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WILLIAM C. THOMPSON, JR.
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To the Citizens of the City of New York
Ladies and Gentlemen:

In accordance with the respongibilities of the Comptroller contained in Chapter 5, § 93, of the
New York City Charter, my office has audited whether the New York City Housing Authority
(NYCHA) implemented the six recommendations made in the Audit Report on the
Administration of the Resident Employment Program by the New York City Housing Authority
(MJ03-143A) issued on June 30, 2004,

NYCHA endeavors to provide decent and affordable housing for low- and moderate-income
residents throughout the five boroughs. In addition to housing, it offers its residents
opportunities to participate in a multitude of community, educational and recreational programs,
as well as job readiness and training initiatives, including the Resident Employment Program.
We audit programs such as this to ensure that City agencies efficiently and effectively meet their
program objectives.

The results of our audit, which are presented in this report, have been discussed with officialg of
NYCHA, and their comments have been considered in preparing this report. Their complete
written response is attached to this report.

I trust that this report contains information that is of interest to you. If you have any questions
concerning this report, please e-mail my audit bureau at audit@Comptroller.nye.gov or
telephone my office at 212-669-3747.

Very truly yours,

Lol @ S

William C. Thompson, Jr.

WCT/ec

Report: MEO03-070F
Date:  June 23, 2008
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The City of New York
Office of the Comptroller
Bureau of Management Audit

Follow-up Audit Report on
The New York City Housing Authority
Resident Employment Program

MEO08-070F

AUDIT REPORT IN BRIEF

This audit determined whether the New York City Housing Authority (NYCHA)
implemented the six recommendations made in the Audit Report on the Administration of the
Resident Employment Program by the New York City Housing Authority (MJ03-143A) issued on
June 30, 2004. NYCHA endeavors to provide decent and affordable housing for low- and
moderate-income residents throughout the five boroughs. NYCHA currently manages and
maintains 343 public housing developments with 178,466 apartments (as of October 2, 2007)
and approximately 400,000 residents. In addition to housing, it offers its residents opportunities
to participate in a multitude of community, educational and recreational programs, as well as job
readiness and training initiatives.

NYCHA’s Department of Resident Employment Services (RES) implements the
agency’s resident employment training programs, including the Pre-Apprenticeship Program, the
Resident Opportunity and Self-Sufficiency Program, and the Resident Employment Program
(REP). NYCHA established REP in January 2001. REP requires that every construction and
building maintenance contract in excess of $500,000 expend 15 percent of the total estimated
labor cost on hiring and/or training NYCHA residents. NYCHA has two administering
departments that oversee construction and building maintenance work—Capital Projects and
Operations.

The previous audit concluded that NYCHA did not have effective controls to ensure that
REP was operating as intended. The agency did not have standard operating procedures for the
program and did not coordinate the efforts of all parties involved in the monitoring of contractor
compliance with REP. As a result, those persons charged with monitoring contractor compliance
did not have a clear understanding of their responsibilities, and no one was held accountable for
ensuring that contractors provided accurate information regarding resident hiring. Contractors
generally did not comply with REP requirements and, in a number of instances, overstated the
amount of money that went to NYCHA residents. The lack of adequate contract monitoring
allowed contractors who did not fulfill their REP obligations to escape the consequences of
noncompliance.

Office of New York City Comptroller William C. Thompson, Jr.




Audit Findings and Conclusions

Of the six recommendations made by the previous audit, NYCHA implemented one,
partially implemented one, and did not implement four. Although NYCHA strengthened some
of its controls over REP contracts, it did not implement several recommended changes that could
have helped it achieve its REP goals. The agency established written procedures to manage REP
contracts and monitor compliance with REP requirements. It also implemented a system to
better track contracts and monitor contractor compliance with REP requirements.

However, our audit concluded that there was a significant lack of management oversight
of the monitoring of REP contracts. There was little evidence of REP program coordination
between RES and the administering departments. Overall, the REP program did not appear to be
a high priority for the administering departments.

Audit Recommendations

To address the issues that still exist, we recommend, among other things, that NYCHA:

e Ensure that administering departments consistently provide hiring summaries and
related documents to RES.

e Ensure that payments are made to contractors only if all required supporting
documents, including hiring summaries, certified payrolls, and sign-in sheets, are
submitted.

e Ensure that all hiring summaries are properly approved by the administering
departments before contractors’ requests for payment are processed.

e Impose sanctions on contractors who consistently fail to meet REP requirements.

e Revise its procedures so that compliance determinations are based in part on the
milestones identified in contractors’ hiring plans.

e Modify the REP hiring summary so that the contractor not only reports the total labor
cost, the labor cost spent on NYCHA residents, and the percentage spent on residents,
but also reports on compliance with the milestones identified in the hiring plan.

Agency Response

In its response, NYCHA agreed or partially agreed with nine recommendations and failed
to address five.
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INTRODUCTION

Background

The New York City Housing Authority (NYCHA) endeavors to provide decent and
affordable housing for low- and moderate-income residents throughout the five boroughs.
NYCHA currently manages and maintains 343 public housing developments with 178,466
apartments (as of October 2, 2007) and approximately 400,000 residents. In addition to housing,
it offers its residents opportunities to participate in a multitude of community, educational and
recreational programs, as well as job readiness and training initiatives.

NYCHA’s Department of Resident Employment Services (RES) implements the
agency’s resident employment training programs, including the Pre-Apprenticeship Program, the
Resident Opportunity and Self-Sufficiency Program, and the Resident Employment Program
(REP). NYCHA established REP in January 2001. REP requires that every construction and
building maintenance contract in excess of $500,000 expend 15 percent of the total estimated
labor cost on hiring and/or training NYCHA residents. Residents who are interested in
participating in REP are required to complete an application, called the “Job Training/Section
3/Employment Referral Intake form,”* and attend an assessment and orientation session.
Residents must be in good standing; those facing eviction proceedings because of improper or
illegal conduct are not eligible. At the orientation, residents are provided basic information
about the program. After completing orientation, they are included on an intake (pre-qualified)
list. This list is provided to contractors who can use it to select resident hires.

NYCHA has two administering departments that oversee construction and building
maintenance work—Capital Projects and Operations. Capital Projects oversees major capital
projects, while Operations handles certain types of renovation projects, such as those involving
elevator repairs and rehabilitation and the abatement of lead-based paint and asbestos.

RES and the administering departments are responsible for monitoring contractor
compliance with REP requirements. The administering departments are responsible for ensuring
that REP contracts contain the appropriate REP requirement language and that contractors
prepare REP hiring plan forms, which include labor-cost estimates and milestones for meeting
the 15 percent requirement. During the life of the contract, these units are in charge of reviewing
contractors’ requests for payment and hiring summaries for accuracy, validity, and REP
compliance.

NYCHA has several databases that assist in the monitoring of REP contracts. The Bid
Tracking System (BTS) tracks bids and maintains information on all bidders for a particular
contract. The Economic Initiative (EI) database, which is used only by RES, tracks REP
contracts, the residents employed on the contracts, and the number of hours worked. El and BTS

! Section 3 of the Housing and Urban Development Act of 1968 is a federally funded program designed to
provide residents in public housing developments with an economic benefit from construction work at the
developments. For capital contracts valued at $100,000 or more, contractors are urged to hire residents “to the
greatest extent possible.” However, there is no minimum hiring requirement as to the number of residents that
contractors must hire.
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are not linked. Once a contract is awarded, information on the contract is manually entered in
El. Another RES system, the Supportive Service Tracking System (SSTS), is used to generate
the intake list of NYCHA residents available to work on a REP project. The Tenant Data System
(TDS) provides information on all NYCHA residents. RES uses TDS to verify the residency
status of residents.

On June 30, 2004, our office issued the Audit Report on the Administration of the
Resident Employment Program by the New York City Housing Authority (MJ03-143A). The
audit concluded that NYCHA did not have effective controls to ensure that REP was operating as
intended. The agency did not have standard operating procedures for the program and did not
coordinate the efforts of RES and the administering departments in monitoring contractor
compliance with REP. As a result, those persons charged with monitoring contractor compliance
did not have a clear understanding of their responsibilities, and no one was held accountable for
ensuring that contractors provided accurate information regarding resident hiring. Contractors
generally did not comply with REP requirements and, in a number of instances, overstated the
amount of money that went to NYCHA residents. In addition, only 74 percent of the residents
hired for the contracts reviewed were in fact legal residents. Furthermore, only eight percent of
the labor expenditures for the contracts reviewed was paid to resident hires. The lack of
adequate contract monitoring allowed contractors who did not fulfill their REP obligations to
escape the consequences of noncompliance. The audit recommended, among other things, that
NYCHA establish formal procedures for the REP program and improve coordination between
RES and the administering departments.

Objectives

The objective of this audit was to determine whether NYCHA had implemented the six
recommendations made in the June 30, 2004 audit report.

Scope and Methodology

The scope period of this audit was July 1, 2006 to June 30, 2007 (Fiscal Year 2007).

To determine whether RES implemented the previous audit’s recommendations, we
interviewed NYCHA personnel about the REP program, reviewed NYCHA policies and
procedures regarding the monitoring of REP contracts, and conducted audit tests to assess the
effectiveness of NYCHA'’s monitoring of REP contracts. A random sample of six REP contracts
with a total value of $10,185,482 (9%) was selected from the population of 52 REP contracts
(with a total value of $109,538,796) that were active in Fiscal Year 2007. The 52 contracts
included 51 overseen by Capital Projects and one overseen by Operations. We excluded
requirement contracts since such contracts are not included in the REP program. To ensure that
we reviewed only contracts that are at a REP compliance stage, we also excluded contracts that
were not at least 25 percent complete, which represents the first milestone for meeting the 15
percent labor-cost requirement. We requested, for each of the six contracts, the request for
proposal, the letter of award, the contractor’s requests for payment, the REP hiring summaries
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(including the certified payroll records), prevailing wages information, and other documentation
relevant to the monitoring of REP contracts.

To determine whether NYCHA established formal written procedures for REP that
clearly define the responsibilities of all parties involved in the management of REP, we reviewed
REP policies and procedures.

To determine whether NYCHA improved coordination between RES and the
administering departments, several interviews and walkthroughs were conducted in the units and
contract-related documents were reviewed. We determined whether the contractors complied
with REP requirements and whether any sanctions were imposed in cases of noncompliance. In
addition, we determined whether the contractors paid the residents the correct amounts by
comparing hiring summaries, certified payrolls, and sign-in sheets and recalculating the amounts
owed to the residents.

