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CEEDS* Report,

OPA’s Salary Increases Report,
And

OPA Terminations Report

*Citywide Equal Employment Database Systems

(Page 3 includes all pages of applicable DCAS
distributed CEEDS reports, and OPA’s Salary
Increases and Termination Reports)

OPA: 2™ Quarter, FY 2025 (10/01/2024-12/31/2024)

Page 2 of 27 OPA



OPA: Q=2 FYz2025 Workforce Diversity Dashboard
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Source: NYCAPS & CEEDS representing active employees(leave status = 'B')

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)

JobGroup E

One Year Hires-to-Separations Total WF

In Out H:S 1-YR

White 0 2 0.00 "
Black/Africian American 3 8 038 T T——
Hispanic 2 3 0.67 T
Asian 2 1 200
American Inian 0 o apv/o!
Male 1 1 100
Female 6 13 0.46
Total 7 14 0.50

Representation of Women & Minorities: Quarter
New Hires, Promotions, Separations, Agency Total
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RUN DATE: 01/06/25 HEW YORK CITY DEPARTMERT OF CITYWIDE ADMINISTEATIVE SERVICES PAGE : 133

RUN TIME: 13:05:28.2 CITYWIDE EMPLOYMENT DATABASE SYSTEM (CEEDS) REPORT: EBEPRZ10
WORE PORCE COMEGELTION EMMARY
QUARTER 2 YEAR 2025 AGENCY 131 OFFICE OF PAYROLL ADMINISTRATION
AGEMCY CODE : 131 OFFICE OF PAYROLL ADMINISTRATION
EEC JOR GROUP  : 001 ADMINISTRATORS
——--------e MALE -=-=---=-=-=-m=-=  cmeeeeeeeeeee PEMALE ------= === -mmmm
TITLE TITLE ACIAN AM IND TN- ASIAN AM IND UN- TOTAL
CODE  DESCRIPTION WHITE BLACK HISPN PACIS ALASK JNOWN WHITE BLACK HISPN DACIS ALASK KNOWN OTHER ENP
05026 EXECUTIVE DIRECTOR {OFFICE o 0 0 0 o 0 1 [V o 0 0 [V o 1
EEQ JOB GROUP TOTAL.....: 0 0 0 0 0 0 1 [V 0 0 0 [V 0 1
BCT: 0.00 0.00 0.00 ©.00 0.00 0.00 100.00 ©.00 0.00 0.00 O0.00 ©0.00 ©0.00 100.00
AGENCY CODE : 131 OFFICE OF PAYROLL ADMINISTRATION
EED JOB GROUP . 002 MAMAGERS
TITLE TITLE ACIAN AM IND TMN- ASIAN AM IND UN- TOTAL
CODE  DESCRIPTION WHITE BLACK MISPN PACIE ALASK JMOWN WHITE DLACK HISPN DACIS ALASK KNOWN OTHER EMP
10001 ADMINISTEATIVE ACCOUNTANT 1 0 0 0 0 0 0 2 1 0 0 o 0 4
10010 ADMINISTHATIVE MAMAGEMENT [ 0 1 i 0 0 0 o 1 0 0 o 0 2
10026 ADMINISTHATIVE STAFF ANALY 0 0 0 a 0 0 2 0 [ 0 0 0 i 2
10033 ADMINISTRATIVE PUBLIC IMFO 1 0 0 0 0 0 0 o 0 0 0 o 0 1
10050 COMBUTER SYSTEME MANAGER [ 1 d 0 i 0 0 g 0 0 0 0 0 a 15
10050 COMPUTER SYSTEMS MAMAGER 2 0 1 0 o 0 1 o o 2 g o 0 3
10055 ADMINISTRATIVE CONTRACT SP [ 0 0 i 0 0 0 0 0 ] 0 0 i 1
05005 EXECUTIVE AGENCY COUMSEL 1 0 0 0 0 0 0 o 0 0 0 o a 1
EEC JOB GROUP TOTAL.....: ) 4 z 2 o 0 3 2 2 2 0 o 0 az
BCT: 28.12 12.50 .25 &.25 o0.00 O0.00 28.13 &.28 6.25 6.25 0.00 ©0.00 0.00 100.00
AGENCY CODE : 131 OFFICE OF PAYROLL ADMINISTRATION
EEC JOB GROUR  : 003 MAMAGEMENT SPECIALISTS S
TITLE TITLE ASIAN AM IND TN- ASIAN AM IND _UN- TOTAL
CODE  DESCRIPTION WHITE BLACK HISPN PACIS ALASK FNOWN WHITE BLACK HISPN DACIS ALASK KNOWN OTHER EMP
1000B ADMINISTRATIVE ACCOUNTANT 0 1 o a ¢ o o 777 77771 777TTe T T TTTTTo TTTT:
1002A ADMINISTEATIVE STAFF ANALY 2 1 0 0 0 0 1 1 1 1 g 1 0 B
1003C ADMINISTHATIVE MANAGEH MON i b 1 a 0 0 0 5 3 1 0 ] a 17
10020 ADMINISTEATIVE STAFF AMALY [ 0 0 0 o 0 g 1 [} 1 g o 0 2
1002E ADMINISTHATIVE STAFF ANALY 1 1 0 i 0 0 0 Z 1 i 0 0 i 5
12676 STAFF ANALYET 0 0 0 1 0 0 1 1 0 i 0 o a 3
12637 ASSOCIATE STAFF AMALYET 0 1 0 0 0 1 0 1 0 2 0 1 i £
40502 MAMAGEMENT AUDITOR o i 0 1 o 0 1 o o i g o 0 z
40510 ACCOUNT) 0 1 0 1 0 0 0 0 0 0 0 0 0 2
£0216 PUBLIC RECORDE OFFICER 0 0 0 1 0 0 0 o 2 0 0 o 0 3
EEC JOB GROUP TOTAL. ... .: 4 7 1 4 0 1 3 15 I 5 g 3 0 51
BOT: 7.85 13,73 1.8¢ 7J.8d 0.00 1.9 5.8 20.41 15.66 9.40 0.00 5.88 0.00 100.00
AGENCY CODE : 131 OFFICE OF PAYROLL ADMINISTRATION
RUN DATE: O0Lf06/25 WEW YORE CITY DEBARTMENT OF CITYWIDE ADMINISTRATIVE SERVICES PAGE: 134
RUN TIME: 13:05:28.2 CITYWIDE EMPLOYMENT DATABASE SYSTEM (CEEDS) REFORT: EBEFR210
RY FORCE COMPOSITION SUMMARY
QUARTER 2 Y¥EAR 2025 AGENCY 131 OFFICE OF PAYROLL ADMINISTRATICN
EEQ JOB GROUP - 004 SCIENCE PROFESSIONALS
TITLE TITLE e ASIAN AM IND TH- ASIAN M IND UN- TOTAL
CODE DESCRIPTION WHITE BLACK HISPN PACIS ALASK KNOWN WHITE BLACK HISPN PACIS ALASK ENOWN OTHER EMP
13611 COMPUTER ASSOCIATE (TECHNI [ 0 1 g 0 0 g 0 o 0 g o 0 1
13£71 COMPUTER AZEOCTATE [ODERAT 1 0 q 0 0 q 0 0 0 q 0 0 1
13611 COMPUTER ASSOCIATE {SOFTHA [ 0 0 g 0 0 g 1 0 1 g 0 0 2
13617 ERIALIST T30 2 0 0 2 0 0 1 [ 0 3 q 0 0 7
13643 CERTIFIED IT O 2 [+ 0 0 1 0 0 q 0 0 ] q 0 0 1
13652 CERTIFIED IT ADMINISTRATOR o 0 0 1 o 0 q o 0 0 q 0 0 1
20247 TIONS AS 0 0 1 q 0 0 b 0 0 0 b 0 0 1
EEC JOB GROUP TOTAL.....: 1 0 z ¢ 0 0 1 1 0 3 0 0 0
BCT: 21.43 0.00 14.20 28,57 ©0.00 0.00 7.14 7.14 0.00 21.43 0.00 ©0.00 0.00 100.30
AGENCY CODE : 131 OFFICE OF PAYROLL ADMINISTRATION
EEQC JOB GROUF - O0O0B LAWYERS
S me—eiiis MALE ------—m----mmmon —meeeooo . FEMALE ----—-----m——-m-
TITLE TITLE ASIAN AM IND THN- ASIAN BAM IND UN- TOTAL
DESCRIPTION WHITE BLACK HISEN BACIE ALASK KNWOWN WHITE HLACK HISPN BACIS ALASK KNOWN OTHER EME
30087 AGENCY ATTORNEY @ 0 TTTTL Tl T T T e T T2

EED JOB GROUP TOTAL.....: o o o a o o 1 o [+] o a [+] o 1
] 0.00 o.oo o.o0 0.00 o.o00 0.00 100.00 0.00 o.oD 0.ao 0.00 0.00 0.00 100.0Q0

