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INTRODUCTION  TO  THE  REPORT    

We are pleased to present the Annual Report of the New York City Employees' Retirement System and the
New York City Public Employees' Group Life Insurance Plan (Plan) for the fiscal year ended June 30,
2004. The Annual Report consists of this Introductory Section, a Financial Section that contains the
financial statements of the Plan, as well as investment and statistical tables, and a Summary of Plan
Provisions.  

ACCOUNTING  SYSTEM  AND  REPORTS

This Annual Report has been prepared in conformity with principles of governmental accounting and
reporting, promulgated by the Governmental Accounting Standards Board, and is the responsibility of the
Plan's management.  The accrual basis of accounting is used to record assets and liabilities, and revenue
and expenses.  Revenues for the system are taken into account when earned without regard to date of
collection, and expenses are recorded when the corresponding liabilities are incurred, regardless of when
payment is made.  Investments are valued at fair value. The Statement of Plan Net Assets and Statement of
Changes in Plan Net Assets are based on the audited financial statements. Those statements, as well as
many more statistical tables may be found in the Plan's Comprehensive Annual Financial Report (CAFR).
The CAFR is generally a more difficult document to read for the non-financial user. You can access the
CAFR and other information at the NYCERS web-site, www.nycers.org.

The management of the Plan is responsible for establishing and maintaining a system of internal
accounting control. In fulfilling this responsibility, estimates and judgements made by management are
required, in order to assess the expected benefits and related costs of control procedures.  The objectives
of a system are to provide management with reasonable, but not absolute, assurance that assets are
safeguarded against loss from unauthorized use or disposition, and that transactions are executed in
accordance with management's authorization, and recorded properly to permit the preparation of financial
statements in conformity with generally accepted accounting principles. Our independent auditors have
stated that the internal accounting controls of the system are adequate to assure the above objective.  There
have been no irregularities that would have a material effect on the financial statements. 

ADMINISTRATION

NYCERS was established by an act of the legislature of the State of New York under Chapter 427 of the
laws of 1920.  Chapter 427 created a retirement system in accordance with sound actuarial principles.  The
system became operational on October 1,1920 with 13,331 original members.  As of June 30, 2003, the
date of the Plan's most recent actuarial valuation, the Plan's membership consisted of 173,434 members in
active pay status, 128,025 retirees and beneficiaries receiving benefits, and 4,592 terminated vested
members who are not yet receiving benefits. The head of the retirement system is the Board of Trustees.
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MEMBERSHIP

Membership in NYCERS is available to all New York City employees who are not eligible to participate
in the New York City Teachers' Retirement System, the New York City Police Pension Fund, the New
York City Fire Department Pension Fund, or the New York Board of Education Retirement System.

All persons holding permanent civil service positions in the competitive or labor class are required to
become members of the system six months after their date of appointment, but may voluntarily elect to
join the system prior to their mandated membership date.  All other eligible employees have the option of
joining the system upon appointment or at anytime thereafter.

EMPLOYERS

The Plan is a cost-sharing, multiple employer Public Employee Retirement System.  In addition to the
various departments of the City of New York, members of NYCERS are also employed by the New York
City Transit Authority, the Triborough Bridge and Tunnel Authority, the New York City Housing Authority,
the New York City Health and Hospitals Corporation, the New York City Off-Track Betting Corporation,
the New York City Rehabilitation Mortgage Insurance Corporation, the New York City Housing
Development Corporation, the City University of New York, the New York City School Construction
Authority, and the Municipal Water Authority. In addition, there are a few New York State employees who
were either NYC Rent Control Officers or employed by the NYC Court System before their departments
merged into the State of New York. A chart showing these employers and their respective participating
employees is included in this report.

REVENUES

The funds needed to finance retirement benefits are accumulated through the collection of employer and
employee contributions, and through income on investments. Employee contributions vary according to
the retirement plan to which the member belongs. Employer contributions are addressed in the funding
section below. Contributions and investment income for fiscal year 2004 totaled $5.4 billion, an increase
of $3.9 billion over the $1.5 billion of fiscal year 2003. This was chiefly the result of the positive
turnaround in the equities market over the past year. Overall, the investment portfolio must be regarded as
a major contributor to the system. Despite lower interest rates and the fluctuating nature of the equities
markets, the realized interest and dividend income from investments still overshadow the employer and
employee contributions. As the equity markets rebound, the contribution of the investments is expected to
increase and lessen the burden on the employers. 

EXPENSES

The primary expense of a retirement system relates to the purpose for which it is created: namely, the
payment of benefits.  Consequently, recurring monthly retirement benefit payments and death benefit
payments prescribed by the Plan, and refunds of contributions to terminated members comprise the major
expenses. Expenses for benefit payments and withdrawals in fiscal year 2004 totaled $2.7 billion, an $86
million (3%) decrease over the prior year. The slight decline from 2003 was due to the fact that 2003
included a number of one-time death benefit revisions, which have no effect on any future year.
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FUNDING

The financial objective of the Plan is to fund members' retirement benefits during their active service, and
to establish employer contribution rates which, expressed as a percentage of active member payrolls, will
remain approximately level over the future working lifetime of those active members. The bottom line for a
retirement system is the level of funding.  The better the level of funding, the larger the ratio of assets
accumulated, giving the participants a higher degree of assurance that their pension benefits are secure.
The advantage of a well-funded plan is that the participants can look at the assets that are irrevocably
committed to the payment of benefits. As of the June 30, 2003 actuarial valuation, the Plan is in the
enviable position of having a fully funded ratio of 99.6%.

Employer contributions are determined annually by the Chief Actuary of the Plan, in accordance with
generally accepted actuarial principles.

INVESTMENTS

The Administrative Code of the City of New York authorizes the investment of Plan assets subject to the
terms, conditions, limitations and restrictions imposed by law for investments by savings banks.  The New
York State Retirement and Social Security Law establishes the criteria for permissible equity investments. 

Investment policies are adopted by the Plan's Board of Trustees. The Board creates the overall investment
philosophy under which the Plan's funds are invested and, in defining the investment objectives, develops a
framework under which specific objectives are established with regard to allocating the assets of the Plan
among the various investment types.  The following is a brief outline of the Plan's philosophy and
objectives

• In order for the Plan to meet its responsibility of providing its members with their legal entitlements to 
retirement and other benefits, the level of investment risk should be prudent and not jeopardize the 
Plan's financial stability.  The Plan's assets must be protected from severe adverse market conditions 
and wide fluctuations in investment results.

• Since higher investment returns are generally associated with a certain amount of risk, it is reasonable 
and justified to assume a moderate level of risk in order to strengthen long term results.

• Diversification reduces the overall portfolio risk.  This is achieved by allocating funds among different 
asset categories and then, within each category, having a broad representation of industries and 
companies. The bulk of the portfolio is in a very wide variety of domestic stocks and bonds.  In recent 
years, through a fund involving only New York City pension plans, the Plan has increased its holdings 
of international equities in both traditional and emerging markets.

• Since retirement benefits are paid on a monthly basis, and other benefits such as loans, refunds and 
death benefits are paid weekly or bi-weekly, the liquidity of the portfolio must be considered.  The 
cash flow from employer contributions, dividends and interest must be structured so that benefits can 
be paid in a timely manner.  A portion of the portfolio is kept in short term investments to assure that 
this is so.



• Striving for long term results is the most reasonable objective for an institution such as a retirement 
system that is accumulating resources for liabilities that are primarily due in the distant future.

ECONOMIC  CONDITIONS

Using the measure of the Gross Domestic Product (GDP), the U.S. economy has grown at a more rapid
rate (4.2%) in fiscal 2004, than any year since the 4.5% growth rate of fiscal 2000. Nationally, the
strongest growth has been in the sectors of personal consumption and private domestic investment.
Government expenditures and net exports have lagged behind. However, the national labor market has
continued to be weak. While payroll jobs grew by 226,000, this was relatively minor, considering that
fiscal years 2003 and 2002 experienced losses of 782,000 and 1,363,000 jobs respectively.

Using a comparable Comptroller's Gross City Product (GCP), the City's economy grew at a minimal rate
of .1%. However, this was an improvement over the declines of 3.8% in fiscal year 2003 and 3.4% in
fiscal year 2002. Although not as bad as the loss of 62,500 jobs in fiscal year 2003 and the loss of 116,200
jobs in fiscal year 2002, fiscal year 2004 saw the City lose another 27,100 jobs. 

While we have experienced either a declining or stagnant economy over most of the previous five years,
fiscal year 2004 did see a rebound, although there is still a long way to go before the losses of the past are
recaptured.

PROFESSIONAL  SERVICES

The Comptroller of the City of New York is the Custodian of the Plan's assets, and provides investment
services through independent advisors.  Actuarial services are provided to the Plan by the Chief Actuary
employed by the Board of Trustees.  The City's Corporation Counsel provides legal services to the Plan.

ACKNOWLEDGMENTS

The compilation of this Annual Report reflects the combined effort of NYCERS' staff, under the leadership
of the Board of Trustees.  It is intended to provide complete and reliable information as a basis for making
management decisions, as a means of determining compliance with legal provisions, and as a means for
determining responsible stewardship for the assets contributed by the members and their employers.
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STATEMENTS  OF  PLAN  NET  ASSETS
June 30, 2004 and 2003

(in thousands)

2004 2003
A SSE T S
C A SH 33,338$       43,944$       
R EC EIV A B LES:
  Investment securitie s sold 435,656       1,249,334    
  M ember loans 855,791       825,468       
  A cc rued inte rest and dividends 208,947       199,540       

           T o tal re ce iv able s 1,500,394    2,274,342    

IN V EST M EN TS, a t fa ir va lue
  Short-te rm investments:
    U .S. treasury bills 90,582        44,611        
    C ommerc ia l pape r 268,154       151,435       
    Short-te rm investment fund 378,409       606,936       
    U .S. government agency discount notes 219,312       361,755       
  D ebt securitie s:
    U .S. government 4,665,495    4,542,624    
    C orpora te 4,357,296    3,788,778    
    Y ankee  bonds 196,615       547,078       
    M ortgages 31              150             
  P riva te  equity 286,405       154,798       
  Equitie s - domestic 18,271,068  17,235,698  
  M utua l funds:                                 
    Inte rna tiona l equity 5,738,382    4,452,506    
    M ortgages 52,096        52,432        
  P rimissory notes 5,617          -                 
  C olla te ra l from securitie s lending 6,666,748    4,603,501    
           T ota l investments 41,196,210  36,542,302  

O TH ER  A SSETS 16,481        11,577        

           T o tal as s e ts 42,746,423  38,872,165  
L IA B IL IT IE S
  A ccounts  payable 118,995       128,150       
  P ayables for investment securitie s  purchased 1,576,228    2,361,359    
  A cc rued bene fits payable 148,805       193,577       
  A mount due  to V ariable  Supplements Funds 1,911          1,163          
  D ue  to othe r re tirement systems 28,593        29,761        
  Securitie s lending 6,694,564    4,633,501    

           T o tal liabilitie s 8,569,096    7,347,511    

P LA N  N ET A SSETS H ELD  IN  TR U ST FO R  B EN EFITS 34,177,327$ 31,524,654$ 

ANNUAL  REPORT  2004



 
 

 
 

8

S
TA

TE
M

E
N

TS
,  

TA
B

L
E
S
,  

S
C

H
E
D

U
L
E
S
,  

A
N

D
  R

E
P
O

R
TS

  NEW  YORK  CITY  EMPLOYEES’  RETIREMENT  SYSTEM

STATEMENTS  OF  CHANGES  IN  PLAN  NET  ASSETS
Years ended June 30, 2004 and 2003

(in thousands)

      

2004 2003
A D D IT IO N S
  C ontributions:
    M ember contributions 298,263$     311,049$     
    Employer contributions 310,589       107,993       

           T o tal co ntributio ns 608,852       419,042       
Investment income:
  Inte rest income 619,978       637,390       
  D ividend income 359,360       317,708       
  N e t apprec ia tion in fa ir va lue  of investments 3,862,233    193,771       

4,841,571    1,148,869    
   L ess:
     Investment expenses 42,971        29,271        
           N e t income 4,798,600    1,119,598    
    Securities  lending transac tions:
     Securitie s lending income 52,596        45,614        
     Securitie s lending fees 39,430        64,262        
           N e t securitie s lending income  (loss) 13,166        (18,648)       
           N e t investment income 4,811,766    1,100,950    

    O the r:
O the r income 10,194        10,966        

           T o tal 5,430,812    1,530,958    

D E D U C T IO N S
  B enefit payments and w ithdraw a ls  2,720,536    2,806,975    
  P ayments to othe r re tirement systems 19,031        4,951          
  Transfe rs due  to V ariable  Supplements Funds' de fic its 3,013          2,232          
  A dministra tive  expenses 35,559        34,101        

           T o tal de ductio ns 2,778,139    2,848,259    

IN C R EA SE (D EC R E A SE) IN  P LA N  N ET A SSETS 2,652,673    (1,317,301)   
P LA N  N ET A SSETS H EL D  IN  TR U ST FO R  B EN EFITS
B eginning of year 31,524,654  32,841,955  

E nd o f ye ar 34,177,327$ 31,524,654$ 

NEW  YORK  CITY  EMPLOYEES’  RETIREMENT  SYSTEM   



 Type of Investment     Market Value   Percent of  

     as of  Total 
     June 30, 200 4  Market Value  

        
Short Term Investments    $956,457  2.3% 

        
Fixed Income Debt Securities - Long Term     

 U.S. Government Bonds   4,665,495  11.3% 
                 Corporate Bonds    4,357,296  10.6% 

 International Bonds    196,615  0.5% 
 Mortgages    31  0.0%  

Total Fixed Income Debt Securities - Long Term  9,219,437  22.4% 
        

Total Fixed Income     10,175,894  24.7% 
        

Private Equity Holdings     286,405  0.7% 
       
Equities - domestic     18,271,068  44.4% 
       
Mutual Funds:        

 International - equities    5,738,382  13.9% 
 Mortgages   52,096  0.1% 

Total Mutual Funds      5,790,478  14.0% 
        

Promissory Notes     5,617  0.0% 
      

Collateral From Securities Lending    6,666,748  16.2% 
      
Total Investments     41,196,210  100.0% 
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INVESTMENT  SUMMARY  AS  OF  JUNE  30,  2004

(In thousands)
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LIST  OF  LARGEST  EQUITY  HOLDINGS
(By Market Value)

June 30, 2004

 
 Shares  Stock          Fair Value   Percent of  Equities  

1 6,234,609  General Electric Company  475,920,490  2.60% 
2 3,863,311  Exxon Mobil Corp.  406,432,815  2.22% 
3 5,420,099  Microsoft Corp.  377,682,981  2.07% 
4 4,528,700  Pfizer Inc.  370,934,179  2.03% 
5 3,054,915  Citigroup Inc.  336,347,427   1.84% 
6 3,820,774  Intel Corporation  253,688,243  1.39% 
7 1,204,356  Bank America Corp. 240,931,841   1.32% 
8 1,367,777  American International  Group Inc.  234,396,938   1.28% 
9 1,753,638  Johnson & Johns on  232,094,325  1.27% 

10 3,994,107  Cisco Systems Inc. 229,176,535   1.25% 
11 995,575  Int’l Business Machines Corp. 207,771,313   1.14% 
12 1,515,002  Wal-Mart Stores Inc.  207,263,809  1.13% 
13 1,518,448  Proctor & Gamble Company   198,866,271   1.09% 
14 1,246,024  Coca-Cola Company 154,822,766  0.85% 
15 1,312,593  Merck & Company 146,572,413  0.80% 
16 1,636,442  Verizon Communications  Inc. 142,367,081   0.78% 
17 632,131  Chevron Texaco Corp. 141,954,395  0.78% 
18 1,224,382  Altria Group Inc. 141,036,846  0.77% 
19 996,849  Wells Fargo & Company 136,510,147  0.75% 
20 1,008,371  Pepsico Inc .  128,516,947  0.70% 
21 1,495,484  Dell Inc. 128,278,011  0.70% 
22 1,956,366  SBC Communications Inc.  112,922,696  0.62% 
23 1,253,232  J.P. Morgan Chase & Company  111,943,025  0.61% 
24 1,324,353  Home Depot Inc .  111,782,458  0.61% 
25 2,633,501  Time Warner Inc .  109,650,486  0.60% 
26 462,000  3M Company 102,061,439  0.56% 
27 575,550  Federal Nat’l Mortgage Assn.  100,156,971   0.55% 
28 585,990  Eli Lilly & Company 100,050,158   0.55% 
29 751,180  Amgen Inc. 99,149,161  0.54% 
30 1,802,635  Hewlett Packard Company  91,900,523  0.50% 
31 776,669  Wachovia Corp . 87,054,060  0.48% 
32 921,340  Abbott Laboratories  85,855,682  0.47% 
33 478,600  Qualcomm Inc. 84,389,985  0.46% 
34 666,545  American Express Company  82,684,652   0.45% 
35 649,281  Morgan Stanley Group Inc.  81,227,014   0.44% 
36 716,051  Medtronic Inc. 80,970,496   0.44% 
37 904,781  Viacom Inc .  80,762,777   0.44% 
38 414,942  Conoco Phillips  78,238,294   0.43% 
39 645,199  Bank One Corp . 76,798,503   0.42% 
40 1,212,277  Disney (Walt) Company 75,563,397   0.41% 

       
    6,644,727,550  36.34% 
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  NEW  YORK  CITY  EMPLOYEES’  RETIREMENT  SYSTEM

LIST  OF  LARGEST  BOND  HOLDINGS  
(by Market Value)

June 30, 2004

   
   

 

Security Description  Fair Value 

 
Percent of Long 

Term Fixed Income  
 1 FNMA Securities  $1,920,706,689   20.83% 
2 Federal Home Loan Corp.                                                     1,021,636,911   11.08% 
3 U.S. Treasury Securities  1,039,932,0 48  11.28% 
4 GNMA Securities  414,199,559   4.49% 
5 Citigroup & subsidiaries  89,986,545   0.98% 
6 General Motors & subsidiaries                                              76,885,739   0.83% 
7 Community / Economic Development Bonds  70,701,245   0.77% 
8 Ford Motor Company  60,157,093   0.65% 
9 American Express  58,196,358   0.63% 

10 Wells Fargo Inc.  52,917,339   0.57% 
11 AFL-CIO Housing Investment Trust                                    52,418,155   0.57% 
12 United Mexican S tates 50,884,905   0.55% 
13 General Electric Company                                                     48,283,041   0.52% 
14 Bank America Corp.       47,490,053   0.52% 
15 Lehman Brothers  46,092,014   0.50% 
16 Daimler Chrysler North America  45,719,309   0.50% 
17 Structured Asset Securities Corp.                  44,885,466   0.49% 
18 Morgan Stanley & subsidiaries  44,339,038   0.48% 
19 AT&T & subsidiaries                                                      41,746,636   0.45% 
20 Bear Stearns Inc.  38,467,272  0.42% 
21 Student Loan Marketing Assoc.  37,444,677   0.41% 
22 Goldman Sachs Group  36,814,402   0.40% 
23 Resolution Funding Corp.                                                      35,712,248   0.39% 
24 Int'l Bank for Reconstruction & Development                    33,159,431   0.36% 
25 Credit Suisse First Boston USA                                            32,128,644   0.35% 
26 Household Finance Corp.  31,847,724   0.35% 
27 J.P. Morgan Chase & subs idiaries                                        30,981,698   0.34% 
28 Sprint Capital Corp.                29,896,109   0.32% 
29 Time Warner / AOL Inc.  29,354,369   0.32% 
30 EOP Operating LP              27,473,137   0.30% 
31 Tennessee Valley Authority  27,377,034   0.30% 
32 Capital One  27,297,578   0.30% 
33 Merrill Lynch & Company  27,113,232   0.29% 
34 British Telecommunications PLC                                         26,823,069   0.29% 
35 NEXTEL Partners Inc.                                                          26,253,913   0.28% 
36 Residential Accredited Loans Inc.  26,142,021   0.28% 
37 MBNA Inc.  26,096,595   0.28% 
38 Georgia Pacific Company  25,885,855   0.28% 
39 Deutsche Telekom Int’l             25,436,654   0.28% 
40 CSC Holdings Inc.                      25,228,963   0.27% 

     

  $5,854,112,768   63.50% 
 
This table lists the issuers of NYCERS’ 40 largest long term fixed – income securities.  
For most issuers, the amount shown is compr ised of multiple securities with  
various maturities and interest rates.  
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SCHEDULES  OF  INVESTMENT  RESULTS
TIME-WWEIGHTED  RATES  OF  RETURN

 
    Year Ended June 30  

    2004 2003 2002 3 Years 5 Years 10 Years 

Total Portfolio    16.30 3.94 (8.64) 3.36 2.07 10.13 

 
Managed by outside 
advisors 

        

          

U. S.  Equities Segment   20.45 .72 (17.05) .21 (1.16) 11.57 

          

International Equities Segment   29.07 (5.89) (8.12) 3.73 1.20 5.78 

          

U. S.  Fixed Income Segment   .83 12.05 6.32 6.97 7.43 7.95 

 
In-House Portfolio  

       

Short Term Investments   1.04 1.86 3.62 2.17 4.31 4.99 

          

Targeted Investments    1.82 7.33 10.32 6.43 6.16 8.08 

 



 
 

 
 

14

S
TA

TE
M

E
N

TS
,  

TA
B

L
E
S
,  

S
C

H
E
D

U
L
E
S
,  

A
N

D
  R

E
P
O

R
TS

  NEW  YORK  CITY  EMPLOYEES’  RETIREMENT  SYSTEM

TA
B
LE

  O
F  

B
E
N
E
FI

TS
  P

A
ID

  
Fi

sc
al

  Y
ea

r
s  

1
9

9
5

  t
h
r
o
u
g
h
  2

0
0

4
(in

 th
ou

sa
nd

s)

       

(
)

 
 

 
 

 
   

   
   

  D
ea

th
 B

en
ef

it
s

 
F

is
ca

l Y
ea

r 
   

   
 R

et
ir

em
en

t 
A

llo
w

an
ce

s
 

   
   

 M
em

be
r 

L
oa

ns
 

R
ef

un
ds

 
In

 S
er

vi
ce

 
A

ft
er

 
R

et
ir

em
en

t 
E

nd
ed

 J
un

e 
30

 
A

m
ou

nt
 P

ai
d 

N
o.

