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It is my pleasure to share with you the results of the Audit conducted by the Equal
Employment Practices Commission (EEPC). The EEPC is g City agency responsible for
reviewing, evaluating, and monitoring other City agencies’ employment procedures,
pratiices ang Programs for cempliance with the equal employment opportugity
requirements of the City Charter,

the Firefighter’s Tecruitment examination, training, and appointment. We proudly
introduced to the EEPC the Fire Department’s newly restructured andredeveloped
Firefighter Recruitment Unis Deputy Commissioner Douglas White .and | have
established the Office of Recruitment and Diversity Initiatives, To head up the Unit; we

assist our overall recruitment efforts, we appointed Tarece Johnson o serve as the
Director of Diversity Initiatives. :

Women Firefighters Association, Fire Flag EMS-NY, the Columbian Society and the
Emerald Society. In addition to our scheduled meetings, we meet periodically to discuss




Officers who work in the Recruitment Upit have and will continue to enjoy points for
their serviee Consistent with AUCs 293 and 297.

The Recruitment Unit, working with FDNY fratemal associations and various
organizations, will alsa be responsible for encouraging, orenting, and fraining potential
candidates as wel] as creating, maintaining and tracking & database of potentia]
candidates for information and continuous follow-up. ‘




