NYGCOT

Information Privacy

BIENNIAL AGENCY REPORT
INSTRUCTIONS

The Identifying Information Law requires City agencies to submit comprehensive biennial agency reports
related to their collection, retention, and disclosure of identifying information and their privacy
protection practices.

To complete the 2024 biennial agency report:
e Review Form 2s (APO Designation of Collection and Disclosures as “Routine”) made since the 2022

compliance cycle;

Review Form 5s (Agency Privacy Officer Approval of Collections and Disclosures on a “Non-
Routine” Basis) made since the 2022 compliance cycle;

Use Forms 2 & 5 to complete Worksheet 1 for all new and existing collections between 2022-
2024,

e Use Forms 2 & 5 to complete Worksheet 2 for all new and existing disclosures between 2022-
2024,

Complete the Biennial Agency Workbook;

Submit the biennial agency report by July 31, 2024.

Submit the biennial agency report to:
e Mayor at MOReports@cityhall.nyc.gov
e (City Council Speaker at reports@council.nyc.gov
e Chief Privacy Officer and the Citywide Privacy Protection Committee at oip@oti.nyc.gov
e Department of Records and Information Services (DORIS) online submission portal at
https://a860-gpp.nyc.gov

THIS REPORT IS PUBLIC. PREPARERS SHOULD CONSULT AGENCY COUNSEL OR THE CHIEF PRIVACY
OFFICER TO ENSURE THE RESPONSES ARE PROVIDED ACCORDING TO APPLICABLE LAW AND
CITY POLICY.
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VERSION CONTROL

Version Description of Change Approver Date
4.0 New design for ease of use and technological Michael Fitzpatrick April 2024
enhancements, and miscellaneous clarifying Chief Privacy Officer, City of New
revisions. York
3.0 Updated completion date; miscellaneous clarifying |Aaron Friedman April 2022
revisions. Principal Senior Counsel
Office of Information Privacy
2.0 Updated completion date; miscellaneous clarifying [Laura Negrén April 2020
revisions. Chief Privacy Officer, City of New
York
1.0 First Version Laura Negrén April 2018
Chief Privacy Officer, City of New
York
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BIENNIAL AGENCY REPORT
(Due on or before July 31, 2024)

1. Agency: Commissionto Combat Police Corruption

2. APO Contact Details
a. Name: MarnielL. Blit

b. Title: Executive Director
c. Email: mblit@ccpc.nyc.gov or mblit@doi.nyc.gov

d. Telephone: (212) 806-5371

COLLECTIONS

3. How many collections does the agency have to describe?

13

4. COLLECTIONS. Upload worksheet 1.

- Proceed to the next page -
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5. Forall collections, select the types of identifying information collected (check all that apply). See
Citywide Privacy Protection Policies and Protocols § 3.1.

Name Work-Related Information

Social security number (full or last 4 digits)* Employer information

O Taxpayer ID number (full or last 4 digits)* Employment address

Biometric Information Government Program Information

O Fingerprints Any scheduled appointments with any
Photographs employee, contractor, or subcontractor

O Palm and handprints* Any scheduled court appearances

[ Retina and iris patterns* Eligibility for or receipt of public assistance or
O Facial geometry* City services

O Gait or movement patterns* Income tax information

O Voiceprints* Motor vehicle information

O DNA sequences*

Height

Weight

Contact Information Law Enforcement Information

Current and/or previous home address Arrest record or criminal conviction

Email address Date and/or time of release from custody of
Phone number ACS, DOCS, or NYPD

Information obtained from any surveillance
system operated by, for the benefit of, or at the
direction of the NYPD

Demographic Information Technology-Related Information

Country of origin Device identifier including media access

Date of birth* control (MAC) address or Internet mobile

Gender identity equipment identity (IMEI)*

Languages spoken GPS-based location obtained or derived from a
Marital or partnership status device that can be used to track or locate an
Nationality individual*

Race Internet protocol (IP) address*

Religion Social media account information

Sexual orientation

Status information

Citizenship or immigration status
Employment status

Status as a victim of domestic violence or
sexual assault

Status as crime victim or witness

Other Types of Identifying Information (list below):
Tax Identification Number, NYSPIN Number, Place of Birth, NYPD Shield Number, and Employee

IdAAantifiratiann NiimhAar

*Type of identifying information designated by the CPO (see CPO Policies & Protocols, §3.1.1).
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DISCLOSURES

6. How many disclosures does the agency have to describe?

12

7. DISCLOSURES. Upload worksheet 2.

- Proceed to the next page -
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8. For all disclosures, select the types of identifying information disclosed (check all that apply).
See Citywide Privacy Protection Policies and Protocols § 3.1.
Name Work-Related Information

Social security number (full or last 4 digits)*
O Taxpayer ID number (full or last 4 digits)*

Employer information
Employment address

Biometric Information

O Fingerprints

O Photographs

[ Palm and handprints*
O Retina and iris patterns*
O Facial geometry*

O Gait or movement patterns*
O Voiceprints*

O DNA sequences*

Height

=] Weight

Government Program Information

O Any scheduled appointments with any
employee, contractor, or subcontractor

[ Any scheduled court appearances

[ Eligibility for or receipt of public assistance or
City services

[ Income tax information

£ Motor vehicle information

Contact Information

Current and/or previous home address
Email address

Phone number

Law Enforcement Information

Arrest record or criminal conviction

[ Date and/or time of release from custody of
ACS, DOCS, or NYPD

Information obtained from any surveillance
system operated by, for the benefit of, or at the
direction of the NYPD

