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IINNTTRROODDUUCCTTIIOONN TTOO TTHHEE RREEPPOORRTT
We are pleased to present the Annual Report of the New York City Employees' Retirement
System and the New York City Public Employees' Group Life Insurance Plan (Plan) for the fis-
cal year ended June 30, 2006. The Annual Report consists of this Introductory Section, a
Financial Section that contains the financial statements of the Plan, as well as investment and
statistical tables, and a Summary of Plan Provisions. 

AACCCCOOUUNNTTIINNGG SSYYSSTTEEMM AANNDD RREEPPOORRTTSS
This Annual Report has been prepared in conformity with principles of governmental account-
ing and reporting, promulgated by the Governmental Accounting Standards Board, and is the
responsibility of the Plan's management.  The accrual basis of accounting is used to record
assets and liabilities, and revenue and expenses.  Revenues for the system are taken into
account when earned without regard to date of collection, and expenses are recorded when the
corresponding liabilities are incurred, regardless of when payment is made.  Investments are
valued at fair value. The Statement of Plan Net Assets and Statement of Changes in Plan Net
Assets are based on the audited financial statements. Those statements, as well as many
more statistical tables may be found in the Plan's Comprehensive Annual Financial Report
(CAFR). The CAFR is generally a more difficult document to read for the non-financial user. You
can access the CAFR and other information at the NYCERS web-site, www.nycers.org.

The management of the Plan is responsible for establishing and maintaining a system of inter-
nal accounting control. In fulfilling this responsibility, estimates and judgments made by man-
agement are required, in order to assess the expected benefits and related costs of control pro-
cedures.  The objectives of a system are to provide management with reasonable, but not
absolute, assurance that assets are safeguarded against loss from unauthorized use or dispo-
sition, and that transactions are executed in accordance with management's authorization,
and recorded properly to permit the preparation of financial statements in conformity with gen-
erally accepted accounting principles. Our independent auditors have stated that the internal
accounting controls of the system are adequate to assure the above objective.  There have
been no irregularities that would have a material effect on the financial statements.

AADDMMIINNIISSTTRRAATTIIOONN
NYCERS was established by an act of the legislature of the State of New York under Chapter
427 of the laws of 1920.  Chapter 427 created a retirement system in accordance with sound
actuarial principles. The governing statutes are contained in the New York State Retirement
and Social Security Law (RSSL), and the New York City Administrative Code. The system
became operational on October 1, 1920 with 13,331 original members.  As of June 30, 2004,
the date of the Plan's most recent actuarial valuation, the Plan's membership included
174,997 members in active pay status, 127,345 retirees and beneficiaries receiving benefits,
and 5,888 terminated vested members who are not yet receiving benefits. The head of the
retirement system is the Board of Trustees.
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MMEEMMBBEERRSSHHIIPP
Membership in NYCERS is available to all New York City employees who are not eligible to par-
ticipate in the New York City Teachers' Retirement System, the New York City Police Pension
Fund, the New York City Fire Department Pension Fund, or the New York City Board of
Education Retirement System.

All persons holding permanent civil service positions in the competitive or labor class are
required to become members of the system six months after their date of appointment, but
may voluntarily elect to join the system prior to their mandated membership date.  All other eli-
gible employees have the option of joining the system upon appointment or at anytime there-
after.

EEMMPPLLOOYYEERRSS
The Plan is a cost-sharing, multiple employer Public Employee Retirement System.  In addition
to the various departments of the City of New York, members of NYCERS are also employed by
the Metropolitan Transit Authority, the MTA Triborough Bridge and Tunnel Authority, the New
York City Housing Authority, the New York City Health and Hospitals Corporation, the New York
City Off-Track Betting Corporation, the New York City Rehabilitation Mortgage Insurance
Corporation, the New York City Housing Development Corporation, the City University of New
York, the New York City School Construction Authority, and the NYC Municipal Water Authority.
In addition, there are a few New York State employees who were either NYC Rent Control
Officers or employed by the NYC Court System before their departments merged into the State
of New York. A chart showing these employers and their respective participating employees is
included in this report.

RREEVVEENNUUEESS
The funds needed to finance retirement benefits are accumulated through the collection of
employer and employee contributions, and through income on investments. Employee contri-
butions vary according to the retirement plan to which the member belongs. Employer contri-
butions are addressed in the funding section below. Contributions and investment income for
fiscal year 2006 totaled $4.8 billion, an increase of $530 million from the $4.2 billion of fiscal
year 2005. This was chiefly the result of the increase in the equities market value being $378
million greater than the appreciation during fiscal year 2005, and the increase in required
employer contributions of $202 million. Overall, income from the investment portfolio is relied
upon to be a major contributor to the system. The losses of a few years ago in the equity port-
folio, combined with increased benefits, have contributed to the necessity of increasing
employer contributions. However, as the equity markets continue to rebound, the contribution
of the investments is expected to increase and lessen the burden on the employers.  

EEXXPPEENNSSEESS
The primary expense of a retirement system relates to the purpose for which it is created:
namely, the payment of benefits.  Consequently, recurring monthly retirement benefit pay-
ments and death benefit payments prescribed by the Plan, and refunds of contributions to ter-
minated members comprise the major expenses. Expenses for benefit payments and with-
drawals in fiscal year 2006 totaled $2.96 billion, a $119 million (4%) increase over the prior
year. Retirement payments to new retirees and cost-of-living increases to most current retirees
made up the main components of the increase in benefit distributions.
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FFUUNNDDIINNGG
The financial objective of the Plan is to fund members' retirement benefits during their active
service, and to establish employer contribution rates which, expressed as a percentage of
active member payrolls, will remain approximately level over the future working lifetime of
those active members. The bottom line for a retirement system is the level of funding.  The bet-
ter the level of funding, the larger the ratio of assets accumulated, giving the participants a
higher degree of assurance that their pension benefits are secure.  The advantage of a well-
funded plan is that the participants can look at the assets that are irrevocably committed to
the payment of benefits. As of the June 30, 2004 actuarial valuation, the Plan is in the envi-
able position of having a fully funded ratio of 99.6%.

Employer contributions are determined annually by the Chief Actuary of the Plan, in accor-
dance with generally accepted actuarial principles.

IINNVVEESSTTMMEENNTTSS
The Administrative Code of the City of New York authorizes the investment of Plan assets sub-
ject to the terms, conditions, limitations and restrictions imposed by law for investments by
savings banks.  The New York State Retirement and Social Security Law establishes the crite-
ria for permissible equity investments.

Investment policies are adopted by the Plan's Board of Trustees. The Board creates the overall
investment philosophy under which the Plan's funds are invested and, in defining the invest-
ment objectives, develops a framework under which specific objectives are established with
regard to allocating the assets of the Plan among the various investment types.  The following
is a brief outline of the Plan's philosophy and objectives

�In order for the Plan to meet its responsibility of providing its members with their
legal entitlements to retirement and other benefits, the level of investment risk
should be prudent and not jeopardize the Plan's financial stability.  The Plan's assets
must be protected from severe adverse market conditions and wide fluctuations in
investment results.

�Since higher investment returns are generally associated with a certain amount of
risk, it is reasonable and justified to assume a moderate level of risk in order to
strengthen long term results.

�Diversification reduces the overall portfolio risk.  This is achieved by allocating funds
among different asset categories and then, within each category, having a broad rep-
resentation of industries and companies.  The bulk of the portfolio is in a very wide
variety of domestic stocks and bonds. The Policy Mix target consists of 55% in U.S.
Equities, 13% in an International Investment Equity Investment Fund involving only
New York City pension plans, 30% in U. S. Fixed Income, and 2% in Alternative
Investments which includes private equity and real estate investments. Public equi-
ty investments are allocated among passive, emerging markets, and approaches
that focus on companies of various size capitalizations. Fixed income bonds are pri-
marily allocated among government, government guaranteed mortgage-backed,
and corporate securities.
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�Since retirement benefits are paid on a monthly basis, and other benefits such as
loans, refunds and death benefits are paid weekly or bi-weekly, the liquidity of the
portfolio must be considered.  The cash flow from employer contributions, dividends
and interest must be structured so that benefits can be paid in a timely manner.  A
portion of the portfolio is kept in short term investments to assure that this is so.

�Striving for long term results is the most reasonable objective for an institution such
as a retirement system that is accumulating resources for liabilities that are prima-
rily due in the distant future.

EECCOONNOOMMIICC CCOONNDDIITTIIOONNSS
Using the measure of the Gross Domestic Product (GDP), the U.S. economy was growing at a
rate of 2.9 % at the end of fiscal year 2006, although the growth rates during the year were
variable from one quarter to the next. The chief reasons for the volatility were the series of hur-
ricanes that created much damage as well the increasing price of oil. Nationally, the strongest
growth has been in the sectors of personal consumption and private domestic investment.
Consumption was fueled by the rising value of residential real estate. Government expendi-
tures and net exports have continued to lag behind. Payroll jobs grew by 1.99 million in fiscal
2006; and the unemployment rate fell from 5.2% at the end of fiscal 2005 to 4.8% at the end
of fiscal 2006.  

Using a comparable Comptroller's Gross City Product (GCP), the City's economy grew 3.3% dur-
ing fiscal 2006, comparable to that of fiscal 2005. As was true with the U.S. economy, the
growth pattern was uneven all year. At year-end, the growth was at an annual rate of 2.9% per
year. Payroll jobs increased by 51,900 (1.5%), better than the 43,900 increase in 2005, and a
big improvement after experiencing job declines in the prior three years, losing 27,100,
62,500, and 116,200 jobs in fiscal years 2004, 2003 and 2002 respectively. The private sec-
tor accounted for virtually all of the job growth. The New York City metropolitan area inflation
rate during fiscal year 2006 was 4%, which was the highest it has been since fiscal year 1991.
The unemployment rate in New York City also fell from 5.4% at June 2005 to 4.9% at June
2006.

PPRROOFFEESSSSIIOONNAALL SSEERRVVIICCEESS
The Comptroller of the City of New York is the Custodian of the Plan's assets, and provides
investment services through independent advisors.  Actuarial services are provided to the Plan
by the Chief Actuary employed by the Board of Trustees.  The City's Corporation Counsel pro-
vides legal services to the Plan.

AACCKKNNOOWWLLEEDDGGMMEENNTTSS
The compilation of this Annual Report reflects the combined effort of NYCERS' staff, under the
leadership of the Board of Trustees.  It is intended to provide complete and reliable informa-
tion as a basis for making management decisions, as a means of determining compliance with
legal provisions, and as a means for determining responsible stewardship for the assets con-
tributed by the members and their employers.
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JUNE 30, 2006 AND 2005
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As of June 30, 2004

City of New York (92,164)

NYC Transit Authority (39,114)

NYC Health and Hospitals Corporation

(27,843)

NYC Housing Authority (12,942)

Other:

NYC Off-Track Betting Corporation

(1,184)

MTA Bridges and Tunnel  (1,626)

NYC School Construction Authority (47)

New York State (15)

NYC Housing Development Corporation

(46)

NYC Residential Mortgage Insurance

Corporation (4)

NYC Water Municipal Authority (12)

Total - 174,997

CCiittyy ooff NNeeww YYoorrkk ((5533%%))

NNYYCC TTrraannssiitt AAuutthhoorriittyy ((2222%%))

NNYYCC HHoouussiinngg AAuutthhoorriittyy ((77%%))

NNYYCC HHeeaalltthh aanndd HHoossppiittaallss
CCoorrppoorraattiioonn ((1166%%))

OOtthheerr ((22%%))
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AAccccuummuullaatteedd MMeemmbbeerr CCoonnttrriibbuuttiioonnss
The total of all contributions made by members, pplluuss interest earned on such contributions
(8¼% for Tiers 1 and 2; 5% for Tiers 3 and 4), compounded annually.

AAccttiivvee SSeerrvviiccee
Service rendered while the employee is on the payroll and being paid by the City of New
York or a Participating Employer.

AAddddiittiioonnaall MMeemmbbeerr CCoonnttrriibbuuttiioonnss ((AAMMCCss))
Contributions that are made by members in addition to the basic member contributions of
3% of Wages, and are required to be paid each payroll period by Participants in any one of
the Special Programs described in this document.  The AMC percentages differ in each
Special Program and all AMC's are maintained in the Retirement Reserve Fund, an account
separate from the Accumulated Member Contributions. 

AAlllloowwaabbllee CCoorrrreeccttiioonn SSeerrvviiccee 
Service as a member rendered in the uniformed-force of the New York City (NYC)
Department of Correction.

AAlllloowwaabbllee SSaanniittaattiioonn SSeerrvviiccee
Credited Service rendered in any of the following:

� Uniformed-force of the NYC Department of Sanitation
� Another uniformed-force (such as NYC Housing Police, NYC Transit Police or NYC

Department of Correction) immediately prior to becoming a member of the uniformed-
force of the NYC Department of Sanitation

� The uniformed-force of the NYC Police or Fire Departments immediately prior to becoming
a member of the uniformed-force of the NYC Department of Sanitation, if service was
transferred to NYCERS pursuant to Section 43 of the RSSL

AAlllloowwaabbllee SSeerrvviiccee aass aann AAuuttoommoottiivvee SSeerrvviiccee WWoorrkkeerr MMeemmbbeerr::
Allowable Service as an Automotive Service Worker is all membership service while
employed by the City of New York as a senior automotive service worker, automotive serv-
ice worker, auto body worker, auto mechanic, marine maintenance mechanic or oil burner
specialist, supervisor of mechanics, senior stationary engineer, stationary engineer, auto
mechanic (diesel), auto electrician, auto machinist, machinist, or machinist helper.

AAlllloowwaabbllee SSeerrvviiccee aass aa DDiissppaattcchheerr MMeemmbbeerr
Service rendered by a member of NYCERS while employed by the City of New York as a Fire
Alarm Dispatcher, Supervising Fire Alarm Dispatcher, levels 1 and 2, Director of Dispatch
Operations or Deputy Director of Dispatch Operations, aanndd

All service in the following NYC Civil Service titles:

Chief Fire Alarm Dispatcher, Administrative Fire Alarm Dispatcher, Bus Operator (Transit),
Train Dispatcher (Transit), Firefighter, Police Officer, Correction Officer, Fire Marshal,
Probation Officer, Police Communications Technician, Supervising Police
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Communications Technician, Principal Police Communications Technician, Police
Administrative Aide, Senior Police Administrative Aide, Emergency Medical Technician,
Advanced Emergency Medical Technician, Emergency Medical Service Specialist, levels 1
and 2, Fire Prevention Inspector, Fire Protection Inspector, Senior Fire Prevention Inspector,
Principal Fire Prevention Inspector, Associate Fire Protection Inspector, County Detective,
Detective (NYPD), Detective Investigator, Senior Detective Investigator, Deputy Sheriff,
Senior Deputy Sheriff, Inspector of Fire Alarm Boxes, Radio Operator, Radio Repair
Technician, Supervisor of Radio Repair Operations, Taxi and Limousine Inspector, Senior
Taxi and Limousine Inspector, MTA Bridge and Tunnel Officer, aanndd A member of NYCERS
who is employed by the City of New York in a title whose duties require the supervision of
employees whose Civil Service title is included above.

AAlllloowwaabbllee SSeerrvviiccee aass aann EEMMTT MMeemmbbeerr
� All service rendered by a member of NYCERS while employed by the City of New York or the

NYC Health & Hospitals Corporation in a title whose duties are those of an Emergency
Medical Technician (EMT), or Advanced EMT (AEMT) or in a title whose duties require the
supervision of employees whose duties are those of an EMT or AEMT, aanndd

� All service while employed by the City of New York or the New York City Health & Hospitals
Corporation in the title Motor Vehicle Operator.

AAlllloowwaabbllee SSeerrvviiccee aass aa  SSppeecciiaall OOffffiicceerr 
Available to all ppeeaaccee ooffffiicceerr mmeemmbbeerrss who are: special officers of any rank and are
employed by a mayoral agency of the City of New York or by NYC Health & Hospitals
Corporation, or Tier 1 special officers of any rank employed by the NYC Housing Authority
or Board of Education; Parking Control Specialists employed by the NYC Department of
Transportation; School Safety Agents of any rank employed by the NYC Police Department
or Board of Education; Campus Peace Officers of any rank employed by the City University
of New York, Taxi & Limousine Inspector of any rank employed by the NYC Taxi & Limousine
Commission, Urban Park Ranger, or Associate Urban Park Ranger.

AAlllloowwaabbllee SSeerrvviiccee iinn tthhee TTrraannssiitt AAuutthhoorriittyy
Credited Service rendered in the operating-force of the NYC Transit Authority and some
managerial service.

AAnnnnuuiittyy
Payments made to Tiers 1 and 2 retirees derived from their Accumulated Member
Contributions.

BBaassiicc TTiieerr 44 PPllaann ((6622//55 PPllaann))
Benefits available to Tier 4 members, excluding the benefits that are available only to
Participants in one of the Special Programs described in this document.  A Participant in
one of the Special Programs who does not meet all of the qualifications for a benefit in his
or her Special Programmay still qualify for a benefit under the Basic Tier 4 Plan.  Wherever
that is the case, it will be noted in this document.  Participants in Special Programs are still
always eligible for other Basic Tier 4 benefits that are not provided for in their Program
such as Survivor Benefits, Disability Retirement Benefits, etc.

The 62/5 Plan is an Age 62 - five years of Credited Service plan.  This plan is for employ-
ees of the City of New York or a Participating Employer who became a member of NYCERS
after  July 26, 1976 but prior to June 29, 1995, and who did not elect to participate in the
55/25 Program.
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CCaarreeeerr PPeennssiioonn PPllaann PPoossiittiioonn 
Any position in City service other than a Transit operating-force position, a position in the uni-

formed-force of the NYC Department of Sanitation, or the uniformed-force of the NYC
Department of Correction. 

CCaarreeeerr PPeennssiioonn PPllaann QQuuaalliiffyyiinngg SSeerrvviiccee
Includes:
� Membership Service rendered in a Career Pension Plan Position
� Transferred Service from another New York State public employee retirement system
� 20-Year plan, uniformed-force and Transit operating-force service rendered on or after July

1, 1973 while a member of NYCERS

CCoorrrreeccttiioonn OOffffiicceerr
A member of the uniformed force of the NYC Department of Corrections in on of these cov-
ered titles: Officer below the rank of Captain; Correction Captain; Asst. Deputy Warden
(Warden Correction Level I); Deputy Warden; Deputy Warden-in-Command (Warden
Correction Level II); Warden; Deputy Chief (Warden Correction Level III); Chief of
Department (Warden Correction).

CCrreeddiitteedd SSeerrvviiccee
Includes:

� Service rendered while a member of NYCERS, and 
� Service rendered while a member of another retirement system within New York City or

New York State and transferred to NYCERS, and
� Service purchased under applicable laws and rules for buy-back, which can include:
� Membership Service
� Transferred Service
� Purchased Service
� Membership Reinstatement Service
� Military Service
� Union Leave Service

DDeeppuuttyy SShheerriiffff--2255 YYeeaarr PPrrooggrraamm MMeemmbbeerr
The Deputy Sheriff 25-Year program is available OONNLLYY to members employed by the City of
New York as a Deputy Sheriff level one, Deputy City Sheriff level two, Supervising Deputy
Sheriff or Administrative Sheriff.

DDeessiiggnnaatteedd BBeenneeffiicciiaarryy
Any person designated by a member, by filing a properly completed form with NYCERS, to
receive a survivor benefit upon the death of the member in Active Service.

DDiissppaattcchheerr MMeemmbbeerr
A member employed by the City of New York as a Fire Alarm Dispatcher, Supervising Fire
Alarm Dispatcher, level one and level two, Director of Dispatch Operations or Deputy
Director of Dispatch Operations.

EElliiggiibbllee BBeenneeffiicciiaarryy
A person who is eligible to be paid an Accidental Death Benefit, in the following order of priority:

� A surviving spouse who has not remarried, (A surviving spouse of uniformed workers of the
NYC Department of Sanitation may subsequently remarry and still retain the Accidental
Death Benefit.)
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� Dependent child - up to age 18 for Tiers 1 and 2 members
� Dependent child - up to age 25 for Tiers 3 and 4 members
� Dependent parents, or
� For Tiers 3 and 4 members only, any person up to age 21 who qualified as a dependent on

the member's final Federal income tax return.
� Anyone you name as your beneficiary for your Ordinary Death Benefit 

� An Eligible Beneficiary must make application for an Accidental Death Benefit and NYC-
ERS' Medical Board and Board of Trustees must approve the application.  

� In the event that a class of Eligible Beneficiaries consists of more than one person (for
example, two or more children under the age of 25), benefits will be divided equally among
such persons.

EElliiggiibbllee MMeemmbbeerr
A member of NYCERS who is a Participant in one of the Special Programs described in this
document, who is employed in an Eligible Position.

EElliiggiibbllee PPoossiittiioonn
FFOORR TTHHEE 2255--YYEEAARR EEAARRLLYY RREETTIIRREEMMEENNTT PPRROOGGRRAAMM ((5555//2255 PPRROOGGRRAAMM)) AANNDD TTHHEE AAGGEE--5577
RREETTIIRREEMMEENNTT PPRROOGGRRAAMM ((5577//55 PPRROOGGRRAAMM))::
An Eligible Position is AANNYY position in City service EEXXCCEEPPTT:

� Any position held by a TTrraannssiitt AAuutthhoorriittyy MMeemmbbeerr eligible to participate in the 25-Year and
Age-55 Retirement Program (whether or not such a Member is a PPaarrttiicciippaanntt in that
Program*)

� Any position in the uniformed forces of the NYC departments of Correction and Sanitation
� The positions of Bridge & Tunnel Officer, Bridge and Tunnel Sergeant, Bridge and Tunnel

Lieutenant, Assistant Bridge and Tunnel Maintainer, Bridge and Tunnel Maintainer, Senior
Bridge and Tunnel Maintainer, and Laborer with the MTA Bridge and Tunnel (formerly TBTA).

� Any positions in the Division of Housing and Urban Renewal
� Any position in the Unified Court System
� Any teaching position with the City University of New York (CUNY)
� Investigators employed in a District Attorneys' office

The exception is any Transit Authority Member who was enrolled in the 57/5 Program prior
to enactment of Chapter 10 of the laws of 2000, and thereafter elected to remain a
Participant in that Program.

FFOORR TTHHEE DDIISSPPAATTCCHHEERR 2255--YYEEAARR PPRROOGGRRAAMM::
A position while employed by the City of New York as a Dispatcher Member as a Fire Alarm
Dispatcher, Supervising Fire Alarm Dispatcher, levels 1 and 2, Director of Dispatch
Operations or Deputy Director of Dispatch Operations.

FFOORR TTHHEE EEMMTT 2255--YYEEAARR PPRROOGGRRAAMM::
A position while employed by the City of New York or the New York City Health and
Hospitals Corporation as an EMT Member in a title whose duties are those of an Emergency
Medical Technician (EMT), or Advanced Emergency Medical Technician (AEMT), or in a title
whose duties require the supervision of employees whose duties are those of an EMT or
AEMT.
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FFOORR TTHHEE MMTTAA BBRRIIDDGGEESS && TTUUNNNNEELLSS  5500//2200 PPRROOGGRRAAMM:: ((ffoorrmmeerrllyy TTBBTTAA))
A position as a Bridge & Tunnel Officer, Sergeant or Lieutenant in a non-managerial position.

FFOORR TTHHEE SSAANNIITTAATTIIOONN 2200--YYEEAARR PPRROOGGRRAAMM::
A position in the uniformed-force of the NYC Department of Sanitation.

FFOORR TTHHEE TTRRAANNSSIITT 2255//5555 PPRROOGGRRAAMM::
A member employed in the NYC Transit Authority Operating-Force and some managers.

EEMMTT MMeemmbbeerr
A member employed by the City of New York or the Health and Hospitals Corporation in a
title whose duties are those of an Emergency Medical Technician (EMT) or Advanced
Emergency Medical Technician (AEMT) or in a title that supervises EMTs or AEMTs.

FFiinnaall AAvveerraaggee SSaallaarryy ((FFAASS)) 
The greater of the average annual Wages earned during any three consecutive calendar-
year periods, or the final 36 months immediately preceding the member's retirement date.  

But, if the salary earned during any year included in the calculation of the member's FAS
exceeds the specific limits for Tier 2, Tier 3 or Tier 4 members, the amount in excess of
such limit is excluded from the computation.  For members who did not work full-time, or
who had absences without pay in the 36 months immediately preceding their retirement,
the period used in computing the FAS will be greater than three years.

FFiinnaall CCoommppeennssaattiioonn 
The average compensation earned during:

� The five-year period immediately preceding the member's retirement date, or
� Any consecutive five calendar-year period prior to the member's retirement date that would

provide him or her with the greatest average compensation.

Where the period used to determine Final Compensation is the period which immediately
precedes the date of retirement, any month or months (not in excess of 12) during which
the member was on authorized leave of absence at partial pay or without pay are exclud-
ed and an equal number of months immediately preceding the five-year period shall be
substituted in lieu thereof to provide Credited Service totaling five ccaalleennddaarr years.

FFiinnaall SSaallaarryy
For members of the uniformed forces of the departments of Sanitation and Correction who
joined the retirement system prior to July 1, 1973:

� The annual rate of salary earnable on the day before the date of retirement.

For all others:
� The salary earnable in the year ending on the day before the date of retirement or alterna-

tively, the average annual compensation during any three calendar years designated by the
member, if in a Career-Pension-Plan Position.

