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Instructions for Filling out Quarterly Reports FY 2026
[NOTE: These forms are cumulative and designed to retain and preserve information for the entire FY 2026.]

· For Q1, please copy the goals, programs, and initiatives from your draft of the FY 2026 DEI-EEO plan. Insert these statements in the corresponding sections of the Quarterly Report below, particularly sections IV, V, and VI.
· For Q2, Q3 and Q4, use the previous quarter’s submission to update your status, retaining all information for the prior quarters.  You should also add programs and initiatives begun in these quarters, even if they were not mentioned in your Annual Plan.

1. Please save this file as “XXXX Quarter X FY 2026 DEI-EEO Quarterly Report. Part I, where ‘XXXX’ is the commonly used acronym of your agency. You must submit this file in MS Word format. Please do not convert it to PDF.

2. Complete the “Diversity, Equity, Inclusion and EEO Training Summary” details in Part II – Training Summary [see the attached Excel file].

Core EEO Training: Copy the information from the Training Completion Report you receive quarterly from DCAS Learning & Development onto grey-shaded cells in rows 26, 30, 34, and 38. Include any of these trainings that were administrated by your agency in the rows immediately below (27, 35, 39).

Other Diversity, Equity, Inclusion and EEO Related Training: Beginning with row 45, include training classes co-organized or co-sponsored by your agency EEO and/or HR that are related to the development of the agency staff in the areas of equal employment opportunity, diversity, inclusion, civil rights, workplace culture and behavior, interpersonal relations, and community relations.

3. Mark progress in check boxes in the column for the current quarter.
[Note: Delayed = behind schedule; Ongoing = in progress and on schedule.]

4. Please save the Excel file as “XXXX Quarter X FY 2026 DEI-EEO Report. Part II Training Summary”, where ‘XXXX’ is the commonly used acronym of your agency. You must submit this file in MS Excel format. Please do not convert it to PDF.

I.  Commitment and Accountability Statement by the Agency Head
Distributed to all agency employees?
☒ Yes, on: 01/27/2025
☐ No
☒ By e-mail	
☒ Posted on agency intranet and/or website
☐ Other: Enter text here

II. [bookmark: _Hlk530066932] Recognition and Accomplishments
The agency recognized employees, supervisors, managers, and units demonstrating superior accomplishment in fostering principles of equal employment opportunity and inclusivity for all through the following:
☐ Employee Accomplishment Awards
☐ Employee Appreciation Events
☐ Public Notices
☐ Positive Comments in Performance Appraisals
☐ Other (please specify): Enter text here


		Please describe Awards and/or Appreciation Events below: [Enter Awards and/or Appreciation Events Here]

III.  Workforce Review and Analysis

Agency Headcount as of the last day of the quarter was:
Q1 (09/30/2025): 344  Q2 (12/30/2026): Enter number 
Q3 (03/30/2026): Enter number  Q4 (6/30/2026): Enter number

Agency reminded employees to update self-ID information regarding race/ethnicity, gender, and veteran status (as aligned with objectives of Local Law 14 of 2019)
☒ Yes on (Date): 12/23/2024
☐ Yes (again) on (Date): (MM/DD/YY)
☐ No
☐ NYCAPS Employee Self Service (by email; strongly recommended every year)
☐ Agency’s intranet site
☐ On-boarding of new employees
☐ Newsletters and internal Agency Publications



Agency conducted a review of the quarterly CEEDS workforce aggregate reports and the dashboard with demographic data and trends, including workforce composition by job title, job group, race/ethnicity and gender; new hires, promotions and separation data; and utilization analysis in order to inform broad recruitment outreach efforts.  
☒ Yes, on (enter dates below):
	Quarter 1 Review
	Quarter 2 Review
	Quarter 3 Review
	Quarter 4 Review

	Q1 Review Date: 10/21/2025
	Q2 Review Date: (MM/DD/YY)
	Q3 Review date: (MM/DD/YY)
	Q4 Review date: (MM/DD/YY)

	Review conducted with:
☐ Agency Head
☒ Human Resources
☐ General Counsel
☐ Other: Enter text here
☐ N/A - Not Conducted
	Review conducted with:
☐ Agency Head
☐ Human Resources
☐ General Counsel
☐ Other: Enter text here
☐ N/A - Not Conducted
	Review conducted with:
☐ Agency Head
☐ Human Resources
☐ General Counsel
☐ Other: Enter text here
☐ N/A - Not Conducted
	Review conducted with:
☐ Agency Head
☐ Human Resources
☐ General Counsel
☐ Other: Enter text here
☐ N/A - Not Conducted


IV.  Initiatives for FY 2026
Please describe your progress this quarter in implementing the primary goals in Section IV of your Agency EEO Plan for FY 2026.

A.   Workforce:
[bookmark: _Hlk530066305]Please list the Goals, Planned Programs, Initiatives, and Actions aimed at Workforce included in Section IV: Initiatives for FY 2026, which you set/declared in your FY 2026 Diversity, Equity, Inclusion and EEO Plan (e.g., underutilization, workforce planning, succession planning and diverse applicant pool, among others).

1. [Copy the planned Workforce Goal/Program/Action from FY 2026 EEO plan]
The EEO Team plans to coordinate quarterly EEO Connect sessions with all new hire staff to familiarize staff with an overview of EEO and RA policies and mandated EEO trainings.
The EEO Team will continue to coordinate and conduct quarterly EEO Connect sessions with all new hires to provide an overview of EEO and RA policies, rules, regulations, processes and mandated EEO trainings.

[bookmark: _Hlk210994211]Please describe the steps your agency has taken to meet this goal/initiative. Include initiatives related to recruitment, retention, promotion, and professional development that support fair access to opportunity for all and strengthen a respectful, high-performing workplace. Be sure to address efforts that consider age range, individuals from non-traditional backgrounds, and the engagement of long-serving and older employees. A well-balanced, integrated workforce should help establish your agency as a leading service provider to the inhabitants of New York City, reflecting the full spectrum of communities served. What are your metrics or indicators for evaluating the success of these initiatives or strategies?

The EEO Team will continue to meet this goal by tracking all new hires and providing them with invitations to quarterly EEO Connect sessions. During each EEO Connect Session the EEO Team provides an overview of the EEO and RA policies, rules, regulations, and processes; answers related questions; provides updates regarding Mandatory EEO trainings; and provides contact information for the EEO Office as well as external offices which provide similar services. Following each EEO Connect session the EEO Team disseminates the Citywide EEO Policy and EEO Quarterly Newsletter to all new hires. The success of this goal is measured by the number of attendees to each quarterly EEO Connect session and follow-up emails received from attendees. 

Workforce Goal/Initiative #1 Update:
Q1 Update: 	☐ Not started	 ☒ Ongoing 		☐ Delayed 		☐ Completed
Q2 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed	
Q3 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed
Q4 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed	 	☐ Completed

1. [Copy the planned Workforce Goal/Program/Action from FY 2026 EEO plan]
The EEO Team plans to promote training courses periodically throughout the training cycle and deploy links to NYCityLearn EEO trainings 4 to 6 months prior to the end of each training cycle with bi-weekly and weekly deployments to the pending list of staff to achieve 100% compliance with agency training mandates.

To achieve 100% compliance with agency training mandates, the EEO Team continues to promote training courses throughout the training cycle by deploying EEO trainings links to standard and non-standard employees 4 to 6 months prior to the end of each training cycle with a specific focus to the pending list of staff who have not completed the training by sending bi-weekly and weekly training reminders.
		
Please describe the steps your agency has taken to meet this goal/initiative. Include initiatives related to recruitment, retention, promotion, and professional development that support fair access to opportunity for all and strengthen a respectful, high-performing workplace. Be sure to address efforts that consider age range, individuals from non-traditional backgrounds, and the engagement of long-serving and older employees. A well-balanced, integrated workforce should help establish your agency as a leading service provider to the inhabitants of New York City, reflecting the full spectrum of communities served. What are your metrics or indicators for evaluating the success of these initiatives or strategies?

The steps taken by the EEO Team to complete this initiative are as follows: EEO training reminders are deployed on a bi-weekly or weekly basis to all standard and non-standard staff with links to complete each mandated EEO training course 4 to 6 months prior to the end of each training cycle. The success of this initiative is measured by the EEO Training completion percentages by standard and non-standard staff who are assigned to the Mayor’s Office.

During Quarter 4 of FY25 and Quarter 1 of FY26, the EEO Team disseminated weekly training emails to standard and non-standard staff assigned to the Mayor’s Office for the Sexual Harassment Prevention Training. 

Workforce Goal/Initiative #2 Update:
Q1 Update: 	☐ Not started	 ☒ Ongoing 		☐ Delayed 		☐ Completed
Q2 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed	
Q3 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed
Q4 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed	 	☐ Completed

1.  [Copy the planned Workforce Goal/Program/Action from FY 2026 EEO plan]

Continue to attend recruitment events hosted by CUNY and CBOs, additionally hosting internal recruitment events.

Please describe the steps your agency has taken to meet this goal/initiative. Include initiatives related to recruitment, retention, promotion, and professional development that support fair access to opportunity for all and strengthen a respectful, high-performing workplace. Be sure to address efforts that consider age range, individuals from non-traditional backgrounds, and the engagement of long-serving and older employees. A well-balanced, integrated workforce should help establish your agency as a leading service provider to the inhabitants of New York City, reflecting the full spectrum of communities served. What are your metrics or indicators for evaluating the success of these initiatives or strategies?

The steps taken by the HR Team to complete this initiative are as follows: the HR Team will attend recruitments events hosted by CUNY and CBOs, and host internal recruitment events on an ongoing basis. The success of this initiative is measured by the HR Team’s presence at external and internal recruitment events and a more diverse candidate pool for hiring.