 
P

en
si

on
er

s 
A

m
ou

nt
 P

ai
d

 
N

o.
 L

oa
ns

  
A

m
ou

nt
 P

ai
d

 
A

m
ou

nt
 P

ai
d

 
A

m
ou

nt
 P

ai
d

 

20
04
 

$2
,6
16
,4
35
 

13
5,
50
8
 

$2
81
,9
06
 

52
,3
42
 

$4
5,
36
3
 

$4
8,
08
7
 

$3
1,
20
9
 

20
03
 

2,
49
9,
82
8
 

13
5,
60
9
 

27
8,
29
5
 

53
,7
47
 

81
,8
82
 

57
,9
12
 

35
,9
15
 

20
02
 

2,
34
8,
95
1
 

13
2,
42
5
 

27
6,
15
3
 

49
,5
20
 

12
1,
15
1
 

55
,2
66
 

39
,0
14
 

20
01
 

2,
22
3,
63
0
 

13
1,
34
3
 

33
0,
85
0
 

54
,5
21
 

43
,2
70
 

51
,5
30
 

42
,2
71
 

20
00

 
1,

95
9,

76
3 

12
9,

24
6 

31
5,

61
5 

57
,2

64
 

39
,9

22
 

39
,7

53
 

42
,7

07
 

19
99

 
1,

90
9,

76
5 

12
8,

34
1 

27
7,

93
1 

55
,6

44
 

29
,8

92
 

48
,5

38
 

52
,9

47
 

19
98

 
1,

81
9,

32
2  

13
3,

14
9 

27
4,

28
8  

57
,3

46
 

24
,1

88
 

44
,3

95
 

47
,0

56
 

19
97

 
1,

75
8,

88
5 

13
6,

81
2 

28
0,

84
2 

58
,0

89
 

24
,0

11
 

41
,1

39
 

51
,4

82
 

19
96

 
1,

63
6,

67
5 

13
7,

04
4 

23
8,

23
1 

55
,4

33
 

23
,8

86
 

39
,6

17
 

66
,5

25
 

19
95

 
1,

52
9,

93
4 

13
5,

02
2 

25
2,

63
1 

61
,2

32
 

24
,7

48
 

56
,9

95
 

54
,5

89
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

T
he

 n
um

be
r 

of
 p

en
si

on
er

s 
in

cl
ud

es
 th

os
e 

w
ho

 a
re

 n
o 

lo
ng

er
 o

n 
pa

yr
ol

l,
 b

ut
 h

av
e 

no
t y

et
 b

ee
n 

te
rm

in
at

ed
 f

ro
m

  
th

e 
pe

ns
io

n 
ro

st
er

. 
  

 
 

 
 

 
 

 
 

R
ef

un
ds

 f
ro

m
 m

em
be

rs
' 

ac
co

un
ts

 in
cl

ud
e 

re
fu

nd
s 

to
 m

em
be

rs
 w

ho
: 

se
pa

ra
te

d 
fr

om
 C

ity
 s

er
vi

ce
, 

ha
d 

m
ad

e 
de

du
ct

io
ns

 in
 

er
ro

r,
 o

r 
w

er
e 

en
tit

le
d 

to
 a

n 
ex

ce
ss

 a
ft

er
 r

ea
ch

in
g 

th
e 

re
qu

ir
ed

 y
ea

rs
 o

f 
se

rv
i

ce
 f

or
 th

ei
r 

pl
an

. 
 

 
 

 



S
TA

TE
M

E
N

TS
,  TA

B
L
E
S
,  S

C
H

E
D

U
L
E
S
,  A

N
D

  R
E
P
O

R
TS

ANNUAL  REPORT  2004

TABLE  OF  RETIRED  MEMBERS  BY  TYPE  OF  BENEFIT
as of June 30, 2004

15

Benefit Types 

Num ber 
Of 

Retirees* 
Service 

 
 

Disability 
(Non-Duty) 

 
 

Disability 
and Deaths 
(Duty) 

Single Life 67,691 59,094 5,394 3,203 

Joint and Survivor 28,454 26,968 1,217 269 

Lum p Sum  or Term  
Certain 

16,357 14,289 1,721 347 

Advanced paym ents – 
no option selected yet 1,635 1,373 256 6 

Surviving Annuitants 15,262 13,561 1,466 235 

Total 129,399 115,285 10,054 4,060 

   * Includes retirees and beneficiaries who received a retirem ent paym ent on the pensioners’ payroll as of June 30, 200 4.  
    These statistics do not include either suspended recipients or those who have died and the pension num ber has not yet  
     been term inated from  the roster since the cases are still open.  
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NYC Housing Authority (7.62%)

NYC Transit Authority (22.78%)

NYC Health and Hospitals
Corporation (15.78%)

City of New York (52.2%)

Other (2%)

City of New York (90,538)

NYC Transit Authority (39,514)

NYC Health and Hospitals Corporation (27,365)

NYC Housing Authority (13,216)

Other:

NYC Off-Track Betting Corporation (1,162)

MTA Bridges and Tunnel  (1,520)

NYC School Construction Authority (47)

New York State (20)

NYC Housing Development Corporation (36)

NYC Residential Mortgage Insurance Corporation (4)

NYC Water Municipal Authority (12)

PARTICIPATING  EMPLOYERS,  BY  NUMBER  OF  EMPLOYEES
As  of  June  30,  2004



Summary  
of  

Plan  Provisions
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GLOSSARY  OF  TERMS
Accumulated Member Contributions

The total of all contributions made by members, plus interest earned on such contributions (8¼% for 
Tiers 1 and 2; 5% for Tiers 3 and 4), compounded annually.

Active Service
Service rendered while the employee is on the payroll and being paid by the City of New York or a
Participating Employer.

Additional Member Contributions (AMCs)
Contributions that are made by members in addition to the basic member contributions of 3% of Wages, and
are required to be paid each payroll period by Participants in any one of the Special Programs described in
this document. The AMC percentages differ in each Special Program and all AMC’s are maintained in the
Retirement Reserve Fund, an account separate from the Accumulated Member Contributions. 

Allowable Correction Service 
Service as a member rendered in the uniformed-force of the New York City (NYC) Department of Correction.

Allowable Sanitation Service 
Credited Service rendered in any of the following:
� Uniformed-force of the NYC Department of Sanitation
� Another uniformed-force (such as NYC Housing Police, NYC Transit Police or NYC Department of 

Correction) immediately prior to becoming a member of the uniformed-force of the NYC Department 
of Sanitation

� The uniformed-force of the NYC Police or Fire Departments immediately prior to becoming a member 
of the uniformed-force of the NYC Department of Sanitation, if service was transferred to NYCERS 
pursuant to Section 43 of the RSSL

Allowable Service as an Automotive Service Worker:
� Allowable Service as an Automotive Service Worker is all membership service while employed by the 

City of New York as a senior automotive service worker, automotive service worker, auto body worker, 
auto mechanic, marine maintenance mechanic or oil burner specialist, supervisor of mechanics.

Allowable Service as a Dispatcher Member
� Service rendered by a member of NYCERS while employed by the City of New York as a Fire Alarm 

Dispatcher, Supervising Fire Alarm Dispatcher, levels 1 and 2, Director of Dispatch Operations or 
Deputy Director of Dispatch Operations, and

All service in the following NYC Civil Service titles:
� Chief Fire Alarm Dispatcher, Administrative Fire Alarm Dispatcher, Bus Operator (Transit), Train 

Dispatcher (Transit), Firefighter, Police Officer, Correction Officer, Fire Marshal, Probation Officer, 
Police Communications Technician, Supervising Police Communications Technician, Principal Police 
Communications Technician, Police Administrative Aide, Senior Police Administrative Aide, 
Emergency Medical Technician, Advanced Emergency Medical Technician, Emergency Medical 
Service Specialist, levels 1 and 2, Fire Prevention Inspector, Fire Protection Inspector, Senior Fire 
Prevention Inspector, Principal Fire Prevention Inspector, Associate Fire Protection Inspector, County
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Detective, Detective (NYPD), Detective Investigator, Senior Detective Investigator, Deputy Sheriff,
Senior Deputy Sheriff, Inspector of Fire Alarm Boxes, Radio Operator, Radio Repair Technician,
Supervisor of Radio Repair Operations, Taxi and Limousine Inspector, Senior Taxi and Limousine
Inspector, MTA Bridge and Tunnel Officer, and A member of NYCERS who is employed by the City of
New York in a title whose duties require the supervision of employees whose Civil Service title is
included above.

Allowable Service as an EMT Member
� all service rendered by a member of NYCERS while employed by the City of New York or the NYC 

Health & Hospitals Corporation in a title whose duties are those of an Emergency Medical Technician
(EMT), or Advanced EMT (AEMT) or in a title whose duties require the supervision of employees 
whose duties are those of an EMT or AEMT, and

� all service while employed by the City of New York or the New York City Health & Hospitals 
Corporation in the title Motor Vehicle Operator.

Allowable Service a Special Officer: 
Available to all peace officer members who are: special officers of any rank and are employed by a 
mayoral agency of the City of New York or by NYC Health & Hospitals Corporation, or Tier 1 special 
officers of any rank employed by the NYC Housing Authority or Board of Education; Parking Control
Specialists employed by the NYC Department of Transportation; School Safety Agents of any rank
employed by the NYC Police Department or Board of Education; Campus Peace Officers of any rank
employed by the City University of New York, or; Taxi & Limousine Inspector of any rank employed by
the NYC Taxi & Limousine Commission.

Allowable Service in the Transit Authority
Credited Service rendered in the operating-force of the NYC Transit Authority and some managerial 
service.

Annuity
Payments made to Tiers 1 and 2 retirees derived from their Accumulated Member Contributions.

Basic Tier 4 Plan (62/5 Plan)
Benefits available to Tier 4 members, excluding the benefits that are available only to Participants in one
of the Special Programs described in this document.  A Participant in one of the Special Programs who
does not meet all of the qualifications for a benefit in his or her Special Program may still qualify for a
benefit under the Basic Tier 4 Plan. Wherever that is the case, it will be noted in this document.
Participants in Special Programs are still always eligible for other Basic Tier 4 benefits that are not 
provided for in their Program such as Survivor Benefits, Disability Retirement Benefits, etc.

The 62/5 Plan is an Age 62 - five years of Credited Service plan.  This plan is for employees of the City of
New York or a Participating Employer who became a member of NYCERS after  July 26, 1976 but prior
to June 29, 1995, and who did not elect to participate in the 55/25 Program.

Career Pension Plan Position 
Any position in City service other than a Transit operating-force position, a position in the uniformed-
force of the NYC Department of Sanitation, or the uniformed-force of the NYC Department of 
Correction. 
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Career Pension Plan Qualifying Service:
Includes:
� Membership Service rendered in a Career Pension Plan Position
� Transferred Service from another New York State public employee retirement system
� 20-Year plan, uniformed-force and Transit operating-force service rendered on or after 

July 1, 1973 while a member of NYCERS

Cessation Date
Tier 4 member’s basic contributions of 3% of Wages, will cease on the earlier of:

� the member’s 10th anniversary of membership in NYCERS, or
� the date the member accumulates 10 years of Credited Service, (which can include any purchase 

and/or transferred service credit),
� but not before October 1, 2000.

Credited Service
Includes:
� Service rendered while a member of NYCERS, and 
� Service rendered while a member of another retirement system within New York City or 
� New York State and transferred to NYCERS, and
� Service purchased under applicable laws and rules for buy-back, which can include:
� Membership Service
� Transferred Service
� Purchased Service
� Membership Reinstatement Service
� Military Service
� Union Leave Service

Deputy Sheriff-25 Year Program
The Deputy Sheriff 25-Year program is available ONLY to members employed by the City of New York
as a Deputy Sheriff level one, Deputy City Sheriff level two, Supervising Deputy Sheriff or
Administrative Sheriff.

A Tier 4 Deputy Sheriff member who does not participate or discontinues service in the Deputy Sheriff
25-Year Program is eligible for Basic Tier 4 (62/5) plan service retirement benefits.

Designated Beneficiary
Any person designated by a member, by filing a properly completed form with NYCERS, to receive a 
survivor benefit upon the death of the member in Active Service.

Dispatcher Member
A member employed by the City of New York as a Fire Alarm Dispatcher, Supervising Fire Alarm Dispatcher,
level one and level two, Director of Dispatch Operations or Deputy Director of Dispatch Operations.
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Eligible Beneficiary
A person who is eligible to be paid an Accidental Death Benefit, in the following order of priority:
� a surviving spouse who has not remarried, (A surviving spouse of Tier 1 uniformed worker of the 

NYC Department of Sanitation may subsequently remarry and still retain the Accidental Death 
Benefit.)

� dependent child - up to age 18 for Tiers 1 and 2 members
� dependent child - up to age 25 for Tiers 3 and 4 members
� dependent parents, or
� for Tiers 3 and 4 members only, any person up to age 21 who qualified as a dependent on the 

member’s final Federal income tax return.
� Anyone you name as your beneficiary for your Ordinary Death Benefit (primary or contingent, 

but not both)

An Eligible Beneficiary must make application for an Accidental Death Benefit and NYCERS’ Medical
Board and Board of Trustees must approve the application.  

In the event that a class of Eligible Beneficiaries consists of more than one person (for example, two or
more children under the age of 25), benefits will be divided equally among such persons.

Eligible Member
A member of NYCERS who is a Participant in one of the Special Programs described in this document,
who is employed in an Eligible Position.

Eligible Position
FOR THE 25-YEAR EARLY RETIREMENT PROGRAM (55/25 PROGRAM) AND THE AGE-57 RETIREMENT
PROGRAM (57/5 PROGRAM):
An Eligible Position is ANY position in City service EXCEPT:

� Any position held by a Transit Authority Member eligible to participate in the 25-Year and 
Age-55 Retirement Program (whether or not such a Member is a Participant in that Program*)

� Any position in the uniformed forces of the NYC departments of Correction and Sanitation
� The positions of Bridge & Tunnel Officer, Bridge and Tunnel Sergeant, Bridge and Tunnel 

Lieutenant, Assistant Bridge and Tunnel Maintainer, Bridge and Tunnel Maintainer, Senior Bridge 
and Tunnel Maintainer, and Laborer with the MTA Bridge and Tunnel (formerly TBTA).

� Any positions in the Division of Housing and Urban Renewal
� Any position in the Unified Court System
� Any teaching position with the City University of New York (CUNY), and
� Investigators employed in a District Attorneys’ office

*    The exception is any Transit Authority Member who was enrolled in the 57/5 Program prior to enactment
of Chapter 10 of the laws of 2000, and thereafter elected to remain a Participant in that Program.

FOR THE SANITATION 20-YEAR PROGRAM:
A position in the uniformed-force of the NYC Department of Sanitation.

FOR THE TRANSIT 25/55 PROGRAM:
A member employed in the NYC Transit Authority Operating-Force and some managers.



ANNUAL  REPORT  2004

23

G
LO

S
S
A
R
Y  O

F  TE
R
M

S

W W W . N Y C E R S . O R G

FOR THE MTA BRIDGES & TUNNELS 50/20 PROGRAM: (formerly TBTA)
A position as a Bridge & Tunnel Officer, Sergeant or Lieutenant in a non-managerial position.

FOR THE DISPATCHER 25-YEAR PROGRAM:
A position while employed by the City of New York as a Dispatcher Member: that is as a Fire Alarm
Dispatcher, Supervising Fire Alarm Dispatcher, levels 1 and 2, Director of Dispatch Operations or Deputy
Director of Dispatch Operations.

FOR THE EMT 25-YEAR PROGRAM:
A position while employed by the City of New York or the New York City Health and Hospitals
Corporation as an EMT Member: that is in a title whose duties are those of an Emergency Medical
Technician (EMT), or Advanced Emergency Medical Technician (AEMT), or in a title whose duties
require the supervision of employees whose duties are those of an EMT or AEMT.

EMT Member
A member employed by the City of New York or the Health and Hospitals Corporation in a title whose
duties are those of an Emergency Medical Technician (EMT) or Advanced Emergency Medical
Technician (AEMT) or in a title that supervises EMTs or AEMTs.

Final Average Salary (FAS) 
The greater of the average annual Wages earned during any three consecutive calendar-year periods, or
the final 36 months immediately preceding the member’s retirement date.  

But, if the salary earned during any year included in the calculation of the member’s FAS exceeds the
specific limits for Tier 2, Tier 3 or Tier 4 members, the amount in excess of such limit is excluded from
the computation.  For members who did not work full-time, or who had absences without pay in the 36
months immediately preceding their retirement, the period used in computing the FAS will be greater than
three years.

Final Compensation 
The average compensation earned during:
� the five-year period immediately preceding the member’s retirement date, or
� any consecutive five calendar-year period prior to the member’s retirement date that would 

provide him or her with the greatest average compensation.

Where the period used to determine Final Compensation is the period which immediately precedes the
date of retirement, any month or months (not in excess of 12) during which the member was on 
authorized leave of absence at partial pay or without pay are excluded and an equal number of months
immediately preceding the five-year period shall be substituted in lieu thereof to provide Credited
Service totaling five calendar years.

Final Salary
For members of the uniformed forces of the departments of Sanitation and Correction who joined 
the retirement system prior to July 1, 1973:
� the annual rate of salary earnable on the day before the date of retirement.

For all others:
� the salary earnable in the year ending on the day before the date of retirement or alternatively, the 
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average annual compensation during any three calendar years designated by the member, if in a 
Career-Pension-Plan Position.

Income Limitation
The fixed dollar maximum amount of Personal Service Income a pensioner receiving a Tier 4 Disability
Retirement Benefit can earn in any calendar year.  The Income Limitation is established annually based
on percentage increases or decreases in the prior year’s Consumer Price Index.

Members’ Contribution Accumulation Fund (MCAF)
An account maintained for each Tier 3 and Tier 4 member into which the “basic” contributions of 3%
of Wages deducted from the member’s paycheck each payroll period are deposited, plus interest earned
on such contributions at the rate of 5%, compounded annually.

Membership Service 
Service rendered after joining NYCERS - includes all service while on the payroll of the City of New
York or a Participating Employer and Military Service.

Military Service
There are various laws that allow members to purchase service credit for time spent on active duty in
the U.S. military.  They are Sections 242, 243 and 244 of the New York State Military Law, the Federal
Veterans Reemployment Rights Act (VRRA) and Chapter 548 of the Retirement & Social Security Law
of 2000.   Each law has different provisions for granting of service.  A member is entitled to receive
credit for Military Service under whatever law provides him or her with the greatest benefit.  

Under all provisions, Military Service must have been satisfactorily completed and a discharge
under honorable circumstances received. Under the VRRA, a member is eligible to receive credit
for the entire length of mandatory military service and up to four years of voluntary military service,
but only time actually spent on active duty.

Minimum Accumulation 
The amount of normal contributions accumulated with interest to the earliest date for service
retirement, less the amount of the reserve for Increased-Take-Home-Pay on such date.  For a member
in the Career Pension Plan, the amount of normal contributions is accumulated to the date on which
he or she either completed or could have completed 25 years of Career-Pension-Plan qualifying
service.

MTA Bridges & Tunnel Eligible Position  (formerly TBTA)
Bridge & Tunnel Officer, Sergeant and Lieutenants in a non-managerial position.

MTA Bridges & Tunnel Member (formerly TBTA)
A member of NYCERS who is employed by the MTA Bridges & Tunnel as a Bridge and Tunnel
Officer, Sergeant or Lieutenant in a non-managerial position and who elects to contribute to NYCERS
for the right to retire under the 20-Year/Age 50 Retirement Programs enacted by Chapter 472 of the 
Laws of 1995.

Non-Performing Loan
Failure to make loan payment for a 90-day period.



Participant 
Any member of NYCERS who elects or is required to participate in one of the Special Programs
described in this document.