To determine whether the NYCHA units involved in the monitoring of REP contracts
used the correct criteria to evaluate contractor compliance with REP requirements, we
interviewed appropriate personnel from each unit and reviewed hiring summaries submitted by
contractors on the sampled contracts. Furthermore, to determine whether NYCHA implemented
controls to ensure that the NYCHA residents hired were actually working, we conducted field
visits to construction sites, interviewed inspectors, and examined employee sign-in sheets.

To determine whether workers hired by the contractors were NYCHA residents, we
searched the TDS system to verify that the workers were NYCHA residents at the time of
employment. To determine whether hired NYCHA residents received prevailing wage rates, we
compared the amounts paid to NYCHA residents for our sampled contracts to the prevailing
wage rate schedules. We also compared data on these NYCHA residents in various NYCHA
databases to determine whether these data were consistent.

The reliability of EI processed data was evaluated by testing the accuracy and
completeness of the data. We tested the accuracy of the data by randomly selecting 12 contracts
from the list of 65 REP contracts active in Fiscal Year 2007 according to the El system. We
compared the information stored in the EIl system to the information in the contract files. We
further tested the completeness and accuracy of the data by randomly pulling 20 contract files
from filing cabinets at the RES unit and comparing the information in the contract files to the
information in the EI system.

The results of the above tests, while not statistically projected to their respective
populations, provide a reasonable basis for us to assess the adequacy of NYCHA’s monitoring of
REP contracts.

This audit was conducted in accordance with generally accepted government auditing
standards (GAGAS) and included tests of records and other auditing procedures considered
necessary. This audit was performed in accordance with the audit responsibilities of the City
Comptroller as set forth in Chapter 5, 8§93, of the New York City Charter.
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Discussion of Audit Results

The matters covered in this report were discussed with NYCHA officials during and at
the conclusion of this audit. A preliminary draft report was sent to NYCHA officials on March
25, 2008, and was discussed at an exit conference held on April 16, 2008. A draft report was
sent to NYCHA officials on May 9, 2008, with a request for written comments. We received a
written response from NYCHA officials on May 23, 2008.

In its response, NYCHA agreed or partially agreed with nine recommendations and failed
to address five. In its response, NYCHA stated: “NYCHA has a wide range of job training
opportunities for residents. The Resident Employment Program (REP) has been a part of
ongoing efforts and we recognize the programs improvements are indeed necessary. However,
as a means to achieve long term job opportunities for NYCHA residents, we see REP as just one
small portion of our overall effort.” NYCHA also stated: “We believe that some of the
recommendations made in the Draft Audit Report will add value to the Resident Employment
Program, and as indicated, will implement improvements in the program to facilitate better
monitoring and coordination. NYCHA will evaluate the long term benefits of REP in light of the
construction apprenticeship program and overall job training efforts.”

The full text of the NYCHA response is included as an addendum to this report.

Office of New York City Comptroller William C. Thompson, Jr.




RESULTS OF FOLLOW-UP AUDIT

Of the six recommendations made by the previous audit, NYCHA implemented one,
partially implemented one, and did not implement four. Although NYCHA strengthened some
of its controls over REP contracts, it did not implement several recommended changes that could
have helped it achieve its REP goals. The agency established written procedures to manage REP
contracts and monitor compliance with REP requirements. It also implemented a system to
better track contracts and monitor contractor compliance with REP requirements.

However, our audit concluded that there was a significant lack of management oversight
of the monitoring of REP contracts. There was little evidence of REP program coordination
between RES and the administering departments. Overall, the REP program did not appear to be
a high priority for the administering departments.

NYCHA stated that RES has been able to help many NYCHA residents obtain
employment in various industries and occupations through a number of employment programs in
addition to REP, such as the Pre-Apprenticeship Program and the Resident Opportunity and Self-
Sufficiency Program. This audit focused on REP and did not include a review of any of the
other RES employment programs, so we cannot comment on the success of NYCHA’s efforts
with regard to those programs.

Previous Finding:  “NYCHA Management Has Not Developed Formal Procedures for REP”

The previous audit found that NYCHA had been implementing the REP program for
more than three years without standard operating procedures. Significant staff and management
turnover since the inception of the program exacerbated the difficulties associated with a lack of
formal procedures. As a result, no clear written explanation existed of the key responsibilities
for all parties associated with the program and of the controls needed to ensure that the program
operated as intended. At the exit conference, NYCHA officials provided us with an initial draft
of a section of the standard operating procedures for the REP program.

In the previous audit we made the following recommendation:

Previous Recommendation #1: “NYCHA should design and issue a formal written
procedures manual for REP. The procedures should clearly define the responsibilities of
all parties involved in REP and document the internal controls and milestones that
management has developed to help ensure that the program’s objectives are achieved.”

Previous NYCHA Response: “We agree. In March 2004, RES completed and distributed
departmental procedures outlining the responsibilities of the Section 3/Resident
Employment Program specialists and the unit’s monitoring processes. NYCHA’s RES is
working with all the cognizant departments, including Capital Projects, Equal
Opportunity and Program Assessment & Policy Development to finalize the draft written
procedures it currently has in place. It is anticipated that the final written procedures will
be issued by the fall of 2004.”
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Current Status of Recommendation #1: |IMPLEMENTED

Since the previous audit, NYCHA has established written procedures known as the
Section 3/Resident Employment Program Monitoring and Enforcement procedures (REP
procedures). The procedures define the responsibilities of the parties involved in REP and
identify controls that could help ensure that the program works as intended. However, our
review disclosed that these procedures were often not followed, as is shown in subsequent
sections of this report.

Previous Finding: “Lack of Coordination between RES and Administering Departments
Hinders NYCHA Effectiveness in Monitoring REP”

The previous audit found that because of poor coordination between RES and the
administering departments, NYCHA was unable to properly monitor contractor compliance. No
one was held responsible for ensuring the accuracy of the financial information reported by
contractors regarding money paid to residents; no one ensured that the contractors even
submitted hiring summaries. The administering departments processed the payments to
contractors even when the contractors did not submit the REP hiring summaries. For example,
of the 433 payment packages reviewed, only 236 (55%) contained a hiring summary. In
addition, NYCHA management did not implement a system to ensure that the administering
departments provided hiring summaries and payroll data to RES. Because of the poor
coordination between RES and the administering departments, RES was unable to properly
monitor contractor compliance.

In the previous audit we made the following recommendation:

Previous Recommendation #2: “NYCHA should coordinate the efforts of RES and the
administering departments to ensure that materials are transmitted in a timely manner and
that all parties know their respective roles in the administration of REP and the steps to
take regarding noncompliant contractors.”

Previous NYCHA Response: “We agree. As previously mentioned in our response to
Recommendation 1, the roles and processes of the Section 3/Resident Employment
Program staff were distributed and reviewed in March 2004 and NYCHA anticipates
issuing final procedures in the fall of 2004. These procedures will clearly define the
responsibilities of each department as well as management controls, objectives and steps
to be taken to ensure contractor compliance.”

Current Status of Recommendation #2: NOT IMPLEMENTED

Since the previous audit, NYCHA failed to coordinate the efforts of RES and the
administering department to ensure contractor compliance with REP requirements. There was
little evidence of effective management oversight of the REP program to ensure proper
coordination.  Neither RES nor the administering departments properly reviewed hiring
summaries or payroll information for accuracy or REP compliance. As a result, non-compliant
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contractors were fully paid by NYCHA. There appeared to be a significant lack of commitment
in NYCHA to enforcing REP program requirements.

According to REP procedures:

“The contractor is required to report any new hires and to submit Section 3 or
REP Hiring Summaries, including Payroll Forms, with their Periodical Estimate
for Partial Payments to the Department administering the contract (Administering
Department). The Administering Department is responsible for forwarding copies
of these forms to RES. RES provides the Administering Department with such
verification of residency for new hires within 24 hours from receipt. Payroll
Forms, appropriate Hiring Summaries and the Periodical Estimate for Partial
Payment submitted must correlate with each other to be further processed for
payment. . . . If the Hiring Summary is incorrect (e.g., it contains non-Authority
residents), the Periodical Estimate for Partial Payments must be returned to the
contractor for modification.”

In addition, the hiring summary form states in its heading that “this Summary must be attached
to your payrolls for each period invoiced or payment will not be processed.”

However, the responsible units did not take the necessary steps to comply with these
procedures. As a result, the following weaknesses still exist:

Lack of Communication between the Parties Involved in REP

According to the RES unit, the administering departments often did not forward hiring
summaries to RES for review, even when they were specifically requested. Hiring summaries
were missing from RES files for 26 of the 29 contractor requests for payments we reviewed.
Hiring summaries for 16 of these 26 requests for payment were found in the administering
departments’ files. A senior official in Operations told us that hiring summaries were not
forwarded to RES because the contractors needed to be paid for completed work and because
recoupment for REP noncompliance could be obtained later. However, when RES does not
receive hiring summaries, it cannot review them for compliance with REP requirements before
payments are made either during or at the end of the contract. According to RES, implementing
REP is not the top priority of the administering departments. The primary objective of the
administering departments is to complete construction projects on schedule and on budget.

Estimates for Partial Payments Lack Proper Supporting Documentation

For the six sampled contracts, we reviewed 29 contractor request-for-payment packages,
which should include hiring summaries, payroll information, and sign-in sheets. Contrary to
REP procedures, hiring summaries were submitted by the contractor for only 19 of the 29
requests for payment. The remaining ten requests for payment did not include hiring summaries
and yet were processed and paid. In addition, payroll information and/or sign-in sheets were not
included in 10 of the 19 payment packages that had hiring summaries.
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In one of our sample contracts, ten requests for payments provided hiring summary and
labor-cost information that sometimes consolidated contractor and subcontractor data and
sometimes reported the information separately, making it difficult to determine REP compliance.
Nevertheless, NYCHA did not seek clarifications from the contractor and simply paid the
request.

Unapproved and Inaccurate Hiring Summaries

Contractors’ requests for payment must be supported by the hiring summaries, the
certified payroll, and sign-in sheets. The hiring summary form requires a review and approval
signature by a NYCHA employee. According to Capital Projects, an administering department
inspector or supervisor must sign the hiring summary after reviewing its consistency with payroll
records and sign-in sheets. However, 16 (37%) of the 43 REP hiring summaries related to the
six contracts in our sample were not signed by a NYCHA employee.

Furthermore, several payments were made to contractors based on inaccurate hiring
summaries. The discrepancies in the hiring summaries were due to inaccurate computation or
reporting of workers’ pay. Ten of the 29 payments reviewed had these kinds of discrepancies.
For our six sampled contracts, three contractors overstated (by $6,990) and five understated (by
$4,059) the labor costs paid to NYCHA residents. Some of the hiring summaries related to these
ten payments were not approved by a NYCHA employee.

