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FY 2022 AGENCY QUARTERLY DIVERSITY AND EEO REPORT

AGENcY NAME: NYPD

X 1%t Quarter (July -September), due October 29, 2021 [] 2™ Quarter (October - December), due January 31,2022
[ 3" Quarter (January -March), due April 29, 2022 [ at Quarter (April -June), due July 29, 2022

Prepared by:
Brian Ulysse AdSA Il Brian.Ulysse@nypd.org 646-610-5912

Name Title E-mail Address Telephone No.

Date Submitted: _ 10/29/2021

FOR DCAS USE ONLY: Date Received:

INSTRUCTIONS FOR FILLING OUT QUARTERLY REPORTS FY 2022

[NOTE: These forms are cumulative and intended to retain information for the entire FY 2022.
For Q2, Q3 and Q4 use previous quarter’s submission to update, retaining all information for the prior quarters]

1. Please save this file as ‘XXXX Quarter X FY 2022 DEEO Quarterly Report.Part I’ where ‘XXXX’ is the commonly used acronym of your agency. You
must submit this file in MS Word format. Please do not convert it to PDF.

2. Complete the “Diversity and EEO Training Summary” details in Part Il - Training Summary [see the attached Excel file]. Under Section 10 (“Other
Diversity/EEO Related”), include training classes co-organized or co-sponsored by your agency EEO and/or HR that are related to the development
of the agency staff in the areas of equal employment, diversity, inclusion, civil rights, workplace culture and behavior, interpersonal relations, and
community relations.

3. Mark progress in check boxes in the column for the current quarter. [NOTE: DELAYED = behind schedule; DEFERRED = put off until later when
better resources become available.]

4. Please save the Excel file as ‘XXXX Quarter X FY 2022 DEEO Training Summary”, where ‘XXXX’ is the commonly used acronym of your agency. You
must submit this file in MS Excel format. Please do not convert it to PDF.
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PART I: NARRATIVE SUMMARY

. COMMITMENT AND ACCOUNTABILITY STATEMENT BY THE AGENCY HEAD

Distributed to all agency employees? [X Yes, On (Date): __ 08/27/2021 1 No
X By e-mail
X posted on agency intranet
[] other

1. RECOGNITION AND ACCOMPLISHMENTS

The agency recognized employees, supervisors, managers, and units demonstrating superior accomplishment in diversity and equal
employment opportunity through the following:

[ Diversity & EEO Awards

Diversity and EEO Appreciation Events

L] Public Notices

Positive Comments in Performance Appraisals

Other (please specify): _Admin Bulletin on Sexual Harassment Policy distributed agency-wide by e-mail on 08/17/2021.

* Please describe D&EEO Awards and/or Appreciation Events below:
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lll.  WORKFORCE REVIEW AND ANALYSIS

1. Agency Headcount as of the last day of the quarter was:
Q1 (9/30/2021): _50,948 Q2 (12/31/2021): Q3 (3/31/2022): Q4 (6/30/2022):

2. Agency reminded employees to update self-ID information regarding race/ethnicity, gender, and veteran status.

X Yes, On (Date): ___04/14/2021 [ Yes, again on (Date): ] No
NYCAPS Employee Self Service (by email; strongly recommended every year) L] Agency’s intranet site
[J Newsletters and internal Agency Publications [J On-boarding of new employees

3. The agency conducted a review of the dashboard sent to the EEO Officer with demographic data and trends, including workforce
composition by job title, job group, race/ethnicity and gender; new hires, promotions and separation data; and utilization analysis.

X Yes, On (Dates): 10/12/2021

Q1 Review Date: __TBD Q2 Review Date: Q3 Review date: Q4 Review date:

The review was conducted with:

] Human Resources [ Human Resources [ Human Resources [ Human Resources
L1 Agency Head [1 Agency Head L1 Agency Head L1 Agency Head

[J General Counsel [J General Counsel [J General Counsel [J General Counsel
] Other ] Other ] Other ] Other

[ Not conducted [ Not conducted ] Not conducted ] Not conducted
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IV. EEO, DIVERSITY, INCLUSION, AND EQUITY INITIATIVES FOR FY 2022

Please describe your progress this quarter in implementing the primary goals in Section IV of your Agency Diversity and EEO Plan

for FY 2022 - Proactive Strategies to Enhance Diversity, EEO and Inclusion:

A. WORKFORCE:

PAGE 4

Please list the Workforce Goal(s) included in Section
IV: Proactive Strategies to Enhance Diversity, EEO and
Inclusion, which you set/declared in your FY 2022

Please describe the steps that your agency
has taken to meet the Workforce Goal(s)
set/declared in your plan.

