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FY 2022 AGENCY QUARTERLY DIVERSITY AND EEO REPORT

	
AGENCY NAME: __DPR__________________________                                                                                                                             

	 ☐  1st Quarter (July -September), due October 29, 2021		 ☐  2nd Quarter (October - December), due January 31, 2022
	 ☒  3rd Quarter (January -March), due April 29, 2022			 ☐  4th Quarter (April -June), due July 29, 2022

Prepared by:     
Iyana Titus & Flaveia Henry                                  AC/Dep EEO                 Iyana.titus@parks.nyc.gov                    212-360-2782                                                               ________                                                                                           _____                                                                                                 ___
Name                                                                     Title	                           E-mail Address                                          Telephone No.               

Date Submitted: _April 30, 2022________________________                                                                                                                                                        

	
FOR DCAS USE ONLY:				Date Received:



INSTRUCTIONS FOR FILLING OUT QUARTERLY REPORTS FY 2022
[NOTE:  These forms are cumulative and intended to retain information for the entire FY 2022.
For Q2, Q3 and Q4 use previous quarter’s submission to update, retaining all information for the prior quarters]

1. Please save this file as ‘XXXX Quarter X FY 2022 DEEO Quarterly Report.Part I’ where ‘XXXX’ is the commonly used acronym of your agency. You must submit this file in MS Word format. Please do not convert it to PDF.
2. Complete the “Diversity and EEO Training Summary” details in Part II - Training Summary [see the attached Excel file].  Under Section 10 (“Other Diversity/EEO Related”), include training classes co-organized or co-sponsored by your agency EEO and/or HR that are related to the development of the agency staff in the areas of equal employment, diversity, inclusion, civil rights, workplace culture and behavior, interpersonal relations, and community relations.
3. Mark progress in check boxes in the column for the current quarter. [NOTE: DELAYED = behind schedule; DEFERRED = put off until later when better resources become available.]
4. Please save the Excel file as ‘XXXX Quarter X FY 2022 DEEO Training Summary”, where ‘XXXX’ is the commonly used acronym of your agency. You must submit this file in MS Excel format. Please do not convert it to PDF.

PART I:  NARRATIVE SUMMARY


I. COMMITMENT AND ACCOUNTABILITY STATEMENT BY THE AGENCY HEAD

[bookmark: _Hlk530066932]Distributed to all agency employees?	☐ Yes, On (Date): ________________	☐ No
						☐ By e-mail	
						☒ Posted on agency intranet
						☐ Other _________________


II. RECOGNITION AND ACCOMPLISHMENTS

The agency recognized employees, supervisors, managers, and units demonstrating superior accomplishment in diversity and equal employment opportunity through the following:

☐ Diversity & EEO Awards
☐ Diversity and EEO Appreciation Events
☐ Public Notices
☐ Positive Comments in Performance Appraisals
☒ Other (please specify): ___The Agency hosts employee of the month ceremonies. ___________________________________


		* Please describe D&EEO Awards and/or Appreciation Events below:
		



III. WORKFORCE REVIEW AND ANALYSIS

1. Agency Headcount as of the last day of the quarter was:

Q1 (9/30/2021):  _________   Q2 (12/31/2021):  _______   Q3 (3/31/2022):  ___7799______   Q4 (6/30/2022):  __________

2. Agency reminded employees to update self-ID information regarding race/ethnicity, gender, and veteran status.

	☐ Yes	, On (Date): ___The Agency previously reminded employees on 01/29/21	☐ Yes	, again on (Date): ____	☒ No		

☐ NYCAPS Employee Self Service (by email; strongly recommended every year)		☒ Agency’s intranet site
☐ Newsletters and internal Agency Publications						☒ On-boarding of new employees

3. The agency conducted a review of the dashboard sent to the EEO Officer with demographic data and trends, including workforce composition by job title, job group, race/ethnicity and gender; new hires, promotions and separation data; and utilization analysis.