In addition, 5 of the 43 REP hiring summaries did not record the payroll period, and this
made it difficult for us to reconcile the payroll amounts of the resident hires. Inaccurate hiring
summaries should have been returned to the contractors as required by the procedures. Instead,
the contractors’ requests for payment were approved.

For the REP hiring summaries to allow RES to efficiently monitor resident hiring, they
should be accurate and approved. Inaccurate hiring summary amounts can lead to RES receiving
incorrect information from the administering departments on contractor compliance with the
REP requirement. NYCHA should reinforce controls over the processing of REP hiring
summaries so that no payments are made without proper approval.

No Action Taken in Case of Noncompliance

As a result of an apparent lack of NYCHA commitment to the REP program, no action
was taken when contractors did not comply with REP requirements. None of the six contracts in
our sample met the 15 percent REP requirements, yet there was no evidence that any sanctions
were imposed on any of these contractors for noncompliance (see Table | below).
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Table |
Sample Contract Compliance and Sanctions Imposed

Percentage of Number
Percentage of NYCHA Labor Costs of
Construction Total Resident Paid to NYCHA
Contract Contract Labor Labor NYCHA Residents | Sanction
Amount Completed Costs Costs Residents Hired Imposed
1 $567,467 35% N/A* $6,525 N/A* 1 none
2 $940,000 63% N/A* $0 0% 0 none
3 $469,000 82% N/A* $2,100 NA* 1 none
4 $868,000 86% $74,489 $1,696 2% 1 none
5 $6,741,015 100% $1,196,208 | $79,676 7% 4 none
6 $600,000 100% $248,739 | $31,398 13% 3 none

*NYCHA could not provide information on labor costs because either the hiring
summary was not provided or it was completed incorrectly.

RES officials told us that they have no power to enforce REP compliance because they
can only make recommendations to the administering departments to recoup part of the
contractor’s retainage. One Capital Projects official stated that they would rather work with the
contractors and urge them to hire residents than force them to do so.

However, Section 48A of the Instructions to Bidders and General Conditions for
NYCHA Contracts states that “the Contractor shall, and is hereby required to, expend not less
than 15 percent of the total labor cost (including fringe benefits) . . . to unemployed legal
residents of Authority developments.” It also states that “the Contractor’s noncompliance with
the provisions of Section 48A (a) shall constitute a breach of this Contract and may result in
sanctions, default, and/or a finding of non-responsibility with respect to future contracts with the
Authority.” Therefore, the administering departments are authorized to impose sanctions against
the contractors who do not comply with REP requirements. A reluctance to impose sanctions on
contractors who consistently fail to meet REP requirements may encourage contractors to
disregard the REP provision of their contracts.

Toward the end of this audit, a senior official at RES told us that one contractor who did
not comply with REP requirements will now be sanctioned by the administering department if
the 15 percent requirement is not met by the end of the contract. That contractor had spent only
seven percent of the total labor cost on NYCHA residents at 80 percent completion of the
contract; according to the same official, $738,482 will be recouped if it is not spent on NYCHA
residents to meet the 15 percent requirement by contract completion.

A serious lack of NYCHA management oversight and commitment to the REP program
resulted in program goals not being achieved. By not effectively coordinating the efforts of RES
and the administering departments and by not enforcing REP requirements, NYCHA allowed
contractors to largely ignore the REP provision of their contracts.
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Recommendations
To address the issues that still exist, we recommend that NYCHA:

1. Ensure that administering departments consistently provide hiring summaries and
related documents to RES.

2. Ensure that payments are made to contractors only if all required supporting
documents, including hiring summaries, certified payrolls, and sign-in sheets, are
submitted.

3. Ensure that all hiring summaries are properly approved by the administering

departments before contractors’ requests for payment are processed.

4, Ensure that hiring summaries and supporting documentation are accurate before
any payment is processed.

Agency Response: “Following a review of NYCHA’s current Standard Procedures —
001:04:1 — Section 3/Resident Employment Program Monitoring and Enforcement, it is
evident that established procedure is adequate to cure the auditors’ findings and
recommendations, but it has to be effectively enforced by staff. To this end, Capital
Projects Department (CPD) will ensure that its construction project managers who
oversee the projects in the field, and review and approve contractor payments follow the
procedure for Section 3/REP enforcement. Additionally, the Technical Support Unit of
CPD will randomly review contractor payments to ensure compliance.”

5. Impose sanctions on contractors who consistently fail to meet REP requirements.

Agency Response: NYCHA partially agreed with this recommendation but stated:
“Given the inherent limitations of the Section 3/REP program, which make it difficult or
not cost-effective to impose sanctions on contractors, the Authority continues to research
ways to improve its operations and make its residents self-sufficient.”

Auditor Comment: NYCHA does not identify the “inherent limitations” of the REP
program that “make it difficult or not cost-effective to impose sanctions on contractors,”
or explain how these limitations have this result. The contract provides NYCHA with
discretion as to the imposition of sanctions, but if NYCHA rarely imposes sanctions on
contractors who consistently fail to meet REP requirements, then contractors may be
encouraged to disregard the REP provision of their contracts.

Previous Finding: “Specialists Use Inappropriate Criterion in Monitoring REP Compliance”

The previous audit found that RES specialists generally did not use the appropriate

criterion when monitoring contractors for compliance with REP.  Specialists evaluated
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contractors based solely on the number of residents hired rather than the REP criterion, which is
that 15 percent of the total labor costs should be directed to resident hires.

In the previous audit, we made the following recommendation:

Previous Recommendation #3: “NYCHA should ensure that specialists use the correct
criterion—the percentage of total labor costs that are paid to NYCHA residents—to
evaluate contractor compliance with REP hiring requirements.”

Previous NYCHA Response: “We agree. Internal staff training on Section 3/Resident
Employment Program procedures has been implemented to ensure uniformity throughout
the unit in monitoring contracts and contractor compliance. Section 3 specialists are
aware of proper criteria when evaluating contractor compliance with respect to Resident
Employment Program hiring requirements.  Additionally, Department of Equal
Opportunity (DEO) will assume a more active role, from the start of contract to its
completion, and monitor contractor compliance with respect to prevailing wages and
ensure that the appropriate labor costs are directed to resident hires by examining Hiring
Plans and Payroll forms. DEO will forward findings to RES and administering
departments.”

Current Status of Recommendation #3: PARTIALLY IMPLEMENTED

Since the previous audit, RES and the administering departments have been using the
percentage of the total labor cost paid to resident hires, rather than the number of residents hired,
to evaluate contractor compliance with REP hiring requirements. However, the compliance
evaluations are not being done based on milestones stated in the contractors’ hiring plans. Those
milestones are benchmarks that the contractor agreed to accomplish at 25, 50, 75, and 100
percent of contract completion to make progress toward and ultimately meet the REP
requirement. Instead, at each payment request by the contractor, RES and the administering
departments only reviews contractor compliance based on the 15 percent requirement.

While 15 percent of total labor costs has to be spent on NYCHA resident hires by the end
of the contract, the milestones stated in contractor’s hiring plans should also be considered in
reviewing the amounts that a contractor should spend on resident hires at each stage of contract
completion. For example, a contractor may have planned to hire more NYCHA residents early
in the contract and fewer during later stages. In such a case, only enforcing the 15 percent
standard for an early milestone might increase the chances of noncompliance later. When we
brought this to the attention of NYCHA officials, they agreed to take into account the milestones
included in hiring plans in the monitoring of REP contracts.

By assessing contractor performance based on contractors’ hiring plans, NYCHA can
inform contractors when they are deviating from their own REP goals. While the hiring
summary form would need to be slightly revised to capture milestone compliance information,
NYCHA might achieve better compliance with the REP requirement by more closely reviewing
the contractors” compliance with their own hiring plan milestones.
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Recommendations
To address the issues that still exist, we recommend that NYCHA:

6. Revise its procedures so that compliance determinations are based in part on the
milestones identified in contractors’ hiring plans.

7. Modify the REP hiring summary so that the contractor not only reports the total
labor cost, the labor cost spent on NYCHA residents, and the percentage spent on
residents, but also reports on compliance with the milestones identified in the
hiring plan.

Agency Response: “Agree. ... The Executive Management of NYCHA will re-evaluate
the cost benefit of the entire REP Program, notwithstanding the planned integration of the
CM Build Apprenticeship Program, which offers a wider margin of opportunity to
residents. Given the temporary and ad hoc selection of residents within the current REP
requirements, the current REP program must be reevaluated.”

Previous Finding: “RES Does Not Know the Number of REP Contracts”

The previous audit found that RES was unable to provide an accurate list of all contracts
participating in the program. The initial contract list contained Section 3 and requirement
contracts as well as REP contracts. NYCHA provided several additional lists, but all of them
contained significant inaccuracies. RES officials attributed the problem to database weaknesses.

In the previous audit, we made the following recommendation:

Previous Recommendation #4: “NYCHA should develop an accurate listing of all
contracts participating in REP.”

Previous NYCHA Response: “As mentioned in the Exit Conference, we believe our
current computer system has an up-to-date listing of all contracts participating in
Resident Employment Program. Our inability in the past to provide such a list was a
result of loss of records due to destruction of our 90 Church Street facilities caused by the
September 11 attack.”

Current Status of Recommendation #4: NOT IMPLEMENTED

RES was still unable to provide an accurate list of all REP contracts. The REP contract
list provided to us by RES on August 20, 2007, was inaccurate.

In response to our request for a list of all REP contracts that were active in Fiscal Year
2007, RES provided a list of 65 contracts. However, only 52 of these 65 contracts were REP
contracts. Of the remaining 13 contracts, ten were requirements contracts, two were Section 3
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contracts, and one was mistakenly classified as a REP contract even though the contract amount
was for under $500,000.

One possible reason for the inaccurate list is that the BTS system, which tracks bids for
these contracts, does not interface with the El database used by RES to identify REP contracts.
Therefore, contract information is not automatically transferred to EI once the contract is
awarded. Data entry of this information is required. If these two systems were linked, the risk of
data entry errors would be reduced, and EI contract information could become more reliable.

For 12 randomly selected contracts that were on the August 20, 2007 list, we compared
El data to information in the contract files and found that the EI data was often inaccurate. We
further tested the completeness and accuracy of El data by randomly pulling 20 contract files
from filing cabinets at the RES unit and comparing the information in these files to El data. The
El system only identified 19 of these 20 contracts, and the EI data on these contracts was often
inaccurate.

