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Instructions for Filling out Quarterly Reports FY 2025

[NOTE:  These forms are cumulative and designed to retain and preserve information for the entire FY 2025.
For Q1 please copy the goals, programs, and initiatives from your draft of the FY 2025 DEI-EEO plan.  Insert these statements in the corresponding sections of the Quarterly Report below, particularly sections IV, V, and VI.
For Q2, Q3 and Q4, use previous quarter’s submission to update their status, retaining all information for the prior quarters.  You should also add programs and initiatives begun in these quarters even if they were not mentioned in the Annual Plan]

1. Please save this file as “XXXX Quarter X FY 2025 DEI-EEO Quarterly Report.Part I”, where ‘XXXX’ is the commonly used acronym of your agency. You must submit this file in MS Word format. Please do not convert it to PDF.

2. Complete the “Diversity, Equity, Inclusion and EEO Training Summary” details in Part II – Training Summary [see the attached Excel file].

Core EEO Training: Copy the information from the Training Completion Report you receive quarterly from DCAS Learning & Development onto grey-shaded cells in rows 26, 30, 34, and 38. Include any of these trainings that were administrated by your agency in the rows immediately below (27, 35, 39).
Other Diversity, Equity, Inclusion and  EEO Related Training: Beginning with row 45, include training classes co-organized or co-sponsored by your agency EEO and/or HR that are related to the development of the agency staff in the areas of equal employment, diversity, inclusion, civil rights, workplace culture and behavior, interpersonal relations, and community relations.

3. Mark progress in check boxes in the column for the current quarter. [Note: Delayed = behind schedule; Deferred = put off until later when better resources become available.]

4. Please save the Excel file as “XXXX Quarter X FY 2025 DEI-EEO Report.Part II Training Summary”, where ‘XXXX’ is the commonly used acronym of your agency. You must submit this file in MS Excel format. Please do not convert it to PDF.




I. Commitment and Accountability Statement by the Agency Head

[bookmark: _Hlk530066932]Distributed to all agency employees?	☒ Yes, On (Date): June 24, 2025  ☐ No
						☐ By e-mail	
						☐ Posted on agency intranet and/or website
						☐ Other - Scheduled for release for future quarter

II. Recognition and Accomplishments

The agency recognized employees, supervisors, managers, and units demonstrating superior accomplishment in diversity, equity, inclusion, and equal employment opportunity through the following:

☒ Diversity, equity, inclusion and EEO Awards
☒ Diversity, equity, inclusion and EEO Appreciation Events
☐ Public Notices
☐ Positive Comments in Performance Appraisals

	* Please describe DEI&EEO Awards and/or Appreciation Events below:
April 2025
· DA Katz joined the Met Council and Tomchei Shabbos of Queens recently to provide essential food boxes to families ahead of Passover, ensuring they can celebrate the holiday with dignity and joy.
· The annual Denim Day campaign, commemorated during National Sexual Assault Awareness Month in April, is a powerful reminder of the harmful misconceptions and attitudes surrounding sexual assault.﻿ QDA wore denim this week and stood in solidarity with survivors and advocates who continue to strive toward a world free from harassment and violence

May 2025
· QDA cosponsored U.S. Representative Grace Meng, NY State Senator John Liu, NY Assembly Member Steven Raga, NYC Council Member Sandra Ung, Glow Cultural Center, and GPK Foundation for a celebration of Asian American Pacific Islander Heritage Month
· Honorees: Somnath Ghimire, President of Girija Prasad Koirala (GPK) Foundation America
· Glow Cultural Center
· Supervising Assistant District Attorney Danielle Fenn, Queens District Attorney’s Office
· Sergeant Robby Chin, Queens District Attorney’s Office
· QDA hosted its annual Memorial Day Commemoration to pay tribute to the heroic men and women who have served and sacrificed for our freedoms
· Honorees: Sergeant Corinne Alpert (United States Navy Medical Corps—Korean War Veteran)
· Specialist Fourth Class Thomas Bullaro (United States Army Veteran — Vietnam War)
· PFC Emery A. Perry (United States Army Veteran — Vietnam War)
· ADA Felicia S. Thomas (United States Coast Guard Veteran — 2001–2016)
· DA Katz joined the Jewish Community Relations Council of New York, elected officials, community leaders and advocacy organizations for the annual Celebrate Israel Parade along Fifth Avenue in Manhattan.
June 2025
· QDA celebrated inclusion, equality and justice at the annual Pride Parade in Jackson Heights. QDA remains steadfast in our mission to combat intolerance and hate of all forms.
III.  Workforce Review and Analysis

I. Agency Headcount as of the last day of the quarter was:

Q1 (9/30/2024):  897 Q2 (12/31/2024):  890 Q3 (3/31/2025):  882 	Q4 (6/30/2025):  __943_

II. Agency reminded employees to update self-ID information regarding race/ethnicity, gender, and veteran status.

☒ Yes	 On (Date): ________________	☐ Yes (again) on (Date): ________________	☐ No	
☐ NYCAPS Employee Self Service (by email; strongly recommended every year)
☐ Agency’s intranet site
☒ On-boarding of new employees
☐ Newsletters and internal Agency Publications

III. The agency conducted a review of the quarterly CEEDS reports and the dashboard sent by DCAS to the EEO Officer with demographic data and trends, including workforce composition by job title, job group, race/ethnicity and gender; new hires, promotions and separation data; and utilization analysis.