Demographic Information
Country of origin

Date of birth*

Gender identity

Languages spoken

Marital or partnership status
Nationality

[=] Race

[=] Religion

Sexual orientation

Technology-Related Information

[ Device identifier including media access
control (MAC) address or Internet mobile
equipment identity (IMEI)*

[ GPS-based location obtained or derived from a
device that can be used to track or locate an
individual*

[ Internet protocol (IP) address*

[0 Social media account information

Status information

[ Citizenship or immigration status
Employment status

Status as a victim of domestic violence or
sexual assault

Status as crime victim or witness

Other Types of Identifying Information (list below):

*Type of identifying information designated by the CPO (see CPO Policies & Protocols, §3.1.1).
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10.

11.

12.

13.

14.

Separate from the Citywide Privacy Protection Policies and Protocols, what are the agency’s

policies regarding requests for disclosures from other City agencies, local public authorities or
local public benefit corporations, and third parties? Please summarize or upload a copy of the
policy. See N.Y.C. Admin. Code § 23-1205(a)(1)(c)(1).

If the disclosure is routine, or falls within the exceptions of applicable local laws, and there is no law
that prohibits disclosure, it is disclosed.

If the disclosure is not routine or does not fall within the exceptions of applicable local laws, but there is
a law or agreement that requires its disclosure, it is disclosed.

Which divisions of employees within the agency make disclosures of identifying information
following the approval of the privacy officer? See § N.Y.C Admin. Code § 23-1205(a)(1)(c)(4).

The Commission to Combat Police Corruption does not have divisions of employees. Disclosures of
information are generally made by the Executive Director/Records Access Appeals Officer, the Office
Manager, and the Records Access Officer.

Which categories of employees within the agency make disclosures of identifying information
following the approval of the privacy officer? See § N.Y.C Admin. Code § 23-1205(a)(1)(c)(4).

The answer is the same as the above. When fully staffed, the Commission to Combat Police Corruption
only has an Executive Director, an Office Manager, and six staff attorneys. One of those attorneys is the
Records Access Officer. The Executive Director is also the Records Access Appeals Officer and the
Agency Privacy Officer. All of the attorneys generally draft sections of our reports, which may contain

fartiial avamnlac that canild lead ta identificatinn af mamharc af tha NVPD ar rivilianc whan hava

Do any of the agency’s policies address access to identifying information by employees,
contractors, and subcontractors? See § N.Y.C. Admin Code § 23-1205(a)(4).

O Yes-GO TO QUESTION 13

® No-GOTO QUESTION 16
Do these policies state that access to identifying information must be necessary for the
employees, contractors, and subcontractors to perform their duties? See N.Y.C. Admin Code
§ 23-1205(a)(4).

O Yes-GO TO QUESTION 14

O No-GOTO QUESTION 16

Are these policies implemented so that access is limited to the greatest extent possible, but also
furthers the purpose or mission of the agency?

QO Yes- GO TO QUESTION 15

O No-GO TO QUESTION 16

SENSITIVE | NOT FOR PUBLIC DISTRIBUTION 8
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15.

16.

17.

18.

19.

SENSITIVE | NOT FOR PUBLIC DISTRIBUTION

Describe how access is limited to the greatest extent possible while furthering the purpose or
mission of the agency.

Summarize or upload the agency’s current policies for handling proposals for disclosures to other
City agencies, local public authorities, or local public benefit corporations, and third parties. See

N.Y.C Admin Code § 23-1205(a)(1)(c)(2).

In determining whether the disclosure will be made, we look to see if the information is public or
confidential.

Public Information
Summarize or upload the agency’s current policies regarding the classification of disclosures as

necessitated by the existence of exigent circumstances or as routine. See N.Y.C Admin Code
§ 23-1205(a)(1)(c)(3).

Disclosures necessitated by the existence of exigent circumstances will occur only when the disclosure is
urgently necessary and there are no alternative means for information to be disclosed. If disclosures are
made under exigent circumstances, we will promptly notify the necessary parties and outline the reason
exigent circumstances exist.

Since 2022, has the agency considered or implemented, where applicable, policies that minimize

the collection, retention, and disclosure of identifying information to the greatest extent possible

while furthering the purpose or mission of the agency? See N.Y.C Admin Code § 23-1205(a)(3).

® Yes-—GO TO QUESTION 19

O No-GO TO QUESTION 20

Summarize the policies that the agency has considered or implemented regarding data
minimization for the collection, retention, and disclosure of identifying information. See N.Y.C
Admin Code § 23-1205(a)(4).

The Commission to Combat Police Corruption has been considering a policy of returning closed Internal
Affairs Bureau investigations to the NYPD’s Internal Affairs Bureau after the reports discussing our
reviews of those investigations are published. This would limit the time that we collect the information
contained in these investigations and limit the possibility that these investigations, and the identifying
information contained therein, would be subject to Freedom of Information Law requests.
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20. Summarize the agency’s use of agreements for any use or disclosure of identifying information.
See N.Y.C Admin Code § 23-1205 (a)(1)(d).
Our agency discloses personnel information to the Human Resources division of the Department of
Investigation as they are responsible for our administrative/personnel functions.