☐ Yes	, On (Dates):

		 Q1 Review Date:   __________   Q2 Review Date:  _________   Q3 Review date:  ___04/08/22____   Q4 Review date:  _________

The review was conducted with:

☐ Human Resources		      ☐ Human Resources	          ☒ Human Resources		☐ Human Resources
☐ Agency Head		      ☐ Agency Head		          ☐ Agency Head			☐ Agency Head
☐ General Counsel		      ☐ General Counsel	          ☐ General Counsel		☐ General Counsel
☐ Other __________		      ☐ Other __________	          ☐ Other __________		☐ Other __________
		☐ Not conducted		      ☐ Not conducted		          ☐ Not conducted 		☐ Not conducted





IV. EEO, DIVERSITY, INCLUSION, AND EQUITY INITIATIVES FOR FY 2022

Please describe your progress this quarter in implementing the primary goals in Section IV of your Agency Diversity and EEO Plan
for FY 2022 - Proactive Strategies to Enhance Diversity, EEO and Inclusion:

A. WORKFORCE:
	
	[bookmark: _Hlk530066305]Please list the Workforce Goal(s) included in Section IV: Proactive Strategies to Enhance Diversity, EEO and Inclusion, which you set/declared in your FY 2022 Diversity and EEO Plan (e.g., underutilization, workforce planning, succession planning and diverse applicant pool, among others):
	Please describe the steps that your agency has taken to meet the Workforce Goal(s) set/declared in your plan.
●	Include steps that were taken or considered to build an inclusive and sustainable pipeline for your agency across all levels.

	


Q1
Update

	


Q2
Update

	


Q3
Update

	


Q4
Update


	

In light of the small number of individuals with disabilities in the Agency’s workforce and because of the low number of 55a participants, the Agency will partner with AHRC to increase its applicant pool and help conduct disability etiquette training.


	
This initiative is still in the planning phases. DPR met with AHRC on April 8, 2022 to discuss recruitment, training and hiring of employees with disability.
	☐ Planned           
☐ Not started
☐ Ongoing
☐ Delayed
☐ Deferred
☐ Completed
	☐
☐
☐
☐
☐
☐
	☒
☐
☐
☐
☐
☐
	☐
☐
☐
☐
☐
☐

	
	
	☐ Planned           
☐ Not started
☐ Ongoing
☐ Delayed
☐ Deferred
☐ Completed
	☐
☐
☐
☐
☐
☐
	☐
☐
☐
☐
☐
☐
	☐
☐
☐
☐
☐
☐

	
	
	☐ Planned           
☐ Not started
☐ Ongoing
☐ Delayed
☐ Deferred
☐ Completed
	☐
☐
☐
☐
☐
☐
	☐
☐
☐
☐
☐
☐
	☐
☐
☐
☐
☐
☐

	
	
	☐ Planned           
☐ Not started
☐ Ongoing
☐ Delayed
☐ Deferred
☐ Completed
	☐
☐
☐
☐
☐
☐
	☐
☐
☐
☐
☐
☐
	☐
☐
☐
☐
☐
☐

	Describe steps that were taken or considered to address underutilization identified through quarterly workforce reports. Please list Job Groups where underutilization exists in the current quarter.

	The Agency has expanded its recruitment efforts to address areas where underutilization exists. During this quarter, underutilization was identified in the following job groups: Clerical (Asian), Clerical Supervisors (Black), Craft (Female and Black), Guards (Female and Black), Laborers (Hispanic and Asian), Management Specialists (Black), Personal Services (Hispanic), Science Professionals (Black and Asian), Social Scientists (Black) and Social Workers (Female and Black).








B. WORKPLACE:

	Please list the Workplace Goal(s) included in Section IV: Proactive Strategies to Enhance Diversity, EEO and Inclusion, which you set/declared in your FY 2022 Diversity and EEO Plan (e.g., job satisfaction/engagement surveys, exit interviews/surveys, and onboarding surveys):
	Please describe the steps that your agency has taken to meet the Workplace Goal(s) set/declared in your plan.
●	Include steps that were taken or considered to create inclusive work environment which values differences that each of your unique employees brings to work, and to maintain focus on retaining talent across all levels.
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	Through the Agency’s listening sessions in the previous fiscal year (“Reflections On” platform), employees requested that the Agency provide more training and development particularly for supervisors.  In the past, the Agency began making plans to host a supervisor’s summit which was postponed.  This fiscal year, the Agency anticipates introducing new trainings designed to augment an employee’s awareness and skills.  Such trainings include equity, and cultural competency, and anti-racism.  