		
Workforce Goal/Initiative #3 Update:
Q1 Update: 	☐ Not started	 ☒ Ongoing 		☐ Delayed 		☐ Completed
Q2 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed	
Q3 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed
Q4 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed	 	☐ Completed

4. [Copy the planned Workforce Goal/Program/Action from FY 2026 EEO plan]

Please describe the steps your agency has taken to meet this goal/initiative. Include initiatives related to recruitment, retention, promotion, and professional development that support fair access to opportunity for all and strengthen a respectful, high-performing workplace. Be sure to address efforts that consider age range, individuals from non-traditional backgrounds, and the engagement of long-serving and older employees. A well-balanced, integrated workforce should help establish your agency as a leading service provider to the inhabitants of New York City, reflecting the full spectrum of communities served. What are your metrics or indicators for evaluating the success of these initiatives or strategies?

Workforce Goal/Initiative #4 Update:
Q1 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed
Q2 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed	
Q3 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed
Q4 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed	 	☐ Completed	

5. Efforts to reduce Workforce underutilization:
Please describe steps that were taken or planned to address underutilization identified through quarterly workforce reports. Please list Job Groups where underutilization exists in the current quarter. What are your metrics or indicators for evaluating the success of your initiatives?

						The EEO Team utilizes the quarterly reports to evaluate and track Mayor’s Office DEI-EEO goals. The CEEDS reports and dashboards assist in keeping the EEO Team abreast of areas of underutilization which are forwarded to the Human Resources Team with the recruitment resource guide and links to DCAS career fairs. On an annual basis areas of underutilization are forwarded to the Chief of Staff for the Mayor’s Office. The Human Resources (HR) Team utilizes a variety of recruitment websites and organizational resources for targeted recruitment of diverse candidates to address areas of underutilization. In FY 2026, the HR Team will work to identify additional recruitment sources that will expand and diversify the pool of candidates for employment with the Mayor’s Office. 

The current area of underutilization in fiscal year 2026, is in the clerical job group for Black Woman. Hiring teams within units manage the recruitment process for their teams. HR posts positions in accordance with local, state and federal standards and aid with structured interviewing upon requests. Please note the titles listed continue to appear on the CEEDS report. However, these are individuals who have been serving for years in their roles. At such time that these positions are vacated, the Mayor’s Office can conduct an evaluation of areas of underutilization. 

B.  Workplace:
Please list the Goals, Planned Programs, Initiatives, and Actions aimed at Workplace included in Section IV:  Initiatives for FY 2026, which you set/declared in your FY 2026 EEO Plan (e.g., job satisfaction/engagement surveys, exit interviews/surveys, and onboarding surveys).
	
1.  [Copy Workplace Goal/Program/Action from FY 2026 EEO plan]

The HR Team will continue to celebrate heritage events through HR newsletters.

Please describe the steps that your agency has taken to meet this goal/initiative. Include actions taken to create and sustain an equitable work environment which values everyone’s differences and maintains focus on retaining talent. What are your metrics or indicators for evaluating the success of these programs and initiatives?

[bookmark: _Hlk213317438]The HR Team disseminates to all staff, monthly newsletters celebrating heritage events. The success of this goal is measured by the distribution of HR newsletters celebrating monthly heritage events, to over one thousand team members. 

The HR Team successfully disseminated HR Newsletters in Quarter 1 of FY26 with the following:

· Celebrated July 4th and provided a list of Independence Day celebration events.
· Celebrated Disability Pride Month and provided a list of Pride Events.
· Celebrated National Wellness Month with 5 Wellness Tips and provided a list of August Events. 
· Honored 9/11: A Day of Remembrance and provided list of cultural events for September in NYC.
· Celebrated Hispanic Heritage Month and provided a list of Hispanic Heritage Events in NYC.

Workplace Goal/Initiative #1 Update:
Q1 Update: 	☐ Not started	 ☒ Ongoing 		☐ Delayed 		☐ Completed
Q2 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed	
Q3 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed
Q4 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed	 	☐ Completed


2.  [Copy Workplace Goal/Program/Action from FY 2026 EEO plan]

The HR Team will highlight unit and agency events around inclusion and equity.

Please describe the steps that your agency has taken to meet this goal/initiative. Include actions taken to create and sustain an equitable work environment which values everyone’s differences and maintains focus on retaining talent. What are your metrics or indicators for evaluating the success of these programs and initiatives?
[bookmark: _Hlk213317459]
The steps taken by the HR Team to complete this goal are as described. The success of this goal is measured by the HR Team’s ongoing effort to highlight unit and agency events in HR and Intern newsletters, agencywide emails, and postings on the agency intranet and bulletin boards.

The HR Team distributes a weekly “Top Job of the Week”, email to all staff sharing the top job(s) of the week from various Mayor’s Office units. Additionally, this email informs staff that the intranet will feature the top jobs of the week and requests that staff share links to the top job(s) of the week, across their professional networks.

Workplace Goal/Initiative #2 Update:
Q1 Update: 	☐ Not started	 ☒ Ongoing 		☐ Delayed 		☐ Completed
Q2 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed	
Q3 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed
Q4 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed	 	☐ Completed

	
3.  [Copy Workplace Goal/Program/Action from FY 2026 EEO plan]

		The Mayor’s Office will support and promote the engagement of staff in community and cultural heritage celebrations as well as flag raising and awareness events. 

Please describe the steps that your agency has taken to meet this goal/initiative. Include actions taken to create and sustain an equitable work environment which values everyone’s differences and maintains focus on retaining talent. What are your metrics or indicators for evaluating the success of these programs and initiatives?

[bookmark: _Hlk213320100]The steps taken by the HR Team to complete this initiative are as described. The success of this initiative is measured by the HR Team’s ongoing actions to promote the engagement of staff in community and cultural heritage celebrations as well as flag raising and awareness events.

1st Quarter of FY 2026:

The HR Team distributed monthly HR, Intern, and Benefit newsletters promoting the engagement of staff in community and cultural heritage celebrations as well as awareness events. 

Workplace Goal/Initiative #3 Update:
Q1 Update: 	☐ Not started	 ☒ Ongoing 		☐ Delayed 		☐ Completed
Q2 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed	
Q3 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed
Q4 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed	 	☐ Completed	


4.  [Copy Workplace Goal/Program/Action from FY 2026 EEO plan]

In fiscal year 2026, the EEO Team plans to distribute volume 4, issues 1 to 4 of the Quarterly EEO Newsletters with spotlights of 4 Mayor’s Office units. Volume 4, issue 1 will spotlight the Mayor's Office of Information Technology. The three remaining Mayor’s Office units are to be determined.

Please describe the steps that your agency has taken to meet this goal/initiative. Include actions taken to create and sustain an equitable work environment which values everyone’s differences and maintains focus on retaining talent. What are your metrics or indicators for evaluating the success of these programs and initiatives?

On August 1, 2025, and September 2, 2025, the EEO Team re-issued the Mayor’s Office EEO Quarterly Newsletter each time focusing on that month’s cultural events and heritage celebrations. 

The EEO Team distributed the Mayor’s Office EEO Quarterly Newsletter Volume 4, issue 1 on October 1, 2025, which spotlighted the Mayor's Office of Information Technology and the services they provide. This edition included a flyer from the Mayor’s Office LGBTQ+ ERG with important information on LGBTQ+ and intersectional holidays; a Career Counselors flyer; 988 Lifeline flyer; Workplace Violence flyer; Microaggressions flyer; Stop Sexual Harassment Act flyer; DEI cultural celebration articles; cultural events and holidays for October to December; EAP and Wellness flyers; and contact information for the EEO Team.

The effectiveness of this goal is measured continuously by the distribution of the EEO Quarterly newsletters to all standard and non-standard staff assigned to the Mayor’s Office. In addition, the success of this goal is also evaluated based on the increased visibility of the EEO Office and communication from staff.

Workplace Goal/Initiative #4 Update:
Q1 Update: 	☐ Not started	 ☒ Ongoing 		☐ Delayed 		☐ Completed
Q2 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed	
Q3 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed 		☐ Completed
Q4 Update: 	☐ Not started	 ☐ Ongoing 		☐ Delayed	 	☐ Completed


5. Other Workplace Activities:
Please describe any other EEO-related activities designed to improve/enhance the workplace (e.g., postings, meetings, programs accessible to all and that support equitable engagement across cultural identities newsletters/articles, etc.) and describe them, including the dates when the activities occurred. What are your metrics or indicators for evaluating the success of these activities?

On July 11, 2025, the Mayor’s Office for People with Disabilities published the A11y Times newsletter – Special ADA35 Edition, commemorating 35 years of the Americans with Disabilities Act. 

On July 23, 2025, the Mayor’s Office LGBTQ+ ERG held a Summer Social Happy Hour.

On July 25, 2025, the Chief of Staff/Deputy Mayor for Administration and Special Counsel to the Mayor, distributed information from the Animal Care Centers of NYC (ACC) with information on fostering animals in shelters. 

On July 30, 2025, the Mayor’s Office LGBTQ+ ERG launched a coffee/breakfast meeting, “Breakfast Club,” scheduled regularly on the last Wednesday of every month.

On August 7, 2025, the Mayor’s Community Affairs unit, informed Mayor’s Office staff of volunteer opportunities for the National Dominican Day Parade on August 10th. 

On August 28, 2025, the NYC Mayor’s Office of Equity & Racial Justice (MOERJ), celebrated Intersectionality Awareness Month with You Belong Everywhere: An Equity Roundtable event focused on advancing racial, gender, and identity equity across New York City.

