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June 25, 2004

John J. Murphy
. Executive Director
NYC Employees Retirement System
335 Adams Street
~ Brookyln, NY 11201

Re: Resolution #04/08-009C/Implementation of Corrective Actions Pursuant to the Audit of
Compliance by the New York City Employee Retirement System (NYCERS) Equal
Employment Opportunity Program (EEQP) from January 1, 2000 to June 30,2002,

Dear Mr. Murphy:

Pursuant to Section 832 of Chapter 36 of the New York City Charter, staff of the Equal
Employment Practices Commission (EEPC) was required to monitor audit compliance by the
New York City Employees Retirement System (NYCERS) for a period not to exceed six months.
The compliance period was November 2003 through April 2004. NYCERS’ Final Compliance
Report was submitted on May 7, 2004. Additional information and documentation was

submitted on June 7 & 23, 2004.

The goal of monitoring was to determine if NYCERS implemented all recommended
corrective actions pursuant to our audit of compliance by your agency with the City’s Equal
Employment Opportunity Policy from January 1, 2000 to June 30, 2002.

After completing its review of the Compliance Reports submitted by your agency, EEPC
staff submitted a Compliance Summary Report to this Commission for our review. After
reviewing the Report, this Commission has determined that NYCERS has implemented the
recommended corrective actions deemed necessary by this Commission pursuant to the
referenced audit as required by Chapter 35 and 36 of the New York City Charter to the
Commission’s satisfaction. The New York City Employee Retirement System is now in
compliance with the requirements of the City’s Equal Employment Opportunity Policy.
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On behalf of thlS Commission, I want to thank you, EEO Officer Jodi Nagel and EEO
Counselor Stephen Seunarine for the cooperation extended to the EEPC Compliance Umt during
the compliance-monitforing period.

Sincerely,

grecief & 7’“/@%
Maguel’A. Méndez
Vice-Chairman

C: Jodi Nagel, EEO Officer
Stephen Seunarine, EEO Counselor
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Goldmeer, Sari

From: Singh, Tricia Plummer

Sent:  Monday, September 15, 2008 12:01 PM

To: ALL RECIPIENTS

Subject: NYCERS Employee Handbook Update - Sectien 2 - EEQ and Sexual Harassment Palicy

Please be advised of the following NYCERS Employee Handbook Update:

Location:
Section li: Policies and Pchedures

Revisions:
iI. Procedures -
A. EEO Complaint and Investigation Procedures:

Where to File an Internal Complaint or Seek Assistance with an EEO Matter:
Employees may file an internal EEO complaint or receive assistance with an EEO matter by contacting:
' Co-EEQ Officer — Claudine Rasp, (347) 643-3095 '
Co-EEOQ Officer ~ Badar Malik, (347) 643-3581
EEO Counselor — Sari Goldmeer, (347) 643-3612

The list of Important Contacts at NYCERS also contains the names of the EEO Officer and EEO Counsel

Link: :
Please click on the following link to access the revised section:
EEQ and Sexual Harassment Policy

Tricia Singh

Human Resources Generalist & T Taining Specialist
New York City Employees Retirement System

335 Adams Street, Suite 2300

Brooklyn, NY 11201

FPhone: 347.643.3348

Fax: 347.643.3005

ﬁ please consider the environment before printing this email

Confidentiality Notice: This e-mail communication and any attachments may contain confidential
and privileged information for the use of the designated recipients named above, If you are not the
intended recipient, you are hereby notified that you have received this communication in error and that
any review, disclosure, dissemination, distribution or copying of it or its contents is prohibited If you
have received this communication in ervor, please notify me immediately by replying to this message
and deleting it from your computer. Thank you.
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