= 131 OFFICE OF PAYROLL ADMINISTRATION

AGENCY CODE
EEQ JOB GROUP 012 CLERICAL SUPERVISORS

S eI Te- MALE -------—--------o —mooooeoeoo o FEMALE ----—------————-
TITLE ASIAN IM IND TN- ASIAN AM_IND [UN- TOTAL
CODE DES!‘.‘EIE’I‘IDN WHITE BLACKE HISPN PACIS ALAEK KNWOWN WHITE BLACK HISPN PACIS ALASK ENOWN OTHER EMP
10124 PRINCIEAL ADMINISTRATIVE A 1 3 1 0 o 0 0 I 5 1 0 o 0 19
EEC JOB GROUP TOTAL.....: 1 3 1 g o 0 g I 5 1 g o 0
BeT: .26 15.78 5.26 ©0.00 0.00 O0.00 O0.00 42.11 26.37 5.26 0.00 ©0.00 0.00 100.00
AGENCY CODE : 131 OFFICE OF PAYROLL ADMINISTRATION
EEQ JOB GROUR - 013 CLERICAL
TITLE TITLE e ASIAN AM IND TN- ASIAN 2M IND UN- TOTAL
CODE DESCRIPTION WHITE EBLACK HISPN PACIS ALASK KNOWN WHITE BLACK HISPN PACIS ALASK FNOWN OTHER EMP
10251 CLERICAL ASSOCIATE 0 1 0 q 0 0 g 3 4 0 g o 0 B
£0808 COSTOMER INFORMATION REDRE o 0 0 a o 0 a 3 3 0 a 0 0 )
EEC JOB GROUP TOTAL.....: 0 1 0 0 0 0 0 3 € 0 0 0 0 12
BCT- ©.00 B.33 0.00 ©.00 0.00 0.00 0.00 41.67 50.00 0.00 ©0.00 ©0.00 0.00 100.00

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)
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RUN DATE: OL/06/25 NEW YORE CITY DEFPARTMENT OF CITYWIDE ADMINISTRATIVE SERVICES PAGE - 135
RUN TIME: 13:05:25.3 CITYWIDE EMPLOYMENT DATABASE SYSTEM (CEEDE} REPORT: EEBEFR2I1O0
RE FORCE COMPOSITION
QUARTER 2 YEAR 2025 AGENCY 131 OFFICE OF PAYROLL ADMINISTRATION

AGENCY CODE = 131 OFFICE OF PAYROLL ADMINISTRATION
EED JOB GROUP = D22 BUILDING SERVICES

TITLE TITLE ACIAN IM _IND TN- ASIAN BEM IND UN- TOTAL
CODE CESCRIPTION WHITE ELACK HISPN BRCIS ALASK KNOWN WHITE BLACK HISEN DACIS ALASK FNOWN OTHER ENE
g0E0s cosToDiaM o 1 o e e T TTe e e e e e e T TR
EEC JOE GROUP TOTAL. . .. 0 1 0 g 0 0 g 0 0 0 g 0 0 1
0.00 100.00 ©.00 ©0.00 ©0.00 ©0.00 @.00 ©0.00 0.00 Q.00 0.00 ©0.00 0.00 L00.00
AGEWCY CODE . 131 OFFICE OF DAYROLL ADMINISTRATION
EEC JOB GROUP  : 031 PARA PROFESSICRAL OCCUPATIONS
TITLE TITLE o ASIAN AM IND TN- 77T RSIAN AM IND UN- TOTAL
CODE  DESCRIPTION WHITE OLACK HISPN DACIS ALASE KNOWN WHITE OLACK HISDN DACIS ALASK KNOWN OTHER ENP
56057 COMMUNITY ASSOCIATE o 0 0 1 o 0 g 1 o 0 g o 0 2
BE058 COMMUNITY COORGINATOR o 0 1 7 o 0 a [ o 0 a o 0 1
EEC JOB GROUP TOTAL.....: o 0 1 1 o 0 q 1 o 0 q o 0 3
BCT. 0.01 ©0.00 33.33 33.33  0.00 0.00 0.00 33.33 0.00 Q.00 0.00 0.00 0.00 L00.0D

1e T 11 [+] 15 3 21 11 a a o 134
12.6% 11.94 5.22 8.21 o.oD 0.75 11.19 23.BE 15.67 8.21 a.og 2.24 0.00 100.00

RUN DATE: 01/06/25 KEW YORK CITY DEBARTMENT OF CITYWIDE ADMINISTRATIVE SERVICES PRGE: 55
RUN TIME: 14:17:48.1 c;mmz BQUAL EMPLOTMENT DATAHASE SYSTEM [CEEDD) REPORT: EEMPRIAZ
ETHNIC,/GENDER S ¥ DY AGENCY, TYPE, JOB GROUP, AND TITLE
QUARTER 2 FY 2035

AGEMCY - 131 OFFICE OF PAYROLL ADMINISTRATION

mmmmmmmmmeccmee MALE ------=-=-=mmmmoe  —meeeeecccconon FEMALE -----------—---- [NENWN TOTAL
TITLE ASIAN AM IND UN- ASIAN AM IND UN-
CODE/DESCRIPTION WHITE BLACKE HISPN PACIE ALASK FNOWN WHITE BLACK HISEN PACIS ALASK ENOWN

HEW HIRES

EED JOB GROUP = 003 MANAGEMENT ESPECIALIETE
12626 STAFF ANALYST [+] o

o Q [+] o Q 1 o o [ 4] o 1
12627 ASSOCTATE STAFF ANAL [+] o o o] o o o] o o 1 a [+] o 1
EED JOB GROOP TOTAL.....: 4] o o] 0 [+] o 0 1 o 1 a 4] o 2
0.00 o.ao o.00 0.00 o.o0 o.0o a.00 50.00 0,00 50.00 a.00 o.00 0.00 100.00
HEW HIRES TOTAL.....: o o Q o o Q 1 o 1 Q 4] o 2z
BCT o.00 o.oo o.oo 0.00 o.o0 o.oo g.00  50.00 D.03 50.00 o.00 .00 0.00 100.00
FROMOTIONS
EED JOB GROUP = 012 CLERICAL SUPERVIEORE
10124 PRINCIPAL ADMINISTRA 4] 1 o Q o o Q o o o Q 4] o 1
EED JOB GROOP TOTAL.. .. .- o 0 o 0 o [} a

0 1 o o 0 o 1
.00 100.00 0.o0 0.00 o.o0 o.oo a.00 .00 0.0 0.00 0.00 o.00 0.00 100.00

[e: : D13 CLERICAL
10251 CLERICAL ASSOCIATE 0 0 0 o 0 o 1 0 0 0 1
G 0 0 i 0 i 1 0 i 0 0 i
: 0.00 ©0.00 0.00 ©0.00 0.00 O0.00 O0.00 ©.00 100.00 0.00 0.00 ©0.00 0.00 100.00
PROMOTIONS TOTAL. .. .: 0 1 0 0 0 0 o 1 0 o 0 0 z
BCT: 0.00 50.00 0.00 ©.00 O©0.00 O0.00 O.00 ©.00 50.00 0.00 0.00 ©0.00 0.00 100.00
SEPABATIONS
EED JOB GROUP  : 012 CLERICAL SUPERVISORS
10124 PRINCIPAL ADMINISTRA 0 ] 0 o 0 o 2 0 o 0 0 z
EED JOB GROUP TOTAL.....: 0 0 0 0 o 0 0 o 2 0 i 0 0 z
0.00 0.00 O0.00 ©O.00 O0.00 O0.00 O.00 ©.00100.00 0.00 @.00 0.00 0.00 100.00
SEPABATIONS TOTAL. . .: 0 0 0 0 0 0 o 2 0 0 0 0 2
BCT: o.00 ©0.00 0.00 ©0.00 O©0.00 O0.00 0.00 ©.00 100.00 0.00 0.00 O©0.00 0.00 100.00
RUN DATE: D1/06/25 HEW ¥YORK CITY DEPARTMENT OF CITYWIDE ADMIKISTRATIVE SERVICES PAGE: 5
RUN TIME: 14:17:48.1 EILONIDE EQUAL EMPLOYMENT DRTAEASE SYSTEM |CEEDS) REPORT: EBMPRIAZ
ETHNIC/GENDER 5 ¥ BY AGENCY, TYPE, JOB GROUE, AND TITLE
QUARTER 2 FY 2035

AGENCY - 131 OFFICE OF PAYROLL ADMINISTRATION

mmmmmmmmmmmmceee MALE -----=====mm=m=== —meeeeeeeeeeeeo PEMALE ---------------- [NHENWN TOTAL
TIILE ACIAN M IND [N- ASIAN AM IND UN-
CODE/DESCRIPTION WHITE BLACKE HISPN PACIE ALASK KNOWN WHITE BLACK HISPM PACIE ALASK ENOWN

TOTAL EMPLOYEES FOR AGENCY. . :

17 1& 7 11 o 1 15 32 21 11 a 3 o 134
PCT: 12.6% 11.94 5.22 8.21 o.od 0.75% 11.19 23.B8 1E.E7 8.21 0,00 2.24 0.00 100.00

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)

