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PAMELA P. PERALTA, EXECUTIVE AGENCY COUNSEL
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E-MAIL: IPPERALTA@BI

TEL #: |

2124370587

1st & 2nd Quarter DUE January 30th;
3rd Quarter (January-March) DUE April 30th 4th Quarter (April-June) DUE July 30th.

ANNUAL TARGET 1 2 4th
ALL EEO-RELATED TRAINING u. G st Qtr nd Qtr 3rd Qtr t. Qtr
from FY 2019 (July - Sept. | (Oct. - Dec. |(Jan. - March| (April - June | YEAR TO DATE
(ALL MODALITIES)
Agency Plan 2018) 2018) 2019) 2019)
TOTAL DIVERSITY & EEO TRAINING 0 74 0 22 228 324
CORE DIVERSITY AND EEO TRAINING (All Modalities)
TOTAL CORE EEO TRAINING 0 74 0 2 228 324
|ALL MODALITIES‘

1. EEO Awareness 0 0 0 0 70 70
Administered by DCAS [NOTE: DCAS will 70 70
provide this information after the end of Q4]

Administered by Agency 0

2. D&l "Everybody Matters" 0 0 0 0 68 68
Administered by DCAS [NOTE: DCAS will 68 68
provide this information after the end of Q4]

Administered by Agency 0

3. IgbTq: The Power of Inclusion 0 0 0 22 79 101
Adn?lnlst.ered by F)CAS [NOTE: DCAS will 22 79 101
provide this information after the end of Q4]

Administered by Agency 0

4. Sexual Harassment Prevention 0 74 0 0 11 85
Administered by DCAS [NOTE: DCAS will - 1 85
provide this information after the end of Q4]

Administered by Agency 0

5. Disability Etiquette 0 0 0 0 0 0
Administered by DCAS [NOTE: DCAS will 0
provide this information after the end of Q4]

Administered by Agency 0

[Agency Name] Qtr FY 2019
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6. New Employee Orientation
(Only with EEO Component)

TOTAL PARTICIPANTS TRAINED

ALL EEO-RELATED TRAINING ANNUAL TARGET 1st Qtr 2nd Qtr 3rd Qtr 4t.h Qtr
(ALL MODALITIES) from FY 2019 (July - Sept. | (Oct. - Dec. |(Jan. - March| (April - June | YEAR TO DATE
Agency Plan 2018) 2018) 2019) 2019)
OTHER DIVERSITY AND EEO TRAINING (All Modalities)
ALL OTHER DIVERSITY & EEO TRAINING 0 0 0 0 0 0

7. Structured Interviewing

TOTAL PARTICIPANTS TRAINED

8. Unconscious Bias

TOTAL PARTICIPANTS TRAINED

9. Other Diversity/EEO Related

TOTAL PARTICIPANTS TRAINED
10. Other Diversity/EEO Related

TOTAL PARTICIPANTS TRAINED
11. Other Diversity/EEO Related

TOTAL PARTICIPANTS TRAINED
12. Other Diversity/EEO Related

TOTAL PARTICIPANTS TRAINED
13. Other Diversity/EEO Related

TOTAL PARTICIPANTS TRAINED
14. Other Diversity/EEO Related

TOTAL PARTICIPANTS TRAINED
15. Other Diversity/EEO Related

TOTAL PARTICIPANTS TRAINED

[Agency Name] Qtr FY 2019