Diversity and EEO Plan (e.g., underutilization, ® Include steps that were taken or considered Q1 Q2 Q3 Q4
workforce planning, succession planning and diverse to build an inclusive and sustainable Update Update | Update | Update
applicant pool, among others): pipeline for your agency across all levels.
Mentoring Program Staffing for the mentorship program is J Planned O O O
underway. There has been negotiations for a ] Not started O O O
possible partnership with CUNY-ISLG. X Ongoing O O O
] Delayed O O O
[ Deferred O O O
] Completed O O O
NYPD Civilian History Guidebook The Office of Equity and Inclusion will be X Planned O O O
creating a Civilian History of the NYPD booklet. O Not started O O O
X Ongoing O O O
O Delayed O O O
1 Deferred O O O
0 Completed O O O
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LGBTQIA+ RESOURCE GUIDES

Office of Equity and Inclusion circulated a
resource guide on LGBTIQIA Diversity and
Inclusion Terminology as well a resource guide
on Gender Inclusive Pronouns

O Planned
[ Not started
1 Ongoing
] Delayed
O Deferred
Completed

Fraternization Policy

Policy in development.

J Planned
] Not started
Ongoing
(] Delayed
] Deferred

] Completed

Civilian Workplace Issues Working Group

Civilian Workplace Issues Working Group entails
discussions with NYPD Civilian personnel to
improve workplace.

J Planned
] Not started
X Ongoing
O Delayed
O Deferred
0 Completed

Structured Interviewing

Examining the impact of unconscious bias on the
employee interview and

selection process.

O Planned
[ Not started
X Ongoing
O Delayed
O Deferred

0 Completed

OO00O000 | 000000 |0 OOoO0o0oO0 \ ogooood

a

OO00O000 | 000000 |0 OOoO0o0oO0 \ ogooood

a

OO00O000 | 000000 |0 OOoO0o0oO0 \ ogooood

a

Describe steps that were taken or considered to address underutilization identified through quarterly workforce reports. Please list Job Groups where underutilization

exists in the current quarter.

Recruiting candidates from Diversity Groups utilizing various sources (e.g., web chats, directed online campaign, ad placement in professional and occupation-

specific journals, etc.)
Blacks-Police Job Group
Blacks-Craft Job Group

Asians-Technicians Job Group

Females-Craft Job Group

Females-Health Professionals Job Group

FY 2022 Quarterly D&EEO Report Template FINAL 10/15/2021
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Blacks-Health Professionals Job Group Females-Social Workers Job Group
Blacks-Social Worker Job Group Females-Laborers Job Group

Females-Teachers Job Group
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B. WORKPLACE:
Please list the Workplace Goal(s) included in Section | Please describe the steps that your agency
IV: Proactive Strategies to Enhance Diversity, EEO and | has taken to meet the Workplace Goal(s)
Inclusion, which you set/declared in your FY 2022 set/declared in your plan.
Diversity and EEO Plan (e.g., job e Include steps that were taken or considered Q1 Q2 Q3 Q4
satisfaction/engagement surveys, exit to create inclusive work environment which Update Update | Update | Update
interviews/surveys, and onboarding surveys): values differences that each of your unique
employees brings to work, and to maintain
focus on retaining talent across all levels.
O Planned O O O
Sexual Harassment Training, Exec. Ord 16 Training J Not started O O O
Ongoing O O O
(] Delayed O O O
[ Deferred O O O
] Completed O O O
Promoting a diverse and inclusive work environment Hiring and interviewing candidates from Diversity | [J Planned O O O
Group’s job pool via Linkedin. Hiring and | [J Not started O O O
interviewing candidates from recommended | X Ongoing O O O
Employee Resource Groups. O Delayed O O O
[ Deferred O O O
] Completed O O O
Barriers: Exit Interview and Resignations O Planned O O O
[ Not started O O O
X Ongoing O O O
O Delayed O O O
1 Deferred O O O
0 Completed O O O
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O Planned O O O
[ Not started O O O
J Ongoing O O O
] Delayed O O O
O Deferred O O O
] Completed O O O