On August 20, 2025, the Mayor’s Community Affairs unit, invited Mayor’s Office staff to march with the Mayor in the West Indian American Day Parade on September 1, 2025. 

On September 24, 2025, the Mayor’s Office LGBTQ+ ERG launched a coffee/breakfast meeting, “Breakfast Club,” held regularly on the last Wednesday of every month.

The NYC Commission on Gender Equity distributed its July and August 2025, Gender Equity Interagency Partnership Newsletter highlighting their monthly Food for Thought Chat Series, workshop series, cultural holidays, and upcoming events.

The Mayor’s Communication Team distributes a weekly email highlighting the Mayor’s work in the “past week”. This email features a synopsis of the past week’s events attended, programs, or initiatives implemented by the Mayor, with active links and a photo as well as a “Did you know” section with contact information for the Mayor and a link to submit questions. 

[bookmark: _Hlk181608449]The Mayor’s Community Affairs Unit (CAU) distributes weekly, the “NYC Mayor’s Community Affairs Unit Newsletter” detailing community events they coordinate and organize with details of attendance by Mayor Adams. In addition, CAU also distributes periodic information on cultural events to Mayor’s Office staff for voluntary attendance.

Quarter 1 Accomplishments achieved by the HR Team:

· Manager Toolkit – In Progress
The HR team is developing a toolkit for managers.  This toolkit will be a collection of resources, tools, trainings, and solutions designed to support managers, both new and established, in their role.  It will include topics such as:
· Employee Management
· Employee Engagement
· Performance Management
· Professional Development
· Succession Planning
· Recruitment 

· Intranet Expansion – Ongoing
HR is currently working to build out our intranet site to ensure that our resources are readily available to staff.

· Personnel Action Revisions – In Progress
HR, in collaboration with IT, revised the personnel actions in the MOM system. The purpose of this exercise was to further streamline the personnel action process, enhance the ease of use to improve user experience, and incorporate new processes and workflows that align with HR processes.

· New hire surveys (30/90 days) – To promote an impactful onboarding experience, new hire employees are provided with a voluntary opportunity to offer feedback regarding their onboarding process at their 30 and 90 day mark.

· Revamped employee exit survey – The exit survey was revised to help HR develop strategies to improve employee retention and engagement.

· Employee Goals Setting Resource Tool – was launched in Q1FY26. It’s a resource tool designed for continued goal development which can be used when stepping into a new role or job responsibilities/priorities have changed. This is an employee-led process and provides an opportunity for both employees and supervisors to collaborate and establish goals as well as clarify and re-calibrate existing goals to meet current business needs.


C. Community and Equity, Inclusion and Anti-Racism[footnoteRef:2]: [2:  Included per Local Law 14 (2024).] 


Please list the Planned Programs, Initiatives, Actions aimed at Community, Equity, Inclusion and Anti-Racism included in Section IV:  Initiatives for FY 2026, which you set/declared in your FY 2026 EEO Plan (e.g., community outreach and engagement, M/WBE participation and customer satisfaction surveys). What are your metrics or indicators for evaluating the success of these programs and initiatives?

1.  [Copy Community/Equity/Inclusion Goal/Program/Action from FY 2026 EEO plan]

On July 8, 2025, Mayor Adams announced, “The Citywide Doula Initiative provided doulas to 1,128 pregnant New Yorkers living in low-income neighborhoods and the city’s shelter system in 2024. Doulas are part of the city’s strategy to improve pregnancy outcomes among women of color, as Black women in the city still face four times the risk of dying in pregnancy or childbirth compared to white women, 2020 data shows.

Please describe the steps your agency has taken to meet this goal/initiative. Include initiatives related to recruitment, retention, promotion, and professional development that support fair access to opportunity for all and strengthen a respectful, high-performing workplace. Be sure to address efforts that consider age range, individuals from non-traditional backgrounds, and the engagement of long-serving and older employees. A well-balanced, integrated workforce should help establish your agency as a leading service provider to the inhabitants of New York City, reflecting the full spectrum of communities served. What are your metrics or indicators for evaluating the success of these initiatives or strategies?

[bookmark: _Hlk213319694]The metrics for evaluating the success of this initiative is recognized by the provision of 1,128 doulas to pregnant New Yorkers.

Community/Equity/Inclusion Goal/Initiative #1 Update:
Q1 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☒ Completed
Q2 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed	
Q3 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed
Q4 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed
	

2.  [Copy Community/Equity/Inclusion Goal/Program/Action from FY 2026 EEO plan]

On July 11, 2025, Mayor Adams launched “Benefits on Your Block,” a summer-long initiative to bring New York City services directly to the doorsteps of New Yorkers.

Please describe the steps that your agency has taken to meet this goal/initiative. Include actions taken to establish your agency as a leading service provider to the inhabitants of New York City, committed to cultivating a fair, respectful workplace that reflects the variety of communities served. What are your metrics or indicators for evaluating the success of these programs and initiatives?

The metrics for evaluating the success of this initiative is measured by the number of New Yorkers who are made aware of their access to services and the increase in requests for benefits.

					
Community/Equity/Inclusion Goal/Initiative #2 Update:
Q1 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☒ Completed
Q2 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed	
Q3 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed
Q4 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed	☐ Completed
	

3.  [Copy Community/Equity/Inclusion Goal/Program/Action from FY 2026 EEO plan]

		In FY2026, the Mayor’s Office will continue to host Older Town Halls around New York City to provide assistance and important information to the older community of New Yorkers. 


Please describe the steps that your agency has taken to meet this goal/initiative. Include actions taken to establish your agency as a leading service provider to the inhabitants of New York City, committed to cultivating a fair, respectful workplace that reflects the variety of communities served. What are your metrics or indicators for evaluating the success of these programs and initiatives?

The steps taken by the Adams administration to complete this initiative are as described. The success of this initiative is measured by the Older Town Halls that have been well attended by the Older community. 

Please see below a list of Older Town Halls hosted by the Mayor in Quarter 1 of FY 2026:

On July 10, 2025, Mayor Adams hosted an Older Adult Town Hall in Eastern New York. Mayor Adams stated, “This number 25. I want to hear directly from you, unfiltered, just what's on your mind and what's your thoughts.” The Mayor brings his leadership team to every older town to hall to ensure that everyone’s issues are addressed and their questions are answered on the spot. 

On July 23, 2025, Mayor Adams hosted Older Adult Town Hall in Bayside, Queens. Mayor Adams stated, “Many of you may know I went to Bayside High School. It's just so important for us to hear directly from New Yorkers. We're going to open the floor and speak with you.” The Mayor brings his leadership team to every older town to hall to ensure that everyone’s issues are addressed and their questions are answered on the spot. 

On August 6, 2025, Mayor Adams hosted Older Adult Town Hall at St. Gabriel’s church in Canarsie, Brooklyn. Mayor Adams stated, “Everybody, this is number 27. We're going to give out magnets to put on your refrigerator, and also, money in your pockets and more... First of all, it's good to be back here. You know, I knew you as a state senator. I knew you as the borough president, and in fact, even back when I was a police officer, this, not only this church, but this older adult center, I know so well. And it's been a long journey, folks, a long journey.” The Mayor brings his leadership team to every older town to hall to ensure that everyone’s issues are addressed and their questions are answered on the spot. 
		
Community/Equity/Inclusion Goal/Initiative #3 Update:
Q1 Update: 	☐ Not started ☒ Ongoing 	☐ Delayed 	☐ Completed
Q2 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed	
Q3 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed
Q4 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed	☐ Completed


4.  [Copy Community/Equity/Inclusion Goal/Program/Action from FY 2026 EEO plan]

Mayor Adams released the “Best Budget Ever”, the balanced, $115.1 billion Fiscal Year FY 2026 Executive Budget that makes new investments in a safer, more affordable city that is the best place to raise a family. 

Please describe the steps that your agency has taken to meet this goal/initiative. Include actions taken to establish your agency as a leading service provider to the inhabitants of New York City, committed to cultivating a fair, respectful workplace that reflects the variety of communities served. What are your metrics or indicators for evaluating the success of these programs and initiatives?

The steps taken by the Mayor’s administration to complete this initiative are as described. The success of this initiative is measured by the allocation of budgeted funds to various city agencies and organizations ultimately extending services to the communities.

Community/Equity/Inclusion Goal/Initiative #4 Update:
Q1 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☒ Completed
Q2 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed	
Q3 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed
Q4 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed	☐ Completed


5. Other Community programs and activities:
[bookmark: _Toc116503096][bookmark: _Toc116503132][bookmark: _Toc116573390][bookmark: _Toc116662130][bookmark: _Toc116662226][bookmark: _Toc116662259][bookmark: _Toc116664279][bookmark: _Toc116664340][bookmark: _Toc147425797][bookmark: _Toc147425881][bookmark: _Toc147426195][bookmark: _Toc147426227]Please describe any other Community-directed programs and activities (e.g., meetings, educational and cultural programs, promotion of agency services, community fairs, etc.) and describe them, including the dates when the activities occurred. What are your metrics or indicators for evaluating the success of these programs and activities?