Our agency has a memorandum of understanding with the NYPD that requires that we notify the NYPD
FOIL Unit regarding any Freedom of Information requests made for materials created by or otherwise
belonging to the NYPD that are in our possession.

21. Since 2022, describe the impact of the Identifying Information Law and any other local, state, or
federal laws upon your agency’s practices in relation to the collection, retention, and disclosure
of identifying information (i.e., if such practices would differ in the absence of these laws). The
impact can be positive or negative. See N.Y.C Admin Code § 23-1205(a)(2).

The Identifying Information Law has not impacted, either positively or negatively, the Commission to
Combat Police Corruption’s practices in relation to the collection, retention, or disclosure of identifying
information. Prior to the implementation of the Identifying Information law, we followed a similar
policy. We only collected and retained personal information in furtherance of our agency’s mission and
disclosed personal information if it occurred during the normal course of our agency’s business or when
applicable laws required the disclosure.

22. Describe how the current privacy policies and protocols issued by the Chief Privacy Officer, or the
guidance issued by the Citywide Privacy Protection Committee affected your agency’s practices
in relation to the collection, retention, and disclosure of identifying information. The effects can
be positive or negative. See N.Y.C Admin Code § 23-1205(a)(2).

There has not been any impact of the privacy policies or protocols issued by the Chief Privacy Officer or
the guidance issued by the Citywide Privacy Protection Committee upon the Commission to Combat
Police Corruption’s practices in relation to the collection, retention, and disclosure of identifying
information.

- Proceed to the next page -

SENSITIVE | NOT FOR PUBLIC DISTRIBUTION 10



NYGCOT

Information Privacy

APPROVAL SIGNATURE FOR AGENCY REPORT

PREPARER OF AGENCY REPORT

Name: MarnieBlit
Title: Executive Director
Email:  mblit@doi.nyc.gov

Phone: (212)806-5371

ELECTRONIC SIGNATURE OF AGENCY HEAD OR DESIGNEE REQUIRED BELOW
Name: Marnie Blit

Title: Executive Director

Email: mblit@doi.nyc.gov

Phone: (212) 806-5371

Signature: _ AMasve Blit

Marnie Blit (Jul 10,2024 13:08 EDT)
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WORKSHEET 1 - COLLECTIONS

Describe the following types of collections. Note, you may have multiple collections of the same type.

COLLECTIONS

Type of Collection

Describe the Specific Activity

Classification

Describe the agency purpose or
mission served by this Collection.

Audit

Personal/pedigree information
on NYPD personnel and civilians
that are contained in
background checks performed
by members of the NYPD'’s
Internal Affairs Bureau (IAB)
who are investigating
allegations of corruption or
serious misconduct made
against members of the NYPD.
We review a sample of IAB
investigations, which always
contain these background
checks unless the subjects and
complainants are unidentified.

Pre-approved as routine

CCPC prepares annual reports
regarding the quality of IAB
operations, which includes
reviewing IAB investigations for
fairness, thoroughness, and
correct dispositions as well as
attending various meetings with
IAB where their ongoing cases
are presented to IAB executives.
Reports prepared by IAB include
the subjects’ names, assigned
commands, tax numbers, and
names of complainants and
witnesses and we retain copies
of these reports for our records.

Audit

Personal/pedigree information
on NYPD uniformed members
of the service and civilians that
are contained in trial decisions
that are prosecuted by either
the NYPD’s Department
Advocate’s Office (DAO), or the
Civilian Complaint Review
Board’s (CCRB) Administrative
Prosecution Unit (APU). We

Pre-approved as routine

In CCPC’s reports, we review the
NYPD’s formal disciplinary
system and report on the
sufficiency of penalties imposed
on uniformed members of the
service in general and across
specific categories of
misconduct.
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WORKSHEET 1 - COLLECTIONS

also collect this pedigree
information when it is
contained in negotiation
memoranda prepared by DAO
and APU attorneys. Some of
this information is also included
in the charges and
specifications that are brought
against uniformed members of
the service and reviewed by us.

Client or Customer Service

When we receive complaints by
members of the NYPD or
civilians, either by telephone,
mail, or email, we typically
obtain the complainant’s name,
address, email address, and

Pre-approved as routine

We do not investigate
complaints but we still have
complainants contact us. While
we try to provide them with
contact for another investigative
entity, there are times when they

center. These include the
names of members of the
service, their assigned
commands, their tax

3 telephone number. insist we take their information
and forward it. Also, complaints
that are emailed to us cannot
simply be given a telephone
number of another law
enforcement agency to contact.

Audit We receive summaries of the Pre-approved as routine We review these summaries to
daily calls, emails, walk in detect trends in corruption so we
complaints, and letters made to can decide on studies to conduct

4 IAB’s hotline, the command in the future.
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NYGCO1

Information Privacy

WORKSHEET 1 - COLLECTIONS

identification numbers, and the
names, addresses, and phone
numbers of complainants who
are not anonymous.
Human Resources and other | We collect resumes from Pre-approved as routine We collect the resumes so we
5 | Personnel Matters civilians who apply for positions can hire new staff when former
with CCPC. staff leave.

