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NYCDC_AS

Citywide Administrative Services

DIVERSITY AND EEO TRAINING SUMMARY

AGENCY NAME: [NYC Emergency Management | | 2nd_atr] Fy2020 |
NOTE: FILLOUT YOUR TRAINING TARGETS IN GREEN FIELDS!

INCLUDE PRIOR QUARTERS' DATA IN THE CURRENT QUARTER REPORT.
DO NOT ATTEMPT TO MAKE ANY ENTRIES IN PINK-SHADED CELLS

SAVE THIS FILE UNDER THE NAME: [AGENCY ACRONYM] Quarter X FY 2019 DEEO TRAINING SUMMARY

SUBMITTED BY [TITLE]:|EEO Officer
DATE SUBMITTED:|1/30/2020 I E-MAIL: _ TEL #: _
1st Quarter (July-September) DUE December 13; 2nd Quarter DUE January 30th;
3rd Quarter (January-March) DUE April 30th; 4th Quarter (April-June) DUE July 30th.
ANNUAL TARGET 1st Qtr 2nd Qtr 3rd Qtr 4th Qtr
ALL EEO-RELATED TRAINING fi FY 2020 (July - Sept. | (Oct.-D (J March| (April -J YEAR TO DATE
(ALL MODALITIES) rom uly - Sept. .- Dec. |(Jan. - Marc pril - June
Agency Plan 2019) 2019) 2020) 2020)
TOTAL DIVERSITY & EEO TRAINING 0 131 176 0 0 307
CORE DIVERSITY AND EEO TRAINING (All Modalities)
TOTAL CORE EEO TRAINING 0 % 168 0 0 264
IALL MODALITIES‘
1. EEO Awareness 0 18 19 0 0 37
Administered by DCAS
0 0 0 0
[NOTE: DCAS will provide this information]
Administered by Agency 18 19 37
2. D&l "Everybody Matters" 0 0 0 0 0 0
Administered by DCAS
0 0 0 0
[NOTE: DCAS will provide this information]
Administered by Agency 0 0 0 0
3. lgbhTq: The Power of Inclusion 0 11 7 0 0 18
Administered by DCAS
11 7 18
[NOTE: DCAS will provide this information]
Administered by Agency 0 0 0
4. Sexual Harassment Prevention 0 67 142 0 0 209
Administered by DCAS
67 142 209
[NOTE: DCAS will provide this information]
Administered by Agency 0 0 0
5. Disability Etiquette 0 0 0 0 0 0
Administered by DCAS
0 0 0 0
[NOTE: DCAS will provide this information]
Administered by Agency 0 0 0 0
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ANNUAL TARGET 1st Qtr 2nd Qtr 3rd Qtr 4th Qtr
ALL EEO-RELATED TRAINING Q a Q ) Q
from FY 2020 (July - Sept. | (Oct.-Dec. [(Jan.-March| (April -June [ YEAR TO DATE
(ALL MODALITIES)
Agency Plan 2019) 2019) 2020) 2020)

OTHER DIVERSITY AND EEO TRAINING (All Modalities)

ALL OTHER DIVERSITY & EEO TRAINING 0 35 8 0 0 43

6. New Employee Orientation
(Only with EEO Component)
TOTAL PARTICIPANTS TRAINED

7. Structured Interviewing

TOTAL PARTICIPANTS TRAINED

8. Unconscious Bias

TOTAL PARTICIPANTS TRAINED

9. Other Diversity/EEO Related
TOTAL PARTICIPANTS TRAINED

10. Other Diversity/EEO Related
TOTAL PARTICIPANTS TRAINED

11. Other Diversity/EEO Related
TOTAL PARTICIPANTS TRAINED

12. Other Diversity/EEO Related
TOTAL PARTICIPANTS TRAINED

13. Other Diversity/EEO Related
TOTAL PARTICIPANTS TRAINED

14. Other Diversity/EEO Related
TOTAL PARTICIPANTS TRAINED

15. Other Diversity/EEO Related
TOTAL PARTICIPANTS TRAINED
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