Please specify any other EEO-related activities designed to improve/enhance the workplace during the quarter (e.g., postings, meetings, cultural programs promoting
diversity, newsletters/articles, etc.) and describe briefly the activities, including the dates when the activities occurred.
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C. COMMUNITY:
Please list the Community Goal(s) included in Section | Please describe the steps that your agency
IV: Proactive Strategies to Enhance Diversity, EEO has taken to meet the Community Goal(s)
and Inclusion, which you set/declared in your FY 2022 | set/declared in your plan.
Diversity and EEO Plan (e.g., community outreach and | ® Include steps that were taken or considered Q1 Q2 Q3 Q4
engagement, MWBE participation and customer to establish your agency as a leading service Update Update | Update | Update
satisfaction surveys): provider to the citizens of New York City
focused on inclusion and cultural
competency, while reflecting the variety of
communities that are served.
Community Council Meetings Throughout the Quarter, the NYPD participated in | [ Planned O O O
community council meetings across New York City | [J Not started O O O
by video conference and limited in person | X Ongoing O O O
attendance. O Delayed O O O
[ Deferred O O O
[ Completed O O O
Police Commissioner’s Day of Play In July 2021 the Police Commissioner’s Day of Play | [0 Planned O O O
returned. Check your neighborhood Precinct/PSA’s | [] Not started O O O
Twitter or Facebook for time and location. Kids of | [X Ongoing O O O
all ages, parents and officers gathered for a day of | 7 pelayed O O O
fun O Deferred | | |
[ Completed O O O
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Internships and Summer Youth Program Throughout the Summer youth from the [ Planned d O O
community and students were able to gain L] Not started O O O

valuable experience working alongside NYPD L] Ongoing O O O

Members of Service [l Delayed a O O

] Deferred O O O

X Completed O O O

A Unification of Color As part of the Police Foundation 50 grants O Planned - O =
program, the NYPD collaborated with students L1 Not started - O =

from the High School of Art & Design on a mural [1 Ongoing O O O

exhibiting a unification of color. Cops and youth [ Delayed O O a

worked together to show the representation of the [ Deferred O O O

community and the police department. X Completed O O O

Hispanic Heritage Month The NYPD acknowledged Hispanic Heritage month O Planned - O =
i and Guyanese Heritage Month via NYPD intranet. L1 Not started O O a

Guyanese Heritage Month [] Ongoing O O -
O Delayed O O O

] Deferred O O O

X Completed O O O

Women Self Defense Workshop NYPD is offering women in the community to L Planned O . u
register for a free self-defense workshop. [ Not started O d O

X Ongoing O O O

O Delayed O O O

] Deferred O O O

O Completed O O O

CAB Rye Playland Trip Community Affairs Bureau brought out youth from L Planned O . u
the community to Rye Playland. L1 Not started O O O

] Ongoing O O O

[ Delayed O O O

[ Deferred O O O

X Completed O O O
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Back to School Celebration On September 9, 2021 the NYPD held a Back to | [J Planned O O O
School Celebration at 1 Police Plaza, this event | [J Not started | | |
provided youth and parents from the community | (] Ongoing O O O
free book bags and free school supplies. I Delayed n n n
[ Deferred O O O
X Completed O O O
Police Officer Exam The NYPD is hiring. Exam is free of charge. NYPD L Planned - - -
has advertised for entrance exam, on Facebook, LI Not sTarted = = =
Twitter and Instagram, radio and TV. B Ongoing 0 0 0
[ Delayed O O O
[ Deferred O O O
[ Completed O O O
NYPD Youth Sports Throughout the Summer the NYPD participated in g Planned g g g
Soccer and Cricket Leagues citywide playing Not sTarted
alongside youth from the community. B Ongoing u u u
O Delayed O O O
The NYPD has also partnered with the community | [ peferred 0O 0O 0O
in renovating basketball courts citywide.
O Completed O O O

Please specify any other Community-directed activities during the quarter (e.g., meetings, educational and cultural programs, promotion of agency services, community

fairs, etc.) and describe briefly the activities, including the dates when the activities occurred.