Office Administration We collect personal cell phone | Pre-approved as routine We collect staff’s cell phone
numbers of staff. numbers so the Executive

6 Director or Office Manager can
reach out to staff who are not in
the same location, if necessary,
to impart urgent information.

Human Resources and other | We collect the names and work | Pre-approved as routine We collect the names and work

Personnel Matters histories of our Commissioners. histories of our Commissioners

7 for their bios, which we include
in our reports and on our
website.

Compliance We collect names, addresses, Pre-approved as routine During this biennial reporting
the last four digits of social period, Commissioners had to
security numbers, and email complete financial disclosures for

3 addresses of our the COIB. The Executive Director

Commissioners so they can be had to collect the listed

notified of the Conflict of information so the

Interest Board’s (COIB) financial Commissioners could be sent the
disclosure reporting periods. forms to complete.

Office Administration We collect information about | Pre-approved as routine We keep this information so all

9 staff appointments, meetings, members of the staff know the

vacations, medical leave, and whereabouts for other staff
members, so we know which
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WORKSHEET 1 - COLLECTIONS

other leave and keep this in a
shared calendar.

staff are attending meetings, and
so we can have coverage in the
office and at meetings.

Civilian  Oversight of Law
Enforcement (NACOLE).

Research We collect media information | Pre-approved as routine We collect this information so we
10 regarding the NYPD, the NYC can remain informed about
government, Police Reform, criminal trends and trends and
Police Oversight, and crime. patterns of police corruption.
Education We collect staff informationto | Pre-approved as routine Staff information is needed to
1 apply for professional apply for various trainings and
development and continuing CLEs.
legal education (CLE)

Education We collect staff information to | Pre-approved as routine During this period, staff attended
obtain lodging, travel-related a week-long conference with
expenses, and conference fees other people working in civilian

12 for the National Association of oversight of law enforcement

from across the country to learn
about what other agencies do to
provide oversight.

13

None of the above

The Executive Director collects
names, social security numbers,
addresses, and physical
descriptions of CCPC staff and
Commissioners in order to
obtain NYPD identification
cards.

Pre-approved as routine

NYPD identification cards allow
Commissioners and CCPC staff to
bypass security lines at One
Police Plaza. We go to One
Police Plaza to attend briefings
with the Police Commissioner
and their executive staff and to
observe administrative trials in
the Department Trial Rooms.
We also sometimes attend other
meetings with members of the
NYPD at One Police Plaza.
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NYGCOT!

Information Privacy

WORKSHEET 1 - COLLECTIONS

14 | Choose an item. Choose an item.
15 | Choose an item. Choose an item.
16 | Choose an item. Choose an item.
17 | Choose an item. Choose an item.
18 | Choose an item. Choose an item.
19 | Choose an item. Choose an item.
20 | Choose an item. Choose an item.

21

Choose an item.

Choose an item.

22

Choose an item.

Choose an item.

23

Choose an item.

Choose an item.

24

Choose an item.

Choose an item.

Type of Collection

Describe the Specific Activity

Classification

Describe the agency purpose or
mission served by this Collection.

25 | Choose an item. [free text] Choose an item. [free text]
26 | Choose an item. Choose an item.
27 | Choose an item. Choose an item.
28 | Choose an item. Choose an item.
29 | Choose an item. Choose an item.
30 | Choose an item. Choose an item.
31 | Choose an item. Choose an item.
32 | Choose an item. Choose an item.
33 | Choose an item. Choose an item.
34 | Choose an item. Choose an item.
35 | Choose an item. Choose an item.
36 | Choose an item. Choose an item.
37 | Choose an item. Choose an item.
38 | Choose an item. Choose an item.
39 | Choose an item. Choose an item.
40 | Choose an item. Choose an item.
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WORKSHEET 1 - COLLECTIONS

41 | Choose an item. Choose an item.
42 | Choose an item. Choose an item.
43 | Choose an item. Choose an item.
44 | Choose an item. Choose an item.
45 | Choose an item. Choose an item.
46 | Choose an item. Choose an item.
47 | Choose an item. Choose an item.
48 | Choose an item. Choose an item.
49 | Choose an item. Choose an item.
50 | Choose an item. Choose an item.
51 | Choose an item. Choose an item.
Type of Collection Describe the Specific Activity Classification Describe the agency purpose or
mission served by this Collection.
52 | Choose an item. [free text] Choose an item. [free text]
53 | Choose an item. Choose an item.
54 | Choose an item. Choose an item.
55 | Choose an item. Choose an item.
56 | Choose an item. Choose an item.
57 | Choose an item. Choose an item.
58 | Choose an item. Choose an item.
59 | Choose an item. Choose an item.
60 | Choose an item. Choose an item.
61 | Choose an item. Choose an item.
62 | Choose an item. Choose an item.
63 | Choose an item. Choose an item.
64 | Choose an item. Choose an item.
65 | Choose an item. Choose an item.
66 | Choose an item. Choose an item.
67 | Choose an item. Choose an item.