NYCHA’s inability to produce an accurate list of REP contracts raises further questions
about its ability to effectively monitor REP contracts and meet its program goals.

Agency Response: NYCHS disagreed with the finding, stating: “The auditor did not take
into consideration the difference between the language in the Requirement Contract
versus the language in the REP contract. Of the 65 contracts reviewed, 63 were correctly
identified as REP contracts as all were bid with REP language incorporated. The two
contracts incorrectly identified as REP contracts which were actually Section 3 contracts,
these were ME5011473 and GR0300021. ... The breakdown is as follows:

e The ten (10) requirements contracts were REP contracts since they were all bid
with REP language incorporated. The audit covered contracts open between
July 1, 2006 and June 30, 2007. As per e-mail correspondence between
NYCHAs Law Department, Capital Projects, Resident Employment Services
and Technical Services the decision to bid requirement contracts as Section 3
instead of REP contract was not made until October 2007. In addition, in
November 2007 NYCHA'’s Law Department further clarified that once a
contract is bid as a REP contract this status cannot be changed unless the
contract is re-bid.

e Contract Number EL6008436, which was for under $500,000, was also bid with
REP language and therefore had to be handled as a REP contract.”

Auditor Comment: As we stated above, only 52 of the 65 construction and building
maintenance contracts identified by NYCHA as having been REP contracts during Fiscal
Year 2007 were in reality REP contracts. As NYCHA acknowledges, two of the
contracts were Section 3 only contracts (not involving REP) and one was for under
$500,000 and, therefore, ineligible for REP. Although in its written response NYCHA
now claims and provides internal e-mails indicating that the 10 of the 65 contracts that
were requirement contracts were in fact REP contracts, this information contradicts the
information that NYCHA provided to us during the audit. Not only were the November
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2007 e-mails attached to NYCHA'’s response not shared with us during the audit, other e-
mails sent to us during the audit provided a different conclusion on the question of
whether requirement contracts could be REP contracts.

In an e-mail sent to us on October 24, 2007, NYCHA officials stated that their Law
Department had provided the following statement on the issue: “REP is a program that
NYCHA developed and is not required by federal regulations. As mentioned below, its
application to a requirements contract is particularly difficult as it is not certain how
much money will be expended, therefore committing to expend 15% of total labor costs
on NYCHA resident labor does not make sense as the projected vs actual labor costs
could be severely different (the expenditure of this 15% is a contract requirement and not
a ‘greatest extent feasible’ standard). Therefore, in requirements contracts above
$500,000, there would not need to be REP language or a REP plan.” In addition,
according to an internal NYCHA e-mail, both dated and forwarded to us on October 26,
2007, “there has been an understanding or an unwritten rule that requirement contracts
are not awarded REP.” (ltalics added.) Accordingly, our finding remains.

Recommendations

To address the issues that still exist, we recommend that NYCHA:

8. Ensure that only contracts that meet REP requirements are classified as REP
contracts. RES should institute a regular review of its REP contracts list to ensure

that it is complete and accurate.

9. Consider linking the BTS system to the El database so that contract information is
automatically transferred from BTS to El once contracts are awarded.

Agency Response: NYCHA failed to address these two recommendations in its response.

Previous Finding: “Limited Controls to Ensure That Resident Hires Are Actually on the Job and
Working”

The previous audit reported that inspectors of the Contact Compliance Unit (which was
part of RES) were responsible for visiting work sites and ensuring that residents were working.
The inspectors conducted three to four site visits each day. The previous audit found that the site
visits conducted by these inspectors were usually cursory, since the inspectors did not bring
information with them on which residents worked at the sites. Moreover, there were no records
at the sites of the resident hires who reported to work the day the inspectors visited the sites.
Therefore, the inspectors had to rely on the contractor to inform them of the persons who were
working that day.

In the previous audit, we made the following recommendation:
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Previous Recommendation #5: “NYCHA should institute better controls to verify that
NYCHA residents whom the contractors reportedly hire are actually on the job and
working.”

Previous NYCHA Response: “We agree. As stated in the audit report, contractors and
employees, including resident hires, are required to sign in at their work sites at the start
of the day. Additionally, the final procedures will outline the department responsible for
verifying that residents are actually on the job.”

Current Status of Recommendation #5: NOT IMPLEMENTED

Since the previous audit, NYCHA has implemented some procedures for tracking
resident hires at the job sites, including requiring workers to sign in and sign out every workday.
Those sign-in sheets are maintained by the administering departments. However, the Contract
Compliance Unit has been disbanded, and REP procedures do not designate the unit or persons
responsible for periodically performing site visits to ensure that resident hires are present at the
construction sites and working. According to RES, Department of Equal Opportunity (DEO)
inspectors conduct surprise visits at the job sites to verify rosters and ensure that the workers are
present. However, DEO officials told us that they monitor contractor compliance with prevailing
wage requirements, not with REP requirements.

In the absence of periodic site visits to ensure that resident hires are at the construction
sites, the administering department and RES rely on the sign-in sheet and the certified payroll to
confirm that the residents have been working. However, in our sample, as stated above, for 10 of
the 29 requests for payment reviewed, contractors did not submit sign-in sheets or payroll
information along with the hiring summaries.

According to REP procedures:

“Failure of the contractor to adhere to this procedure, . . . [on] the Contractor
Daily Sign-in Sheet, may result in the levying of monetary fines from the
contractor’s account, under the contract or under any other contract between the
contractor and the Authority.”

However, there was no evidence that any sanctions were imposed on contractors for a failure to
submit sign-in sheets.

By not monitoring the residents hired to work at NYCHA construction sites, the agency
is allowing contractors to report resident hires who may not be actually working. To ensure an
effective monitoring of resident hires, NYCHA should specify in its procedures the department
responsible for periodically conducting on-site inspections and reporting on the work status of
resident hires.

A senior Capital Projects official told us that a new unit, Quality Assurance, is being
created that will be responsible for verifying contractor compliance with REP requirements,
including conducting periodic site inspections to verify that resident hires are working at the site.
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Recommendations
To address the issues that still exist, we recommend that NYCHA:

10.  Clearly specify in its procedures the unit responsible for periodically verifying
that resident hires are actually working at REP construction sites.

Agency Response: “As part of the recent reorganization of the Capital Projects
Department, the Deputy General Manager has implemented monitoring controls and has
assigned respective staff to inspect construction sites periodically to assess the work
actually performed.”

11. Impose appropriate sanctions when contractors fail to submit sign-in sheets, as
stated in REP procedures.

Agency Response: “NYCHA will review the current procedures and evaluate the

documentation on a per contractor basis. . . . The Authority will re-evaluate the current
REP program with the objective of making the residents more self-sufficient.”

Previous Finding: “Lack of Adequate Controls over the Reporting of Resident Hires”

The previous audit found that there were discrepancies in the number of resident hires
between the residency information extracted by a TDS clerk from the TDS database, the
Contracts Hiring Summary Data Entry report, which was an online report into which the clerk
entered the extracted information, and the Contractor History Report, which was maintained by
RES specialists and was based on residency verification summaries received from the TDS
clerks. For the nine sampled contracts reviewed during the previous audit, there were 57 legal
resident hires verified in TDS, but only 36 were included in the Contract Hiring Summary Data
Entry Report and only 38 were included in the Contractor History Report. These numbers
should have agreed because they were all based on TDS information. The previous audit
concluded that these discrepancies adversely affected NYCHA’s ability to accurately assess
contractor compliance.

In the previous audit, we made the following recommendation:

Previous Recommendation #6: “NYCHA should reconcile the residency-hiring
information recorded in the Section 3 and contractor history report databases so that the
information in both databases agrees and is accurate.”

Previous NYCHA Response: “We agree. The department is currently reviewing and
evaluating all existing databases in the Section 3/Resident Employment Program with the
goal of streamlining and integrating all functions and applications. We anticipate this
process will take approximately four to six months.”
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Current Status of Recommendation #6: NOT IMPLEMENTED

RES is still using TDS, the Contracts Hiring Summary Data Entry Report (now known as
the Hiring Summary Report), and the Contractor History Report to monitor resident hires. A
RES specialist first verifies the residency status of new hires in TDS and generates a printout of
this information to be used to update the other reports.

In our sample, the information on resident hires in TDS, the Hiring Summary Report (an
El report), and the Contractor History Report (a stand-alone report) did not agree. Only 10 of the
12 resident hires reported by contractors on hiring summaries for our six sampled contracts could
be verified as legitimate NYCHA residents in TDS. (The two hires whose residency was not
verified in TDS led to one contractor overstating resident labor costs by a total of $9,513.) In
addition, the Hiring Summary Report did not include five of the ten hires verified in TDS and
included one of the two hires not verified in TDS. In fact, the Hiring Summary Report function
in El did not provide any hiring information on one of the five sampled contracts for which a
NYCHA resident was hired. This conflicted with the Contractor History Report which showed
that a NYCHA resident was hired to work under the contract. To effectively monitor and assess
contractor compliance with REP requirements, NYCHA should establish sound controls over the
residency verification process for new hires and ensure the accuracy and completeness of Hiring
Summary Report information.

Unlike the Hiring Summary Report, the Contractor History Report does not identify
individual resident hires; it only provides information on the total number of resident hires.
However, the Contractor History Report does include contract amount, contract completion, and
resident labor-cost information unavailable in the Hiring Summary Report. The Hiring
Summary Report also lacks request-for-payment, total labor cost, and hiring milestone
compliance information. Since the Hiring Summary Report in EI is an online report, it could be
a more effective monitoring tool than the Contractor History Report, which is a stand-alone
report. Adding key Contractor History Report data and request-for-payment, total labor cost, and
hiring milestone compliance information to the Hiring Summary Report in El could better enable
RES to monitor contractors’ REP compliance.

Agency Response: NYCHA disagreed with the finding that the Hiring Summary Report
did not include five of the ten hires verified in TDS. NYCHA stated: “This audit
comment is inaccurate. All ten hires were verified in TDS. Only one of those ten hires
was erroneously excluded from the Hiring Summary Report. The breakdown is as
follows:

e Five (5) of the ten hires were verified by the Department administering the
contract and were included in the Hiring Summary Report.

e One (1) hire was inadvertently excluded from the El database.

e Three (3) residents were reported by the contractor as having been hired. Since, at
the time of the audit, that information had not yet been verified by the Department
administering the contract; those three residents were not included in the El
database. Only after confirmation of employment are reported hires entered into
the database.
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e One (1) resident was not counted because this contract had been closed and
forwarded to NYCHA’s Law Department for non-compliance. The folder
reviewed was a copy of the original folder and was kept in Resident Employment
Services’ files pending a decision from the Law Department. Confirmation of this
hire was not received from the Department administering the contract until after
the contract had been closed and Law Department review of this contract had
commenced.”