IInnccrreeaasseedd TTaakkee HHoommee PPaayy ((IITTHHPP))
Contributions for Tier 1 and Tier 2 members that are contributed by their employer equal
to 2% of the members' gross salaries; 2.5% for Correction Officers.
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IInnccoommee LLiimmiittaattiioonn
The fixed dollar maximum amount of Personal Service Income a pensioner receiving a Tier
4 Disability Retirement Benefit can earn in any calendar year.  The Income Limitation is
established annually based on percentage increases or decreases in the prior year's
Consumer Price Index.

MMeemmbbeerrss'' CCoonnttrriibbuuttiioonn AAccccuummuullaattiioonn FFuunndd ((MMCCAAFF))
An account maintained for each Tier 3 and Tier 4 member into which the "basic" contribu-
tions of 3% of Wages deducted from the member's paycheck each payroll period are deposit-
ed, pplluuss interest earned on such contributions at the rate of 5%, compounded annually.

MMeemmbbeerrsshhiipp SSeerrvviiccee 
Service rendered after joining NYCERS - includes all service while on the payroll of the City
of New York or a Participating Employer and Military Service.

MMiinniimmuumm AAccccuummuullaattiioonn 
The amount of normal contributions accumulated with interest to the earliest date for serv-
ice retirement, less the amount of the reserve for Increased-Take-Home-Pay on such date.
For a member in the Career Pension Plan, the amount of normal contributions is accumu-
lated to the date on which he or she either completed or could have completed 25 years of
Career-Pension-Plan qualifying service.

MMTTAA BBrriiddggeess && TTuunnnneell MMeemmbbeerr ((ffoorrmmeerrllyy TTBBTTAA))
A member of NYCERS who is employed by the MTA Bridges & Tunnel as a Bridge and
Tunnel Officer, Sergeant or Lieutenant in a non-managerial position and who elects to con-
tribute to NYCERS for the right to retire under the 20-Year/Age 50 Retirement Programs
enacted by Chapter 472 of the Laws of 1995

PPaarrttiicciippaanntt 
Any member of NYCERS who elects or is required to participate in one of the Special
Programs described in this document.

PPaarrttiicciippaattiinngg EEmmppllooyyeerr
In addition to the City of New York, members of NYCERS are also employed by the follow-
ing Participating Employers:

� NYC Transit Authority
� MTA Bridges & Tunnels (formerly TBTA)
� NYC Housing Authority
� NYC Health & Hospitals Corporation
� NYC Off Track Betting Corporation
� NYC Rehabilitation Mortgage Insurance Corporation
� NYC Housing Development Corporation
� City University of New York
� NYC School Construction Authority
� Municipal Water Authority
� Departments of the State of New York which had formerly been departments of the City of

New York, where members of NYCERS are still employed 

PPeennssiioonn
That part of a member's retirement benefit that is provided by contributions made by the
City of New York or the member's Participating Employer(s).
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PPhhyyssiiccaallllyy--TTaaxxiinngg PPoossiittiioonn
A position in City service included on the Official List of Physically-Taxing Positions promul-
gated and maintained by the NYC Office of Labor Relations.  

Members in Physically-Taxing Positions who are Participants in the Age-55-Improved-
Benefit-Retirement Program, the 25-Year Early Retirement Program or the Age-57
Retirement Program are required to pay a higher percentage of Wages as Additional
Member Contributions, and are eligible for retirement as early as age 50, if they have 25
or more years of service in Physically-Taxing Positions.

PPoolliiccee CCoommmmuunniiccaattiioonnss ((991111)) OOppeerraattoorr MMeemmbbeerrss
Service rendered by Tier 2 and Tier 4 members while employed by the NYC Police
Department as police communications technicians, supervising police communications
technicians, or principal police communications technicians.

PPoolliiccee SSeerrvviiccee 
Service rendered by Tier 1 and Tier 2 members while employed in the uniformed-force of
the NYC Department of Correction.

PPrriimmaarryy SSoocciiaall SSeeccuurriittyy RReettiirreemmeenntt BBeenneeffiitt 
The benefit payable to a covered employee at age 62 or later, under the Federal Social
Security Program, exclusive of any family benefits, calculated as provided in Section 511(c)
of Article 14 of the Retirement and Social Security Law.

RReesseerrvvee ffoorr IInnccrreeaasseedd--TTaakkee--HHoommee--PPaayy ((IITTHHPP))
For some Tier 1 and Tier 2 members, an amount which at the time of death or retirement
is equal to the accumulation of the contributions for ITHP, pplluuss interest earned thereon.

RReettiirreemmeenntt AAlllloowwaannccee
For Tier 1 and Tier 2 members, the annual benefit payable in monthly installments consist-
ing of the Pension, including pension for Increased-Take-Home-Pay, if any, and Annuity.

SSaallaarryy BBaassee 
Compensation used in computing a benefit.

SSaanniittaattiioonn MMeemmbbeerr 
A member employed in a position in the uniformed-force of the NYC Department of
Sanitation.

SSppeecciiaall OOffffiicceerr MMeemmbbeerr
The Special Officer 25-Year Program is available OONNLLYY to peace officers employed as spe-
cial officers by a mayoral agency of the City of New York, the NYC Health and Hospitals
Corporation or the NYC Housing Authority (NYCHA);  parking control specialists employed
by the NYC Department of Transportation; school safety agents employed by the NYC Police
Department or NYC Board of Education; campus peace officers employed by the City
University of New York, taxi & limousine inspectors employed by the NYC Taxi & Limousine
Commission, Urban Park Ranger or Associate Urban Park Ranger.

SSppeecciiaall PPrrooggrraammss
� Age-57 Retirement Program (57/5 Program)
� 25-Year Early Retirement Program (55/25 Program)
� Sanitation 20-Year Retirement Program (Sanitation 20-Year Program)
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� Transit 25-Year and Age-55 Retirement Program (Transit 25/55 Program)
� MTA Bridge & Tunnel 20-Year and Age-50 Retirement Program (MTA 50/20 Program)
� 25-Year Retirement Program for Dispatcher Members (Dispatchers 25-Year Program)
� 25-Year Retirement Program for EMT Members (EMT 25-Year Program)
� 25-Year (no age) Retirement program for Deputy Sheriffs (Deputy Sheriffs 25-Year

Program)
� 25-Year and Age-50 Retirement Program for Automotive Service Workers (Automotive

50/25 Program) 
� 25-Year (no age) Retirement Program for Special Officer titles (Special Officer 25-Year

Program)
� 25-Year Retirement Program for Police Communications (911) Operators

TTiieerr 44 MMeemmbbeerrss wwiitthh TTiieerr 33 RRiigghhttss ((TTiieerr 33//44 MMeemmbbeerrss))
Tier 4 members who last joined NYCERS after July 26, 1976 and prior to September 1,
1983, may retain their Tier 3 rights and are eligible to elect Tier 3 benefits.  

TTrraannssiitt AAuutthhoorriittyy MMeemmbbeerr
A Tier 4 member employed in the operating-force of the NYC Transit Authority and some
managers. 

WWaaggeess
Any earnings paid for services rendered to an agency of the City of New York or any other
public employer in New York City or New York State.
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LLEEGGIISSLLAATTIIOONN
Legislation July 1, 2005 - June 30, 2006

New laws that may be applicable to Tier 1, 2, 3 or 4

LLAAWWSS OOFF 22000055

CCHHAAPPTTEERR 338833
Retroactive Sanitation Heart Presumption in Cases of Death Only 

This law amends Chapter 697 of the laws of 2004, which established a heart presumption for
uniformed members of the NYC Sanitation Department, by changing the effective date of
Chapter 697 from July 1, 2005 to November 15, 2004 ONLY in cases where a heart ailment
resulted in a member's death.    

CCHHAAPPTTEERR 447777
Allows Tier 3 Correction Members to Receive Service Credit for Child Care Leave

Chapter 581 of the laws of 2004 allowed Tier 1 & 2 NYCERS Correction members to purchase
up to one year of service credit for each time such member is absent without pay while on
authorized child care leave as long as such absence did not exceed one year.  This law amends
Chapter 581 to include Tier 3 NYCERS Correction members. 

CCHHAAPPTTEERR 449988
Prior Service in Certain Titles Transferable to Police Pension Fund 

This law adds service rendered (i) as a peace officer (as defined by §2.10 of the criminal pro-
cedure law), or (ii) as a sheriff, deputy sheriff, marshal or district attorney investigator, or (iii) in
any position specified in Appendix A of operations order 2-25 of the NYC Police Department
dated December 11, 2002, immediately preceding service in the police force as a type of serv-
ice deemed to be service in the police force for benefit eligibility purposes.

CCHHAAPPTTEERR 550077
Adds Internal Revenue Code Provisions on Exclusive Benefit Rule to the NYC Administrative
Code

This law adds provisions to the New York City Administrative Code to prohibit the transfer of
any funds, corpus, assets, etc. from any retirement system in New York City to the City treas-
ury.    

CCHHAAPPTTEERR 551111
Retirees Can Repay Loans After Retirement

This law allows retirees to repay any outstanding loan balance, at anytime during retirement,
provided the payment is in full.  Upon repayment of the entire loan balance, the pensioner's
benefit will revert to what it would have been had it never been reduced.  The new adjusted
retirement allowance will be effective upon the date of receipt of payment of the outstanding
loan balance.
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CCHHAAPPTTEERR 558866
Special Accidental Death Benefits to the Beneficiaries of Retired Correction Officer, James P.
Hopper

This law provides the special accidental death benefit in Section 208-f of the General Municipal
Law to the widow and children of James P. Hopper, a retired NYC Correction Officer killed on
September 11, 2001.  Specifically, the law reinstates James P. Hopper to active duty status at
his highest achieved work and status on and as of September 11, 2001 without any diminu-
tion or return of any of his previously received retirement benefits.

CCHHAAPPTTEERR 668866
Laid off Correction Officers to Purchase Service Credit

This law allows NYC Correction Officers who were laid off on or after May 1, 2003 and returned
to service prior to July 1, 2004, to purchase service credit for the time period in which they were
laid off.  Correction Officers can purchase service credit for this time period by contributing, in
addition to the contributions already being paid, basic and additional member contributions
hat they would have made if they had been employed during the layoff period.

LLAAWWSS OOFF 22000066

CCHHAAPPTTEERR 2222
Increase in the Basket Clause Limitations

This law increases the prudent investor basket clause to 25% from 15%.  Prior to the enact-
ment of this law, the prudent investor basket clause allowed for the investment of up to 15%
of the assets of a retirement system in investments not subject to the "legal list" of permissi-
ble investments specified in State law.  

CCHHAAPPTTEERR 7744
Increase in the Maximum Earnings Limitations for Pensioners Returning to Public Service      

This law increases to maximum amount of annual compensation that may be earned by a pen-
sioner who re-enters public service without the loss, suspension or diminution of their pension
benefit.  The annual earnings limitation is now set at $30,000 commencing in 2007 and there-
after. 

CCHHAAPPTTEERR 8888
Increase in Special Accidental Death Amounts

This law increases the special accidental death benefit, by 3% or more for deaths that occurred
in 2006 or earlier for Correction Officers, Housing and Transit Police, certain EMTs and TBTA
members.  The benefit is payable to the widow or widower or the children of the deceased
under 18 years of age or under 23 if in college.
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TTHHEE RREETTIIRREEMMEENNTT PPLLAANNSS

TTIIEERR 11
EMPLOYEES WHO BECAME A MEMBER OF NYCERS PRIOR TO JULY 1, 1973 

ARE ENROLLED IN TIER 1

CCAARREEEERR PPEENNSSIIOONN PPLLAANN ((PPLLAANN AA))
A member employed in a Career Pension Plan Position who elected the Career Pension Plan
is eligible to retire after having credit for 25 or more years of Career Pension Plan Qualifying
Service.  Benefits begin not earlier than age 55, except that members who have credit for 25
or more years of physically-taxing service in a Career Pension Plan Position may have their ben-
efits begin no earlier than age 50.  A member in the Career Pension Plan is eligible to retire
after having credit for 20 or more years of qualifying service.  In such case, benefits will begin
on the date the member would have had credit for 25 years of Career Pension Plan Qualifying
Service if he or she had continued in City service, or attained age 55, (age 50 for those hold-
ing a Physically-Taxing Position), whichever is later*.  Regardless of the number of years of
Credited Service, a member who has elected the Career Pension Plan and who is 55 years of
age or older may retire with benefits payable immediately by withdrawing his or her election of
the Career Pension Plan, thereby becoming eligible for the benefits of the Fifty-Five-Year-
Increased-Service-Fraction Plan (Plan B).

The Service Retirement Benefit is:
FFoorr tthhee yyeeaarrss ooff CCaarreeeerr PPeennssiioonn PPllaann QQuuaalliiffyyiinngg SSeerrvviiccee,, nnoott iinn eexxcceessss ooff 2255 yyeeaarrss ooff ssuucchh sseerrvviiccee,,
2.20% of Final Salary, 
lleessss
an Annuity which is the actuarial equivalent of the Minimum Accumulation,
pplluuss
an Annuity which is the actuarial equivalent of the Accumulated Member Contributions, 
pplluuss
FFoorr aallll yyeeaarrss ooffCredited Service ootthheerr tthhaann tthhee ffiirrsstt 2255 yyeeaarrss ooffCareer Pension Plan Qualifying Service,
1.20% of Final Salary for each year of such service rendered prior to July 1, 1968,
pplluuss
1.70% of Final Salary for each year of such service rendered on or after that date,
pplluuss
a Pension for ITHP which is the actuarial equivalent of the accumulation of the contributions
for Increased-Take-Home-Pay made in each such year.

* Any member of NYCERS who retired as a member of the Career Pension Plan (Plan A) and
who has not yet received a pension payment or received then repaid a pension payment  from
NYCERS, is allowed to transfer his or her membership to another NYS retirement system.

The former Plan A member will be able to rescind their retirement application and then trans-
fer their NYCERS' membership to another NYS retirement system.  In so doing, their retirement
service credit and applicable Tier status will be transferred to the other retirement system.

FFIIFFTTYY--FFIIVVEE--YYEEAARR--IINNCCRREEAASSEEDD--SSEERRVVIICCEE--FFRRAACCTTIIOONN PPLLAANN ((PPLLAANN BB))
A member in a Career Pension Plan Position, who either elected the Fifty-Five-Year-Increased-
Service-Fraction Plan, or who withdraws his or her election of the Career Pension Plan, may
retire after having attained age 55 with benefits payable immediately.



NEW YORK CITY EMPLOYEES’ RETIREMENT SYSTEM

3300

TTII
EERR

 11

The Service Retirement Benefit is:
FFoorr eeaacchh yyeeaarr ooff Credited Service pprriioorr ttoo JJuullyy 11,, 11996688,,
1.20% of Final Salary,
pplluuss
FFoorr eeaacchh yyeeaarr ooff Credited Service aafftteerr JJuunnee 3300,, 11996688,,
1.53% of Final Salary,
pplluuss
a Pension for ITHP which is the actuarial equivalent of the accumulation of the contributions
for Increased-Take-Home-Pay made in each such year,
pplluuss
an Annuity, (the actuarial equivalent of the member's Accumulated Deductions).

TTRRAANNSSIITT 2200--YYEEAARR PPLLAANN ((TT--2200))
A member in a Transit operating-force position who elected the Transit 20-Year Plan is eligible
to retire after having credit for 20 or more years of Transit operating-force service.  Benefits
begin no earlier than age 50.  Regardless of the number of years of Credited Service, howev-
er, a member who has elected the Transit 20-Year Plan who is 55 years of age or older may
retire with benefits payable immediately by withdrawing his or her election of the Transit 20-
Year Plan, thereby becoming eligible for the benefits of the Age-Fifty-Five-One-Percent Plan
(1/100 Plan).

The Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2200 yyeeaarrss ooff Credited Service iinn aa TTrraannssiitt ooppeerraattiinngg--ffoorrccee ppoossiittiioonn,,
50% of Final Salary
lleessss
an Annuity which is the actuarial equivalent of the Minimum Accumulation,
pplluuss
an Annuity which is the actuarial equivalent of the Accumulated Member Contributions, if any,
pplluuss
For all years of service other than the first 20 years of Credited Service in a Transit operating-
force position, 
FFoorr eeaacchh yyeeaarr ooff ssuucchh sseerrvviiccee rreennddeerreedd pprriioorr ttoo JJuullyy 11,, 11996688,,
1% of Final Compensation
pplluuss
For each year of such service rendered on or after June 30, 1968,
1½% of Final Compensation,
pplluuss
a Pension for ITHP which is the actuarial equivalent of the accumulation of the contributions
for Increased-Take-Home-Pay made in each such year.

Tier 1 and Tier 2 members of the Transit 20-Year-Non-Contributory Plan who joined NYCERS on
or after July 1, 1970 are neither required nor permitted to make employee contributions.
Those Transit 20-Year-Non-Contributory Plan members who joined the retirement system prior
to July 1, 1970 can contribute on a voluntary basis.

SSAANNIITTAATTIIOONN 2200--YYEEAARR PPLLAANN ((SS--2200))
A Sanitation Member enrolled in the Tier 1 Sanitation 20-Year Plan is eligible to retire after hav-
ing credit for 20 or more years of service in the uniformed-force of the NYC Department of
Sanitation.  However, such member, if he or she is at least 55 years of age, may retire with less
than 20 years of Credited Service in the uniformed-force of the NYC Department of Sanitation
by withdrawing his or her election of the Sanitation 20-Year Plan, thereby becoming eligible for
benefits similar to those payable under the Age-Fifty-Five-One-Percent Plan, except that the
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service fraction is 1½ % for each year of Credited Service rendered after July 2, 1965. 

The Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2200 yyeeaarrss ooff sseerrvviiccee iinn tthhee uunniiffoorrmmeedd--ffoorrccee ooff tthhee NNYYCC DDeeppaarrttmmeenntt ooff SSaanniittaattiioonn,,
50% of Final Salary,
lleessss
the actuarial equivalent of the Minimum Accumulation, 
pplluuss
an Annuity which is the actuarial equivalent of the Accumulated Member Contributions

FFoorr aallll yyeeaarrss ooff CCrreeddiitteedd SSeerrvviiccee ootthheerr tthhaann tthhee ffiirrsstt 2200 yyeeaarrss ooff CCrreeddiitteedd SSeerrvviiccee iinn tthhee uunnii--
ffoorrmmeedd--ffoorrccee ooff tthhee NNYYCC DDeeppaarrttmmeenntt ooff SSaanniittaattiioonn,, 

FFoorr eeaacchh yyeeaarr ooff ssuucchh sseerrvviiccee rreennddeerreedd pprriioorr ttoo JJuullyy 33,, 11996655,,
1% of Final Compensation,
pplluuss
FFoorr eeaacchh yyeeaarr ooff ssuucchh sseerrvviiccee rreennddeerreedd oonn oorr aafftteerr JJuullyy 33,, 11996655,,
1½% of Final Compensation,
pplluuss
a Pension for ITHP which is the actuarial equivalent of the accumulation of the contributions
for Increased-Take-Home-Pay made in each such year.

SSAANNIITTAATTIIOONN 2255--YYEEAARR PPLLAANN ((SS--2255))
A member of the uniformed-force of the NYC Department of Sanitation enrolled in the
Sanitation 25-Year Plan is eligible to retire after having credit for 25 or more years of service
in the uniformed force of the NYC Department of Sanitation.  A member who retires after hav-
ing attained age 55 may retire with credit for less than 25 years of service in the uniformed-
force of the NYC Department of Sanitation, by withdrawing his or her election of the Sanitation
25-Year Plan, thereby becoming eligible for benefits similar to those payable under the Age-
Fifty-Five-One-Percent Plan.

The Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff sseerrvviiccee iinn tthhee uunniiffoorrmmeedd--ffoorrccee ooff tthhee NNYYCC DDeeppaarrttmmeenntt ooff SSaanniittaattiioonn::
50% of Final Salary
lleessss
the actuarial equivalent of the Minimum Accumulation, 
pplluuss
an Annuity which is the actuarial equivalent of the Accumulated Member Contributions,
plus
FFoorr aallll yyeeaarrss ooff CCrreeddiitteedd SSeerrvviiccee ootthheerr tthhaann tthhee ffiirrsstt 2255 yyeeaarrss ooff sseerrvviiccee iinn tthhee uunniiffoorrmmeedd--ffoorrccee
ooff tthhee NNYYCC DDeeppaarrttmmeenntt ooff SSaanniittaattiioonn::

FFoorr eeaacchh yyeeaarr ooff ssuucchh sseerrvviiccee rreennddeerreedd pprriioorr ttoo JJuullyy 33,, 11996655,,
1% of Final Compensation,
pplluuss
FFoorr eeaacchh yyeeaarr ooff ssuucchh sseerrvviiccee rreennddeerreedd oonn oorr aafftteerr JJuullyy 33,, 11996655,,
1½% of Final Compensation
pplluuss
a Pension for ITHP which is the actuarial equivalent of the accumulation of the contributions
for Increased-Take-Home-Pay made in each such year.
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AAGGEE--FFIIFFTTYY--FFIIVVEE--OONNEE--PPEERRCCEENNTT PPLLAANN ((11//110000 PPLLAANN))
A member who elects the Age-Fifty-Five-One-Percent Plan is eligible to retire if he or she is in
City service upon attaining age 55, irrespective of the amount of Credited Service.  

The Service Retirement Benefit is:
FFoorr eeaacchh yyeeaarr ooff Credited Service,
1% of Final Compensation,
pplluuss
a Pension for ITHP which is the actuarial equivalent of the accumulation of the contributions
for Increased-Take-Home-Pay made in each such year,
pplluuss
An Annuity, (the actuarial equivalent of the Accumulated Member Contributions).

DDIISSPPAATTCCHHEERR 2255--YYEEAARR PPRROOGGRRAAMM ((DD--2255))
A Dispatcher member is eligible to retire after having credit for 25 or more years of Allowable
Service as a Dispatcher Member.

The Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff sseerrvviiccee aass aa DDiissppaattcchheerr MMeemmbbeerr::
An Annuity (the actuarial equivalent of the member's required contributions)
pplluuss
a Pension for ITHP
pplluuss
a Pension, which when added to the Annuity and Pension for ITHP equals:
55% of Final Salary
pplluuss
an additional 1.70% of Final Salary for each year (and fraction) beyond the first 25 years of
Allowable Service as a Dispatcher Member

EEMMTT 2255--YYEEAARR PPRROOGGRRAAMM ((EE--2255))
An EMT member is eligible to retire after having credit for 25 or more years of Allowable
Service as an EMT Member.

The Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff sseerrvviiccee aass aann EEMMTT MMeemmbbeerr::
An Annuity (the actuarial equivalent of the member's required contributions)
pplluuss
a Pension for ITHP
pplluuss
a Pension, which when added to the Annuity and Pension for ITHP equals:
55% of Final Salary
pplluuss
an additional 1.70% of Final Salary for each year (and fraction) beyond the first 25 years of
Allowable Service as an EMT Member

SSPPEECCIIAALL OOFFFFIICCEERR 2255--YYEEAARR RREETTIIRREEMMEENNTT PPRROOGGRRAAMM ((SSPPOO))
Chapter 582 of the Laws of 2001 and Chapter 617 of the Laws of 2002 established a 25-Year
Retirement Program for Special Officer Members.  Chapter 617 of the Laws of 2002 added
covered titles effective October 2, 2002 with the 180 day open period beginning on that date.
Any person who was a Special Officer Member on December 19, 2001 (or October 2, 2002 for
added titles) could elect to become a Participant in the Program by filing a duly executed appli-
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cation with NYCERS no later than June 17, 2002 (or March 31, 2003 for added titles), provid-
ed he or she was a Special Officer Member on the date such application was filed.  Any mem-
ber who becomes a Special Officer Member after December 19, 2001, (or October 2, 2002 for
added titles) may elect to become a Participant in the Program by filing within 180 days after
becoming a Special Officer Member, a duly executed application with NYCERS provided he or
she is a Special Officer Member at the time of filing such application.  Chapter 640 of the Laws
of 2003 extended the provisions of this program to include Urban Park Rangers and Associate
Urban Park Rangers.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((SSPPOO))
A Special Officer Member is eligible to retire after having credit for 25 or more years of
Allowable Service as a Special Officer Member.

The Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff sseerrvviiccee aass aa SSppeecciiaall OOffffiicceerr MMeemmbbeerr::
An Annuity (the actuarial equivalent of the member's required contributions)
pplluuss
a Pension for ITHP
pplluuss
a Pension, which when added to the Annuity and Pension for ITHP equals:
55% of Final Salary
pplluuss
an additional 1.70% of Final Average Salary for each year (and fraction) beyond the first 25
years of Allowable Service as a Special Officer Member

NNoottee:: FAS in this context means the average salary over all of the years of additional Allowable
Service. 

LLIIMMIITTAATTIIOONNSS OONN SSAALLAARRYY BBAASSEE FFOORR AALLLL PPLLAANNSS
For any Tier 1 member who joined NYCERS on or after June 17, 1971, the earnings used in the
computation of the Final Salary for the computation of retirement or death benefits cannot
exceed 120% of the preceding year's earnings.

OOTTHHEERR TTIIEERR 11 BBEENNEEFFIITTSS

OORRDDIINNAARRYY DDIISSAABBIILLIITTYY RREETTIIRREEMMEENNTT
An Ordinary Disability Retirement Benefit is payable upon the disablement of a member from
causes other than an accident in the actual performance of duty, subject to the approval of
NYCERS' Medical Board.

To qualify for an Ordinary Disability Retirement Benefit:
�Members in Career Pension Plan Positions and members in Transit operating-force
positions, must have credit for 10 or more years of City service as a member, and
have been a member of NYCERS in the 10 years immediately preceding disable-
ment.