D. EQUITY and RACE RELATIONS INITIATIVES:

Please specify Equity and Race Relations Initiatives embarked on or continued from previous year(s) the quarter (e.g., meetings, educational and cultural programs,

presentations, discussions, books/articles, other suggested readings, etc.) and describe briefly the activities, including the dates when the activities occurred.
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V. RECRUITMENT
A. RECRUITMENT EFFORTS

Please list Recruitment Strategies and Initiatives

which you set/declared in your FY 2022 Diversity and

EEO Plan (e.g., targeted outreach and outreach, Please describe the steps that your agency

diversity recruitment, social media presence, where has taken to meet the Recruitment Goal(s) Q1 Q2 Q3 Q4

jobs are posted, EEO and APO collaboration, set/declared in your plan. Update Update | Update | Update

evaluation of best recruitment sources, structured

interview training and unconscious bias training):

Review policies, procedures, and practices related to O Planned O O O

targeted outreach and recruitment. ] Not started O O O
X Ongoing O O O
(] Delayed O O O
[ Deferred O O O
] Completed O O O

Review underutilization in job groups to inform U Planned O O O

recruitment efforts. [ Not started 0 0 0
X Ongoing O O O
] Delayed O O O
[ Deferred O O O
] Completed O O O

Please specify any Recruitment efforts and initiatives designed to increase the effectiveness and improve the hiring and selection reach of your agency during the

quarter and describe briefly the activities, including the dates when the activities occurred.
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B. |NTERNSHIPS/FELLOWSHIPS

The agency is providing the following internship opportunities in FY 2022:
[NOTE: Please update this table every quarter]

Type of
Internship\Fellowship

Total

Race/Ethnicity* [#s]
* Use self-ID data obtained from NYCAPS

Gender* [#s]
[N-B=Non-Binary; O=0ther; U=Unknown]
* Use self-ID data

Urban Fellows

M_F__NB__O__U

Public Service Corps

M_F__NB__O_ U

Summer College Interns

97

B:23 W:22
A:21 H:26
U:4 Two/More:1

4. Summer Graduate Interns

20

B:4 W:6
A:2 H:2
NA:1 Other:5

M 4 F 16_NB__O__ U

5. Other (specify): College
Aides

19

B:9 W:2

A:2 H:0
NA/Alask:1
NA/Haw:1
Two/More:1
u:3

M 10 F9 NB_O__ U

Additional Comments:
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C. 55-A PROGRAM
The agency uses the 55-a Program to hire and retain qualified individuals with disabilities. Yes 1 No

Currently, the agency employs the following number of 55-a participants:

Q1 (9/30/2021): 42 Q2 (12/31/2021): Q3 (3/31/2022): Q4 (6/30/2022):

During the 1st Quarter, a total of __0__ [number] new applications for the program were received.

During the 1st Quarter __0_ participants left the program due to [state reasons]

During the 2nd Quarter, a total of [number] new applications for the program were received.
During the 2nd Quarter ___ participants left the program due to [state reasons]

During the 3rd Quarter, a total of [number] new applications for the program were received.
During the 3rd Quarter ___ participants left the program due to [state reasons]

During the 4th Quarter, a total of [number] new applications for the program were received.
During the 4th Quarter ___ participants left the program due to [state reasons]

The 55-a Coordinator has achieved the following goals:

1. Disseminated 55-a information — by e-mail: [ Yes [ No
in training sessions: [ Yes [ No
on the agency website: [ Yes [ No
through an agency newsletter: [1Yes [ No
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VI.  SELECTION (HIRING AND PROMOTION)

Please review Section VI of your Annual Plan and describe your activities for this quarter below:

Please list additional Selection Strategies and
Initiatives which you set/declared in your FY 2022

Diversity and EEO Plan (include use of structured Please describe the steps that your agency has taken to meet the Selection (Hiring and
interview, EEO or APO representatives observing Promotion) Goal(s) set/declared in your plan.

interviews, review of placements, review of e-hire

applicant data)

Career Counseling: Advising employees of

opportunities for promotion and career Promote employee awareness of opportunities for promotion and transfer within the agency via agency
development; Notification of promotion/transfer email and agency intranet.

opportunities

Reviewing the methods by which candidates are
selected for appointment, promotion, or to fill
vacancies (new hires), especially for mid- and high-
level discretionary positions

Facilitate the use of training to improve skills and access to career opportunities of all employees in its
Leadership Program and via referrals to DCAS.

