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FOR IMMEDIATE RELEASE: October 27, 2023, 1:00 PM
CONTACT: pressoffice@cityhall.nyc.gov, (212) 788-2958
 
TRANSCRIPT: MAYOR ADAMS ANNOUNCES TENTATIVE AGREEMENT WITH SANITATION WORKERS, SETTING RECORD FOR FASTEST ADMINISTRATION TO REACH AGREEMENTS WITH 90 PERCENT OF CITY’S UNIONIZED WORKFORCE
 
Commissioner Renee Campion, Office of Labor Relations: Good afternoon, everyone. My name is Renee Campion, and I'm the commissioner of the Office of Labor Relations. We're here today for yet another important labor announcement. We've reached historic agreements with our largest unions and some of our smallest unions and so many in between.
 
And I am proud, so proud, to sit at the table across from our unions every single day who represent our dedicated city workers who keep the City of New York running for all of us. Without further delay, I will now turn it over to the mayor, Eric Adams.
 
Mayor Eric Adams: Thank you. Thank you. Thank you so much, Renee. And we're just really excited. Our goal was to really represent the symbolism and the substance of being what I consider a blue collar mayor and really settle the contracts of our men and women who actually make this city operate in a real way. And they're there. They show up. They show up every day. They show up during Covid. They show up during snowstorms. They show up when we are dealing with real problems.
 
And what was unique about this entire contract negotiation period, that was clear, the presidents of all of these unions, we were just talking about it, they stated that, Eric, we're going to fight on behalf of our members. We're going to make sure that our members are able to provide for their families.
 
But they don't separate their membership from the needs of the city, and they found the right balance. And we were able to settle 100 percent of the uniform members city workers contracts, 100 percent. 100 percent.
 
And 90 percent of all contracts, 90… And during some tough times. I point to the ferry boat operators, for 13 years. I point to the police contracts. I point to what we were able to do with UFT. I would point to how the bus contracts — although they're not directly connected to us — we had to sit down and be part of their negotiation.
 
And we did it because I came to the table with Renee, the commissioner of OLR, who I like to say not Renee Campion but Renee Champion — a champion for working class people. I came with a working class agenda. And the beauty is that when you look at these contracts, they're getting over 90‑something percent ratification.
 
So, the memberships are understanding that the presidents and the boards are going in and fighting on behalf of them but we're starting from a place of a union mayor, a mayor that was a union member, so I know when they talk about the fights that they're doing, what it stands for.
 
And it's materializing. To get to this level this fast, 22 months into this administration to have 100 percent of our uniformed members sign, 90 percent of our civil service workforce sign, that shows that we didn't just talk about doing the right thing, we did it the right way and we did the right thing.
 
I was clear from the start that I said over and over again, I'm a blue collar mayor and I'm going to look after working people in this city, I have a working people agenda, and you're seeing it in everything we do.
 
Listen, New York City's strongest are just that, they're load‑bearing pillars of this great city. What they do every day speaks volumes. When you look at the top things that are important to the city, it's about cleanliness. It's about being able to remove snow during the wintertime. It's about making sure that when you have some major natural disaster to recover rapidly. This is what they've done for not only the time that I've been in office but throughout the time in the city.
 
And they know they have a strong voice for New Yorkers with Commissioner Tisch, who has put in place some real innovative ways and some creative ways of getting a win‑win. Everything from changing the trash pickup time to containerizing garbage, to knowing how we clean highways, all of these things are very new and unique to what's taking place in this city. That's the perfect combination we are looking at.
 
So, I'm proud to announce that the city of New York has reached a five‑year, two‑month tentative contract agreement with the Uniform Sanitation Men's Association Teamsters, Local 831, an agreement that will cover approximately 7,100 New York City sanitation workers. Provide wage increases, which is so important, set a new single all‑materials collection target including solid waste and organics to reflect the modern realities of waste management.
 
This agreement would also boost what I'm sure the president will talk about is the starting pay for workers just joining the team. Listen, we're hemorrhaging city servants and we must be competitive and attractive enough that people want to go into the professions that we have.
 
This agreement will provide new paid parental leave benefits and support retention, holding on to our employees. This is a major milestone for our city. As I stated, with 90 percent of city contracts settled, 100 percent of uniformed contracts that are settled, we are getting these labor deals done because we support working people, and that is the message that we sent in.
 
And I cannot thank my friend Harry Nespoli enough and his entire board that are here for fighting on behalf of their members, but fighting on behalf of New Yorkers. And the entire team in City Hall, Deputy Mayor Meera Joshi, our amazing sanitation commissioner, Commissioner Jessie Tisch, and our champion on these contract negotiations, our working people negotiator, Renee Campion of the Office of Labor Relations.
 
And all those who came together, my chief advisor, Ingrid Lewis‑Martin, who plays a major role in reaching out and communicating with everyone and throughout this city and this contractual moment. This agreement underscores how important our sanitation workers are to our city's success. They have been willing to work with us on one of the most pressing issues, including highway — as I stated, highway — and cleaning responsibility, managing the aftermath of storms and floods. And they have partnered with us as we move through a transformative plan to keep our city cleaner and greener.
 