�Members of the uniformed-force of the NYC Department of Sanitation must have
credit for five or more years of service as a member of the uniformed force of the
NYC Department of Sanitation, and must have been a member of NYCERS in the five
years immediately preceding disablement.
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For members of the uniformed-force of the NYC Department of Sanitation, the Ordinary
Disability Retirement Benefit is:

IIff tthhee mmeemmbbeerr hhaass ccrreeddiitt ffoorr 1100 oorr mmoorree yyeeaarrss ooff uunniiffoorrmmeedd--ffoorrccee sseerrvviiccee iinn tthhee NNYYCC
DDeeppaarrttmmeenntt ooff SSaanniittaattiioonn,, tthhee bbeenneeffiitt iiss::
one-half of Final Salary.

IIff tthhee mmeemmbbeerr hhaass ccrreeddiitt ffoorr lleessss tthhaann 1100 yyeeaarrss ooff uunniiffoorrmmeedd--ffoorrccee sseerrvviiccee iinn tthhee NNYYCC
DDeeppaarrttmmeenntt ooff SSaanniittaattiioonn,, tthhee bbeenneeffiitt iiss::
one-third of Final Salary.

IIff,, aatt tthhee ttiimmee ooff bbeeccoommiinngg ddiissaabblleedd,, tthhee mmeemmbbeerr ccoouulldd hhaavvee rreettiirreedd ffoorr sseerrvviiccee,, wwiitthh bbeenneeffiittss
ppaayyaabbllee iimmmmeeddiiaatteellyy,, tthhee bbeenneeffiitt iiss::
the same as the Service Retirement Benefit.

For all other members, the Ordinary Disability Retirement Benefit is equal to the allowance
which the member would have been entitled to if he or she had retired for service after the
same period of Credited Service.  However, members in the Career Pension Plan who are not
eligible to retire with immediate payability are deemed to have elected the Fifty-Five-Year
Increased-Service-Fraction Plan. 

AACCCCIIDDEENNTT DDIISSAABBIILLIITTYY RREETTIIRREEMMEENNTT
An Accident Disability Retirement Benefit is payable upon disablement of a member caused
by an accident in the actual performance of duty, without willful negligence on the part of the
member, subject to the approval of NYCERS' Medical Board.  There is no service requirement
in order to qualify for an Accident Disability Retirement.

The Accident Disability Retirement Benefit is:
Three-quarters of Final Compensation (Final Salary for members of the uniformed forces of the
NYC departments of Sanitation and Correction)
pplluuss
a Pension which is the actuarial equivalent of the Reserve For Increased-Take-Home-Pay,
pplluuss
an Annuity which is the actuarial equivalent of the Accumulated Member Contributions.

NNOOTTEE:: The Pension in all cases is subject to reduction by Workers' Compensation payments
received on account of disability for the same accident.

WWOORRLLDD TTRRAADDEE CCEENNTTEERR PPRREESSUUMMPPTTIIOONN FFOORR 
AACCCCIIDDEENNTTAALL DDIISSAABBIILLIITTYY RREETTIIRREEMMEENNTT
This law creates a presumptive eligibility for an accidental disability benefit in connection with
the World Trade Center tragedy of September 11, 2001. To qualify for the presumption provid-
ed in this law eligible members must 1) have passed a physical exam for entry into public serv-
ice; 2) have participated in the Rescue, Recovery or Clean-Up Operations between 9/11/01
and 9/12/02 at either the WTC site, the Fresh Kills Landfill, the New York City Morgue or tem-
porary morgues on the piers on the West Side of Manhattan, or the barges between the West
Side of Manhattan and the Fresh Kills Landfill for a minimum of forty hours; 3) file a Notice of
Participation and 4) become disabled by a qualifying condition or impairment of health as
defined in the law at some point in their lifetime. 
AA NNoottiiccee ooff PPaarrttiicciippaattiioonn wwhhiicchh iinnffoorrmmss NNYYCCEERRSS tthhaatt eelliiggiibbllee mmeemmbbeerrss hhaavvee ppaarrttiicciippaatteedd iinn tthhee
WWTTCC RReessccuuee,, RReeccoovveerryy oorr CClleeaann--UUpp OOppeerraattiioonnss bbeettwweeeenn 99//1111//0011 aanndd 99//1122//0022 mmuusstt bbee ffiilleedd
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bbyy JJuunnee 1133,, 22000077..  AA NNoottiiccee ooff PPaarrttiicciippaattiioonn iiss nnoott aa ddiissaabbiilliittyy aapppplliiccaattiioonn..  SShhoouulldd eelliiggiibbllee
mmeemmbbeerrss bbeeccoommee ddiissaabblleedd iinn tthhee ffuuttuurree,, tthhee NNoottiiccee ooff PPaarrttiicciippaattiioonn pprrootteeccttss tthheeiirr rriigghhtt ttoo ffiillee
aa ddiissaabbiilliittyy aapppplliiccaattiioonn..

DDIISSAABBIILLIITTIIEESS OOFF MMEEMMBBEERRSS OOFF TTHHEE UUNNIIFFOORRMMEEDD FFOORRCCEE OOFF TTHHEE NNEEWW
YYOORRKK CCIITTYY DDEEPPAARRTTMMEENNTT OOFF SSAANNIITTAATTIIOONN

HHEEAARRTT BBIILLLL
Chapter 697 of the Laws of 2004 added Section 207-r to the General Municipal Law, which pro-
vides a presumption that a disease of the heart was incurred in the performance and discharge
of duty for eligible members of the uniformed force of the NYC Department of Sanitation. Such
members are entitled to a disability benefit equal to three-quarters of Final Salary. The pre-
sumption may be rebutted by competent medical evidence.

DDIISSAABBIILLIITTIIEESS OOFF FFDDNNYY EEMMEERRGGEENNCCYY MMEEDDIICCAALL TTEECCHHNNIICCIIAANNSS

HHEEAARRTT BBIILLLL
Chapter 697 of the Laws of 2002 added Section 207-q to the General Municipal Law, which
provides a presumption that a disease of the heart was incurred in the performance of duty for
Emergency Medical Technicians and Paramedics employed by the Fire Department of New
York. Such members are entitled to a disability benefit equal to three-quarters of Final
Compensation. The presumption may be rebutted by competent medical evidence.

HHAATT BBIILLLL
Chapter 587 of the laws of 1998 added Section 207-o to the General Municipal Law, which
provides that an EMT member who contracts HIV (where he or she may have been exposed to
bodily fluids of a person under their care or treatment, or while the member examined, trans-
ported or had contact with such person in the performance of duties), tuberculosis or hepatitis
will be presumed to have contracted such disease in the performance and discharge of duty.
Such member is entitled to a disability benefit equal to three-quarters of Final Compensation.
The presumption may be rebutted by competent medical evidence.

DDIISSAABBIILLIITTIIEESS OOFF MMEEMMBBEERRSS OOFF TTHHEE UUNNIIFFOORRMMEEDD FFOORRCCEE OOFF TTHHEE NNEEWW
YYOORRKK CCIITTYY DDEEPPAARRTTMMEENNTT OOFF CCOORRRREECCTTIIOONN

HHEEAARRTT BBIILLLL
Chapter 546 of the laws of 1998 added Section 207-o of the General Municipal Law, which pro-
vides a presumption that a disease of the heart was incurred in the performance and discharge
of duty for members of uniformed force of the NYC Department of Correction.  Such members
are entitled to a disability benefit equal to three-quarters of Final Salary.   The presumption
may be rebutted by competent medical evidence.

HHAATT BBIILLLL
Chapter 622 of the Laws of 1997 added Section 207-n of the General Municipal Law, which
provides that members of the uniformed force of the NYC Department of Correction who con-
tract HIV (where there may have been exposure to a bodily fluid of an inmate or any person
confined in an institution under the jurisdiction of the Department of Correction or the
Department of Health), tuberculosis or hepatitis are presumed to have contracted such disease
in the performance and discharge of duty.  Such members are entitled to a disability benefit
equal to three-quarters of Final Salary. The presumption may be rebutted by competent med-
ical evidence.
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For members of the uniformed forces of the NYC departments of Sanitation and Correction
who are eligible for service retirement when disabled, there is an additional Pension for the
period of credited uniformed-force service in excess of the minimum required uniformed-force
service.  
TThhee aaddddiittiioonnaall PPeennssiioonn iiss::
For members of the uniformed-force of the NYC Department of Correction
1 2/3% for each year of such service.

For members of the uniformed-force of the NYC Department of Sanitation
1% for each year of such service rendered prior to July 1, 1967, 
pplluuss
1½% for each year of such service rendered after June 30, 1967.  

NNOOTTEE:: The Pension in all cases is subject to reduction by Workers' Compensation payments
received on account of disability for the same accident.

MMEEDDIICCAALL RREEVVIIEEWW BBOOAARRDD
If your application for accidental disability retirement is denied by NYCERS' Board of Trustees,
either your bargaining representative or the head of the agency by which you are employed
may, on your behalf, request a review by the Medical Review Board, a panel of three independ-
ent specialists. 
In order for a request to be valid, you must file a waiver in which you agree that the decision
of the Medical Review Board is final and conclusive, and you waive any and all rights to seek
another disposition by court, administrative proceeding or any other process.

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT
A member of NYCERS in a Career Pension Plan Position, who either elects Plan B or withdraws
his or her election of Plan A may, at resignation before attainment of age 55, with credit for
five or more years of service, elect to receive a retirement allowance computed in the same
manner as the Service Retirement Benefit under Plan B.  Payment of the benefit is deferred
until the member attains age 55.

A member of the uniformed-force of the NYC Department of Sanitation who, before becoming
eligible for service retirement, resigns after having credit for five or more years of uniformed-
force service, may elect to receive a Service Retirement Benefit based upon Credited Service
at the time City service ceased.  Payment of such retirement allowance is deferred to the ear-
liest date on which the member would have been eligible for service retirement had he or she
remained in Active Service, in a uniformed-force title.  

SSPPEECCIIAALL RREETTIIRREEMMEENNTT BBEENNEEFFIITT
A member of NYCERS, in the competitive or labor class, whose City service is terminated with-
out fault or delinquency before having become eligible for service retirement, and whose name
no longer appears on the appropriate civil service preferred eligible list, may elect, in lieu of the
return of his or her Accumulated Member Contributions in a lump-sum payment, to receive a
retirement allowance, beginning immediately.  Such allowance consists of an Annuity which is
the actuarial equivalent of the Accumulated Member Contributions, a Pension for Increased-
Take-Home-Pay which is the actuarial equivalent of the Reserve For Increased-Take-Home-Pay,
and a Pension equal to the present value of the Pension the member would have received on
his or her payability date based upon Credited Service at termination.  If the member has
attained age 50, and has credit in the retirement system for 20 or more years of service, an
additional pension is payable equal to one-half the difference between the Pension so comput-
ed and the Pension payable at the member's earliest payability date.  Such benefits are
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payable to all other members on removal from City service without fault or delinquency, pro-
vided they have credit in the retirement system for 20 or more years of City service, including
not less than one-half year during the year immediately preceding such removal. 

OORRDDIINNAARRYY DDEEAATTHH BBEENNEEFFIITT
Upon the death of a member in City service, from causes other than an accident in the actual
performance of duty, an Ordinary Death Benefit is payable to his or her estate, or to such per-
son as the member shall have designated.

With respect to a member who joins the retirement system before July 1, 1973, the benefit is
equal to the compensation earnable by him or her in the last six months immediately preced-
ing death.  If the total number of years of Credited Service exceeds 10, the benefit is equal to
the compensation earnable by the member during the 12 months immediately preceding
death.  If at the time of death, the member holds a Career Pension Plan Position, and his or
her Credited Service includes at least 20 years of Career Pension Plan Qualifying Service, the
benefit is equal to two times the compensation earnable by him or her during the 12 months
immediately preceding death.  In addition, the Accumulated Member Contributions and the
Reserve For Increased-Take-Home-Pay are paid to his or her estate or designated beneficiary.

Except for members in Transit operating-force positions, the benefit payable on account for a
member who at the time of death would have been eligible for service retirement is either the
benefit described above or an amount equal to the reserve on the retirement allowance which
would have been payable if he or she had retired on the day before death, whichever is greater.

The Rules adopted by NYCERS' Board of Trustees in accordance with Chapter 581 of the Laws
of 1970 provide that the first $50,000 of each benefit on account of death in Active Service is
payable from the funds of the Group Term Life Insurance Plan.  The amount in excess of
$50,000, if any, is payable from the funds of the retirement system.

AACCCCIIDDEENNTTAALL DDEEAATTHH BBEENNEEFFIITT
An Accidental Death Benefit is payable if the death of a member in City service is the result of
an accident sustained in the actual performance of duty, without willful negligence on the part
of the member, subject to approval by NYCERS' Medical Board.

An Eligible Beneficiary, in priority order, is:
�A surviving spouse who has not renounced survivorship rights in a separation agree-
ment, until remarriage.  (A surviving spouse of Tier 1 uniformed worker of the NYC
Department of Sanitation may subsequently remarry and still retain the Accidental
Death Benefit.)

�Surviving children  until age 18
�Dependent parents

OORR
�Anyone you name as your beneficiary for your Ordinary Death Benefit ((SSEEEE  IIMMPPOORR--
TTAANNTT  NNOOTTEE))

In the event that a class of Eligible Beneficiaries consists of more than one person, benefits
shall be divided equally among the persons in such class (such as more than one surviving
child under the age of 18).
If an Eligible Beneficiary receiving the Accidental Death Benefit becomes ineligible to contin-
ue to receive such benefit, the benefit shall be continued for all other members of the eligible
class of beneficiaries and, if none, to each successive class, if any, during their eligibility to
receive such a benefit.
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IIMMPPOORRTTAANNTT NNOOTTEE::
SShhoouulldd yyoouurr ddeeaatthh bbee tthhee rreessuulltt ooff aann oonn--tthhee--jjoobb aacccciiddeenntt,, aanndd iiff nnoo EElliiggiibbllee BBeenneeffiicciiaarryy ((aass lliisstt--
eedd aabboovvee)) eexxiissttss aatt tthhee ttiimmee ooff yyoouurr ddeeaatthh,, tthheenn tthhee AAcccciiddeennttaall DDeeaatthh BBeenneeffiitt mmaayy bbee ppaaiidd,,
uuppoonn aapppplliiccaattiioonn,, ttoo tthhee ppeerrssoonn ddeessiiggnnaatteedd aass tthhee bbeenneeffiicciiaarryy ttoo rreecceeiivvee ppaayymmeenntt ooff yyoouurr
OOrrddiinnaarryy DDeeaatthh BBeenneeffiitt ((eeiitthheerr pprriimmaarryy oorr ccoonnttiinnggeenntt bbuutt nnoott bbootthh))..

TThhee AAcccciiddeennttaall DDeeaatthh BBeenneeffiitt iiss::
A lump sum equal to the Reserve For Increased-Take-Home-Pay
pplluuss
A lump-sum equal to the Accumulated Member Contributions payable to the estate or desig-
nated beneficiary
pplluuss
A Pension equal to 50% of Final Compensation is payable to an Eligible Beneficiary or desig-
nated beneficiary (see below).

By election, however, the benefit may be equal to the reserve on the retirement allowance
which would have been payable if the member had retired on the day before death, provided
the member was not in a Transit operating-force position, and his or her death occurred after
he or she had become eligible to retire from service.  The Pension is subject to reduction by the
amount of any Workers' Compensation payments made on account of the accidental death.

SSPPEECCIIAALL AACCCCIIDDEENNTTAALL DDEEAATTHH BBEENNEEFFIITT ((CCOORRRREECCTTIIOONNSS,, EEMMTT && TTBBTTAA OONNLLYY))
The special accidental death benefit shall be paid to the widow or widower, or to the child under
the age of 18 or under the age of 23 if a student, of NYCERS members in the following titles
who have died of injuries sustained in the line of duty as the natural and proximate of an acci-
dent, not caused by the member's own willful negligence:

�A deceased member of the New York City Correction Department 
�A deceased EMT or Advanced EMT
�A deceased member of the Triborough Bridge and Tunnel Authority

The special accidental death benefit is a supplemental monthly payment in addition to the
accidental death benefit pension.  This benefit is state funded while the Accidental Death
Benefit is financed by NYCERS.  The effect of the benefit is to continue paying the equivalent
of the deceased's last year's earnings, including earned overtime, night differential and holiday
pay, increased annually by a percentage determined on the basis of the Consumer Price Index
(CPI).  The maximum potential benefit will be reduced by the basic amount of Social Security
survivor's benefit and the Workers' Compensation award payable due to the death of the
deceased member. The benefit is not reduced by any amounts payable to any children

PPRREESSUUMMPPTTIIVVEE AACCCCIIDDEENNTTAALL DDEEAATTHH BBEENNEEFFIITTSS UUNNDDEERR HHEEAARRTT BBIILLLL
((SSAANNIITTAATTIIOONN,, CCOORRRREECCTTIIOONN && EEMMTT))
Members of the Uniformed Forces of the Departments of Sanitation and Correction and FDNY
Emergency Medical Technicians who die from a heart ailment shall be entitled to a presump-
tion that such heart ailment was incurred in the performance and discharge of duty.  The
Eligible Beneficiary(ies) of such members are entitled to an accidental death benefit which is
paid in accordance with the relevant statute(s) governing accidental death benefits for their
respective titles.
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LLOOAANNSS ((TTIIEERRSS 11 AANNDD 22))
�A Tier 1 or Tier 2 member of NYCERS in City service, who has been a member con-
tinuously      for at least three years may borrow up to 75% of his or her Accumulated
Member contributions.

�Loans are limited to no more than two loans during any twelve-month period.
�Loans are repaid through payroll deductions of not less than 5% of the member's
gross salary.

Chapter 511 of the laws of 2005 permits rreettiirreeeess to repay, in full, at any time after retirement,
the total outstanding loan balance at retirement. This is available for all tiers and all retirees.
This law states that the monthly pension benefits paid after the retiree repays the loan shall
not be reduced by the actuarial equivalent of the loan. Monthly pension benefits paid prior to
the repayment of the loan will not be adjusted.

LOAN INSURANCE
Beginning 30 days after the inception of the loan, 25% of the unpaid portion is insured up to a
maximum of $10,000.  The insured portion is increased to 50% after 60 days, and to 100%
after 90 days, subject to a maximum of $10,000.

EEXXCCEESSSSEESS ((TTIIEERRSS 11 AANNDD 22))
A Tier 1 or Tier 2 member of the retirement system may withdraw excess contributions and
interest thereon credited to his or her account, after at least one year succeeding the year in
which his or her rate of contribution may be canceled.  Such withdrawal is not required to be
repaid, but may be at the member's option.

TTIIEERR 11 RREETTIIRREEMMEENNTT OOPPTTIIOONNSS

SSEELLEECCTTIIOONN OOFF BBEENNEEFFIITTSS WWIITTHHOOUUTT OOPPTTIIOONNAALL MMOODDIIFFIICCAATTIIOONN
((MMAAXXIIMMUUMM RREETTIIRREEMMEENNTT AALLLLOOWWAANNCCEE))
If a member upon retirement does not elect one of the options listed on the following page, his
or her benefit will be paid as a Maximum Retirement Allowance payable in monthly install-
ments throughout his or her life, with all payments ceasing at death.

OOPPTTIIOONN 11::
UUNNMMOODDIIFFIIEEDD AANNDD MMOODDIIFFIIEEDD IINNIITTIIAALL RREESSEERRVVEE
Option 1 provides the pensioner with a reduced monthly lifetime allowance.  If the pensioner
dies before his or her payments equal the total value of the initial reserve set aside to provide
his or her benefits on the date of retirement, the balance is paid to the designated
beneficiary(ies) in either a lump-sum or monthly payments.  More than one beneficiary may be
named and the beneficiary(ies) may be changed at any time.

OOPPTTIIOONN 22::
110000%% JJOOIINNTT--AANNDD--SSUURRVVIIVVOORR
The pensioner receives a reduced monthly lifetime allowance.  When the pensioner dies, the
surviving beneficiary receives 100% of the reduced allowance for life.  Only one beneficiary
may be named, and the beneficiary may not be changed once named and the option is in
effect.

OOPPTTIIOONN 33::
5500%% JJOOIINNTT--AANNDD--SSUURRVVIIVVOORR
The pensioner receives a reduced monthly lifetime allowance.  When the pensioner dies, the



NEW YORK CITY EMPLOYEES’ RETIREMENT SYSTEM

4400

TTII
EERR

 11

surviving beneficiary receives 50% of the reduced allowance for life.  Only one beneficiary may
be named, and the beneficiary may not be changed once named and the option is in effect.

OOPPTTIIOONNSS 44--22 AANNDD 44--33::
PPOOPP--UUPP JJOOIINNTT--AANNDD--SSUURRVVIIVVOORR OOPPTTIIOONNSS
These pop-up options are variations of Options 2 and 3.  The pensioner receives a reduced
monthly lifetime allowance under either a 100% or 50% joint-and-survivor arrangement, but if
the beneficiary dies before the pensioner, the pensioner's benefit "pops-up," that is, it automat-
ically becomes the Maximum Retirement allowance.

OOPPTTIIOONN 44::
LLUUMMPP--SSUUMM PPAAYYMMEENNTT
The pensioner receives a reduced monthly lifetime allowance with the provision that when he
or she dies, the beneficiary receives a limited lump-sum payment specified by the pensioner at
the time he or she chose this option.  More than one beneficiary can be named and the bene-
ficiary(ies) can be changed at any time.

NNOOTTEE:: A pensioner may elect to receive any form of payment that is the actuarial equivalent
of his or her Maximum Retirement Allowance, as certified by NYCERS' Chief Actuary
and approved by the Board of Trustees.
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TTIIEERR 22
ARTICLE 11 MODIFICATIONS

In 1973, a new ARTICLE 11 was added to the New York State Retirement and Social Security
Law (RSSL), the purpose of which was to apply certain limitations on the retirement benefits
available under public retirement systems within the State of New York to persons who join or
joined any of the systems within the State after June 30, 1973.

The limitations covered a broad spectrum of retirement provisions including, but not limited to,
eligibility for retirement, minimum age for retirement, Final Average Salary, maximum retire-
ment benefits, etc.

Generally, ordinary and accidental disability benefits for Tier 2 members remained unchanged
and substantially similar to the ordinary and accidental disability benefits available to Tier 1
members.  Additionally, the presumptive disability laws applicable to Tier 1 members also
apply to Tier 2 members.  However, there is one notable distinction between Tier 1 disability
benefits and Tier 2 disability benefits - the compensation base upon which disability benefits
are calculated is based upon Final Average Salary for Tier 2 members as opposed to Final
Salary or Final Compensation for Tier 1 members.  In other instances where Tier 2 disability
benefits and/or presumptive disability laws differ from those identified in the Tier 1 section or
in instances where certain benefits are available to members in only Tier 2 and beyond, a
description of the respective benefit(s)/laws will be explained in this section.

The limitations that are applicable to members of the uniformed-forces of the NYC depart-
ments of Correction and Sanitation are as follows:

�Members must have credit for 25 or more years of uniformed-force service, (rather
than the former 20 years of such service), in order to be eligible for a full (unreduced)
retirement benefit except for members who are Participants in the 20-Year Program
for Tier 2 Correction Officers below the Rank of Captain (Chapter 936 of the laws of
1990), or the 20-Year Program for Tier 2 Correction Officers of the Rank of Captain
or Above (Chapter 631 of the laws of 1993) or the 20-Year Retirement Program for
Tier 2 members of the Uniformed-force of the NYC Department of Sanitation
(Chapter 547 of the laws of 1992).  For requirements and benefits of these three pro-
grams, see later pages of this document.

�If a member retires prior to having credit for 25 years of uniformed-force service, the
City-supported portion of his or her retirement benefit is limited to an amount, which
cannot exceed 2% of Final Average Salary for each year of such service.

�The salary used in the computation of benefits has been changed from the last
year's salary to a three-year-average salary known as the Final Average Salary (FAS).
If the salary in any of the three years used in the computation of FAS exceeds the
average of the previous two years by 20%, the excess above 20% is not used in the
computation of the FAS.

Transit operating-force employees who are members of the Modified Transit 20-Year
Retirement Plan are subject to the following limitations:
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�Members must be at least 55 years of age and have credit for 25 or more years of
Transit operating-force service (rather than the Tier 1 age 50 with 20 years of such
service), in order to be eligible for full (unreduced) retirement benefits.

�If a Transit operating-force member retires between the ages of 50 and 55 and/or
has credit for between 20 and 25 years of Transit operating-force service, the portion
of his or her retirement allowance based on City contributions is limited to an
amount which cannot exceed 2% of FAS for each year of credited Transit operating-
force service.

�The salary used in the computation of benefits has been changed from the last
year's salary to a three-year-average salary known as the Final Average Salary (FAS).
If the salary in any of the three years used in the computation of the FAS exceeds the
average of the previous two years by 20%, the excess above 20% is not used in the
computation of the FAS.

For other members of the retirement system, those primarily entitled to coverage under the
Modified-Career-Pension Plan (Plan C), the Modified-Fifty-Five-Year-Increased-Service-Fraction
Plan (Plan D), or Transit operating-force employees covered by the Age-Fifty-Five-One-Percent
Plan (1/100 Plan), the following limitations apply:

�The earliest age for service retirement is 62 in order to be eligible for a full (unre-
duced) retirement benefit.