On July 1, 2025, Mayor Adams and NYC Department of Parks and Recreation Commissioner Iris Rodriguez-Rosa celebrated the installation of five brand-new toilets, also known as “Portland Loos,” at parks across the five boroughs, the city’s latest investment in expanding bathroom access to all New Yorkers. The $6 million pilot program identified five neighborhoods with insufficient access to public restrooms to serve as the first five homes for the futuristic, ready-made, public restrooms, which cost a fraction of the price of a traditional public restroom building and take less time to build. As “We Outside Summer” continues, this announcement ensures more New Yorkers can have a safe, enjoyable summer in New York City outside. The new facilities are part of “Ur In Luck” an effort launched by Mayor Adams in June 2024 to expand New Yorkers’ access to public restrooms across all five boroughs and are the latest example of the Adams administration’s commitment to expanding access to public restrooms so New Yorkers can enjoy uninterrupted time in the city’s shared parks and natural areas. The Adams administration is investing over $150 million through 2029 to construct new public restrooms and renovate existing facilities, as outlined in the “Vital Parks for All” framework.

On July 1, 2025, Mayor Adams and NYC Department of Transportation Commissioner Ydanis Rodriguez continued “We Outside Summer” by announcing the city’s largest-ever Summer Streets, featuring more than 22 miles of car-free streets and two free community races in partnership with the nonprofit New York Road Runners. For the first time ever, New Yorkers will also be able to travel the length of Manhattan, from the Brooklyn Bridge to Inwood, on a car-free route.  

On July 2, 2025, Mayor Adams and NYC Public Schools Chancellor Melissa Aviles Ramos released the following statement on the latest screener results, assessments given to New York City Public Schools students to gauge reading and math skills for the 2024-2025 school year: “As we close out this school year, we are proud to be able to share early results on our citywide investment in evidence-based reading and mathematics instruction for our students delivering the education our children deserve. NYC Reads and NYC Solves are two cornerstone initiatives for this administration, designed to ensure all students become strong readers and develop math skills needed for educational, career, and lifetime success. Building upon its initial success.” New York City Public Schools is expanding NYC Reads and NYC Solves to 186 additional schools across 14 districts for the 2025-2026 school year, providing high-quality, evidence-based foundational reading and math curricula to middle school students across the five boroughs. With this expansion, over 490,000 students will benefit from NYC Reads and NYC Solves starting this fall.

On July 2, 2025, Mayor Adams, NYC Public Schools Chancellor Melissa Aviles-Ramos, and New York City Department of Youth and Community Development Commissioner Keith Howard celebrated the first day of the 2025 Summer Rising season at P.S. 154 Harriet Tubman, kicking off an exciting summer of engaging academics and enrichment. City leaders also celebrated the launch of the 2025 Summer Meals program, which provides free breakfast and lunch to any person 18 and under at hundreds of sites across the five boroughs. Since the start of the Adams administration, Summer Rising has expanded to serve 110,000 New York City children completely free of charge. Now in its fifth year, the program offers a full-day of academic programming while weaving in social emotional learning and enrichment, as well as fun activities provided by community-based organizations across the five boroughs Monday through Friday. Summer Rising also continues “We Outside Summer,” the Adams administration’s new initiative that includes a series of announcements, events, investments, and new programming across the five boroughs to ensure New Yorkers have a safe, enjoyable summer outside.

On July 2, 2025, Mayor Adams, NYC Department of Cultural Affairs Commissioner Laurie Cumbo, and leaders of cultural organizations from across the city celebrated historic investments in New York City’s cultural sector as part of the Fiscal Year 2026 Adopted Budget. The FY 2026 Adopted Budget which builds on the Adams administration’s initial “Best Budget Ever” unveiled earlier this year and passed unanimously by the New York City Council earlier this week invests a record $299.6 million in DCLA, including a permanent funding increase of $45 million. That permanent, or baseline, funding increase, the first substantial baseline for DCLA in over a decade, originally announced as part of Mayor Adams’ Best Budget Ever in May and included in the final, adopted budget as well. The FY 26 Adopted Budget also invests an additional $30 million into DCLA, bringing the total new investment in the agency to $75 million this fiscal year alone. The additional funding will bolster the city’s Cultural Development Fund (CDF), which supports more than 1,000 cultural organizations and neighborhood-based groups citywide, as well as the city’s 34 Cultural Institution Group member organizations. Moreover, the FY 2026 Adopted Budget increases funding for the city’s three library systems by an additional $17 million, investing a record total of $523 million in the city’s libraries to support operations. Collectively, the investments celebrated will help bolster the city’s cultural sector, attract tourists, and fulfill the Adams administration’s commitment to make New York City the best place to raise a family.

On July 2, 2025, Mayor Adams, marked the closure of the city’s Asylum Seeker Arrival Center and Humanitarian Emergency Response and Relief Center located at The Roosevelt Hotel, and recognized the city’s historic response to the international humanitarian crisis over the past three years that has sheltered, fed, clothed, educated, and vaccinated the hundreds of thousands of asylum seekers who have sought care from the city. Since the spring of 2022, more than 237,000 asylum seekers have come through New York City’s care, demonstrating the magnitude of the crisis that New York City responded to and managed, largely without support from the state or federal governments. In two years, the Adams administration worked to triple shelter capacity to handle the humanitarian crisis, stood up a vaccination program that provided over 200,000 vaccinations, enrolled 50,000 children in NYC Public Schools, and more. Amidst a nationwide shortage of immigration lawyers, New York City also created a first-in-the-nation Asylum Application Help Center that helped complete over 111,000 applications for work authorization, Temporary Protected Status and asylum.

On July 2, 2025, Mayor Adams hosted a community conversation. Commissioner Fred Kreizman, of the Community Affairs Unit stated, “This is in Bayside Queens… the Mayor’s 41st Community Conversation. This setup that we have here is three parts. The first part in the first hour, members of the Mayor's Office will listen to your concerns with Community Affairs officers from NYPD to hear the types of issues you have, this way, those issues are actually brought to the policy makers here at City Hall. We have our deputy mayors here today, as well as the mayor, all the issues you raise at the tables will actually get brought to them.”

On July 7, 2025, Mayor Adams and NYC Department of Health and Mental Hygiene Acting Commissioner Dr. Michelle Morse announced several major health milestones achieved last year by the Citywide Doula Initiative, including expanded access in disinvested neighborhoods and important strides toward better maternal health outcomes for Black and Hispanic women. Studies have found that Black, non-Hispanic women were four times more likely to die of a “pregnancy-associated” cause, such as pregnancy complications, and six times more likely to die of a “pregnancy-related” cause, such as postpartum suicide or overdose, than white, non-Hispanic women. However, according to a new report by DOHMH, thanks to Mayor Adams’ leadership, last year, the signature Citywide Doula Initiative program exceeded its goal of serving 1,000 individuals who give birth per year, having reached 1,128 new clients in 2024 alone. In total, over the last three years, 3,245 people have been served by the programs, and there have been no maternal deaths for program participants. Additionally, there has been a 25 percent increase in doula coverage for New York City residents overall from 2022 the first full year of data collection to 2024. The Citywide Doula Initiative accounted for nearly half of all doula-attended births in disinvested New York City neighborhoods in 2024 and served a large proportion of women of color, shelter residents, and non-English-speakers.

On July 7, 2025, Mayor Adams and NYC Department of Transportation Commissioner Ydanis Rodriguez announced the Department of Sustainable Delivery, a new entity housed within the DOT. The DSD will conduct enforcement against illegal moped, e-bike, and e-scooter riding; hold delivery apps accountable by ensuring that commercial cyclists are using safe and legal equipment and that delivery companies face repercussions for unsafe behavior; and address vehicle parking behaviors that endanger pedestrians, cyclists, and e-bike riders. As part of Mayor Adams’ Fiscal Year 2026 Adopted Budget, new funding will support DOT hiring up to 45 new peace officers trained to issue moving violations and enforce commercial cycling laws against businesses. This department will bring order to New York City streets as the number of app-based deliveries, and delivery workers have soared, with little accountability in place for app-based companies.

On July 8, 2025, the City of New York took action in support of Derlis Snaider, a New York City resident and current 11th grade student at Grover Cleveland High School in Ridgewood, Queens who was arrested in a Manhattan courthouse on June 4, 2025, after attending a mandatory, routine immigration hearing, by filing an amicus brief in the case of  Derlis Snaider vs. William P. Joyce, in his official capacity as Acting Field Office Director of New York, Immigration and Customs Enforcement; Caleb Vitello, Acting Director, U.S. Immigration and Customs Enforcement; Kristi Noem, in her official capacity as Secretary of the United States Department of Homeland Security; Pamela Bondi, Attorney General, U.S. Department of Justice. Derlis Snaider is a 19-year-old citizen of Ecuador who has no criminal history in New York City. He and his family sought asylum in the United States as a result of the discrimination they faced for being indigenous members of the Panzaleo tribe in Ecuador. Mayor Adams stated, “Every day, our administration is working to make New York City safer and the best place to raise a family, but we know that when immigrant communities are not able to use city services, it makes us all less safe. Once again, we are taking legal action in support of another young, New York City student, who was doing what he was supposed to do in attending a mandatory, routine immigration hearing.”

On July 8, 2025, Mayor Adams appeared on Univision’s “Noticiero Univision”. 

On July 8, 2025, Mayor Adams appeared on Telemundo 47’s “Noticias Telemundo”  

On July 8, 2025, Mayor Adams hosted Jewish Heritage Reception. Mayor Adams stated “we celebrate you here under this tent in the hot weather to tell you that you have contributed to our city. And this city belongs to you as with all groups in this city. And united together we'll continue to make this a city where we can raise healthy children and families. This is a celebration of the one million Jews contribution to the city. And tonight, we're going to honor some of your great heroes and sheroes that have provided a safe haven of love and commitment in this great city called New York.”