	The EEO Office began creating an equity training for its employees.  Meanwhile, the Parks Training Academy started its first draft of a Cultural Competency training. This draft is being reviewed and will be ready to roll out to employees soon. 
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Please specify any other EEO-related activities designed to improve/enhance the workplace during the quarter (e.g., postings, meetings, cultural programs promoting diversity, newsletters/articles, etc.) and describe briefly the activities, including the dates when the activities occurred.

	· On February 16th, NYC Parks’ Employee Newsletter- Parkie Profile of the Deputy Director of Parks Training Academy.
· On February 18th, EEO and Central Personnel met with AHRC to discuss disability etiquette training and recruitment initiatives  
             for individuals with disabilities. As an aside, AHRC is an organization that specializes in serving people with intellectual and 
             developmental disabilities.
· On February 20th, NYC Parks Lotus Society and its supporters participated in the Lunar New Year Parade.
· On February 22nd, AC Titus attended the ADR Coordinator’s meeting which was hosted by the Center for Creative Conflict  
             Resolution.
· On February 24th, NYC Parks’ Employee Newsletter: Ebony Society Membership Drive and Light of the World Award, AC Titus       
              attended this event.
· On March 2nd, NYC Parks Emerald Society virtual award ceremony.
· On March 10th, EEO Counselor’s meeting – Celebration Circle with The Center for Conflict Resolution and honored them for the 
              work they do for DPR employees.
· On March 16th, AC Titus and AC Greenfeld served on a panel titled “Building Pathways for New York City’s Environmental  
            Leadership.”  The panel consisted of representatives from the Bronx River Alliance and the Wildlife Conservation Society.   
            Panelists discussed initiatives geared towards increasing diversity within their respective organizations along with challenges in         
            their diversity, equity and inclusion efforts.  The audience primarily consisted of members of the New York Environmental 
            Funders Network and Philanthropy New York.  Finally, ideas were exchanged about potential pipelines among other topics.
· On March 17th, NYC Parks Emerald Society and its supporters marched in NYC St. Patrick's Day and on March 20th, Brooklyn Park  
              Slope Parade.
· March 28th, Reflections On – Russia/Ukraine – Let Your Voice Be Heard. This event had approximately 40 participants. Attendees 
            shared concerns around military deployment, displaced family members and friends, and the destruction of Ukraine. Attendees 
            also shared stories of immigrating to the US from Russia and the hurt they felt concerning the war.  Finally, the session ended  
            with a conversation on how best to support parkies.  
· On March 30th, NYC Parks presented Street Games at Thomas Jefferson Recreation Center






C. COMMUNITY:

	Please list the Community Goal(s) included in Section IV:  Proactive Strategies to Enhance Diversity, EEO and Inclusion, which you set/declared in your FY 2022 Diversity and EEO Plan (e.g., community outreach and engagement, MWBE participation and customer satisfaction surveys):
	Please describe the steps that your agency has taken to meet the Community Goal(s) set/declared in your plan.
●	Include steps that were taken or considered to establish your agency as a leading service provider to the citizens of New York City focused on inclusion and cultural competency, while reflecting the variety of communities that are served.
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Update


	
The Agency plans on working with its partners to develop at least one new program which will address diversity, equity and inclusion (DEI).  Many of the agency’s partners have established DEI working groups and hence the Agency is looking to leverage those groups to address community needs.  In the past, the Agency has relied upon its Public Programs division to create diversity related programs. However, this initiative will have more involvement from the Agency’s EEO Office.





	
This initiative is still in the planning phases. In August, EEO met with Community Outreach and Partnership Development.
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	Please specify any other Community-directed activities during the quarter (e.g., meetings, educational and cultural programs, promotion of agency services, community fairs, etc.) and describe briefly the activities, including the dates when the activities occurred.

	· Between January to March 2022, NYC Parks offer the following arts and dance programs within the 5 boroughs: Watercolor classes, jazz concerts, tap classes, and partnered with Society of Illustrators and offered art classes for children ages 6-13 
· Between January to March 2022, Shape Up NYC offered 50 weekly fitness classes.
· From January to March 2022, Ocean Breeze Recreation Center had Wave Runners, fitness classes and Twilight Runs programs.








[bookmark: _Hlk23947624]



D. EQUITY and RACE RELATIONS INITIATIVES:

	Please specify Equity and Race Relations Initiatives embarked on or continued from previous year(s) the quarter (e.g., meetings, educational and cultural programs, presentations, discussions, books/articles, other suggested readings, etc.) and describe briefly the activities, including the dates when the activities occurred.