SENSITIVE | NOT FOR PUBLIC DISTRIBUTION
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WORKSHEET 1 - COLLECTIONS

68 | Choose an item. Choose an item.
69 | Choose an item. Choose an item.
70 | Choose an item. Choose an item.
71 | Choose an item. Choose an item.
72 | Choose an item. Choose an item.
73 | Choose an item. Choose an item.
74 | Choose an item. Choose an item.
75 | Choose an item. Choose an item.
76 | Choose an item. Choose an item.
77 | Choose an item. Choose an item.
78 | Choose an item. Choose an item.
Type of Collection Describe the Specific Activity Classification Describe the agency purpose or
mission served by this Collection.
79 | Choose an item. [free text] Choose an item. [free text]
80 | Choose anitem. Choose an item.
81 | Choose anitem. Choose an item.
82 | Choose an item. Choose an item.
83 | Choose an item. Choose an item.
84 | Choose an item. Choose an item.
85 | Choose anitem. Choose an item.
86 | Choose anitem. Choose an item.
87 | Choose anitem. Choose an item.
88 | Choose anitem. Choose an item.
89 | Choose anitem. Choose an item.
90 | Choose anitem. Choose an item.
91 | Choose an item. Choose an item.
92 | Choose an item. Choose an item.
93 | Choose an item. Choose an item.
94 | Choose an item. Choose an item.
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WORKSHEET 1 - COLLECTIONS

95

Choose an item.

Choose an item.

96

Choose an item.

Choose an item.

97

Choose an item.

Choose an item.

98

Choose an item.

Choose an item.

99

Choose an item.

Choose an item.

100

Choose an item.

Choose an item.
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Describe the following types of disclosures. Note, you may have multiple disclosures of the same type.

WORKSHEET 2 - DISCLOSURES

that usually have case
examples to illustrate our
critiques. While we do
not include pedigree
information in these
examples, there could be
instances where readers
would be able to identify
the subjects and/or
complainants based on
the factual allegations or
circumstances described.
This is more likely when
the case has previously
received media
attention.

DISCLOSURES
Type of Disclosure Describe the Specific Classification Describe the agency Was this disclosure
Activity purpose or mission served | made pursuant to an
by this Disclosure. external request?
Audit CCPC publishes reports Pre-approved as routine Executive Order 18, No

which established this
Commission, requires
that CCPC publish at least
one report per year that
provides information
regarding the NYPD's
efforts to prevent, detect,
investigate, and discipline
corruption or serious
misconduct. In our
annual reports, we
typically include sections
evaluating a sample of
internal investigations
and analyses of the
NYPD’s formal discipline
that was meted out
during the previous year.
We use examples to
illustrate investigative
deficiencies or to
describe cases with which
we disagreed with the
penalty.

SENSITIVE| NOT FOR PUBLIC DISTRIBUTION
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WORKSHEET 2 - DISCLOSURES

None of the above In our reports, we Pre-approved as routine This is a routine section in | No
include a section with our reports and contains
Commissioner information that is found
Biographies which on CCPC’s website
provide the names and regarding the
educational and Commissioners who serve
5 employment histories of pro bono and are
our Commissioners. We appointed by and report
also include a list of staff to the Mayor’s office.
members who are
presently employed by
CCPC or who worked on
the report prior to their
departure from CCPC.
Response to a Request or | We provide newspaper Pre-approved as routine We are required by law to | Yes
Demand clippings, reports, provide this information
Internal Affairs closing unless there is a legal
reports, and the NYPD’s prohibition or an
charges and enumerated exemption.
3 specifications that are in
our possession when
these materials are
requested pursuant to
the Freedom of
Information Law (FOIL).
Law Enforcement Names, addresses, email | Pre-approved as routine CCPC often receives Yes
addresses, IP addresses, complaints regarding
4 and telephone numbers police officer misconduct.
of individuals who The Executive Order
contact CCPC to make a which created CCPC
complaint about withholds investigative

SENSITIVE| NOT FOR PUBLIC DISTRIBUTION
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WORKSHEET 2 - DISCLOSURES

members of the NYPD or
other city government
employees.

authority except in very
narrow situations
requiring the approval of
the Mayor, the
Commissioner of the
Department of
Investigation, and the
NYPD Police
Commissioner. CCPC is
mandated in this
Executive Order to
forward any complaints
to the NYPD’s Internal
Affairs Bureau. If we
deem that another City
agency may also be
appropriate to investigate
the complaint, we will
also forward the
information to that
agency. Most typically,
we forward some
complaints to the Civilian
Complaint Review Board.

Client or Customer
Service

CCPC sometimes
provides people who
make complaints to our
agency with the contact
information for specific
people in other City or
State agencies. This is

Pre-approved as routine

Since CCPC does not
investigate complaints, in
order to save a complaint
from being referred back
and forth between
people, we may make
direct contact with a

Yes
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WORKSHEET 2 - DISCLOSURES

done with the consent of
the person whose name
and direct phone number
is being provided.

person at a more
appropriate agency and
ask for their consent to
have their name and
direct work telephone
number be provided to a
complainant.