�If a member retires between age 55 (the minimum retirement age) and age 62, his
or her benefits are reduced as follows:

�FFoorr eeaacchh ooff tthhee ffiirrsstt 2244 ffuullll mmoonntthhss tthhaatt rreettiirreemmeenntt pprreeddaatteess aaggee 6622,,
�one-half of 1% per-month, 
�pplluuss
�FFoorr eeaacchh mmoonntthh tthhaatt rreettiirreemmeenntt pprreeddaatteess aaggee 6600,,
�one-quarter of 1% per-month.

�The salary used in the computation of benefits has been changed from the last
year's salary to a three-year-average salary known as the Final Average Salary (FAS).
If the salary in any of the three years used in the computation exceeds the average
of the previous two years by 20%, the excess above 20% is not used in the computa-
tion of the three-year-average salary.

NNOOTTEE:: Any member of NYCERS who retired as a member of the Modified Career
Pension Plan (Plan C) and who has not yet received a pension payment (this does
not refer to payments from the Annuity Reserve Fund) from NYCERS, will be allowed
to transfer his or her membership to another NYS retirement system.

The former Plan C member will be able to rescind their retirement application and
then transfer their NYCERS' membership to another NYS retirement system.  In so
doing, their retirement service credit and applicable Tier status will be transferred to
the other retirement system.

Such retired member must have started working in a position covered by the other
NYS retirement system within five years of retiring from NYCERS (10 years with 25
years of credited service).
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Members who are enrolled in the Modified-Age-Fifty-Five-Retirement Plan (Plan D), in addition
to having the restrictions imposed as indicated above, have a further restriction which requires
a minimum of five years of Credited Service as a member in order to qualify for retirement.
Previously, such employees had no minimum service credit requirement.

2200--YYEEAARR--IIMMPPRROOVVEEDD--BBEENNEEFFIITT RREETTIIRREEMMEENNTT PPRROOGGRRAAMM FFOORR TTIIEERR 22 
CCOORRRREECCTTIIOONN MMEEMMBBEERRSS BBEELLOOWW TTHHEE RRAANNKK OOFF CCAAPPTTAAIINN ((CCII--2200))
Chapter 936 of the Laws of 1990 established a 20-Year-Improved-Benefit-Retirement Program
(Program) for Tier 2 uniformed Correction force members below the rank of Captain.  Any such
member who elected or is enrolled in the Program is eligible to receive an unreduced retire-
ment allowance after having credit for 20 or more years of Allowable-Correction Service.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((CCII--2200))
Participants may retire after having credit for 20 or more years of Allowable Correction Service.
If they have contributed the required amount of regular member contributions for the first 20
years of such service, and Additional Member Contributions as required by the Program, the
Service Retirement Benefit is:

FFoorr tthhee ffiirrsstt 2200 yyeeaarrss ooff AAlllloowwaabbllee CCoorrrreeccttiioonn SSeerrvviiccee,,
50% of FAS,
pplluuss
an Annuity which is the actuarial equivalent of the member's regular contributions in excess of
the required amount,
pplluuss

FFoorr aallll yyeeaarrss ooff AAlllloowwaabbllee--CCoorrrreeccttiioonn SSeerrvviiccee,, ootthheerr tthhaann tthhee ffiirrsstt 2200 yyeeaarrss ooff ssuucchh sseerrvviiccee,, 
1 2/3% of the Average Compensation* (or FAS if the compensation period is less than three
years),
pplluuss
a Pension for Increased-Take-Home-Pay (ITHP)**
pplluuss
75% times 1.67% times your Final Compensation for each year of all other Credited Service.

*  The average of the compensation earned each year of such service since the completion
of 20 years of Allowable Correction Service.

**  The actuarial equivalent  of the accumulation of  the contributions for ITHP in each year of
Credited Service rendered after January 1, 1967, aanndd after completion of 20 years of
Allowable Correction Service.

2200--YYEEAARR--IIMMPPRROOVVEEDD--BBEENNEEFFIITT RREETTIIRREEMMEENNTT PPRROOGGRRAAMM FFOORR TTIIEERR 22 
CCOORRRREECCTTIIOONN OOFFFFIICCEERRSS OOFF TTHHEE RRAANNKK OOFF CCAAPPTTAAIINN OORR AABBOOVVEE ((CCPP--2200))
Chapter 631 of the Laws of 1993 established a 20-Year-Improved-Benefit Retirement Program
for Tier 2 uniformed Correction Officers of the rank of Captain of above.  Any such member who
elected or is enrolled in the Program is eligible to receive an unreduced retirement allowance
after having credit for 20 or more years of Allowable-Correction Service.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((CCPP--2200))
Participants may retire after having credit for 20 or more years of Allowable Correction Service.
If they have contributed the required amount of regular member contributions for the first 20
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years of such service, and Additional Member Contributions as required by the Program,  the
Service Retirement Benefit is:

FFoorr tthhee ffiirrsstt 2200 yyeeaarrss ooff ssuucchh sseerrvviiccee,,
50% of FAS, 
pplluuss
an Annuity which is the actuarial equivalent of the member's regular contributions in excess of
the required amount,
pplluuss

FFoorr aallll yyeeaarrss ooff AAlllloowwaabbllee CCoorrrreeccttiioonn SSeerrvviiccee,, ootthheerr tthhaann tthhee ffiirrsstt 2200 yyeeaarrss ooff ssuucchh sseerrvviiccee,, 
1 2/3% of the Average Compensation* (or FAS if the compensation period is less than three
years)
pplluuss
75% times 1.67% times your Final Compensation for each year of all other Credited Service
pplluuss
a Pension for Increased-Take-Home-Pay (ITHP)**

*      The average of the compensation earned each year of such service since the completion
of 20 years of Allowable Correction Service.

**    The actuarial equivalent of the accumulation of the contributions for ITHP in each year of
Credited Service rendered after January 1, 1967, aanndd after completion of 20 years of
Allowable Correction Service.

2200--YYEEAARR--IIMMPPRROOVVEEDD--RREETTIIRREEMMEENNTT PPRROOGGRRAAMM FFOORR TTIIEERR 22 MMEEMMBBEERRSS OOFF
TTHHEE UUNNIIFFOORRMMEEDD--FFOORRCCEE OOFF TTHHEE NNYYCC DDEEPPAARRTTMMEENNTT OOFF SSAANNIITTAATTIIOONN ((SSII--2200))
Chapter 547 of the Laws of 1992 established a 20-Year-Improved-Benefit-Retirement Program
(Program) for Tier 2 members of the uniformed force of the NYC Department of Sanitation.
Any such member who elected or is enrolled in the Program, is eligible to receive an unreduced
retirement allowance after having credit for 20 or more years of Allowable Sanitation Service.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((SSII--2200))
Participantsmay retire after having credit for 20 or more years of Allowable Sanitation Service.
If they have contributed the required amount of regular member contributions for the first 20
years of such service, and Additional Member Contributions as required by the Program, the
Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2200 yyeeaarrss ooff AAlllloowwaabbllee SSaanniittaattiioonn SSeerrvviiccee,,
50% of FAS
pplluuss
an Annuity which is the actuarial equivalent of the member's regular contributions in excess of
the required amount, 
pplluuss
FFoorr aallll yyeeaarrss ooff AAlllloowwaabbllee SSaanniittaattiioonn SSeerrvviiccee,, ootthheerr tthhaann tthhee ffiirrsstt 2200 yyeeaarrss ooff ssuucchh sseerrvviiccee,,
1½% of Final Compensation,
pplluuss
For each year of all other Credited Service,
1% of Final Compensation, 
pplluuss
a Pension based on the actuarial value of the Increased-Take-Home-Pay contributions made
during any period not included in the first 20 years of Allowable Sanitation Service.
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AAGGEE--5555--IIMMPPRROOVVEEDD--BBEENNEEFFIITT--RREETTIIRREEMMEENNTT PPRROOGGRRAAMM
FFOORR TTIIEERR 22 MMEEMMBBEERRSS ((CCPPPP--II))
Chapter 96 of the Laws of 1995 established an Age-55-Improved-Benefit-Retirement Program
(Program) for Tier 2 members of NYCERS who were in Active Service in an Eligible Position on
or after June 28, 1995.  Eligible Members who were in Active Service on June 28, 1995 were
required to file a properly completed election form with NYCERS no later than September 26,
1995.  A person who becomes an Eligible Member after June 28, 1995 may elect to partici-
pate in the Program by filing a properly completed application with NYCERS within 90 days
after becoming an Eligible Member in Active Service.

Participants in the Age-55-Improved-Benefit-Retirement Program are eligible to receive an
unreduced retirement allowance at age 55, after having credit for 25 or more years of Career
Pension Plan Qualifying Service.  Participants employed in a position designated as physical-
ly-taxing who have credit for 25 or more years of Career Pension Plan Qualifying Service in
Physically-Taxing Positions, will be able to retire at age 50 with no benefit reduction due to age.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((CCPPPP--II))
Participants may retire with credit for 25 or more years of Career Pension Plan Qualifying
Service. If they have contributed the required amount of regular member contributions for the
first 25 years of such service, and Additional Member Contributions as required by the
Program, the Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff CCaarreeeerr PPeennssiioonn PPllaann QQuuaalliiffyyiinngg SSeerrvviiccee,,
55% of Final Average Salary (FAS)
pplluuss
FFoorr yyeeaarrss ooff aaddddiittiioonnaall CCrreeddiitteedd SSeerrvviiccee rreennddeerreedd aafftteerr JJuunnee 3300,, 11996688,,
1.7% times FAS
pplluuss
FFoorr yyeeaarrss ooff aaddddiittiioonnaall CCrreeddiitteedd SSeerrvviiccee rreennddeerreedd bbeeffoorree JJuullyy 11,, 11996688,,
1.2% times FAS times
pplluuss
a Pension based on the actuarial value of the Increased-Take-Home-Pay contributions made
during any period not included in the first 25 years of Career Pension Plan Qualifying Service,
if any
pplluuss
an Annuity based on accumulations in excess of the required amount of normal employee con-
tributions, if any.

NNOO VVEESSTTIINNGG OORR DDEEFFEERRRRIINNGG ((CCPPPP--II))
There is no provision for vesting or deferring under the Age-55-Improved-Benefit-Retirement
Program.  A Participant must meet both the age aanndd service requirements in order to be eligi-
ble for a service retirement benefit under the Program.  A Participant who wishes to retire, and
does not meet the age and service requirements, may retire under their previous plan provi-
sions.  Such a Participant, however, is not eligible for a refund of any part of the Additional
Member Contributions made while a participant in the Program.

2200--YYEEAARR AANNDD AAGGEE 5500 RREETTIIRREEMMEENNTT PPRROOGGRRAAMM
FFOORR TTIIEERR 22 MMEEMMBBEERRSS EEMMPPLLOOYYEEDD AASS MMTTAA
BBRRIIDDGGEE && TTUUNNNNEELL OOFFFFIICCEERRSS,, SSEERRGGEEAANNTTSS AANNDD LLIIEEUUTTEENNAANNTTSS ((22005500II))
Chapter 472 of the Laws of 1995 established a 20-Year And Age 50 Retirement Program
(Program) for Tier 2 members of NYCERS who were a MTA  Bridge & Tunnel Member on August
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2, 1995.  MTA  Bridge and Tunnel Members who were in Active Service on August 2, 1995 were
required to file a properly completed election form with NYCERS no later than January 29,
1996.  A person who becomes a MTA  Bridge & Tunnel Member after  August 2, 1995 may elect
to participate in the Program by filing a properly completed application with NYCERS within
180 days after becoming a MTA  Bridge & Tunnel Member in Active Service.

Participants in the Program are eligible to receive an unreduced retirement allowance after
having credit for 20 or more years of Allowable Service at age 50. 

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((22005500II))
Participantsmay retire with credit for 20 or more years of Allowable Service.  If they have con-
tributed the required amount of regular member contributions for the first 20 years of such
service, and Additional Member Contributions as required by the Program,* the Service
Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2200 yyeeaarrss ooff AAlllloowwaabbllee SSeerrvviiccee,,
50% of Final Average Salary (FAS)
pplluuss
FFoorr eeaacchh aaddddiittiioonnaall yyeeaarr AAlllloowwaabbllee SSeerrvviiccee ((ttoo aa mmaaxxiimmuumm ooff 3300 yyeeaarrss ooff ssuucchh sseerrvviiccee)),,
1½% times FAS

*    Should a Tier 2 MTA Bridge and Tunnel member have a deficit in reserves, he or she can
still retire, and rather than take an actuarial reduction, he or she can elect to receive his or
her full Pension and pay off the deficit, with interest, in monthly installments over a period
of up to nine years.  The member also has the option to make a partial payment at retire-
ment only and/or a total lump-sum payment at any time during the payment period.

2255--YYEEAARR RREETTIIRREEMMEENNTT PPRROOGGRRAAMM FFOORR MMEEMMBBEERRSS EEMMPPLLOOYYEEDD
AASS IINNVVEESSTTIIGGAATTOORRSS IINN DDIISSTTRRIICCTT AATTTTOORRNNEEYYSS'' OOFFFFIICCEESS ((2255IIDDAA))
Chapter 370 of the Laws of 1996 as amended by Chapter 285 of the Laws of 1997 and
Chapter 643 of the laws of 1999 established a 25-Year Retirement Program (Program) for
members of NYCERS who were employed as Investigators in a District Attorney's office (DA
Investigator Members) on July 30, 1996.  DA Investigator Members employed in a District
Attorney's office in Active Service on July 30, 1996 were required to file a properly completed
election form with NYCERS no later than January 25, 1998.  A person who becomes a DA
Investigator Member after July 30, 1996 may elect to participate in the Program by filing a
properly completed application with NYCERS within 180 days after becoming a DA Investigator
Member, provided he or she is a DA Investigator Member on the date the election is filed with
NYCERS.

Participants in the Program are eligible to receive an unreduced retirement allowance after
having 25 or more years of Credited Service. 

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((2255IIDDAA))
Participants may retire with credit for 25 or more years of Credited Service.  If they have con-
tributed the required amount of regular member contributions for the first 25 years of such
service, the Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff CCrreeddiitteedd SSeerrvviiccee,,
55% of the salary earned in the year prior to retirement,
pplluuss
FFoorr eeaacchh aaddddiittiioonnaall yyeeaarr AAlllloowwaabbllee SSeerrvviiccee ((ttoo aa mmaaxxiimmuumm ooff 3300 yyeeaarrss ooff ssuucchh sseerrvviiccee)),,
1.70% times FAS for each additional year of Credited Service in excess of 25.
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VVEESSTTIINNGG ((2255IIDDAA))
Participants in the DA 25-Year Program who have completed at least 15 but less than 25 years
of Credited Service will be eligible for a Vested Retirement Benefit.

The Vested Retirement Benefit becomes payable on the date the Participant could have retired
from service.

That is, tthhee llaatteerr ooff::
�the date the Participant could have completed 25 years of Credited Service, if dis-
continuance had not occurred,
OORR

�age 55.

DDEEAATTHH BBEENNEEFFIITT TTOO VVEESSTTEEDD MMEEMMBBEERRSS ((2255IIDDAA))
There is a pre-retirement death benefit payable in the event of the death of a Tier 2 Vested
member who is out of service, and who dies on or after January 1, 1997 but prior to retirement
and has at least 10 years of Credited Service at the time of death.  The death benefit is one-
half of the Ordinary Death Benefit payable if the member had died on the last day of service
upon which his or her membership was based.  This is in addition to the refund of the mem-
ber's accumulated contributions, plus interest.

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((2255IIDDAA))
The Vested Retirement Benefit is a Pension equal to:
2.20% times FAS for each year of Credited Service

2200--YYEEAARR RREETTIIRREEMMEENNTT PPRROOGGRRAAMM FFOORR MMEEMMBBEERRSS EEMMPPLLOOYYEEDD
AASS IINNVVEESSTTIIGGAATTOORRSS IINN DDIISSTTRRIICCTT AATTTTOORRNNEEYYSS'' OOFFFFIICCEESS ((2200IIDDAA))
Chapter 695 of the Laws of 2004 adds 20 Year Retirement Program for investigators in District
Attorneys' offices. This plan is available to all current Investigators in District Attorneys' offices
who did not elect to participate in the 25 Year DA investigators Plan, any participant in the
25IDA (must file by 5/16/05), and any NYCERS member hired as a District Attorney
Investigator after 11/16/04. 

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((2200IIDDAA))
Participantsmay retire with credit for 20 or more years of IDA Service.  If they have contributed
the required amount of regular member contributions for the first 20 years of such service, the
Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2200 yyeeaarrss ooff SSeerrvviiccee,,
50% of Final Salary
pplluuss
FFoorr eeaacchh aaddddiittiioonnaall yyeeaarr CCrreeddiitteedd SSeerrvviiccee ((aafftteerr ccoommpplleettiioonn ooff tthhee 2200 yyeeaarrss))
1 2/3% of FAS for such Credited Service (or fraction thereof) beyond the first 20 years of
Service (there is no cap on the additional years of Credited Service. 

VVEESSTTIINNGG ((2200IIDDAA))
Participants in the DA 25-Year Program who have completed at least 5 but less than 20 years
of service (and does not withdraw any accumulated deductions will be eligible for a Vested
Retirement Benefit.
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The Vested Retirement Benefit becomes payable on the date the Participant could have retired
from service.

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((2200IIDDAA))
The Vested Retirement Benefit is a Pension equal to:
2.5% of FAS for each year of IDA Service.

DDEEAATTHH BBEENNEEFFIITT TTOO VVEESSTTEEDD MMEEMMBBEERRSS ((2200IIDDAA))
There is a pre-retirement death benefit payable in the event of the death of a Tier 2 Vested
member who is out of service, and who dies on or after January 1, 1997 but prior to retirement
and has at least 10 years of Credited Service at the time of death.  The death benefit is one-
half of the Ordinary Death Benefit payable if the member had died on the last day of service
upon which his or her membership was based.  This is in addition to the refund of the mem-
ber's accumulated contributions, plus interest.

2255--YYEEAARR IIMMPPRROOVVEEDD BBEENNEEFFIITT RREETTIIRREEMMEENNTT PPRROOGGRRAAMM FFOORR
DDIISSPPAATTCCHHEERRSS ((DDIISS--II))
Chapter 576 of the Laws of 2000 established 25-Year Retirement Programs for Dispatcher
Members.  Any person who was a Dispatcher Member on December 8, 2000 could elect to
become a Participant in the Program by filing a duly executed application with NYCERS no later
than June 6, 2001, provided he or she was a Dispatcher Member on the date such application
was filed.  Any member who becomes a Dispatcher Member after December 8, 2000, may
elect to become a Participant in a Program by filing within 180 days after becoming such
Dispatcher Member, a duly executed application with NYCERS provided he or she is a
Dispatcher Member at the time of filing such application.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((DDIISS--II))
Participants may retire if they have credit for 25 or more years of Allowable Service as a
Dispatcher Member, and have paid all Additional Member Contributions.

The Service Retirement Benefit is:
An Annuity (the actuarial equivalent of the required contributions for the first 25 years of
Allowable  Service as a Dispatcher Member),
pplluuss
a Pension for ITHP, 
pplluuss 
a Pension, which when added to the Annuity and Pension for ITHP equals:
50% of Final Average Salary (FAS)
pplluuss
an additional 2% of FAS for each year (or fraction) beyond the first 25 years of Allowable
Service as a Dispatcher Member, but not to exceed more than five years of additional
Allowable Service as  a Dispatcher Member

NNoottee:  A Tier 2 Participant cannot receive a greater benefit than would be received by a Tier 1
Participant.

2255--YYEEAARR IIMMPPRROOVVEEDD BBEENNEEFFIITT RREETTIIRREEMMEENNTT PPRROOGGRRAAMM 
FFOORR EEMMTT MMEEMMBBEERRSS ((EEMMTT--II))
Chapter 577 of the Laws of 2000 established 25-Year Retirement Programs for EMT Members.
Any person who was an EMT Member on December 8, 2000 could elect to become a
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Participant in the Program by filing a duly executed application with NYCERS no later than June
6, 2001, provided he or she was an EMT Member on the date such application was filed.  Any
member who becomes an EMT Member after December 8, 2000, may elect to become a
Participant in a Program by filing within 180 days after becoming such an EMT Member, a duly
executed application with NYCERS provided he or she is an EMT Member at the time of filing
such application.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((EEMMTT--II))
Participantsmay retire if they have credit for 25 or more years of Allowable Service as an EMT
Member, and have paid all Additional Member Contributions.  
The Service Retirement Benefit is:

An Annuity (the actuarial equivalent of the required contributions for the first 25 years of
Allowable  Service as an EMT Member),
pplluuss 
a Pension for ITHP, 
pplluuss 
a Pension, which when added to the  Annuity and Pension for ITHP equals:
50% of Final Average Salary (FAS)
pplluuss
an additional 2% of FAS for each year (or fraction) beyond the first 25 years of Allowable
Service as an EMT Member, but not to exceed more than five years of additional Allowable
Service as  an EMT Member

NNoottee:: A Tier 2 Participant cannot receive a greater benefit than would be received by a Tier 1
Participant.

2255--YYEEAARR IIMMPPRROOVVEEDD BBEENNEEFFIITT RREETTIIRREEMMEENNTT PPRROOGGRRAAMM 
FFOORR DDEEPPUUTTYY SSHHEERRIIFFFF MMEEMMBBEERRSS ((DDSSHH--II)) 
Chapter 559 of the Laws of 2001 establishes a 25-Year Retirement Program for Deputy
Sheriffs.  Any person who was a Deputy Sheriff Member on December 12, 2001 could elect to
become a Participant in the Program by filing a duly executed application with NYCERS no later
than June 10, 2002, provided he or she was a Deputy Sheriff Member on the date the applica-
tion was filed.  Any member who becomes a Deputy Sheriff Member after December 12, 2001,
may elect to become a Participant in the Program by filing within 180 days after becoming a
Deputy Sheriff Member, a duly executed application with NYCERS provided he or she is a
Deputy Sheriff Member at the time of filing such application.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((DDSSHH--II))
Participantsmay retire after having credit for 25 or more years of Credited Service as a Deputy
Sheriff Member, regardless of age, and have paid all Additional Member Contributions.

The Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff sseerrvviiccee aass aa DDeeppuuttyy SShheerriiffff MMeemmbbeerr::
An Annuity (the actuarial equivalent of the member's required contributions)
pplluuss
a Pension for ITHP
pplluuss
a Pension, which when added to the Annuity and Pension for ITHP equals:
55% of Final Average Salary (FAS)
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pplluuss
an additional 1.7% FAS of for each year (or fraction) beyond the first 25 years of Allowable
Service beyond the required minimum period of service (25 years of  Credited  Service)
pplluuss
an annuity which is the actuarial equivalent of the excess accumulated deductions (ASF)
beyond the required amount for the 25 year period of service
pplluuss
an annuity which is the actuarial equivalent of the excess ITHP credited beyond the required
25 year period of service and its associated interest

NNOO PPAARRTTIICCIIPPAANNTT WWAASS EELLIIGGIIBBLLEE TTOO RREETTIIRREE UUNNDDEERR 
TTHHIISS PPRROOGGRRAAMM PPRRIIOORR TTOO DDEECCEEMMBBEERR 1122,, 22000011

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((DDSSHH--II))
There is no provision for vesting. 

2255--YYEEAARR AANNDD AAGGEE--5500 IIMMPPRROOVVEEDD BBEENNEEFFIITTSS RREETTIIRREEMMEENNTT PPRROOGGRRAAMM 
FFOORR AAUUTTOOMMOOTTIIVVEE SSEERRVVIICCEE WWOORRKKEERR MMEEMMBBEERRSS ((AAUUTT--II)) 
Chapter 414 of the Laws of 2002 (originally Chapter 560 of Laws of 2001) established a 25-
Year/Age 50 Retirement Program for Automotive Service Worker Members.  Any person who
was a Automotive Service Worker Member on December 12, 2001 could elect to become a
Participant in the Program by filing a duly executed application with NYCERS no later than June
10, 2002, provided he or she was an Automotive Service Worker Member on the date the appli-
cation was filed.  Any member who becomes an Automotive Service Worker after December
12, 2001, may elect to become a Participant in the Program by filing within 180 days after
becoming an Automotive Service Worker Member, a duly executed application with NYCERS
provided he or she is an Automotive Service Worker Member at the time of filing such applica-
tion.  Chapter 681 of the Laws of 2003 extended the provision of this program to include seven
additional titles.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((AAUUTT--II))
Participants that are at least 50 years of age may retire after having credit for 25 or more years
of Allowable Service as an Automotive Service Worker Member, and have paid all Additional
Member Contributions.

The Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff CCrreeddiitteedd SSeerrvviiccee aass aann AAuuttoommoottiivvee SSeerrvviiccee MMeemmbbeerr::
A Pension which equals:
50% of Final Average Salary (FAS)
pplluuss
an additional 2% of FAS for each additional year (or fraction) of Allowable Service beyond the
required 25 years, but not to exceed more than five years of additional Allowable Service as an
Automotive Service Worker Member

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((AAUUTT--II)) 
There is no provision for vesting.