	· On March 30th, the EEO Office sponsored a WIL program entitled “Redefining and Executing your vision: Connecting ideas to 
              Action.”  There were approximately 87 attendees and the program consisted of opening remarks by Iris Rodriguez-Rosa (First   
              Deputy Commissioner), a panel comprised of Sakara Bey (WorkWell NYC) and Laquisha Grant (Mayor’s Office of Community  
              Health) and a demonstration on how to create a vision board.  Topics concerning selfcare, resiliency and having a positive mind 
              set was also discussed. 






V. RECRUITMENT

A. RECRUITMENT EFFORTS

	Please list Recruitment Strategies and Initiatives which you set/declared in your FY 2022 Diversity and EEO Plan (e.g., targeted outreach and outreach, diversity recruitment, social media presence, where jobs are posted, EEO and APO collaboration, evaluation of best recruitment sources, structured interview training and unconscious bias training):
	Please describe the steps that your agency has taken to meet the Recruitment Goal(s) set/declared in your plan.
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Update
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Update

	


Q4
Update


	
The Agency will participate in career fairs, and it will conduct outreach towards schools, local community organizations, and not- for-profits. 



	
The Agency attended the following job fairs during the quarter:

NYC Parks Personnel now has a mailing list to promote positions and currently has 1250 subscribers.
NYC Parks LinkedIn page is now used to showcase the diversity of our jobs and of our employees, which highlighted profiles of current employees.
NYC Parks visited several high schools and contacted college and high school guidance counselors to spread the word about the lifeguard opportunity.
01/27/22 – Brooklyn Chamber of Commerce Job Fair
02/17/22 – NYC Parks organized and hosted its first ever career Virtual fair with over 500 attendees
02/08/22 – Queens Chamber of Commerce Job Fair
03/21/22 – Women's Job & Business Fair
03/29/22 – Community Job Fair at the Woodhaven Manor
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	Please specify any Recruitment efforts and initiatives designed to increase the effectiveness and improve the hiring and selection reach of your agency during the quarter and describe briefly the activities, including the dates when the activities occurred.

	



B.	INTERNSHIPS/FELLOWSHIPS

	The agency is providing the following internship opportunities in FY 2022:
[NOTE:  Please update this table every quarter]

	Type of Internship\Fellowship
	Total
	[bookmark: _Hlk525313981]Race/Ethnicity* [#s]
* Use self-ID data obtained from NYCAPS
	Gender* [#s]
[N-B=Non-Binary; O=Other; U=Unknown]
* Use self-ID data

	1. Urban Fellows - 1
	 
	 White - 1
	M ___ F _1_ N-B ___ O ___ U ___

	2. Public Service Corps
	
	
	M ___ F ___ N-B ___ O ___ U ___

	3. College Interns - 9           
	
	Asian – 1 
Black – 2 
Hispanic – 4
Unknown – 1
White – 1 
Mixed - 0
	M __2_ F _6_ N-B _0__ O _0__ U _1_

	4. Graduate Interns - 1
	
	White – 1 

	M _1__ F ___ N-B ___ O ___ U ___

	5. Other (specify): High school - 7 
	
	Asian – 2 
Black – 1 
Hispanic – 1
Unknown – 2
White – 1 
Mixed - 0
	M __6_ F _1__ N-B ___ O ___ U ___





	[bookmark: _Hlk530067348]Additional Comments: One college graduate is female and white. There are 18 interns in total.






C.	55-A PROGRAM

The agency uses the 55-a Program to hire and retain qualified individuals with disabilities.                ☒ Yes		☐ No	

Currently, the agency employs the following number of 55-a participants:

Q1 (9/30/2021):  _______   Q2 (12/31/2021):  ________   Q3 (3/31/2022):  ___4_____   Q4 (6/30/2022):  ________

During the 1st Quarter, a total of ____ [number] new applications for the program were received.
During the 1st Quarter ___ participants left the program due to [state reasons] ________.

During the 2nd Quarter, a total of ____ [number] new applications for the program were received.
During the 2nd Quarter ___ participants left the program due to [state reasons] __0______.