Page 5 of 27 OPA



RUN DATE: D1/0B/2C HEW ¥YORKE CITY DEPARTMENT OF CITYWIDE ADMINISTRATIVE EERVICEE PAGE - 217
ROM TIME: 10:-:45:26.& CITYWIDE EBEAL EMPLO ETEM 1FIZZEEI:IE REPORT: EBMPRIEL
WOREFORCE COMPUEITION EY AGENCY,C/E ETATUE, PAY CLAE
QUARTER 2 FY 202&
RAGENCY CODE - 131 OFFICE OF PAYROLL RDMINIETRATION
PAGE 1 OF & MALEE - PAGE 1 OF 2
RAETAN AM_IND ETENICITY MINORITY
WHITE BLACE HIEPANIC PACIEL ALAZERN HENOWE EUR-TOTAL TOTAL
PER ANNUM 1€ 1€ 1 ] o 1 28 46
F/T PER DIEM o o o o o o o o
F‘EE PER DIEM o o o o o o o o
OTHER o o o o o o o o
TOTAL 1& 1& 1 g o 1 28 46
ETH % MALE PERMANENT 35.5 i5.5 E.B 0.0 0.0 &d.4
PROVIETONAL
PER ANNUM o o 1 1 o o z z
F/T PER DIEM o o o o o o o o
F‘EE PER DIEM o o o o o o o o
OTHER o o o o o o o o
TOTAL o o 1 1 o o z z
ETH % MALE PROVIEIOMAL o.o o.o ED.D ED.D 0.0 100.0
PER RANNUM o o o o o o o o
F/T PER DIEM o o o o o o o o
F‘EE PER DIEM o o o o o o o o
OTHER o o o o o o o o
TOTAL o o o o o o o o
ETH % MALE EEREONAL o.o o.o o.o o.o 0.0 o.o
TEMPORARY
PER ANNUM o o o o o o o o
F/T PER DIEM o o o o o o o o
F‘EE PER DIEM o o o o o o o o
OTHER o o o o o o o o
o o o o o o o o
ETH % MALE TEMPORARY o.o o.o o.o o.o 0.0 o.o
RUNM DATE 01/0B/25 HEW YORE CITY DEPARTMENT OF CITYWIDE ADMINIETRATIVE EERVICEE PAGE - Z1B
RN TIME 10:-45:26.6 CITYWIDE EBERL EMPLO ETEM (CEEDE REPORT: EBMPRIEL
RCE COMPUSITICN BY AGENMCY, C/S ETATUS, PA
QUARTER 2 FY 202&
RAGENCY CODE - 131 OFFICE OF PAYROLL ADMINIETRATION
PAGE 2 OF & MALEE - PAGE I OF 2
RAETAN AM IND ETHENICITY MINORITY
WHITE BLACK HIEPANIC PACIEL ALAEFRN UNFHOWH EUB-TOTAL TOTAL
RONM_COMP
PER ANNUM 1 0 z 1 o o 1 1
F/T PER DIEM o o o o o o o o
F‘.E'.I'I-:l' PER DIEM o o o o o o o o
OTHER o o o o o o o o
TOTAL 1 o z 1 o o 3 1
ETH % MALE NON COMP 25.0 o.o 50.0 25.0 o.o 75.0
PER ANNUM o o o o o o o o
F/T PER DIEM o o o o o o o o
B/T PER DIEM o o o o o o o o
o 0 o o o o o o
TOTAL o 0 o o o o o o
ETH % MALE EXEMPT o.o o.o o.o o.o o.o o.o
UNCLAEEIFIED
PER ANNUM o 0 o o o o o o
F/T PER DIEM o o o o o o o o
FEI_.’]‘ PER DIEM o o o o o o o o
OTHER o o o o o o o o
TOTAL o o o o o o o o
ETH % MALE UNCLASEIFIED o.o o.0o o.o o.o o.o o.o
PER ANNUM o o o o o o o o
F/T PER DIEM o o o o o o o o
F‘.I[I'E PER DIEM o o o o o o o o
OTHER o 0 o o o o o o
TOTAL o o o o o o o o
ETH % MALE LABOR o.o o.o o.o o.o o.o o.o
MALE TOTALE
PER ANNTM 17 16 T 11 o 1 a4 L2
F/T PER DIEM o o o o o o o o
F‘.I[I'E PER DIEM o o o o o o o o
OTHER o 0 o o o o o o
TOTAL 17 16 7 11 o 1 a4 L2
ETH % MALE TOTAL 331.3 31.3 13.7 21.5 o.o &6.6

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)
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PER ANNUM
F/T PER DIEM
F{_]'l_.']‘ PER DIEM
OTHER

TOTAL

ETH % FEMALE PERMAMENT
PROVIETONMAL
PER ANNUM
F/T PER DIEM
F{_]'l_.']‘ PER DIEM
OTHER

TOTAL
ETH % FEMALE PROVIEIOMAL

F/T PER DIEM
F{_]'l_.']‘ PER DIEM
OTHER

TOTAL
ETH % FEMALE EERSONAL

F/T PER DIEM

F‘E—E PER DIEM

OTHER

TOTAL
ETH ¥ FEMALE PERMANENT
PROWIE IOMAL

PER ANNUM

F/T PER DIEM

F{_J'l_.']' PER DIEM

OTHER

TOTAL
ETH ¥ FEMALE PROVIELONAL
PER ANNUM

F/T PER DIEM

P{_]'E‘ BER DIEM

OTHER

TOTAL
ETH ¥ FEMALE EERSOHNAL
TEMPORARY

PER ANNUM

F/T PER DIEM

P‘.E'.I'E PER DIEM

OTHER

TOTAL
ETH ¥ FEMALE TEMPORARY

HEWN ¥ORK CITY DEPARTMENT OF CITYWIDE ADMINISTRATIVE EERVICEE
CITIW CEEDE

IOE EBERL EMPLO ETEM 1}
RCE COMPUEITION BY AGENCY, C/E ETATUE, PAY CLAE
QUARTER

FY

OFFICE OF PAYROLL ADMINIETRATION

FEMALEE - PAGE 1 OF 2

WHITE

CITYWIDE EBEAL EMP TEM
REFORCE COMPUEITION EY RGENCY,C/E ETATUE, PA
QUARTER 2 FY 202&
OFFICE OF PAYROLL RODMINIETRATION
FEMALEE - PAGE 1 OF 2

AETAN AM IND
WHITE BLACE HIEPANIC PACIEL ALAEFIN
13 il 18 11 0
o o o o 0
o o o o 0
o o o o 0
13 il 19 11 0
17.5 41.B 25.6 14.B 0.0
o o z o 0
o o o o 0
o o o o 0
o o o o 0
o o z o 0
o.o o.o 1g0.0 o.o 0.0
o o o o 0
o o o o 0
o o o o 0
o o o o 0
o o o o 0
o.o o.o o.o o.o 0.0
o o o o 0
o o o o 0
o o o o 0
o o o o 0
o o o o 0
o.o o.o o.o o.o 0.0

ooooo o oooooo

oooooo

BLACE

Lad
mooo -

ooooo o oooooo

oooooo

2025

RAETAN
HIEPANIC PACIEL
18 11
o o
o o
o o
19 11
25,6 14 B
z o
o o
o o
o o
z o
100.0 o.o
o o

o o

o o

o o

o o
o.o o.o
o o

o o

o o

o o

o o
o.o o.o

AM IND
ALAZERN

ooooo o oooooo oooooo

oooooo

ETENICITY MINORITY
THENOWR EUBR-TOTAL

ooooo ooooo Ll SO L

ooooo

HEW ¥YORE CITY DEPARTMENT OF CITYWIDE ROMINIESTRATIVE EERVICEE
L ] CEEDE

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)
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-7 CITYW
WOREFD:

RAGENCY CODE - 131 OFFICE OF PAYROLL RODMINIETRATION
PAGE 4 OF & FEMALEE - PAGE I OF 2

gk
B
e

WHITE BLACE HIEPANIC
HON _OCOMP
PER ANNUM

F/T PER DIEM
F‘E—E PER DIEM
OTHER

L=l sl ]
L=l =Tl o
.DD oooo
.DD oooo

TOTARL
ETH % FEMALE NON COMP LD, LD.

PER ANNUM
F/T PER DIEM
F‘EE PER DIEM
OTHER

L=l =l ) o
.DD oooo
.DD oooo
.DD oooo

TOTAL
ETH ¥ FEMALE EXEMPT 100.

UHCLAEEI FIED
PER ANNUM

F/T PER DIEM
P{'.I'E BER DIEM
OTHER

ooooo o
.DD [l ] g =]
.DD [l ] g =]
.DD [l ] g =]

TOTAL
ETH ¥ FEMALE UNCLAEEIFIED o.
LABOR

ER

B ANHTIM
F/T PER DIEM
P‘.I[I'.I'E PER DIEM
OTHER

ooooo o
.DD oooo
.DD oooo
.DD oooo

TOTAL
ETH ¥ FEMALE LABOR o.

FEMALE TOTALE
ANNTM

F/T PER DIEM
F{_]'E‘ PER DIEM
OTHER

[
Lad
(]
[

s
[ T=To =
L
L IeT-T-T-Tx]
<R
[ T=T=T-T3
s
IS T 1150

TOTAL
ETH ¥ FEMALE TOTAL

[
L]
.
(=]
k3
m
[
[

-7 CITYHW.
WOREFRD:

RAGENCY CODE - 131 OFFICE OF PAYROLL RDMINIETRATION
PAGE 5 OF & RAGENCY TOTALE - PAGE 1 OF 2

AETRAN
WHITE BLACE HIEPANIC PACIEL

.