☒ Yes - on (Dates):
Q1 Review Date:  08/22/2024 Q2 Review Date:  __11/24/2024__ Q3 Review date:  _1/31/2025__ Q4 Review date:  07/11/2025
The review was conducted with:

☐ Agency Head		  ☐ Agency Head		     ☐ Agency Head		        ☐ Agency Head
☒ Human Resources	  ☒ Human Resources	     ☒ Human Resources	        ☐ Human Resources
☐ General Counsel		  ☐ General Counsel	     ☐ General Counsel	        ☐ General Counsel
☐ Other __________	  ☒ Other __________	     ☐ Other __________	        ☒ Other __________
		☐ Not conducted		  ☐ Not conducted	    	     ☐ Not conducted 	        ☐ Not conducted














IV. EEO, Diversity, Inclusion and Equity Initiatives for FY 2025

Please describe your progress this quarter in implementing the primary goals in Section IV of your Agency Diversity, Equity, Inclusion and EEO Plan for FY 2025.

A. Workforce:
	
[bookmark: _Hlk530066305]QDA plans to continue to review workforce data and employee feedback to inform our retention and professional development plans.  Additionally, QDA has a goal to offer all managers and opportunity for coaching and feedback training. 

QDA plans to continue to review and modify our recruitment strategies to ensure that our workforce is reflective of the most diverse borough, Queens County.  
1. [
· EEO officer, Agency Personnel Officer meet quarterly to review the CEEDS report
· EEO will review agency postings to ensure the elimination of potential bias.
· EEO will work with Human Resources to actively monitor underutilization in the titles of Clerical Supervisors, Clerical, and Technicians
Workforce Goal/Initiative #1 Update:
Q1 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q2 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q3 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q4 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	

2.  
· Human Resources/Career Counselors provide support to hiring managers.
· Continued participation in structured interview training and unconscious bias training
· Train all staff on Workplace Harassment Prevention 
· Train all managers on Coaching and Providing Effective Feedback
· QDA Celebrates Heritage and History Months as well as Identity Recognition Days
· New Class Mentorship Program

Workforce Goal/Initiative #2 Update:
Q1 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q2 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q3 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q4 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	

3.  

· [bookmark: _Hlk183531395]Review of climate surveys to determine necessary and relevant training. 
· Assess Hiring Practices
· Exit Interviews conducted

Workforce Goal/Initiative #3 Update:
Q1 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q2 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q3 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q4 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	

4. Efforts to reduce Workforce underutilization:
· QDA regularly reviews the agency’s pay structures determining compensation to ensure that salary adjustments are made as personnel action and collective bargaining agreements require. 
· To address indicators of occupational segregation such as significant over or under-utilization of certain ethnic or gender categories in major Job Groups, EEO office will provide consultation regarding the creation/review of objective criteria for evaluating candidates for hire/promotion and applying those criteria consistently to all candidates, make recommendations to post vacancies on diverse job recruitment boards, and ensure structured interviews are in place

B. Workplace:
1. 

· QDA host an array of heritage, holiday celebration 
· QDA staff participate in various volunteering opportunities 
 
Please describe the steps that your agency has taken to meet this goal/initiative. Include actions taken to create equitable work environment which values differences and maintain focus on retaining talent. How do you evaluate the effectiveness of these actions?
· Train all staff on Workplace Harassment Prevention
· Train all staff on Every Body Matters

Workplace Goal/Initiative #1 Update:
Q1 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q2 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q3 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q4 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	

2.  
· 	Train all managers on Coaching and Providing Effective Feedback

Workplace Goal/Initiative #2 Update:
Q1 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q2 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q3 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q4 Update: 	☐ Planned       ☐ Not started	 ☐ Ongoing 	☐ Delayed 	☐ Deferred 	☒ Completed	




3. 
· QDA Celebrates Heritage and History Months as well as Identity Recognition Days

Workplace Goal/Initiative #3 Update:
Q1 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q2 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q3 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q4 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	