During the 3rd Quarter, a total of __0__ [number] new applications for the program were received.
During the 3rd Quarter _0__ participants left the program due to [state reasons] ________.

During the 4th Quarter, a total of ____ [number] new applications for the program were received.
During the 4th Quarter ___ participants left the program due to [state reasons] ________.

The 55-a Coordinator has achieved the following goals:

1. Disseminated 55-a information – by e-mail:    ☐ Yes   ☒ No
					in training sessions:    ☒ Yes   ☐ No
on the agency website:    ☒ Yes   ☐ No
through an agency newsletter:    ☐ Yes   ☐ No

2.  ___________________________________________________________________________________
3.  ___________________________________________________________________________________

SELECTION (HIRING AND PROMOTION)

Please review Section VI of your Annual Plan and describe your activities for this quarter below:

	Please list additional Selection Strategies and Initiatives which you set/declared in your FY 2022 Diversity and EEO Plan (include use of structured interview, EEO or APO representatives observing interviews, review of placements, review of e-hire applicant data)
	Please describe the steps that your agency has taken to meet the Selection (Hiring and Promotion) Goal(s) set/declared in your plan.

	Career Counseling: Advising employees of opportunities for promotion and career development; Notification of promotion/transfer opportunities
	
This is ongoing. Career Counselors continue to encourage training and development and promote awareness of various job opportunities.

	Reviewing the methods by which candidates are selected for appointment, promotion, or to fill vacancies (new hires), especially for mid- and high-level discretionary positions
	
The Agency continues to post positions and conducts outreach towards underrepresented groups. On an ad-hoc basis the agency reviews demographics of those who received promotions.

	Describe the role of agency EEO Officer and other EEO staff in the selection of candidates for appointment or promotion (pre- and post-appointment)
	
The EEO Office reviews interview materials and makes recommendations when warranted.  


	Analyzing the impact of layoffs or terminations on racial, gender and age groups 
	
The Agency did not analyze the impact of layoffs or terminations during the quarter.


	Other:
	


	During this Quarter the Agency activities included:
			
[bookmark: _Hlk90377219]		# of Vacancies
		# of New Hires           
                          # of New Promotions 

	Q1
# _____
# _____
# _____

	Q2
# __210___
# __Full-Time: 

# __ 

	Q3
# _71____
  #_Full-Time: 16
Full-Time Year Round Seasonal: 5
Seasonal (including JTP): 831

 # __117__

	Q4
# _____
# _____
# _____








VI. TRAINING

[bookmark: _Hlk530067472]Please provide your training information in Part II of the report “DIVERSITY AND EEO TRAINING SUMMARY” (in MS Excel).


VII. REASONABLE ACCOMMODATION

Please report all reasonable accommodation requests and their disposition in the DCAS Citywide Complaint/Reasonable Accommodation Tracking System by logging into your CICS Account at:   https://mspwva-dcslnx01.csc.nycnet/Login.aspx 



VIII. COMPLIANCE AND IMPLEMENTATION OF REQUIREMENTS UNDER EXECUTIVE ORDERS AND LOCAL LAWS


A. EXECUTIVE ORDER 16:  TRAINING ON TRANSGENDER DIVERSITY AND INCLUSION

Please provide E.O. 16 Training Information in Part II of the report “DIVERSITY AND EEO TRAINING SUMMARY” (in MS Excel).


B. EXECUTIVE ORDER 59:  CHIEF DIVERSITY OFFICER /CHIEF MWBE OFFICER

☐  The agency appointed new Chief Diversity Officer/ Chief MWBE Officer [different from the one listed in FY 2022 Annual Plan].

Provide the name and title of the new Chief MWBE Officer: ________


C. LOCAL LAW 92:  ANNUAL SEXUAL HARASSMENT PREVENTION TRAINING

Please provide Sexual Harassment Prevention Training Information in Part II of the report “DIVERSITY AND EEO TRAINING SUMMARY” (in MS Excel).




D. LOCAL LAW 97:  ANNUAL SEXUAL HARASSMENT REPORTING

	☐ The agency has entered the sexual harassment Complaint Data in the DCAS Citywide Complaint Tracking System and updates the information as they occur.
	Q1   ☐		 Q2   ☐		 Q3   ☒		 Q4   ☐

☒ The agency has entered all types of complaints in the DCAS Citywide Complaint Tracking System and updates the information as they occur.