They are the foundation of what we need as we move forward. And no one hates rats more than I do, than the Department of Sanitation, because we know, we clean the city, we take away those all‑night buffets. So, listen, thank you so much, man. Appreciate you. Thank you.
 
Commissioner Campion: Great. So, I just want to give a few details about the contract, but just before I do that, I'd like to thank some people. Obviously thanking the mayor for putting your trust in me and my team to negotiate these agreements, which we're so proud of.
 
Also like to thank the entire city leadership team, first, Deputy Mayor Sheena Wright, Deputy Mayor of Operations Meera Joshi, Chief Advisor Ingrid Lewis‑Martin, and Lisa Zornberg, the mayor's chief counsel, for her support in the last few months. I want to thank the sanitation commissioner, Jessie Tisch, for her dedication and support throughout the entire process as well as her entire leadership team. I want to thank the budget director Jacques Jiha and his team, and I'd like to, of course, thank Harry and his leadership team, the entire executive board.
 
One of the important and essential parts of the labor relations process is the process of talking with each other. And I've talked before about how we do a lot of talking. We talk and talk and talk and talk, and then we talk some more. And that's what we keep doing, and that's how we get to agreements. That's how we get to deals, and that's how we got to 90 percent.
 
I want to thank the respective teams for all of that work. And we've always had the Office of Labor Relations, especially, has always had a respectful working relationship with the Sanitation Workers Union, and I know that will continue long into the future.
 
And finally, I just want to start by thanking my own team at OLR. You know, 90 percent doesn't happen overnight. It happened very quickly this time, in a little bit over eight months. We're very proud of that. But it's the team at the Office of Labor Relations who has put so much dedicated work and hours in it, whether that was two o'clock in the morning last week when we settled CSA, or any given Sunday or holiday.
 
I have experienced seasoned negotiators led by my first deputy, Dan Pollak, who is just amazing. He runs the agency, bargains the contracts, is with me night and day. I don't know if he ever sleeps. So, I want to thank Dan, especially. Also, my negotiators Tamara Lake, Matt [inaudible], Zach Lider, Brian Geller, who are handling anything and everything that happens.
 
I'd be remiss if I didn't mention our research division at OLR. Our now retiring, soon to be retired Regina Fuchs is our chief, soon going to be led by Carrie Long, who had managed costings for dozens of groups simultaneously. So, as you hear, there's three or four things announced in this past week. Those people who are doing the costings are multitasking and handling all those costings at the same time.
 
So, to get to the details. As the mayor said. Five years, two months agreement, pattern conforming uniform agreement. It starts December 28th, 2022, and it goes through February 27th, 2028. The wage increases are as follows: December 28th, 2022 — so it's all retroactive — is a 3.25 percent general wage increase. Compounded on that, December 28, 2023 is another 3.25 percent wage increase. December 28, 2024, another 3.50 percent compounded wage increase. December 8th, 2025, 3.5 percent, wage increase, compounded. And the final wage increase is on December 28th, 2026, 4 percent compounded wage increase for a total increase of wage increases alone of 18.77 percent.
 
After the final wage increase, the top base pay for our sanitation workers, after five and a half years, will be, at the end of this contract, $99,129 per year. That's just in base pay.
 
There's also a fund dedicated to improving entry level sanitation worker salaries in the early years. The funding was provided to improve the early steps of the salary schedule so at the end of this contract, starting pay will be nearly $50,000.
 
The mayor mentioned a new paid parental leave benefit for nonbirth parents. This was extremely important to this union. We spent a lot of time talking about it. It was definitely a priority. So, for nonbirth parents they will be entitled to one week of paid parental leave at full pay. This is the first paid parental leave benefit for any New York City uniformed force union. The birth parents, of course, already receive paid leave under the sanitation sick leave benefit.
 
Two other economic benefits as funded under this agreement, there was an annual uniform allowance that's been increased and also an increase to the union welfare fund. I'm going to defer comments about the productivity program, and I'll leave those to Commissioner Tisch.
 
So, now to hear about this tentative agreement and how it will impact the Department of Sanitation, I am so proud and happy to announce my friend, Sanitation Commissioner Jessie Tisch.
 
Commissioner Jessica Tisch, Department of Sanitation: All right. Thank you, Mayor Adams. Thank you, of course, Renee. I'd like to say sometimes in these things Renee is like a therapist. Thank you, Deputy Mayor Joshi. Thank you Chief Advisor Ingrid Lewis‑Martin. Thanks you so much to the executive board behind me. And thank you, especially, to Local 831 President Harry Nespoli, an enviably formidable advocate for his workforce.
 
Harry has dedicated his life to serving the city and the members of his union. He may just be the only person to start his workday before our mayor. Although I myself am an early riser, too, in one of our very first meetings, Harry promised me that he would never call me until late in his day, which he pegged at about five a.m.
 
When I came to the department, I knew that I would find in Harry a person with incredible experience, who knew the job like the back of his hand. What I didn't know is that that experience is paired with a true and deeply felt openness to innovation and to progress.
 