Auditor Comment: Of the five resident hires who we stated above were not listed on the
Hiring Summary Report, NYCHA stated that one was erroneously excluded, that three
were not included by RES because the employment information had not been verified by
the administering department, and that one was not included by RES because the
employment verification was not received from the administering department until after
the contract was closed. This “explanation” by NYCHA is actually an admission that
there was an inadequate sharing of REP information between RES and the administering
departments. We found that the administering departments did have payroll information
on all five of the resident hires who RES did not include in its Hiring Summary Report.

Agency Response: NYCHA disagreed with the finding that the Hiring Summary Report
function in EI did not provide any hiring information on one of the five sampled contracts
for which a NYCHA resident was hired. NYCHA stated: “It is not clear which contract
this pertains to. Based on a review of the Preliminary Draft, in which similar language
was used in regard to ‘two of the six sampled contracts’ and the attachments to this
Preliminary Draft, an explanation follows for each of the two contracts:
e For contract # ME0200012 the only hire was reported by the contractor as a
NY CHA resident but this was never confirmed by the administering department.
e For contract # ME4000098, the NYCHA hire was actually the principal of a
Resident Owned Business. He was hired by the contractor but was not allowed to
work because he had not been pre-qualified by the Authority.”

Auditor Comment: Upon receipt of the draft report, NYCHA had the option of
contacting us if it needed a clarification on any of the findings presented in the report.
NYCHA elected not to do so. In fact, we were referring to contract #ME0200012.
Again, NYCHA’s “explanation” for its handling of this contract is simply an admission
that the coordination between RES and the administering departments was inadequate.
The administering department maintained payroll information on the resident hired under
the contract but this information was not shared with RES on a timely basis.

Recommendations
To address the issues that still exist, we recommend that NYCHA:

12. Ensure the accuracy and completeness of Hiring Summary Report information
and its consistency with residency information in TDS.
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Agency Response: NYCHA failed to address this recommendation in its response.

13. Consider entering key Contractor History Report data and request-for-payment,
total labor cost, and hiring milestone compliance information into the Hiring
Summary Report in EI.

Agency Response: NYCHA failed to address this recommendation in its response.

New lIssue

Of the ten resident hires for the six contracts in our sample, one worker was not paid

according to the prevailing wage schedule for the contract. This resident hire, who was an
unskilled laborer, was paid the proper hourly wage of $28.74, but there is no evidence that the
worker was paid the additional hourly fringe benefit of $14.64 indicated in the wage schedule for
this contract. NYCHA was only able to provide us with one daily sign-in sheet for this resident
hire, even though the person worked for ten days under this contract.

Agency Response: “The details to this finding identified by the NYC Comptroller’s audit
team is listed as a ‘new issue’ and was not discussed with NYCHA officials at the exit
conference held on Wednesday, April 16, 2008. Additionally, no details were provided
in the draft report dated May 9, 2008 to support this finding. As a result, NYCHA cannot
respond effectively and accurately to a finding that is not supported by concrete
evidence.”

Auditor Comment: We are puzzled by NYCHA'’s response. NYCHA'’s inference that it
was unaware of this finding until it received the May 9, 2008 draft report is wholly
inaccurate. This finding was presented to NYCHA in the preliminary draft report issued
on March 25, 2008. Moreover, NYCHA was provided the contract number and the name
of the resident hire relative to this finding on March 26, 2008, three weeks before the exit
conference held on April 16, 2008.

Recommendation
To address this new issue, we recommend that NYCHA:

14. Ensure that all resident hires receive no less than the minimum wage and benefit
amounts stipulated in contracts’ prevailing wage schedules.

Agency Response: NYCHA failed to address this recommendation in its response.
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Mr. John Graham

Deputy Comptroller

Policy, Audits, Accountancy & Contracts
The City of New York

Office of the Comptroller

1 Centre Street

New York, NY 10007-2341

RE: Draft Audit Report on the Follow-up

Audit report on the New York City Housing Authority
Resident Employment Program

Audit Number ME0Z-070F

Dear Mr. Graham:

Thank you for your draft audit report commenting on your follow-up of the New York
City Housing Authority’s Resident Employment Program. We have reviewed the report
and our comments on the audit are listed below.

As indicated by the Authority’s long commitment to providing high quality serviees to
residents and as outlined in our June 18, 2004 response to your Draft Audit report dated
June 18, 2004, NYCHA. is fully commutted to creating job opportunities for its residents.
To this end, in 20035, the New York City Housing Authority (NYCHA) implemented a
Pre-Apprenticeship Training Program (P-ATP) under the Construction Management
(CM) Build program. The purpose of the P-ATP 1s to create permanent, highly skilled,
and highly paid trades’ apprenticeship jobs for NYCHA residents and Section 8 tenants.
NYCHA contracted with “The Edward J. Malloy Initiative for Construction Skills, Inc.”
{CS) to conduct the P-ATP. C8 is a Not-For-Profit educational eorporation chartered to
address training and employment issues affecting New York City’s building and
construction industry. The contract is for three years with options for two successive one
year renewals. CS provides recruitrnent, assessment, training, and supportive services to
qualified Housing Authonty tesidents and Section 8 tenants. This will lead to successful
and continuing enrollm ent and retention in State-certified appTEDilCCSI')lp prograrms.
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The P-ATP covers the followi,ng: an overview of ths vasdous wades; safety training;

identification of and handling of comstruetion industey tols; spatial relation skill

development; physical fitness prograim; professional dev emplmn. and job readiness
workshops; counseling/case manageament; and, simulated on-the-job training.

NYCHA's Resident Employment Services (RES) adminisiers the contract and assists Cs
with recruitment activities and referrals.

Under the terms of the contract €S will place a minimum of 300 NYCHA. residents and -
Section 8 tenants who have suceessfully completed the P-ATP into Apprenticeship
Programs- programs certified by the New York State Department of Labor that provide
training to prepare individuals for careers as skilled crafts practitioners.

TIn 2007, 132 NYCHA residents and Section § tenants completed training and 70 have
been placed in Apprenticeship Programs by CS. In total 125 NYCHA residents have

been placed in Apprenticeship programs by CS.

NYCHA has a wide variety of other, high quality jobs training programs for residents,
many in parinership with premier organizations. Outlined below is a summary of some

of these efforts.

FY2005 RESIDENT OPPORTUMNITY AND SELF-SUFFICIENCY/
RESIDENT SERVICE DELIVERY MODEL GRANT

On July 22, 2005 NYCHA. submitted an application with LaGuardia Community College
(LCC), and the College of Staten Island (CSI) as partners to the United States
Department of Housing and Urban Development (HUD) for a three year grant under
HUD’s Resident Opportunity and Self-Sufficiency/Resident Service Delivery Model

(ROSS/RSDM)-Family Program to provide a range of comprehensive career tratning
options that give residents a real choice in the direction of their future careers. Under the

grant, 150 residents will be trained. LCC will train 100 residents and CSI will train 50.
The agreement between HUD and the New Yotk City Housing Authority (NYCH
A) was cxecuted on August 28, 2006.

NYCHA recruits residents for the program as well as oversee and monitor overall
program implementation and expenditures. T.CC and CSI are responsible for the day-to-
day operation of the training programs, meeting program goals and objectives and
providing necessary reports to NYCHA. -

PROGRAM DESCRIPTIONS

C&] offers the following training options for 50 residents: Modem Booldteeping Systems,
Legal Assistant, Teacher Assistant, Certified Nursing Assistant, Phlebotomy Technician,
Adult Education, Emergent Worker and Hospitality Industry Training, LCC offers the
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following training options for 100 residents: Emergency Medizal Techaician, Certified
Nurse Aids, Retail Sales, Food Service, Security/Tire Guard, Ragk Teller, Hospitality,
Pharmacy Technizian and GED Frep for Youl and Adults.

Residsnt Employment Serviees (RES) Applicable to both the ROSS 2008 and 2006

Programs

The Assessment Unit of RES provides NYCHA residents aged 18 and above who are
unskilled or under-skilled, with career guidance and referrals to training programs such as
ROSS 2005 that will enhance their marketable skills. In conjunction with the Assessment
Unit, the Intake and Validation Unit staff conducts intake of residents recruited through
various outreach efforts. Outreach efforts include presentations to community center
staff, attendance at TA. meetings and presentations at RES resident workshops.

RES provides services to residents city-wide at two different site locations. The first site,
our main office located in downtown Brooklyn, primarily services residents in Staten
Island, Brooklyn, and Queens. The second site, our satellite office located at Carver
Houses in Manhattan, primarily services residents in Manhattan and the Bronx. Interested
residents are referred to the ROSS 2005 and ROSS 2006 programs.

In 2007 .37 NYCHA residents enrolled; 15 completed training; and 2 have been placed in
employment. In addition, 22 residents were enrolled in the ROS3 2006 Program.

FY2006 RESIDENT QPPORTUNITY AND SETF-SUFFICTENCY/
RESIDENT SERVICE DELIVERY MODEL GRANT

On August 9, 2006 NYCHA submitted an application with City College of New York
Adult and Continuing Education (CCNY/ACE), Year Up, and New York Career and
Employment Services (NYCES) as partners to the United States Department of Housing
and Utban Development (HUD) for a three year $986,645.56 grant under HUD's
Resident Opportunity and Self-Sufficiency/Resident Service Delivery Model
(ROSS/RSDM) Program to provide training opportunities in Building Maintenance,
Administrative Assistant and Information Technology for 175 residents. CCNY/ACE
will train 100 residents; 50 will be trained by NYCES and 25 residents will be trained by
Year Up. The agreement between HUD and the New York City Housing Authority
(NYCHA) was executed on April 10th, 2007. '

NYCHA recrujts residents for the program as well as oversee and monitor overall
program implementation and expenditures. CCNY, Year Up and NYCES are responsible
for the day-to-day operation of the training programs, mecting program goals and
‘objectives and providing necessary reports to NYCHA.
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City College of Mew York

The traiming program was created 1o addross tas growtl projseted in this pecupation,

A dministranve Assistant, a5 docurnented by the Mew York Clty Deparimsnt of Small
Fusiness Services. The progran trains participants in entry-level computer skills using
popular offics computer software, and to develop or strengthen the communication and
office management skills needed to provide administrative support inn an office
environment. The program will target NYCHA, residents 18 years or older, with GED or
High School diplomas. The twelve week program includes the following courses:

s Introduction to Computers: This three week workshop provides inexperienced
computer users with a basic understanding of the world of computing.

o Computer Basics: Hands-on course for beginners. This course covers the
fundamentals of computers and provides an introduction to the Windows -
operating system. This course prepares the Participant for Word XP, Excel XP,

and Access XP.

s Keyboarding: Touch-type teaching on a keyboard.