C. Community and Equity, Inclusion and Race Relations:
1.  
April 2025
· In recognition of April as Sexual Assault Awareness Month, QDA proudly participates in the #WearTeal campaign, a powerful initiative dedicated to supporting survivors of sexual violence and fostering a culture of awareness and prevention.
· QDA and the QDA AAPI Advisory Council hosted a presentation in conjunction with Glow Cultural Center, United States Congress Member Grace Meng, New York State Senator John Liu, and New York City Council Member Sandra Ung on: Digital Defense: Protecting our Community from Cryptocurrency Scams
· DA Katz spoke at an event hosted by Sunnyside Community Services to raise awareness and increase advocacy efforts for the rights and safety of the elderly regarding elder abuse and financial exploitation.
· Members of the QDA Community Partnerships Division had a great time speaking with patrons at the Queens Public Library in Woodhaven for QDA Mobile Office.
· QDA was proud to co-sponsor the annual Flushing Spring Family Day in Kissena Corridor Park hosted by Garden of Hope in collaboration with the Charles B. Wang Community Health Center and Anthem Blue Cross Blue Shield.
The outdoor gathering offered an abundance of free resources and valuable information for families, ensuring that Queens residents feel empowered, joyful and safe.
· DA Katz joined Community Board 12 for their monthly meeting and a retirement celebration for District Manager Yvonne Reddick after more than 40 years of service. Recognizing outstanding community leaders like Yvonne reinforces our work toward public safety and civic empowerment.


May 2025
· Members of QDA Animal Cruelty Prosecution Unit partnered with the ASPCA to host a free pet grooming and vaccination event in Maspeth. A total of 55 pets were serviced, while QDA provided free pet supplies and important information on how to keep our voiceless companions safe from abuse and neglect.
·  The Queens Chamber of Commerce has been instrumental in promoting economic growth and a healthy business environment in the borough. DA Katz swore in their new officers and QDA will continue to work with them to ensure a safe and prosperous economic future in Queens.
· DA Katz spoke to a group of enthusiastic eighth graders to emphasize the importance of law enforcement and public service. The event, hosted by the Youthful Savings Foundation and the Eagle Academy, was part of a financial literacy program funded through a grant by QDA. This initiative not only reinforces the importance of civic responsibility but also encourages young individuals to aspire toward leadership roles that contribute positively to their communities.
· The Office of Court Administration graciously hosted members of the QDA Veterans Advisory Community Council for a recent tour of the Veterans Treatment Court. QDA collaborates closely with the Veterans Court, ensuring that every eligible case is screened and referred to appropriate programs, reinforcing our dedication to the well-being of those who have served our country. By providing meaningful rehabilitation and intervention options instead of incarceration whenever possible, we honor the sacrifices made by our veterans and recognize their potential for recovery and reintegration into society.
· Members of the QDA Community Partnerships Division recently joined the Veterans of Foreign Wars Proctor-Hopson Post #1896 for a community resource fair, providing important information on programs offered to veterans living and working in Queens. The Veterans of Foreign Wars Proctor-Hopson Post #1896 has been serving veterans and families in South Jamaica since 1930.
· DA Katz attended a monthly meeting of the 115th Precinct Community Council, along with Deputy Mayor for Public Safety Kaz Daughtry, to discuss the importance of bridging the gap between law enforcement officials and the public we serve. QDA will continue to work with the community and our agency partners to promote transparency, accountability and safer neighborhoods for all.
· DA Katz joined the West Cunningham Park Civic Association, where she shared the ongoing efforts of QDA to ensure public safety while upholding the rights of the accused.
· QDA Community Partnerships Division held another successful mobile office event, this time at the Forest Hills branch of the Queens Public Library.

June 2025
· QDA hosted a frauds awareness workshop at the Peter Cardella Senior Center in Ridgewood. By providing clear, accessible education on common fraud tactics — such as phishing, fake charities and tech support scams — we empower seniors to recognize red flags, make informed decisions and report suspicious activity.
· QDA hosted members of the QDA Clergy Advisory Council. Key issues were discussed such as rehabilitation programs and youth empowerment services. The impact of faith leaders in our community cannot be overstated — they play a crucial role in advancing understanding and trust between law enforcement and the communities we serve.
· DA Katz participated in the monthly Community Council meeting of the 103rd Precinct, marking a significant occasion as we bid farewell to President Archbishop Erskine Williams, whose leadership throughout 18 years has been instrumental in expanding civic engagement.
· DA Katz swore in the new executive board of the 106th Precinct Community Council during their June monthly meeting.
· QDA Community Partnerships Division held another successful mobile office at the Queens Public Library in Jackson Heights.
· DA Katz attended the 2025 NAVA Annual Dinner Dance, a celebration centered around the theme of “Commitment to Diversity, Equity, and Inclusion.” During the festivities, NAVA leadership proudly honored distinguished community members who have made profound contributions to empowering the New American Voter Association community across the state.
· DA Katz met with Bukharian Jewish Leadership to discuss the measures QDA is implementing to both safeguard residents and hold those who commit crimes accountable.
· DA Katz joined the New Greater Bethel Ministries for a Community Day & Health Fair in Queens Village. It was an event filled with important resources, health and safety information and fun activities for everyone.


