded bidder/
vendor agrees to have MOBILE BOILERS STAINLESS STEEL 
METAL BRAIDED HOSES readily available for delivery within 10 
days.

Interested firms are invited to obtain a copy on NYCHA’s website. To 
conduct a search for the RFQ number; vendors are instructed to open the 
link: http://www1.nyc.gov/site/nycha/business/isupplier-vendor-
registration.page. Once on that page, make a selection from the first three 
links highlighted in red: New suppliers for those who have never 
registered with iSupplier, current NYCHA suppliers and vendors for those 
who have supplied goods or services to NYCHA in the past but never 
requested a login ID for iSupplier, and Login for registered suppliers if 
you already have an iSupplier ID and password. Once you are logged into 
iSupplier, select “Sourcing Supplier,” then “Sourcing Homepage” and then 
reference the applicable RFQ PIN/solicitation number. 

Suppliers selecting to obtain a non-electronic paper document will be 
subject to a $25 non-refundable fee; payable to NYCHA by USPS-
Money Order/Certified Check only for each set of RFQ documents 
requested. Remit payment to NYCHA Finance Department, at 90 
Church Street, 6th Floor; obtain receipt and present it to the Supply 
Management Procurement Group; RFQ package will be generated at 
the time of request.

Use the following address unless otherwise specified in notice, to 
secure, examine or submit bid/proposal documents, vendor pre-
qualification and other forms; specifications/blueprints; other 
information; and for opening and reading of bids at date and time 
specified above.
Housing Authority, 90 Church Street, 6th Floor, New York, NY 10007. 
Brenda Hernandez (212) 306-8891; brenda.hernandez@nycha.nyc.gov
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