» Computer Technology I: This course teaches the world’s leading processing
program, Microsoft Word XP. Participants will learn how to create letters and
similar documents, columns, tables and headers and footers; use drop-down
menus, templates, editing techniques, tabs, the find and replace function, the
thesaurus; change line spacing; and apply styles.

e Computer Technology II: This cowrse teaches advanced Word formatting
features, including mail merge, and PowerPoint basics, including creating -
presentations, preparing to deliver a presentation and working with a slideshow.

» Office Management: This course provides participants with the skills needed to
succeed in today’s office environment. It includes technjcal skills, “soft skills”
and communication and management skills required by most employers.

Participants may choose among morning, evening and weekend Training Cycles, each
totaling twelve hours per week. The morning Training Cyele will be held four days a
week, Monday through Thursday, The evening and weekend Training Cycle will be held
three days a week, Tuesday and Thursday nights for three hours cach and Saturday for six

hours.
New York Career and Employment Séwims (NYCES)

The NYCES tramning pro gram consists of maintenance training for NYCHA participants
who score at least a 5" grade reading and math level. The maintenance training is
scheduled to meet twice a week and participants are provided with employable skills.
training. The participants gain marketable skills in janitorial, carpentry, housekeeping
and custodial. Hands on training is provided in floor care, operating buffers, basic
electrical, wall paper and tile, lock installation and basic plumbing. The participants
receive an overview and leam the definitions of building maintenance for residential and
commercial buildings. They will also leam the importance of safe worlc habits and satety
regulations, Professional Developrnent in which the participant receives classroom
training on interviewing techniques, resume writing, and the hidden job market are also
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provided. Participants will be placed in grinfil employmeni in the salary range of $7.50
to 8§12.00 per howr in the capaciiy of porter, buliding maintenance wor‘.[m; _ N
supevintendent, housskeeper or groundskeepar, Upon compistion the participant 1eccives
o certificate of completion with a picture attached along with referrals to interviews for

available positions.

Year Up

Year Up is a one-year intensive education and apprenticeship program for urban young
adults, ages 18-24, founded in 2000 in Boston, Massachusetts, Year Up opened its New
York City office in 2006, Their mission is to close the Opportunity Divide by providing
urban young adults with the skills, experience and support that will empower them to
reach their potential through professional careers and higher education. Ygar Up’s high
support/high expectation model combines marketable job skills training, Iife skills
training, stipends, paid apprenticeships, college credit, a behavior management system
and multiple levels of support to place urban young adults on a viable path to economic

self-sufficiency.

Year Up serves urban young adults who have a high school diploma or GED. During the
first six months, students attend classes at Year Up, lcarning techuical skills that allow
them to succeed in entry-level Information Technology and Investment Operations
positions without a college degree. They also study critical academic, professional and
communications skills and have the opportunity to earn up to 16 transferable college
credits from their academic partner, Pace University. During the second six months,
Year Up students gain experience in paid apprenticeships at leading corporations. These
apprenticeships provide corporate partners with a valued service: pre-trained, pre-
screened, diverse entry-level talent, while offering students the opportunity to
demonstrate their value and forge mentoring relationships that often result in post-

apprenticeship employment offers.

Year Up’s high standards extend to their rigorous academic program. Classroom-based
education focuses on technical, professional and business cornmunication skills. In the
technical area, students learn how to provide Desktop Support/IT Helpdesk services ot
back-office support to investment transactions (Investment Opcrations). The Year Up
curriculurmn 1s informed by their corporate partners, ensuring their students recetve the
training that will prepare them for the demands of the workplace. Professional and
business communications training helps students develop the skills required to succeed in
business and academic settings, including how to write effectively, speak correctly,
negotiate and interact with others professionally. Their academic rigor has been
recognized by Pace University. Year Up students who successfully complete the
program eam up to 16 transferable college credits, a partnership that has received

national recogmtion.

After completing the six monihs of training, students are placed in paid six-month
spprenticeships. This gives students the opportunity to gain experience, apply their skills,
and broaden their industry contacts. Year Ups apprentices work at Carlyle Group,
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JPMorgan Chase, Lehman Brothers, Marsh & MeLennan Companies, Marrill Lynch,
i - : wrsvsmmm e o A 1 iam s T ar]s [——
Dank of America, Morgan Stanley, American Express and Mount Sinai Iedical Center.

Overall in 2007 Resident Emplovment Services assisted 364 NYCHA residents sscure
emplovinent in various indusiries and oceupations including the above rentioned
program job placements.

As outlined above, NYCHA has a wide range of job training opportunities for residents.
The Resident Employment Program (REP) has been a part of ongoing efforts and we .
recognize the programs improvements are indeed necessary. However, as a means to
achieve long term job opportunities for NYCHA residents, we see REP as just one small
portion of our overall effort. Listed below are specific responses to audit findings.

Comptroller Recommendation 1-4 _ N .
1. Ensure that administering departments consistently provide hiring summaries and

retated documents to RES

2. Ensure that paymnents are made to contractors only if all required supporting
documents, including hiring summaries, certified payrolls, and sipn-in sheets, are

submitted.

3. FEnsure that all hiring summaries are properly approved by the admimistering
departments before contractors® requests for payments are processed.

4, Ensure that hiring sumimaries and supporting documentation are accurate before
any payment s processed.

NYCHA Response to Recommendations 1-4 .
Following a review of NYCHAs current Standard Procedure — 001:04:1 — Section
3/Resident Employment Program Monitoring and Enforcement, it is evident that
cstablished procedure is adequate to cure the auditors’ findings and recommendations,
but it has to be effectively enforced by staff. To this end, Capital Projects Department
(CPD) will ensure that its construction project managers who oversee the projects in the
ficld, and review and approve contractor payments follow the procedure for Section
3/REP enforcement. Additionally, the Technical Support Unit of CPD will randomly -
review contractor payments to ensure compliance.

Comptroller Recommendation 5 -Impose sanctions on contractors who consistently fail
to meet REP requirements.

NYCHA Respdme to Recommmendation 5

The Authonty takes mnto consideration the following regarding the
implementation of the Resident Employment program: Type of work required,
tumaround fime of getting the job completed, appropriate skill trades personnet
within the development, not withstanding the gesgraphic location and or
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Limitations, cost effectivensss of the projectto be wm; siciad, and availability of
gkill "/‘f"DJ‘-[x"cil..m within the developrent, As aresult the Autherity { thy DLL:._,h its
Rasident Braployment Services Depariment) conducts siudies regarding siisting
harriers facing low-income persons and disadvantaged busingsses;

1. Examines policies and procedurss that may contribute to these barriars
and detenmine how to improve those policies and procedures;

2. Communicate directly with disadvantaged firms and resident-owned
businesses about contracting opportunities, while taking into consideration
the standards necessary for quality work at a reasonable cost, and how to
succeed in bidding for such work:

3. The Authority (RES Department) maintains a list of disadvantaged and
resident-owned firms and notifies them of planned procurement activities,
while establishing partnerships with other community agencies, Federal,
State and local agencies, and educational institutions as we have identified |

in the background above.

We believe that our mission will foster job creation, training, and business development.
Tn concluding we are of the opinion that our outreach programs will serve the needs of
the Authority, assist resident-owned businesses and low-income persons, and promote a
more competitive environment. Additionally, given the inherent limitations of the Section
3/ REP Program, the Aﬁthor'ity through its Capital Projects Department (CPD) have
incorporated in its construction management build program mandatory apprenticeship
programs for its residents,

LCompiroller Becommendation & and 7
6. Revisc its procedures so that compliance determinations are based in parL on the

milestones identified in contractors’ hiring plans.

7. Modify the REP hiring summary so that the contractor not only reports the total
labor cost, the labor cost spent on NYCHA residents, and the percentage spent on
residents, but also reports on compliance with the mllestoneq ldentlﬁed in the

hiring plan.

MYCHA Response to Recommendations 6 and 7

The Executive Management of NYCHA will re-evaluate the cost benefit of the entire
REP Program, given the success of the CM Build Apprenticeship Program, which offers
permanent job opportunity to residents. Given the temporary and adhoc selection of
residents within the current REP requirements, the current REF program must be re-
evaluated. The Authority believes that a more concentrated and in-depth training
program will assist residents in becoming self sufficient and undoubtedly add value while
strengthening the developmental skills of residents in the long ran.
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Compteolier Recommendation § and 2

En O A ] A =T
Ensure that only sentracts that mest REP reguivements arg claszifiad as REI

o
L‘J' .
contracts. RES should institute a regular review ofits REP contragts list 1o ensure
that it is complete and accuraie.
fodakod L s systemn to the EI database s0 that coniract information is
., Consider linking the BTS system to the EI Gatabass $0 Lial coniract inloImanos 18

automatically transferred from BTS to El once contracts are awarded

NYCHA Response to Recommendations 8 and 9 ‘
The auditor did not take into consideration the difference between the language in the

Requirement Contract versus the language in the REP contract. Of the 65 contracts
reviewed, 63 were correctly identified as REP contracts as all were bid with REP
language incorporated. The two contracts incorrectly identified as REP contracts which
were actually Section 3 contracts, these were ME5011473 and GR0300021. See

Attachment one (1). The breakdown s as fellows:

» The ten (10) requirement contracts were REP contracts since they were all bid
with REP language incorporated. The audit covered contracts open between July
1, 2006 and June 30, 2007. As per e-mail correspondence between NYCHAs Law
Department, Capital Projects, Resident Employment Services and Technical
Services the decision to bid requirement contracts as Section 3 instcad of REP
contract was not made until October 2007, In addition, in November 2007
NYCHA’s Law Department further clarified that once a contract is bid as a REP
contract thig status cannot be changed unless the contract is re-bid. See ‘

Attachment twao (2).

¢ Contract Number EL6008436, which was for under $500,000, was also bid with
REP language and therefore had to be handled as a REP contract.