Community/Equity/Inclusion Goal/Initiative #1 Update:
Q1 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q2 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q3 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q4 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	


2. Other Community programs and activities:
I. [bookmark: _Toc116503096][bookmark: _Toc116503132][bookmark: _Toc116573390][bookmark: _Toc116662130][bookmark: _Toc116662226][bookmark: _Toc116662259][bookmark: _Toc116664279][bookmark: _Toc116664340][bookmark: _Toc147425797][bookmark: _Toc147425881][bookmark: _Toc147426195][bookmark: _Toc147426227]
II. [bookmark: _Toc116503097][bookmark: _Toc116503133][bookmark: _Toc116573391][bookmark: _Toc116662131][bookmark: _Toc116662227][bookmark: _Toc116662260][bookmark: _Toc116664280][bookmark: _Toc116664341][bookmark: _Toc147425798][bookmark: _Toc147425882][bookmark: _Toc147426196][bookmark: _Toc147426228]
III. [bookmark: _Toc116503098][bookmark: _Toc116503134][bookmark: _Toc116573392][bookmark: _Toc116662132][bookmark: _Toc116662228][bookmark: _Toc116662261][bookmark: _Toc116664281][bookmark: _Toc116664342][bookmark: _Toc147425799][bookmark: _Toc147425883][bookmark: _Toc147426197][bookmark: _Toc147426229]
IV. [bookmark: _Toc116503099][bookmark: _Toc116503135][bookmark: _Toc116573393][bookmark: _Toc116662133][bookmark: _Toc116662229][bookmark: _Toc116662262][bookmark: _Toc116664282][bookmark: _Toc116664343][bookmark: _Toc147425800][bookmark: _Toc147425884][bookmark: _Toc147426198][bookmark: _Toc147426230]
V. Recruitment
A. Recruitment Efforts
1.  Recruitment Sources:

· Diversify the Job Boards that vacancies are posted
· Diversify Job Fair recruiting by increasing QDA efforts to establish relationships with campus recruiting from diverse channels
· Include inclusive language in job descriptions
· Clearly communicate our commitment to creating a diverse and inclusive culture


Recruitment Initiatives/Strategies #1 Update:
Q1 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q2 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q3 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	
Q4 Update: 	☐ Planned       ☐ Not started	 ☒ Ongoing 	☐ Delayed 	☐ Deferred 	☐ Completed	












B. Recruitment Efforts for Civil Service Exams
List all recruitment events that were held by the agency to promote open-competitive civil service examinations.
		
	Quarter #
	Event Date
	Event Name
	Borough

	Q1
	None
	None
	None

	Q2
	None
	None
	None

	Q3
	None
	None
	None

	Q4
	None
	None
	None

	
	
	
	

	
	
	
	





List actual expenditures related to recruiting candidates for open-competitive and promotion civil service exams.

	Borough
	Approximate Dollar
Amount ($) in Q1
	Approximate Dollar
Amount ($) in Q2
	Approximate Dollar
Amount ($) in Q3
	Approximate Dollar
Amount ($) in Q4

	Bronx
	$ 0.00
	$0.00
	$0.00
	$0.00

	Brooklyn
	$ 0.00
	$0.00
	$0.00
	$0.00

	Manhattan
	$ 0.00
	$0.00
	$0.00
	$0.00

	Queens
	$ 0.00
	$0.00
	$0.00
	$0.00

	Staten Island
	$ 0.00
	$0.00
	$0.00
	$0.00









C. Recruitment Sources
List recruitment sources used to fill vacancies in the current Quarter (include Q#)

1. Job Boards
2. Career Fairs/Campus Recruitment
3. Social Media 
4. Promotions
5. Internal Postings


D. Internships/Fellowships

The agency is providing the following internship opportunities in FY 2025. [Note:  Please update this information every quarter.]

[bookmark: _Hlk525313981]Race/Ethnicity* [#s]  * Use self-ID data obtained from NYCAPS;  Gender* [#s] [N-B=Non-Binary; O=Other; U=Unknown] * Use self-ID data

1. Urban Fellows:

Q1 Total:  0	 	Q2 Total:  __0___ Q3 Total:  ___0___ Q4 Total:  __0___
Race/Ethnicity* [#s]: Black___ Hispanic___ Asian/Pacific Islander___ Native American___ White___ Two or more Races___

Gender* [#s]:  M ___ F ___ N-B ___ O ___ U ___

2. Public Service Corps:

Q1 Total:  0 		Q2 Total:  _0_ 	Q3 Total:  __0_ Q4 Total:  __0__
Race/Ethnicity* [#s]: Black___ Hispanic___ Asian/Pacific Islander___ Native American___ White___ Two or more Races___