In collaborative effort between EEO, HR and managers where necessary, develop action plans to

Describe the role of agency EEO Officer and other eliminate identified barriers.

EEO staff in the selection of candidates for
appointment or promotion (pre- and post- Use a diverse panel of interviewers to conduct the interview.

appointment) Have the EEO Officer review the interview questions.

Have the EEO Officer sit in on interviews, where possible.
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Analyzing the impact of layoffs or terminations on
racial, gender and age groups

The agency will use the DCAS Layoff procedure as guidance, should there be any layoffs, terminations
and demotions due to legitimate business/operational reasons in FY 2022.

Other:

During this Quarter the Agency activities included:

# of Vacancies

# of New Hires

# of New Promotions

Ql

#_1100

#_1147

VIl. TRAINING

Please provide your training information in Part Il of the report “DIVERSITY AND EEO TRAINING SUMMARY” (in MS Excel).

VIIl. REASONABLE ACCOMMODATION

Please report all reasonable accommodation requests and their disposition in the DCAS Citywide Complaint/Reasonable

FY 2022 Quarterly D&EEO Report Template FINAL 10/15/2021
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Accommodation Tracking System by logging into your CICS Account at: https://mspwva-dcsinx01.csc.nycnet/Login.aspx

IX. COMPLIANCE AND IMPLEMENTATION OF REQUIREMENTS UNDER EXECUTIVE ORDERS AND LOCAL LAWS

A. EXecuTiVE ORDER 16: TRAINING ON TRANSGENDER DIVERSITY AND INCLUSION

Please provide E.O. 16 Training Information in Part Il of the report “DIVERSITY AND EEO TRAINING SUMMARY” (in MS Excel).

B. EXECUTIVE ORDER 59: CHIEF DIVERSITY OFFICER /CHIEF MWBE OFFICER

[ The agency appointed new Chief Diversity Officer/ Chief MWBE Officer [different from the one listed in FY 2022 Annual Plan].

Provide the name and title of the new Chief MWBE Officer:

C. LocALLAwW 92: ANNUAL SEXUAL HARASSMENT PREVENTION TRAINING

Please provide Sexual Harassment Prevention Training Information in Part Il of the report “DIVERSITY AND EEO TRAINING
SUMMARY” (in MS Excel).
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D. LocAL LAW 97: ANNUAL SEXUAL HARASSMENT REPORTING

The agency has entered the sexual harassment Complaint Data in the DCAS Citywide Complaint Tracking System and updates
the information as they occur.
Q1 X Q2 [0 Q3 O Q4 [

The agency has entered all types of complaints in the DCAS Citywide Complaint Tracking System and updates the information
as they occur.

The agency ensures that complaints are closed within 90 days.

Report all complaints and their disposition in the DCAS Citywide Complaint/Reasonable Accommodation Tracking System by
logging into your CICS Account at: https://mspwva-dcsinx01.csc.nycnet/Login.aspx

E. LocALLAw 101: CLIMATE SURVEY

Please provide a short description of your efforts to analyze the results of climate survey in your agency.

Describe any follow-up measures taken to address the results of the 2018 Climate Survey:

The survey identified increasing awareness of EEO policies, laws and processes. To address these issues additional public
information and resources including Administrative messages (to all employees), electronic boards, and NYPD intranet
portal have been used to increase awareness of EEQ related messages. The EEQO Liaison Network has been launched with
the goal of developing more and better trained EEQ Liaisons who can promote EEO awareness and promote and provide
EEOQ policies to all Department personnel.

Describe your analysis of the results of the 2020 Climate Survey (when provided by DCAS): Awaiting from DCAS
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X. AUDITS AND CORRECTIVE MEASURES
Please choose the statement that applies to your agency.
The agency is NOT involved in an audit conducted by NYC EEPC or another governmental agency specific to our EEO practices.

L] The agency is involved in an audit; please specify who is conducting the audit:

Attach the audit recommendations by NYC EEPC or the other auditing agency.

L] The agency has submitted or will submit to OCEI an amendment letter, which shall amend the agency plan for FY 2022.

The agency received a Certificate of Compliance from the auditing agency.
Please attach a copy of the Certificate of Compliance from the auditing agency.
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