☐ The agency ensures that complaints are closed within 90 days. 


	Report all complaints and their disposition in the DCAS Citywide Complaint/Reasonable Accommodation Tracking System by logging into your CICS Account at:  https://mspwva-dcslnx01.csc.nycnet/Login.aspx






E. LOCAL LAW 101:  CLIMATE SURVEY

Please provide a short description of your efforts to analyze the results of climate survey in your agency.

	Describe any follow-up measures taken to address the results of the 2018 Climate Survey:
· The Agency has continued to ensure that Parks’ anti-discrimination policy is posted in prominent places such as the intranet and site-specific bulletin boards.  A large print version of the posting is also available on the intranet to ease the communication of the Agency’s policy.
· Parks continues to use its centralized POP orientation.  The orientation informs workers of their rights, educates participants concerning the various forms of sexual harassment to ensure that a consistent message is presented to POP workers and provides resources for assistance.
· Parks conducts site visits through the Advocate’s Office, staff from the EEO Office, and Compliance Division inspectors.  Work locations where there have been previous complaints or allegations regarding sexual harassment and/or other misconduct, or other indicia of potential risk for workplace misconduct, are subject to more frequent inspections and observations as needed.
· Parks ensures that all employees, regardless of level and work location receive Basic EEO and Sexual Harassment Prevention training.  Both trainings are geared towards helping employees understand the law, identifying problematic behavior, and informing staff about where to go for assistance.

___________________________________________________________________________________________________________
Describe your analysis of the results of the 2020 Climate Survey (when provided by DCAS):
The climate survey was administered during the fiscal year, but the results were never provided to the Agency. In the past, the EEO Office and Central Personnel reviewed the results of the climate survey and realized that the employee’s knowledge concerning how a complaint is processed after filing was an area of weakness. Furthermore, employees expressed experiencing sexual harassment and racial discrimination more compared to other protected categories. To address these concerns, the EEO Office held open EEO staff meetings which any employee can attend. The Office also conducted more site inspections and spoke to more employees. As an update, during the last quarter no new open EEO staff meetings were held.  However, wellness calls were made to replace site inspections.

The agency is also utilizing PARC participants to discuss sexual harassment with employees.









IX. AUDITS AND CORRECTIVE MEASURES

Please choose the statement that applies to your agency. 

☒ The agency is NOT involved in an audit conducted by NYC EEPC or another governmental agency specific to our EEO practices.

☐ The agency is involved in an audit; please specify who is conducting the audit: ___________________________________.
	
	☐ Attach the audit recommendations by NYC EEPC or the other auditing agency.

	☐ The agency has submitted or will submit to OCEI an amendment letter, which shall amend the agency plan for FY 2022.

☐ The agency received a Certificate of Compliance from the auditing agency.
     Please attach a copy of the Certificate of Compliance from the auditing agency.





APPENDIX: [AGENCY NAME] EEO PERSONNEL DETAILS
EEO PERSONNEL FOR _1___ QUARTER, FISCAL YEAR 2022

A. PERSONNEL CHANGES

	Personnel Changes this Quarter:	☒   No Changes
	Number of Additions: 
	Number of Deletions: 

	
Employee's Name & Title
	1. 
	2. 
	3. 

	Nature of change
	☐  Addition		☐  Deletion
	☐  Addition			☐  Deletion
	☐  Addition			☐  Deletion

	Date of Change in EEO Role
	Start Date or Termination Date: 09/03/21
	Start Date or Termination Date: 
	Start Date or Termination Date: 

	

	Employee's Name & Title
	
	
	

	Nature of change
	☐  Addition		☐  Deletion
	☐  Addition			☐  Deletion
	☐  Addition			☐  Deletion

	Date of Change in EEO Role
	Start Date or Termination Date: 
	Start Date or Termination Date: 
	Start Date or Termination Date: 

	For New EEO Professionals:

	
Name & Title
	4. 
	5. 
	6. 

