OFFICE OF THE MAYOR

EXECUTIVE ORDER NO. 80
MARCH 4, 1977

CKEATION OF A DIRECTOR OF LABOR-MANAGEMENT RELATIONS

Whereas, A major concern of The City of New York is the strengthening of the City's
economy ; and

Whereas, Labor-management harmony is a very important ingredient in the economic
well-being of the City ; and
Whereas, The Mayor's Management Advisory Board has recommended the appoint-
ment of an executive manager with responsibility for promoting good labor-management
relations.
Now, therefore, pursuant to the authority vested in me as Mayor of The City of New
York, it is hereby ordered as follows: ’
Section 1. There is hereby created a position of Director of Labor-Management
Relations in the Office of the Mayor, ’
§2. The Director of Labor-Management Relations shall have the following functions
and responsibilities:
(a) to maintain relationships with labor and management in the private sector
| and coordinate and implement the programs designed to maximize stable labor relations
in the private sector;

(b) to collect, investigate, compile and publish statistical information relating to
the conditions of labor and matters affecting private employment within the City;

(c) to expedite the resolution of labor disputes in the private sector which may
endanger the health, safety or welfare of the people of the City:

(d) maintain close liaison with the New York City Central Labor Council, other
labor organizations in the private sector and with groups working to retain and
expand existing business and to attract new business enterprises into the City;

(e) to supervise the Bureau of Labor Services as it performs its responsibilities
in the areas of equal employment opportunity and enforcément of the minimum wage
requirements of the Administrative Code;

(f) to maintain a register of private sector labor contract expiration dates for
the purpose of following the progress of negotiations, giving timely warning to the
Mayor on possible deadlocks which could disrupt the economic life of the City, and
offering mediation services where the negotiating parties so desire;

(g) to act as the City’s liaison with the Federal and State Departments of Labor
in safety and health matters, to conduct and supervise a survey of current safety and
health rules, regulations and conditions and needs of the City’s employees and to submit
recommendaticns to the Mayor for changes, improved procedures, etc. in the area of
public employee safety and health.

§ 3. The Director of Labor-Management Relations shall be a member of the Occu-
pational Safety and Health Planning Task Force.
§4. This Executive Order shall take effect immediately.

m14-18 ABRAHAM D. BEAME, Mayor.

/ZL L»”’C\/g/i-i / 7 (C/),(’ (,’((:—“ZL‘( (\:L{&l [Z) - / 7 S (rl



	1977EO080-001