Gender* [#s]: M ___ F ___ N-B ___ O ___ U ___

3. Summer College Interns:

Q1 Total:  ___0____ Q2 Total:  __0___ Q3 Total:  __0___ Q4 Total:  __4___
Race/Ethnicity* [#s]: Black_2__ Hispanic__ Asian/Pacific Islander___ Native American___ White_2_ Two or more Races___

Gender* [#s]: M _3_ F _1_ N-B ___ O ___ U ___


4. Summer Graduate Interns:

Q1 Total:  32 		Q2 Total: 0	 Q3 Total:  __0_ Q4 Total:  __54___
Race/Ethnicity* [#s]: Black_5_ Hispanic__Asian/Pacific Islander_7_ Native American__ White_37_ Two or more Races_
N/A  2  

Gender* [#s]: M_ 27_ F _26_ N-B _1_ O ___ U ___

5. Other (SYEP):

Q1 Total:  __33__ Q2 Total:  0 	Q3 Total:  ___0__ Q4 Total:  ________
Race/Ethnicity* [#s]: Black__ Hispanic__ Asian/Pacific Islander__ Native American___ White__ Two or more Races__

Gender* [#s]: M __ F __ N-B ___ O ___ U ___

Additional comments: 
E. 
55-A Program

The agency uses the 55-a Program to hire and retain qualified individuals with disabilities.    ☐ Yes		☒ No	

Currently, the agency employs the following number of 55-a participants:

Q1 (9/30/2024):  _________ Q2 (12/31/2024):  __________ Q3 (3/31/2025):  __________ Q4 (6/30/2025):  __________

During the 1st Quarter, a total of ____ [number] new applications for the program were received.
During the 1st Quarter ___ participants left the program due to [state reasons] ________.

During the 2nd Quarter, a total of ____ [number] new applications for the program were received.
During the 2nd Quarter ___ participants left the program due to [state reasons] ________.

During the 3rd Quarter, a total of ____ [number] new applications for the program were received.
During the 3rd Quarter ___ participants left the program due to [state reasons] ________.

During the 4th Quarter, a total of ____ [number] new applications for the program were received.
During the 4th Quarter ___ participants left the program due to [state reasons] ________.

The 55-a Coordinator has achieved the following goals:

1. Disseminated 55-a information –
by e-mail:			    ☐ Yes   ☐ No
	     in training sessions:	    ☐ Yes   ☐ No
on the agency website:	    ☐ Yes   ☐ No
in agency newsletter:	    ☐ Yes   ☐ No
Other: ________________________________
2.  ___________________________________________________________________________________
3.  ___________________________________________________________________________________


VI. Selection (Hiring and Promotion)

Please review Section VI of your FY 2025 Diversity, Equity, Inclusion and EEO Plan and describe your activities for this quarter below:

Please list additional Selection Strategies and Initiatives which you set/declared in your FY 2025 Diversity, Equity, Inclusion and EEO Plan (e.g., use of structured interview, EEO or APO representatives observing interviews, review of placements, review of e-hire applicant data).
Please describe the steps that your agency has taken to meet these objectives.
1.  Career Counseling: Advising employees of opportunities for promotion and career development; Notification of promotion/transfer opportunities.

· Human Resources on an ongoing basis offer career counseling sessions to employees to advise them of career advancement opportunities.

2. Reviewing the methods by which candidates are selected for appointment, promotion, or to fill vacancies (new hires), especially for mid- and high-level discretionary positions.

· Ongoing review of the hiring process to identify amendments, modifications, and additions as needed.

3. Describe the role of agency EEO Officer and other EEO staff in the selection of candidates for appointment or promotion (pre- and post-appointment).

· The EEO Officer is involved in critical human resources decisions, including recruitment and selection strategies, workforce projections, succession planning, promotion, training/career development opportunities, and strategic planning.

4. Analyzing the impact of layoffs or terminations on racial, gender and age groups.

· QDA will use the DCAS Layoff Procedure as guidance, should there be any layoffs, terminations, and demotions due to legitimate business/operational reasons in FY 2025.

5. Other:




During this Quarter the Agency activities included:
		# of Vacancies			# of New Hires		# of New Promotions
Q1	   # 33				    # 75			   # 10
Q2	   # 28				    # 18			   # 25
Q3	   # 29			   	 #    31 			   # 3
Q4	   # ____ 			    # ___84__ 		   # _15

I. [bookmark: _Toc116503101][bookmark: _Toc116503137][bookmark: _Toc116573395][bookmark: _Toc116662135][bookmark: _Toc116662231][bookmark: _Toc116662264][bookmark: _Toc116664284][bookmark: _Toc116664345][bookmark: _Toc147425802][bookmark: _Toc147425886][bookmark: _Toc147426200][bookmark: _Toc147426232]
II. [bookmark: _Toc147425803][bookmark: _Toc147425887][bookmark: _Toc147426201][bookmark: _Toc147426233]
III. [bookmark: _Toc147425804][bookmark: _Toc147425888][bookmark: _Toc147426202][bookmark: _Toc147426234]
IV. [bookmark: _Toc147425805][bookmark: _Toc147425889][bookmark: _Toc147426203][bookmark: _Toc147426235]
V. [bookmark: _Toc147425806][bookmark: _Toc147425890][bookmark: _Toc147426204][bookmark: _Toc147426236]
VI. [bookmark: _Toc147425807][bookmark: _Toc147425891][bookmark: _Toc147426205][bookmark: _Toc147426237]
VII. Training