Lol =l=l=1
5]

L lad ST et
ha

moooo o

FROVIE IONAL
PER ANNUIM

F/T PER DIEM
F{-E PER DIEM
OTHER

[=1=F=T=T=F~]
.DD oo o
Dl DS0
L=l =L

TOTRL
ETH % AGENCY PROVISIOMAL o. T5. 5.

PER ANMNUM
F/T PER DIEM
F{_]'l_.']‘ PER DIEM
OTHER

cooooo
.DD oooo
.DD oo
oooooo

TOTAL

ETH % AGENCY EEREONAL o
TEMBORARY

PER ANNUM

F/T PER DIEM
F{_]'l-.']' PER DIEM
OTHER

[=1=F=T-T=F=~]
.DD (=]l g =]
.DD [l ] g =]
ooooo o

TOTAL
ETH % AGENCY TEMPORARY 0.

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)
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[Sl=T=T=1"]
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[ IOE EBERL EMPLO ETEM {lf_"EEDS

RCE OOMPUEITION BY AGENCY, C/E ETATUE, PAY CLAE
QUARTER 2 FY 202%

ETHNICITY
UHFHOWN

coooo coooo Lol=1=]=1C}

ooooo

Lo,

ooooo o oooooo L=l =L

ooooo o

MINORITY
EB-TOT:

100.

)
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TOTAL
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g% OATE: D1/0B/2% HEW YORE CITY DEPARTMENT OF CITYWIDE ADMINIETRATIVE EERVICEE PAGE - 232
TIME: 10:45:26.7 CITYWIDE ZEBE'IJIL EMPLY ETEM (CEEDES REPORT: EBMPRIEL

WOREFORCE OCOM ITION BY AGENCY,C/S ETATUE, FA
QUARTER 2 FY 202&

RAGENCY CODE - 131 OFFICE OF PAYROLL ADMINIETRATION

PAGE & OF & AGENCY TOTALE - PAGE 2 OF 2
AM_IND ETENICITY MINORITY GENDER
WHITE BLACE HIEPANIC PACIEL ALAEEIN UHFNONN EUB-TOTAL UNEI0WH TOTAL
HDH COME
AT 1 1 2 1 o o d o 5
F,"T PER DIEM 0 o o o o o o o o]
{T PER DIEM 1 o o o o o o o 1
0 o] v o] 0 v v] v] "]
TOTRL 2 1 2 1 o o q o E
ETH % AGENCY NON COMP 31.2 1E.6 31.2 16.6 0.0 EE.E
PER ANNTM 1 i} i} i} o i} i} i] 1
F,"T PER DIEM 0 o o o o o o o o
{T PER DIEM 0 o o o o o o o o
o o o o o o o o o
TOTRL 1 o o o o o o o 1
ETH % AGENCY EXEMPT 100.0 o.o 0.0 0.0 0.0 0.0
UNCLAEEIFIED
PER ANNIM 0 v] v] v] 0 v] v] v] v]
F,"T PER DIEM o o o o o o o o o
{T PER DIEM 0 ] ] ] o ] ] o o
1] ] ] ] o ] ] i] ]
TOTRL 0 o o o o o o o o
ETH % AGENCY UNCLASEIFIED 0.0 0.0 0.0 0.0 0.0 0.0
LABOR
PER ANNUM 0 v] v] v] 0 v] v] v] v]
F,-'T BER DIEM o i} i} i} o i} i} 1] i}
{T PER DIEM 0 ] ] ] o ] ] o o
0 v v v 0 v v v] v
o o o o o o o o o
EI'I-I'I'LGENC‘I.' LABROR 0.0 0.0 0.0 0.0 0.0 0.0
MENC‘E TOTALE
31 4B 2B a2z o d SB o 133
F,"T FEH DIEM 0 o o o o o o o o]
ET PER DIEM 1 o o o o o o o 1
0 v ] o 0 v] ] v] "]
3z 4B 28 2% o d oB i} 134
EI'I-I'I'LGENC‘I.' TOTAL 4.6 3.8 21.5 16.9 0.0 T5.3
ROM DATE: 01,/08/25 NEWN YORE CITY DEFARTMENT OF PERSONNEL PAGE: 16&
BOM TIME: 11:14:09 CEEDSE SEYSTEM PROGEAM: EEB P?G]
FY2025 Q2 WORK FORCE COMPARED WITH INTERMAL & EXTERNAL POOLS EXTRACT DATE: 127317324
AT THE AGENCY/JOBGROUP LEVEL
AGERCY - 131 OFFICE OF PAYROLL ADMINISTRATION PERSCONE WITH MISSIMG EEQ0 DATA INCLUDED IN CHNTS
JOB GROUE : 001 ADMINISTRATORE PROBABILITY CUT-OFF FOR IMBALANCE: 0.05
USIKG BINOMIAL TEST
EEQ EEQ OTHER THAN
VAR VAL FOCAL GROTE FOCAL GROUP TOTAL AVAIL % EXPECTED # DIF?EREHCE Z-5C0RE E'RDEI\BILIT‘I' IMBAL
ETH WHITE 1 [ 1 5052 Q.51 0.45 0.3 0.163 H - H«=B
ETH BLAC o 1 1 T45 0.17 -0.17 -0.46 0.3323 H - He=B
ETH HISPANIC o 1 1 1543 0.15 -0.15 -0.43 0.335 N - H«=B
ETH ASIAN / PAC IEL o 1 1 11323 g.11 -0.11 -0.36 0.351 H - H«=B
ETH HATIVE AMERICAN o 1 1 0n&R 0.01 -0.01 -0.08 0._467 H - He=B
ETH o 1 1 0247 Q.02 -0.02 -0.18 0.437 N - H«=B
GEM MALE o 1 1 S00& 0.59 -0.50 -1.20 0.115 N - H«=B
GEN F 1 [ 1 3841 0.338 0.62 1.27 0.103 N - He«=B
GEN  GENDER UNEMOWK o 1 1 on4e a._00 -0.00 -0.07 0.473 H - N«=B
RUN DATE: 01/08/25 HEW YORE CITY DEPARTMENT OF PERSOMNEL PAGE: 367
BN TIME: 11:14:03% CEEDS SYTETEM FPROGRAM : EB?PP 51
FYZ025 Q2 WORE FORCE COMPARED WITH INTERMAL & EXTERNAL POCOLE EXTRACT DATE: 12,/31/324
AT THE RAGEMCY/JOBGROUP LEVEL
AGERCY = 131 QFFICE OF PAYROLL ADMINISTRATION PERSOME WITH MISSING EEO0 DATA INCLUDED IN CNTS
JOB GROUP: 002 MANAGERS PROBABILITY CUT-OFF FOR IMEALANCE: 0.05
USING BINOMIAL TEST
EED EED OTHER THAN
VAR VAL FOCAL GROTE FOCAL GROUOP TOTAL AVATL % EXPECTED # DIFFERENRCE EZ-S00RE PROBABILITY IMBAL
ETH WHITE 1B 14 3z .5133 16,43 1.57 0.56 0.289
ETH BLACE E 26 3z .l1BES .04 -0.04 -0.02 0.492
ETH HISPAMNIC 4 23 3z  .1257 -15 -0.15 -0.08 0.46B
ETH ASIAN / BAC ISL 4 23 3z .1017 3.25 0.75 0.44 0.331
ETH HATIVE AMERICAN o 32 3z .00l1e a.0& -0.06 -0.24 0.405 N-05%RUL
ETH ETH UMNENOWH o 3z 3z .0402 1.23 -1.28% -1.16 0.123 H-05%RUL
GEN  MALE 17 15 32 .5345 17.10 -0.10 -0.04 0.485
GEN FEMALE 15 17 3z 4206 13.46 1.54 0.55 0291
GEN  GENDER UNEMOWE 0 32 3z .0Le7 0.&3 -0.E3 -0.a0 0.211 H-05%RUL