	EEO Function 
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)

	Percent of Time Devoted to EEO
	☐  100%	☐  Other: (specify %): 
	☐  100%	☐  Other: (specify %): 
	☐  100%	☐  Other: (specify %): 

	

	Name & Title			
	
	
	

	EEO Function
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)

	Percent of Time Devoted to EEO
	☐  100%	☐  Other: (specify %): 
	☐  100%	☐  Other: (specify %): 
	☐  100%	☐  Other: (specify %): 





	[bookmark: _Hlk101803222]EEO Training Completed within the Last TWO Years, including the Current Quarter (EEO and D&I Officers, Deputies, AND ALL NEW EEO Professionals):

	Name & EEO Role			
	1. Iyana Titus
	2.	Flaveia Henry
	3. Robin Talley

	[bookmark: _Hlk90497510]Completed EEO Trainings:
1. Everybody Matters-EEO/D&I
2. EEO Awareness
3. Diversity & Inclusion
4. Sexual Harassment Prevention
5. lgbTq: The Power of Inclusion
6. Unconscious Bias
7. Disability Etiquette
	 ☒  Yes			☐  No
 ☐  Yes			☒  No
 ☐  Yes			☒  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☐  Yes			☒  No
 ☐  Yes			☒  No
	 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☒  No
 ☐  Yes			☒  No
	 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☐  Yes			☒  No
 ☐  Yes			☒  No

	Completed OCEI Trainings:
A. EEO Officer Essentials:
Complaint/Investigative Processes
B.  EEO Officer Essentials: Reasonable Accommodation
C.	Understanding CEEDS Reports
	 
  ☐  Yes			☒  No
  ☐  Yes			☒  No
  ☒  Yes			☐  No
	  
  ☐  Yes			☒  No
  ☐  Yes			☒  No
  ☒  Yes			☐  No
	
  ☐  Yes			☒  No
  ☐  Yes			☒  No
  ☒  Yes			☐  No

	

	Name & EEO Role
	4. Nicole Pizarro
	5. Daniel Dajani
	6. Matt Long

	Completed EEO Trainings:
1. Everybody Matters-EEO/D&I
2. EEO Awareness
3. Diversity & Inclusion
4. Sexual Harassment Prevention
5. lgbTq: The Power of Inclusion
6. Unconscious Bias
7. Disability Etiquette
	 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☐  Yes			☒  No
 ☐  Yes			☒  No
	 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☐  Yes			☒  No
 ☐  Yes			☒  No

	 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☒  Yes			☐  No
 ☐  Yes			☒  No
 ☐  Yes			☒  No


	Completed OCEI Trainings:
A. EEO Officer Essentials:
Complaint/Investigative Processes
B.	EEO Officer Essentials: Reasonable Accommodation
C.	Understanding CEEDS Reports
	  
  ☐  Yes			☒  No
  ☐  Yes			☒  No
  ☐  Yes			☒  No
	  
  ☒  Yes			☐  No
  ☒  Yes			☐  No
  ☐  Yes			☒  No
	  
  ☒  Yes			☐  No
  ☒  Yes			☐  No
  ☐  Yes			☒  No





B. CONTACT INFORMATION (Please list ALL current EEO professionals)

DIVERSITY AND EEO STAFFING IN [AGENCY NAME] AS OF       QUARTER FY 2022 *


	EEO\Diversity Role
	Name
	Civil Service Title
	% of Time Devoted to EEO & Diversity Functions
	Office E-mail Address
	Telephone #

	[bookmark: _Hlk90382065]EEO Officer/Director
	Iyana Titus
	EXECUTIVE AGENCY COUNSEL
	100
	Iyana.titus@parks.nyc.gov
	212-360-27707

	Deputy EEO Officer OR
Co-EEO Officer
	Flaveia Henry
	Associate Fraud Investigator
	100
	Flaveia.henry@parks.nyc.gov
	212-360-2796

	Chief Diversity & Inclusion Officer
	Iyana Titus
	EXECUTIVE AGENCY COUNSEL
	100
	Iyana.titus@parks.nyc.gov
	212-360-27707

	Diversity & Inclusion Officer
	
	
	
	
	

	Chief Diversity Officer/Chief MWBE Officer per E.O. 59
	Joy Wang
	Deputy Commissioner/Chief Administrative Officer
	
	Joy.Wang@parks.nyc.gov

	212-360-1302

	ADA Coordinator
	Chris Noel
	ADMINISTRATIVE STAFF ANALYST
	50
	Chris.noel@parks.nyc.gov
	718-760-6831

	Disability Rights Coordinator
	See ADA Coordinator
	
	
	
	

	Disability Services Facilitator
	See ADA Coordinator
	
	
	