Human Resources and CCPC does not have our Pre-approved as routine To hire staff, CCPChasto | No
other Personnel Matters | own administrative staff provide resumes among
beyond our office other material to the
manager. Therefore, on- Department of
boarding of any Investigation who then
employees is done arranges to meet with
through the Department prospective staff and
of Investigation. To sends material to the
completed any hiring, Office of Management
resumes for candidates and Budget for approval
who have been to hire. Additionally, the
interviewed are sent to Department of
the Department of Investigation handles
Investigation. CCPC’s payroll so staff
Performance evaluations information is given to
of staff members are also the Department of
sent to the Department Investigation so our
of Investigations Human employees can get paid.
Resources office as well
as any justifications for
merit raises.
Office Administration CCPC discloses names, Pre-approved as routine Non-member Yes

addresses, telephone
numbers, social security

identification cards allow
CCPC staff and

SENSITIVE| NOT FOR PUBLIC DISTRIBUTION
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WORKSHEET 2 - DISCLOSURES

numbers, and physical
descriptions of our
Commissioners and staff
to the NYPD so we can
obtain NYPD non-
member identification
cards.

Commissioners to bypass
the visitor’s line when
entering One Police Plaza
for meetings and
briefings with NYPD
executives.

Law which involve
requests for materials

Understanding, which
required CCPC to notify

Office Administration The names, employer, Pre-approved as routine This information is Yes
and photographs of CCPC provided so that staff
staff are provided to the members can obtain
8 building management of building identification
17 Battery Place. cards. These cards are
used when turnstiles to
the lobby are operational.
Response to a Request or | Names and contact Pre-approved as routine This is a requirement Yes
Demand information for persons under the Public Officers
who appeal denials or Law when there is an
partial denials of appeal. A copy of the
Freedom of Information decision on the appeal
9 Law Requests are must be sent to the State
disclosed to the State Committee on Open
Committee on Open Government. In addition
Government when the to the decision, the
appeal is decided. original appeal submitted
must be sent to the
Committee.
Response to a Request or | Notifications for requests | Pre-approved as routine In 2019, CCPC and the Yes
Demand made pursuant to the NYPD entered into a
10 Freedom of Information Memorandum of
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created by the NYPD, are the NYPD of any requests

given to the NYPD’s FOIL made pursuant to the

Unit. Freedom of Information
Law that requested NYPD
materials.

Education Names and contact Pre-approved as routine Professional development | Yes
information for staff allows staff to grow their
members are provided skills, fulfill bar
when staff members registration continuing
choose or are required to legal education

11 attend trainings, requirements, and
conferences, or provides networking
continuing legal opportunities with
education courses. members of other law

enforcement oversight
agencies.

Compliance Commissioners names, Pre-approved as routine During this period, non- Yes
addresses, email paid Commissioners were
addresses, telephone required to complete
numbers, and the last short forms for the
four digits of their social Conflicts of Interest Board
security numbers are as they were designated

12 provided to the as policy makers.

Department of
Investigation’s liaison
with the Conflict of
Interest Board for the
purpose of sending out
financial disclosure
forms.
13 | Choose an item. Choose an item. Choose an item.
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‘ 14 | Choose an item. ‘ Choose an item. Choose an item.
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For each disclosure, select the type of entity and provide the name of the entity that received the identifying information.

Type of Entity Name of Entity
1 City Agency Department of Investigation
2 City Agency Office of Management and Budget
3 City Agency New York City Police Department
4 City Agency The Office of the Mayor
5 Other Private Sector Company Building Management Company
6 Media Outlet The City (by several different reporters)
7 Media Outlet Muckrock.com
8 Other Nonprofit National Association of Civilian Oversight of Law Enforcement
9 City Agency Civilian Complaint Review Board
10 | State Agency New York State Committee on Open Government
11 | City Agency Conflicts of Interest Board
12 | Media Outlet Possible Reporter but cannot determine the media outlet
13 | Media Outlet Possible Reporter but cannot determine the media outlet
14 | Choose an item.
15 | Choose an item.
16 | Choose an item.
17 | Choose an item.
18 | Choose an item.
19 | Choose an item.
20 | Choose an item.
21 | Choose an item.
22 | Choose an item.
23 | Choose an item.
24 | Choose an item.
25 | Choose an item.
26 | Choose an item.
27 | Choose an item.
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Type of Entity Name of Entity
28 | Choose an item. [free text]
29 | Choose an item.
30 | Choose anitem.
31 | Choose an item.
32 | Choose an item.
33 | Choose an item.
34 | Choose an item.
35 | Choose an item.
36 | Choose anitem.
37 | Choose an item.
38 | Choose an item.
39 | Choose an item.
40 | Choose an item.
41 | Choose an item.
42 | Choose an item.
43 | Choose an item.
44 | Choose an item.
45 | Choose an item.
46 | Choose an item.
47 | Choose an item.
48 | Choose an item.
49 | Choose an item.
50 | Choose anitem.
51 | Choose an item.
52 | Choose an item.
53 | Choose an item.
54 | Choose an item.
55 | Choose an item.
56 | Choose an item.