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)
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RUN DATE: 01/08/25 MEW YORE CITY DEPARTMENT OF PERSONNEL PAGE: 3J&E
EUN TIME. 11.14.03 CEEDE EYESTEM EROCEAM: EEPPPOS]
FYZ2025 Q2 WORK FORCE COMPARED WITH INTERNAL & EXTERNAL BOOLS EXTRACT DATE. 12/31/24
AT THE AGENCY/JOBGROUF LEVEL
RGENCY : 131 OFFICE OF PAYROLL ADMINISTEATION PERSONS WITH MISSING EEO DATA INCLUDED IN CNTS
JOB GROOE- 003 MHGMNT SPECS PROBABILITY CUT-OFF FOR IMBALANCE: 0.05
USING BINOMIAL TEST
EED EEO OTHER THAN
VAR VAL FOCAL GROUE FOCAL GROUP TOTAL ~ AVAIL % EXPECTED # DIFFERENCE E-SCOHE BROBABILITY IMBAL
ETH WHITE 7 a4 51 4084 20.88 -13_8 -1.95 .01 i)
ETH BLACE 22 23 51 .Josp 15.09 £.91 2.12 0.017 i)
ETH HISPANIC o iz 1 (1295 560 2240 i.ad 0,159
ETH ASIAN / PAC ISL F a2 51 .1301 5.564 2.36 D.38 0.162
ETH NATIVE AMERICAN il £1 1 (0023 a.11 -0011 -0.34 0,368 M-DELRUL
ETH i a7 51 0207 1.08 7 04 2. 90 .01 o
GEN MALE 17 34 51 .571B 29.1¢6 -12.2 -3.44 .01 i)
GEN  FEMALE 34 17 §1 .403z2 30.88 13744 iad < 01 o)
GEN GENDER UNENDWH i 51 51 .0126 0.54 -0.64 -0.41 0.210 N-D5ERUL
RUN DATE: D1/08/25 NEW YORE CITY DEPARTMENT OF PERSONNEL PAGE: 160
EUN TIME: 11:14:03 CEELDS SYSTEM EROCEZM: EEPRFRE1
FY2025 g2 WORK FORCE COMBARED WITH INTERNAL & EXTERNAL POOLS EXTRACT DATE: 12/11/34
AT THE AGENCY/JOBGROUE LEVEL
NGENCY 131 OFFICE OF PAYROLL ADMINISTRATICON PERSONS WITH MISSING EEO DATA INCLUDED IN CHIS
JOB GROUP: 004 SCIENCE PROFNS PROBABILITY CUT-OFF FOR IMBALANCE: 0.05
USIKG BIKOMIAL TEST
EEC EED OTHER THAN
VAR VAL FOCAL GROUP FOCAL GROUP TOTAL AVAIL % EXPECTED # DIFFERENCE E-SCORE PROBADILITY IMBAL
ETH WHITE 4 10 14 _45&mE 540 -7.40 -1.29 0.093 - B0ERIL
ETH BLACE i 13 14 [17s2 3247 -1.47 -1.03 0,152 O-BOERUL
ETH HISEANIC 2 12 14 1033 43 0.57 0.50 0.308
ETH ASIAM / PAC ISL 7 7 14 _22ER 3l1g 3.4 2.45 .01 o
ETH HNATIVE AMERICAN o 14 14 003 003 -0.03 -0.18 0.4377 H-D5ERIL
ETH ETH UNENOWN 0 14 14 .0215 0.44 -0.44 -0.87 0.250 M-D5R0L
GEN MALE [ 5 14 .E58E 9.22 -0.22 -0.12 0.451
GEN FEMALE g g 14 3131 3@ 0,62 0.3k 0.3&L
GEN GENDER UNENOWN 0 14 14 _0z01 0.2a -0.28 -0.54 0.296 M-D5ERUL
RUN DATE: 01/08/35 NEW YORE CITY DEPARTMENT OF PERSONNEL PACE: 170
BUN TIME: 11:14:09 CEEDS SYSTENM EROCEAM: EEPEPOE]
FY2025 Q2 WORK FORCE COMPARED WITH INTERNAL & EXTERNAL BOOLS EXTRACT DATE: 12731734
AT THE AGENCY/JOBGROUP LEVEL
RGENCY : 131 OFFICE OF PAYROLL ADMINISTRATION PERSONS WITH MISSING EEO DATA INCLUDED IN CNTS
JOB GROTP: D03 LAWYERS PROBABILITY CUT-OFF FOR IMBALANCE: 0.05
USIKG BINOMIAL TEST
EED  EED OTUER THAN
VAR VAL FOCAL GROUP FOCAL GROUP TOTAL ~ AVAIL % EXPECTED # DIFFERENCE Z-S0ORE  PROBABILITY IMBAL
ETH WHITE 1 0 1 pog 0.59 0.4l 0.8 0_202 H - Ne=B
ETH BLACE 0 1 1 11l g.13 -0.13 -0.30 0.348 N - K<-B
ETH HISPANIC 0 1 1 [ipan 0.1 -0.10 -0.34 0.368 N - Ne=B
ETH ASIAM / DPAC IZL 0 1 1 ‘0731 0.07 -0.07 -0.2B 0.3490 N - K<-B
ETH NATIVE AMERICAN 0 1 I 0011 0,00 -0.00 -0.03 0.4a7 N - He=B
ETH ETH UNENOWN 0 1 1 _o0zo0 0.02 -0.02 -0.14 0.443 N - K<-B
GEN MALE o 1 1 _43%6 0.44 -0_a4 -0.49 0.188 H - Ne=B
GEN  FEMALE 1 i 1 _4738 0.47 0.E3 1.08 0.14C N - K<-B
GEN GENDER UNENOWN 0 1 1 .00ln 0.00 -0.00 -0.03 0.487 N - Ne=B
EUN DATE: 01/08/325 NEW ¥YORE CITY DEFARTMENT OF PERSONNEL PAGE: 371
BUN TIME: 11:14:09 CEEDS EYETENM EROCEAM. EZEEPOE
FYZ2025 Q2 WORK FORCE COMPARED WITH INTERNAL & EXTERMAL POOLS EXTRACT DATE: 12/31734
AT THE AGENCY/JOBGROUP LEVEL
AEENCY : 131 OFFICE OF PAYROLL ADMINISTRATICON PERSONS WITH MISSING EEO DATA INCLUDED IN CNTS
JOB GROTIE- 012 CLERICAL SUPS PROBABILITY CUT-OFF POR IMBALANCE. 0.05
USING BINOMIAL TEST
EED  EED OTHER THAN
VIR VAL FOCAL GRODE FOCAL GROUP TOTAL  AVATL % EXPECTED 4 DIFFERENCE I-5SCORE  PROBABILITY IMBAL
ETH WHITE 1 13 10 .2238 4.25 -3.25 -1.79 0.037 U-BOLRUL
ETH BLACE 11 a 12 [§g19 10.&8 [ ] 015 0.440
ETH HIGPANIC E 13 10 [1id@ et 1’14 231 0.010 o
ETH ASIAN / PAC ISL 1 13 1 .0511 0.587 0.03 0.032 0.488
ETH NATIVE RMERICAN 0 13 19 0038 0.07 -0.07 -0.27 0.334 N-D5ERUL
ETH ETH UNENOWN 0 19 10 .0245 0.47 -0.47 -D.E0 0.245 N-DEERUL
GEN MALE E 14 10 .2083 3.08 1.02 0.58 0.282
GEN  FEMALE 14 5 13 778 14.76 -0.76 -0.42 0.337
GEN GENDER UNENOWN o 19 19 _giae 0.2a -0 26 -0.52 0.303 H- DEERUL