2255--YYEEAARR IIMMPPRROOVVEEDD BBEENNEEFFIITT PPRROOGGRRAAMM FFOORR
SSPPEECCIIAALL OOFFFFIICCEERR MMEEMMBBEERRSS ((SSPPOO--II))
Chapter 582 of the Laws of 2001 and Chapter 617 of the Laws of 2002 established a 25-Year
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Retirement Program for Special Officer Members.  Chapter 617 of the Laws of 2002 added
covered titles effective October 2, 2002 with the 180 day open period beginning on that date.
Any person who was a Special Officer Member on December 19, 2001 (or October 2, 2002 for
added titles) could elect to become a Participant in the Program by filing a duly executed appli-
cation with NYCERS no later than June 17, 2002 (or March 31, 2003 for added titles), provid-
ed he or she was a Special Officer Member on the date such application was filed.  Any mem-
ber who becomes a Special Officer Member after December 19, 2001, (or October 2, 2002 for
added titles) may elect to become a Participant in the Program by filing within 180 days after
becoming a Special Officer Member, a duly executed application with NYCERS provided he or
she is a Special Officer Member at the time of filing such application.  Chapter 641 of the Laws
of 2003 extended the provisions of this program to include Urban Park Rangers and Associate
Urban Park Rangers.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((SSPPOO--II))
Participantsmay eligible to retire after having credit for 25 or more years of Allowable Service
as a Special Officer Member, regardless of age, and have paid all Additional Member
Contributions. 

The Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff AAlllloowwaabbllee SSeerrvviiccee aass aa SSppeecciiaall OOffffiicceerr MMeemmbbeerr::
An Annuity (the actuarial equivalent of the member's required contributions)
pplluuss
a Pension for ITHP
pplluuss
a Pension, which when added to the Annuity and Pension for ITHP equals:
50% of Final Average Salary (FAS)
pplluuss
an additional 2% FAS of for each year (or fraction) beyond the first 25 years of Allowable
Service as a Special Officer Member, but not to exceed more than five years of additional
Allowable Service as a Special Officer Member

NNoottee:: A Tier 2 Participant cannot receive a greater benefit than would be received by a Tier 1
Participant.

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((SSPPOO--II))
There is no provision for vesting.

2255--YYEEAARR RREETTIIRREEMMEENNTT PPRROOGGRRAAMM FFOORR 
PPOOLLIICCEE CCOOMMMMUUNNIICCAATTIIOONN ((991111)) OOPPEERRAATTOORRSS
The 911 Communications Operators 25-Year Retirement Program is available only to mem-
bers employed by the New York City Police Department as police communications technicians,
supervising police communications technicians, or principal police communications techni-
cians.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT
Participants who have completed 25 or more years of Credited Service, paid all Additional
Member Contributions and file for retirement at least 30 but not more than 90 days before it
is to be effective will be eligible to receive a service retirement benefit.

The Service Retirement Benefit is:
50% of Final Average Salary (FAS) ffoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff CCrreeddiitteedd SSeerrvviiccee
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pplluuss
an additional 2% FAS of for each year (or fraction) beyond the first 25 years of Allowable
Service up to a maximum of 30 years.

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT
There is no provision for vesting for Tier 2 participants.

OORRDDIINNAARRYY DDEEAATTHH BBEENNEEFFIITTSS FFOORR TTIIEERR 22 MMEEMMBBEERRSS
Anyone who becomes a member of NYCERS after January 1, 2001 will automatically be cov-
ered by Death Benefit Plan 2.

If a member selected Death Benefit Plan 1, the beneficiaries of Tier 2 members who die in
service collect the greater of Death Benefit Plan 2 or Death Benefit Plan 1.

Previously, any person who joined NYCERS after June 30, 1973, other than members of the uni-
formed forces of the departments of Correction and Sanitation and Transit operating-force
members, were required to choose between the two following death benefit plans, under the
terms of which a benefit is paid at his or her death:

DDEEAATTHH BBEENNEEFFIITT PPLLAANN 11:: Pays a benefit equal to one month's salary for each year of Credited
Service, up to a maximum of three year's salary.  In addition, the
member's Accumulated Deductions are refunded.  If the member
would have been eligible to receive an unreduced retirement
allowance at the time of death, the benefit is the reserve on the
retirement allowance which would have been payable had he or she
retired on the day before the date of death, if greater.

DDEEAATTHH BBEENNEEFFIITT PPLLAANN 22:: Pays a benefit equal to one year's salary for each year of Credited
Service, up to a maximum of three years' salary after three years of
Credited Service.  In addition, the member's Accumulated
Deductions are refunded.

For either Death Benefit Plan 1 or 2, a benefit is also payable upon
death after retirement.  Such benefit is a percentage of the benefit
in force immediately before retirement as follows: 

IIff ddeeaatthh ooccccuurrss iinn tthhee ffiirrsstt yyeeaarr aafftteerr rreettiirreemmeenntt::
50% of such benefit; 
IIff ddeeaatthh ooccccuurrss iinn tthhee sseeccoonndd yyeeaarr aafftteerr rreettiirreemmeenntt::
25% of such benefit;
IIff ddeeaatthh ooccccuurrss iinn tthhee tthhiirrdd yyeeaarr ooff rreettiirreemmeenntt oorr llaatteerr::
10% of the benefit in force at age 60, if any, or at retirement if

before age 60.

If you selected Death Benefit Plan 2 the percentage payable will be reduced annually once you
attain age 61 while in City service, regardless of their age when joining NYCERS.

AAggee PPeerrcceennttaaggee PPaayyaabbllee
61 95% of benefit in force
62 90% of benefit in force
63 85% of benefit in force
64 80% of benefit in force
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65 75% of benefit in force
66 70% of benefit in force
67 65% of benefit in force
68 60% of benefit in force
69 55% of benefit in force
70+ 50% of benefit in force

MMEEMMBBEERRSS OOFF TTHHEE TTRRAANNSSIITT OOPPEERRAATTIINNGG--FFOORRCCEE AANNDD TTHHEE UUNNIIFFOORRMMEEDD FFOORRCCEESS OOFF TTHHEE
DDEEPPAARRTTMMEENNTTSS OOFF CCOORRRREECCTTIIOONN AANNDD SSAANNIITTAATTIIOONN WWHHOO DDIIEE IINN SSEERRVVIICCEE AARREE CCOOVVEERREEDD BBYY AA
DDEEAATTHH BBEENNEEFFIITT UUPPOONN CCOOMMPPLLEETTIIOONN OOFF 9900 DDAAYYSS OOFF SSEERRVVIICCEE,, PPRROOVVIIDDEEDD TTHHEEYY WWEERREE BBEEIINNGG
PPAAIIDD OONN TTHHEE PPAAYYRROOLLLL AATT TTHHEE TTIIMMEE OOFF DDEEAATTHH..

TTHHEE DDEEAATTHH BBEENNEEFFIITT IISS EEQQUUAALL TTOO TTHHRREEEE TTIIMMEESS TTHHEE MMEEMMBBEERR''SS SSAALLAARRYY,, RRAAIISSEEDD TTOO TTHHEE NNEEXXTT
HHIIGGHHEERR $$11,,000000..

TTHHIISS BBEENNEEFFIITT IISS IINN AADDDDIITTIIOONN TTOO PPAAYYMMEENNTT OOFF TTHHEE MMEEMMBBEERR''SS CCOONNTTRRIIBBUUTTIIOONN AACCCCUUMMUULLAATTIIOONN
FFUUNNDD AACCCCOOUUNNTT..

AACCCCIIDDEENNTTAALL DDEEAATTHH BBEENNEEFFIITT
An Accidental Death Benefit is payable if the death of a member in City service is the result of
an accident sustained in the actual performance of duty, without willful negligence on the part
of the member, subject to approval by NYCERS' Medical Board.

An Eligible Beneficiary, in priority order, is:
�A surviving spouse who has not renounced survivorship rights in a separation agree-
ment, until remarriage. 

�Surviving children  until age 18
�Dependent parents
��OORR
�Anyone you name as your beneficiary for your Ordinary Death Benefit ((SSEEEE IIMMPPOORR--

TTAANNTT NNOOTTEE))

In the event that a class of Eligible Beneficiaries consists of more than one person, benefits
shall be divided equally among the persons in such class (such as more than one surviving
child under the age of 18).

If an Eligible Beneficiary receiving the Accidental Death Benefit becomes ineligible to contin-
ue to receive such benefit, the benefit shall be continued for all other members of the eligible
class of beneficiaries and, if none, to each successive class, if any, during their eligibility to
receive such a benefit.

IIMMPPOORRTTAANNTT NNOOTTEE::  
SShhoouulldd yyoouurr ddeeaatthh bbee tthhee rreessuulltt ooff aann oonn--tthhee--jjoobb aacccciiddeenntt,, aanndd iiff nnoo EElliiggiibbllee BBeenneeffiicciiaarryy ((aass lliisstt--
eedd aabboovvee)) eexxiissttss aatt tthhee ttiimmee ooff yyoouurr ddeeaatthh,, tthheenn tthhee AAcccciiddeennttaall DDeeaatthh BBeenneeffiitt mmaayy bbee ppaaiidd,,
uuppoonn aapppplliiccaattiioonn,, ttoo tthhee ppeerrssoonn ddeessiiggnnaatteedd aass tthhee bbeenneeffiicciiaarryy ttoo rreecceeiivvee ppaayymmeenntt ooff yyoouurr
OOrrddiinnaarryy DDeeaatthh BBeenneeffiitt.. ((eeiitthheerr pprriimmaarryy oorr ccoonnttiinnggeenntt bbuutt nnoott bbootthh))..

TThhee AAcccciiddeennttaall DDeeaatthh BBeenneeffiitt iiss::
A lump-sum payment equal to your Accumulated Deductions to be paid to your designated ben-
eficiary, or to your estate if no valid designation is on file with NYCERS
pplluuss
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Your Eligible Beneficiary will be entitled to apply for payment equal to:
A lump-sum payment equal to the amount in your ITHP account
pplluuss
A pension equal to 50% of your Final Compensation
lleessss
100% of any Workers' Compensation benefits

GGRROOUUPP TTEERRMM LLIIFFEE IINNSSUURRAANNCCEE PPLLAANN
The Rules adopted by the Board of Trustees in accordance with Chapter 581 of the Laws of
1970 provide that the first $50,000 of each benefit on account of death in active service is
payable from the funds of the Group Term Life Insurance Plan.  The amount in excess of
$50,000, if any, is payable from the funds of the retirement system.

TTIIEERR 22 RREETTIIRREEMMEENNTT OOPPTTIIOONNSS

SSEELLEECCTTIIOONN OOFF BBEENNEEFFIITTSS WWIITTHHOOUUTT OOPPTTIIOONNAALL MMOODDIIFFIICCAATTIIOONN 
((MMAAXXIIMMUUMM RREETTIIRREEMMEENNTT AALLLLOOWWAANNCCEE))
If a member, upon retirement, does not elect one of the options listed below, his or her bene-
fit will be paid as a Maximum Retirement Allowance payable in monthly installments through-
out his or her life, with all payments ceasing at death.

OOPPTTIIOONN 11::
RREETTUURRNN OOFF AANNNNUUIITTYY RREESSEERRVVEE
Option 1 provides the pensioner with a reduced monthly lifetime allowance.  If the pensioner
dies before the Annuity portion of his or her payments equal the total value of the Annuity
reserve set aside to pay his or her Annuity on the date of retirement, the balance is paid to the
designated beneficiary in either a lump sum or monthly payments.  Option 1 cannot be elect-
ed for the ITHP or Pension portions of the retirement allowance.  More than one beneficiary
may be named and the beneficiary(ies) may be changed at any time.

OOPPTTIIOONN 22::
110000%% JJOOIINNTT--AANNDD--SSUURRVVIIVVOORR
The pensioner receives a reduced monthly lifetime allowance.  When the pensioner dies, the
surviving beneficiary receives 100% of the reduced monthly allowance for life.  Only one ben-
eficiary may be named, and the beneficiary may not be changed once named and the option
is in effect.

OOPPTTIIOONN 33::
5500%% JJOOIINNTT--AANNDD--SSUURRVVIIVVOORR
The pensioner receives a reduced monthly lifetime allowance.  When the pensioner dies, the
surviving beneficiary receives 50% of the reduced monthly allowance for life.  Only one benefi-
ciary may be named, and the beneficiary may not be changed once named and the option is
in effect.

OOPPTTIIOONNSS 44--22 AANNDD 44--33::
PPOOPP--UUPP JJOOIINNTT--AANNDD--SSUURRVVIIVVOORR OOPPTTIIOONNSS
These options are variations of Options 2 and 3.  The pensioner receives a reduced monthly
lifetime allowance under either a 100% or 50% joint-and-survivor arrangement, but if the ben-
eficiary dies before the pensioner, the pensioner's benefit "pops-up," that is, it automatically
becomes the Maximum Retirement Allowance.
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OOPPTTIIOONN 44::
LLUUMMPP--SSUUMM PPAAYYMMEENNTT
The pensioner receives a reduced monthly lifetime allowance.  When the pensioner dies, the
surviving beneficiary(ies) receives a limited lump-sum payment specified by the pensioner at
the time he or she chose this option.  More than one beneficiary can be named and the bene-
ficiary(ies) can be changed at any time.
NOTE: A pensioner may elect to receive any form of payment that is the actuarial equivalent
of their Maximum Retirement Allowance, as certified by NYCERS' Chief Actuary and approved
by the Board of Trustees.

OOPPTTIIOONN 55 ((FFIIVVEE--YYEEAARR CCEERRTTAAIINN)) 
The pensioner receives a reduced monthly lifetime allowance.  If the pensioner dies within five
years of retirement, the reduced monthly retirement allowance will be paid to the surviving
designated primary beneficiary for the unexpired balance of the five-year period.  If the desig-
nated primary beneficiary predeceases the pensioner, the balance of the payments due for the
remainder of the five-year period is continued to the pensioner's designated contingent bene-
ficiary.  If none exists, it is paid in a lump-sum to the estate of the pensioner.

Should a designated primary beneficiary also die, after having started to receive payments
under this option selection, the balance will be paid in a lump-sum to the designated contin-
gent beneficiary.  If none exists, the lump-sum balance will be paid to the estate of the primary
beneficiary.

OOPPTTIIOONN 66 ((TTEENN--YYEEAARR CCEERRTTAAIINN)) 
The pensioner receives a reduced monthly lifetime allowance.  If the pensioner dies within ten
years of retirement, the reduced monthly retirement allowance will be paid to the surviving
designated primary beneficiary for the unexpired balance of the ten-year period.  If the desig-
nated primary beneficiary predeceases the pensioner, the balance of the payments due for the
remainder of the ten-year period is continued to the pensioner's designated contingent benefi-
ciary.  If none exists, it is paid in a lump-sum to the estate of the pensioner.

Should a designated primary beneficiary also die, after having started to receive payments
under this option selection, the balance will be paid in a lump-sum to the designated contin-
gent beneficiary.  If none exists, the lump-sum balance will be paid to the estate of the primary
beneficiary.
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TTIIEERR 33
ARTICLE 14 - COORDINATED ESCALATOR RETIREMENT PLAN  

Members who aarree nnoott employed in the uniformed force of the NYC Department of Correction
but who last joined NYCERS after July 26, 1976 and prior to September 1, 1983 who were auto-
matically made Tier 4 members on September 1, 1983 retain their right to elect Tier 3 bene-
fits.  Depending on the member's situation the Tier 3 benefits may be more advantageous than
Tier 4 benefits, but that is seldom the case.

Members of the uniformed force of the NYC Department of Correction who join NYCERS on or
after July 27, 1976 are Tier 3 members subject to ARTICLE 14 of the Retirement and Social
Security Law (RSSL).

TTIIEERR 33 RRIIGGHHTTSS FFOORR CCEERRTTAAIINN TTIIEERR 44 MMEEMMBBEERRSS

NNOORRMMAALL SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT
�AAggee 6622 oorr llaatteerr wwiitthh lleessss tthhaann 2200 yyeeaarrss ooff CCrreeddiitteedd SSeerrvviiccee::
�1 2/3% times FAS times years of Credited Service, 
�mmiinnuuss 
�one-half of the Primary Social Security benefit resulting from covered employment for
which the member also received service credit in NYCERS.

�AAggee 6622 oorr llaatteerr wwiitthh 2200 oorr mmoorree yyeeaarrss ooff CCrreeddiitteedd SSeerrvviiccee:: 
�2% times FAS times years of Credited Service (but not more than 30 years of such  service),
�mmiinnuuss 
�one half of the Primary Social Security benefit resulting from covered employment for
which the member also received service credit in NYCERS.

EEAARRLLYY SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT
For members age 55 or older, with 5 but less than 20 years of service:
1 2/3% of FAS multiplied by the years of Credited Service. 

�For members age 55 or older, with 20 or more years of Credited Service, but not more than
30 years of service:

�2% of FAS multiplied by the years of Credited Service.

Members choosing to retire early will be subject to a reduction of their pension benefit. Please
refer to the table on the following page, which specifies the percentage of benefit reduction
between the ages of 55-61.
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Service Retirement benefits (Early and Normal) are reduced at age 62 by one-half of the
Primary Social  Security benefit resulting from covered employment for which the member also
received service credit in NYCERS.  ((TThhiiss rreedduuccttiioonn ddooeess nnoott aappppllyy ttoo mmeemmbbeerrss ooff tthhee uunnii--
ffoorrmmeedd--ffoorrccee ooff tthhee NNYYCC DDeeppaarrttmmeenntt ooff CCoorrrreeccttiioonn..))

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT
A member who terminates City service with five or more years of Credited Servicemay receive
payment of a retirement benefit at age 62 and later, as a Normal Service Retirement benefit,
as described above. Or they may elect to receive a reduced benefit prior to age 62 (refer to the
Benefit Reduction Chart above) 

EESSCCAALLAATTIIOONN OOFF BBEENNEEFFIITTSS
�No escalation is provided at any time for persons taking Early Service Retirement with
immediate payability, but is provided on Ordinary Death and Accidental Death benefit pay-
ments which are paid other than as a lump-sum.

�For service retirement at age 65 or older, the benefit is increased, (or decreased), annual-
ly by the lesser of 3% or the actual percentage increase, (or decrease), in the Consumer
Price Index.  The retirement benefit is never reduced below the amount set at the date of
retirement.

�Benefits for service retirement between ages 62 and 65 are subject to the escalation rate
as in the paragraph above.  However, such escalation rate is reduced by one-thirty-sixth for
each month the benefit commencement date precedes age 65.

NNOOTTEE:: Cost-of-living adjustments, as described above, commence on the first day of April fol-
lowing the effective date of the member's service retirement.  The first year's escalation is pro-
rated depending upon the date of retirement.

YYOOUURR BBEENNEEFFIITTSS WWIILLLL BBEE SSUUBBJJEECCTT 
TTOO TTHHEE FFOOLLLLOOWWIINNGG RREEDDUUCCTTIIOONNSS AATT RREETTIIRREEMMEENNTT

AAGGEE AATT RREETTIIRREEMMEENNTT PPEERRCCEENNTTAAGGEE OOFF BBEENNEEFFIITT RREEDDUUCCTTIIOONN

61
60
59
58
57
56
55

6.7%
13.3%
16.7%
20.0%
23.3%
26.7%
30.0%
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AALLTTEERRNNAATTEE BBEENNEEFFIITTSS

OORRDDIINNAARRYY DDIISSAABBIILLIITTYY RREETTIIRREEMMEENNTT
((SSeeccttiioonn 550066 ooff tthhee RRSSSSLL))
A member who has credit for five or more years of service, and who has been awarded Primary
Social Security Disability benefits is eligible for Ordinary Disability Retirement.

The Ordinary Disability Retirement Benefit iiss tthhee ggrreeaatteerr ooff::
2% times FAS times years of Credited Service (not to exceed 30 years)
oorr 
One-third of FAS

BBootthh ccaallccuullaattiioonnss aarree rreedduucceedd bbyy::
50% of the Primary Social Security Disability benefit resulting from covered employment for
which the member also received service credit in NYCERS,
aanndd
100% of any Workers' Compensation payments. 

NNOOTTEE:: A member who is eligible for Ordinary Disability Retirement, and who is subsequently
determined to be eligible for a Service Retirement Benefit shall not lose the right to
Ordinary Disability Retirement benefits.

AACCCCIIDDEENNTT DDIISSAABBIILLIITTYY RREETTIIRREEMMEENNTT
((SSeeccttiioonn 550077 ooff tthhee RRSSSSLL))
A member is eligible for Accident Disability Retirement, if he or she has been awarded Primary
Social Security Disability benefits, and is found by the retirement system's Medical Board to be
disabled as the result of an accident sustained in the line of duty, not caused by his or her own
willful negligence.

The Accident Disability Retirement Benefit is:
60% of FAS
lleessss::
50% of the Primary Social Security Disability benefit resulting from covered employment for
which the member also received service credit in NYCERS,
aanndd
100% of any Workers' Compensation payments. 

NNOOTTEE:: A member who is eligible for Accident Disability Retirement, and who is subsequently
determined to be eligible for a Service Retirement Benefit shall not lose the right to
Accident Disability Retirement benefits.

WWOORRLLDD TTRRAADDEE CCEENNTTEERR PPRREESSUUMMPPTTIIOONN FFOORR 
AACCCCIIDDEENNTTAALL DDIISSAABBIILLIITTYY RREETTIIRREEMMEENNTT
This law creates a presumptive eligibility for an accidental disability benefit in connection with
the World Trade Center tragedy of September 11, 2001. To qualify for the presumption provid-
ed in this law eligible members must 1) have passed a physical exam for entry into public serv-
ice; 2) have participated in the Rescue, Recovery or Clean-Up Operations between 9/11/01
and 9/12/02 at either the WTC site, the Fresh Kills Landfill, the New York City Morgue or tem-
porary morgues on the piers on the West Side of Manhattan, or the barges between the West
Side of Manhattan and the Fresh Kills Landfill for a minimum of forty hours; 3) file a Notice of
Participation and 4) become disabled by a qualifying condition or impairment of health as
defined in the law at some point in their lifetime. 
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AA NNoottiiccee ooff PPaarrttiicciippaattiioonn wwhhiicchh iinnffoorrmmss NNYYCCEERRSS tthhaatt eelliiggiibbllee mmeemmbbeerrss hhaavvee ppaarrttiicciippaatteedd iinn tthhee
WWTTCC RReessccuuee,, RReeccoovveerryy oorr CClleeaann--UUpp OOppeerraattiioonnss bbeettwweeeenn 99//1111//0011 aanndd 99//1122//0022 mmuusstt bbee ffiilleedd
bbyy JJuunnee 1133,, 22000077..  AA NNoottiiccee ooff PPaarrttiicciippaattiioonn iiss nnoott aa ddiissaabbiilliittyy aapppplliiccaattiioonn..  SShhoouulldd eelliiggiibbllee
mmeemmbbeerrss bbeeccoommee ddiissaabblleedd iinn tthhee ffuuttuurree,, tthhee NNoottiiccee ooff PPaarrttiicciippaattiioonn pprrootteeccttss tthheeiirr rriigghhtt ttoo ffiillee
aa ddiissaabbiilliittyy aapppplliiccaattiioonn..

GGEENNEERRAALL LLIIMMIITTAATTIIOONNSS OONN CCOONNTTIINNUUEEDD RREECCEEIIPPTT OOFF DDIISSAABBIILLIITTYY BBEENNEEFFIITTSS
((OOrrddiinnaarryy aanndd AAcccciiddeenntt -- SSeeccttiioonnss 550066 aanndd 550077 ooff tthhee RReettiirreemmeenntt aanndd SSoocciiaall SSeeccuurriittyy LLaaww))
If a member ceases to be eligible for Primary Social Security Disability benefits before attain-
ing age 65, the disability retirement benefit payable from this system ceases.  However, if such
member is otherwise eligible, the NYC Department of Citywide Administrative Services shall
place the name of such person on a preferred eligible list for positions in a salary grade not
exceeding that from which he or she was retired.  In such event, benefits are continued until
the member is first offered a position at such salary grade.

OORRDDIINNAARRYY DDEEAATTHH BBEENNEEFFIITTSS
Applicable to members who last joined NYCERS after July 26, 1976 and prior to September 1,
1983 and die between April 1, 2006 and March 31, 2007.

TTiieerr 33 OOrrddiinnaarryy DDeeaatthh BBeenneeffiittss are capped at maximum amounts, and are increased on April
1st of each year, based on increases in the Consumer Price Index.

If death occurs before age 60, and Credited Service equals:

If death occurs at age 60 or later, the above benefits will be reduced to the following percentages:

AATT LLEEAASSTT BBUUTT NNOOTT MMOORREE TTHHAANN AAMMOOUUNNTT OOFF BBEENNEEFFIITT 
((AASS OOFF AAPPRRIILL 11,, 22000066))

One Year Two Years One times final rate of pay, but
not in excess of $43,100

Two Years Three Years Two times final rate of pay, but
not in excess of $86,200

Three Years or More Three times final rate of pay,
but not in excess of $107,700

AAGGEE AATT DDEEAATTHH AAMMOOUUNNTT OOFF BBEENNEEFFIITT

60 95% of benefit in force

61 90% of benefit in force

62 85% of benefit in force

63 80% of benefit in force

64 75% of benefit in force

65 70% of benefit in force

66 65% of benefit in force

67 60% of benefit in force

68 55% of benefit in force

69 or over 50% of benefit in force
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PPLLEEAASSEE NNOOTTEE:: If a member who joined NYCERS between July 27, 1976 and July 25, 1986 is
eligible for a Vested Retirement Benefit on the date of his or her death, and his
or her Eligible Beneficiary is their surviving spouse, he or she, in lieu of the
lump-sum benefit provided above, may elect to receive a death benefit of:

�a lump-sum payment equal to one-third of the lump-sum death benefit,
pplluuss

�a Pension equal to 1% times Final Average Salary times the member's years
of Credited Service on the date of death.  

If the surviving spouse is more than 10 years younger than the member, the Pension described
above will be actuarially reduced because of such age difference.