Comptrolier Recommendation 10 - Clearly specify in its proccdﬁres the unit
responsible for periodically verifying that resident hircs are actually working at REP
construction sites. '

MNYCHA Response to Recommendation # 10

As the auditor correctly identified in the audit report a Capital Projects Departmment senior
staff member indicated that a Quality Assurance Unit is being created that will be
responsible for verifying contractor compliance with REP requirements including
conducting periodic site inspections to verify that resident hires are working at the site.
As part of the recent re-organization of the Capital Projects Department, the Deputy
General Manager has implemented monitoring controls and has assigned respective staff
to inspect construction sites periodically to assess the work actially performed.

Compiraller Recommendationm 11 - Impose appropriate sanctions when contractors fail
to submit sign-in sheets, as stated in REF procedures.




MY CHA Responsa

WY CHA will revisw the currsnt procedurss and evaivate the documeniation on 2 per
contractor basis, Addifonally, in eonjunction with our response to rscommendation # 5,
the Authority will re-evaluate the current REP program with the objective of making tha

residents more self sufficiant.

Comptrolier Recommendation 12 - Bnsure the accuracy and completensss of Hiring
Summary Report information and its consistency with residency information in TDS.

NYCHA Response -
This andit comment is inaceurate. All ten hires were vertfied in TDS. Only one of those

ten hires was erroneously excluded from the Hining Summary Report. The breakdown 15
as follows:

e Tive (5) of the ten hires were verified by the Department administering the
contract and were included in the Hiring Summary Report.

s  One (1) hire was inadvertently excluded from the EI database.

e Three (3) residents were reported by the contractor as having been hired. Since, at
the time of the audit, that information had not yet been venified by the Department
administering the contract; those three residents were not inchided 1 the EI
database. Only after confirmation of employment are reported hires entered into
the databage. ‘

e  One (1) resident was not counted because this contract had been closed and
forwarded to NYCHA’s Law Department for non-compliance. The folder
reviewed was a copy of the original folder and was kept in Resident Employment
Services’ files pending a dectsion from the Law Department. Confirmation of this
hire was not recetved from the Department administering the contract until after
the contract had been closed and Law Department review of this contract had
commenced. See Attachment three (3). -

Comptiroller Recommendation 13 - Consider eﬁtering key Contractor History Report
data and request for payment, total labor cost, and hiring milestone compliance

information into the Hiring Swnrnary Report in EL

NYCHA Response
It 13 not clear which contract this pertains to. Based on a review of the Preliminary Draft,

in which similar language was used in regard to “two of the six sampled contracts™ and
the attachunents to this Preliminary Draft, an explanation follows for each of the two
contracts: :

»  For contract # MEQ200012 the only hire was reported by the contractor as a

 NYCHA resident but this was never confirmed by the administering
department.

» For contract # ME40000?28, the NYCHA hire was actually the principal of a
Resident Owned Business. He was hired by the contractor but was not
allowed to work because he had not been pre-qualified by the Authority. See
Attachment four (4).

ADDENDUM
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Compiroller Recommeandation 14 - Frsurs that all resilent hirss reneive no less than
the minimur wage and benstit amounts stinulated in contracts’ provailing wage

achedules,

MYCEHA Response

The datails to this finding identified by the NYC Comptrotler’s audit team iz listed as &

ey issue” and was not discussed with NYCHA officials at the exit conference held on
Wednesday, April 16,2008, Additionally, no details were provided in the draft report

dated May 9, 2008 to support this finding. As a result, NYCHA cannot respond

cffectively and accurately to a finding that is not supported by concrete evidence

NYCHA Closing Sumsmation:

We helieve that some of the recommendations made in the Draft Audit Report will add
value to the Resident Employment Program, and as indicated, will implement
improvements in the program to facilitate better monitoring and coordination. NYCHA
will evaluate the long term benefits of REP in light of the construction apprenticeship

program and overall job training efforts.

Sincerely,
q-—'“—u—._

:Qf /L \@{Y L4

Douglas \Aiaple

General Manager

c: Chairman
E. Androws
M. Lopez
H. Spence
I Bueda
8. Gosine
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idHon BEPR coneract

Eenutrpment

B RE Section 3 ComTact undar
Contracts Sontract Conlacts Contract # $500,000
7 : < GRAGOSERS Reuiremest conlract. i
2 2 GREGOSUEZ Heguirament eontract.
3 I GRGI0SEE2 1Reguirement contract,
4 PDSMHGg8BS Fegueirement contract,
& 4 PLSIZ¥H1G Roguirement coniract. .
m 5 VASTI6454 Hequirement coniract. ..w L 4
7 7 VARDT 026G Requreren contract, RARER L
i 4 VASDIIG2E Reguirgment contract.
[+ & VAR 102G Hegquirement conttact.
5 VASH aZ0t Requrament congact
1 WMEGRT1473 " Setdion 3 contract
W%WWWJQ ROJ000Z1 53 Section 3 contract.
. J This eontract is under 50000, 1 was bid
|ELGIORAIE »ﬂ_:: mmw lenguage and was erminatas
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BE sar T1T REP ddguiramanl famtal Predetdd
Frggns Gusiio, Dharia
Laml !l Teagdmy, Nevsmhor I3, 2007 LbiJ4 am
oy direlbla. Laurn
sofvlate s Rel Sod 13/ REP Redud roeen

Thr spotion 3

mn el gingl MESgapmen- -
¥roam: oiLelia. Liura

senr: Tuesday, Nowvembar 13 Jo0r 817 an
To suilla, claria

suhfacy: REY Bl 715 / MEF Reguirement

what documents will g facluded 1n the future?
Thank oo,

Laura Dieella

pegident Emplovment Serwices, Sectign 3

G Livingstoan St., gracklyn, Ky L2817 Buh Flaoe
Vi 2AG-6325

mrannfriglnal MESSAGR. e -
rrom; Goilia, Glerda

aentt Frigay, Hovemlpes 09, 20067 547 e
Tr: 0iLalla, Laura . . i
cer Foticiane, ¢larnd Smoke. Gary: Roberrs, Lisal Diagostine, carply Brazoban,
Maptha; Redicarn, Lhsroncd; vamfd, Ssacie: Berger, fayid; Orpegs. Maritaa

Sulriect: RE! $p¢ TRE 7 REP Regs roment

fasod bpon Law's botew poterancad amgtl asg o Beded diteussien with whe Exteriors
Proaram Untl Daputy and project Managar, the ¢hvision kas decidea 10 award contracts
ewrDOTEIR Sidewlk Shad Reqitirement Contract 8 #nd BWYOD7E22 Sidewati Shed
Requirement Contrict .

We will expoct phe bidders to FUlfI1 the REF requirenants, our sttaation differs
Trom the ewamplaz eited Gy Togh Sarvifes 0 THAT wl awpest to deaw down o1l the
conteact Funds in these awprds.

Thanks,
aloria

wace-briging] Hacgage--——--

From: Hapld, Staclae

Sent: Friday. Novimbers 08, 2007 10048 A

To: GuiTle, slaria ‘ )

ce: Beliedans, Clara; Seoke, ary; géLella, taors; paberts, Lisag Olagestioo, carod;
Braraban, macthae; Redfcas. Lawrenoe

Hubteet: RED Sec LIX / REP Reguiresent

this reqgulrenent canpot be ﬂhnn?nd post-oid a4 Tt weid1d e @ manerfet chanoe,  vou
can either enfarce the REF requlremonts or re-Rid the work.

ws—a-grigical Mestage--——-
Fr ﬁu?i?n, Gloeia

gent: Thursdiy, Noverher OF, 2007 5:83 Pd

Tn: wamidd, Seacte . .

co: relicians, Clara; Sroke, Gary: Ditella, durs) woberts, tisan Blagostino. Carel;
mrrpgotian, Marthy

subjoet: RE: 500 [T/ AEP Ramirement

tage 1
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Rip Amg D00

L P

Frnciarament nadeerrantly denioded 202 e
it s dd have ngluded Gection 3 doguments fn Che contrECIh. W
corract thbs erroe by addeddus F0 the pre-bid dnstances dasailes Boiow;

EWTOBISTS Emerganey Brick Repair fequirement Cunfrart B awFOuRil4 Emcrgency €70k
wppnte Aeguirement conteact C

fat i1 s toa late Lo issue acdendums Tor rhe fallgwiag coatracls s They d78 pouT

i

peTONET Sidewnlh Shed Redquieanent contract B

Bl G762 Sicewalh Shed Reouiroement Contradt ©

ty maesvion T4 haw do we change this requireneat past oid? &% this 3 no cost Change
arder that the Program Uit w11l nesd to 9ssue?

Thanks,
Glaria

wamaufdriging] MoLUARE -

From: Pitella, Laura

sent: wudnzsday, Novenber Oy, 20T 9100 aw
To: Guille, GToria

ol swale, Gary

subjects Fwy Sce FID F REF mequicdment
G rRance: High

aloria,

Pledse reat the detersination below with respect to Regy i rment cantracny.  Hhe
determinztion 15 that Section 3 language applies.

1 recertly received a Bid Lo asprove/disagpoove for S1dewalk shed faguelresdrs
cortract ¥ GHTODSZTS wivh mesidant amsloymant Program CREFD language, which roguives
contractors To axperd 15% of Tahor coft br Wyoua residants.

o my knowledge CapiTal deesn't Bid ovi macy coquirement LoRIrRgYs.
Please Farward 9 11 bepartannts Divisions concerned,

Thank wou,

Laura pitelta
gastdent Employgednt Services, Seceion 3
150 Livisgstom St., Xropkiyn, mr 13717 &rh floor

718 246-633%

- o= Origing] mEssagees
Froat: Schinidt, Jasaph .

sent: wedresday, October 24, 200F J2:33 P
To: Ditella, Laurd; Shoke, Gary

subjecty Fwr Sec IIT / REH Requirament

sea helow.,  we hawe an afficial detesmination!