	

	55-a Coordinator
	Iyana Titus
	EXECUTIVE AGENCY COUNSEL
	100
	Iyana.titus@parks.nyc.gov
	212-360-27707

	Career Counselor
	Nicole Gottshalk
	Community Coordinator
	20
	Nicole.Gottshalk@parks.nyc.gov

	212-830-7754

	
	Sandra J. Williams
	Community Coordinator
	20
	Sandra.Williams@parks.nyc.gov

	(718) 430-4609


	
	Gregg Gordon
	COMMUNITY COORDINATOR
	20
	Gregg.Gordon@parks.nyc.gov
	718-722-3217

	
	Pamela Hamilton
	
	20
	Pamela.Hamilton@parks.nyc.gov
	212-830-7740

	
	Tanya Thompson
	
	20
	Tanya.Thompson@parks.nyc.gov
	718-430-4639

	
	Keenan Lambert

	COMMUNITY COORDINATOR
	20
	Keenan.Lambert@parks.nyc.gov

	(212)-830-7709

	EEO Counselor
	Lilya Kane
	COMMUNITY COORDINATOR
	20
	Lilya.Kane@parks.nyc.gov
	(212) 830-7876

	
	Gina Berdecia
	ADMINISTRATIVE STAFF ANALYST
	20
	Gina.berdecia@parks.nyc.gov
	(718) 760-6595

	
	Michele Lignore-Diaz
	ADMINISTRATIVE STAFF ANALYST
	20
	Michele.lignore-diaz@parks.nyc.gov
	(212) 410-8364

	
	Karen Dugan
	PRINCIPAL ADMINISTRATIVE ASSOCIATE-NON SUPVR  
	20
	Karen.dugan@parks.nyc.gov
	(212) 360-8206

	
	William LaCurtis
	COMMUNITY COORDINATOR
	20
	Bill.LaCurtis@parks.nyc.gov
	(718) 984-8266

	
	Nicole Brooks
	COMMUNITY COORDINATOR
	20
	Nicole.Brooks@parks.nyc.gov
	718 390 8005

	
	Charles Krugler
	COMMUNITY COORDINATOR
	20
	Charles.Krugler@parks.nyc.gov
	718-430

	
	Eileen Egan
	ADM MANAGER-NON-MGRL
	20
	Eileen.Egan@parks.nyc.gov
	(718) 760-6685

	
	Desiree Paulin
	ADMIN COMMUNITY RELATIONS SPECIALIST
	20
	Desiree.Paulin@parks.nyc.gov
	(718)9658906

	
	Barbara Nickels
	ADMINISTRATIVE STAFF ANALYST
	20
	Barbara.Nickels@parks.nyc.gov
	(718)760-
6842

	
	Hanice Tavares
	ASSOCIATE FRAUD INVESTIGATOR                                
	20
	Hanice.Tavares@parks.nyc.gov
	(212)360-2717

	
	Roy Tellason
	ADM MANAGER-NON-MGRL
	20
	Roy.Tellason@parks.nyc.gov
	(212) 360-8103

	EEO Investigator
	Matt Long
	INVESTIGATOR
	100
	Matthew.long@parks.nyc.gov
	212-360-2729

	
	Daniel Dajani
	INVESTIGATOR
	100
	Daniel.dajani@parks.nyc.gov
	212-360-2732

	EEO Counselor\ Investigator 
	N/A
	
	
	
	

	Investigator/Trainer
	N/A
	
	
	
	

	EEO Training Liaison
	Michael Crescenzo
	ADMIN COMMUNITY RELATIONS SPECIALIST
	50
	Michael.Crescenzo@parks.nyc.gov
	718-760-6588

	Other (EEO Policy Analyst)
	Nicole Pizarro
	COMMUNITY COORDINATOR
	100
	Nicole.Pizarro@parks.nyc.gov
	212-360-2793

	Other (EEO Policy Analyst)
	Robin Talley
	COMMUNITY COORDINATOR
	100
	Robin.Talley@parks.nyc.gov

	212-360-2715


* Please note changes (new personnel filling the specified role). You may insert additional entries as needed. Title refers to the civil service title. If there is an EEO\Diversity role that your staff performs that is not on the list above, you may indicate it on the chart.  You may provide full contact information once if several roles are performed by the same person.
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