In the event of the death or remarriage of the spouse before an amount equal to the full lump-
sum death benefit has been paid, then the difference between the amount paid out and the
full lump-sum death benefit will be paid to the spouse or his or her estate, as the case may be.

DDEEAATTHH BBEENNEEFFIITT FFOORR VVEESSTTEEDD MMEEMMBBEERRSS
There is a pre-retirement death benefit payable in the event of the death of a Tier 3 Vested
member who is out of service, and who dies on or after January 1, 1997 but prior to retirement
and has at least 10 years of Credited Service at the time of death.  The death benefit is one-
half of the Ordinary Death Benefit that would have been payable if the member had died on
the last day of service upon which his or her membership was based.  The benefit will be
payable to the Estate or the designated beneficiary(ies).  This is in addition to the refund of the
member's accumulated deductions, with interest.

AACCCCIIDDEENNTTAALL DDEEAATTHH BBEENNEEFFIITT
If a member dies as a result of an accident sustained in the line of duty, without willful negli-
gence on his or her part, a Pension equal to 50% of FAS is payable to an Eligible Beneficiary.  

An Eligible Beneficiary, in priority order, is:
�A surviving spouse who has not renounced survivorship rights in a separation agreement,
until remarriage.

�Surviving children until age 25.
�Dependent parents.
�Any dependent on the final Federal income tax return of the member, until age 21.

In the event that a class of Eligible Beneficiaries consists of more than one person, benefits
shall be divided equally among the persons in such class (such as more than one surviving
child under the age of 25).

If an Eligible Beneficiary receiving the Accidental Death Benefit becomes ineligible to contin-
ue to receive such benefit, the benefit shall be continued for all other members of the eligible
class of beneficiaries and, if none, to each successive class, if any, during their eligibility to
receive such benefit.

SSPPEECCIIAALL NNOOTTEE::
If none of the people mentioned above survive the member, the benefit may then be distrib-
uted to a person whom the member may have nominated by written designation as his or her
beneficiary for payment of the Ordinary Death Benefit.
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UUNNIIFFOORRMMEEDD CCOORRRREECCTTIIOONN FFOORRCCEE 2255 YYEEAARR PPLLAANN
In this plan, Correction Officers appointed after July 27, 1976 can retire after 25 years of
Credited Service without regard to age, and without a benefit reduction due to retirement prior
to age 62.

The Service Retirement Benefit is:
50% of your Final Average Salary
Note: You will receive credit for only your first 25 years of Credited Service.
This benefit is not reduced by Primary Social Security.  
There is no Vesting provision with this plan.

NNOORRMMAALL SSEERRVVIICCEE RREETTIIRREEMMEENNTT ((UUNNIIFFOORRMMEEDD CCOORRRREECCTTIIOONN FFOORRCCEE))
A Tier 3 Uniformed Correction Force member who, if for some reason, does not meet the
requirements for his or her Plan or Program, always has the underlying right to a Service
Retirement Benefit under the Normal Service Retirement Benefit at age 62.

�FFoorr mmeemmbbeerrss wwiitthh ffiivvee bbuutt lleessss tthhaann 2200 yyeeaarrss ooff CCrreeddiitteedd SSeerrvviiccee::
1 2/3% times FAS times years of Credited Service

�FFoorr mmeemmbbeerrss wwiitthh 2200 oorr mmoorree yyeeaarrss ooff CCrreeddiitteedd SSeerrvviiccee:: 
2% times FAS times years of Credited Service (but not more than 30 years of such service)

This benefit is not reduced by social security.

VVEESSTTEEDD RREETTIIRREEMMEENNTT ((UUNNIIFFOORRMMEEDD CCOORRRREECCTTIIOONN FFOORRCCEE))
The Vested Retirement Benefit is payable at age 62, on an unreduced basis, or as a reduced
benefit as early as age 55.

This benefit is not reduced by social security.

YYOOUURR BBEENNEEFFIITTSS WWIILLLL BBEE SSUUBBJJEECCTT 
TTOO TTHHEE FFOOLLLLOOWWIINNGG RREEDDUUCCTTIIOONNSS AATT RREETTIIRREEMMEENNTT

AAGGEE AATT RREETTIIRREEMMEENNTT PPEERRCCEENNTTAAGGEE OOFF BBEENNEEFFIITT RREEDDUUCCTTIIOONN

61
60
59
58
57
56
55

6.7%
13.3%
16.7%
20.0%
23.3%
26.7%
30.0%
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UUNNIIFFOORRMMEEDD CCOORRRREECCTTIIOONN FFOORRCCEE DDIISSAABBIILLIITTYY RREETTIIRREEMMEENNTT BBEENNEEFFIITTSS

OORRDDIINNAARRYY DDIISSAABBIILLIITTYY BBEENNEEFFIITTSS
A member must have a minimum of 10 years of Credited Service (rendered subsequent to July
26, 1976), including five years of membership service, to be eligible for a Disability Retirement
Benefit.  

NNoottee:: If any such 10 years of Credited Service includes purchased service rendered in a former
membership, such purchased service need not have been rendered after July 26, 1976.

There is no minimum service credit required to be eligible for a Disability Retirement Benefit,
if the disability was caused by a line-of-duty accident and the accident was not caused by the
member's own willful negligence.

The Disability Retirement Benefit iiss tthhee ggrreeaatteerr ooff::
one-third of FAS,
oorr
1 2/3% times FAS times years of Credited Service.

NNOOTTEE:: Where a member is eligible for service retirement, and that benefit would be greater
than either of the above calculations, then the member's Disability Retirement Benefit
will be equal to the Service Retirement Benefit.

TTHHRREEEE--QQUUAARRTTEERRSS AACCCCIIDDEENNTTAALL DDIISSAABBIILLIITTYY RREETTIIRREEMMEENNTT 
Chapter 622 of the laws of 1997 added Section 507-c of the RSSL (subdivision a), which pro-
vides that members of the uniformed force of the NYC Correction Department who become
physically or mentally incapacitated as the natural and proximate result of an injury sustained
in the performance and discharge of duties by an act of an inmate shall be entitled to a dis-
ability benefit equal to three-quarters of Final Average Salary.

HHEEAARRTT BBIILLLL
Chapter 546 of the laws of 1998 added Section 207-o of the General Municipal Law, which pro-
vides a presumption that a disease of the heart was incurred in the performance and discharge
of duty for members of uniformed force of the NYC Department of Correction.  Such members
are entitled to a disability benefit equal to three-quarters of Final Average Salary.   The pre-
sumption may be rebutted by competent medical evidence.

HHAATT BBIILLLL
Chapter 622 of the Laws of 1997 added Section 507-c of the RSSL (subdivision b), which pro-
vides that members of the uniformed force of the NYC Department of Correction who contract
HIV (where there may have been exposure to a bodily fluid of an inmate or any person confined
in an institution under the jurisdiction of the Department of Correction or the Department of
Health), tuberculosis or hepatitis are presumed to have contracted such disease in the per-
formance and discharge of duty.  Such members are entitled to a disability benefit equal to
three-quarters of Final Average Salary. The presumption may be rebutted by competent med-
ical evidence.
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DDEEAATTHH BBEENNEEFFIITTSS

OORRDDIINNAARRYY DDEEAATTHH BBEENNEEFFIITT
Any Tier 3 member of the uniformed-force of the NYC Department of Correction on or after
July 26, 1986 is covered for an Ordinary Death Benefit upon completion of 90 days of service
as a member.  The amount of the Ordinary Death Benefit is equal to three times the member's
salary, raised to the next higher multiple of $1,000.  In addition, the member's Accumulated
Deductions are payable.

SSPPEECCIIAALL AACCCCIIDDEENNTTAALL DDEEAATTHH BBEENNEEFFIITT ((CCOORRRREECCTTIIOONNSS))
The special accidental death benefit shall be paid to the widow or widower, or to the child under
the age of 18 or under the age of 23 if a student, of a deceased member of the uniformed force
of the NYC Correction Department who has died of injuries sustained in the line of duty as the
natural and proximate of an accident, not caused by the member's own willful negligence:

The special accidental death benefit is a supplemental monthly payment in addition to the
accidental death benefit pension.  This benefit is state-funded while the accidental death ben-
efit is financed by NYCERS.  The effect of the benefit is to continue paying the equivalent of the
deceased's last year's earnings, including earned overtime, night differential and holiday pay,
increased annually by a percentage determined on the basis of the Consumer Price Index (CPI).
The maximum potential benefit will be reduced by the basic amount of Social Security sur-
vivor's benefit and the Workers' Compensation award payable due to the death of the
deceased member. The benefit is not reduced by any amounts payable to any children

PPRREESSUUMMPPTTIIVVEE AACCCCIIDDEENNTTAALL DDEEAATTHH BBEENNEEFFIITTSS 
UUNNDDEERR HHEEAARRTT BBIILLLL ((CCOORRRREECCTTIIOONNSS))
Members of the Uniformed Forces of the Departments of Sanitation and Correction and FDNY
Emergency Medical Technicians who die from a heart ailment shall be entitled to a presump-
tion that such heart ailment was incurred in the performance and discharge of duty.  The
Eligible Beneficiary(ies) of such members are entitled to an accidental death benefit which is
paid in accordance with the relevant statute(s) governing accidental death benefits for their
respective titles.

2200--YYEEAARR RREETTIIRREEMMEENNTT PPRROOGGRRAAMM FFOORR TTIIEERR 33 CCOORRRREECCTTIIOONN MMEEMMBBEERRSS
BBEELLOOWW TTHHEE RRAANNKK OOFF CCAAPPTTAAIINN ((CCOO--2200))
Chapter 936 of the Laws of 1990 established a 20-Year Retirement Program for NYC
Correction members below the rank of Captain who are subject to ARTICLE 14 of the RSSL.  A
NYC Department of Correction member below the rank of Captain who was a Tier 3 member
of NYCERS on December 19, 1990 (or were members before September 1, 1983), and elect-
ed to become a Participant in the 20-Year Retirement Program, will be eligible to receive an
unreduced retirement allowance after having 20 or more years of Credited Service.  A mem-
ber who becomes subject to ARTICLE 14 after December 19, 1990 because he or she is
appointed as a Correction member below the rank of Captain (and became a member of NYC-
ERS after August 31, 1983) is automatically enrolled in the 20-Year Retirement Program and
is required to have 20 or more years of Allowable Correction Service to be eligible to retire
under the Program. 
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SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((CCOO--2200))
Participants may retire after having 20 or more years of Credited Service or Allowable
Correction Service.  If they have contributed the required amount of regular member contribu-
tions for the first 20 years of such service, and the Additional Member Contributions required
by the Program, the Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2200 yyeeaarrss ooff AAlllloowwaabbllee CCoorrrreeccttiioonn SSeerrvviiccee,,
50% of FAS
FFoorr aallll yyeeaarrss ooff AAlllloowwaabbllee CCoorrrreeccttiioonn SSeerrvviiccee,, ootthheerr tthhaann tthhee ffiirrsstt 2200 yyeeaarrss ooff ssuucchh sseerrvviiccee,, 
1 2/3% of FAS times the years of such service (not to exceed 30 years).

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((CCOO--2200))
A Participant in the 20-Year Retirement Program for Tier 3 Correction members below the rank
of Captain, who resigns after having five or more years of Credited Service or Allowable
Correction Service (see above), but less than 20 years of such service, is eligible to apply for a
Vested Retirement Benefit.  

The Vested Retirement Benefit is:
2½% of FAS for each year, or fraction thereof, of Credited Service.

The Vested Retirement Benefit will become payable on the earliest date the Participant could
have retired with credit for 20 years of Allowable Correction Service, if he or she had continued
in such service. 

DDEEAATTHH BBEENNEEFFIITT FFOORR VVEESSTTEEDD MMEEMMBBEERRSS ((CCOO--2200))
There is a pre-retirement death benefit payable in the event of the death of a Tier 3 Vested
member who is out of service, and who dies on or after January 1, 1997 but prior to retirement
and has at least 10 years of Credited Service at the time of death.  The death benefit is one-
half of the ordinary death benefit that would have been payable if the member had died on the
last day of service upon which his or her membership was based.  The benefit will be payable
to the Estate or the designated beneficiary(ies).  This is in addition to the refund of the mem-
ber's accumulated deductions, with interest.

2200--YYEEAARR RREETTIIRREEMMEENNTT PPRROOGGRRAAMM FFOORR TTIIEERR 33 CCOORRRREECCTTIIOONN OOFFFFIICCEERRSS OOFF
TTHHEE RRAANNKK OOFF CCAAPPTTAAIINN OORR AABBOOVVEE ((CCCC--2200))
Chapter 631 of the Laws of 1993 established a 20-Year Retirement Program for NYC
Correction Officers of the rank of Captain or above who are subject to ARTICLE 14 of the RSSL.
A NYC Correction Officer of the rank of Captain or above, who was a Tier 3 member of NYCERS
on August 4, 1993 (or were members before September 1, 1983), and elected to become a
Participant in the 20-Year Retirement Program (Program), or any member who thereafter
became eligible to file an election to participate in the Program and did so, is eligible to receive
an unreduced retirement benefit after having 20 or more years of Credited Service.

A NYC Correction Officer of the rank of Captain or above who becomes subject to ARTICLE 14
after August 4, 1993 because they are appointed as a Correction Captain (and become a mem-
ber of NYCERS after August 31, 1983) is automatically enrolled in the 20-Year Retirement
Program and are required to have 20 or more years of Allowable Correction Service to be eli-
gible to retire under the Program. 
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CCOORRRREECCTTIIOONN CCAAPPTTAAIINN RREEOOPPEENNEERR FFOORR TTIIEERR 33 MMEEMMBBEERRSS
Chapter 622 of the Laws of 2004. This law permits members who failed to elect the 20 Year
Plan for Correction Captains and above (CC-20 Plan) to now elect to become a participant in
this plan. This law applies to those Tier 3 correction members of the rank of Captain or above
who were eligible to participate in this plan on 8/4/93 and also to those Tier 3 correction mem-
bers who became a correction member of the rank of Captain or above prior to 10/20/04. 

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((CCCC--2200))
Participantsmay retire after having credit for 20 or more years of Credited Service or Allowable
Correction Service.  If they have contributed the required amount of regular member contribu-
tions for the first 20 years of such service, and the Additional Member Contributions required
by the Program,  the Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2200 yyeeaarrss ooff AAlllloowwaabbllee CCoorrrreeccttiioonn SSeerrvviiccee,,
50% of FAS,
pplluuss
FFoorr aallll yyeeaarrss ooff AAlllloowwaabbllee CCoorrrreeccttiioonn SSeerrvviiccee,, ootthheerr tthhaann tthhee ffiirrsstt 2200 yyeeaarrss ooff ssuucchh sseerrvviiccee ((nnoott
ttoo eexxcceeeedd 3300 yyeeaarrss))
1 2/3% of FAS.

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((CCCC--2200))
A Participant in the 20-Year Retirement Program for Tier 3 Correction Officers of the rank of
Captain or above, who resigns after having credit for five or more years of Credited Service or
Allowable Correction Service (see above), but less than 20 years of such service, is eligible to
apply for a Vested Retirement Benefit.

The Vested Retirement Benefit is:
2½% of FAS for each year, or fraction thereof, of Credited Service.

The Vested Retirement Benefit will become payable on the earliest date the Participant could
have retired with credit for 20 years of Credited Service or Allowable Correction Service, if he
or she had continued in such service. 

DDEEAATTHH BBEENNEEFFIITT FFOORR VVEESSTTEEDD MMEEMMBBEERRSS ((CCCC--2200))
There is a pre-retirement death benefit payable in the event of the death of a Tier 3 Vested
member who is out of service, and who dies on or after January 1, 1997 but prior to retirement
and has at least 10 years of Credited Service at the time of death.  The death benefit is one-
half of the Ordinary Death Benefit that would have been payable if the member had died on
the last day of service upon which his or her membership was based.  The benefit will be
payable to the Estate or the designated beneficiary(ies).  This is in addition to the refund of the
refund of the member's accumulated deductions, with interest.

2200--YYEEAARR RREETTIIRREEMMEENNTT PPRROOGGRRAAMM
FFOORR TTIIEERR 33 CCOORRRREECCTTIIOONN FFOORRCCEE MMEEMMBBEERRSS ((CCFF 2200))
Chapter 622 of the Laws of 2004 establishes a 20-year retirement program for NYC Correction
Members.  Any person who becomes a NYC correction member and a Tier 3 member on or
after 10/19/04 will be a member of this plan.  The 20-Year Correction Officers Plan and the
20-Year Correction Captains Plan are close to anyone not having Tier 3 rights on the effective
date of this law.
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SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((CCFF--2200))
Participants may retire after having 20 or more years of Allowable Correction Service.  If they
have contributed the required amount of regular member contributions for the first 20 years
of such service, and the Additional Member Contributions required by the Program, the Service
Retirement Benefit is:

FFoorr tthhee ffiirrsstt 2200 yyeeaarrss ooff AAlllloowwaabbllee CCoorrrreeccttiioonn SSeerrvviiccee,,
50% of FAS
FFoorr aallll yyeeaarrss ooff AAlllloowwaabbllee CCoorrrreeccttiioonn SSeerrvviiccee,, ootthheerr tthhaann tthhee ffiirrsstt 2200 yyeeaarrss ooff ssuucchh sseerrvviiccee,, 
1 2/3% of FAS times the years of Allowable Correction Service (not to exceed 30 years).

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((CCFF--2200))
A Participant in the 20-Year Retirement Program for Tier 3 Correction members who resigns
after having five or more years of Service, but less than 20 years of such service, is eligible to
apply for a Vested Retirement Benefit.  

The Vested Retirement Benefit is:
2½% of FAS for each year, or fraction thereof, of Service.

The Vested Retirement Benefit will become payable on the earliest date the Participant could
have retired with credit for 20 years of Allowable Correction Service, if he or she had continued
in such service. 

DDEEAATTHH BBEENNEEFFIITT FFOORR VVEESSTTEEDD MMEEMMBBEERRSS ((CCOO--2200))
There is a pre-retirement death benefit payable in the event of the death of a Tier 3 Vested
member who is out of service, and who dies on or after January 1, 1997 but prior to retirement
and has at least 10 years of Credited Service at the time of death.  The death benefit is one-
half of the ordinary death benefit that would have been payable if the member had died on the
last day of service upon which his or her membership was based.  The benefit will be payable
to the Estate or the designated beneficiary(ies).  This is in addition to the refund of the mem-
ber's accumulated deductions, with interest.
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TTIIEERR 33 RREETTIIRREEMMEENNTT OOPPTTIIOONNSS

SSEELLEECCTTIIOONN OOFF BBEENNEEFFIITTSS WWIITTHHOOUUTT OOPPTTIIOONNAALL MMOODDIIFFIICCAATTIIOONN
((MMAAXXIIMMUUMM RREETTIIRREEMMEENNTT BBEENNEEFFIITT))
If a member, upon retirement, does not elect one of the options listed below, his or her bene-
fit will be paid as a Maximum Retirement Benefit, payable in monthly installments throughout
his or her life, with all payments ceasing at death.

OOPPTTIIOONN 11::
110000%% JJOOIINNTT--AANNDD--SSUURRVVIIVVOORR
The pensioner receives a reduced monthly lifetime benefit.  When the pensioner dies, the sur-
viving beneficiary receives the same reduced monthly benefit for life.  Only one beneficiary may
be named, and the beneficiary may not be changed once named and the option is in effect.

OOPPTTIIOONN 22::
OOTTHHEERR JJOOIINNTT--AANNDD--SSUURRVVIIVVOORR OOPPTTIIOONNSS
The pensioner receives a reduced monthly lifetime benefit.  When the pensioner dies, the sur-
viving beneficiary receives a benefit of 90% or less, depending on the pensioner's choice, in
increments of not less than 10%, of the pensioner's reduced monthly benefit for life.  Only one
beneficiary may be named, and the beneficiary may not be changed once named and the
option is in effect.

OOPPTTIIOONN 33::
FFIIVVEE--YYEEAARR CCEERRTTAAIINN
The pensioner receives a reduced monthly lifetime benefit.  If the pensioner dies within five
years of retirement, the reduced monthly retirement benefit will continue to be paid to the sur-
viving designated primary beneficiary for the unexpired balance of the five-year period.  If the
designated primary beneficiary predeceases the pensioner, the balance of the payments due
for the unexpired balance of the five-year period is continued to the pensioner's contingent ben-
eficiary or, if none exists, is paid in a lump-sum to the estate of the pensioner. Should a desig-
nated beneficiary who has started to receive payments after the death of the pensioner there-
after die before the unexpired balance of the five-year period, the balance of the payments for
the unexpired balance of the five-year period is paid in a lump-sum to the designated contin-
gent beneficiary or, if none exists, to the estate of the primary beneficiary.

OOPPTTIIOONN 44::
TTEENN--YYEEAARR CCEERRTTAAIINN
The pensioner receives a reduced monthly lifetime benefit.  If the pensioner dies within 10
years of retirement, the reduced monthly retirement benefit will continue to be paid to the sur-
viving designated primary beneficiary for the unexpired balance of the 10-year period.  If the
designated primary beneficiary predeceases the pensioner, the balance of the payments due
for the unexpired balance of the 10-year period is continued to the pensioner's contingent ben-
eficiary or, if none exists, is paid in a lump-sum to the estate of the pensioner. Should a desig-
nated beneficiary who has started to receive payments after the death of the pensioner there-
after die before the unexpired balance of the 10-year period, the balance of the payments for
the unexpired balance of the 10-year period is paid in a lump-sum to the designated contingent
beneficiary or, if none exists, to the estate of the primary beneficiary.

MMeemmbbeerrss wwhhoo rreettiirree oonn oorr aafftteerr NNoovveemmbbeerr 2211,, 11999922 aarree eelliiggiibbllee ttoo eelleecctt OOppttiioonn 55,, tthhee PPoopp--UUpp
OOppttiioonn..
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OOPPTTIIOONN 55::
PPOOPP--UUPP OOPPTTIIOONN
The Pop-Up Option is a variation of Options 1 and 2.  The pensioner receives a reduced month-
ly lifetime benefit under a 100%, 90% or less, depending on the pensioner's choice, in incre-
ments of not less than 10%, of the pensioner's reduced benefit under a joint-and-survivor selec-
tion.  If the beneficiary dies before the pensioner, the pensioner's benefit "pops-up," that is, it
automatically becomes the Maximum Retirement Benefit.
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TTIIEERR 44
ARTICLE 15 - COORDINATED RETIREMENT PLAN

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT
Tier 4 membership is mandatory for all employees who complete six months in a permanent
position in the competitive or labor class after July 26, 1976, EEXXCCEEPPTT
�members who are employed in the uniformed-force of the NYC Department of Correction
who are Tier 3 members governed by ARTICLE 14 of the Retirement and Social Security
Law (RSSL), and

�members employed as Investigators by District Attorneys' offices who are Tier 2 members
governed by ARTICLE 11 of the RSSL.

Permanent employees may voluntarily join NYCERS at any time during the first six months of
covered employment.  Tier 4 membership is optional, by voluntary enrollment, for employees
who receive appointment to a provisional, non-competitive, exempt or unclassified position.

Under the Basic Tier 4, 62/5 Plan, members are eligible for a Service Retirement Benefit at
age 62 with five or more years of Credited Service, including at least two years of Membership
Service.

The Final Average Salary (FAS) on which retirement benefits are based is determined by adding
the highest annual wages earned for any three consecutive years and dividing that sum by
three.  If the wages earned during any year included in the FAS exceeds that of the average of
the previous two years by more than 10%, the amount in excess of 10% will be excluded from
the computation of the FAS.

The Service Retirement Benefit is:

WWiitthh lleessss tthhaann 2200 yyeeaarrss ooff CCrreeddiitteedd SSeerrvviiccee,,
1 2/3% of FAS times the years of Credited Service.

WWiitthh 2200 oorr mmoorree yyeeaarrss ooff CCrreeddiitteedd SSeerrvviiccee,, 
2% of FAS times each year of Credited Service up to 30 years of such service, 
pplluuss
1½% of FAS times each year of Credited Service in excess of 30. 

EEAARRLLYY SSEERRVVIICCEE RREETTIIRREEMMEENNTT
Basic Tier 4 members who do not belong to a special plan (i.e. 55/25, 57/5 or the TA 25/55
Program) can retire prior to the normal retirement age of 62, if they have met the minimum
service requirement.  However, they may not retire prior to age 55.  

Members may retire and elect to receive their payments between the ages of 55 and 62.  The
Service Retirement Benefit will be reduced by ½ of 1% for each of the 24 months that the pay-
ment date precedes age 62, plus ¼ of 1% for each month it precedes age 60 (before reduc-
tion for a survivor option). Please see the table on the following page.
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VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT
A member who terminates City service after having five or more years of Credited Service,
including at least two years of Membership Service subsequent to July 26, 1976 or after last
joining a public retirement system, if later, may receive benefits at age 62 in accordance with
the Service Retirement Benefit formula set forth above.

Members with between five and 10 years of Credited Service may still terminate their mem-
bership and receive a refund of their accumulated deductions but in electing to do so, they for-
feit their right to any future benefit from NYCERS.  However, a member with 10 or more years
of Credited Service may not receive a refund of his or her accumulated deductions.

DDIISSAABBIILLIITTYY RREETTIIRREEMMEENNTT BBEENNEEFFIITT
Ten or more years of Credited Service rendered subsequent to July 26, 1976, including at least
two years of Membership Service, is required for eligibility for a Disability Retirement Benefit.
However, if any such 10 or more years of Credited Service includes purchased service rendered
in a former membership, such purchased service need not have been rendered after July 26,
1976.