[bookmark: _Hlk530067472]Please provide your training information in Part II of the report “DEI-EEO Training Summary” (in MS Excel).
IV. [bookmark: _Toc116503107][bookmark: _Toc116503143][bookmark: _Toc116573401][bookmark: _Toc116662141][bookmark: _Toc116662237][bookmark: _Toc116662270][bookmark: _Toc116664290][bookmark: _Toc116664351][bookmark: _Toc147425809][bookmark: _Toc147425893][bookmark: _Toc147426207][bookmark: _Toc147426239]
V. [bookmark: _Toc116503108][bookmark: _Toc116503144][bookmark: _Toc116573402][bookmark: _Toc116662142][bookmark: _Toc116662238][bookmark: _Toc116662271][bookmark: _Toc116664291][bookmark: _Toc116664352][bookmark: _Toc147425810][bookmark: _Toc147425894][bookmark: _Toc147426208][bookmark: _Toc147426240]
VIII. Reasonable Accommodation

Please report all reasonable accommodation requests and their disposition in the DCAS Citywide Complaint/Reasonable Accommodation Tracking System by logging into your CICS Account at: https://mspwva-ctwapx02.csc.nycnet/Login.aspx

The agency did input full Reasonable Accommodation activity on the DCAS Citywide Complaint and Reasonable Accommodation (CAD) Database:

Q1:  ☒ Yes ☐ No		 Q2:    ☒ Yes ☐ No		Q3:    ☒ Yes ☐ No		Q4:    ☒ Yes ☐ No

IX. Compliance and Implementation of Requirements Under Executive Orders and Local Laws

A. Local Law 92:  Annual Sexual Harassment Prevention training

Please provide Sexual Harassment Prevention Training Information in Part II of the report “DEI-EEO Training Summary” (in MS Excel).

B. Local Law 97:  Annual Sexual Harassment Reporting

☒ The agency has entered the sexual harassment Complaint Data in the DCAS Citywide Complaint Tracking System and updates the information as they occur.

Q1:  ☒ Yes ☐ No		 Q2:    ☒ Yes ☐ No		Q3:    ☒ Yes ☐ No		Q4:    ☒ Yes ☐ No

☒ The agency has entered all types of complaints in the DCAS Citywide Complaint Tracking System and updates the information as they occur.

Q1:  ☒ Yes ☐ No		 Q2:    ☒ Yes ☐ No		Q3:    ☒ Yes ☐ No		Q4:    ☒ Yes ☐ No

☐ The agency ensures that complaints are closed within 90 days. 

Report all complaints and their disposition in the DCAS Citywide Complaint/Reasonable Accommodation Tracking System by logging into your CICS Account at:  https://mspwva-ctwapx02.csc.nycnet/Login.aspx

C. Executive Order 16:  Training on Transgender Diversity and Inclusion

Please provide E.O. 16 Training Information in Part II of the report “DEI-EEO Training Summary” (in MS Excel).