On July 9, 2025, Mayor Adams and NYC Department of Health and Mental Hygiene Acting Commissioner Dr. Michelle Morse announced the lowest quarter in five years for opioid overdose deaths and new investments to drive opioid overdoses even further down. New provisional data shows that 498 people in New York city died from an overdose in the third quarter of 2024, the lowest number of overdose deaths in a single quarter since 2020. In 2023, New York City saw a slight decline for the first time since 2018 when 3,046 people died of an overdose. Additionally, Mayor Adams announced contracts with nine treatment providers to increase access to medications for opioid use disorder, including methadone and buprenorphine, to further drive down opioid overdoses and deaths. A total of $4 million in annual funding across all contracts will help recipients improve their existing practices and shift towards a low-threshold model of care to serve people at greatest risk of experiencing an opioid overdose. Each awardee will tailor their services to support their community’s needs, using a model of care focused on same-day treatment entry and medication provision, flexibility, and wide availability across settings.

On July 10, 2025, Mayor Adams, NYC Department of Housing Preservation and Development Acting Commissioner Ahmed Tigani, Gilbane Development, Blue Sea Development, and Artspace Projects, Inc., announced the financing of the Brownsville Arts Center & Apartments project. Located on a city-owned site at 366 Rockaway Avenue in Brooklyn, BACA will create 283 new affordable rental apartments available to households earning between 30 percent and 70 percent of the area median income, including a mix of studios to three-bedroom apartments, as well as dedicated units for formerly homeless individuals. Additionally, BACA will deliver a 28,000 square-foot cultural arts center with a 3,440 square-foot multi-purpose performance, rehearsal, and studio space for community arts groups. Along with nearly 263,000 square feet of residential space, the new cultural arts center and affordable housing will serve as a vibrant and inclusive community hub. BACA is expected to cost $254 million, with the Adams administration contributing nearly $100 million in city subsidies. BACA marks a major step forward in bringing transformative, affordable housing and dynamic community-centered space to the heart of Brownsville and builds on the Adams administration’s record as the most pro-housing administration in city history. In addition to creating record amounts of affordable housing two years in a row, passing the first citywide zoning reform in 60 years, and advancing five neighborhood plans to create jobs and new housing across the city, new housing like this one will help New York City reach Mayor Adams’ moonshot goal of creating 500,000 new homes by 2032.

On July 10, 2025, Mayor Adams announced an additional $80 million in funding to support New York City families and expand access to childcare and early childhood education, putting New York City on the path to universal childcare for low-income families if a pilot is successful. Part of the Fiscal Year 2026 Adopted Budget, and building on the FY 2026 Executive Budget often called the “Best Budget Ever”, Mayor Adams announced $70 million in funding to support pre-K special education students who require occupational therapy, speech therapy, or other related services, as well as $10 million in funding for a childcare pilot program for 0-2 year-olds that will serve low-income families across New York City. The pilot program, a first for a major city in the U.S. to offer will be administered by New York City Public Schools and seeks to expand access to infant and toddler care in a targeted way, building on the foundation of its already existing early childhood programming.

On July 10, 2025, Mayor Adams announced the return of the “Rise Up NYC” summer concert series, which will provide 10 free outdoor concerts to New Yorkers across all five boroughs this summer. Inspiring all New Yorkers to come together and celebrate the world’s greatest city, the Adams administration’s highly anticipated concert series will also feature shows in collaboration with the City Parks Foundation’s SummerStage as it expands significantly for its fourth season. The select events will feature performances from several critically acclaimed artists like A Boogie, Lisa Lisa, Fabolous, and more. The concert series builds on Mayor Adams’ “We Outside Summer,” his initiative to ensure New Yorkers have a safe, enjoyable summer outside through a series of announcements, events, investments, and new programming across the five boroughs.

On July 10, 2025, Mayor Adams hosted an Older Adult Town Hall in Eastern New York. Mayor Adams stated, “This is number 25. I want to hear directly from you, unfiltered, just what's on your mind and what's your thoughts.” The Mayor brings his leadership team to every older town to hall to ensure that everyone’s issues are addressed and their questions are answered on the spot. 

On July 11, 2025, Mayor Adams launched “Benefits on Your Block,” a summer-long initiative to bring New York City services directly to the doorsteps of New Yorkers. Led by Chief Engagement Officer Crystal Price, and with the participation of dozens of city agencies, Benefits on Your Block will encompass a range of events, including quality-of-life walk-throughs to address resident concerns, benefit information forums at Older Adult Centers, pop-up resource stations offering job training, small business help, and more. As part of this effort, the Adams administration will also boost its presence at existing summer events, including New York City Housing Authority Family Days, Summer Streets, and other public events so New Yorkers can ask questions about city services all at once, but in multiple locations, and get connected to assistance immediately. The new program continues Mayor Adams’ “We Outside Summer,” a new initiative that will include a series of announcements, events, investments, and new programming across the five boroughs to ensure New Yorkers have a safe, enjoyable summer outside.

On July 11, 2025, Mayor Adams and NYC Department of Transportation Commissioner Ydanis Rodriguez announced a plan to cease operations at the DOT concrete recycling facility at the Columbia Street Waterfront District by this August and close the yard by the end of the year. The end of concrete recycling operations and closure of the temporary facility comes in response to ongoing concerns raised during the public engagement around the redevelopment plans for the Brooklyn Marine Terminal (BMT) and will, according to local residents, improve quality of life in the neighborhood.

On July 14, 2025, Mayor Adams, New York City Public Schools Chancellor Melissa Aviles-Ramos, and NYC Department of Parks and Recreation Commissioner Iris Rodriguez-Rosa announced the opening of 11 new sites in the city’s “Schoolyards to Playgrounds” program, delivering on another key commitment of Mayor Adams’ 2025 State of the City. Schoolyards to Playgrounds increases access to green space for New Yorkers in neighborhoods not within walking distance of a park by opening up schoolyards to the public when not in use by the school during the summer, after school, and on the weekends. Beginning this month, these sites will be open beginning at 8:00 AM until dusk year-round. Part of Mayor Adams' Fiscal Year 2026 Executive Budget, commonly referred to as the city's "Best Budget Ever" that was adopted by the New York City Council last month and voted on unanimously last week; the Adams administration is permanently investing $770,000 toward these additional sites, which will put green space within a 10-minute walk of an additional 20,000 New Yorkers. This announcement also continues “We Outside Summer,” Mayor Adams’ new initiative that includes a series of announcements, events, investments, and new programming across the five boroughs to ensure New Yorkers have a safe, enjoyable summer outside.  

On July 15, 2025, Mayor Adams thanks first responders, city workers, and everyday New Yorkers for their response to Historic Rainfall Event and warnings of intensifying storms in a changing climate. The rainfall total was recorded by the official Central Park gauge, operated by the National Weather Service. According to the agency, the 2.07 inches measured between 6:51 and 7:51 PM on July 14 falls between the top-of-hour rainfall amounts recorded during Tropical Storm Henri and Hurricane Ida in 2021. While not currently a formal record, the reading reflects rainfall intensity consistent with two of New York City's most extreme flood events. All data remains preliminary until reviewed and confirmed by the National Centers for Environmental Information (NCEI). As part of the response to the July 14 storm, NYC Emergency Management activated the City’s Flash Flood Emergency Plan. This action triggered enhanced coordination with the National Weather Service, city and state agencies, utility providers, and private sector partners. Interagency briefings were held to assess risks, review operational plans, and align response measures across agencies. Specialized emergency assets and rapid response teams were placed on standby and mobilized as conditions required. This coordinated approach helped ensure a faster, more effective response to a fast-moving and dangerous weather event.

On July 15, 2025, Mayor Adams broke ground on Phase 1A of the “Innovative Urban Village” housing development, which will create 385 affordable and supportive homes in the East New York neighborhood of Brooklyn. Apartments built as part of the first phase will be affordable to households earning up to 80 percent of the area median income, and there will also be 94 apartments reserved for households eligible for on-site support services, including those struggling with homelessness such as case management, legal services, nutritional support, and social services. Phase 1A will also include commercial space for a fresh food grocery store. The nearly $271 million project is part of the comprehensive redevelopment of the Christian Cultural Center’s campus. Once complete, the entire multi-phase redevelopment will create a total of 2,000 affordable apartments in 10 buildings and feature community space with childcare, senior services, workforce development, and a new performing arts center.

On July 17, 2025, Mayor Adams, NYC Department of Housing Preservation and Development Acting Commissioner Ahmed Tigani, and the Institute for Community Living announced that construction will begin on a redevelopment of the Emerson-Davis Family Residence, a one-of-a-kind supportive housing model that helps parents living with serious mental illness or substance use disorder stay connected with or reunify with their children.

On July 18, 2025, Mayor Adams announced the citywide expansion of the pilot of “Every Block Counts,” a comprehensive program to address historically high rates of violent crime and disorder on specific residential blocks across New York City. Every Block Counts is a data-driven, multi-agency initiative that focuses on blocks that have historically seen high levels of shooting incidents, crime, and quality-of-life issues. Chosen blocks receive intensive support and resources from numerous city agencies in an effort to reduce crime and restore lasting safety and livability.

On July 20, 2025, Mayor Adams announced a new city-run account, “NYC Public Safety” on Citizen, a free app that provides users with real-time notifications about nearby emergencies and ongoing incidents. The account will compile public safety alerts and notifications from across public safety agencies to share public safety updates and incident information directly with Citizen users, including more than 3 million subscribers across the five boroughs, ensuring that critical information reaches New Yorkers when and where it matters most. New York City government has a presence in multiple languages across various social media channels, including Facebook, WhatsApp, Instagram, X, and the city’s own NotifyNYC channel, among others, to meet New Yorkers where they are online and ensure information is accessible.