Participating Employer
In addition to the City of New York, members of NYCERS are also employed by the following
Participating Employers:

� NYC Employees’ Retirement System
� NYC Teachers’ Retirement System
� NYC Transit Authority
� MTA Bridges & Tunnels (formerly TBTA)
� NYC Housing Authority
� NYC Health & Hospitals Corporation
� NYC Off Track Betting Corporation
� NYC Rehabilitation Mortgage Insurance Corporation
� NYC Housing Development Corporation
� City University of New York
� NYC School Construction Authority
� Municipal Water Authority
� Departments of the State of New York which had formerly been departments of the City of 

New York, where members of NYCERS are still employed 

Part-Time Service
Service rendered in a City job or with a participating employer in which an employee is regularly
scheduled to work less than 1,827 hours in a calendar year.  NYCERS prorates credit for past or present
Part-Time Service on the basis of one year of service credit for 1,827 hours worked in a calendar year.
No member can receive credit for more than one year of service in any calendar year, regardless of the
number of hours worked or positions held, or service credit greater than the elapsed time actually
worked.

Pension
That part of a member’s retirement benefit that is provided by contributions made by the City of New
York or the member’s Participating Employer(s).

Personal Service Income
Any wages, salaries, tips, professional fees, or other compensation received for personal services 
actually performed for any employer after the effective date of retirement of a Tier 4 disability retiree.

Physically-Taxing Position
A position in City service included on the Official List of Physically-Taxing Positions promulgated and
maintained by the NYC Office of Labor Relations.  

Members in Physically-Taxing Positions who are Participants in the Age-55-Improved-Benefit-
Retirement Program, the 25-Year Early Retirement Program or the Age-57 Retirement Program are
required to pay a higher percentage of Wages as Additional Member Contributions, and are eligible for
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retirement as early as age 50, if they have 25 or more years of service in Physically-Taxing Positions.

Police Service 
Service rendered by Tier 1 and Tier 2 members while employed in the uniformed-force of the NYC
Department of Correction.

Previous Service
Service rendered while employed by an agency of the City of New York, or with the State of New York,
or any of its political subdivisions.

Primary Social Security Retirement Benefit 
The benefit payable to a covered employee at age 62 or later, under the Federal Social Security 
Program, exclusive of any family benefits, calculated as provided in Section 511(c) of ARTICLE 14 of
the Retirement and Social Security Law.

Prior Membership Service 
Service for which retirement service credit was received while a member of a public employee 
retirment system of the City or State of New York.

Reserve for Increased-Take-Home-Pay (ITHP)
For some Tier 1 and Tier 2 members, an amount which at the time of death or retirement is equal to the
accumulation of the contributions for ITHP, plus interest earned thereon.

Retirement Allowance
For Tier 1 and Tier 2 members, the annual benefit payable in monthly installments consisting of the 
Pension, including pension for Increased-Take-Home-Pay, if any, and Annuity.

Salary Base 
Compensation used in computing a benefit.

Sanitation Member
A member employed in a position in the uniformed-force of the NYC Department of Sanitation.

Special Officer 25-Year Retirement Program
The Special Officer 25-Year Program is available ONLY to peace officers employed either as special 
officers by a mayoral agency of the City of New York,  (Tier 1) NYCHA or BOE;  parking control 
specialists employed by the NYC DOT; school safety agents employed by the NYPD or BOE; campus 
peace officers employed by the City University of New York; or taxi & limousine inspectors employed 
by the NYC Taxi & Limousine Commission.

Special Programs
� Age-57 Retirement Program (57/5 Program)
� 25-Year Early Retirement Program (55/25 Program)
� Sanitation 20-Year Retirement Program (Sanitation 20-Year Program)
� Transit 25-Year and Age-55 Retirement Program (Transit 25/55 Program) 
� MTA Bridge & Tunnel 20-Year and Age-50 Retirement Program (MTA 50/20 Program)
� 25-Year Retirement Program for Dispatcher Members (Dispatchers 25-Year Program)
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� 25-Year Retirement Program for EMT Members (EMT 25-Year Program)
� 25-Year (no age) Retirement program for Deputy Sheriffs (Deputy Sheriffs 25-Year Program)
� 25-Year and Age-50 Retirement Program for Automotive Service Workers 

(Automotive 50/25 Program) 
� 25-Year (no age) Retirement Program for Special Officer titles (Special Officer 25-Year Program)

Tier 4 Members with Tier 3 Rights (Tier 3/4 Members)
Tier 4 members who last joined NYCERS after July 26, 1976 and prior to September 1, 1983, or were
otherwise made eligible, automatically became Tier 4 members on September 1, 1983.  However, these
members retain their Tier 3 rights and are eligible to elect Tier 3 benefits.  

In the past, a Tier 3/4 Member typically exercised his or her Tier 3 rights when he or she wanted to retire
prior to age 62, since there was no such provision under Tier 4.  Due to enactment of Tier Equity
legislation in 2000, Tier 4 members are now eligible to retire prior to age 62, with a lesser benefit
reduction than under Tier 3.  Furthermore, Tier 3 Service Retirement and Disability Retirement Benefits
impose a significant reduction upon the retiree's attainment of age 62 - i.e. the retirement benefit is further
reduced by 50% of his or her primary Social Security benefit attributable to his or her Credited "City"
Service.  

In the vast majority of cases, it is no longer advantageous to revert back to Tier 3 for retirement 
purposes.  There are Tier 3 disability provisions that may make a Tier 3/4 Member eligible for a benefit
that he or she would not be eligible for under Tier 4.

Transit Authority Member
A Tier 4 member employed in the operating-force of the NYC Transit Authority and some managers.  

Unpaid Leave
An approved leave of absence during which a member does not receive Wages from his or her employer.

EXAMPLES:
� Sick leave of absence without pay
� Workers’ Compensation leave of absence without pay
� Leave of absence without pay for the purpose of engaging in union activities

Wages
Any earnings paid for services rendered to an agency of the City of New York or any other public 
employer in New York City or New York State.
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NEW  PLAN  PROVISIONS

Legislation July 1, 2003 - June 30, 2004

New laws that may be applicable to Tier 1, 2, 3 or 4

Laws of 2003

Chapter 106 
The New York State Patriot Plan

The Patriot Plan allows NYCERS to suspend a member's obligation to repay any loan while
the member is absent on Military Status. The maximum rate of interest NYCERS can charge
its members on Military Status is 6% per year.

Chapter 136 
Post Retirement Membership Credit

This reduced the number from 5 to 2 years of credited service a Tier 2 retiree who returns to
work must have in order to combine memberships for pension calculation. Tier 2 members
who 

(1) retire for service; 
(2) return to service;
(3) join or rejoin a public retirement system; and 
(4) separate from service from the 2nd employment after two years can combine the 
service from the 1st and 2nd memberships for pension calculation. 

Chapter 139 
Increase in Special Accidental Death Amounts

This increases the special accidental death benefit for deaths that occurred in 2003 or earlier
for Correction Officers, Housing and Transit Police and certain EMTs. The increases vary
depending on the calendar year of death. 

Chapter 516 
¾ Accidental Disability Retirement for Deputy Sheriffs

This provides an accidental disability retirement benefit equal to ¾ Final Average
Compensation for certain members employed as Deputy Sheriffs. This law applies to Tier 4
members who have been retired for disability on or after September 17, 2003. 
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Chapter 640 
Urban Park Rangers Added to Special Officers 25 Year/No Age Plan

This law adds 2 new titles, Urban Park Rangers and Associate Urban Park Rangers, to the
Special Officers 25 Year /No Age Retirement Plan. Tier 1, 2 and 4 members of NYCERS
employed in these two titles as of October 7, 2003 may file an application for entry into this
plan by April 5, 2004. Tier 2 and Tier 4 members who become employed in these 2 titles after
October 7, 2003, may file an application within 180 days after becoming employed in such
title. Any Tier 4 member who becomes covered by Tier 4 on or after October 7, 2003, and is
employed in one of these 2 titles, shall become a Participant in this Special Officers Plan on
the date he/she becomes a member. However, such a mandated Tier 4 member who has
exceeded age 30 upon employment in a covered title is exempt from participation in this Plan
if he/she elects not to participate by filing a form with NYCERS within 180 days of becoming
a Tier 4 member. 

Chapter 681 
Automotive Workers

This extended the provisions of the 25 Year/Age 50 Automotive Service Workers Retirement
Program to members employed in automotive positions to members in the following titles:
Senior Stationary Engineer, Station Engineer, Auto Mechanic (Diesel), Auto Electrician, Auto
Machinist, Machinist, or Machinist Helper. This bill amended Chapter Law 414 of the Laws
of 2002 by adding these new titles. 

Chapter 682 
Police Communications Position/ 25 Year Plan

This law established a 25 Year Retirement Plan for Tier 2 and 4 members employed by the
NYC Police Department as a Police Communications Technician, a Supervising Police
Communications Technician or a Principal Police Communications Technician. There is no
age requirement in this bill.

Note: that there is a 180 day filing period for NYCERS members in covered titles who want
to opt into the plan. 

Chapter 693 
TBTA Deficit Payment Plan in 50/20 Plan

This law lengthened the period of time Triborough Bridge & Tunnel Authority members can
pay off deficits incurred pursuant to the provisions of the 20 Year/Age 50 Retirement Program
and clarifies the definition of what constitutes pensionable compensation. The deferment date
for full payment for members who have incurred contribution deficiencies was extended to
2011 from 2007. 
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Laws of 2004

Chapter 4 
RSSL §212 Earnings Limitations for 2004

Chapter 4 of the Laws of 2004. For the year 2004 and thereafter the earnings limitation for
retired person in positions of public service is $27,500. 

Chapter 127 
Patriot Plan Extender

Chapter 127 of the Laws of 2004. This law extends for one year the applicability of §42 of
the Patriot Plan regarding the suspension of loan repayment obligations for members absent
on military duty. This law does not change the context of §42 in any way.

Chapter 133 
Actuarial Interest Rate Extender  

Chapter 133 of the Laws of 2004. This law extends the statutory rate of interest used by the
Actuary to credit interest on Tier I and Tier II member contributions, ITHP and the Actuarial
Interest Rate on employer contributions. The rate is 8% per year and is extended through
fiscal year 2005. 
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THE  RETIREMENT  PLANS

TIER  1
EMPLOYEES  WHO  BECAME  A  MEMBER  OF  NYCERS  PRIOR  TO  JULY  1,  1973  ARE  ENROLLED  IN  TIER  1

CAREER PENSION PLAN (PLAN A)

A member employed in a Career Pension Plan Position who elected the Career Pension Plan is eligible to
retire after having credit for 25 or more years of Career Pension Plan Qualifying Service.  Benefits begin not
earlier than age 55, except that members who have credit for 25 or more years of physically-taxing service
in a Career Pension Plan Position may have their benefits begin no earlier than age 50.  A member in the
Career Pension Plan is eligible to retire after having credit for 20 or more years of qualifying service.  In
such case, benefits will begin on the date the member would have had credit for 25 years of Career Pension
Plan Qualifying Service if he or she had continued in City service, or attained age 55, (age 50 for those
holding a Physically-Taxing Position), whichever is later*.  Regardless of the number of years of Credited
Service, a member who has elected the Career Pension Plan and who is 55 years of age or older may retire
with benefits payable immediately by withdrawing his or her election of the Career Pension Plan, thereby
becoming eligible for the benefits of the Fifty-Five-Year-Increased-Service-Fraction Plan (Plan B).

The Service Retirement Benefit is:
For the years of Career Pension Plan Qualifying Service, not in excess of 25 years of such service,

2.20% of Final Salary, 
less

an Annuity which is the actuarial equivalent of the Minimum Accumulation,
plus

an Annuity which is the actuarial equivalent of the Accumulated Member Contributions, 
plus

For all years of Credited Service other than the first 25 years of Career Pension Plan Qualifying Service,
1.20% of Final Salary for each year of such service rendered prior to July 1, 1968,

plus
1.70% of Final Salary for each year of such service rendered on or after that date,

plus
a Pension for ITHP which is the actuarial equivalent of the accumulation of the contributions for
Increased-Take-Home-Pay made in each such year.

* Any member of NYCERS who retired as a member of the Career Pension Plan (Plan A) and who has
not yet received a pension payment or received then repaid a pension payment  from NYCERS, is
allowed to transfer his or her membership to another NYS retirement system.

The former Plan A member will be able to rescind their retirement application and then transfer their
NYCERS’ membership to another NYS retirement system.  In so doing, their retirement service 
credit and applicable Tier status will be transferred to the other retirement system.



  

 
 

 

FIFTY-FIVE-YEAR-INCREASED-SERVICE-FRACTION PLAN (PLAN B)
A member in a Career-Pension-Plan Position, who either elected the Fifty-Five-Year-Increased-Service-
Fraction Plan, or who withdraws his or her election of the Career Pension Plan, may retire after having
attained age 55 with benefits payable immediately.

The Service Retirement Benefit is:
For each year of Credited Service prior to July 1, 1968,

1.20% of Final Salary,
plus

For each year of Credited Service after June 30, 1968,
1.53% of Final Salary,

plus
a Pension for ITHP which is the actuarial equivalent of the accumulation of the contributions for
Increased-Take-Home-Pay made in each such year,

plus
an Annuity, (the actuarial equivalent of the member’s Accumulated Deductions).

TRANSIT 20-YEAR PLAN (T-20)

A member in a Transit operating-force position who elected the Transit 20-Year Plan is eligible to retire after
having credit for 20 or more years of Transit operating-force service.  Benefits begin no earlier than age 50.
Regardless of the number of years of Credited Service, however, a member who has elected the Transit 
20-Year Plan who is 55 years of age or older may retire with benefits payable immediately by withdrawing
his or her election of the Transit 20-Year Plan, thereby becoming eligible for the benefits of the Age-Fifty-
Five-One-Percent Plan (1/100 Plan).

The Service Retirement Benefit is:
For the first 20 years of Credited Service in a Transit operating-force position,

50% of Final Salary
less

an Annuity which is the actuarial equivalent of the Minimum Accumulation,
plus

an Annuity which is the actuarial equivalent of the Accumulated Member Contributions, if any,
PLUS

For all years of service other than the first 20 years of Credited Service in a Transit operating-force 
position, 
For each year of such service rendered prior to July 1, 1968,

1% of Final Compensation
plus

For each year of such service rendered on or after June 30, 1968,
1½% of Final Compensation,

plus
a Pension for ITHP which is the actuarial equivalent of the accumulation of the contributions for
Increased-Take-Home-Pay made in each such year.

Tier 1 and Tier 2 members of the Transit 20-Year-Non-Contributory Plan who joined NYCERS on or after
July 1, 1970 are neither required nor permitted to make employee contributions.  Those Transit 20-Year-Non-
Contributory Plan members who joined the retirement system prior to  July 1, 1970 can contribute on a 
voluntary basis.
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SANITATION 20-YEAR PLAN (S-20)

A Sanitation Member enrolled in the Tier 1 Sanitation 20-Year Plan is eligible to retire after having credit for
20 or more years of service in the uniformed-force of the NYC Department of Sanitation.  However, such
member, if he or she is at least 55 years of age, may retire with less than 20 years of Credited Service in the
uniformed-force of the NYC Department of Sanitation by withdrawing his or her election of the Sanitation
20-Year Plan, thereby becoming eligible for benefits similar to those payable under the Age-Fifty-Five-One-
Percent Plan, except that the service fraction is 1½ % for each year of Credited Service rendered after
July 2, 1965.  

The Service Retirement Benefit is:
For the first 20 years of service in the uniformed-force of the NYC Department of Sanitation,

50% of Final Salary,
less

the actuarial equivalent of the Minimum Accumulation, 
plus

an Annuity which is the actuarial equivalent of the Accumulated Member Contributions

For all years of Credited Service other than the first 20 years of Credited Service in the uniformed-force
of the NYC Department of Sanitation, 

For each year of such service rendered prior to July 3, 1965,
1% of Final Compensation,

plus
For each year of such service rendered on or after July 3, 1965,

1½% of Final Compensation,
plus

a Pension for ITHP which is the actuarial equivalent of the accumulation of the contributions for
Increased-Take-Home-Pay made in each such year.

SANITATION 25-YEAR PLAN (S-25)

A member of the uniformed-force of the NYC Department of Sanitation enrolled in the Sanitation 25-Year
Plan is eligible to retire after having credit for 25 or more years of service in the uniformed force of the NYC
Department of Sanitation.  A member who retires after having attained age 55 may retire with credit for less
than 25 years of service in the uniformed-force of the NYC Department of Sanitation, by withdrawing his or
her election of the Sanitation 25-Year Plan, thereby becoming eligible for benefits similar to those payable
under the Age-Fifty-Five-One-Percent Plan.

The Service Retirement Benefit is:
For the first 25 years of service in the uniformed-force of the NYC Department of Sanitation:

50% of Final Salary
less
the actuarial equivalent of the Minimum Accumulation, 
plus
an Annuity which is the actuarial equivalent of the Accumulated Member Contributions,
plus

For all years of Credited Service other than the first 25 years of service in the uniformed-force of the
NYC Department of Sanitation:
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For each year of such service rendered prior to July 3, 1965,
1% of Final Compensation,
plus

For each year of such service rendered on or after July 3, 1965,
1½% of Final Compensation
plus
a Pension for ITHP which is the actuarial equivalent of the accumulation of the contributions for
Increased-Take-Home-Pay made in each such year.

AGE-FIFTY-FIVE-ONE-PERCENT PLAN (1/100 Plan)

A member who elects the Age-Fifty-Five-One-Percent Plan is eligible to retire if he or she is in City service
upon attaining age 55, irrespective of the amount of Credited Service.  

The Service Retirement Benefit is:
For each year of Credited Service,

1% of Final Compensation,
plus

a Pension for ITHP which is the actuarial equivalent of the accumulation of the contributions for
Increased-Take-Home-Pay made in each such year,

plus
An Annuity, (the actuarial equivalent of the Accumulated Member Contributions).

DISPATCHER 25-YEAR PROGRAM (D-25)

A Dispatcher member is eligible to retire after having credit for 25 or more years of Allowable Service as a
Dispatcher Member.

The Service Retirement Benefit is:
For the first 25 years of service as a Dispatcher Member:

An Annuity (the actuarial equivalent of the member’s required contributions)
plus
a Pension for ITHP
plus
a Pension, which when added to the Annuity and Pension for ITHP equals:

55% of Final Salary
plus
an additional 1.70% of Final Salary for each year (and fraction) beyond the first 25 years of
Allowable Service as a Dispatcher Member
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EMT 25-YEAR PROGRAM (E-25)

An EMT member is eligible to retire after having credit for 25 or more years of Allowable Service as an
EMT Member.

The Service Retirement Benefit is:
For the first 25 years of service as an EMT Member:

An Annuity (the actuarial equivalent of the member’s required contributions)
plus

a Pension for ITHP
plus
a Pension, which when added to the Annuity and Pension for ITHP equals:

55% of Final Salary
plus
an additional 1.70% of Final Salary for each year (and fraction) beyond the first 25 years of
Allowable Service as an EMT Member

SPECIAL OFFICER 25-YEAR RETIREMENT PROGRAM 

Chapter 582 of the Laws of 2001 established a 25-Year Retirement Program for Special Officer Members.
Chapter 617 of the Laws of 2002 added covered titles effective October 2, 2002 with the 180 day open
period beginning on that date.  Any person who was a Special Officer Member on December 19, 2001 (or
October 2, 2002 for added titles) could elect to become a Participant in the Program by filing a duly 
executed application with NYCERS no later than June 17, 2002 (or March 31, 2003 for added titles), 
provided he or she was a Special Officer Member on the date such application was filed.  Any member who
becomes a Special Officer Member after December 19, 2001, (or October 2, 2002 for added titles) may elect
to become a Participant in the Program by filing within 180 days after becoming a Special Officer Member,
a duly executed application with NYCERS provided he or she is a Special Officer Member at the time of 
filing such application.

SERVICE RETIREMENT BENEFIT (SPO)

A Special Officer Member is eligible to retire after having credit for 25 or more years of Allowable Service
as a Special Officer Member.

The Service Retirement Benefit is:
For the first 25 years of service as a Special Officer Member:
An Annuity (the actuarial equivalent of the member’s required contributions)
plus
a Pension for ITHP
plus

a Pension, which when added to the Annuity and Pension for ITHP equals:
55% of Final Salary

plus
an additional 1.70% of Final Average Salary for each year (and fraction) beyond the first 25 years of

Allowable Service as a Special Officer Member

Note: FAS in this context means the average salary over all of the years of additional Allowable Service.
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LIMITATIONS ON SALARY BASE FOR ALL PLANS

For any Tier 1 member who joined NYCERS on or after June 17, 1971, the earnings used in the 
computation of the Final Salary for the computation of retirement or death benefits cannot exceed 120% of
the preceding year’s earnings.

OTHER TIER 1 BENEFITS

ORDINARY DISABILITY RETIREMENT

An Ordinary Disability Retirement Benefit is payable upon the disablement of a member from causes
other than an accident in the actual performance of duty, subject to the approval of NYCERS' Medical
Board.

To qualify for an Ordinary Disability Retirement Benefit:
� Members in Career Pension Plan Positions and members in Transit operating-force positions, must 

have credit for 10 or more years of City service as a member, and have been a member of NYCERS
in the 10 years immediately preceding disablement.

� Members of the uniformed-force of the NYC Department of Sanitation must have credit for five or 
more years of service as a member of the uniformed force of the NYC Department of Sanitation, 
and must have been a member of NYCERS in the five years immediately preceding disablement.