I. [bookmark: _Toc116503111][bookmark: _Toc116503147][bookmark: _Toc116573405][bookmark: _Toc116662145][bookmark: _Toc116662241][bookmark: _Toc116662274][bookmark: _Toc116664294][bookmark: _Toc116664355][bookmark: _Toc147425813][bookmark: _Toc147425897][bookmark: _Toc147426211][bookmark: _Toc147426243]
II. [bookmark: _Toc116503112][bookmark: _Toc116503148][bookmark: _Toc116573406][bookmark: _Toc116662146][bookmark: _Toc116662242][bookmark: _Toc116662275][bookmark: _Toc116664295][bookmark: _Toc116664356][bookmark: _Toc147425814][bookmark: _Toc147425898][bookmark: _Toc147426212][bookmark: _Toc147426244]
III. [bookmark: _Toc116503113][bookmark: _Toc116503149][bookmark: _Toc116573407][bookmark: _Toc116662147][bookmark: _Toc116662243][bookmark: _Toc116662276][bookmark: _Toc116664296][bookmark: _Toc116664357][bookmark: _Toc147425815][bookmark: _Toc147425899][bookmark: _Toc147426213][bookmark: _Toc147426245]
IV. [bookmark: _Toc116503114][bookmark: _Toc116503150][bookmark: _Toc116573408][bookmark: _Toc116662148][bookmark: _Toc116662244][bookmark: _Toc116662277][bookmark: _Toc116664297][bookmark: _Toc116664358][bookmark: _Toc147425816][bookmark: _Toc147425900][bookmark: _Toc147426214][bookmark: _Toc147426246]
V. [bookmark: _Toc116503115][bookmark: _Toc116503151][bookmark: _Toc116573409][bookmark: _Toc116662149][bookmark: _Toc116662245][bookmark: _Toc116662278][bookmark: _Toc116664298][bookmark: _Toc116664359][bookmark: _Toc147425817][bookmark: _Toc147425901][bookmark: _Toc147426215][bookmark: _Toc147426247]
VI. [bookmark: _Toc116503116][bookmark: _Toc116503152][bookmark: _Toc116573410][bookmark: _Toc116662150][bookmark: _Toc116662246][bookmark: _Toc116662279][bookmark: _Toc116664299][bookmark: _Toc116664360][bookmark: _Toc147425818][bookmark: _Toc147425902][bookmark: _Toc147426216][bookmark: _Toc147426248]
VII. [bookmark: _Toc116503117][bookmark: _Toc116503153][bookmark: _Toc116573411][bookmark: _Toc116662151][bookmark: _Toc116662247][bookmark: _Toc116662280][bookmark: _Toc116664300][bookmark: _Toc116664361][bookmark: _Toc147425819][bookmark: _Toc147425903][bookmark: _Toc147426217][bookmark: _Toc147426249]
VIII. [bookmark: _Toc116503118][bookmark: _Toc116503154][bookmark: _Toc116573412][bookmark: _Toc116662152][bookmark: _Toc116662248][bookmark: _Toc116662281][bookmark: _Toc116664301][bookmark: _Toc116664362][bookmark: _Toc147425820][bookmark: _Toc147425904][bookmark: _Toc147426218][bookmark: _Toc147426250]
IX.  Audits and Corrective Measures
Please choose the statement that applies to your agency. 

☐ The agency is NOT involved in an audit conducted by NYC Equal Employment Practice Commission (EEPC) or another governmental   agency specific to our EEO practices.

☒ The agency is involved in an audit; please specify who is conducting the audit: EEPC
	
	☐ Attach the audit recommendations by EEPC or the other auditing agency.

	☐ If needed, the agency has submitted or will submit to DCAS Citywide Equity and Inclusion an amendment letter, which shall   amend the agency plan for previous FY(s) as recommended by EEPC.

☐ The agency received a Certificate of Compliance from the auditing agency in 2023 or 2024.

     Please attach a copy of the Certificate of Compliance from the auditing agency.


Appendix A: EEO Personnel Details

EEO Personnel For 2nd Quarter, FY 2025

Personnel Changes:

	Personnel Changes this Quarter:	☒   No Changes
	Number of Additions: 
	Number of Deletions: 

	
Employee's Name & Title
	1. 
	2. 
	3. 

	Nature of change
	☐  Addition		☐  Deletion
	☐  Addition			☐  Deletion
	☐  Addition			☐  Deletion

	Date of Change in EEO Role
	Start Date or Termination Date: 
	Start Date or Termination Date: 
	Start Date or Termination Date: 

	

	Employee's Name & Title
	4.
	5.
	6.

	Nature of change
	☐  Addition		☐  Deletion
	☐  Addition			☐  Deletion
	☐  Addition			☐  Deletion

	Date of Change in EEO Role
	Start Date or Termination Date: 
	Start Date or Termination Date: 
	Start Date or Termination Date: 




	For New EEO Professionals:

	
Name & Title
	1. 
	2. 
	3. 

	EEO Function 
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)

	Percent of Time Devoted to EEO
	☐  100%	☐  Other: (specify %): 
	☐  100%	☐  Other: (specify %): 
	☐  100%	☐  Other: (specify %): 

	

	Name & Title			
	4.
	5.
	6.

	EEO Function
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)
	☐  EEO Officer		☐  EEO Counselor
☐  EEO Trainer		☐  EEO Investigator
☐  55-a Coordinator	☐  Other: (specify)

	Percent of Time Devoted to EEO
	☐  100%	☐  Other: (specify %): 
	☐  100%	☐  Other: (specify %): 
	☐  100%	☐  Other: (specify %): 




	
EEO Training Completed within the Last two years, including the current quarter (EEO and D&I Officers, Deputies, and all new EEO Professionals):

	Name & EEO Role			
	1. 
	2.	
	3.	 

	Completed EEO Trainings:
1. Everybody Matters-EEO and D&I
2. Sexual Harassment Prevention
3. lgbTq: The Power of Inclusion
4. Disability Awareness & Etiquette 
5. Unconscious Bias
6. Microaggressions
7. EEO Officer Essentials:
Complaint/Investigative Processes
8. EEO Officer Essentials:
 Reasonable Accommodation
9. Essential Overview Training
for New EEO Officers
10. Understanding CEEDS Reports
	 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
☐  Yes			☐  No
 ☐  Yes			☐  No
☐  Yes			☐  No

	 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
☐  Yes			☐  No
 ☐  Yes			☐  No
☐  Yes			☐  No

	 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
☐  Yes			☐  No
 ☐  Yes			☐  No
☐  Yes			☐  No




	EEO Training completed within the last two years, including the current quarter (EEO and D&I Officers, Deputies, and all new EEO Professionals):

	Name & EEO Role
	4.
	5.
	6.