SENSITIVE| NOT FOR PUBLIC DISTRIBUTION



NYGCOT|

Information Privacy

WORKSHEET 2 - DISCLOSURES

Type of Entity Name of Entity
57 | Choose an item. [free text]
58 | Choose an item.
59 | Choose an item.
60 | Choose an item.
61 | Choose an item.
62 | Choose an item.
63 | Choose an item.
64 | Choose an item.
65 | Choose an item.
66 | Choose anitem.
67 | Choose an item.
68 | Choose an item.
69 | Choose an item.
70 | Choose an item.
71 | Choose an item.
72 | Choose an item.
73 | Choose an item.
74 | Choose an item.
75 | Choose an item.
76 | Choose an item.
77 | Choose an item.
78 | Choose an item.
79 | Choose an item.
80 | Choose anitem.
81 | Choose anitem.
82 | Choose an item.
83 | Choose an item.
84 | Choose an item.
85 | Choose an item.
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Type of Entity Name of Entity
86 | Choose an item. [free text]
87 | Choose an item.
88 | Choose an item.
89 | Choose an item.
90 | Choose anitem.
91 | Choose an item.
92 | Choose an item.
93 | Choose an item.
94 | Choose an item.
95 | Choose an item.
96 | Choose an item.
97 | Choose an item.
98 | Choose an item.
99 | Choose an item.
100 | Choose an item.
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OPTIONAL QUESTION: Using the table below, describe any proposals for disclosures of identifying information that your agency
declined to approve.

Type of Entity that Requested Name of the Entity Reason for the Request Description of Agency’s
the Identifying Information Rationale for Rejection
1 Choose an item. [free text] [free text] [free text]
2 Choose an item.
3 Choose an item.
4 Choose an item.
5 Choose an item.
6 Choose an item.
7 Choose an item.
8 Choose an item.
9 Choose an item.
10 | Choose anitem.
11 | Choose anitem.
12 | Choose an item.
13 | Choose an item.
14 | Choose an item.
15 | Choose anitem.
16 | Choose anitem.
17 | Choose an item.
18 | Choose anitem.
19 | Choose anitem.
20 | Choose an item.
21 | Choose an item.
22 | Choose an item.
23 | Choose an item.
24 | Choose an item.
25 | Choose an item.
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Type of Entity that Requested Name of the Entity Reason for the Request Description of Agency’s
the Identifying Information Rationale for Rejection
26 | Choose an item. [free text] [free text] [free text]

27 | Choose an item.
28 | Choose an item.
29 | Choose an item.
30 | Choose an item.
31 | Choose an item.
32 | Choose an item.
33 | Choose an item.
34 | Choose an item.
35 | Choose an item.
36 | Choose an item.
37 | Choose an item.
38 | Choose an item.
39 | Choose an item.
40 | Choose anitem.
41 | Choose an item.

42 | Choose an item.
43 | Choose an item.
44 | Choose an item.
45 | Choose an item.
46 | Choose anitem.
47 | Choose an item.
48 | Choose an item.
49 | Choose an item.
50 | Choose an item.
51 | Choose an item.
52 | Choose an item.
53 | Choose an item.
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Type of Entity that Requested Name of the Entity Reason for the Request Description of Agency’s
the Identifying Information Rationale for Rejection
54 | Choose an item. [free text] [free text] [free text]

55 | Choose an item.
56 | Choose an item.
57 | Choose an item.
58 | Choose an item.
59 | Choose an item.
60 | Choose an item.
61 | Choose an item.
62 | Choose an item.
63 | Choose an item.
64 | Choose an item.
65 | Choose an item.
66 | Choose an item.
67 | Choose an item.
68 | Choose an item.
69 | Choose an item.
70 | Choose an item.
71 | Choose an item.
72 | Choose an item.
73 | Choose an item.
74 | Choose an item.
75 | Choose an item.
76 | Choose an item.
77 | Choose an item.
78 | Choose an item.
79 | Choose an item.
80 | Choose anitem.
81 | Choose anitem.
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Type of Entity that Requested Name of the Entity Reason for the Request Description of Agency’s
the Identifying Information Rationale for Rejection
82 | Choose anitem. [free text] [free text] [free text]

83 | Choose anitem.
84 | Choose an item.
85 | Choose an item.
86 | Choose an item.
87 | Choose an item.
88 | Choose an item.
89 | Choose anitem.
90 | Choose anitem.
91 | Choose anitem.
92 | Choose an item.
93 | Choose an item.
94 | Choose an item.
95 | Choose an item.
96 | Choose anitem.
97 | Choose an item.
98 | Choose an item.
99 | Choose anitem.
100 | Choose an item.

Please add additional rows, if needed
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	Q10: Which divisions of employees?: The Commission to Combat Police Corruption does not have divisions of employees.  Disclosures of information are generally made by the Executive Director/Records Access Appeals Officer, the Office Manager, and the Records Access Officer.
	Q21: Since 2022, describe the impact of the IIL and any other laws.: The Identifying Information Law has not impacted, either positively or negatively, the Commission to Combat Police Corruption’s practices in relation to the collection, retention, or disclosure of identifying information.  Prior to the implementation of the Identifying Information law, we followed a similar policy.  We only collected and retained personal information in furtherance of our agency’s mission and disclosed personal information if it occurred during the normal course of our agency’s business or when applicable laws required the disclosure.