For members of the uniformed-force of the NYC Department of Sanitation, the Ordinary Disability
Retirement Benefit is:

If the member has credit for 10 or more years of uniformed-force service in the NYC Department of
Sanitation, the benefit is:

one-half of Final Salary.

If the member has credit for less than 10 years of uniformed-force service in the NYC Department of
Sanitation, the benefit is:

one-third of Final Salary.

If, at the time of becoming disabled, the member could have retired for service, with benefits
payable immediately, the benefit is:

the same as the Service Retirement Benefit.

For all other members, the Ordinary Disability Retirement Benefit is equal to the allowance which the
member would have been entitled to if he or she had retired for service after the same period of Credited
Service.  However, members in the Career Pension Plan who are not eligible to retire with immediate
payability are deemed to have elected the Fifty-Five-Year Increased-Service-Fraction Plan. (Please see the
special Line of Duty Disability for member employed by EMS under the Accidental Disability Retirement
section).
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ACCIDENT DISABILITY RETIREMENT

An Accident Disability Retirement Benefit is payable upon disablement of a member caused by an accident
in the actual performance of duty, without willful negligence on the part of the member, subject to the
approval of NYCERS' Medical Board.  There is no service requirement in order to qualify for an Accident
Disability Retirement.

The Accident Disability Retirement Benefit is:
75% of Final Compensation (Final Salary for members of the uniformed forces of the NYC 
departments of Sanitation and Correction)

plus
a Pension which is the actuarial equivalent of the Reserve For Increased-Take-Home-Pay,

plus
an Annuity which is the actuarial equivalent of the Accumulated Member Contributions.

For members of the uniformed forces of the NYC departments of Sanitation and Correction who are eligible
for service retirement when disabled, there is an additional Pension for the period of credited uniformed-
force service in excess of the minimum required uniformed-force service.  

The additional Pension is:
For members of the uniformed-force of the NYC Department of Correction

1 2/3% for each year of such service.

For members of the uniformed-force of the NYC Department of Sanitation
1% for each year of such service rendered prior to July 1, 1967, 

plus
1½% for each year of such service rendered after June 30, 1967.  

NOTE: The Pension in all cases is subject to reduction by Workers' Compensation payments received on 
account of disability for the same accident.

DISABILITIES OF FDNY EMERGENCY MEDICAL TECHNICIANS

ACCIDENT DISABILITY BENEFIT
Chapter 587 of the laws of 1998 added a new Section 607-b to the Retirement and Social Security Law to
provide a line-of-duty disability to Emergency Medical Technicians (EMT) who become mentally or 
physically incapacitated on or after March 17, 1996, as a natural and proximate result of an injury sustained
in the performance of duty. Furthermore, an EMT member who contracts HIV (where he or she may have
been exposed to bodily fluids of a person under their care or treatment, or  while the member examined, 
transported or has contact with such person in the performance of duties), tuberculosis or hepatitis will be
presumed to have contracted such disease in the performance of duties, unless the contrary is proven by 
competent evidence. The member is entitled to a three-quarters disability allowance.
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HEART BILL
Chapter 697 of the Laws of 2002 provides for a presumption that a disease of the heart was incurred in the
performance of duty for Emergency Medical Technicians and Paramedics employed by the Fire Department of
New York. Such members are entitled to a 75% benefit which is paid in accordance with the statute governing
their disability payment. The presumption may be rebutted by competent medical evidence. 

MEDICAL REVIEW BOARD

If your application for accidental disability retirement is denied by NYCERS’ Board of Trustees, either your
bargaining representative or the head of the agency by which you are employed may, on your behalf, request
a review by the Medical Review Board, a panel of three independent specialists.   In order for a request to be
valid, you must file a waiver in which you agree that the decision of the Medical Review Board is final and
conclusive, and you waive any and all rights to seek another disposition by court, administrative proceeding
or any other process. 

VESTED RETIREMENT BENEFIT

A member of NYCERS in a Career Pension Plan Position, who either elects Plan B or withdraws his or her
election of Plan A may, at resignation before attainment of age 55, with credit for five or more years of service,
elect to receive a retirement allowance computed in the same manner as the Service Retirement Benefit under
Plan B.  Payment of the benefit is deferred until the member attains age 55.  A member of the uniformed-force
of the NYC Department of Sanitation who, before becoming eligible for service retirement, resigns after
having credit for five or more years of uniformed-force service, may elect to receive a Service Retirement
Benefit based upon Credited Service at the time City service ceased.  Payment of such retirement allowance is
deferred to the earliest date on which the member would have been eligible for service retirement had he or
she remained in Active Service, in a uniformed-force title.    

SPECIAL RETIREMENT BENEFIT

A member of NYCERS, in the competitive or labor class, whose City service is terminated without fault or
delinquency before having become eligible for service retirement, and whose name no longer appears on the
appropriate civil service preferred eligible list, may elect, in lieu of the return of his or her Accumulated
Member Contributions in a lump-sum payment, to receive a retirement allowance, beginning immediately.
Such allowance consists of an Annuity which is the actuarial equivalent of the Accumulated Member
Contributions, a Pension for Increased-Take-Home-Pay which is the actuarial equivalent of the Reserve For
Increased-Take-Home-Pay, and a Pension equal to the present value of the Pension the member would have
received on his or her payability date based upon Credited Service at termination.  If the member has attained
age 50, and has credit in the retirement system for 20 or more years of service, an additional pension is payable
equal to one-half the difference between the Pension so computed and the Pension payable at the member's
earliest payability date.  Such benefits are payable to all other members on removal from City service without
fault or delinquency, provided they have credit in the retirement system for 20 or more years of City service, 
including not less than one-half year during the year immediately preceding such removal.  
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ORDINARY DEATH BENEFIT

Upon the death of a member in City service, from causes other than an accident in the actual performance of
duty, an Ordinary Death Benefit is payable to his or her estate, or to such person as the member shall have
designated.  

With respect to a member who joins the retirement system before July 1, 1973, the benefit is equal to the
compensation earnable by him or her in the last six months immediately preceding death.  If the total number
of years of Credited Service exceeds 10, the benefit is equal to the compensation earnable by the member
during the 12 months immediately preceding death.  If at the time of death, the member holds a Career
Pension Plan Position, and his or her Credited Service includes at least 20 years of Career Pension Plan
Qualifying Service, the benefit is equal to two times the compensation earnable by him or her during the 12
months immediately preceding death.  In addition, the Accumulated Member Contributions and the Reserve
For Increased-Take-Home-Pay are paid to his or her estate or designated beneficiary.  

Except for members in Transit operating-force positions, the benefit payable on account for a member who
at the time of death would have been eligible for service retirement is either the benefit described above or
an amount equal to the reserve on the retirement allowance which would have been payable if he or she had
retired on the day before death, whichever is greater.  

The Rules adopted by NYCERS' Board of Trustees in accordance with Chapter 581 of the Laws of 1970
provide that the first $50,000 of each benefit on account of death in Active Service is payable from the funds
of the Group Term Life Insurance Plan.  The amount in excess of $50,000, if any, is payable from the funds
of the retirement system.  

ACCIDENTAL DEATH BENEFIT

An Accidental Death Benefit is payable if the death of a member in City service is the result of an accident
sustained in the actual performance of duty, without willful negligence on the part of the member, subject to
approval by NYCERS’ Medical Board. 

An Eligible Beneficiary, in priority order, is: 
• A surviving spouse who has not renounced survivorship rights in a separation agreement, until 

remarriage.  (A surviving spouse of Tier 1 uniformed worker of the NYC Department of Sanitation 
may subsequently remarry and still retain the Accidental Death Benefit.) 

• Surviving children  until age 18 
• Dependent parents      

OR
• Anyone you name as your beneficiary for your Ordinary Death Benefit (SEE  IMPORTANT NOTE)

In the event that a class of Eligible Beneficiaries consists of more than one person, benefits shall be divided
equally among the persons in such class (such as more than one surviving child under the age of 18). 
If an Eligible Beneficiary receiving the Accidental Death Benefit becomes ineligible to continue to receive
such benefit, the benefit shall be continued for all other members of the eligible class of beneficiaries and, if
none, to each successive class, if any, during their eligibility to receive such a benefit. 
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IMPORTANT NOTE:
Should your death be the result of an on-the-job accident, and if no Eligible Beneficiary (as listed
above) exists at the time of your death, then the Accidental Death Benefit may be paid, upon
application, to the person designated as the beneficiary to receive payment of your Ordinary Death
Benefit (either primary or contingent but not both).  

The Accidental Death Benefit is:
A lump sum equal to the Reserve For Increased-Take-Home-Pay

plus
A lump-sum equal to the Accumulated Member Contributions payable to the estate or designated 
beneficiary 

plus
A Pension equal to 50% of Final Compensation is payable to an Eligible Beneficiary or designated 
beneficiary (see below). 

By election, however, the benefit may be equal to the reserve on the retirement allowance which would have
been payable if the member had retired on the day before death, provided the member was not in a Transit
operating-force position, and his or her death occurred after he or she had become eligible to retire from 
service.  The Pension is subject to reduction by the amount of any Workers' Compensation payments made
on account of the accidental death.  

LOANS (TIERS 1 AND 2)

• A Tier 1 or Tier 2 member of NYCERS in City service, who has been a member continuously for at 
least three years may borrow up to 75% of his or her Accumulated Member contributions. 

• Loans are limited to no more than two loans during any twelve-month period. 
• Loans are repaid through payroll deductions of not less than 5% of the member's gross salary. 

LOAN INSURANCE
Beginning 30 days after the inception of the loan, 25% of the unpaid portion is insured up to a maximum of
$10,000.  The insured portion is increased to 50% after 60 days, and to 100% after 90 days, subject to a 
maximum of $10,000.  

EXCESSES (TIERS 1 AND 2)

A Tier 1 or Tier 2 member of the retirement system may withdraw excess contributions and interest 
thereon credited to his or her account, after at least one year succeeding the year in which his or her rate of
contribution may be canceled.  Such withdrawal is not required to be repaid, but may be at the member’s
option.
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TIER 1 RETIREMENT OPTIONS

SELECTION OF BENEFITS WITHOUT OPTIONAL MODIFICATION
(MAXIMUM RETIREMENT ALLOWANCE)

If a member upon retirement does not elect one of the options listed on the following page, his or her 
benefit will be paid as a Maximum Retirement Allowance payable in monthly installments throughout his or
her life, with all payments ceasing at death.

OPTION 1:
UNMODIFIED AND MODIFIED INITIAL RESERVE

Option 1 provides the pensioner with a reduced monthly lifetime allowance.  If the pensioner dies before his
or her payments equal the total value of the initial reserve set aside to provide his or her benefits on the date
of retirement, the balance is paid to the designated beneficiary(ies) in either a lump-sum or monthly 
payments.  More than one beneficiary may be named and the beneficiary(ies) may be changed at any time.

OPTION 2:
100% JOINT-AND-SURVIVOR

The pensioner receives a reduced monthly lifetime allowance.  When the pensioner dies, the surviving 
beneficiary receives 100% of the reduced allowance for life.  Only one beneficiary may be named, and the
beneficiary may not be changed once named and the option is in effect.

OPTION 3:
50% JOINT-AND-SURVIVOR

The pensioner receives a reduced monthly lifetime allowance.  When the pensioner dies, the surviving 
beneficiary receives 50% of the reduced allowance for life.  Only one beneficiary may be named, and the
beneficiary may not be changed once named and the option is in effect.

OPTIONS 4-2 AND 4-3:
POP-UP JOINT-AND-SURVIVOR OPTIONS

These pop-up options are variations of Options 2 and 3.  The pensioner receives a reduced monthly lifetime
allowance under either a 100% or 50% joint-and-survivor arrangement, but if the beneficiary dies before the
pensioner, the pensioner's benefit "pops-up," that is, it automatically becomes the Maximum Retirement
allowance.

OPTION 4:
LUMP-SUM PAYMENT

The pensioner receives a reduced monthly lifetime allowance with the provision that when he or she dies,
the beneficiary receives a limited lump-sum payment specified by the pensioner at the time he or she chose
this option.  More than one beneficiary can be named and the beneficiary(ies) can be changed at any time.

NOTE: A pensioner may elect to receive any form of payment that is the actuarial equivalent of his or her
Maximum Retirement Allowance, as certified by NYCERS' Chief Actuary and approved by the 
Board of Trustees.
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TIER  2

ARTICLE 11 MODIFICATIONS

In 1973, a new ARTICLE 11 was added to the New York State Retirement and Social Security Law (RSSL),
the purpose of which was to apply certain limitations on the retirement benefits available under public 
retirement systems within the State of New York to persons who join or joined any of the systems within the
State after June 30, 1973.

The limitations covered a broad spectrum of retirement provisions including, but not limited to, eligibility
for retirement, minimum age for retirement, Final Average Salary, maximum retirement benefits, etc.

The limitations that are applicable to members of the uniformed-forces of the NYC departments of
Correction and Sanitation are as follows:

� Members must have credit for 25 or more years of uniformed-force service, (rather than the former 
20 years of such service), in order to be eligible for a full (unreduced) retirement benefit except for 
members who are Participants in the 20-Year Program for Tier 2 Correction Officers below the Rank 
of Captain (Chapter 936 of the laws of 1990), or the 20-Year Program for Tier 2 Correction Officers 
of the Rank of Captain or Above (Chapter 631 of the laws of 1993) or the 20-Year Retirement 
Program for Tier 2 members of the Uniformed-force of the NYC Department of Sanitation (Chapter 
547 of the laws of 1992).  For requirements and benefits of these three programs, see later pages of 
this document.

� If a member retires prior to having credit for 25 years of uniformed-force service, the City-supported 
portion of his or her retirement benefit is limited to an amount, which cannot exceed 2% of Final 
Average Salary for each year of such service.

� The salary used in the computation of benefits has been changed from the last year's salary to a 
three-year-average salary known as the Final Average Salary (FAS).  If the salary in any of the three 
years used in the computation of FAS exceeds the average of the previous two years by 20%, the 
excess above 20% is not used in the computation of the FAS.

Transit operating-force employees who are members of the Modified Transit 20-Year Retirement Plan are
subject to the following limitations:

� Members must be at least 55 years of age and have credit for 25 or more years of Transit operating-
force service (rather than the Tier 1 age 50 with 20 years of such service), in order to be eligible for 
full (unreduced) retirement benefits.

� If a Transit operating-force member retires between the ages of 50 and 55 and/or has credit for 
between 20 and 25 years of Transit operating-force service, the portion of his or her retirement 
allowance based on City contributions is limited to an amount which cannot exceed 2% of FAS for 
each year of credited Transit operating-force service.

� The salary used in the computation of benefits has been changed from the last year's salary to a three-
year-average salary known as the Final Average Salary (FAS).  If the salary in any of the three years 



ANNUAL  REPORT  2004

43

S
u
m
m
ar

y  o
f
  P

lan
  P

r
o
v
is

io
n
s

W W W . N Y C E R S . O R G

used in the computation of the FAS exceeds the average of the previous two years by 20%, the excess 
above 20% is not used in the computation of the FAS.

For other members of the retirement system, those primarily entitled to coverage under the Modified-Career-
Pension Plan (Plan C), the Modified-Fifty-Five-Year-Increased-Service-Fraction Plan (Plan D), or Transit
operating-force employees covered by the Age-Fifty-Five-One-Percent Plan (1/100 Plan), the following 
limitations apply:

� The earliest age for service retirement is 62 in order to be eligible for a full (unreduced)   
retirement benefit.

� If a member retires between age 55 (the minimum retirement age) and age 62, his or her benefits are 
reduced as follows:

For each of the first 24 full months that retirement predates age 62, 
one-half of 1% per-month, 

plus
For each month that retirement predates age 60,

one-quarter of 1% per-month.

� The salary used in the computation of benefits has been changed from the last year's salary to a three-
year-average salary known as the Final Average Salary (FAS).  If the salary in any of the three years 
used in the computation exceeds the average of the previous two years by 20%, the excess above 20%
is not used in the computation of the three-year-average salary.

NOTE: Any member of NYCERS who retired as a member of the Modified Career Pension Plan (Plan
C) and who has not yet received a pension payment (this does not refer to payments from the
Annuity Reserve Fund) from NYCERS, will be allowed to transfer his or her membership to
another NYS retirement system.

The former Plan C member will be able to rescind their retirement application and then transfer
their NYCERS' membership to another NYS retirement system.  In so doing, their retirement
service credit and applicable Tier status will be transferred to the other retirement system.

Such retired member must have started working in a position covered by the other NYS 
retirement system within five years of retiring from NYCERS (10 years with 25 years of 
credited service).

Members who are enrolled in the Modified-Age-Fifty-Five-Retirement Plan (Plan D), in addition to having
the restrictions imposed as indicated above, have a further restriction which requires a minimum of five years
of Credited Service as a member in order to qualify for retirement.  Previously, such employees had no 
minimum service credit requirement.
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20-YEAR-IMPROVED-BENEFIT RETIREMENT PROGRAM 
FOR TIER 2 CORRECTION MEMBERS BELOW THE RANK OF CAPTAIN 

Chapter 936 of the Laws of 1990 established a 20-Year-Improved-Benefit-Retirement Program (Program)
for Tier 2 uniformed Correction force members below the rank of Captain.  Any such member who elected
or is enrolled in the Program is eligible to receive an unreduced retirement allowance after having credit for
20 or more years of Allowable-Correction Service.

SERVICE RETIREMENT BENEFIT (CI-20)

Participants may retire after having credit for 20 or more years of Allowable Correction Service.  If they
have contributed the required amount of regular member contributions for the first 20 years of such service,
and Additional Member Contributions as required by the Program,

the Service Retirement Benefit is:
For the first 20 years of Allowable Correction Service,

50% of FAS,
plus

an Annuity which is the actuarial equivalent of the member’s regular contributions in excess of the
required amount,

plus

For all years of Allowable-Correction Service, other than the first 20 years of such service,
12/3% of the Average Compensation* (or FAS if the compensation period is less than three years),

plus
a Pension for Increased-Take-Home-Pay (ITHP)**

plus
75% times 1.67% times your Final Compensation for each year of all other Credited Service.

*  The average of the compensation earned each year of such service since the completion of   20 years
of Allowable Correction Service.

** The actuarial equivalent  of the accumulation of  the contributions for ITHP in each year  of  Credited
Service rendered after January 1, 1967, and after completion of 20 years of  Allowable Correction
Service.

20-YEAR-IMPROVED-BENEFIT RETIREMENT PROGRAM FOR
TIER 2 CORRECTION OFFICERS OF THE RANK OF CAPTAIN OR ABOVE 

Chapter 631 of the Laws of 1993 established a 20-Year-Improved-Benefit Retirement Program for Tier 2 
uniformed Correction Officers of the rank of Captain of above.  Any such member who elected or is enrolled
in the Program is eligible to receive an unreduced retirement allowance after having credit for 20 or more
years of Allowable-Correction Service.
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SERVICE RETIREMENT BENEFIT (CP-20)

Participants may retire after having credit for 20 or more years of Allowable Correction Service.  If they have
contributed the required amount of regular member contributions for the first 20 years of such service, and
Additional Member Contributions as required by the Program, 

the Service Retirement Benefit is:

For the first 20 years of such service,
50% of FAS, 

plus
an Annuity which is the actuarial equivalent of the member’s regular contributions in excess of the
required amount,

plus
For all years of Allowable Correction Service, other than the first 20 years of such service, 

12/3% of the Average Compensation* (or FAS if the compensation period is less than three years)
plus

75% times 1.67% times your Final Compensation for each year of all other Credited Service
plus

a Pension for Increased-Take-Home-Pay (ITHP)**

* The average of the compensation earned each year of such service since the completion of 20 years
of Allowable Correction Service.

** The actuarial equivalent of the accumulation of the contributions for ITHP in each year of Credited
Service rendered after January 1, 1967, and after completion of 20 years of Allowable Correction
Service.

20-YEAR-IMPROVED-RETIREMENT PROGRAM FOR TIER 2 MEMBERS OF THE 
UNIFORMED-FORCE OF THE NYC DEPARTMENT OF SANITATION

Chapter 547 of the Laws of 1992 established a 20-Year-Improved-Benefit-Retirement Program (Program)
for Tier 2 members of the uniformed force of the NYC Department of Sanitation.  Any such member who
elected or is enrolled in the Program, is eligible to receive an unreduced retirement allowance after having
credit for 20 or more years of Allowable Sanitation Service.

SERVICE RETIREMENT BENEFIT (SI-20)

Participants may retire after having credit for 20 or more years of Allowable Sanitation Service.  If they have
contributed the required amount of regular member contributions for the first 20 years of such service, and
Additional Member Contributions as required by the Program,

the Service Retirement Benefit is:
For the first 20 years of Allowable Sanitation Service,

50% of FAS
plus

an Annuity which is the actuarial equivalent of the member’s regular contributions in excess of the
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required amount, 
plus

For all years of Allowable Sanitation Service, other than the first 20 years of such service,
1½% of Final Compensation,

plus
For each year of all other Credited Service,

1% of Final Compensation, 
plus

a Pension based on the actuarial value of the Increased-Take-Home-Pay contributions made during any
period not included in the first 20 years of Allowable Sanitation Service.