		Completed EEO Trainings:
1. Everybody Matters-EEO and D&I
2. Sexual Harassment Prevention
3. lgbTq: The Power of Inclusion
4. Disability Awareness & Etiquette 
5. Unconscious Bias
6. Microaggressions
7. EEO Officer Essentials:
      Complaint/Investigative Processes
8. EEO Officer Essentials:
       Reasonable Accommodation
9. Essential Overview Training
      for New EEO Officers
10. Understanding CEEDS Reports

	



	 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
☐  Yes			☐  No
 ☐  Yes			☐  No
☐  Yes			☐  No

	 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
☐  Yes			☐  No
 ☐  Yes			☐  No
☐  Yes			☐  No

	 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
 ☐  Yes			☐  No
☐  Yes			☐  No
 ☐  Yes			☐  No
☐  Yes			☐  No




EEO Personnel Contact Information (Please list all current EEO professionals)
Please provide full mailing address of the principal Agency EEO Office:
	MAILING ADDRESS:	

Diversity and EEO Staffing as of 1st Quarter FY 2025*

	EEO\Diversity Role
	Name
	Civil Service Title
	% of Time Devoted to EEO & DEI
	Office E-mail Address
	Telephone #

	EEO Officer/Director
	Tyear K. Middleton, Esq.
	Chief EEO/Diversity Officer
	100
	tkmiddleton@queensda.org
	718-286-6508

	Deputy EEO Officer OR
Co-EEO Officer
	Tyear K. Middleton, Esq.
	Chief EEO/Diversity Officer
	100
	tkmiddleton@queensda.org
	718-286-6508

	Chief Diversity & Inclusion Officer
	Tyear K. Middleton, Esq.
	Chief EEO/Diversity Officer
	100
	tkmiddleton@queensda.org
	718-286-6508

	Diversity & Inclusion Officer
	Tyear K. Middleton, Esq.
	Chief EEO/Diversity Officer
	100
	tkmiddleton@queensda.org
	718-286-6508

	Chief Diversity Officer/Chief MWBE Officer per E.O. 59
	Tyear K. Middleton, Esq.
	Chief EEO/Diversity Officer
	100
	tkmiddleton@queensda.org
	718-286-6508

	ADA Coordinator
	Tyear K. Middleton, Esq.
	Chief EEO/Diversity Officer
	100
	tkmiddleton@queensda.org
	718-286-6508

	Disability Rights Coordinator
	Tyear K. Middleton, Esq.
	Chief EEO/Diversity Officer
	100
	tkmiddleton@queensda.org
	718-286-6508

	Disability Services Facilitator
	Tyear K. Middleton, Esq.
	Chief EEO/Diversity Officer
	100
	tkmiddleton@queensda.org
	718-286-6508

	55-a Coordinator
	Myrna Mateo 
	Director of Human Resources
	100
	MIMateo@queensda.org
	
(     718- 286-6980


	Career Counselor
	Myrna Mateo
	Chief EEO/Diversity Officer 
	100
	MIMateo@queensda.org

	718- 286-6980

	EEO Counselor
	Tyear K. Middleton, Esq.
	Chief EEO/Diversity Officer
	100
	tkmiddleton@queensda.org
	718-286-6508

	EEO Investigator
	Tyear K. Middleton, Esq.
	Chief EEO/Diversity Officer
	100
	tkmiddleton@queensda.org
	718-286-6508

	EEO Counselor\ Investigator 
	Tyear K. Middleton, Esq.
	Chief EEO/Diversity Officer
	100
	tkmiddleton@queensda.org
	718-286-6508

	Investigator/Trainer
	Tyear K. Middleton, Esq. 
	Chief EEO/Diversity Officer
	100
	tkmiddleton@queensda.org
	718-286-6508

	EEO Training Liaison
	Tyear K. Middleton, Esq.
	Chief EEO/Diversity Officer
	100
	tkmiddleton@queensda.org
	718-286-6508

	Other (Career Counselor)
	Vincent Carroll
	Counsel to the Chief Assistant District Attorney
	
	vjcarroll@queensda.org
	(718) 286-6314

	Other (specify)
	
	
	
	
	


* Please note changes (new personnel filling the specified role). You may insert additional entries as needed. Title refers to the civil service title. If there is an EEO\Diversity role that your staff performs that is not on the list above, you may indicate it on the chart.  You may provide full contact information once if several roles are performed by the same person.
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