The only law that has recently affected the collection, retention, and disclosure of identifying information by our agency was the repeal of Civil Rights Law §50-A in 2020.  With the repeal of that provision, we now release charges and specifications filed against uniformed members of the service that are in our possession and requested pursuant to the Freedom of Information Law, unless there is an exemption that protects against all or part of the disclosure.

	Q16: Summarize the policies for handling proposals for disclosures to others. : In determining whether the disclosure will be made, we look to see if the information is public or confidential.

Public Information

If the disclosure request is for public information and there is no law or agreement that prohibits the disclosure, it is disclosed.  If there is a law or agreement that prohibits its disclosure, it is not disclosed.

Confidential Information

If the disclosure request is for confidential information and there is a law or agreement that requires its disclosure, the information will be disclosed.  If there is a law or agreement that prohibits its disclosure, it will not be disclosed.

If the disclosure request is for confidential information and the disclosure is not governed by any law or agreement, the Agency  Privacy Officer, in consultation with the Executive Director (when they are not the same person) will determine on a case-by-case basis if the disclosure is appropriate and the scope of any disclosure.

If there is another entity that has ownership interest in the requested confidential information, that entity is given notice of the disclosure request and will provide their opinion regarding the requested disclosure, however, CCPC will make its own determination after consulting with members of the NYC Corporation Counsel.

	Q11: Which categories of employees?: The answer is the same as the above.  When fully staffed, the Commission to Combat Police Corruption only has an Executive Director, an Office Manager, and six staff attorneys.  One of those attorneys is the Records Access Officer.  The Executive Director is also the Records Access Appeals Officer and the Agency Privacy Officer.  All of the attorneys generally draft sections of our reports, which may contain factual examples that could lead to identification of members of the NYPD or civilians who have interacted with members of the NYPD.  We try to minimize the amount of identifying information we use in these examples.
	Q17: Summarize the agency's current policies regarding the classification of disclosures as necessitated by exigent circumstances. : Disclosures necessitated by the existence of exigent circumstances will occur only when the disclosure is urgently necessary and there are no alternative means for information to be disclosed.  If disclosures are made under exigent circumstances, we will promptly notify the necessary parties and outline the reason exigent circumstances exist.

Disclosures classified as routine include those that are: (1) made during the ordinary course of our agency’s business and furthers the mission or purpose of our agency; or (2) required by law or agreement; or (3) otherwise made in the furtherance of the purpose or mission of our agency.



	Q19: Summarize the polices the agency has considered or implemented regarding data minimization.: The Commission to Combat Police Corruption has been considering a policy of returning closed Internal Affairs Bureau investigations to the NYPD’s Internal Affairs Bureau after the reports discussing our reviews of those investigations are published.  This would limit the time that we collect the information contained in these investigations and limit the possibility that these investigations, and the identifying information contained therein, would be subject to Freedom of Information Law requests. 
	Other Types of Identifying Information : Tax Identification Number, NYSPIN Number, Place of Birth, NYPD Shield Number, and Employee Identification Number
	Q15: Describe how access is limited to the greatest extent while furthering the purpose or mission. : 
	Q20: Summarize the agency's use of agreements.: Our agency discloses personnel information to the Human Resources division of the Department of Investigation as they are responsible for our administrative/personnel functions.  

Our agency has a memorandum of understanding with the NYPD that requires that we notify the NYPD FOIL Unit regarding any Freedom of Information requests made for materials created by or otherwise belonging to the NYPD that are in our possession.

The Mayoral Executive Order that established the Commission to Combat Police Corruption, Executive Order 18 (February 1995) requires that our agency forward any complaints we received to the NYPD's Internal Affairs Bureau.

	Q9: What are the agency's policies regarding requests for disclosures?: If the disclosure is routine, or falls within the exceptions of applicable local laws, and there is no law that prohibits disclosure, it is disclosed.
If the disclosure is not routine or does not fall within the exceptions of applicable local laws, but there is a law or agreement that requires its disclosure, it is disclosed.
If the disclosure is not routine or does not fall within the exceptions of applicable local laws, and there is no law or agreement that prohibits or requires its disclosure, we will determine on a case-by-case basis whether the disclosure is appropriate and what the scope of the disclosure will be.
If the disclosure is not routine or does not fall within the exceptions of applicable local laws, or there is a law that prohibits the disclosure, the information will not be disclosed.

In all cases of disclosure, where possible, we will attempt to satisfy disclosure requests containing identifying information without disclosing any personal identifying information or minimizing the disclosure of any personal identifying information.

Any information which has been designated by the Agency Privacy Officer as routine can be disclosed to third parties without further consultation with the Agency Privacy Officer.  If a request for disclosure has not been previously designated as routine, the Agency Privacy Officer and the Executive Director (when they are not the same person) must be consulted prior to disclosure to determine if the disclosure is lawful and furthers the mission of the Commission to Combat Police Corruption.


	Q22: Describe how current policies/protocols issued by CPO or CPPC affect your agency's practices.: There has not been any impact of the privacy policies or protocols issued by the Chief Privacy Officer or the guidance issued by the Citywide Privacy Protection Committee upon the Commission to Combat Police Corruption’s practices in relation to the collection, retention, and disclosure of identifying information.
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