AGE-55-IMPROVED-BENEFIT-RETIREMENT PROGRAM
FOR TIER 2 MEMBERS (CPP-I)

Chapter 96 of the Laws of 1995 established an Age-55-Improved-Benefit-Retirement Program (Program) for
Tier 2 members of NYCERS who were in Active Service in an Eligible Position on or after June 28, 1995.
Eligible Members who were in Active Service on June 28, 1995 were required to file a properly completed
election form with NYCERS no later than September 26, 1995.  A person who becomes an Eligible Member
after June 28, 1995 may elect to participate in the Program by filing a properly completed application with
NYCERS within 90 days after becoming an Eligible Member in Active Service.

Participants in the Age-55-Improved-Benefit-Retirement Program are eligible to receive an unreduced 
retirement allowance at age 55, after having credit for 25 or more years of Career Pension Plan Qualifying
Service.  Participants employed in a position designated as physically-taxing who have credit for 25 or more
years of Career Pension Plan Qualifying Service in Physically-Taxing Positions, will be able to retire at age
50 with no benefit reduction due to age.

SERVICE RETIREMENT BENEFIT (CPP-I)

Participants may retire with credit for 25 or more years of Career Pension Plan Qualifying Service. If they
have contributed the required amount of regular member contributions for the first 25 years of such service,
and Additional Member Contributions as required by the Program,

the Service Retirement Benefit is:
For the first 25 years of Career Pension Plan Qualifying Service,

55% of Final Average Salary (FAS)
plus

For years of additional Credited Service rendered after June 30, 1968,
1.7% times FAS

plus
For years of additional Credited Service rendered before July 1, 1968,

1.2% times FAS times
plus

a Pension based on the actuarial value of the Increased-Take-Home-Pay contributions made during any
period not included in the first 25 years of Career Pension Plan Qualifying Service, if any

plus
an Annuity based on accumulations in excess of the required amount of normal employee contributions,
if any.
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NO VESTING OR DEFERRING (CPP-I) 

There is no provision for vesting or deferring under the Age-55-Improved-Benefit-Retirement Program.  A
Participant must meet both the age and service requirements in order to be eligible for a service retirement
benefit under the Program.  A Participant who wishes to retire, and does not meet the age and service
requirements, may retire under their previous plan provisions.  Such a Participant, however, is not eligible
for a refund of any part of the Additional Member Contributions made while a participant in the Program. 

20-YEAR AND AGE 50 RETIREMENT PROGRAM
FOR TIER 2 MEMBERS EMPLOYED AS MTA

BRIDGE & TUNNEL OFFICERS, SERGEANTS AND LIEUTENANTS (2050I)

Chapter 472 of the Laws of 1995 established a 20-Year And Age 50 Retirement Program (Program) for Tier
2 members of NYCERS who were a MTA Bridge & Tunnel Member on August 2, 1995.  MTA Bridge and
Tunnel Members who were in Active Service on August 2, 1995 were required to file a properly completed
election form with NYCERS no later than January 29, 1996.  A person who becomes a MTA Bridge & Tunnel
Member after  August 2, 1995 may elect to participate in the Program by filing a properly completed
application with NYCERS within 180 days after becoming a MTA Bridge & Tunnel Member in Active
Service.

Participants in the Program are eligible to receive an unreduced retirement allowance after having credit for
20 or more years of Allowable Service at age 50. 

SERVICE RETIREMENT BENEFIT (2050I)

Participants may retire with credit for 20 or more years of Allowable Service.  If they have contributed the
required amount of regular member contributions for the first 20 years of such service, and Additional
Member Contributions as required by the Program,*

the Service Retirement Benefit is:
For the first 20 years of Allowable Service,

50% of Final Average Salary (FAS)
plus

For each additional year Allowable Service (to a maximum of 30 years of such service),
1½% times FAS

* Should a Tier 2 MTA Bridge and Tunnel member have a deficit in reserves, he or she can still retire, and
rather than take an actuarial reduction, he or she can elect to receive his or her full Pension and pay off
the deficit, with interest, in monthly installments over a period of up to nine years.  The member also has
the option to make a partial payment at retirement only and/or a total lump-sum payment at any time 
during the payment period.
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25-YEAR RETIREMENT PROGRAM FOR MEMBERS EMPLOYED
AS INVESTIGATORS IN DISTRICT ATTORNEYS’ OFFICES (25-IDA)

Chapter 370 of the Laws of 1996 as amended by Chapter 285 of the Laws of 1997 and Chapter 643 of the
laws of 1999 established a 25-Year Retirement Program (Program) for members of NYCERS who were
employed as Investigators in a District Attorneys’ office (DA Investigator Members) on July 30, 1996.  DA
Investigator Members employed in a District Attorney’s office in Active Service on July 30, 1996 were
required to file a properly completed election form with NYCERS no later than January 25, 1998.  A person
who becomes a DA Investigator Member after July 30, 1996 may elect to participate in the Program by 
filing a properly completed application with NYCERS within 180 days after becoming a DA Investigator
Member, provided he or she is a DA Investigator Member on the date the election is filed with NYCERS.

Participants in the Program are eligible to receive an unreduced retirement allowance after having 25 or
more years of Credited Service. 

SERVICE RETIREMENT BENEFIT (25IDA)

Participants may retire with credit for 25 or more years of Credited Service.  If they have contributed the
required amount of regular member contributions for the first 25 years of such service,

The Service Retirement Benefit is:
For the first 25 years of Credited Service,

55% of the salary earned in the year prior to retirement,
plus

For each additional year Allowable Service (to a maximum of 30 years of such service),
1.70% times FAS for each additional year of Credited Service in excess of 25.

VESTING (25IDA)  

Participants in the DA 25-Year Program who have completed at least 15 but less than 25 years of Credited
Service will be eligible for a Vested Retirement Benefit.  

The Vested Retirement Benefit becomes payable on the date the Participant could have retired from service.  

That is, the later of:
• the date the Participant could have completed 25 years of Credited Service, if discontinuance had not
occurred, 
OR
• age 55. 

DEATH BENEFIT TO VESTED MEMBERS (25IDA)  

There is a pre-retirement death benefit payable in the event of the death of a Tier 2 Vested member who is
out of service, and who dies on or after January 1, 1997 but prior to retirement and has at least 10 years of
Credited Service at the time of death.  The death benefit is one-half of the Ordinary Death Benefit payable
if the member had died on the last day of service upon which his or her membership was based.  This is in
addition to the refund of the member’s accumulated contributions, plus interest.  



ANNUAL  REPORT  2004

49

S
u
m
m
ar

y  o
f
  P

lan
  P

r
o
v
is

io
n
s

W W W . N Y C E R S . O R G

VESTED RETIREMENT BENEFIT (25IDA) 

The Vested Retirement Benefit is a Pension equal to: 
2.20% times FAS for each year of Credited Service. 

25-YEAR IMPROVED BENEFIT RETIREMENT PROGRAM FOR DISPATCHERS 

Chapter 576 of the Laws of 2000 established 25-Year Retirement Programs for Dispatcher Members.  Any
person who was a Dispatcher Member on December 8, 2000 could elect to become a Participant in the
Program by filing a duly executed application with NYCERS no later than June 6, 2001, provided he or she
was a Dispatcher Member on the date such application was filed.  Any member who becomes a Dispatcher
Member after December 8, 2000, may elect to become a Participant in a Program by filing within 180 days
after becoming such Dispatcher Member, a duly executed application with NYCERS provided he or she is a
Dispatcher Member at the time of filing such application.

SERVICE RETIREMENT BENEFIT (DIS-I)

Participants may retire if they have credit for 25 or more years of Allowable Service as a Dispatcher
Member, and have paid all Additional Member Contributions.

The Service Retirement Benefit is:
An Annuity (the actuarial equivalent of the required contributions for the first 25 years of Allowable  
Service as a Dispatcher Member),

plus 
a Pension for ITHP, 

plus
a Pension, which when added to the Annuity and Pension for ITHP equals:

50% of Final Average Salary (FAS)
plus

an additional 2% of FAS for each year (or fraction) beyond the first 25 years of Allowable Service as a
Dispatcher Member, but not to exceed more than five years of additional Allowable Service as  a
Dispatcher Member

Note: A Tier 2 Participant cannot receive a greater benefit than would be received by a Tier 1 Participant.

25-YEAR IMPROVED BENEFIT RETIREMENT PROGRAM FOR EMT MEMBERS (EMT-I)

Chapter 577 of the Laws of 2000 established 25-Year Retirement Programs for EMT Members.  Any person
who was an EMT Member on December 8, 2000 could elect to become a Participant in the Program by 
a duly executed application with NYCERS no later than June 6, 2001, provided he or she was an EMT

Member on the date such application was filed.  Any member who becomes an EMT Member after December
8, 2000, may elect to become a Participant in a Program by filing within 180 days after becoming such an
EMT Member, a duly executed application with NYCERS provided he or she is an EMT Member at the time
of filing such application.
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SERVICE RETIREMENT BENEFIT (EMT-I)

Participants may retire if they have credit for 25 or more years of Allowable Service as an EMT Member,
and have paid all Additional Member Contributions.  

The Service Retirement Benefit is:
An Annuity (the actuarial equivalent of the required contributions for the first 25 years of Allowable
Service as an EMT Member),

plus
a Pension for ITHP, 

 plus
a Pension, which when added to the  Annuity and Pension for ITHP equals:

50% of Final Average Salary (FAS)
plus

an additional 2% of FAS for each year (or fraction) beyond the first 25 years of Allowable Service as an
EMT Member, but not to exceed more than five years of additional Allowable Service as  an EMT Member

Note: A Tier 2 Participant cannot receive a greater benefit than would be received by a Tier 1 Participant.

25-YEAR IMPROVED BENEFIT RETIREMENT PROGRAM FOR
DEPUTY SHERIFF MEMBERS (DSH-I)

Chapter 559 of the Laws of 2001 establishes a 25-Year Retirement Program for Deputy Sheriffs.  Any 
person who was a Deputy Sheriff Member on December 12, 2001 could elect to become a Participant in the
Program by filing a duly executed application with NYCERS no later than June 10, 2002, provided he or
she was a Deputy Sheriff Member on the date the application was filed.  Any member who becomes a Deputy
Sheriff Member after December 12, 2001, may elect to become a Participant in the Program by filing 
within 180 days after becoming a Deputy Sheriff Member, a duly executed application with NYCERS 
provided he or she is a Deputy Sheriff Member at the time of filing such application.

SERVICE RETIREMENT BENEFIT (DSH-I)

Participants may retire after having credit for 25 or more years of Credited Service as a Deputy Sheriff
Member, regardless of age, and have paid all Additional Member Contributions.

The Service Retirement Benefit is:

For the first 25 years of service as a Deputy Sheriff Member:
An Annuity (the actuarial equivalent of the member’s required contributions)
plus

a Pension for ITHP
plus

a Pension, which when added to the Annuity and Pension for ITHP equals:
55% of Final Average Salary (FAS)
plus

an additional 1.7% FAS of for each year (or fraction) beyond the first 25 years of Allowable Service
beyond the required minimum period of service (25 years of  Credited  Service)



plus
an annuity which is the actuarial equivalent of the excess accumulated deductions (ASF) beyond the required
amount for the 25 year period of service

plus
an annuity which is the actuarial equivalent of the excess ITHP credited beyond the required 25 year period
of service and its associated interest

NO PARTICIPANT WAS ELIGIBLE TO RETIRE UNDER THIS PROGRAM PRIOR TO 
DECEMBER 12, 2001

VESTED RETIREMENT BENEFIT (DSH-I)  

There is no provision for vesting. 

25-YEAR AND AGE-50 IMPROVED BENEFITS RETIREMENT PROGRAM FOR
AUTOMOTIVE SERVICE WORKER MEMBERS (AUT-I)

Chapter 414 of the Laws of 2002 (originally Chapter 560 of Laws of 2001) established a 25-Year/Age 50
Retirement Program for Automotive Service Worker Members. Any person who was a Automotive Service
Worker Member on December 12, 2001 could elect to become a Participant in the Program by filing a duly
executed application with NYCERS no later than June 10, 2002, provided he or she was an Automotive Service
Worker Member on the date the application was filed.  Any member who becomes an Automotive Service
Worker after December 12, 2001, may elect to become a Participant in the Program by filing within 180 days
after becoming an Automotive Service Worker Member, a duly executed application with NYCERS provided
he or she is an Automotive Service Worker Member at the time of filing such application. 

SERVICE RETIREMENT BENEFIT (AUT-I)

Participants that are at least 50 years of age may retire after having credit for 25 or more years of 
Allowable Service as an Automotive Service Worker Member, and have paid all Additional Member
Contributions.

The Service Retirement Benefit is:
For the first 25 years of Credited Service as an Automotive Service Member:
A Pension which equals:

50% of Final Average Salary (FAS)
plus

an additional 2% of FAS for each additional year (or fraction) of Allowable Service beyond the required 
25 years, but not to exceed more than five years of additional Allowable Service as an Automotive Service
Worker Member

VESTED RETIREMENT BENEFIT (AUT-I)   

There is no provision for vesting. 
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25-YEAR IMPROVED BENEFIT PROGRAM FOR SPECIAL OFFICER MEMBERS (SPO-I)

Chapter 582 of the Laws of 2001 established a 25-Year Retirement Program for Special Officer Members.
Chapter 617 of the Laws of 2002 added covered titles effective October 2, 2002 with the 180 day open 
period beginning on that date.  Any person who was a Special Officer Member on December 19, 2001 (or
October 2, 2002 for added titles) could elect to become a Participant in the Program by filing a duly 
executed application with NYCERS no later than June 17, 2002 (or March 31, 2003 for added titles), 
provided he or she was a Special Officer Member on the date such application was filed.  Any member who
becomes a Special Officer Member after December 19, 2001, (or October 2, 2002 for added titles) may elect
to become a Participant in the Program by filing within 180 days after becoming a Special Officer Member,
a duly executed application with NYCERS provided he or she is a Special Officer Member at the time of
filing such application.

SERVICE RETIREMENT BENEFIT (SPO-I)

Participants may eligible to retire after having credit for 25 or more years of Allowable Service as a Special
Officer Member, regardless of age, and have paid all Additional Member Contributions. 

The Service Retirement Benefit is:
For the first 25 years of Allowable Service as a Special Officer Member:
An Annuity (the actuarial equivalent of the member’s required contributions)
plus

a Pension for ITHP
plus

a Pension, which when added to the Annuity and Pension for ITHP equals:
50% of Final Average Salary (FAS)
plus

an additional 2% FAS of for each year (or fraction) beyond the first 25 years of Allowable Service   
as a Special Officer Member, but not to exceed more than five years of additional Allowable     

Service as a Special Officer Member

Note: A Tier 2 Participant cannot receive a greater benefit than would be received by a Tier 1 Participant.

VESTED RETIREMENT BENEFIT (SPO-I) 
There is no provision for vesting. 

D I S A B I L I T I E S  O F F D N Y E M E R G E N C Y M E D I C A L T E C H N I C I A N S  

ACCIDENT DISABILITY BENEFIT
Chapter 587 of the laws of 1998 added a new Section 607-b to the Retirement and Social Security Law to
provide a line-of-duty disability to Emergency Medical Technicians (EMT) who become mentally or 
physically incapacitated on or after March 17, 1996, as a natural and proximate result of an injury sustained
in the performance of duty. Furthermore, an EMT member who contracts HIV (where he or she may have
been exposed to bodily fluids of a person under their care or treatment, or  while the member examined,
transported or has contact with such person in the performance of duties), tuberculosis or hepatitis will be
presumed to have contracted such disease in the performance of duties, unless the contrary is proven by 
competent evidence. The member is entitled to a three-quarters disability allowance. 
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HEART BILL
Chapter 697 of the Laws of 2002 provides for a presumption that a disease of the heart was incurred in the
performance of duty for Emergency Medical Technicians and Paramedics employed by the Fire Department
of New York. Such members are entitled to a 75% benefit which is paid in accordance with the statute
governing their disability payment. The presumption may be rebutted by competent medical evidence.   

ORDINARY DEATH BENEFITS FOR TIERS 2, 3 AND 4 MEMBERS  

Anyone who becomes a member of NYCERS after January 1, 2001 will automatically be covered by Death
Benefit Plan 2.  

If a member selected Death Benefit Plan 1, the beneficiaries of Tiers 2, 3, and 4 members who die in service
collect the greater of Death Benefit Plan 2 or Death Benefit Plan 1.  

Previously, any person who joined NYCERS after June 30, 1973, other than members of the uniformed
forces of the departments of Correction and Sanitation and Transit operating-force members, were required
to choose between the two following death benefit plans, under the terms of which a benefit is paid at his or
her death:  

DEATH BENEFIT PLAN 1: Pays a benefit equal to one month's salary for each year of Credited Service,
up to a maximum of three year's salary.  In addition, the member's 
Accumulated Deductions are refunded.  If the member would have been 
eligible to receive an unreduced retirement allowance at the time of death, the
benefit is the reserve on the retirement allowance which would have been 
payable had he or she retired on the day before the date of death, if greater.  

DEATH BENEFIT PLAN 2: Pays a benefit equal to one year's salary for each year of Credited Service, up
to a maximum of three years’ salary after three years of Credited Service. In
addition, the member's Accumulated Deductions are refunded.  

For either Death Benefit Plan 1 or 2, a benefit is also payable upon death after 
retirement.  Such benefit is a percentage of the benefit in force immediately 
before retirement as follows:  

If death occurs in the first year after retirement: 
50% of such benefit;  

If death occurs in the second year after retirement:
25% of such benefit; 

If death occurs in the third year of retirement or later: 
10% of the benefit in force at age 60, if any, or at retirement if before
age 60. 
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If you selected Death Benefit Plan 2 the percentage payable will be reduced annually once you attain age 61
while in City service, regardless of their age when joining NYCERS.  

Age  Percentage Payable  
61   95% of benefit in force  
62   90% of benefit in force  
63   85% of benefit in force  
64   80% of benefit in force  
65   75% of benefit in force  
66   70% of benefit in force  

Age   Percentage Payable
67   65% of benefit in force  
68   60% of benefit in force  
69   55% of benefit in force  
70+   50% of benefit in force 

ACCIDENTAL DEATH BENEFIT

An Accidental Death Benefit is payable if the death of a member in City service is the result of an accident
sustained in the actual performance of duty, without willful negligence on the part of the member, subject to
approval by NYCERS’ Medical Board. 

An Eligible Beneficiary, in priority order, is:
• A surviving spouse who has not renounced survivorship rights in a separation agreement, until 

remarriage.  
• Surviving children  until age 18 
• Dependent parents       

OR 
• Anyone you name as your beneficiary for your Ordinary Death Benefit (SEE IMPORTANT NOTE)  

In the event that a class of Eligible Beneficiaries consists of more than one person, benefits shall be divided
equally among the persons in such class (such as more than one surviving child under the age of 18). 

MEMBERS OF THE TRANSIT OPERATING-FORCE AND THE UNIFORMED FORCES OF
THE DEPARTMENTS OF CORRECTION AND SANITATION WHO DIE IN SERVICE ARE
COVERED BY A DEATH BENEFIT UPON COMPLETION OF 90 DAYS OF SERVICE,
PROVIDED THEY WERE BEING PAID ON THE PAYROLL AT THE TIME OF DEATH. 

THE DEATH BENEFIT IS EQUAL TO THREE TIMES THE MEMBER’S SALARY, RAISED
TO THE NEXT HIGHER $1,000.    

THIS BENEFIT IS IN ADDITION TO PAYMENT OF THE MEMBER’S CONTRIBUTION
ACCUMULATION FUND ACCOUNT.  
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If an Eligible Beneficiary receiving the Accidental Death Benefit becomes ineligible to continue to receive
such benefit, the benefit shall be continued for all other members of the eligible class of beneficiaries and, if
none, to each successive class, if any, during their eligibility to receive such a benefit. 

IMPORTANT NOTE:
Should your death be the result of an on-the-job accident, and if no Eligible Beneficiary (as listed
above) exists at the time of your death, then the Accidental Death Benefit may be paid, upon
application, to the person designated as the beneficiary to receive payment of your Ordinary Death
Benefit. (either primary or contingent but not both).  

The Accidental Death Benefit is:
A lump-sum payment equal to your Accumulated Deductions to be paid to your designated beneficiary, or to
your estate if no valid designation is on file with NYCERS

plus
Your Eligible Beneficiary will be entitled to apply for payment equal to: 
A lump-sum payment equal to the amount in your ITHP account

plus
A pension equal to 50% of your Final Compensation

less
100% of any Workers’ Compensation benefits   

GROUP TERM LIFE INSURANCE PLAN  

The Rules adopted by the Board of Trustees in accordance with Chapter 581 of the Laws of 1970 provide
that the first $50,000 of each benefit on account of death in active service is payable from the funds of the
Group Term Life Insurance Plan.  The amount in excess of $50,000, if any, is payable from the funds of the
retirement system. 
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TIER 2 RETIREMENT OPTIONS

SELECTION OF BENEFITS WITHOUT OPTIONAL MODIFICATION
(MAXIMUM RETIREMENT ALLOWANCE)

If a member, upon retirement, does not elect one of the options listed below, his or her benefit will be paid
as a Maximum Retirement Allowance payable in monthly installments throughout his or her life, with all
payments ceasing at death.