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)
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BUN DATE: 01/08/25 NEW YORE CITY DEPARTMENT OF PERSOMNEL PAGE: 372
PN TIME: 11:14:09 CEEDS S2YETEM PROGRAM: EBEPPOS1
FYzo25 Q2 WORK FORCE COMPARED WITH INTERMAL & EXTERNAL BOOLS EXTRACT DATE: 12/31/24
AT THE AGENCY/JOBGROUP LEVEL
AGENCY - 131 OFFICE OF PAYROLL ADMINTISTRATION PERSONS WITH MISSING EEO DATA INCLUDED 1IN CNTS
JOB GROTP: 013 CLERICAL PROBABILITY CUT-OFF FOR IMBALANCE: 0.05
USING BINOMIAL TEST
EEC  EED OTHER THAN
VAR WAL POCAL GROUE FOCAL GROUP TOTAL AVAIL % EXPECTED # DIFFERENCE Z-SC0RE PROBADILITY IMBEAL
ETH WHITE 0 12 12 .1867 2.34 -2.74 -1.66 0.048 U-BOLRUL
ETH BLACE £ 3 1z (5147 §.a2 -0.42 -D.24 0-405
ETH HISBANIC £ 5 1z 1504 1281 a.1% 339 <01 o
ETH ASIAN / PAC ISL 0 12 1z .071E 086 -0.B6 -D.3¢ 0.158 O-BOLRUL
ETH NATIVE AMERICAN 0 12 1z goao 005 -0.05 -0.22 0-ald H-05%H0L
ETH ETH UNENOWN 0 12 1z .0478 0.57 -0.57 -D.78 0.219 H-D5%RUL
GEN  MALE 1 11 1z .2820 3.38 -2.38 -1.53 0063 U-B0RUL
GEN  FEMALE 11 1 1z [E77E 313 .87 1.77 0-038
GEN GENDER UNENOWN i 12 1z .01sa 043 -0.43 -0 &7 0.252 H-05%RUL
RUN DATE: 01/08/25 NEW YORK CITY DEPARTMENT OF PERSONNEL PAGE: 373
BN TIME: 11:14:09 CEEDS SYSTEM EROGEAM: EHEPEIC
FY2025 QF WORK FORCE COMPARED WITH INTEENAL & EXTERNAL BOOLS EXTRACT DATE:
AT THE AGENCY/JOBGROUP LEVEL
NGENCY : 131 OFFICE OF PAYROLL ADMINISTRATION PERSONS WITH MISSING EED DATA INCLUDED IN CNTS
JOB GROUP: 022 BUILD SERV PROBABILITY CUT-OFF FOR IMBALANCE: 0.05
USING GINOMIAL TEST
EEC  EED OTHER THAN
VAR VAL POCAL GROUP FOCAL GROUP TOTAL AVAIL % EXPECTED # DIFFERENCE E-SCORE  FROBABILITY IMBAL
ETH WHITE D 1 1 .2141 0.21 -0.21 -D.52 0.301 N - He=B
ETH BLACK 1 0 1 3208 0-33 0-EE 1.4k 0.073 N - He=B
ETH HISBANIC 0 i I 3173 0-3d -0.34 -071 07238 H - HeaB
ETH ASIAN / PAC ISL D 1 1 .0E5D 0.06 -0.0& -0.26 0.39¢ N - N<-B
ETH HNATIVE AMERICAN 0 1 1 0027 0-00 -0.00 -0.05 0.479 N - Ne=B
ETH ETH UNENOWN D 1 1 .0284 0.03 -0.03 -0.17 0.432 N - Be=B
GEN MALE 1 0 1 .634B 0.63 0.37 0.76 0.224 H - Ne<-B
GEN  FEMALE 0 i 1 .3223 0.2 -0.32 -0.69 0.245 N - Ne=B
GEN GENDER UNENCWH D 1 1 .011D 0.01 -0.01 -0.11 0.458B N - Be=B
RUN DATE: D1/08/25 MEW YORE CITY DEFARTMENT OF PERSONNEL PAGE: 174
PN TIME: 11:14:09 CEEDE S YESTEM EROCEAM. EEEPRocl
FYz025 g2 WORK FORCE COMPARED WITH INTERNAL & EXTERMAL POOLS EXTRACT DATE: 127311724
AT THE AGENCY/JOSGROUP LEVEL
AGERCY 131 OFFICE OF PAYROLL ADMINISTRATION DERSONS WITH MISSING ZEO DATA INCLUDED IN CNTS
JOB GROUR- 011 PARA PROFESSICN PROBABILITY CUT-OFF TMEALANCE :
USING BINOMIAL TEST
EEC  EED OTHER THAN
VAR VAL POCAL GROUE FOCAL GROUP TOTAL AVAIL % EXPECTED # DIFFERENCE Z-SCORE PROBABILITY IMBAL
ETH WHITE 0 3 31 .3243 0.87 -p.07 -1.20 0.115 H - He-B
ETH  BLACE 1 2 i 273 a.a0 0.20 0.2 0338 H - HeaB
ETH HISEANIC i ] 3 2440 073 0.27 0.3 0361 H - He=B
ETH ASIAN / PAC I:L 1 2 3 .Dosd 0.23 0.71 1.38 0.0a2 H - He-B
ETH NATIVE AMERICAN 0 3 3 10025 0.01 -0.01 -0.08 0465 H - HeaB
ETH ETH UMENOWN 0 3 3 0260 0.0@ -0.08 -0.20 0.387 H - He-B
GEN  MALE z 1 31 .3798 1.1¢ 0.86 1.02 0.153 N - KeaB
GEN  FEMALE i 3 i [Eplz 174 -0.74 -0.87 0.142 H - Ne-B
GEN GEMDER UNKENOWN 0 3 3 .001l 0.00 -0.00 -0.06 0.477 H - He=B
RUN DATE: 01/08/25 NEW YORE CITY DEPARTMENT OF PERSONNEL PAGE:
PUN TIME: 11:14:03 CEEDSES SYETEM PROGEAM : EBFPP 51
FY2025 Q3 WORK FORCE OOMPARED WITH INTERNAL & EXTERMAL BOOLS EXTRACT DATE: 127311734

AGENCY -
EEQ} VARIABLE:

JOE GROUP
ADMINISTRATORS
MANAGERS
MNGEMNT SPECS
SCIENCE PROFNS
LAWYERS
CLERICAL SUPES
CLERICAL

EUILD SERV
PARA PROFESSION

TTAL |' fasav EXEC

1 1
b

ﬁﬁﬁl—'l—'h-\-lhl-'
I—lﬂl\.'lil-l—lﬂ'\l-lml—ll
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RUN DATE: D1/08/25 MEW YORE CITY DEPARTMENT OF PERSCNNEL PAGE : 74
RN TIME: 11:14:03 CEEDSGS EYSTE PROGRAM - EBFFP &1
FY2025 Q2 WORKE FORCE COMPARED WITH INTERMAL & EXTERMAL POOLS EXTRACT DATE: 12/31/24
AT THE AGEMCY/JOBGROUP LEVEL
AGERCY - 131 OFFICE OF PAYROLL ADMINISTRATION PERSONS WITH MISSING EED DATA INCLUDED IN CHTS
EEC VARIABLE- GEN GENDER PROBABILITY CUT-OFF FOR IMBALAMCE: .D5D
INCMB MALE FEMALE GENDER T
JOB GROUP TOTAL OBSEV EXPCT 1 COBRERV EXPCT I CBERV EXPCT I
001 ADMINISTRATORS 1 o 1H 1 [ Q 0N
002 MAKAGERS iz 17 17 15 13 Q 1N
003 MNGEMNT SPECS 51 17 23 U 34 21 0 Q 1N
004 SCIENCE PROFNS 14 5 3 5 4 Q 0N
00B LAWYERS 1 o [} 1 [ Q 0N
01z CLERICAL ESUPS 19 5 4 14 15 Q 0N
013 CLERICAL 1z 1 an 11 a Q 0N
022 BUILD SERV 1 1 1n o [ Q 0N
031 PARA PROFESSION 3 2 1H 1 2N Q 0N

End of Page

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)
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FISCAL
YEAR
2025

Oct 2024 — Dec 2024

Jul 2024 — Sep 2024

EEO OPA DISCRETIONARY INCREASES REPORT

ACTIVITY OCCURRING IN THIS REPORTING QUARTER IS SHADED

REASON
REASON DESC ETHN GENDER
CODE SHORT DESC CODE
N/A N/A N/A N/A
S97 NON-MGRL SAL CHG UNKNOWN FEMALE
M16 PROMOTION WHITE MALE
White | Black | Hisp | Asian/Paci | Unknown | Total

1 0 0 0 0 1 Male

0 0 0 0 1 1 Female

1 0 0 0 1 2 Totals

End of Page

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)
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1
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EEO OPA SEPARATIONS REPORT

ACTIVITY OCCURRING IN THIS REPORTING QUARTER IS SHADED

FISCAL LEAVE REASON
YEAR REASON DESC ETHN GENDER
2025 CODE SHORT DESC CODE
Oct 2024 — Dec 2024 101 VOL RETIREMENT BLACK MALE
HISP FEMALE
Jul 2024 — Sep 2024 L97 LV W/PAY, PND RETMNT BLACK MALE
T3A TERM/VOL TRANSFER BLACK FEMALE
White | Black | Hispanic | Asian/Paci | Unknown | Total
0 2 0 0 0 Male
0 1 1 0 0 Female
0 3 1 0 0 Totals
End of Page

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)
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1

1
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Confidential EEO Report

SUMMARY OF OPA’S REASONABLE ACCOMMODATION REQUESTS

(10/01/2024—12/31/2024: 2N¥P QUARTER OF FY 2025)

ACTIVITY OCCURRING IN THIS REPORTING QUARTER IS SHADED

EMPLOYEE

BASIS OF
REQUEST

DATE
FILED

DATE
GRANTED

DATE
CLOSED

COMMENTS

Betty Rodriguez
131-2025-20XX

Disability —
Medical, WFH
(Non-COVID)

TBD

TBD

OPEN:
TBD

1/10/2025: Per email from
HR, employee to be out on
FMLA effective 1/24/2025;
post-op evaluation will then
determine if employee will
submit request to WFH.

12/16/2024 - HR contacted
EEO, stated that employee
may seek to request a
reasonable accommodation;
EEO provided employee
with the RA form and
instructions for supporting
documentation.

Daverlice De Los
Santos
131-2025-00006

Disability —
Medical, WFH
(Non-COVID)

12/27/24

12/30/24

CLOSED:
Expired
1/10/2025

12/30/2024: RA approval
letter sent to employee.

12/30/2024: RA request
reviewed and approved by
Agency Head, effective
12/31/2024 — 1/10/2025.

12/17/2024: Employee
submitted RA request form
updated medical
documentation to be
provided, post-op visit.

Magda Claudio
131-2025-00005

Disability —
Medical, WFH
(Non-COVID)

12/4/2024

Denied,
12/10/24

CLOSED:
1/13/2025

1/13/2025: Employee
contacted EEQ, said they
plan to return to work on
1/16/2025. Employee wants
an accommodation for
flexible work schedule to
attend P/T sessions. EEO
informed employee to
submit a new RA request
form and supporting
medical documentation.

1/2/2025: Employee's
Union Rep contacted EEO,
asking that employee be
given more time to submit

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)
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an appeal: EEO informed
employee to submit their
appeal by COB on
01/13/2025.

12/10/2024: RA denial letter
with appeal process
information sent to
employee.

12/10/2024: RA request
reviewed and denied by
Agency Head.

12/4/2024: Employee
submitted RA request form
and medical documentation.

Susan Adams Disability — 10/28/24 OPEN:
131-2025-00004 | Medical, WFH Ext: 4/30/2025 | 01/27/2025: RA approval
(Non-COVID) 01/27/25 letter sent to employee.

10/28/24 01/27/2025: RA request
reviewed and approved by
Agency Head, effective
2/3/2025 — 4/30/2025.

10/31/2024: RA approval
letter sent to employee.

10/31/2024: RA request
reviewed and approved by
Agency Head, effective
10/31/2024 — 2/1/2025.

