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NYC Independent Budget Office

Memorandum

Tar  Staff R
From: Ronnie Lowenstein -

Date: November 17,2003
Res  EEPC Audit Findings

As you know, tbls past spring the Equal, Emnployment Practices Commission (EEPC) copducted 3
an audit of IBO’s compliance with IBO and citywide EEO tequirements and EEPC policjes. The .

EEPCfoundthatIﬂOwasgmemﬂymcomphancewnhﬂxehw and i bad] severl-
recommendations for additional steps that IBO should take. ‘Iheurecmnmmdamns, an{l TBOs

response, is sumtarized below. Please see me or IBO’s EEO officers, Michael Jacobs and Indera
Segobmd, if you have any questions. _

1. IBO .rba#&:’ SRIHTE ﬁbat Fidy EEO poﬁm.f ar amzhb[e n ﬁmaﬁ' mmbé 0

Staff Manual, 15 D.(}W a:vmlablﬁ in Braille.

2. IBO showid ensire that its EEO polies.art charly posted an agengy bulletin boards. The EEO
' policy, which bas beea available to all staff on the network, is now also posted on the
bulletin board next to the Xetox printer.

3. IBO showld develop @ plam, wirh a timeframe, to train all existing and new employees wha bavw not
receted framing. As of the middle of April, nearly all existing IBO employees had been
trained in EEO matters. On October 15, more recent hires, as well as those few who
moissed the Aprl training, attended a training wotkshop. TBO intends to trzin all new
employees within three months of their start date sod hold refresher mmmng for all

staff members atleasteverthoymrs

4. WM&WH#W%MM%EEOWWJ&EBOMMGM&
maintained. Detailed minutes of meetings ate now kept. Formal meenngs afe to be j
held on at least a quarterly basis. In addition to several meetings at the tine [BO ’
wrote its initial response to the EEPC audit findings, in the last half year there have
been six fortmal meetings on EEO oatters.

The roajority of the discussions at these meetings have concerned and, to
2 lesser-extent, revision of IBO’s EEQ policy. General Counsel m

Chief-of-Staff Kevin Koshar have attended these teetings in addition to M}ichael J .
Indera and me,

5. The Cbe‘:j"—g‘"—.ft@ffbm&imgﬁ the EEO q?z‘msqfwmabmnrmwz’gﬁ being wsed and the EEO
officers should resiew the sivalygy and revise @ accordingly. Recrumment stratcgleslarencw
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I am personally committed to the principles of Equal Employment Oppommlty We,
agency, will contitiue to seek opportunities to diversify our workforce and ensure that any ¢

-established.
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routinely discussed and reviewed at formal EEO meetings. In addition, Kevin has

been continually updating Michael J. and. Indera on steps taken in the recruif
process and progress being made in specific birngs.

IBO shosld supplement ft5 current resrwiloment siraiggies by pariicpating in additional
orfented career and recrwitment events. TBQ continues to seek out and utilize job fairs,

sites, publications, and orgammunns that are minotity-oriented ot where a subs

ment

m?!*
tt:al

share of potential rectuits is likely to be minority. Qur tracking of job appthmns

indicates that job advertisements om or in minority-specific Web sites|

publications have ditectly genetated some applications; it s likely that these ads
also led éther candidates to the IBO Web sites for more information, which in)

generated more apphcauons

and
have
futn

IBO should expand s fis o wumen and inority profissioal asuciations by geting it gt foy otber
agencies. The agencies EEPC sugpested we contact ipitially did not have any lists, but
they did share with Kevin genetal information about their affirmative employment
efforts. We are currently waiting on information fromn an EEQ officer at another city

-agency, contacted by Kevin at the recent suggestion of EEPC. IBO continnues tg seek

out addional minority -professionatassociations aid othet venues t0 help us regruit 2

diverse staff. Sugpestons from staff are always welcome.
1BO Wyﬁmdﬁfmmt@pm@amgmtk@mdzﬁbpomgpm B0

oW

notifies personnel officers #t other city agencies when there are job openings
sdvertised on the IBO Web site, and a ditect link from the NYC.GOY job

opportusities Web site to the job oppommmas pagc on IBO’s Web site has

IBO?EEOWMeM&m&m% qfxbair'mmgﬁo matters, While

heen

BO

dlsagmedmﬁltlmspemﬁsumtaﬂccaummcommmdedbytheEEPC weagrw:edto

increase the time spent by Michael J. and Indera on EEO matters in gen
mﬂrespec:ﬁca]ly fncrease thei involvement in efforts to aggressively recruit

and,
hire

minority staff membets. EEQ efforts on the part of IBO's Chief-of-Staff and, other

semior staff members will also be increased. In addition to increasing the

they

spend on recruiting and hiring, IBO’s EEO officers will be available to devpte as

much time as needed o fulfill their EFO tesponsibilities.

a5 an
itrertt

and futare staff members, regardless of mee, ethnicity, sex, sexual orentation, age, ot physical
challenge, will find IBO 2 welcoming and productive environment. If any staff member has

supgestions of wishes to help in this effort, they should p]ﬂsc see toe, Kevin, Michael

Tndeza,

¥
1

~» OF




	APRIL 2003-RESOLUTION Comp and Aduit and agency wide memo 5
	APRIL 2003-RESOLUTION Comp and Aduit and agency wide memo 6