----- griginal Messaga -----
From; Hamid, sStacie

To: Schmidy, Joseph . )
cc; gallegari, Louts; case, Brian; verraMo, Stevep sedigan, Laurence: Sieverson,
Sakhmg fha

Sent: Wed Qct 24 12:08:4G 2007

fubrjects RE; 5eC ITI / REF Raquicénent .
A Priy e
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Lo

nr gac IS REA feguifamgnt Zapieal peosetes

ta

I,

with respect (o requiremsnis conlracts, e sestion 3 lunguage {n NYCHA's Generdl
conddtions and the section I hiring plan fio the Forp of Proposats should remain.
pespite the uncertainuy of how swch agrk will sctyatly be awardod usdgr thate

contraces, they are still considerad “gprpion 3 covernd Longracis” due Lo the vype
of funding being expended, Thus, Tadaral regulations require that the "section 5
¢laysel appear wn [he conLracls and that confractors, ©o the "grealest extent

Feasible, " atbempr to award jobs and contracts to sectlon § Residents and pusineds
Concerns, Contractors can stil] £111 gut the hiring plan as 7% Just asks thett To
Somiine anticipated workforca/subcentracters needs and what acyiong they will take
16 peeppit.  UATIRG REP, f1 dogs not reguire any apocific nunber of hires or

expongiture of funds,

REF 2 4 program that N¥CiA_developad amd g pet reguired By faderad reguiaviong,
s contract 15 parcionbarty

As gentioned below, 1ts application 1o a raguirament
A1 Fficylr as 1t 15 naT cerpaln how puch monsy will be expended, therafors committing
evident Tahor dogt not make fensd 3s

tn expend 15% of total lglor costs of NYCHA 7 !
the projected vi Actuz] 1ab0r (osts cauld he saverely diffarent {the expenditure of

thig 138 {8 a somtract reguirement amd not 3 "greatest axtent feasible’ standdard),
Therefore, in redqusrements contracks above 5500, 000, Chore would not nags to be REP
Tanpuage of 3 REP ?Wan. A% meptioned above howaver, those contrates showld sil}
antath seetion 3 language and a sectfon 3 hictsg plas.

Thank you.

sracie

----- origingl Message-----

From: schmide, dozaph

gent: Morday, octeber 22, 007 10:31 AW

o Hamid, Stacte : '

gc{ $n1legari, Loufs: casze, Srian; werrang, Steve: Redican, Lauvence! SLUVBrRON,
abhrina :

subject: 4$ec IFT / REP Reguirement

TmporLance: High

Stacie  This 15 an old issug that seems unreselved and keeps resurfacing. We need
to know definitively 1f Sec ITl language is needed in requirement CORTIacts under
L300k and if REP Tahguage 13 mandated by HUD §A reguirement canteacts At or
pheanding SSO0K. A% we are a1l awgre, Fogquirgment centracts tdo nor have a Fixed
ﬂﬂngc of wark, the actual amount of the Contract used 3 driven by individual
aurhorizations for work. Tha Lon amotmt 15 siaply a not-to-miceed tata) Aand may not
he a True reqreseg:ntion of the amount of work perforaed by the comiractor. This
bocomes problesatic a5 we ask whe rontracter 0 create a hiring plan when ghe acrual
amouat of work to be performed vrder the Contrast cannat L determimed up front, T
compiicate the problem further, we Five rup inue situarions wherd the dergval
randract 104 estecded S50DK, the contractor subwritred an REP Riring pian based an
the LO& amount, then the aciua) usape Fell Tar shorc of approaching the REF

chrashotd.

fTaase advise as 1o how we should provesd with this
oy H



Eann i3
Rasldent Hires Rpanted on Hiing Semrmales

Ragjdont Hires
Reporipd on

Rasidonts

Resfdents Not

Verifiad I Verified in

ADDENDUM
Page 13 ol 19

=0

ot

l“"-.. Tarth, e
ﬁ Pra bz 0

Mon-pYCHA Rr-:reiclgl-ml
s 'ih?.'m;@?lc:q,{i ure

0 T 8N
- ﬁf_j.\"\.‘ai;l.-\l W ﬂ-{ "fjl'!_\.__‘»i-“ﬂ" i
Lc‘m“u%m:u& 1005 JG‘.\‘rmm#@_‘t Y
Con ok orayuudy Submi
L, pue Fote

s rl_ﬁ%ﬂiﬂ.d_fl ‘\-'“rﬂ_- )L ,ﬂld .

- TEmor Yl ure

Contractd  Hizing Summaries TDE s
EDZ00012 |- T %
HE40T18326 [+ %
HESQ176E58  |. X
ST100601T L' %

’ X
i ¥
- X
) )
: X
PRINAZIE | ®
- ¥
L. = b
12 10 2



Fage 18

b st e ]
}‘.;“T'?. T P L'a‘

Tww of the aix eontroclz Bayve no Inforaiin an the Sirng SUmmeEey i el

L Contract #

‘l-iiring Simmary
Rapaort without

infarmialinn
MEZZO001 2 X )
flE40100008 ¥ 4

_ TRergEneD e

- R ReseoED By

F

CEPmL RO S

ADDENDUM
Page 16 0f 10



ADDENDUN

Tof 19

June 30, 2004

AUDIT IMPLEMENTATION PLAN

TAGEMCY . KEW YORK CITY HOUSING AUTHORITY

¥ .
Shuriit Tiite and Mumber: Administration of Resident Employment Program by the New York City Housing Authority, MJ03-143A
Hﬁ:mm.m.mmmm Eragiar

Sudit Findin

@ |

Audit Recommendation and Agency Response

Corrective Action Plan

tack of Communicatiocn bebween the
Parttes Involved in REP

Estimates for Parilal Payments Lack
Proper Supporting Documentation

Unapprovaed and naccurate Hiring
Jummanes

Recommendations;

2.

4,

Ensure that administering departments consistently

provide hiring summaries and related documends to
RES.

Ensure that payments are made o contractors only if

all required supporting documents, including hiring
summarizs, certified payrolls, and sign-in sheets, are
submitied. :

Ensure that all hiing summaries are properly
approved by the administering departments before
contractors’ requests for payments are processed.
Ensure that hinng summaries and  supporting
documentation are accurate before anv payment is
processed.

Agency Resgponse: Pariialiy Agres

1. Corrective Action: Following a review of

NMYCHA's current Standard Procedure — 004-04:1 —
Section 3/Resident Employiment Program
Monikoring and Enforcement, i is evident that
established procedurs is adequate to cure the
auditors' findings and recommendations, but it has
ta be effectively enforced by siafi. Ta this end,
Capital Projects Depariment {CPD) wili ensure that
its construction project managers who cversee the
projects in the field, 2nd review and approve
centractor payments follow the procedure for
Seclion 3/REP enforcement. Aaditionally, the
Fechnical Suppaort Unit of CPD wll randomily review
contractor payments to ensure compliancs.

Date Implemented: Ongoing.

Emﬁmﬂoaﬂ%mﬂmﬂmwmﬂ
Mopcompiiance

5.

lmpose sanctions on contraciors who consistently fail
to meet REP reguirements.

Agency mmmwommm" Partially Agree

1. Corrective Action: Given the inherent
limitations of the Section 3/REP program, which
make it difficult or not cost-effective to impase
sanctions en conkractors, the Autherity continues fo
research ways to improve its operations and make
its residents self-sufficient.

Date Implemented: Ongoing.

Specialisis Uze Inappropriate Criterion
i Wioniering BEF Compilance

T

Recommendations:

g.

7.

Revise ifs procedures so that compliance
determinations are based in part on the milestones
identifies in contractors' hiring plans.

Maodity the REP hiring summary so that the
contractor net only reports the fotal labor cost, the
labor cost spent on NYCHA residents, and the
percentage spent on residents, bui 2lsc reports on

2. Corrective Actien: The Fxecutive hianagement
of NYCHA will re-evaluate the cost benefit of the
entire REP Program, notwithsianding the planned
irtegration of the CM Build Apprenticeship Program,
which offers a wider rargin of oportunity to
residents. Given the temparary and ad hoc
selection of residents within the current REP
requirements, the current REP program musi be re-
evaluated. The Authority befieves that a mare
concentrated and in-depth training program will
assist residenis in becoming self sufficient and
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Audit Recommendaticn and Agency Response

Corrective Action Plan

EES Does Mot Fnow the Number of REP

compliance with the milestones identified in the hiring
plan.

Agency Response: Agree.

undoubtedly add value while strengthening the
developmental skills of residents in the long run.

Date implemenied: Cngoing

Lontracis

Recommendations:

B. Ensure that only confracts that mest REP
reguirements are classified as REP confracts, RES
. should institute & regular review of its REP contracts
kst to ensure that it is complete and accurate.

5. Constder linking the BTS sysiem to the Fl datahase ‘
50 that condract information is astomatically

transferred from BTS to El once contracis are
awarded

Agency Response: Disagree

3. Corrective Action: This audit commeni is
inaccurate. Of the 65 contracis reviewed, 63 were
correctly identified as REP contracts as all were bid
with REP language incorporate

atil,

Date Implemented: Mat Agplicable

to Ensure That
ve Actually on the Job

Limifec Cornrs
Eesident Hirs
Ang Working

i
"
-t

it B

Recommendaiien:

10. Clearly specify i #ts procedures the unit responsible
for periodically verifying that resident hires are
actually working at REP construction sies.

Agency Response: Partially Agree

4. Corrective Action: As part of the recent re-
organization of the Capital Projects Depariment, the
Depuly General Manager has impiemented
moniforing centrols and has assigned respective
staff to inspect construction sitez periodicaly to
assess the work zctuzally performed.

Date Implemented: Ongoing

Ty

11. Impose appropriate sanctions when contractors fail
to submit sign-in sheets, as staled in REP
procedures.

Agency Response: Partially Agree

Corrective Action: NYCHA wili review the current
procedures and evaluate the documentafion on a
per conkractor basis. Additionaily, in conjunclion with
our response to recommendation # 5, the Authority
will re-evaluate the current REP program with the
objective of making the residents more sali-

sufficient.

2
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b Audit Finding

| Audit Recommendation and Agency Response

Corrective Action Plan

't ack of Contrels Over the Reporting of
Restient Hires

Recommendations:

12. Ensure the accuracy and completeness of Hiring

Surnmary Report information and iis consistency with
residency information in TDS.

13. Consider entering key Contractor History Report data
and request for payment, total labor cost, and hiring
milestone compiznece information into the Hiring
Summary Report in EL

Agency Response: Disagree

5. Corrective Actien: This audt comment is
inaccurate. All ten hires were verified in TDS. Only
one of those ten hires was erronecusly exciuded
from the Hiring Summaty Report.

Date Implemented: Nof applicable.

Qe Warker Was Mot Paid According to
ihe Prevailing Wege Schedude for the
Contract

§. Recommendation:
14. Ensure that all resident hires receive no less than the

mintmum wage and benefit amounts stipulated in
contracts' prevailing wage schedules,

Agency Response: Insufiicient Information to Respond

!

6. Corrective Action: The details to this finding
identified by the NYC Compirollers audit team is
Hsted as a "new issue® and was not discussed with
NYCHA officials at the exit conference held on
Wednesday, April 16, 2008, Additionally, no deifails
were provided in the draft report dated May G, 2008
to support this finding. As a resulf, NYCHA cannot
respond effectively and accurately to a finding that
is not supported by concrete evidenca

Date Implemented: Not appiicable

[FR