The requirement of 10 or more years of Credited Service is not applicable to members who
apply for a disability retirement, when the disability is the result of a line-of-duty accident not
caused by the member's own willful negligence.

The Disability Retirement Benefit iiss tthhee ggrreeaatteerr ooff::
one-third of FAS,
oorr
1 2/3% times FAS times years of Credited Service.

WWOORRLLDD TTRRAADDEE CCEENNTTEERR PPRREESSUUMMPPTTIIOONN 
FFOORR AACCCCIIDDEENNTTAALL DDIISSAABBIILLIITTYY RREETTIIRREEMMEENNTT
This law creates a presumptive eligibility for an accidental disability in connection with the
World Trade Center tragedy of September 11, 2001. To qualify for the presumption provided in
this law eligible members must 1) have passed a physical exam for entry into public service;
2) have participated in the Rescue, Recovery or Clean-Up Operations between 9/11/01 and
9/12/02 at either the WTC site, the Fresh Kills Landfill, the New York City Morgue or tempo-
rary morgues on the piers on the West Side of Manhattan, or the barges between the West Side
of Manhattan and the Fresh Kills Landfill; 3) file a Notice of Participation and 4) become dis-
abled by a qualifying condition or impairment of health as defined in the law at some point in
their lifetime. 

AAGGEE PPAAYYMMEENNTT BBEEGGIINNSS PPEERRCCEENNTT OOFF BBEENNEEFFIITT RREEDDUUCCTTIIOONN
61 6
60 12
59 15
58 18
57 21
56 24
55 27
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AA NNoottiiccee ooff PPaarrttiicciippaattiioonn wwhhiicchh iinnffoorrmmss NNYYCCEERRSS tthhaatt eelliiggiibbllee mmeemmbbeerrss hhaavvee ppaarrttiicciippaatteedd iinn tthhee
WWTTCC RReessccuuee,, RReeccoovveerryy oorr CClleeaann--UUpp OOppeerraattiioonnss bbeettwweeeenn 99//1111//0011 aanndd 99//1122//0022 mmuusstt bbee ffiilleedd
bbyy JJuunnee 1133,, 22000077..  AA NNoottiiccee ooff PPaarrttiicciippaattiioonn iiss nnoott aa ddiissaabbiilliittyy aapppplliiccaattiioonn..  SShhoouulldd eelliiggiibbllee
mmeemmbbeerrss bbeeccoommee ddiissaabblleedd iinn tthhee ffuuttuurree,, tthhee NNoottiiccee ooff PPaarrttiicciippaattiioonn pprrootteeccttss tthheeiirr rriigghhtt ttoo ffiillee
aa ddiissaabbiilliittyy aapppplliiccaattiioonn..

DDIISSAABBIILLIITTIIEESS OOFF FFDDNNYY EEMMEERRGGEENNCCYY MMEEDDIICCAALL TTEECCHHNNIICCIIAANNSS

TTHHRREEEE--QQUUAARRTTEERRSS AACCCCIIDDEENNTTAALL DDIISSAABBIILLIITTYY BBEENNEEFFIITT
Chapter 587 of the laws of 1998 added a new Section 607-b to the Retirement and Social
Security Law, which provides that Emergency Medical Technicians (EMT) who become mental-
ly or physically incapacitated as a natural and proximate result of an injury sustained in the per-
formance discharge of duty on or after March 17, 1996 shall be entitled to a disability benefit
equal to three-quarters of Final Average Salary. 

HHEEAARRTT BBIILLLL
Chapter 697 of the Laws of 2002 added Section 207-q to the General Municipal Law, which
provides a presumption that a disease of the heart was incurred in the performance of duty for
Emergency Medical Technicians and Paramedics employed by the Fire Department of New
York. Such members are entitled to a disability benefit equal to three-quarters of Final Average
Salary. The presumption may be rebutted by competent medical evidence.

HHAATT BBIILLLL
Chapter 587 of the laws of 1998 added Section 207-o to the General Municipal Law, which
provides that an EMT member who contracts HIV (where he or she may have been exposed to
bodily fluids of a person under their care or treatment, or while the member examined, trans-
ported or had contact with such person in the performance of duties), tuberculosis or hepatitis
will be presumed to have contracted such disease in the performance and discharge of duty.
Such member is entitled to a disability benefit equal to three-quarters of Final Average Salary.
The presumption may be rebutted by competent medical evidence.

FFIINNAALL MMEEDDIICCAALL RREEVVIIEEWW
If your application for accidental disability retirement is denied by NYCERS' Board of Trustees,
either your bargaining representative or the head of the agency by which you are employed
may, on your behalf, request a review by the Medical Review Board, a panel of three independ-
ent specialists. 

For members who are Tier 4 EMT Members, you must file a request with the Final Medical
Review Board within 45 days of receipt of the letter denying your application for disability. In
order for a request to be valid, you must file a waiver in which you agree that the decision of
the Medical Review Board is final and conclusive, and you waive any and all rights to seek
another disposition by court, administrative proceeding or any other process.
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DDIISSAABBIILLIITTIIEESS OOFF MMEEMMBBEERRSS OOFF TTHHEE UUNNIIFFOORRMMEEDD FFOORRCCEE OOFF 
TTHHEE NNYYCC DDEEPPAARRTTMMEENNTT OOFF SSAANNIITTAATTIIOONN 

TTHHRREEEE--QQUUAARRTTEERRSS AACCCCIIDDEENNTTAALL DDIISSAABBIILLIITTYY BBEENNEEFFIITT
Chapter 504 of the Laws of 2002 added a new section 605-b to the RSSL, which provides that
members of the uniformed force of the NYC Department of Sanitation who are determined by
NYCERS to be physically or mentally incapacitated as the natural or proximate result of an
"accident" sustained in the performance and discharge of duty, and such accident was not
caused by his/her willful negligence, shall be entitled to a disability benefit equal to three-quar-
ters of Final Average Salary.  Eligible members who have either: become disabled subsequent
to September 17, 2002 or have been retired for disability under Sections 605 or 507 of the
RSSL between November 1, 1982 and September 16, 2002 are entitled to this benefit.   

HHEEAARRTT BBIILLLL
Chapter 697 of the Laws of 2004 added Section 207-r to the General Municipal Law, which pro-
vides a presumption that a disease of the heart was incurred in the performance of duty for
members of the uniformed force of the NYC Department of Sanitation.  Such members are
entitled to a disability benefit equal to three-quarters of Final Average Salary. The presumption
may be rebutted by competent medical evidence.

FFIINNAALL MMEEDDIICCAALL RREEVVIIEEWW
If your application for accidental disability retirement is denied by NYCERS' Board of Trustees,
either your bargaining representative or the head of the agency by which you are employed
may, on your behalf, request a review by the Medical Review Board, a panel of three independ-
ent specialists. 

For members who are Tier 4 Uniformed Sanitation Members, you must file a request with the
Final Medical Review Board within 15 days of receipt of the letter denying your application for
disability.

In order for a request to be valid, you must file a waiver in which you agree that the decision of
the Medical Review Board is final and conclusive, and you waive any and all rights to seek
another disposition by court, administrative proceeding or any other process.

TTHHRREEEE--QQUUAARRTTEERR AACCCCIIDDEENNTTAALL DDIISSAABBIILLIITTYY BBEENNEEFFIITT FFOORR 
NNEEWW YYOORRKK CCIITTYY DDEEPPUUTTYY SSHHEERRIIFFFFSS
Chapter 516 of the laws of 2003 added a new section 605-c to the RSSL, which provides that
NYC Deputy Sheriffs who become physically or mentally incapacitated for the performance of
duties as the natural and proximate result of an accident, not caused by his/her willful negli-
gence are entitled to a disability benefit equal to three-quarters of final average compensation,
which is defined as wages earned during any five consecutive years (subject to certain limita-
tions). 

OORRDDIINNAARRYY DDEEAATTHH BBEENNEEFFIITTSS FFOORR TTIIEERR 44 MMEEMMBBEERRSS
Anyone who becomes a member of NYCERS after January 1, 2001 will automatically be cov-
ered by Death Benefit Plan 2.

If a member selected Death Benefit Plan 1, the beneficiaries of Tier 4 members who die in
service collect the greater of Death Benefit Plan 2 or Death Benefit Plan 1.
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Previously, any person who joined NYCERS after June 30, 1973, other than members of the uni-
formed forces of the departments of Correction and Sanitation and Transit operating-force
members, were required to choose between the two following death benefit plans, under the
terms of which a benefit is paid at his or her death:

DDEEAATTHH BBEENNEEFFIITT PPLLAANN 11:: Pays a benefit equal to one month's salary for each year of Credited
Service, up to a maximum of three year's salary.  In addition, the
member's Accumulated Deductions are refunded.  If the member
would have been eligible to receive an unreduced retirement
allowance at the time of death, the benefit is the reserve on the
retirement allowance which would have been payable had he or she
retired on the day before the date of death, if greater.

DDEEAATTHH BBEENNEEFFIITT PPLLAANN 22:: Pays a benefit equal to one year's salary for each year of Credited
Service, up to a maximum of three years' salary after three years of
Credited Service.  In addition, the member's Accumulated
Deductions are refunded.

For either Death Benefit Plan 1 or 2, a benefit is also payable upon
death after retirement.  Such benefit is a percentage of the benefit
in force immediately before retirement as follows:

IIff ddeeaatthh ooccccuurrss iinn tthhee ffiirrsstt yyeeaarr aafftteerr rreettiirreemmeenntt::
50% of such benefit; 
IIff ddeeaatthh ooccccuurrss iinn tthhee sseeccoonndd yyeeaarr aafftteerr rreettiirreemmeenntt::
25% of such benefit;
IIff ddeeaatthh ooccccuurrss iinn tthhee tthhiirrdd yyeeaarr ooff rreettiirreemmeenntt oorr llaatteerr::
10% of the benefit in force at age 60, if any, or at retirement if before
age 60.

If you selected Death Benefit Plan 2 the percentage payable will be reduced annually once you
attain age 61 while in City service, regardless of their age when joining NYCERS.

AAGGEE PPEERRCCEENNTTAAGGEE PPAAYYAABBLLEE

61 95% of benefit in force

62 90% of benefit in force

63 85% of benefit in force

64 80% of benefit in force

65 75% of benefit in force

66 70% of benefit in force

67 65% of benefit in force

68 60% of benefit in force

69 55% of benefit in force

70+ 50% of benefit in force
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SSPPEECCIIAALL NNOOTTEE::
The beneficiaries of Tier 4 members who die in service collect the greater of Death Benefit Plan
2 or Death Benefit Plan 1, if the member selected Death Benefit Plan 1.

Anyone who becomes a member of NYCERS before January 1, 2001 will also be covered by
Death Benefit 2, unless the member elected Death Benefit Plan 1 in a timely manner, and the
death benefit would be greater than under Death Benefit Plan 2.

DDEEAATTHH BBEENNEEFFIITT PPAAYYAABBLLEE TTOO PPRREE--JJUULLYY 2266,, 11998866 TTIIEERR 44 MMEEMMBBEERRSS
In the event of the death of a member who joined the retirement system before July 26, 1986,
the death benefit payable to his or her beneficiary or estate, as the case may be, is a lump-sum
or an Annuity based thereon, calculated by multiplying one-twelfth of the wages earned by
such member during the last 12 months of active City service, while a member, by the num-
ber of years of Credited Service, not in excess of 36 years of such service.  Alternately, the
Ordinary Death Benefit described above, which is also available to all other Tier 4 members, is
payable.

DDEEAATTHH BBEENNEEFFIITT FFOORR MMEEMMBBEERRSS OOFF TTHHEE TTRRAANNSSIITT OOPPEERRAATTIINNGG--FFOORRCCEE OORR
TTHHEE UUNNIIFFOORRMMEEDD--FFOORRCCEE OOFF TTHHEE NNYYCC DDEEPPAARRTTMMEENNTT OOFF SSAANNIITTAATTIIOONN
A Tier 4 member of either the Transit operating-force or the uniformed-force of the NYC
Department of Sanitation is covered for a death benefit upon having credit for ninety days of
service.  The amount of the death benefit is equal to three times the member's salary, raised
to the next higher multiple of $1,000.  In addition, the member's Accumulated Deductions are
payable.         

DDEEAATTHH BBEENNEEFFIITT FFOORR VVEESSTTEEDD MMEEMMBBEERRSS
There is a pre-retirement death benefit payable in the event of the death of a Tier 4 Vested
member who is out of service, and who dies on or after January 1, 1997 but prior to retirement
and has at least 10 years of Credited Service at the time of death.  The death benefit is one-
half of the Ordinary Death Benefit that would have been payable if the member had died on
the last day of service upon which his or her membership was based.  The benefit will be
payable to the Estate or the designated beneficiary(ies).  This is in addition to the refund of the
member's accumulated deductions, with interest.

AACCCCIIDDEENNTTAALL DDEEAATTHH BBEENNEEFFIITT
If a member dies as a result of an accident sustained in the performance of his or her duties
while in active City service, without willful negligence on his or her part, and while actually a
member of NYCERS, a pension equal to 50% of the Wages earned by him or her during the last
year of Credited Service will be paid to an Eligible Beneficiary.

An Eligible Beneficiary, in priority of the order is:
�A surviving spouse who has not renounced survivorship rights in a separation agreement,
until  remarriage

�Surviving children until age 25 
�Dependent parents, determined under regulations promulgated by NYCERS' Board of
Trustees

�Any dependent on the final Federal income tax return of the member, until age 21
OORR

�Anyone you name as your beneficiary for your Ordinary Death Benefit (SEE  IMPORTANT
NOTE)
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In the event that a class of Eligible Beneficiaries consists of more than one person, benefits
shall be divided equally among the persons in such class.

If an Eligible Beneficiary receiving the Accidental Death Benefit becomes ineligible to contin-
ue to receive such benefit, the benefit shall be continued for all other members of the eligible
class of beneficiaries and, if none, to each successive class, if any, during their eligibility for
such benefit.

IIMMPPOORRTTAANNTT NNOOTTEE::
SShhoouulldd yyoouurr ddeeaatthh bbee tthhee rreessuulltt ooff aann oonn--tthhee--jjoobb aacccciiddeenntt,, aanndd iiff nnoo EElliiggiibbllee BBeenneeffiicciiaarryy ((aass lliisstt--
eedd aabboovvee)) eexxiissttss aatt tthhee ttiimmee ooff yyoouurr ddeeaatthh,, tthheenn tthhee AAcccciiddeennttaall DDeeaatthh BBeenneeffiitt mmaayy bbee ppaaiidd,,
uuppoonn aapppplliiccaattiioonn,, ttoo tthhee ppeerrssoonn ddeessiiggnnaatteedd aass tthhee bbeenneeffiicciiaarryy ttoo rreecceeiivvee ppaayymmeenntt ooff yyoouurr
OOrrddiinnaarryy DDeeaatthh BBeenneeffiitt.. ((eeiitthheerr pprriimmaarryy oorr ccoonnttiinnggeenntt bbuutt nnoott bbootthh))..

SSPPEECCIIAALL AACCCCIIDDEENNTTAALL DDEEAATTHH BBEENNEEFFIITT ((EEMMTT && TTBBTTAA OONNLLYY))
The special accidental death benefit shall be paid to the widow or widower, or to the child under
the age of 18 or under the age of 23 if a student, of NYCERS members in the following titles
who have died of injuries sustained in the line of duty as the natural and proximate of an acci-
dent, not caused by the member's own willful negligence:

�A deceased EMT or Advanced EMT
�A deceased member of the Triborough Bridge and Tunnel Authority

The special accidental death benefit is a supplemental monthly payment in addition to the
accidental death benefit pension.  This benefit is state funded while the Accidental Death
Benefit is financed by NYCERS.  The effect of the benefit is to continue paying the equivalent
of the deceased's last year's earnings, including earned overtime, night differential and holiday
pay, increased annually by a percentage determined on the basis of the Consumer Price Index
(CPI).  The maximum potential benefit will be reduced by the basic amount of Social Security
survivor's benefit and the Workers' Compensation award payable due to the death of the
deceased member. The benefit is not reduced by any amounts payable to any children

PPRREESSUUMMPPTTIIVVEE AACCCCIIDDEENNTTAALL DDEEAATTHH BBEENNEEFFIITTSS UUNNDDEERR HHEEAARRTT BBIILLLL
((SSAANNIITTAATTIIOONN && EEMMTT))
Members of the Uniformed Forces of the Departments of Sanitation and FDNY Emergency
Medical Technicians who die from a heart ailment shall be entitled to a presumption that such
heart ailment was incurred in the performance and discharge of duty.  The Eligible
Beneficiary(ies) of such members are entitled to an accidental death benefit which is paid in
accordance with the relevant statute(s) governing accidental death benefits for their respective
titles.

LLOOAANNSS
((TTIIEERRSS 33 AANNDD 44 MMEEMMBBEERRSS))
A Tier 4 member in active service, who has credit for at least one year of Membership Service,
may borrow up to 75% of the amount last posted to his or her Member Contribution
Accumulation Fund (MCAF) account, minus any outstanding loan.  
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The following restrictions apply to all Tier 4 loans.
�A member must be in active service on a participating employer's payroll to be issued a loan.
�Loans are limited to no more than one loan during any twelve-month period.  
�The minimum amount of a loan is $1,000.  (A member must have at least $1,334 to his
or her credit in his or her MCAF account to qualify for the minimum loan amount.)

�There is a service fee of $20.00 that is charged for processing a loan application.  The fee
is deducted from the amount of the loan check.

�In addition, there is a mandatory insurance charge on each loan.  The current loan insur-
ance premium of .3% is deducted from each payment.

�Once a loan has been issued, it may not be canceled.
�Loans are repaid through payroll deductions of not less than 2% of the member's gross
salary, for a period not greater than five years.  

�If a member is on active military leave, obligation to repay loans will be suspended, and
shall be extended for the same amount of time the member was on military duty. 

�If a member resigns or is terminated, he or she may make arrangements with NYCERS to
make periodic direct payments.

�Non-payment of a loan may result in: forfeiture of future entitlements to borrow; a reduc-
tion of retirement benefits; tax liabilities. 

�Loans greater than $10,000 or consolidated loans over $50,000 may be subject to taxation.
�At retirement, outstanding loan balances are subject to taxation.
�Loans are fully insured after 30 days.

Chapter 511 of the laws of 2005 permits rreettiirreeeess to repay, in full, at any time after retirement,
the total outstanding loan balance at retirement. This is available for all tiers and all retirees.
This law states that the monthly pension benefits paid after the retiree repays the loan shall
not be reduced by the actuarial equivalent of the loan. Monthly pension benefits paid prior to
the repayment of the loan will not be adjusted.

2200--YYEEAARR RREETTIIRREEMMEENNTT PPRROOGGRRAAMM FFOORR MMEEMMBBEERRSS OOFF TTHHEE
UUNNIIFFOORRMMEEDD--FFOORRCCEE OOFF TTHHEE NNYYCC DDEEPPAARRTTMMEENNTT OOFF SSAANNIITTAATTIIOONN ((SSAA--2200))
Chapter 547 of the Laws of 1992 established a 20-Year Retirement Program (Program) for
members of the uniformed-force of the NYC Department of Sanitation who are subject to ARTI-
CLE 15 of the RSSL.  A member of the uniformed-force of the NYC Department of Sanitation
who was a member of NYCERS on July 24, 1992, and elected to become a Participant in the
20-Year Retirement Program, is eligible to receive an unreduced retirement allowance after
having credit for 20 or more years of Allowable Sanitation Service.

A person who becomes a member of the uniformed-force of the NYC Department of Sanitation
after July 24, 1992, and joins NYCERS upon becoming so employed, is automatically enrolled
in the 20-Year Retirement Program.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((SSAA--2200))
Participantsmay retire after having credit for 20 or more years of Allowable Sanitation Service.
If they have contributed the required amount of regular member contributions for the first 20
years of such service, and the Additional Member Contributions required by the Program,the
Service Retirement Benefit is:
�FFoorr tthhee ffiirrsstt 2200 yyeeaarrss ooff AAlllloowwaabbllee SSaanniittaattiioonn SSeerrvviiccee,,

50% of FAS,
pplluuss

�FFoorr aallll yyeeaarrss ooff AAlllloowwaabbllee SSaanniittaattiioonn SSeerrvviiccee,, ootthheerr tthhaann tthhee ffiirrsstt 2200 yyeeaarrss ooff ssuucchh sseerrvviiccee,,
1½% of Final Compensation times the years of such service,
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pplluuss
�FFoorr eeaacchh yyeeaarr,, ((oorr ffrraaccttiioonn tthheerreeooff)),, ooff CCrreeddiitteedd SSeerrvviiccee,, ootthheerr tthhaann AAlllloowwaabbllee SSaanniittaattiioonn
SSeerrvviiccee,,
1% of Final Compensation.

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((SSAA--2200))
Participants in the Program who resign after having credit for five or more years of Allowable
Sanitation Service, but less than 20 years of such service, and do not withdraw their
Accumulated Member Contributions, are eligible to apply for a Vested Retirement Benefit,
which becomes payable on the date that the Participant could have retired with credit for 20
years of Allowable Sanitation Service, if he or she had continued in such service. 

The Vested Retirement Benefit is:
�FFoorr eeaacchh yyeeaarr ooff AAlllloowwaabbllee SSaanniittaattiioonn SSeerrvviiccee ccrreeddiitteedd ttoo tthhee mmeemmbbeerr aatt tthhee ttiimmee ooff ddiiss--
ccoonnttiinnuuaannccee,,
2½% of FAS, 
pplluuss

�FFoorr eeaacchh yyeeaarr,, oorr ffrraaccttiioonn tthheerreeooff,, ooff CCrreeddiitteedd SSeerrvviiccee ootthheerr tthhaann AAlllloowwaabbllee SSaanniittaattiioonn
SSeerrvviiccee,,
1% of Final Compensation.

DDEEAATTHH BBEENNEEFFIITT FFOORR VVEESSTTEEDD MMEEMMBBEERRSS ((SSAA--2200))
There is a pre-retirement death benefit payable in the event of the death of a Tier 4 Vested
member who is out of service, and who dies on or after January 1, 1997 but prior to retirement,
and has at least 10 years of Credited Service at the time of death.  The death benefit is one-
half of the Ordinary Death Benefit that would have been payable if the member had died on
the last day of service upon which his or her membership was based.  The benefit will be
payable to the Estate or the designated beneficiary(ies).  This is in addition to the refund of the
member's accumulated deductions, with interest

2255--YYEEAARR AANNDD AAGGEE--5555 RREETTIIRREEMMEENNTT PPRROOGGRRAAMM FFOORR NNEEWW YYOORRKK CCIITTYY
TTRRAANNSSIITT AAUUTTHHOORRIITTYY OOPPEERRAATTIINNGG--FFOORRCCEE MMEEMMBBEERRSS ((TT22555555))
Chapter 529 of the Laws of 1994 established a 25-Year And Age 55 Retirement Program
(Program) for New York City Transit Authority operating-force members subject to ARTICLE 15
(Tier 4) of the Retirement and Social Security Law.  A New York City Transit Authority operat-
ing-force employee who was a Tier 4 member of NYCERS on July 26, 1994, and elected to
become a Participant in the 25-Year And Age-55 Retirement Program, is eligible to receive an
unreduced retirement allowance after having credit for 25 or more years of Allowable Service
in the Transit Authority and attainment of age 55.  A person who becomes a Transit Authority
Member after July 26, 1994, and joins NYCERS upon becoming so employed, is automatically
enrolled in the 25-Year And Age-55 Retirement Program.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((TT22555555))
Participants may retire with credit for 25 or more years of Allowable Service in the Transit
Authority. If they have contributed the required amount of regular member contributions for
the first 25 years of such service, and the Additional Member Contributions required by the
Program, the Service Retirement Benefit is:
�FFoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff AAlllloowwaabbllee SSeerrvviiccee iinn tthhee TTrraannssiitt AAuutthhoorriittyy,,

50% of FAS, 
pplluuss

�FFoorr eeaacchh aaddddiittiioonnaall yyeeaarr bbeeyyoonndd tthhee ffiirrsstt 2255 yyeeaarrss ooff AAlllloowwaabbllee SSeerrvviiccee iinn tthhee TTrraannssiitt
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AAuutthhoorriittyy ((ttoo aa mmaaxxiimmuumm ooff 3300 yyeeaarrss ooff ssuucchh sseerrvviiccee)),,
2% of FAS,
pplluuss

�FFoorr eeaacchh aaddddiittiioonnaall yyeeaarr ooff AAlllloowwaabbllee SSeerrvviiccee iinn tthhee TTrraannssiitt AAuutthhoorriittyy iinn eexxcceessss ooff 3300 yyeeaarrss
ooff ssuucchh sseerrvviiccee,,
1½% of FAS.

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((TT22555555))
A Participant in the Transit 55/25 Program with at least 25 years of Allowable Service in the
Transit Authority, but has not attained age 55, is eligible for a Vested Retirement Benefit which
becomes payable on his or her 55th birthday.

A Participant with five or more years of Credited Service but less than 25 years of Allowable
Service in the Transit Authority is eligible for a Vested Retirement Benefit under the 62/5 Plan,
payable at age 62.

The Vested Retirement Benefit is computed as follows:
�2% of FAS for each year of Allowable Service in the Transit Authority, up to 30 years of such
service,
pplluuss

�1½% times FAS times the years of Allowable Service in the Transit Authority in excess of 30.