10/28/2024: Employee
submitted RA request form
and medical documentation.

John Raymond Disability — 10/23/24 Ext: CLOSED: | 12/30/2024: RA approval
131-2025-00003 | Medical, WFH 12/30/24 | 1/10/2025 | letter sent to employee.
(Non-COVID)
11/6/24 12/30/2024: RA ext.
request reviewed and
approved by Agency Head,
effective 1/3/2025-
01/10/2025.

11/6/2024: RA approval
letter sent to employee.

11/6/2024: RA request
reviewed and approved by
Agency Head, effective
11/22/2024-01/02/2025.

10/22/2024: Employee’s
supervisor contacted EEO;
RA request form and
instructions provided to the

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)
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employee.

David Zaltsman
131-2025-00002

Disability —
Medical, WFH
(Non-COVID)

10/22/24

Ext:
12/23/24

10/28/24

CLOSED:
01/17/2025

12/30/2024: RA approval
letter sent to employee.

12/23/2024: RA ext.
request reviewed and
approved by Agency Head,
effective 12/23/2024-
01/17/2025.

10/28/2024: RA approval
letter sent to employee.

10/28/2024: RA request
reviewed and approved by
Agency Head, effective
10/29/2024-12/20/2024.

10/22/2024: Employee
submitted RA request form
and medical note to EEO.

Maria Palmieri
131-2025-00001

Disability —
Medical, WFH
(Non-COVID)

9/25/2024

Ext:
12/16/2024

9/27/2024

OPEN:
Expires
3/14/2025

12/23/2024: RA approval
letter sent to employee.

12/16/2024: RA ext. request
reviewed and approved by
Agency Head, effective

12/23/2024-3/14/2025.

9/27/2024: RA approval
letter sent to employee.

9/27/2024: RA request
reviewed and approved by
Agency Head, effective

9/30/2024-12/20/2024.

10/28/2024: Employee
submitted RA request form
and medical note to EEO.

Evelyn Rosario
131-2024-00015

Disability —
Medical, WFH
(Non-COVID)

8/7/2024

8/14/2024

CLOSED:
Expired
9/16/2024

8/14/2024: RA approval
letter sent to employee.

8/14/2024: RA request
reviewed and approved by
Agency Head, effective
9/3/2024 —9/16/2024.

8/7/2024: Employee
submitted RA request form
and medical note to EEO.

Kedne Lewis
131-2024-00013

Disability —
Medical, WFH
(Non-COVID)

7/17/2024

7/24/2024

CLOSED:
Expired
9/27/2024

6/24/2024: RA approval
letter sent to employee.

7/24/2024: RA request

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)

Page 17 of 27

OPA



reviewed and approved by
Agency Head, effective

7/25/2024 —9/27/2024.

7/17/2024: Employee
submitted RA request form
and medical note to EEO.

Daverlice De Los | Disability — 7/16/2024 | 7/23/2024 | CLOSED: | 7/23/2024: RA approval
Santos Medical, WFH Expired letter sent to employee.
131-2024-00012 (Non-COVID) 07/30/24

7/23/2024: RA request
reviewed and approved by
Agency Head, effective
7/24/2024 —7/30/2024.

7/16/2024: Employee
submitted RA request form
and medical note to EEO.

Sarita Cerda Disability — 7/3/2024 Ext: CLOSED: | 8/13/2024: RA ext. approval
131-2024-00014 Medical, WFH 8/13/2024 Expired letter sent to employee.
(Non-COVID) 9/23/2024
7/11/2024 8/13/2024: RA ext. approval
letter sent to employee,
WFH 2 days per week,
effective 8/14/2024

9/23/2024.

7/30/2024: RA committee
reviewed appeal; upheld
decision to grant 2 days
WFH until 8/13/2024.

7/19/2024: Employee
submitted RA appeal letter.

7/11/2024: RA approval
letter sent to employee, with
information re: the appeal
process.

7/11/2024: RA request
reviewed; denied F/T WFH,
approved by Agency Head to
WFH 2 days per week,
effective 7/11/2024 —
8/13/2024.

7/3/2024: Employee
submitted RA request form
and medical note to EEO.

Karen Zhao Disability — 6/11/2024 | 6/24/2024 | CLOSED: | 6/24/2024: RA approval
131-2024-00011 Medical, WFH Expired letter sent to employee.
(Non-COVID) 8/23/2024

6/24/2024: RA request
reviewed and approved by
Agency Head, effective
6/27/2024 —8/23/2024.

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)
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6/11/2024: Employee
submitted RA request form
and medical note to EEO.

Hisham Hassan
131-2024-00009

Disability —
Medical, WFH
(Non-COVID)

4/15/2024

Ext:
11/22/2024

Ext:
10/11/2024

Ext:
8/9/2024

Ext:
5/30/2024

4/17/2024

OPEN:
Expires
2/21/2025

11/22/2024: RA ext.
approval letter sent to
employee.

11/22/2024: RA ext. request
reviewed and approved by
Agency Head, effective
11/25/2024 —2/21/2025,
WFH 3 days per week,
M-W-F.

10/11/2024: RA ext.
approval letter sent to
employee.

10/11/2024: RA ext. request
reviewed and approved by
Agency Head, effective
10/15/2024 —11/22/2024,
WFH 3 days per week,
M-W-F.

8/9/2024: RA ext. approval
letter sent to employee.

8/9/2024: RA ext. request
reviewed and approved by
Agency Head, effective
8/9/2024 —10/8/2024,
WFH 3 days per week.

5/30/2024: RA ext.
approval letter sent to
employee.

5/30/2024: RA ext. request
reviewed and approved by
Agency Head, effective
5/31/2024 —7/26/2024,
WFH 3 days per week.

4/17/2024: RA approval
letter sent to employee.

4/17/2024: RA request
reviewed and approved by
Agency Head, effective

4/18/2024 —5/15/2024.

4/15/2024: Employee
submitted RA request form
and medical note to EEO.

Isis Ortiz
131-2024-00007

Disability —
Medical, WFH

4/8/2024

12/18/2024: RA extension
approval letter sent to

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)
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(Non-COVID)

Ext:
12/18/2025

Ext:
10/1/2024

Ext:
7/11/2024

4/17/2024

OPEN:
Expires
4/5/2025

employee.

12/18/2024: RA extension
request reviewed and
approved by Agency Head,
effective 12/30/2024—

4/5/2025.

7/11/2024: RA extension
approval letter sent to
employee.

10/1/2024: RA extension
request reviewed and
approved by Agency Head,
effective 10/7/2024 —

12/27/2024.

10/1/2024: RA extension
approval letter sent to
employee.

7/11/2024: RA extension
request reviewed and
approved by Agency Head,
effective 7/12/2024 —

10/4/2024.

4/17/2024: RA approval
letter sent to employee.

4/17/2024: RA request
reviewed and approved by
Agency Head, effective
4/18/2024 —7/11/2024,
3-mth. checkpoint.

4/8/2024: Employee
submitted RA request form
and medical note to EEO,
requesting WFH for 1 year.

Heidi Scheuber
131-2024-00003
(see 131-2023-00005)

Disability —
Medical, WFH
COVID-19

1/18/2024

Ext:
11/25/2024

Ext:
8/14/2024

Ext:
5/31/24

Ext:
4/30/24

Ext:
2/1/2024

OPEN:
Expires
2/28/2025

11/25/2024: RA extension
approval letter sent to
employee.

11/25/2024: RA extension
request reviewed and
approved by Agency Head,
effective 12/2/2024 —
2/28/2025.

8/14/2024: RA extension
approval letter sent to
employee.

8/14/2024: RA extension
request reviewed and
approved by Agency Head,
effective 9/3/2024 —
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11/29/2024.

5/31/2024: RA extension
approval letter sent to
employee.

5/31/2024: RA extension
request reviewed and
approved by Agency Head,
effective 6/3/2024 —
8/30/2024.

4/30/2024: RA extension
approval letter sent to
employee.

4/30/2024: RA extension
request reviewed and
approved by Agency Head,
effective 5/1/2024 —
5/30/2024.

2/1/2024: RA extension
approval letter sent to
employee.

2/1/2024: RA extension
request reviewed and

approved by Agency Head,
effective 2/1/2024 —
4/30/2024.
David Low Disability — 1/22/2024 Ext: OPEN: 1/6/2025: RA extension
131-2024-00004 | Medical, WFH 1/6/2025 Expires approval letter sent to
(see 131-2023-00007) | (Non-COVID) 4/4/25 employee.
Ext:
10/16/24 1/6/2025: RA extension
request reviewed and
Ext: approved by Agency Head,
7/23/2024 effective 1/13/2025 —
4/4/2025.
10/16/2024: RA extension
Ext: approval letter sent to
4/22/2024 employee.
10/16/2024: RA extension
Ext. request reviewed and
01/22/24 approved by Agency Head,
effective 10/21/2024 —
01/10/2025.

7/23/2024: RA extension
approval letter sent to
employee.

7/23/2024: RA extension
request reviewed and
approved by Agency Head,
effective 7/29/2024 —
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10/18/2024.

4/22/2024: RA extension
approval letter sent to
employee.

4/22/2024: RA extension
request reviewed and
approved by Agency Head,
effective 4/29/2024 —
07/26/2024.

