THE CiTty oF NEwW YORK
OFFICE OF THE MAYOR
New York, N.Y. 10007

EXECUTIVE ORDER NO. 11

oLy 9 2015

TRANSFER OF CERTAIN FUNCTIONS AND EMPLOYEES FROM THE NEW
YORK CITY DEPARTMENT OF HEALTH AND MENTAL HYGIENE TO
THE NEW YORK CITY HEALTH AND HOSPITALS CORPORATION

WHEREAS, the City of New York has responsibility to provide medical,
behavioral health, dental and associated social work services for inmates and detainees of
correctional facilities maintained and operated by the City as well as the infant children residing
with their mothers in such facilities (“Correctional Health Services™); and

WHEREAS, under the terms of a Memorandum of Understanding to be entered
by and among the City of New York, DOHMH, the Department of Correction and the New York
City Health and Hospitals Corporation (“HHC”) relating to the provision of Correctional Health
Services, and the terms of a Memorandum of Understanding to be entered by and among the City
of New York, DOHMH and HHC relating to certain Correctional Health Services that are funded
by certain grants, HHC will assume responsibility for the provision of Correctional Health
Services;

NOW, THEREFORE, by the power vested in me as Mayor of the City of New
York, it is hereby ordered:

Section 1. Effective August 9, 2015, or as soon as practicable thereafter as a
transfer may be effectuated pursuant to the terms and conditions of the duly executed MOUs.

HHC will assume responsibility for the provision of Correctional Health Services.
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§ 2. The Commissioner of Citywide Administrative Services, the Office of Labor
Relations, the Commissioner of DOHMH and the Commissioner of DOC shall take all steps
necessary, consistent with applicable law, to implement Section 1 of this Order, including
ensuring the transfer of necessary employees substantially engaged in the performance of the
functions to be assumed pursuant to this Order.

§ 3. Employees who are subject to pending disciplinary charges on the date of the
functional transfer, or against whom a disciplinary penalty has been assessed but not yet served
or paid on or prior to such date, shall be retained in the employment of DOHMH until the
resolution of the adjudicative or administrative proceedings and until any outstanding
disciplinary penalty has been served or paid.

§ 4. This Order shall take effect immediately.

11 de Blasio
Mayor
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