2255--YYEEAARR EEAARRLLYY RREETTIIRREEMMEENNTT PPRROOGGRRAAMM ((5555//2255))
Chapter 96 of the Laws of 1995 established a 25-Year Early Retirement Program (Program) for
Tier 4 members who were employed in an Eligible Position on June 28, 1995.  Eligible
Members who were in Active Service in an Eligible Position on June 28, 1995, and elected to
become a Participant in the 25-Year Early Retirement Program, are eligible to receive an unre-
duced retirement allowance after having 25 or more years of Credited Service and attaining
age 55.  Participants employed in positions designated as physically-taxing who have 25 or
more years of Credited Service in  Physically-Taxing Positions will be able to retire at age 50
with no benefit reduction.  A person who becomes an Eligible Member in Active Service after
June 28, 1995 may elect to participate in the Program by filing an application with NYCERS
within 90 days after becoming an Eligible Member in Active Service.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((5555//2255))
Participantsmay retire with 25 or more years of Credited Service.  If they have contributed the
required amount of regular member contributions, and the Additional Member Contributions
required by the Program, the Service Retirement Benefit is:
�FFoorr tthhee yyeeaarrss ooff CCrreeddiitteedd SSeerrvviiccee,, uupp ttoo 3300 yyeeaarrss ooff ssuucchh sseerrvviiccee,,

2% times FAS
pplluuss

�FFoorr eeaacchh aaddddiittiioonnaall yyeeaarr ooff CCrreeddiitteedd SSeerrvviiccee iinn eexxcceessss ooff 3300 yyeeaarrss ooff ssuucchh sseerrvviiccee,,
1½% of FAS.

NNOO VVEESSTTIINNGG OORR DDEEFFEERRRRIINNGG ((5555//2255))
There is no provision for vesting or deferring under this Program.  A Participantmust meet both
the age and service requirements in order to be eligible for a service retirement benefit under
the Program.  A Participant who wishes to retire, and does not meet the age aanndd service
requirements, may retire under their previous plan provisions.  Such a Participant, however, is
not eligible for a refund of any part of the Additional Member Contributions made while a par-
ticipant in the Program.
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AAGGEE--5577 RREETTIIRREEMMEENNTT PPRROOGGRRAAMM ((5577//55))
Chapter 96 of the Laws of 1995 established the Age-57 Retirement Program (Program) for any
person who wwaass nnoott employed in an Eligible Position on June 28, 1995.  A Tier 4 member of
NYCERS whose date of membership is prior to June 28, 1995, and who was not employed in
an Eligible Position on June 28, 1995, and who becomes employed in an Eligible Position in
Active Service after June 28, 1995, may elect to participate in the Program by filing an appli-
cation with NYCERS within 90 days after becoming an Eligible Member in active service.

Any person who becomes an Eligible Member in active service after June 28, 1995 is mandat-
ed into the Age-57 Retirement Program.  Participants in the Program who have five or more
years of Credited Service will be able to retire at age 57 with no benefit reduction due to age.
Participants employed in positions designated as physically-taxing who have 25 or more years
of Credited Service in Physically-Taxing Positions will be able to retire at age 50 with no bene-
fit reduction.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((5577//55))
Participantsmay retire with five or more years of Credited Service.  If they have contributed the
required amount of regular member contributions, and the Additional Member Contributions
required by the Program,

The Service Retirement Benefit is:
�FFoorr PPaarrttiicciippaannttss wwiitthh lleessss tthhaann 2200 yyeeaarrss ooff CCrreeddiitteedd SSeerrvviiccee;;

1 2/3% times FAS times the years of Credited Service
�FFoorr tthhee yyeeaarrss ooff CCrreeddiitteedd SSeerrvviiccee uupp ttoo 3300 yyeeaarrss ooff ssuucchh sseerrvviiccee,, 

2% times FAS,
pplluuss

�FFoorr eeaacchh aaddddiittiioonnaall yyeeaarr ooff CCrreeddiitteedd SSeerrvviiccee iinn eexxcceessss ooff 3300 yyeeaarrss ooff ssuucchh sseerrvviiccee,,
1½% of FAS.

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((5577//55))
Participants will be eligible for a Vested Retirement Benefit after they have five or more years
of Credited Service, with payability at age 57.

The Vested Retirement Benefit is computed the same as a Service Retirement Benefit.

2200--YYEEAARR AANNDD AAGGEE--5500 RREETTIIRREEMMEENNTT PPRROOGGRRAAMM
FFOORR MMEEMMBBEERRSS EEMMPPLLOOYYEEDD AASS MMTTAA BBRRIIDDGGEE && TTUUNNNNEELL OOFFFFIICCEERRSS,, SSEERR--
GGEEAANNTTSS AANNDD LLIIEEUUTTEENNAANNTTSS ((TTBBTTAA 5500//2200))
Chapter 472 of the Laws of 1995 established a 20-Year And Age-50 Retirement Program
(Program) for Tier 4 members of NYCERS who were a MTA Bridge & Tunnel Member on August
2, 1995.  MTA  Bridge and Tunnel Members who were in Active Service on August 2, 1995 were
required to file an election form with NYCERS no later than January 29, 1996.  A person who
becomes a MTA Bridge & Tunnel Member after August 2, 1995 may elect to participate in the
Program by filing an application with NYCERS within 180 days after becoming a MTA Bridge &
Tunnel Member in Active Service.  

Participantsmay retire at age 50 or later and receive an unreduced retirement allowance after
having 20 or more years of Credited Service.
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SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((MMTTAA BBRRIIDDGGEE && TTUUNNNNEELLSS 5500//2200))
Participantsmay retire with 20 or more years of Credited Service.  If they have contributed the
Additional Member Contributions required by the Program*, the Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2200 yyeeaarrss ooff AAlllloowwaabbllee SSeerrvviiccee,,
50% of Final Average Salary (FAS)
pplluuss
FFoorr yyeeaarrss ooff aaddddiittiioonnaall AAlllloowwaabbllee SSeerrvviiccee ((ttoo aa mmaaxxiimmuumm ooff 3300 yyeeaarrss ooff ssuucchh sseerrvviiccee)),,
1½% times FAS
* Should a MTA Bridge & Tunnel member have a deficit in reserves, he or she can still retire

and rather than take an actuarial reduction, the member can then elect to receive his or
her full Pension, and pay off the deficit, with interest, in monthly installments over a peri-
od up to nine years.  The member also has the option to make a partial payment at retire-
ment only, and/or a total lump-sum payment at any time during the payment period.

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((MMTTAA BBRRIIDDGGEE && TTUUNNNNEELL  5500//2200))
A Participant who discontinues service as a MTA Bridge & Tunnel Member, and prior to such
discontinuance completes at least five but less than 20 years of Credited Service, and has paid
(prior to discontinuance) all Additional Member Contributions required of the Program, and
does not withdraw in whole or in part his or her Accumulated Member Contributions will be
entitled to a Vested Retirement Benefit which shall vest automatically.

The Vested Retirement Benefit becomes payable on the earliest date the Participant could
have retired for service (the date on which the member would have completed 20 years of MTA
Bridge & Tunnel service, if such continuance had occurred).

The Vested Retirement Benefit is:
2½% times FAS for each year of Credited Service.

2255--YYEEAARR RREETTIIRREEMMEENNTT PPRROOGGRRAAMM FFOORR DDIISSPPAATTCCHHEERR MMEEMMBBEERRSS ((DDIISS2255))
Chapter 576 of the Laws of 2000 established a 25-Year Retirement Program (Program) for Tier
4 members of NYCERS who were Dispatcher Members on December 8, 2000.  Any  person who
was a Tier 4 Dispatcher Member on December 8, 2000 could elect to become a Participant in
the Program by filing a duly executed application with NYCERS no later than June 6, 2001, pro-
vided he or she was a Dispatcher Member on the date such application was filed.  Any NYCERS'
Tier 4 member who becomes a Dispatcher Member after December 8, 2000 and has pre-exist-
ing Tier 4 rights, may elect to become a Participant in the Program by filing within 180 days
after becoming such Dispatcher Member, a duly executed application with NYCERS, provided
he or she is a Dispatcher Member on the date such application is filed.
Any person who becomes a Tier 4 Dispatcher Member after December 8, 2000 is automatical-
ly enrolled in the 25-Year Retirement Program.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((DDIISS2255))
Participants may retire if they have credit for 25 or more years of Allowable Service as a
Dispatcher Member, and have paid all their Additional Member Contributions, the Service
Retirement Benefit is:
�FFoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff AAlllloowwaabbllee SSeerrvviiccee aass aa DDiissppaattcchheerr MMeemmbbeerr,,

50% of Final Average Salary (FAS)
pplluuss

�FFoorr eeaacchh aaddddiittiioonnaall yyeeaarr ((oorr ffrraaccttiioonn)) bbeeyyoonndd tthhee ffiirrsstt 2255 yyeeaarrss ooff AAlllloowwaabbllee SSeerrvviiccee aass aa
DDiissppaattcchheerr MMeemmbbeerr,, bbuutt nnoott ttoo eexxcceeeedd mmoorree tthhaann ffiivvee yyeeaarrss ooff aaddddiittiioonnaall sseerrvviiccee aass aa
DDiissppaattcchheerr MMeemmbbeerr
2% of FAS
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VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((DDIISS2255))
A Participant who discontinues service as a Dispatcher Member, and prior to such discontinu-
ance completes at least five but less than 25 years of Allowable Service as a Dispatcher
Member, and has paid (prior to discontinuance) all Additional Member Contributions required
of the Program, and does not withdraw in whole or in part his or her Accumulated Member
Contributions will be entitled to a Vested Retirement Benefit which shall vest automatically.

The Vested Retirement Benefit becomes payable on the earliest date the Participant could
have retired for service (the date on which the member would have completed 25 years of
Allowable Service as a Dispatcher Member).

The Vested Retirement Benefit is:
A Pension of 2% of FAS for each year (or faction) of Allowable Service as a Dispatcher Member
credited to the Participant at the time of discontinuance.

2255--YYEEAARR RREETTIIRREEMMEENNTT PPRROOGGRRAAMM FFOORR EEMMTT MMEEMMBBEERRSS ((EEMMTT2255))
Chapter 577 of the Laws of 2000 established a 25-Year Retirement Program (Program) for Tier
4 members of NYCERS who were EMT Members on December 8, 2000.  Any  person who was
a Tier 4 EMT Member on December 8, 2000 could elect to become a Participant in the
Program by filing a duly executed application with NYCERS no later than June 6, 2001, provid-
ed he or she was an EMT Member on the date such application was filed.  Any NYCERS' Tier 4
member who becomes an EMT Member after December 8, 2000 and has pre-existing Tier 4
rights, may elect to become a Participant in the Program by filing within 180 days after becom-
ing such EMT Member, a duly executed application with NYCERS, provided he or she is an EMT
Member on the date such application is filed.

Any person who becomes a Tier 4 EMT Member after December 8, 2000 is automatically
enrolled in the 25-Year Retirement Program.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((EEMMTT2255))
Participantsmay retire if they have credit for 25 or more years of Allowable Service as an EMT
Member, and have paid all their Additional Member Contributions.

The Service Retirement Benefit is:
�FFoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff AAlllloowwaabbllee SSeerrvviiccee aass aann EEMMTT MMeemmbbeerr,,

50% of Final Average Salary (FAS)
pplluuss

�FFoorr eeaacchh aaddddiittiioonnaall yyeeaarr ((oorr ffrraaccttiioonn)) bbeeyyoonndd tthhee ffiirrsstt 2255 yyeeaarrss ooff AAlllloowwaabbllee SSeerrvviiccee aass aann
EEMMTT MMeemmbbeerr,, bbuutt nnoott ttoo eexxcceeeedd mmoorree tthhaann ffiivvee yyeeaarrss ooff aaddddiittiioonnaall sseerrvviiccee aass aann EEMMTT
MMeemmbbeerr
2% of FAS

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((EEMMTT2255))
A Participant who discontinues service as an EMT Member, and prior to such discontinuance
completes at least five but less than 25 years of Allowable Service as an EMT Member, and has
paid (prior to discontinuance) all Additional Member Contributions required of the Program,
and does not withdraw in whole or in part his or her Accumulated Member Contributions will
be entitled to a Vested Retirement Benefit which shall vest automatically.

The Vested Retirement Benefit becomes payable on the earliest date the Participant could
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have retired for service (the date on which the member would have completed 25 years of
Allowable Service as an EMT Member.

The Vested Retirement Benefit is:
A Pension of 2% of FAS for each year (or faction) of Allowable Service as an EMT Member cred-
ited to the Participant at the time of discontinuance.

2255--YYEEAARR RREETTIIRREEMMEENNTT PPRROOGGRRAAMM FFOORR 
DDEEPPUUTTYY SSHHEERRIIFFFF MMEEMMBBEERRSS ((DDSSHH--2255))
Chapter 559 of the Laws of 2001 establishes a 25-Year Retirement Program for Tier 4 mem-
bers of NYCERS who were Deputy Sheriff Members on December 12, 2001.  Any person who
was a Deputy Sheriff Member on December 12, 2001 could elect to become a Participant in
the Program by filing a duly executed application with NYCERS no later than June 10, 2002,
provided he or she was a Deputy Sheriff Member on the date the application was filed.  
Any NYCERS' Tier 4 member who becomes a Deputy Sheriff Member after December 12, 2001
and has pre-existing Tier 4 rights, may elect to become a Participant in the Program by filing
within 180 days after becoming a Deputy Sheriff Member, a duly executed application with
NYCERS provided he or she is a Deputy Sheriff Member at the time of filing such application.

Any person who becomes a Tier 4 Deputy Sheriff Member after December 12, 2001 is auto-
matically enrolled in the 25-Year Retirement Program.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((DDSSHH2255))
Participants may retire if they have credit for 25 or more years of Credited Service, and have
paid all their Additional Member Contributions.

The Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff ccrreeddiitteedd sseerrvviiccee::
A Pension which equals:
55% of Final Average Salary (FAS)
pplluuss
1.7% of FAS for each additional year (or fraction) beyond the first 25 years of Credited Service,
but not to exceed more than five years of additional service as a Deputy Sheriff Member

NNOO PPAARRTTIICCIIPPAANNTTWWAASS EELLIIGGIIBBLLEE TTOO RREETTIIRREE UUNNDDEERR TTHHIISS PPRROOGGRRAAMM PPRRIIOORR
TTOO DDEECCEEMMBBEERR 1122,, 22000011

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((DDSSHH2255))
A Participant who discontinues service as a Deputy Sheriff Member, and prior to such discon-
tinuance completes at least five but less than 25 years of Credited Service as a Deputy Sheriff
Member, and has paid (prior to discontinuance) all Additional Member Contributions required
of Program, and does not withdraw in whole or in part his or her Accumulated Member
Contributions will be entitled to a Vested Retirement Benefit which shall vest automatically.

The Vested Retirement Benefit becomes payable on the earliest date the Participant could
have retired for service on the date which the member would have completed 25 years of
Credited Service.

The Vested Retirement Benefit is:
A Pension of 2.2% of FAS for each year of Credited Service credited to the Participant at the
time of discontinuance.
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AAUUTTOOMMOOTTIIVVEE SSEERRVVIICCEE WWOORRKKEERRSS 2255--YYEEAARR AANNDD 
AAGGEE 5500 RREETTIIRREEMMEENNTT PPRROOGGRRAAMM ((AAUUTT2255))
Chapter 414 of the Laws of 2002 (previously Chapter 560 of Laws of 2001) established a 25-
Year/Age 50 Retirement Program for Tier 4 members of NYCERS who were Automotive Service
Worker Members on December 12, 2001.  Any person who was a Tier 4 Automotive Service
Worker Member on December 12, 2001 could elect to become a Participant in the Program
by filing a duly executed application with NYCERS no later than June 10, 2002, provided he or
she was an Automotive Service Worker Member on the date the application was filed.  Any
NYCERS' Tier 4 member who becomes an Automotive Service Worker after December 12,
2001 and has pre-existing Tier 4 rights, may elect to become a Participant in the Program by
filing within 180 days after becoming an Automotive Service Worker Member, a duly executed
application with NYCERS provided he or she is an Automotive Service Worker Member at the
time of filing such application. Any person who becomes a Tier 4 Automotive Service Worker
Member after December 12, 2001 is automatically enrolled in the 25-Year and Age 50
Retirement Program. Chapter 681 of the Laws of 2003 extended the provisions of this program
to include seven additional titles.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((AAUUTT2255)) 
Participants may retire if they are at least age 50 with credit for 25 or more years of Credited
Service as an Automotive Service Worker Member, and have paid all their Additional Member
Contributions.

The Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff ccrreeddiitteedd sseerrvviiccee::
A Pension which equals:
50% of Final Average Salary (FAS)
pplluuss
an additional 2% of FAS for each additional year (or fraction) of Credited Service, but
not to exceed more than five years

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((AAUUTT2255)) 
A Participant who discontinues service as a Automotive Service Worker Member, and prior to
such discontinuance completes at least five but less than 25 years of Credited Service, and has
paid (prior to discontinuance) all Additional Member Contributions required of Program, and
does not withdraw in whole or in part his or her Accumulated Member Contributions will be
entitled to a Vested Retirement Benefit which shall vest automatically.

The Vested Retirement Benefit becomes payable on the earliest date the Participant could
have retired for service on the date which the member would have completed 25 years of
Credited Service, and has reached age 50, as a Automotive Service Worker Member.

The Vested Retirement Benefit is:
A Pension of 2 % of FAS for each year (or fraction) of Credited Service at the time of discontin-
uance.

2255--YYEEAARR RREETTIIRREEMMEENNTT PPRROOGGRRAAMM FFOORR SSPPEECCIIAALL OOFFFFIICCEERRSS ((SSPPOO2255))
Chapter 582 of the Laws of 2001 and Chapter 617 of the Laws of 2002 established a 25-Year
Retirement Program for Special Officer Members.  Chapter 617 of the Laws of 2002 added
covered titles effective October 2, 2002 with the 180 day open period beginning on that date.
Any person who was a Special Officer Member on December 19, 2001 (or October 2, 2002 for
added titles) could elect to become a Participant in the Program by filing a duly executed appli-
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cation with NYCERS no later than June 17, 2002 (or March 31, 2003 for added titles), provid-
ed he or she was a Special Officer Member on the date such application was filed.  Any mem-
ber who becomes a Special Officer Member after December 19, 2001, (or October 2, 2002 for
added titles) may elect to become a Participant in the Program by filing within 180 days after
becoming a Special Officer Member, a duly executed application with NYCERS provided he or
she is a Special Officer Member at the time of filing such application. Chapter 640 of the Laws
of 2003 extended the provisions of this program to include Urban Park Rangers and Associate
Urban Park Rangers.

Any person who becomes a Tier 4 Special Officer Member after December 19, 2001 (or
October 2, 2002) is automatically enrolled in the 25-Year Retirement Program.

SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((SSPPOO2255))
Participantsmay eligible to retire after having credit for 25 or more years of Allowable Service
as a Special Officer Member, regardless of age, and have paid all Additional Member
Contributions. 

The Service Retirement Benefit is:
FFoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff sseerrvviiccee aass aa SSppeecciiaall OOffffiicceerr MMeemmbbeerr::
A Pension which equals:
50% of Final Average Salary (FAS)
pplluuss
an additional 2% of FAS for each year (or fraction) beyond the first 25 years of Allowable
Service as a Special Officer Member, but not to exceed more than five years of additional
Allowable Service as a Special Officer Member

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT ((SSPPOO2255))
A Participant who discontinues service as a Special Officer Member, and prior to such discon-
tinuance completes at least five but less than 25 years of Allowable Service as a Special
Officer Member, and has paid (prior to discontinuance) all Additional Member Contributions
required of Program, and does not withdraw in whole or in part his or her Accumulated Member
Contributions will be entitled to a Vested Retirement Benefit which shall vest automatically.

The Vested Retirement Benefit becomes payable on the earliest date the Participant could
have retired for service on the date which the member would have completed 25 years of
Allowable Service as a Special Officer Member.

The Vested Retirement Benefit is:
A Pension of 2 % of FAS for each year (or fraction) of Allowable Service as a Special Officer
Member credited to the Participant at the time of discontinuance.

2255--YYEEAARR RREETTIIRREEMMEENNTT PPRROOGGRRAAMM FFOORR 
PPOOLLIICCEE CCOOMMMMUUNNIICCAATTIIOONNSS ((991111)) OOPPEERRAATTOORRSS
Chapter 682 of the Laws of 2003 established a 25 Year Retirement Plan for Tier 2 and 4 mem-
bers employed by the NYC Police Department as a Police Communications Technicians, a
Supervising Police Communications Technicians or a Principal Police Communications
Technicians. There is no age requirement in this bill.
Note: that there is a 180 day filing period for NYCERS members in covered titles who want to
opt into the plan. 
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SSEERRVVIICCEE RREETTIIRREEMMEENNTT BBEENNEEFFIITT
A Participant in the program who has completed 25 or more years of Credited Service, paid all
Additional Member Contributions, and files for retirement at least 30 days before it is to be
effective will be eligible to receive a service retirement benefit.

The Service Retirement Benefit is:
50% of Final Average Salary (FAS) FFoorr tthhee ffiirrsstt 2255 yyeeaarrss ooff CCrreeddiitteedd SSeerrvviiccee
pplluuss
an additional 2% of FAS for each year (or fraction) beyond the first 25 years of Credited
Service up to a maximum of 30 years.

VVEESSTTEEDD RREETTIIRREEMMEENNTT BBEENNEEFFIITT
A Participant who discontinues service as a Police Communications Operator with at least five
but less than 25 years of Credited Service, and has paid (prior to discontinuance) all Additional
Member Contributions required of Program, and does not withdraw in whole or in part his or
her Accumulated Member Contributions will be entitled to a Vested Retirement Benefit.

The Vested Retirement Benefit becomes payable on the date the Participant could have com-
pleted 25 years of Credited Service.

The Vested Retirement Benefit is:
2 % of FAS for each year (or fraction) of Credited Service
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TTIIEERR 44 OOPPTTIIOONNSS

SSEELLEECCTTIIOONN OOFF BBEENNEEFFIITTSS WWIITTHHOOUUTT OOPPTTIIOONNAALL MMOODDIIFFIICCAATTIIOONN
((MMAAXXIIMMUUMM RREETTIIRREEMMEENNTT BBEENNEEFFIITT))
If a member, upon retirement, does not elect one of the options listed below, his or her bene-
fit will be paid as a Maximum Retirement Benefit payable in monthly installments throughout
his or her life, with all payments ceasing at death.

OOPPTTIIOONN 11::
110000%% JJOOIINNTT--AANNDD--SSUURRVVIIVVOORR
The pensioner receives a reduced monthly lifetime allowance.  When the pensioner dies, the
surviving beneficiary receives the same reduced monthly allowance for life.  Only one benefici-
ary may be named, and the beneficiary may not be changed once named and the option is in
effect.

OOPPTTIIOONN 22::
OOTTHHEERR JJOOIINNTT--AANNDD--SSUURRVVIIVVOORR
The pensioner receives a reduced monthly lifetime allowance.  When the pensioner dies, the
surviving beneficiary receives a lifetime benefit of 25%, 50% or 75% of the pensioner's
reduced monthly benefit, depending on the pensioner's choice.  Only one beneficiary may be
named, and the beneficiary may not be changed once named and the option is in effect.

OOPPTTIIOONN 33::
FFIIVVEE--YYEEAARR CCEERRTTAAIINN
The pensioner receives a reduced monthly lifetime benefit.  If the pensioner dies within five
years of retirement, the reduced monthly retirement benefit will be paid to the surviving desig-
nated beneficiary(ies) for the unexpired balance of the five-year period.  If the pensioner's des-
ignated beneficiary predeceases the pensioner, the balance of the payments due for the unex-
pired balance of the five-year period is paid in a lump-sum to the pensioner's contingent ben-
eficiary(ies) or, if none exists, to the estate of the pensioner. Should a designated primary ben-
eficiary also die, after having started to receive payments, the balance will be paid in a lump-
sum to the designated contingent beneficiary(ies).  If none exists, the lump-sum balance is
paid to the estate of the primary beneficiary.

OOPPTTIIOONN 44::
TTEENN--YYEEAARR CCEERRTTAAIINN
The pensioner receives a reduced monthly lifetime benefit.  If the pensioner dies within 10
years of retirement, the reduced monthly retirement benefit will be paid to the surviving desig-
nated beneficiary(ies) for the unexpired balance of the ten-year period.  If the pensioner's des-
ignated beneficiary predeceases the pensioner, the balance of the payments due for the unex-
pired balance of the ten-year period is paid in a lump-sum to the pensioner's contingent bene-
ficiary(ies) or, if none exists, to the estate of the pensioner. Should a designated beneficiary
who has started to receive payments after the death of the pensioner thereafter die before the
unexpired balance of the ten-year period, the balance of the payments for the unexpired bal-
ance of the ten-year period is paid in a lump-sum to the designated contingent beneficiary(ies)
or, if none exists, to the estate of the primary beneficiary.

Members who retire on or after November 21, 1992 are eligible to elect Option 5, the Pop-Up
Option.
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OOPPTTIIOONN 55::
PPOOPP--UUPP OOPPTTIIOONN
The Pop-Up Option is a variation of Options 1 and 2.  The pensioner receives a reduced month-
ly lifetime benefit under a 100%, 75%, 50% or 25% of the pensioner's reduced benefit, depend-
ing on the pensioner's choice, under a joint-and-survivor selection.  If the beneficiary dies
before the pensioner, the pensioner's benefit "pops-up," that is, it automatically becomes the
Maximum Retirement Benefit.
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