Sanitation workers are the epitome of essential. They are the people who never work from home, never wavered in their commitment, and never gave up on our city. The members of Local 831 have always been vital to the success of our neighborhoods, to making New York City shine every day.
 
But beginning in 2020, that critical work took on an even greater importance than ever before. For many New Yorkers during that difficult year, the sanitation truck coming down their block was one of the only reminders that there was the normal world. Sanitation workers stepped up big and answered the call then, and they have done so every day since.
 
When the city stops, they keep going. In hurricanes, floods, snowstorms, they're out there; and over the last year and a half, the department has assumed significant new responsibilities around cleanliness and quality of life taking on cleaning highways and parts of the city that had, frankly, never been cleaned before, among so many other things.
 
This contract moves from an old way of doing business with separate tonnage targets for every different waste stream to a single combined, fair target. In so doing, it accounts for the universal curbside composting program now in the process of expanding city wide. It also provides a very well‑earned and deserved wage increase. It is a contract for 7,100 heroes, 7,100 people that I am proud to work alongside. Thank you.
 
Commissioner Campion: Now I'm pleased to introduce the president of the Teamsters, Local 831 Sanitation Workers Union, Mr. Harry Nespoli.
 
Harry Nespoli, President, Teamsters Local 831: I don't know what to say. They basically, the mayor basically covered the whole thing. The blue collar mayor. Look, that's what we are. We're blue collar. We have to go out there. During the pandemic, we had to come in when they were saying stay out of the city. They got sick, they went home, they brought it home to their families. They got better. They got back right into work.
 
I tell you the truth. I would never want to be president of any other union than this union. No matter what the call was from City Hall, no matter what administration it was, this mayor here turned around and listened to how we got things done, along with Renee. And I'll tell you the truth: Jessie the commissioner has some great ideas.
 
But again, what they did was they included the person that comes to work every single day and loads the truck and cleans the streets and does the work. What do you think, what do you think about this? They know what they have to do. They'll go out and do it. All we have to do with this workforce is sit down and the commissioner continue it going, it's called labor management togetherness, and we could turn around and we could overcome anything there is.
 
But if you go in there with a thick head and you just don't want to listen, there's going to be problems. Well, the people behind me, and I'm really proud of my workforce, the men and women of the sanitation department, they're there and they will be there.
 
Everybody says what about snow? Listen, they closed Washington down, they never close down New York because of snow. And I wasn't the president at the time, I was the vice president, and they called up and said, "you guys are still going out?" That's what we do. We plow the streets. Oh, they pulled us off.
 
They never shut down New York. You shut down New York, you lose money. They shut down the bridges, and then the sanitation does nothing but clean snow. Well, guess what, what about everything that has to come in here? No.
 
We have a good relationship moving forward. I have a great workforce. Just today, this morning, we met. We talked. I have a new commissioner with great ideas that's willing to say, let's talk about it. Renee, I don't know how many contracts it's been with you, not only you as the position you're in now, but the other position, it's been a lot.
 
But it always seemed that we got there. And we're going to continue doing it, because you know what? As long as we continue doing it, the  people in New York City will be protected and they'll be happy, too. But, look, there's only one thing we can't do: we can't catch the snow before it hits the ground.
 
Because some people want that. But look, again, it's a blue collar mayor, I've got a terrific commissioner, and I have here a friend that stays there and hears me out and tells me when I'm wrong, and I tell her when she's wrong. But that's what makes the world go around. That's it.
 
And congratulations, I want to just thank everybody, Renee, right, and commissioner's staff. They're right there. It's together. We got it done. We got it done, and we've got a good leader. Okay.
 
Mayor Adams:  Any questions on the contract?
 
Question: Hi, Mr. Mayor.
 
Mayor Adams: How are you?
 
Question: I wanted to ask how much does this contract cost the city. In regards to that question you mentioned the labor contract this year facing a fiscal crisis you mentioned many times how does meeting all these contracts help the city in total.
 
Commissioner Campion: So, the cost of this contract is $400 million through fiscal '27. It is funded already, funded in the labor reserve and already funded in the financial plan.
 
Mayor Adams:  Any others?
 
Question: I have a question… I'm just trying to think how to phrase it. Why did the city cut 250 new safety agents? That's kind of on topic. Just answer it, though. I mean...
 
Mayor Adams:  Listen, listen. We have been clear that in order so we could have in‑depth, good conversation with our amazing press corps, that we give you Tuesdays. I'm going to allow my team to cut you short, and so Tuesday we'll answer those questions. But I do want to say this. We had a horrific incident that happened the other day where a seven‑year‑old who was the victim of a vehicle crash. 
 
My heart goes out to the mom. I spoke with her. Her only child. I have one child. I was with Jordan yesterday. And it's hurtful. It's painful. We're going to be there, our team has reached out to the family, and I want to thank New York City Police Department and my CAU unit, just to be there during these difficult times. We're going to continue to do that. It's just a painful moment for New Yorkers, and we're going to keep them in our prayers. Thank you.
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