1/22/2024: RA extension
approval letter sent to
employee.

1/22/2024: RA extension
request approved by Agency
Head, effective 1/29/24 —
04/26/2024.

Steven Denio
127-2024-00005
(see 127-2023-00003)

Other —
Modified
Work
Schedule

3/22/2024

Ext:
3/29/2024

OPEN:
Expires
3/28/2025

3/29/2024: RA extension
approval letter sent to
employee.

3/29/2024: RA extension
request reviewed and
approved by Agency Head,
effective 3/29/2024-
3/28/2025 with 6-month
checkpoint meetings to be
conducted.

3/22/2024: New medical
note submitted to EEO.

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)
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EEO MEETING
Thursday, January 30, 2025

EEQO & Diversity Activities

e OPA’s Discretionary Salary Increases and Personnel Separations for the 27d Quarter of FY
2025 as set forth in OPA’s Reports.

e OPA’s Organizational Profile as set forth in the 27 Quarter FY 2025 CEEDS Report.

e OPA did not have any new hires in Q2 FY 2025. OPA continues to provide mandatory EEO and
Diversity & Inclusion training (via CBT modules) as part of standard onboarding to the agency.

e On10/2/2024, The NYC Mayors Office and Gender Equity Interagency Partnership hosted their
Status meeting. Among the Agenda items presented were:

Overview of GEIP Initiatives

CGE Economic Mobility Opportunity (EMO)

Seramount and Catalyst resources

ENDGBYV Family Justice Center

Eight Tips for Working with Survivors of Intimate Partner Violence

O o0 O O O

e On10/7/2024, DCAS’s Office of Citywide Equity & Inclusion hosted a hybrid workshop session
called “Unity in Action: Hispanic Heritage and NYC’s Future.”

e On10/8/2024, FISA’s Administration Unit hosted an on-site Flu Clinic to encourage staff
members to prevent contracting the flu virus during the winter months.

e On10/9/2024,11/7/2024 and 12/10/2024, FISA-OPA Administration distributed the list of NYC
Civil Service Exams that were open for applications. The email distributions also contained HR’s
contact information, should staff members have questions or wish to discuss their City career-related
goals.

¢ On10/10/2024, the Mayor’s Office to End Domestic and Gender-based Violence invited agency
ENDGBYV Liaisons to attend tours of the 5 Family Justice Centers, one in each borough.

e On10/17/2024, FISA-OPA recognized Go Purple Day, an annual day of action held in
collaboration between the Mayor’s Office to End Domestic and Gender-Based Violence (ENDGBV)
and community advocates, in honor of National Domestic Violence Awareness Month.

e On11/4/2024 and 12/23/2024, FISA-OPA Administration distributed the Deferred
Compensation Plan’s Financial Wellness Webinar/Seminar Calendar for November and
December 2024 respectively.

e On11/7/2024, FISA-OPA Administration distributed information and resources about OLR’s
Employee Assistance Program.

¢ On11/8/2024, FISA-OPA’s EEO Office distributed the Agency Head’s memo to directors,
managers and supervisors, instructing them to conduct the bi-annual Mandatory EEO Policy
Review Meetings with Staff. Confirmation of these meetings are to be submitted to the EEO Office
by/before 12/13/2024.

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)
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e On11/19/2024, DCAS-CEI conducted a CityTalk session called “Loyalty in Action: A Legacy of
Service” in honor of Veterans’ Day.

e On 11/25/2024, FISA-OPA recognized Go Orange Day in honor of the 16 Days of Activism Against
Gender-Based Violence, observed from 11/25/2024 — 12/10/2024.

e On12/2/2024, DCAS-CEI approved FISA-OPA’s draft of the FY 2025 DEI-EEO Plan. The official
FISA-OPA FY 2025 DEI-EEO Plan was then formally submitted to DCAS-CEI, the City Council, the
EEPC and the NYCCSC later that same day.

e On12/9/2024, FISA-OPA distributed the Agency Head’s EEO Policy Commitment Statement and
the associated EEO Information and Resources.

e 0On12/19/2024, FISA-OPA held a Winter Celebration event which enabled staff members to share
in the spirit of the Holiday Season.

e On10/24/2024 and 12/12/2024, DCAS’s Office of Citywide Equity & Inclusion hosted their EEO
Best Practices meetings. Items on each month’s agenda included:

October:

v Local Law 27 (2023) — requires agencies to report annually on their workforce numbers,
promotions, terminations and voluntary departures from the prior fiscal year.

v" Local Law 28 (2023) — requires agencies to report on inclusive recruitment activities and
exam training programs annually.

v' Presentation from the NYC Commission on Racial Equity - its mission and agenda

v" EEO Best Practice strategies from the Comptroller’s Office and the Landmarks Preservation
Commission

v Evaluating Reasonable Accommodation requests for service animals and/or emotional
support animals

December:
v" Mandatory EEO training reminders and upcoming DEI training offerings
v Leveraging NYCityLearn to support all citywide training for our Agency’s workforce

v" Presentation from NYC Mayor’s Office of Immigrant Affairs called “Language Access for a
Language City.”

v" Local Law 75 (2024) - mandates city agencies to provide career counseling to municipal
employees. The law aims to support professional growth, improve access to promotional
opportunities, and enhance workforce development.

v" Local Law 130 (2023) - Exit Surveys and Interviews; mandates that DCAS develop and
administer a citywide exit survey. Current managerial survey will be replaced; workplace
Insights Survey for Exiting Employees (WISE-E) to be rolled out in early 2025

OPA: 2" Quarter, FY 2025 (10/01/2024-12/31/2024)
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v" Local Law 18 (2019) and Local Law 29 (2023) — Pay Equity laws require the Office of Data
Analytics (ODA) to provide an annual report on pay data from city agencies. DCAS is required
to share pay dataset with ODA by 2/28/2025

v’ Presentation by CUNY’s Baruch College regarding the various Master’s and
Certificate Programs offered by their Marxe School.

End of Page
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EEOQO Issues Discussed:

< Accommodations

Betty Rodriguez: Disability, Medical: Work from home (TBD)

Daverlice De Los Santos: Disability, Medical: Work from home

Magda Claudio: Disability, Medical: Work from home; DENIED; no Appeal was filed
Susan Adams: Disability, Medical: Work from home

John Raymond: Disability, Medical: Work from home

David Zaltsman: Disability, Medical: Work from home

Maria Palmieri: Disability, Medical: Work from home

Evelyn Rosario: Disability, Medical: Work from home

Kedne Lewis: Disability, Medical: Work from home

Daverlice De Los Santos: Disability, Medical: Work from home

Sarita Cerda: Disability, Medical: Work from home; DENIED F/T WFH; APPEAL denied;
original RA decision upheld

Karen Zhao: Disability, Medical: Work from home

Carmen Gong: Disability, Medical: Work from home

Isis Ortiz: Disability, Medical: Work from home

Kimberly Chance: Disability, Medical: Work from home, non-COVID-19, DENIED
Glendora Byer: Disability, Medical: Work from home

Eduardo Bravo: Religious Observance: Leave work early on Fridays, PM

Hisham Hassan: Disability, Medical: Work from home, non-COVID-19

Eduardo Bravo: Disability, Medical: Work from home, non-COVID-19

Sky Lindsay: Disability, Medical: Work from home, non-COVID-19

Glendora Byer: Disability, Medical: Automated Standing Desk

Sarita Cerda: Disability, Medical: Work from home, DENIED F/T WFH; APPEAL granted
Rafael Morales: Disability, Medical: Work from home, non-COVID-19

Steven Denio: Disability, Medical: Other, Modified Work Schedule

David Low: Disability, Medical: Work from home due to COVID-19

Hisham Hassan: Disability, Medical: Work from home, non-COVID-19

Heidi Scheuber: Disability, Medical: Work from home, COVID-19

VVVVYYVYVYVYYYYVYY

VVVYVYYVYVVVVVVYVYYVYYYYY

« EEO & Diversity Activities

+ CEEDS Reports
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EEO MEETING
Thursday, January 30, 2025

ATTENDEES:

NEIL MATTHEW, EXECUTIVE DIRECTOR

ANDREA GLICK, FIRST DEPUTY EXECUTIVE DIRECTOR OF ADMINISTRATION

MAUREEN A. MURPHY, GENERAL COUNSEL

VICTOR LEVY, SENIOR MANAGING ATTORNEY

DIANA BICCHETTI, SENIOR DIRECTOR OF HUMAN RESOURCES & TRAINING

KRISTEL SIMMONDS-COBB, DIRECTOR OF HUMAN RESOURCES (FISA-OPA)

Lo1s VALERO, EEO OFFICER (OPA)

ANGELA ROBERTS, EEO COUNSELOR (OPA)

RUDOLPH PHILLIPS, EEO COUNSELOR (OPA)

MARGARET WITHERS, EEO OFFICER (FISA)

SHERINE WRIGHT, EEO COUNSELOR (FISA)

_01/30/2025: NOT PRESENT
HIROKO MIYAMOTO, EEO COUNSELOR (FISA)

__01/30/2025: NOT PRESENT
AJIT ABRAHAM, EEO COUNSELOR (FISA)
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	Neil Matthew, Executive Director