OPTION 1:
RETURN OF ANNUITY RESERVE

Option 1 provides the pensioner with a reduced monthly lifetime allowance.  If the pensioner dies before the
Annuity portion of his or her payments equal the total value of the Annuity reserve set aside to pay his or her
Annuity on the date of retirement, the balance is paid to the designated beneficiary in either a lump sum or
monthly payments.  Option 1 cannot be elected for the ITHP or Pension portions of the retirement allowance.
More than one beneficiary may be named and the beneficiary(ies) may be changed at any time.

OPTION 2:
100% JOINT-AND-SURVIVOR

The pensioner receives a reduced monthly lifetime allowance.  When the pensioner dies, the surviving 
beneficiary receives 100% of the reduced monthly allowance for life.  Only one beneficiary may be named,
and the beneficiary may not be changed once named and the option is in effect.

OPTION 3:
50% JOINT-AND-SURVIVOR

The pensioner receives a reduced monthly lifetime allowance.  When the pensioner dies, the surviving 
beneficiary receives 50% of the reduced monthly allowance for life.  Only one beneficiary may be named,
and the beneficiary may not be changed once named and the option is in effect.

OPTIONS 4-2 AND 4-3:
POP-UP JOINT-AND-SURVIVOR OPTIONS

These options are variations of Options 2 and 3.  The pensioner receives a reduced monthly lifetime
allowance under either a 100% or 50% joint-and-survivor arrangement, but if the beneficiary dies before the
pensioner, the pensioner's benefit "pops-up," that is, it automatically becomes the Maximum Retirement
Allowance.

OPTION 4:
LUMP-SUM PAYMENT

The pensioner receives a reduced monthly lifetime allowance.  When the pensioner dies, the surviving 
beneficiary(ies) receives a limited lump-sum payment specified by the pensioner at the time he or she chose
this option.  More than one beneficiary can be named and the beneficiary(ies) can be changed at any time.
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NOTE: A pensioner may elect to receive any form of payment that is the actuarial equivalent of their
Maximum Retirement Allowance, as certified by NYCERS' Chief Actuary and approved by the
Board of Trustees.

TEN-YEAR CERTAIN

The pensioner receives a reduced monthly lifetime allowance.  If the pensioner dies within ten  years of
retirement, the reduced monthly retirement allowance will be paid to the surviving designated primary 
beneficiary for the unexpired balance of the ten-year period.  If the designated primary beneficiary 
predeceases the pensioner, the balance of the payments due for the remainder of the ten-year period is
continued to the pensioner's designated contingent beneficiary.  If none exists, it is paid in a lump-sum to the
estate of the pensioner.

Should a designated primary beneficiary also die, after having started to receive payments under this option
selection, the balance will be paid in a lump-sum to the designated contingent beneficiary.  If none exists, the
lump-sum balance will be paid to the estate of the primary beneficiary.

FIVE-YEAR CERTAIN

The pensioner receives a reduced monthly lifetime allowance.  If the pensioner dies within five  years of
retirement, the reduced monthly retirement allowance will be paid to the surviving designated primary 
beneficiary for the unexpired balance of the five-year period.  If the designated primary beneficiary 
predeceases the pensioner, the balance of the payments due for the remainder of the five-year period is 
continued to the pensioner's designated contingent beneficiary.  If none exists, it is paid in a lump-sum to the
estate of the pensioner.

Should a designated primary beneficiary also die, after having started to receive payments under this option
selection, the balance will be paid in a lump-sum to the designated contingent beneficiary.  If none exists, the
lump-sum balance will be paid to the estate of the primary beneficiary.
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TIER  3

ARTICLE 14 - (CO-ESC) RETIREMENT PLAN

Members of the uniformed-force of the NYC Department of Correction who join NYCERS on or after July
27, 1976 are Tier 3 members subject to ARTICLE 14 of the Retirement and Social Security Law (RSSL).

Members who are not employed in the uniformed-force of the NYC Department of Correction but who last
joined NYCERS after July 26, 1976 and prior to September 1, 1983 who were automatically made Tier 4
members on September 1, 1983 retain their right to elect Tier 3 benefits.  Depending on the member’s
situation the Tier 3 benefits may be more advantageous than Tier 4 benefits, but that is seldom the case.   

EARLY SERVICE RETIREMENT (UNIFORMED CORRECTION FORCE 25 YEAR)  
In this plan, Correction Officers appointed after July 27, 1976 can retire after 25 years of Credited Service
without regard to age, and without a benefit reduction due to retirement prior to age 62.  

50% of your Final Average Salary 
Note: You will receive credit for only your first 25 years of Credited Service. 
This benefit is not reduced by Primary Social Security.   
There is no Vesting provision with this plan.   

NORMAL SERVICE RETIREMENT (UNIFORMED CORRECTION FORCE)
A Tier 3 Uniformed Correction Force member who, if for some reason, does not meet the requirements for
his or her Plan or Program, always has the underlying right to a Service Retirement Benefit under the Normal
Service Retirement Benefit at age 62.  

For members with five but less than 20 years of Credited Service:
1 2/3% times FAS times years of Credited Service  

For members with 20 or more years of Credited Service:
2% times FAS times years of Credited Service (but not more than 30 years of such service)  

This benefit is not reduced by social security.  

VESTED RETIREMENT (UNIFORMED CORRECTION FORCE) 
The Vested Retirement Benefit is payable at age 62, on an unreduced basis, or as a reduced benefit as early as age 55. 
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This benefit is not reduced by social security. 

TIER 3 RIGHTS FOR CERTAIN TIER 4 MEMBERS

Members who are not employed in the uniformed-force of the NYC Department of Correction but who last
joined NYCERS after July 26, 1976 and prior to September 1, 1983 who were automatically made Tier 4
members on September 1, 1983 retain their right to elect Tier 3 benefits. 

NORMAL SERVICE RETIREMENT
� Age 62 or later with less than 20 years of Credited Service:

1 2/3% times FAS times years of Credited Service,
minus

one-half of the Primary Social Security benefit resulting from covered employment for which the 
member also received service credit in NYCERS. 

� Age 62 or later with 20 or more years of Credited Service:
2% times FAS times years of Credited Service (but not more than 30 years of such  service),

minus
one half of the Primary Social Security benefit resulting from covered employment for which the 
member also received service credit in NYCERS. 

EARLY SERVICE RETIREMENT BENEFIT
For members age 55 or older, with 5 but less than 20 years of service:
1 2/3% of FAS multiplied by the years of Credited Service.   

� For members age 55 or older, with 20 or more years of Credited Service, but not more than 30 years of 
service:
2% of FAS multiplied by the years of Credited Service. 

Service Retirement benefits (Early and Normal) are reduced at age 62 by one-half of the Primary  Social  Security
benefit resulting from covered employment for which the member also received service credit in NYCERS.  (This
reduction does not apply to members of the uniformed-force of the NYC Department of Correction.)  

YOUR BENEFITS WILL BE SUBJECT TO
THE FOLLOWING REDUCTIONS AT RETIREMENT

AGE AT RETIREMENT PERCENTAGE OF BENEFIT REDUCTION

61 6.7%
60 13.3%
59 16.7%
58 20.0%
57 23.3%
56 26.7%
55 30.0%
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VESTED RETIREMENT BENEFIT

A member who terminates City service with five or more years of Credited Service may receive payment of a
retirement benefit at age 62 and later, as a Normal Service Retirement benefit, as described above. Or they may elect
to receive a reduced benefit prior to age 62 (refer to the Benefit Reduction Chart above)   

ESCALATION OF BENEFITS AFTER RETIREMENT

� No escalation is provided at any time for persons taking Early Service Retirement with immediate 
payability, but is provided on Ordinary Death and Accidental Death benefit payments which are paid 
other than as a lump-sum. 

� For service retirement at age 65 or older, the benefit is increased, (or decreased), annually by the 
lesser of 3% or the actual percentage increase, (or decrease), in the Consumer Price Index.  The 
retirement benefit is never reduced below the amount set at the date of retirement. 

� Benefits for service retirement between ages 62 and 65 are subject to the escalation rate as in the 
paragraph above.  However, such escalation rate is reduced by one-thirty-sixth for each month the 
benefit commencement date precedes age 65. 

 NOTE:  Cost-of-living adjustments, as described above, commence on the first day of April fol
lowing the effective date of the member’s service retirement.  The first year's escalation 
is pro-rated depending upon the date of retirement. 

DISABILITY RETIREMENT DISABILITY RETIREMENT BENEFIT
(Section 507-a of RSSL)

A member must have a minimum of 10 years of Credited Service (rendered subsequent to July 26, 1976),
including five years of membership service, to be eligible for a Disability Retirement Benefit.    

Note:  If any such 10 years of Credited Service includes purchased service rendered in a former membership,
such purchased service need not have been rendered after July 26, 1976.  

There is no minimum service credit required to be eligible for a Disability Retirement Benefit, if the
disability was caused by a line-of-duty accident and the accident was not caused by the member's own
willful negligence.  

The Disability Retirement Benefit is the greater of:
one-third of FAS, 

or
1 2/3% times FAS times years of Credited Service.  

NOTE:  Where a member is eligible for service retirement, and that benefit would be greater than either of
the above calculations, then the member’s Disability Retirement Benefit will be equal to the Service
Retirement Benefit.  
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ALTERNATE BENEFITS 

ORDINARY DISABILITY RETIREMENT
(Section 506 of the RSSL)

A member who has credit for five or more years of service, and who has been awarded Primary Social
Security Disability benefits is eligible for Ordinary Disability Retirement.

The Ordinary Disability Retirement Benefit is the greater of:
2% times FAS times years of Credited Service (not to exceed 30 years)

or
One-third of FAS

Both calculations are reduced by:
50% of the Primary Social Security Disability benefit resulting from covered employment for which the
member also received service credit in NYCERS,

and
100% of any Workers' Compensation payments.

NOTE:   A member who is eligible for Ordinary Disability Retirement, and who is subsequently
determined to be eligible for a Service Retirement Benefit shall not lose the right to
Ordinary Disability Retirement benefits.

ESCALATION

Cost-of-living adjustments (see Escalation of Benefits) commence on the first day of April following the
effective date of the member’s Ordinary Disability Retirement, regardless of age.  The first year's escalation
is pro-rated depending upon the date of retirement.  

ACCIDENT DISABILITY RETIREMENT
(Section 507 of the RSSL)

A member is eligible for Accident Disability Retirement, if he or she has been awarded Primary Social
Security Disability benefits, and is found by the retirement system's Medical Board to be disabled as the
result of an accident sustained in the line of duty, not caused by his or her own willful negligence.

The Accident Disability Retirement Benefit is:
60% of FAS

less:
50% of the Primary Social Security Disability benefit resulting from covered employment for  which the
member also received service credit in NYCERS,

and
100% of any Workers' Compensation payments.

NOTE: A member who is eligible for Accident Disability Retirement, and who is subsequently determined
to be eligible for a Service Retirement Benefit shall not lose the right to Accident Disability 
Retirement benefits.  
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ESCALATION

Cost-of-living adjustments (see Escalation of Benefits) commence on the first day of April following the
effective date of the member’s Accident Disability Retirement, regardless of age.  The first year's escalation
is pro-rated depending upon the date of retirement.

DISABILITIES OF MEMBERS OF THE UNIFORMED-FORCE OF THE NEW YORK CITY
DEPARTMENT OF CORRECTION

HEART BILL
Section 207-o of the RSSL provides that members of the uniformed-force of the NYC Department of
Correction who are disabled by diseases of the heart are presumed to have become disabled in the line of
duty and are entitled to a benefit of 75% of salary.  The presumption may be rebutted by competent medical
evidence.  

HAT BILL
Section 207-n of the RSSL provides that members of the uniformed-force of the NYC Department of
Correction who contract HIV (where there may have been exposure to a bodily fluid of an inmate or any
person confined in an institution under the jurisdiction of the Department of Correction or the Department
of Health), tuberculosis or hepatitis are presumed to have become disabled in the line of duty and are entitled
to a benefit of 75% of salary.  The presumption may be rebutted by competent medical evidence. 

GENERAL LIMITATIONS ON CONTINUED RECEIPT OF DISABILITY BENEFITS
(Ordinary and Accident – Sections 506 and 507 of the RSSL)

If a member ceases to be eligible for Primary Social Security Disability benefits before attaining age 65,
the disability retirement benefit payable from this system ceases.  However, if such member is otherwise
eligible, the NYC Department of Citywide Administrative Services shall place the name of such person on
a preferred eligible list for positions in a salary grade not exceeding that from which he or she was retired.
In such event, benefits are continued until the member is first offered a position at such salary grade.   

DEATH BENEFITS

ORDINARY DEATH BENEFIT

Any Tier 3 member of the uniformed-force of the NYC Department of Correction on or after  July 26, 1986
is covered for an Ordinary Death Benefit upon completion of 90 days of service as a member.  The amount
of the Ordinary Death Benefit is equal to three times the member's salary, raised to the next higher multiple
of $1,000.  In addition, the member's Accumulated Deductions are payable.   

ARTICLE 14 (TIER 3) ORDINARY DEATH BENEFITS AS OF APRIL 1, 2003

Applicable to ARTICLE 15 (Tier 4) members who joined the retirement system between July 27, 1976 and
August 31, 1983, and die between April 1, 2003 and March 31, 2004. 

Tier 3 Ordinary Death Benefits are capped at maximum amounts, and are increased on April 1st of each year,
based on increases in the Consumer Price Index.   
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If death occurs before age 60, and Credited Service equals:

AT LEAST BUT NOT MORE THAN AMOUNT OF BENEFIT
(AS OF APRIL 1, 2003)

One Year Two Years One times final rate of pay, 
but not in excess of $39,900

Two Years Three Years Two times final rate of pay, 
but not in excess of $79,700

Three Years or more Three times final rate of pay, 
but not in excess of $99,700

If death occurs at age 60 or later, the above benefits will be reduced to the following percentages: 

AGE AT DEATH:    AMOUNT OF BENEFIT:
60          95% of benefit in force
61          90% of benefit in force
62         85% of benefit in force
63         80% of benefit in force
64        75% of benefit in force
65          70% of benefit in force
66        65% of benefit in force
67        60% of benefit in force
68        55% of benefit in force
69 or over   50% of benefit in force  

PLEASE NOTE: If a member who joined NYCERS between July 27, 1976 and July 25, 1986 is eligible 
for a Vested Retirement Benefit on the date of his or her death, and his or her Eligible 
Beneficiary is their surviving spouse, he or she, in lieu of the lump-sum benefit provided
above, may elect to receive a death benefit of: 
� a lump-sum payment equal to one-third of the lump-sum death benefit,

plus
� a Pension equal to 1% times Final Average Salary times the member's years of 

Credited Service on the date of death. 

If the surviving spouse is more than 10 years younger than the member, the Pension described above will
be actuarially reduced because of such age difference. 

In the event of the death or remarriage of the spouse before an amount equal to the full lump-sum death
benefit has been paid, then the difference between the amount paid out and the full lump-sum death benefit
will be paid to the spouse or his or her estate, as the case may be.

DEATH BENEFIT FOR VESTED MEMBERS  

There is a pre-retirement death benefit payable in the event of the death of a Tier 3 Vested member who is out
of service, and who dies on or after January 1, 1997 but prior to retirement and has at least 10 years of
Credited Service at the time of death.  The death benefit is one-half of the Ordinary Death Benefit that would
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have been payable if the member had died on the last day of service upon which his or her membership was
based.  The benefit will be payable to the Estate or the designated beneficiary(ies).  This is in addition to the
refund of the member’s accumulated deductions, with interest. 

ACCIDENTAL DEATH BENEFIT

If a member dies as a result of an accident sustained in the line of duty, without willful negligence on his or
her part, a Pension equal to 50% of FAS is payable to an Eligible Beneficiary.    

An Eligible Beneficiary, in priority order, is: 

� A surviving spouse who has not renounced survivorship rights in a separation agreement, until 
remarriage.

�  Surviving children until age 25. 
�  Dependent parents. 
�  Any dependent on the final Federal income tax return of the member, until age 21.  

In the event that a class of Eligible Beneficiaries consists of more than one person, benefits shall be
divided equally among the persons in such class (such as more than one surviving child under the age of
25).  

If an Eligible Beneficiary receiving the Accidental Death Benefit becomes ineligible to continue to receive
such benefit, the benefit shall be continued for all other members of the eligible class of beneficiaries and,
if none, to each successive class, if any, during their eligibility to receive such benefit.  

SPECIAL NOTE:
If none of the people mentioned above survive the member, the benefit may then be distributed to a person
whom the member may have nominated by written designation as his or her beneficiary for payment of the
Ordinary Death Benefit.  

ESCALATION

Cost-of-living adjustments mentioned above commence on the first day of April following the effective
date of the Accidental Death Benefit.  The first year's escalation is pro-rated depending upon the date of
retirement. 

20-YEAR RETIREMENT PROGRAM
FOR TIER 3 CORRECTION MEMBERS BELOW THE RANK OF CAPTAIN (CO-20)

Chapter 936 of the Laws of 1990 established a 20-Year Retirement Program for NYC Correction members
below the rank of Captain who are subject to ARTICLE 14 of the RSSL.  A NYC Department of Correction
member below the rank of Captain who was a Tier 3 member of NYCERS on December 19, 1990 (or were
members before September 1, 1983), and elected to become a Participant in the 20-Year Retirement
Program, will be eligible to receive an unreduced retirement allowance after having 20 or more years of
Credited Service.  A member who becomes subject to ARTICLE 14 after December 19, 1990 because he or
she is appointed as a Correction member below the rank of Captain (and became a member of NYCERS



ANNUAL  REPORT  2004

65

S
u
m
m
ar

y  o
f
  P

lan
  P

r
o
v
is

io
n
s

W W W . N Y C E R S . O R G

after August 31, 1983) is automatically enrolled in the 20-Year Retirement Program and is required to have
20 or more years of Allowable Correction Service to be eligible to retire under the Program.  

SERVICE RETIREMENT BENEFIT (CO-20)  

Participants may retire after having 20 or more years of Credited Service or Allowable Correction Service.
If they have contributed the required amount of regular member contributions for the first 20 years of such
service, and the Additional Member Contributions required by the Program,  

the Service Retirement Benefit is: 

For the first 20 years of Allowable Correction Service,
50% of FAS

For all years of Allowable Correction Service, other than the first 20 years of such service,
1 2/3% of FAS times the years of such service (not to exceed 30 years). 

VESTED RETIREMENT BENEFIT (CO-20) 

A Participant in the 20-Year Retirement Program for Tier 3 Correction members below the rank of Captain,
who resigns after having five or more years of Credited Service or Allowable Correction Service (see above),
but less than 20 years of such service, is eligible to apply for a Vested Retirement Benefit.    

The Vested Retirement Benefit is:
2½% of FAS for each year, or fraction thereof, of Credited Service. 

The Vested Retirement Benefit will become payable on the earliest date the Participant could have retired
with credit for 20 years of Allowable Correction Service, if he or she had continued in such service.  

DEATH BENEFIT FOR VESTED MEMBERS (CO-20)  

There is a pre-retirement death benefit payable in the event of the death of a Tier 3 Vested member who is
out of service, and who dies on or after January 1, 1997 but prior to retirement and has at least 10 years of
Credited Service at the time of death.  The death benefit is one-half of the ordinary death benefit that would
have been payable if the member had died on the last day of service upon which his or her membership was
based.  The benefit will be payable to the Estate or the designated beneficiary(ies).  This is in addition to the
refund of the member’s accumulated deductions, with interest.  

20-YEAR RETIREMENT PROGRAM 
FOR TIER 3 CORRECTION OFFICERS OF THE RANK OF CAPTAIN OR ABOVE (CC-20)  

Chapter 631 of the Laws of 1993 established a 20-Year Retirement Program for NYC Correction Officers of
the rank of Captain or above who are subject to ARTICLE 14 of the RSSL.  A NYC Correction Officer of
the rank of Captain or above, who was a Tier 3 member of NYCERS on August 4, 1993 (or were members
before September 1, 1983), and elected to become a Participant in the 20-Year Retirement Program
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(Program), or any member who thereafter became eligible to file an election to participate in the Program
and did so, is eligible to receive an unreduced retirement benefit after having 20 or more years of Credited
Service.  

A NYC Correction Officer of the rank of Captain or above who becomes subject to ARTICLE 14 after
August 4, 1993 because they are appointed as a Correction Captain (and become a member of NYCERS
after August 31, 1983) is automatically enrolled in the 20-Year Retirement Program and are required to have
20 or more years of Allowable Correction Service to be eligible to retire under the Program.   

SERVICE RETIREMENT BENEFIT (CC-20)  

Participants may retire after having credit for 20 or more years of Credited Service or Allowable Correction
Service.  If they have contributed the required amount of regular member contributions for the first 20 years
of such service, and the Additional Member Contributions required by the Program,  

the Service Retirement Benefit is: 
For the first 20 years of Allowable Correction Service,

50% of FAS,
plus

For all years of Allowable Correction Service, other than the first 20 years of such service (not   to 
exceed 30 years) 

1 2/3% of FAS.  

VESTED RETIREMENT BENEFIT (CC-20) 

A Participant in the 20-Year Retirement Program for Tier 3 Correction Officers of the rank of Captain or
above, who resigns after having credit for five or more years of Credited Service or Allowable Correction
Service (see above), but less than 20 years of such service, is eligible to apply for a Vested Retirement
Benefit. 