On July 21, 2025, Mayor Adams and NYC Police Department Commissioner Jessica S. Tisch announced that 200 rescues have been made through the NYPD's drone and enforcement operations targeting subway surfing, a dangerous trend that has claimed lives and continues to put young New Yorkers at serious risk. This milestone marks a significant step forward in the city’s strategy to prevent fatalities by combining technology, enhanced transit enforcement, social media monitoring, and targeted youth outreach to schools and neighborhoods where young people are most affected.

On July 21, 2025, Mayor Adams and NYC Department of Youth and Community Development Commissioner Keith Howard announced the first 40 new after-school program sites providing 5,000 new K-5 after-school seats to New York City students beginning this September, putting New York City on the path to universal after-school in the next three school years. The 37 New York City Public Schools locations and three public charter school locations 

On July 22, 2025, Mayor Adams hosted Guyanese Heritage Reception. Mayor Adams stated, “And as you look throughout the entire administration, you see the rich spirit of the Guyanese community that's here. You know, being mayor is both substantive and symbolic. Let me tell you this, you mean a lot to our community. And sometimes when we see representation in city government, you don't realize the impact. It's the diversity that allows us to bring all of our cultural and understanding to make sure that we bring that spirit. Think about what Matt Fraser has done as the chief technology officer, free, high-speed broadband for NYCHA residents, allowing us to use technology to implore and encourage our young people. He has changed the landscape of the city by his ability to look and see how technology can improve our lives. He's Guyanese…And then look at Tania, first Guyanese to be the first deputy commissioner of the New York City Police Department, the largest police department in the entire country. She's the second in charge of that operation, and that says a lot. And she brings the energy, the spirit, empowering not only Guyanese women, but women all across this entire city. And you look through the administration and you see it over and over again. And so, there are substantive things we have to do. It took 110 mayors before the 140,000 strong Guyanese were able to raise their flag at Bowling Green. Your flag is now raised at Bowling Green, where we celebrate the independence of what your country stands for. The symbolism is just as important as the substantive things you do because you have to tell the diversity of the city that everyone is invited, everyone is united, everyone is part of what makes this city great. We have the best product going, and this is the country where you can love your motherland and embrace your adopted land. That's why that dash is between the names of being Guyanese-American, because you still love the beautiful country of Guyana, but you embrace your adopted land that we call America. That's who makes us who we are and what we are.”

On July 23, 2025, Mayor Adams and NYC Public Schools Chancellor Melissa Aviles-Ramos announced an updated “Cell Phone and Electronic Device Policy,” the implementation of which will provide for a citywide standard for distraction-free schools starting this coming academic year. This change is part of proposed amendments to Chancellor’s Regulation A-413, was approved by the Panel for Educational Policy tonight to ensure a safe and productive learning environment for all students and align with a recent mandate passed by New York state Legislature. To comply with the state law, Mayor Adams allocated $25 million to help with implementation of the policy at the 1,600 public schools across the five boroughs in the Fiscal Year 2026 Adopted Budget, which builds on the Fiscal Year Executive Budget, often called the “Best Budget Ever.”   

On July 23, 2025, Mayor Adams delivered remarks at Egyptian Flag Raising. Mayor Adams stated, “it's truly a pleasure when you think about 73 years of independence and what this community has offered to the City of New York. 40,000 strong members from the Egyptian community are part of the fabric of this city. The Egyptian community, you contribute so much, and we say thank you. You believe in family, you believe in faith, you believe in business, and most importantly, as we look to the left of me, you believe in public safety. Your children are part of our law enforcement community that keeps this city safe. And we thank you for allowing them to be part of the extension of the Egyptian experience.”

On July 23, 2025, Mayor Adams hosted Older Adult Town Hall in Bayside, Queens. Mayor Adams stated, “Many of you may know I went to Bayside High School. It's just so important for us to hear directly from New Yorkers. We're going to open the floor and speak with you.” The Mayor brings his leadership team to every older town to hall to ensure that everyone’s issues are addressed and their questions are answered on the spot. 

On July 23, 2025, Mayor Adams and NYC Department of Housing Preservation and Development Acting Commissioner Ahmed Tigani announced, “Liberty Link,” a groundbreaking program that will deliver high-quality internet to thousands of low-income New Yorkers in 100-percent affordable housing buildings at little to no cost to tenants. Through the pilot program, which is being led by HPD and the New York Public Library system, NYPL will connect the buildings to fiber internet and deploy building-wide Wi-Fi infrastructure.

On July 24, 2025, Mayor Adams hosted Peruvian Heritage Reception. Mayor Adams stated, “I visited Peru many years before becoming the borough president. And I saw hard working people. I saw committed people. As I watched some of the climbers as they climbed up Machu Picchu. And I looked and saw the hard working, dedicated people in Lima. So, when we celebrate you, we celebrate our diversity. We celebrate what we have to offer. We celebrate that all of you bring something to this great city. And this country is the only country that tells you, don't abandon your motherland as you embrace your adopted land. You are important to us. We're in the greatest city on the globe. New York. And New York City is the Lima of America. One of the largest Peruvian groups of people is here in New York City. And you bring so much to us. I'm proud to be the mayor of New York and the mayor of the Lima of America.”

On July 25, 2025, Mayor Adams announced a new $1 million investment to Animal Care Centers of New York City (ACC) to increase capacity to better care for the shelter populations in Manhattan and Queens and improve shelter conditions by supporting the hiring and training of 14 additional staff for those locations. Additionally, Mayor Adams encouraged all New Yorkers to consider adding a pet to their family by visiting ACC to find the perfect match.

On July 27, 2025, Mayor Adams and NYC Police Department Commissioner Jessica Tisch announced that the NYPD has removed more than 3,000 illegal firearms from New York City streets since the start of 2025 alone. This year’s seizures bring the total number of illegal firearms seized since the start of the Adams administration in January 2022 to over 22,700. This success has helped drive a 54 percent decrease in shootings and a 36 percent reduction in homicides citywide under the Adams administration.

On July 30, 2025, Mayor Adams, NYC Department of Transportation  Commissioner Ydanis Rodriguez, New York City Economic Development Corporation President and CEO Andrew Kimball, and leaders from the Union Square Partnership and Meatpacking District Management Association announced $3 million in funding to develop a vision plan for 14th Street in Manhattan. Together, DOT, NYCEDC, and the Union Square and Meatpacking District Business Improvement Districts will conduct a study to evaluate transformational upgrades to the pedestrian and transit rider experience along 14th Street in Manhattan, building on the remarkable success of the corridor’s busway.  

On July 30, 2025, Mayor Adams, the NYC Mayor’s Office for People with Disabilities, the NYC Mayor’s Office of Talent and Workforce, the NYC Department of Small Business Services, and the NYC Department for Citywide Administrative Services celebrated the 35th anniversary of the Americans with Disabilities Act  and Disability Pride Month by announcing another year of progress made towards reaching Mayor Adams’ goal of connecting 2,500 New Yorkers with disabilities to jobs by July 2026. This ambitious goal was first announced in July 2023, and two years later, the city has connected more than 1,350 New Yorkers to good-paying jobs which is putting the city on track to meet this goal by 2026. This achievement reflects the Adams administration’s unprecedented level of investment in increasing employment services for New Yorkers with disabilities: over $10 million in total city funding over a six-year period from Fiscal Year 2024 through Fiscal Year 2029. 

On August 4, 2025, Mayor Adams and NYC Police Department Commissioner Jessica S. Tisch announced the expansion of the NYPD’s Quality of Life Teams across the entire borough of Brooklyn. This work is part of the NYPD’s focus on tackling the daily issues that impact New Yorkers’ sense of safety and well-being, including cracking down on illegal mopeds, towing abandoned and derelict vehicles, cleaning up encampments, addressing outdoor drug use, and responding to noise complaints.

On August 6, 2025, Mayor Adams announced additional funding for the offices of the city’s five district attorneys and the Office of the Special Narcotics Prosecutor, bringing funding to a total of $633 million, a 23 percent increase in the current fiscal year compared to when the Adams administration came into office. These investments will allow District Attorney Offices to hire dozens of additional assistant district attorneys, build out restorative justice and youth-focused programming, and launch or expand units targeting cybercrime, domestic violence, and forensic analysis. 

On August 6, 2025, Mayor Adams hosted Older Adult Town Hall at St. Gabriel’s church in Canarsie, Brooklyn. Mayor Adams stated, “Everybody, this is number 27. We're going to give out magnets to put on your refrigerator, and also, money in your pockets and more... First of all, it's good to be back here. You know, I knew you as a state senator. I knew you as the borough president, and in fact, even back when I was a police officer, this, not only this church, but this older adult center, I know so well. And it's been a long journey, folks, a long journey.” The Mayor brings his leadership team to every older town to hall to ensure that everyone’s issues are addressed and their questions are answered on the spot. 

On August 7, 2025, Mayor Adams, NYC Department of Consumer and Worker Protection Commissioner Vilda Vera Mayuga, and New York City Department of Citywide Administrative Services Commissioner Louis Molina announced a first-of-its-kind municipal student loan reduction and college savings assistance program now available to all New York City residents that will help them potentially keep $1 billion in their pockets. The program builds on the city’s recent partnership with Summer, a leading company that helps borrowers navigate student loan repayment options, to help wipe out $360 million in student loan debt for 100,000 public servants through enrollment in the federal government’s Income Driven Repayment Plans and the Public Service Loan Forgiveness program. The city’s program will now be expanded to also offer an estimated 1.4 million New Yorkers who have student loan debt or are enrolling in college with assistance on managing and paying down their existing loans with lower monthly payments, as well as specialized assistance for approximately 1.6 million parents and guardians of college-bound children in how to bring down the cost of a college education. The initiative is estimated to reduce annual student loan payments for New Yorkers by an average of $3,000 per year and an average of $7,000 per year for participants with advanced degrees. It will also help participants save up to $10,000 per year per child on total education expenses in an effort to help make New York City more affordable for families.

On August 7, 2025, Mayor Adams and NYC Department of Parks and Recreation Commissioner Iris Rodriguez-Rosa announced a transformative vision for the Clarkson Street corridor in the West Village. The city is investing nearly $164 million in the multi-agency project to enhance community health and wellness, develop local recreation space, and build more public space. Made possible, in part, through investments made in the city’s 10-Year Capital Plan as part of Mayor Adams’ “Best Budget Ever,” the project includes funding to build a new fully accessible outdoor pool and pool house on the site of the current Tony Dapolito Recreation Center, preserving the Keith Haring mural, and creating a new indoor recreation center to be located across the street. 

On August 7, 2025, Mayor Adams delivered remarks at Flag Raising ceremony for Ecuador. Mayor Adams stated, “I know you not only here in the great City of New York and Queens, but also when I visited Ecuador and saw the hard-working energy and spirit of the Ecuadorian people and community and what you represent. And we knew when we first came into office that we would use this platform here at Bowling Green as a place that we raise the flags, and many of the flags we raise here were never raised prior to me becoming the mayor. It took 110 mayors before we understood that this city is made up of various different groups and cultures. We want to say thank you. We owe you a debt of gratitude for coming to this great city and bringing your food, your culture, your dance, your music, your contribution to the city that not only do you love, but you give back to every day.”

On August 7, 2025, Mayor Adams hosted Dominican Heritage Reception. Mayor Adams stated, “This community, your vibrancy, your energy, and I see it in my staff. My Dominican brothers and sisters, I thank you for those who are in City Hall, those who are our small business owners, my National Supermarket Association, my bodegas, United Bodegas Association, you have given this city so much. So, all I can say, Viva la Republica Dominicana. Let's lift up the Dominican Republic.”

On August 11, 2025, Mayor Adams and NYC Department of Social Services Commissioner Molly Wasow Park celebrated major progress in the city’s efforts to connect New Yorkers experiencing homelessness to permanent housing, announcing the placement of more than 3,500 New Yorkers who were previously living unsheltered in permanent homes. The milestones come as a result of key Adams administration initiatives, like Mayor Adams’ Subway Safety Plan, which conducts targeted outreach across end-of-line subway stations to engage harder-to-reach New Yorkers experiencing homelessness, as well as historic investments in housing and services for this population.  

On August 11, 2025, Mayor Adams and NYC Public Schools Chancellor Melissa Aviles-Ramos celebrated newly-released test data from the state showing a substantial increase in reading and math scores for public school children, grades 3 through 8, in the 2024-2025 school year. New York state data shows the overall percentage of New York City students meeting the state’s bar for English Language Arts (ELA) proficiency increased by 7.2 points since 2024, from 49.1 percent to 56.3 percent. In math, the overall percentage of proficient students in New York City increased by 3.5 points since 2024, from 53.4 percent to 56.9 percent.

On August 11, 2025, Mayor Adams and NYPD Commissioner Tisch expand Quality of Life Teams across all of Queens following successful pilot launch. 

On August 11, 2025, Mayor Adams delivered remarks at Flag Raising ceremony for Dominican Republic. Mayor Adams stated, “We have had hundreds, if not thousands, of deputy mayors. But it took 110 mayors before we finally had a Dominican to be a deputy mayor in Deputy Mayor Almanzar. And many commissioners have controlled the largest traffic patterns in the 300, I think 300 square miles in the city, many commissioners have done it. But it took 110 mayors before we had the first Dominican in charge of DOT. So, with our substantive things of increasing numbers, bringing down crimes, educating children, bringing more jobs in the city's history, making sure our subway system is safe. With all of those substantive things that we're doing, the symbolism of raising your flag is a signal that you're sending across the city and across the entire country. That you matter, 900,000 strong here in this city, participating, believing in family, faith, believing in public safety, believing in small businesses. You're the cornerstone of what makes our city great, and I just want to say thank you. I'm shocked that all of you are up after that wild party we had yesterday in the parade, but it's good to see all of you. I say it over and over again, if you're going to hang out with the men, with the boys, you gotta get up with the men in the morning, and we're up to raise this flag. Happy Dominican week, and keep moving us forward. Thank you very much.”

On August 12, 2025, Mayor Adams announced the opening of 13 clubhouses across the five boroughs to engage adults living with severe mental illness, thanks to a $30 million investment of city and state dollars. In 2023, the NYC Department of Health and Mental Hygiene began the process to expand the clubhouse model, for the first time in nearly 30 years, through a city-state investment that doubled previous funding. Of the 13 newly contracted clubhouses, there are seven new sites opening, and six are being granted contracts to continue operations. The new clubhouses will expand opportunities for people with serious mental illness to participate in the unique community-driven environment that clubhouses offer. The additional clubhouses will more than double enrollment to 6,600 members by 2027, allowing the city to expand capacity, especially in high-need neighborhoods.

On August 14, 2025, Mayor Adams announced a new legislative change he is proposing in the 2026 state legislative session to support people struggling with substance use disorder and address public drug use on city streets that degrades quality of life and leaves a feeling of disorder among many city residents. The “Compassionate Interventions Act” will give clinical professionals the authority they need to bring someone who appears to pose a danger to themselves or others due to substance use disorder to a hospital and allow a judge to mandate treatment if the person is unwilling to enter treatment voluntarily. The change would help put New York in line with 37 other states that authorize involuntary commitment for substance use disorder as it builds on Mayor Adams’ successful work since the start of the Adams administration to address the interwoven crises of severe mental illness, addiction, and homelessness playing out on city streets.

On August 14, 2025, Mayor Adams and the Mayor’s Office of Nonprofit Services kicked off “NYC Nonprofit Week” to showcase the Adams administration’s efforts to recognize the essential role nonprofit organizations play in providing critical services to the most vulnerable New Yorkers as the administration continues to ensure that these organizations get paid on time. As part of this effort, the Adams administration announced a contracting milestone: 812 contracts were submitted for registration on time ahead of the new fiscal year, nearly double last year’s total of 430 contracts. In total, 88 percent of the already planned Fiscal Year (FY) 2026 human service contracts across agencies are now registered; the highest percentage of contracts registered in the past five years. This work builds on Mayor Adams’ unprecedented $5 billion in advance payments to city-contracted nonprofits in FY 2026.  

On August 18, 2025, Mayor Adams hosted Vigil for Victims of Nightclub Mass Shooting. Mayor Adams stated, “I thank all of you for coming up, lifting us up in prayer, in our different methods of worshiping. Because these are moments like this, I don't care what anyone says, it's just time to pray. And that's what we did. So, thank you all for coming out and being with us today.” 

On August 18, 2025, Mayor Adams and NYC Corporation Counsel Muriel Goode-Trufant announced that the City of New York has filed an amicus brief supporting plaintiffs in African Communities Together and The Door v. Todd Lyons et al., a lawsuit challenging the federal government’s unlawful campaign of arresting and detaining people who show up to for mandatory immigration proceedings. The amicus brief details the severe harms of the federal government’s ongoing campaign to arrest those showing up at courthouses when asked to do so and supports the lawsuit’s argument that that the federal government is in violation of the Administrative Procedure Act. The brief supports the plaintiffs’ request for an immediate stop to these unlawful arrests.

On August 18, 2025, Mayor Adams, NYC Tourism + Conventions, and The Broadway League announced, “Founded By Broadway,” a free live concert to celebrate the 400th anniversary of New York City and spotlight Broadway’s vital role in the city’s history. The concert, which will take place live in Times Square on September 7, 2025, at 11:00 AM, rain or shine, will be a marquee event for “Founded By NYC,” the Adams administration’s immersive year-long campaign commemorating 400 years of New York City history. “Founded By Broadway” will celebrate the past, present, and future of Broadway, with performances and appearances by some of Broadway’s newest and most celebrated shows. All performances will be accompanied by live music courtesy of The Music Performance Trust Fund and the Film Funds. Performances and artists are subject to change closer to the final performance date. 

On August 18, 2025, Mayor Adams and NYC Police Department Commissioner Jessica S. Tisch announced the hiring of nearly 1,100 police officer recruits, marking the largest class of officers sworn in by the NYPD since January 2016. The 1,093-person class also breaks the record for the largest NYPD class hired during the Adams administration, previously broken in January 2025, which consisted of 1,045 NYPD recruits. Including today’s class; this year, the NYPD has hired 2,911 recruits, the highest number since 2006 with another class still scheduled for this year. During the totality of the Adams administration, the NYPD has already hired nearly 10,000 NYPD police officers including today’s recruit class, the 773 recruits sworn in the past April who are still in training at the Police Academy, and the more than 8,000 other police officers who have completed their training and already on the streets and subways keeping New York City safe. 

On August 21, 2025, Mayor Adams hosted Haitian Heritage reception. Mayor Adams stated, “Tonight we want to recognize your history, your culture, your contribution that our Haitian brothers and sisters have done from little Haiti and Brooklyn to proud homeowners in Queens. Every place you go, you bring about a level of prosperity and commitment and dedication. So, I am proud to be the mayor of the second largest Haitian population in the country. And eventually we're going to be the first because they're going to leave Miami and come to New York.”

On August 25, 2025, Mayor Adams and Mayor’s Office of Criminal Justice Director Deanna Logan announced a massive expansion of its successful Commercial Driver’s License training program for justice-involved individuals. The multi-million-dollar investment with reentry workforce development partner Emerge Career will ensure hundreds of New Yorkers will benefit from the life-changing training, personalized coaching, and job placement offered through the program next year, a dramatic increase from 2025’s initial pilot program.