The Vested Retirement Benefit is:
2½% of FAS for each year, or fraction thereof, of Credited Service.  

The Vested Retirement Benefit will become payable on the earliest date the Participant could have retired
with credit for 20 years of Credited Service or Allowable Correction Service, if he or she had continued in
such service.   

DEATH BENEFIT FOR VESTED MEMBERS (CC-20)  

There is a pre-retirement death benefit payable in the event of the death of a Tier 3 Vested member who is
out of service, and who dies on or after January 1, 1997 but prior to retirement and has at least 10 years of
Credited Service at the time of death.  The death benefit is one-half of the Ordinary Death Benefit that would
have been payable if the member had died on the last day of service upon which his or her membership was
based.  The benefit will be payable to the Estate or the designated beneficiary(ies).  This is in addition to the
refund of the refund of the member’s accumulated deductions, with interest. 
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TIER 3 RETIREMENT OPTIONS

SELECTION OF BENEFITS WITHOUT OPTIONAL MODIFICATION
(MAXIMUM RETIREMENT BENEFIT)

If a member, upon retirement, does not elect one of the options listed below, his or her benefit will be paid
as a Maximum Retirement Benefit, payable in monthly installments throughout his or her life, with all 
payments ceasing at death.

OPTION 1:
100% JOINT-AND-SURVIVOR

The pensioner receives a reduced monthly lifetime benefit.  When the pensioner dies, the surviving 
beneficiary receives the same reduced monthly benefit for life.  Only one beneficiary may be named, and the
beneficiary may not be changed once named and the option is in effect.

OPTION 2:
OTHER JOINT-AND-SURVIVOR OPTIONS

The pensioner receives a reduced monthly lifetime benefit.  When the pensioner dies, the surviving 
beneficiary receives a benefit of 90% or less, depending on the pensioner's choice, in increments of not less
than 10%, of the pensioner's reduced monthly benefit for life.  Only one beneficiary may be named, and the
beneficiary may not be changed once named and the option is in effect.

OPTION 3:
FIVE-YEAR CERTAIN

The pensioner receives a reduced monthly lifetime benefit.  If the pensioner dies within five years of 
retirement, the reduced monthly retirement benefit will continue to be paid to the surviving designated 
primary beneficiary for the unexpired balance of the five-year period.  If the designated primary beneficiary
predeceases the pensioner, the balance of the payments due for the unexpired balance of the five-year 
period is continued to the pensioner's contingent beneficiary or, if none exists, is paid in a lump-sum to the
estate of the pensioner. Should a designated beneficiary who has started to receive payments after the death
of the pensioner thereafter die before the unexpired balance of the five-year period, the balance of the 
payments for the unexpired balance of the five-year period is paid in a lump-sum to the designated 
contingent beneficiary or, if none exists, to the estate of the primary beneficiary.

OPTION 4:
TEN-YEAR CERTAIN

The pensioner receives a reduced monthly lifetime benefit.  If the pensioner dies within 10 years of 
retirement, the reduced monthly retirement benefit will continue to be paid to the surviving designated 
primary beneficiary for the unexpired balance of the 10-year period.  If the designated primary beneficiary
predeceases the pensioner, the balance of the payments due for the unexpired balance of the 10-year period
is continued to the pensioner's contingent beneficiary or, if none exists, is paid in a lump-sum to the estate of
the pensioner. Should a designated beneficiary who has started to receive payments after the death of the
pensioner thereafter die before the unexpired balance of the 10-year period, the balance of the payments for



  

 
 

 

the unexpired balance of the 10-year period is paid in a lump-sum to the designated contingent beneficiary
or, if none exists, to the estate of the primary beneficiary.

Members who retire on or after November 21, 1992 are eligible to elect Option 5, the Pop-Up Option.

OPTION 5:
POP-UP OPTION

The Pop-Up Option is a variation of Options 1 and 2.  The pensioner receives a reduced monthly lifetime
benefit under a 100%, 90% or less, depending on the pensioner's choice, in increments of not less than 10%,
of the pensioner's reduced benefit under a joint-and-survivor selection.  If the beneficiary dies before the
pensioner, the pensioner's benefit "pops-up," that is, it automatically becomes the Maximum Retirement
Benefit.

TIER  4

ARTICLE 15 - COORDINATED RETIREMENT PLAN

SERVICE RETIREMENT BENEFIT

Tier 4 membership is mandatory for all employees who complete six months in a permanent position in the
competitive or labor class after July 26, 1976, EXCEPT

� members who are employed in the uniformed-force of the NYC Department of Correction who are 
Tier 3 members governed by ARTICLE 14 of the Retirement and Social Security Law (RSSL), and

� members employed as Investigators by District Attorneys’ offices who are Tier 2 members governed 
by ARTICLE 11 of the RSSL.

Permanent employees may voluntarily join NYCERS at any time during the first six months of covered
employment.  Tier 4 membership is optional, by voluntary enrollment, for employees who receive 
appointment to a provisional, non-competitive, exempt or unclassified position.

Under the Basic Tier 4, 62/5 Plan, members are eligible for a Service Retirement Benefit at age 62 with five
or more years of Credited Service, including at least two years of Membership Service.

The Final Average Salary (FAS) on which retirement benefits are based is determined by adding the highest
annual wages earned for any three consecutive years and dividing that sum by three.  If the wages earned
during any year included in the FAS exceeds that of the average of the previous two years by more than 10%,
the amount in excess of 10% will be excluded from the computation of the FAS.

The Service Retirement Benefit is:

With less than 20 years of Credited Service, 
12/3% of FAS times the years of Credited Service.

With 20 or more years of Credited Service, 
2% of FAS times each year of Credited Service up to 30 years of such service, 

plus
1½% of FAS times each year of Credited Service in excess of 30. 
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EARLY SERVICE RETIREMENT
Basic Tier 4 members who do not belong to a special plan (i.e. 55/25, 57/5 or the TA 25/55 Program) can
retire prior to the normal retirement age of 62, if they have met the minimum service requirement.
However, they may not retire prior to age 55.  

Members may retire and elect to receive their payments between the ages of 55 and 62.  The Service
Retirement Benefit will be reduced by ½ of 1% for each of the 24 months that the payment date precedes
age 62, plus ¼ of 1% for each month it precedes age 60 (before reduction for a survivor option).

The following table shows the percentage reduction for various ages:

AGE PAYMENT BEGINS PERCENT OF BENEFIT REDUCTION
61 6
60 12
59 15
58 18
57 21
56 24
55 27

VESTED RETIREMENT BENEFIT

A member who terminates City service after having five or more years of Credited Service, including at least two
years of Membership Service subsequent to July 26, 1976 or after last joining a public retirement system, if later,
may receive benefits at age 62 in accordance with the Service Retirement Benefit formula set forth above.

Members with between five and 10 years of Credited Service may still terminate their membership and
receive a refund of their accumulated deductions but in electing to do so, they forfeit their right to any future
benefit from NYCERS.  However, a member with 10 or more years of Credited Service may not receive a
refund of his or her accumulated deductions.

DISABILITY RETIREMENT BENEFIT

Ten or more years of Credited Service rendered subsequent to July 26, 1976, including at least two years of
Membership Service, is required for eligibility for a Disability Retirement Benefit.  However, if any such 10
or more years of Credited Service includes purchased service rendered in a former membership, such
purchased service need not have been rendered after July 26, 1976.

The requirement of 10 or more years of Credited Service is not applicable to members who apply for a
disability retirement, when the disability is the result of a line-of-duty accident not caused by the member's
own willful negligence.

The Disability Retirement Benefit is the greater of:
one-third of FAS,

or
1 2/3% times FAS times years of Credited Service.
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ACCIDENT DISABILITY BENEFIT
Chapter 587 of the laws of 1998 added a new Section 607-b to the Retirement and Social Security Law to
provide a line-of-duty disability to Emergency Medical Technicians (EMT) who become mentally or
physically incapacitated on or after March 17, 1996, as a natural and proximate result of  an injury sustained
in the performance of duty. Furthermore, an EMT member who contracts HIV (where he or she may have
been exposed to bodily fluids of a person under their care or treatment, or  while the member examined,
transported or has contact with such person in the performance of duties), tuberculosis or hepatitis will be
presumed to have contracted such disease in the performance of duties, unless the contrary is proven by
competent evidence. The benefit will be 75% of the member’s Final Average Salary (FAS). 

HEART BILL
Chapter 697 of the Laws of 2002 provides for a presumption that a disease of the heart was incurred in the
performance of duty for Emergency Medical Technicians and Paramedics employed by the Fire Department
of New York. Such members are entitled to a benefit of 75% of Final Average Salary (FAS).  The presumption
may be rebutted by competent medical evidence.

THREE QUARTER ACCIDENT DISABILITY BENEFIT
FOR EMERGENCY MEDICAL TECHNICIANS

Chapter 507 of the Laws of 2002 creates a new section 605-b of Article 15 of the RSSL for Tier 4 Uniformed
Sanitation members of NYCERS.  This law creates a ¾ Final Average Salary Accident benefit for eligible
members who have either: become disabled subsequent to September 17, 2002 or have been retired for
disability under Sections 605 or 507 of the RSSL between November 1, 1982 and September 16, 2002.  An
eligible member must be a NYC Uniform Sanitation member, and determined by NYCERS to be physically
or mentally incapacitated as the natural or proximate cause of an “accident”, and such accident was not
caused by his/her willful negligence, and such accident was sustained in the performance of Sanitation
Service and that the applicant was a NYCERS member when the accident occurred.   

FINAL MEDICAL REVIEW

If your application for accidental disability retirement is denied by NYCERS’ Board of Trustees, either your
bargaining representative or the head of the agency by which you are employed may, on your behalf, request
a review by the Medical Review Board, a panel of three independent specialists.  For members who are Tier
4 Uniformed Sanitation Members, you must file a request with the Final Medical Review Board within 15
days of receipt of the letter denying your application for disability. In order for a request to be valid, you
must file a waiver in which you agree that the decision of the Medical Review Board is final and conclusive,
and you waive any and all rights to seek another disposition by court, administrative proceeding or any other
process. 

ORDINARY DEATH BENEFITS FOR TIERS 2, 3 AND 4 MEMBERS

Anyone who becomes a member of NYCERS after January 1, 2001 will automatically be covered by Death
Benefit Plan 2.  

If a member selected Death Benefit Plan 1, the beneficiaries of Tiers 2, 3, and 4 members who die in service
collect the greater of Death Benefit Plan 2 or Death Benefit Plan 1. 
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Previously, any person who joined NYCERS after June 30, 1973, other than members of the uniformed
forces of the departments of Correction and Sanitation and Transit operating-force members, were required
to choose between the two following death benefit plans, under the terms of which a benefit is paid at his or
her death:  

DEATH BENEFIT PLAN 1:  Pays a benefit equal to one month's salary for each year of Credited Service,
up to a maximum of three year's salary.  In addition, the member's 
Accumulated Deductions are refunded.  If the member would have been 
eligible to receive an unreduced retirement allowance at the time of death, the
benefit is the reserve on the retirement allowance which would have been 
payable had he or she retired on the day before the date of death, if greater.  

DEATH BENEFIT PLAN 2:  Pays a benefit equal to one year's salary for each year of Credited Service, up
to a maximum of three years’ salary after three years of Credited Service.  In
addition, the member's Accumulated Deductions are refunded.  

For either Death Benefit Plan 1 or 2, a benefit is also payable upon death after
retirement.  Such benefit is a percentage of the benefit in force immediately 
before retirement as follows:

If death occurs in the first year after retirement:
50% of such benefit;  

If death occurs in the second year after retirement:
25% of such benefit;

If death occurs in the third year of retirement or later:
10% of the benefit in force at age 60, if any, or at retirement if before 
age 60.

If you selected Death Benefit Plan 2 the percentage payable will be reduced annually once you attain age 61
while in City service, regardless of their age when joining NYCERS.  

Age   Percentage Payable
61   95% of benefit in force
62  90% of benefit in force
63   85% of benefit in force
64   80% of benefit in force
65   75% of benefit in force
66  70% of benefit in force

Age   Percentage Payable
67   65% of benefit in force
68   60% of benefit in force
69   55% of benefit in force
70+   50% of benefit in force 
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SPECIAL NOTE:
The beneficiaries of Tiers 2, 3, and 4 members who die in service collect the greater of Death Benefit Plan
2 or Death Benefit Plan 1, if the member selected Death Benefit Plan 1.

Anyone who becomes a member of NYCERS before January 1, 2001 will also be covered by Death Benefit
2, unless the member elected Death Benefit Plan 1 in a timely manner, and the death benefit would be greater
than under Death Benefit Plan 2.

DEATH BENEFIT PAYABLE TO PRE-JULY 26, 1986 TIER 4 MEMBERS

In the event of the death of a member who joined the retirement system before July 26, 1986, the death
benefit payable to his or her beneficiary or estate, as the case may be, is a lump-sum or an Annuity based
thereon, calculated by multiplying one-twelfth of the wages earned by such member during the last 12
months of active City service, while a member, by the number of years of Credited Service, not in excess of
36 years of such service.  Alternately, the Ordinary Death Benefit described above, which is also available
to all other Tier 4 members, is payable.

DEATH BENEFIT FOR MEMBERS OF THE TRANSIT OPERATING-FORCE OR
THE UNIFORMED-FORCE OF THE NYC DEPARTMENT OF SANITATION

A Tier 4 member of either the Transit operating-force or the uniformed-force of the NYC Department of
Sanitation is covered for a death benefit upon having credit for ninety days of service.  The amount of the
death benefit is equal to three times the member's salary, raised to the next higher multiple of $1,000.  In
addition, the member's Accumulated Deductions are payable.         

DEATH BENEFIT FOR VESTED MEMBERS

There is a pre-retirement death benefit payable in the event of the death of a Tier 4 Vested member who is
out of service, and who dies on or after January 1, 1997 but prior to retirement and has at least 10 years of
Credited Service at the time of death.  The death benefit is one-half of the Ordinary Death Benefit that would
have been payable if the member had died on the last day of service upon which his or her membership was
based.  The benefit will be payable to the Estate or the designated beneficiary(ies).  This is in addition to the
refund of the member's accumulated deductions, with interest.

ACCIDENTAL DEATH BENEFIT

If a member dies as a result of an accident sustained in the performance of his or her duties while in active
City service, without willful negligence on his or her part, and while actually a member of NYCERS, a
pension equal to 50% of the Wages earned by him or her during the last year of Credited Service will be paid
to an Eligible Beneficiary.

An Eligible Beneficiary, in priority of the order is:
� A surviving spouse who has not renounced survivorship rights in a separation agreement, until  remarriage
� Surviving children until age 25 
� Dependent parents, determined under regulations promulgated by NYCERS' Board of Trustees
� Any dependent on the final Federal income tax return of the member, until age 21

OR
� Anyone you name as your beneficiary for your Ordinary Death Benefit (SEE  IMPORTANT NOTE)
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In the event that a class of Eligible Beneficiaries consists of more than one person, benefits shall be divided
equally among the persons in such class.

If an Eligible Beneficiary receiving the Accidental Death Benefit becomes ineligible to continue to receive
such benefit, the benefit shall be continued for all other members of the eligible class of beneficiaries and, if
none, to each successive class, if any, during their eligibility for such benefit.

IMPORTANT NOTE:
Should your death be the result of an on-the-job accident, and if no Eligible Beneficiary (as listed
above) exists at the time of your death, then the Accidental Death Benefit may be paid, upon
application, to the person designated as the beneficiary to receive payment of your Ordinary Death
Benefit. (either primary or contingent but not both).

LOANS
(TIERS 3 AND 4 MEMBERS)

A Tier 4 member in active service, who has credit for at least one year of Membership Service, may borrow
up to 75% of the amount last posted to his or her Member Contribution Accumulation Fund (MCAF) account,
minus any outstanding loan.  

The following restrictions apply to all Tier 4 loans.
� A member must be in active service on a participating employer's payroll to be issued a loan.
� Loans are limited to no more than one loan during any twelve-month period.  
� The minimum amount of a loan is $1,000.  (A member must have at least $1,334 to his or her credit in 

his or her MCAF account to qualify for the minimum loan amount.)
� There is a service fee of $15.00 that is charged for processing a loan application.  The fee is deducted 

from the amount of the loan check.
� In addition, there is a mandatory insurance charge on each loan.  The current loan insurance premium of

.3% is deducted from each payment.
� Once a loan has been issued, it may not be canceled.
� Loans are repaid through payroll deductions of not less than 2% of the member's gross salary, for a 

period not greater than five years.  
� If a member is on active military leave, obligation to repay loans will be suspended, and shall be 

extended for the same amount of time the member was on military duty. 
� If a member resigns or is terminated, he or she may make arrangements with NYCERS to make 

periodic direct payments.
� Non-payment of a loan may result in: forfeiture of future entitlements to borrow; a reduction of 

retirement benefits; tax liabilities. 
� Loans greater than $10,000 or consolidated loans over $50,000 may be subject to taxation.
� At retirement, outstanding loan balances are subject to taxation.
� Loans are fully insured after 30 days.
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20-YEAR RETIREMENT PROGRAM FOR MEMBERS OF THE
UNIFORMED-FORCE OF THE NYC DEPARTMENT OF SANITATION (SA-20)

Chapter 547 of the Laws of 1992 established a 20-Year Retirement Program (Program) for members of the
uniformed-force of the NYC Department of Sanitation who are subject to ARTICLE 15 of the RSSL.  A
member of the uniformed-force of the NYC Department of Sanitation who was a member of NYCERS on
July 24, 1992, and elected to become a Participant in the 20-Year Retirement Program, is eligible to receive
an unreduced retirement allowance after having credit for 20 or more years of Allowable Sanitation Service.

A person who becomes a member of the uniformed-force of the NYC Department of Sanitation after July
24, 1992, and joins NYCERS upon becoming so employed, is automatically enrolled in the 20-Year
Retirement Program.

SERVICE RETIREMENT BENEFIT (SA-20)

Participants may retire after having credit for 20 or more years of Allowable Sanitation Service.  If they have
contributed the required amount of regular member contributions for the first 20 years of such service, and
the Additional Member Contributions required by the Program,

the Service Retirement Benefit is:
� For the first 20 years of Allowable Sanitation Service,

50% of FAS,
plus

� For all years of Allowable Sanitation Service, other than the first 20 years of such service,
1½% of Final Compensation times the years of such service,

plus
� For each year, (or fraction thereof), of Credited Service, other than Allowable Sanitation Service,

1% of Final Compensation.

VESTED RETIREMENT BENEFIT (SA-20)

Participants in the Program who resign after having credit for five or more years of Allowable Sanitation
Service, but less than 20 years of such service, and do not withdraw their Accumulated Member
Contributions, are eligible to apply for a Vested Retirement Benefit, which becomes payable on the date that
the Participant could have retired with credit for 20 years of Allowable Sanitation Service, if he or she had
continued in such service. 

The Vested Retirement Benefit is:
� For each year of Allowable Sanitation Service credited to the member at the time of discontinuance,

2½% of FAS, 
plus

� For each year, or fraction thereof, of Credited Service other than Allowable Sanitation Service,
1% of Final Compensation.

DEATH BENEFIT FOR VESTED MEMBERS (SA-20)

There is a pre-retirement death benefit payable in the event of the death of a Tier 4 Vested member who is
out of service, and who dies on or after January 1, 1997 but prior to retirement, and has at least 10 years of
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Credited Service at the time of death.  The death benefit is one-half of the Ordinary Death Benefit that would
have been payable if the member had died on the last day of service upon which his or her membership was
based.  The benefit will be payable to the Estate or the designated beneficiary(ies).  This is in addition to the
refund of the member's accumulated deductions, with interest

25-YEAR AND AGE-55 RETIREMENT PROGRAM FOR NEW YORK CITY
TRANSIT AUTHORITY OPERATING-FORCE MEMBERS (T2555)

Chapter 529 of the Laws of 1994 established a 25-Year And Age 55 Retirement Program (Program) for New
York City Transit Authority operating-force members subject to ARTICLE 15 (Tier 4) of the Retirement and
Social Security Law.  A New York City Transit Authority operating-force employee who was a Tier 4 member
of NYCERS on July 26, 1994, and elected to become a Participant in the 25-Year And Age-55 Retirement
Program, is eligible to receive an unreduced retirement allowance after having credit for 25 or more years of
Allowable Service in the Transit Authority and attainment of age 55.  A person who becomes a Transit
Authority Member after July 26, 1994, and joins NYCERS upon becoming so employed, is automatically
enrolled in the 25-Year And Age-55 Retirement Program.

SERVICE RETIREMENT BENEFIT (T2555)

Participants may retire with credit for 25 or more years of Allowable Service in the Transit Authority. If they
have contributed the required amount of regular member contributions for the first 25 years of such service,
and the Additional Member Contributions required by the Program,

the Service Retirement Benefit is:
� For the first 25 years of Allowable Service in the Transit Authority,

50% of FAS, 
plus

� For each additional year beyond the first 25 years of Allowable Service in the Transit Authority (to
a maximum of 30 years of such service),

2% of FAS,
plus

� For each additional year of Allowable Service in the Transit Authority in excess of 30 years of such 
service,

1½% of FAS.

VESTED RETIREMENT BENEFIT (T2555)

A Participant in the Transit 55/25 Program with at least 25 years of Allowable Service in the Transit
Authority, but has not attained age 55, is eligible for a Vested Retirement Benefit which becomes payable on
his or her 55th birthday.

A Participant with five or more years of Credited Service but less than 25 years of Allowable Service in the
Transit Authority is eligible for a Vested Retirement Benefit under the 62/5 Plan, payable at age 62.

The Vested Retirement Benefit is computed as follows:
� 2% of FAS for each year of Allowable Service in the Transit Authority, up to 30 years of such service,

plus
� 1½% times FAS times the years of Allowable Service in the Transit Authority in excess of 30.
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25-YEAR EARLY RETIREMENT PROGRAM (55/25)

Chapter 96 of the Laws of 1995 established a 25-Year Early Retirement Program (Program) for Tier 4
members who were employed in an Eligible Position on June 28, 1995.  Eligible Members who were in
Active Service in an Eligible Position on June 28, 1995, and elected to become a Participant in the 25-Year
Early Retirement Program, are eligible to receive an unreduced retirement allowance after having 25 or more
years of Credited Service and attaining age 55.  Participants employed in positions designated as physically-
taxing who have 25 or more years of Credited Service in  Physically-Taxing Positions will be able to retire
at age 50 with no benefit reduction.  A person who becomes an Eligible Member in Active Service after June
28, 1995 may elect to participate in the Program by filing an application with NYCERS within 90 days after
becoming an Eligible Member in Active Service.

SERVICE RETIREMENT BENEFIT (55/25)

Participants may retire with 25 or more years of Credited Service.  If they have contributed the required
amount of regular member contributions, and the Additional Member Contributions required by the Program,

The Service Retirement Benefit is:
� For the years of Credited Service, up to 30 years of such service,

2% times FAS
plus

� For each additional year of Credited Service in excess of 30 years of such service,
1½% of FAS.

NO VESTING OR DEFERRING (55/25)

There is no provision for vesting or deferring under this Program.  A Participant must meet both the age and
service requirements in order to be eligible for a service retirement benefit under the Program.  A Participant
who wishes to retire, and does not meet the age and service requirements, may retire under their previous
plan provisions.  Such a Participant, however, is not eligible for a refund of any part of the Additional
Member Contributions made while a participant in the Program.

AGE-57 RETIREMENT PROGRAM (57/5)

Chapter 96 of the Laws of 1995 established the Age-57 Retirement Program (Program) for any person who
was not employed in an Eligible Position on June 28, 1995.  A Tier 4 member of NYCERS whose date of
membership is prior to June 28, 1995, and who was not employed in an Eligible Position on June 28, 1995,
and who becomes employed in an Eligible Position in Active Service after June 28, 1995, may elect to
participate in the Program by filing an application with NYCERS within 90 days after becoming an Eligible
Member in active service.

Any person who becomes an Eligible Member in active service after June 28, 1995 is mandated into the Age-
57 Retirement Program.  Participants in the Program who have five or more years of Credited Service will
be able to retire at age 57 with no benefit reduction due to age.  Participants employed in positions
designated as physically-taxing who have 25 or more years of Credited Service in Physically-Taxing
Positions will be able to retire at age 50 with no benefit reduction.
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SERVICE RETIREMENT BENEFIT (57/5)

Participants may retire with five or more years of Credited Service.  If they have contributed the required
amount of regular member contributions, and the Additional Member Contributions required by the Program,

The Service Retirement Benefit is:
� For Participants with less than 20 years of Credited Service;

1 2/3% times FAS times the years of Credited Service

� For Participants with 20 or more years of Credited Service;

For the years of Credited Service up to 30 years of such service, 
2% times FAS,

plus
For each additional year of Credited Service in excess of 30 years of such service,

1½% of FAS.

VESTED RETIREMENT BENEFIT (57/5)

Participants will be eligible for a Vested Retirement Benefit after they have five or more years of Credited
Service, with payability at age 57.

The Vested Retirement Benefit is computed the same as a Service Retirement Benefit.

20-YEAR AND AGE-50 RETIREMENT PROGRAM FOR MEMBERS EMPLOYED
AS MTA BRIDGE & TUNNEL OFFICERS, SERGEANTS AND LIEUTENANTS (TBTA 50/20)

Chapter 472 of the Laws of 1995 established a 20-Year And Age-50 Retirement Program (Program) for Tier
4 members of NYCERS who were a MTA Bridge & Tunnel Member on August 2, 1995.  MTA Bridge and
Tunnel Members who were in Active Service on August 2, 1995 were required to file an election form with
NYCERS no later than January 29, 1996.  A person who becomes a MTA Bridge & Tunnel Member after
August 2, 1995 may elect to participate in the Program by filing an application with NYCERS within 180
days after becoming a MTA Bridge & Tunnel Member in Active Service.

Participants may retire at age 50 or later and receive an unreduced retirement allowance after having 20 or
more years of Credited Service.

SERVICE RETIREMENT BENEFIT (MTA BRIDGE & TUNNELS 50/20)

Participants may retire with 20 or more years of Credited Service.  If they have contributed the Additional
Member Contributions required by the Program*, 

The Service Retirement Benefit is:
� For the first 20 years of Allowable Service,

50% of Final Average Salary (FAS)
plus
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� For years of additional Allowable Service (to a maximum of 30 years of such service),
1½% times FAS

* Should a MTA Bridge & Tunnel member have a deficit in reserves, he or she can still retire
and rather than take an actuarial reduction, the member can then elect to receive his or her full Pension, and
pay off the deficit, with interest, in monthly installments over a period up to nine years.  The member also
has the option to make a partial payment at retirement only, and/or a total lump-sum payment at any time
during the payment period.

VESTED RETIREMENT BENEFIT (MTA BRIDGE & TUNNEL 50/20)

A Participant who discontinues service as a MTA Bridge & Tunnel Member, and prior to such discontinuance
completes at least five but less than 20 years of Credited Service, and has paid (prior to discontinuance) all
Additional Member Contributions required of the Program, and does not withdraw in whole or in part his or
her Accumulated Member Contributions will be entitled to a Vested Retirement Benefit which shall vest
automatically.

The Vested Retirement Benefit becomes payable on the earliest date the Participant could have retired for
service (the date on which the member would have completed 20 years of MTA Bridge & Tunnel service, if
such continuance had occurred).

The Vested Retirement Benefit is:
2½% times FAS for each year of Credited Service.

25-YEAR RETIREMENT PROGRAM FOR DISPATCHER MEMBERS (DIS25)

Chapter 576 of the Laws of 2000 established a 25-Year Retirement Program (Program) for Tier 4 members
of NYCERS who were Dispatcher Members on December 8, 2000.  Any  person who was a Tier 4
Dispatcher Member on December 8, 2000 could elect to become a Participant in the Program by filing a
duly executed application with NYCERS no later than June 6, 2001, provided he or she was a Dispatcher
Member on the date such application was filed.  Any NYCERS' Tier 4 member who becomes a Dispatcher
Member after December 8, 2000 and has pre-existing Tier 4 rights, may elect to become a Participant in the
Program by filing within 180 days after becoming such Dispatcher Member, a duly executed application
with NYCERS, provided he or she is a Dispatcher Member on the date such application is filed.

Any person who becomes a Tier 4 Dispatcher Member after December 8, 2000 is automatically enrolled in
the 25-Year Retirement Program.

SERVICE RETIREMENT BENEFIT (DIS25)

Participants may retire if they have credit for 25 or more years of Allowable Service as a Dispatcher
Member, and have paid all their Additional Member Contributions, 

The Service Retirement Benefit is:
� For the first 25 years of Allowable Service as a Dispatcher Member,

50% of Final Average Salary (FAS)
plus
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� For each additional year (or fraction) beyond the first 25 years of Allowable Service as a Dispatcher
Member, but not to exceed more than five years of additional service as a Dispatcher Member

2% of FAS

VESTED RETIREMENT BENEFIT (DIS25)

A Participant who discontinues service as a Dispatcher Member, and prior to such discontinuance completes
at least five but less than 25 years of Allowable Service as a Dispatcher Member, and has paid (prior to
discontinuance) all Additional Member Contributions required of the Program, and does not withdraw in
whole or in part his or her Accumulated Member Contributions will be entitled to a Vested Retirement Benefit
which shall vest automatically.

The Vested Retirement Benefit becomes payable on the earliest date the Participant could have retired for
service (the date on which the member would have completed 25 years of Allowable Service as a Dispatcher
Member).

The Vested Retirement Benefit is:
A Pension of 2% of FAS for each year (or faction) of Allowable Service as a Dispatcher Member
credited to the Participant at the time of discontinuance.

25-YEAR RETIREMENT PROGRAM FOR EMT MEMBERS (EMT25)

Chapter 577 of the Laws of 2000 established a 25-Year Retirement Program (Program) for Tier 4 members
of NYCERS who were EMT Members on December 8, 2000.  Any  person who was a Tier 4 EMT Member
on December 8, 2000 could elect to become a Participant in the Program by filing a duly executed
application with NYCERS no later than June 6, 2001, provided he or she was an EMT Member on the date
such application was filed.  Any NYCERS' Tier 4 member who becomes an EMT Member after December
8, 2000 and has pre-existing Tier 4 rights, may elect to become a Participant in the Program by filing within
180 days after becoming such EMT Member, a duly executed application with NYCERS, provided he or she
is an EMT Member on the date such application is filed.

Any person who becomes a Tier 4 EMT Member after December 8, 2000 is automatically enrolled in the 25-
Year Retirement Program.

SERVICE RETIREMENT BENEFIT (EMT25)

Participants may retire if they have credit for 25 or more years of Allowable Service as an EMT Member,
and have paid all their Additional Member Contributions.

The Service Retirement Benefit is:
� For the first 25 years of Allowable Service as an EMT Member,

50% of Final Average Salary (FAS)
plus

� For each additional year (or fraction) beyond the first 25 years of Allowable Service as an EMT 
Member, but not to exceed more than five years of additional service as an EMT Member

2% of FAS
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VESTED RETIREMENT BENEFIT (EMT25)

A Participant who discontinues service as an EMT Member, and prior to such discontinuance completes at
least five but less than 25 years of Allowable Service as an EMT Member, and has paid (prior to
discontinuance) all Additional Member Contributions required of the Program, and does not withdraw in
whole or in part his or her Accumulated Member Contributions will be entitled to a Vested Retirement
Benefit which shall vest automatically.

The Vested Retirement Benefit becomes payable on the earliest date the Participant could have retired for
service (the date on which the member would have completed 25 years of Allowable Service as an EMT
Member.

The Vested Retirement Benefit is:
A Pension of 2% of FAS for each year (or faction) of Allowable Service as an EMT Member
credited to the Participant at the time of discontinuance.

25-YEAR RETIRMENT PROGRAM FOR DEPUTY SHERIFF MEMBERS (DSH-25)

Chapter 559 of the Laws of 2001 establishes a 25-Year Retirement Program for Tier 4 members of NYCERS
who were Deputy Sheriff Members on December 12, 2001.  Any person who was a Deputy Sheriff Member
on December 12, 2001 could elect to become a Participant in the Program by filing a duly executed
application with NYCERS no later than June 10, 2002, provided he or she was a Deputy Sheriff Member on
the date the application was filed.  

Any NYCERS' Tier 4 member who becomes a Deputy Sheriff Member after December 12, 2001 and has pre-
existing Tier 4 rights, may elect to become a Participant in the Program by filing within 180 days after
becoming a Deputy Sheriff Member, a duly executed application with NYCERS provided he or she is a
Deputy Sheriff Member at the time of filing such application.

Any person who becomes a Tier 4 Deputy Sheriff Member after December 12, 2001 is automatically enrolled
in the 25-Year Retirement Program.

SERVICE RETIREMENT BENEFIT (DSH25) 

Participants may retire if they have credit for 25 or more years of Credited Service, and have paid all their
Additional Member Contributions.

The Service Retirement Benefit is:
For the first 25 years of credited service:
A Pension which equals:

55% of Final Average Salary (FAS)
plus

1.7% of FAS for each additional year (or fraction) beyond the first 25 years of Credited Service, 
but not to exceed more than five years of additional service as a Deputy Sheriff Member

NO PARTICIPANT WAS ELIGIBLE TO RETIRE UNDER THIS PROGRAM PRIOR TO DECEMBER 12, 2001
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VESTED RETIREMENT BENEFIT (DSH25)

A Participant who discontinues service as a Deputy Sheriff Member, and prior to such discontinuance
completes at least five but less than 25 years of Credited Service as a Deputy Sheriff Member, and has paid
(prior to discontinuance) all Additional Member Contributions required of Program, and does not withdraw
in whole or in part his or her Accumulated Member Contributions will be entitled to a Vested Retirement
Benefit which shall vest automatically.

The Vested Retirement Benefit becomes payable on the earliest date the Participant could have retired for
service on the date which the member would have completed 25 years of Credited Service.

The Vested Retirement Benefit is:
A Pension of 2.2% of FAS for each year of Credited Service credited to the Participant at the time of
discontinuance.

AUTOMOTIVE SERVICE WORKERS 25-YEAR AND AGE 50 RETIREMENT PROGRAM
(AUT25)

Chapter 414 of the Laws of 2002 (previously Chapter 560 of Laws of 2001) established a 25-Year/Age 50
Retirement Program for Tier 4 members of NYCERS who were Automotive Service Worker Members on
December 12, 2001.  Any person who was a Tier 4 Automotive Service Worker Member on December 12,
2001 could elect to become a Participant in the Program by filing a duly executed application with 
NYCERS no later than June 10, 2002, provided he or she was an Automotive Service Worker Member on the
date the application was filed.  Any NYCERS' Tier 4 member who becomes an Automotive Service Worker
after December 12, 2001 and has pre-existing Tier 4 rights, may elect to become a Participant in the Program
by filing within 180 days after becoming an Automotive Service Worker Member, a duly executed application
with NYCERS provided he or she is an Automotive Service Worker Member at the time of filing such
application.

Any person who becomes a Tier 4 Automotive Service Worker Member after December 12, 2001 is
automatically enrolled in the 25-Year and Age 50 Retirement Program.

SERVICE RETIREMENT BENEFIT (AUT25) 

Participants may retire if they are at least age 50 with credit for 25 or more years of Credited Service as an
Automotive Service Worker Member, and have paid all their Additional Member Contributions.

The Service Retirement Benefit is:
For the first 25 years of credited service:

A Pension which equals:
50% of Final Average Salary (FAS)

plus
an additional 2% of Final Salary for each additional year (or fraction) of Credited Service, but
not to exceed more than five years
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VESTED RETIREMENT BENEFIT (AUT25) 

A Participant who discontinues service as a Automotive Service Worker Member, and prior to such
discontinuance completes at least five but less than 25 years of Credited Service,, and has paid (prior to
discontinuance) all Additional Member Contributions required of Program, and does not withdraw in whole
or in part his or her Accumulated Member Contributions will be entitled to a Vested Retirement Benefit
which shall vest automatically.

The Vested Retirement Benefit becomes payable on the earliest date the Participant could have retired for
service on the date which the member would have completed 25 years of Credited Service, and has reached
age 50, as a Automotive Service Worker Member.

The Vested Retirement Benefit is:
A Pension of 2 % of FAS for each year (or fraction) of Credited Service at the time of discontinuance.

25-YEAR RETIREMENT PROGRAM FOR SPECIAL OFFICERS (SPO25)

Chapter 582 of the Laws of 2001 and Chapter 617 of the Laws of 2002 established a 25-Year Retirement
Program for Special Officer Members.  Chapter 617 of the Laws of 2002 added covered titles effective
October 2, 2002 with the 180 day open period beginning on that date.  Any person who was a Special Officer
Member on December 19, 2001 (or October 2, 2002 for added titles) could elect to become a Participant in
the Program by filing a duly executed application with NYCERS no later than June 17, 2002 (or March 31,
2003 for added titles), provided he or she was a Special Officer Member on the date such application was
filed.  Any member who becomes a Special Officer Member after December 19, 2001, (or October 2, 2002
for added titles) may elect to become a Participant in the Program by filing within 180 days after becoming
a Special Officer Member, a duly executed application with NYCERS provided he or she is a Special Officer
Member at the time of filing such application.

Any person who becomes a Tier 4 Special Officer Member after December 19, 2001 (or October 2, 2002) is
automatically enrolled in the 25-Year Retirement Program.

SERVICE RETIREMENT BENEFIT (SPO25)

Participants may eligible to retire after having credit for 25 or more years of Allowable Service as a Special
Officer Member, regardless of age, and have paid all Additional Member Contributions. 

The Service Retirement Benefit is:
For the first 25 years of service as a Special Officer Member:

A Pension which equals:
50% of Final Average Salary (FAS)

plus
an additional 2% of FAS for each year (or fraction) beyond the first 25 years of Allowable Service

as a Special Officer Member, but not to exceed more than five years of additional Allowable Service as a
Special Officer Member

NEW  YORK  CITY  EMPLOYEES’  RETIREMENT  SYSTEM

82

S
u
m
m
ar

y  
o
f
  P

la
n
  P

r
o
v
is

io
n
s



VESTED RETIREMENT BENEFIT (SPO25)

A Participant who discontinues service as a Special Officer Member, and prior to such discontinuance
completes at least five but less than 25 years of Allowable Service as a Special Officer Member, and has paid
(prior to discontinuance) all Additional Member Contributions required of Program, and does not withdraw
in whole or in part his or her Accumulated Member Contributions will be entitled to a Vested Retirement
Benefit which shall vest automatically.

The Vested Retirement Benefit becomes payable on the earliest date the Participant could have retired for
service on the date which the member would have completed 25 years of Allowable Service as a Special
Officer Member.

The Vested Retirement Benefit is:
A Pension of 2 % of FAS for each year (or fraction) of Allowable Service as a Special Officer Member
credited to the Participant at the time of discontinuance.
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TIER 4 OPTIONS

SELECTION OF BENEFITS WITHOUT OPTIONAL MODIFICATION
(MAXIMUM RETIREMENT BENEFIT)

If a member, upon retirement, does not elect one of the options listed below, his or her benefit will be paid
as a Maximum Retirement Benefit payable in monthly installments throughout his or her life, with all 
payments ceasing at death.

OPTION 1:
100% JOINT-AND -SURVIVOR

The pensioner receives a reduced monthly lifetime allowance.  When the pensioner dies, the surviving 
beneficiary receives the same reduced allowance for life.  Only one beneficiary may be named, and the 
beneficiary may not be changed once named.

OPTION 2:
OTHER JOINT-AND-SURVIVOR

The pensioner receives a reduced monthly lifetime allowance.  When the pensioner dies, the surviving 
beneficiary receives a lifetime benefit of 25%, 50% or 75% of the pensioner's reduced benefit, depending on
the pensioner's choice.  Only one beneficiary may be named, and the beneficiary may not be changed once
named.

OPTION 3:
FIVE-YEAR CERTAIN

Under the five-year certain option, the retiree receives a reduced monthly lifetime benefit.  If the retiree dies
within five years of retirement, the reduced monthly retirement benefit will continue to be paid to the 
surviving designated primary beneficiary for the unexpired balance of the five-year period.  If the 
designated primary beneficiary predeceases the retiree, the balance of the payments due for the remainder of
the five-year period is continued to the retiree's contingent beneficiary.  If none exists, it is paid in a 
lump-sum to the estate of the retiree. Should a designated primary  beneficiary also die, after having started
to receive payments, the balance of the payments due for the remainder of the five-year period, will be paid
in a lump sum to the designated contingent beneficiary.  If none exists, the lump-sum balance is paid to the
estate of the primary beneficiary.

OPTION 4:
TEN-YEAR CERTAIN

Under the ten-year certain option, the retiree receives a reduced monthly lifetime benefit.  If the retiree dies
within ten years of retirement, the reduced monthly retirement benefit will continue to be paid to the 
surviving designated primary beneficiary for the unexpired balance of the ten-year period.  If the designated
primary beneficiary predeceases the retiree, the balance of the payments due for the remainder of the
ten-year period is continued to the retiree's contingent beneficiary.  If none exists, it is paid in a lump-sum
to the estate of the retiree. Should a designated primary beneficiary also die, after having started to receive 
payments, the balance of the payments due for the remainder of the ten-year period, will be paid in a lump
sum to the designated contingent beneficiary.  If none exists, the lump-sum balance is paid to the estate of
the primary beneficiary.

Members who retire on or after November 21, 1992 are eligible to elect Option 5, the Pop-Up Option.

NEW  YORK  CITY  EMPLOYEES’  RETIREMENT  SYSTEM

84

S
u
m
m
ar

y  
o
f
  P

la
n
  P

r
o
v
is

io
n
s



OPTION 5:
POP-UP OPTION

Option five is known as the “Pop-Up” option, and provides a retirement allowance reduced from the
Maximum Retirement Allowance.  A retirement allowance of 50% or 100 % of the amount paid to you is
continued to your surviving designated beneficiary for life.  If the designated beneficiary predeceases you,
your benefit will “Pop-up” to the Maximum Retirement Allowance.
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NOTES

NEW  YORK  CITY  EMPLOYEES’  RETIREMENT  SYSTEM
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