On August 26, 2025, Mayor Adams hosted Ecuadorian Heritage reception. Mayor Adams stated, “there have been 110 mayors, but the Ecuadorian community was never invited to Gracie Mansion until the 110th mayor came into office. 110 mayors, and your flag was never raised at Bowling Green when other countries' flags were raised, but it was raised when I became the mayor of this city.” 

On August 28, 2025, Mayor Adams hosted Pakistani Heritage Reception. Mayor Adams stated “I just want to take a moment of silence for our loved ones who are dealing with the monsoon that's taking place in Pakistan. I know that many of you, your family members, your loved ones are also part of what's happening there. So, if we could just take a moment of reflection and prayer and send good energy to those who are experiencing the monsoon now.”

On August 28, 2025, Mayor Adams and NYC Office of Labor Relations Commissioner Renee Campion announced the joint proposal from EmblemHealth and United Healthcare for a new health plan for active city employees, pre-Medicare retirees, and their dependents is being sent to the Municipal Labor Committee (MLC) for ratification. The city, in collaboration with the MLC, has negotiated directly with Emblem and United since they were selected on June 2, 2025. The proposed plan would continue to provide high-quality, premium-free coverage along with an expanded network of doctors and mental health specialists across the nation. If approved by the MLC, and finalized through the city’s contracting process, the new plan would be effective on January 1, 2026.

On August 29, 2025, Mayor Adams appointed Doug Lipari as the executive director of the Office of Talent and Workforce Development and celebrated historic efforts by the Adams administration to create a more equitable New York City workforce. Lipari previously served as the acting executive director of NYC Talent as well as the executive director of the Office of Community Hiring within NYC Talent. As executive director of NYC Talent, Lipari will help lead the city’s extensive workforce development system to prepare New Yorkers for and connect them to good-paying careers. Mayor Adams launched the Office of Community Hiring to work with contractors to identify promising local talent and create job and apprenticeship opportunities for low-income New Yorkers. Since launching in 2024, over $3.3 billion in city contracts have been subject to community hiring requirements, including construction and building services contracts that require a significant portion of labor hours be performed by people who live in New York City Housing Authority housing or in a ZIP code where at least 15 percent of the population lives below the federal poverty threshold. Finally, Mayor Adams announced a new digital tool that will track building and construction contracts with prevailing wage requirements, transitioning away from the city’s outdated paper-based process and allowing the city to better enforce wage and labor requirements.

On August 29, 2025, Mayor Adams briefed New Yorkers on J’ouvert and West Indian day celebrations and parade safety with NYPD Commissioner Tisch.

On August 29, 2025, Pakistan Heritage Day was observed for the first time at Gracie Mansion, the official residence of New York City Mayor. Besides Mayor Eric Adams, senior city and state officials, diplomats, political leaders, and a large number of Pakistani-American community members attended the ceremony. Mayor Adams, in his remarks, congratulated the Pakistani-American community on the Independence Day of Pakistan and praised their contributions to the city’s social, cultural and economic fabric. He reaffirmed his administration’s commitment to engage global communities, including the Pakistani diaspora.

On September 3, 2025, Mayor Adams and the City University of New York Chancellor Félix V. Matos Rodríguez announced $12.3 million in funding to lease a new space that will serve as a life sciences facility for Hostos Community College in the Bronx. With $12.3 million in baselined funding from the city, developer BPO Owner LLC will embark on an approximately $70-million renovation of a portion of the historic Bronx General Post Office to develop a state-of-the-art facility for health care programs. Mayor Adams stated, “There’s no reason our CUNY schools shouldn’t have the same level of resources and access to hands-on learning as their peers across the nation, and our administration is proud to help make that happen.”

On September 4, 2025, Mayor Adams hosted African Heritage Reception. Mayor Adams stated, “You energize, you inspire. Your resiliency is unmatched. You're the cradle of civilization. And with that mindset, we must live up to that. That means re-bridging our gaps, not allowing our ancestries to be divided based on where we are geographically on the globe. No matter where we go, no matter what name we have attached to our name, we must remember and never forget. I may be American, but don't ever forget that I'm African. And we should be proud of that.”  

On September 4, 2025, Mayor Adams, NYC Public Schools Chancellor Melissa Aviles-Ramos, and Delaware State University President Dr. Tony Allen celebrated the return to school of approximately 1 million public-school students and staff and cut the ribbon at the Historically Black Colleges Universities Early College Prep High School in Queens. The HBCU Early College Prep High School is the first-of-its-kind for New York City Public Schools and will bring an innovative, tuition-free, early college high school experience to students, where they can earn up to 64 college credits for an associate degree in Liberal Arts from DSU, an HBCU.

On September 8, 2025, Mayor Adams, NYC Chief Technology Officer Matthew Fraser, NYC Public Schools Chancellor Melissa Aviles-Ramos, T-Mobile, Dell Technologies, and New York Yankees All Star Second Baseman, Jazz Chisholm, Jr., announced that 350,000 K-12 New York City Public Schools students will receive new internet-enabled devices for free during the 2025-2026 school year, as the Adams administration continues to bridge the digital divide and invest in a more affordable city for working-class New Yorkers. The 350,000 students across the nation’s largest public school district will receive LTE or 5G connected Chromebooks with internet access and optimized educational programming to ensure they have the essential tools necessary to succeed in today’s digital learning environment.

On September 8, 2025, Mayor Adams, unveiled the “Ground Zero 360” art installation, which honors victims of the September 11, 2001 attacks on New York City, in the City Hall Rotunda. The exhibition, which has visited over 60 cities during the last 14 years, uses photography, artifacts, and artwork to tell the stories of the 9/11 victims and their families. It showcases themes of courage, loss, and resilience during and following the attacks and provides a space for remembrance and unity.

On September 9, 2025, Mayor Adams, and NYC Health + Hospitals CEO Dr. Mitchell Katz announced the opening of NYC Health + Hospitals’ “Bridge to Home” facility, a new, innovative support model designed to help patients living with severe mental illness who are ready to be discharged from the hospital but do not have a place to go. Bridge to Home is funded as part of the Adams administration’s $650 million plan to address homelessness and support New Yorkers experiencing serious mental illness. The Bridge to Home program aims to fill this critical gap between inpatient treatment and permanent housing placement, offering patients a stable, home-like environment with onsite clinical services and behavioral health care to ensure they can continue their recovery while transitioning to permanent housing. The Midtown West facility will welcome its first guests this week, and provide single rooms to 46 guests, when at full capacity, with dedicated on-site clinical, behavioral health, and administrative support. The first-of-its-kind model was first unveiled as part of Mayor Adams’ 2025 State of the City address.

On September 9, 2025, Mayor Adams participated in ceremony of adding names to WTC Wall. Mayor Adams stated, “We need to humanize what happened those 24 years ago and not allow time to erode how significant it was. The countless number of men and women ran towards danger, and we're still losing their lives every day. And when we add these names on this wall to give them honor let's also educate the young people of our society that this is the greatest country on the globe and this city is representative of that. I'm proud to have served as a first responder, and I'm proud to be the mayor of this city. And we will never, never forget. The terrorists thought they broke our spirits and broke our resiliency on September 11, 2001. But, as you and I know, September 12th, we showed them who we were. We got up. Teachers taught. Builders built. Retailers sold their goods. And because we got up, America got up, and America knew what our resiliency represents.”

On September 9, 2025, Mayor Adams hosted Arab Heritage Reception. Mayor Adams stated, “The Arab-American community is a beautiful, diverse, inclusive group of people of many faiths and backgrounds. And tonight, we celebrate each and every one of you and your contribution to the city. We honor the heritage that brings together the Arab world from the Middle East to North Africa and beyond. And thank you for making this historic moment so important. Your presence today in the blue uniform, the hijab, your language, your food, your substance is what makes New York City what it is.”

On September 12, 2025, Mayor Adams announced the signing of Executive Order 54, creating the Commission on Universal After-School. The commission will bring together a cross-sector of leaders from community based after-school providers, advocacy groups, philanthropy, and the business sector to develop a strategy to deliver a universal after-school system that is sustainable in the long term and ensures non-profit organizations have the tools they need to hire and train staff and deliver quality programming. The creation of the Commission on Universal After-School supports Mayor Adams’ vision of “After-School for All” for all public students from kindergarten through eighth grade. The commission’s work will build on the Adams administration’s historic $331 million commitment to support the addition of 20,000 new seats over the next three school years, bringing universal after-school programming to a total of 184,000 public school students as funding is increased to a total investment of $755 million annually.

On September 17, 2025, Mayor Adams delivered remarks at NYC Aging’s Healthy Aging Fair.
 
On September 18, 2025, Mayor Adams hosted reception celebrating Eastern European Heritage and Culture. Mayor Adams stated, “As we look at some of our police officers that are here from the Eastern European diaspora, we want to thank them for doing the job of keeping our city safe every day.”

On September 26, 2025, Mayor Adams hosted reception celebrating Mid-Autumn Moon Festival. Mayor Adams stated, “I think this is our last heritage event I believe for the year and what's a better way to do it, than a Mid-Autumn Festival? It symbolizes an opportunity after working in the fields throughout the year to have a good harvest. It's our opportunity to celebrate with our families. It's an opportunity to acknowledge what is important for us not only as New Yorkers but in our various ethnic, cultural, and community groups. No one I believe better personifies the spirit of family, the spirit of celebrating a good harvest, than the Asian community here in the city and across the globe. So, I want to thank you for what you do for New York.”  

On September 29, 2025, Mayor Adams and NYC Chief Technology Officer Matthew Fraser announced the three-year extension of ‘Big Apple Connect’, the nation’s largest municipally subsidized broadband program, ensuring 330,000 residents across 220 New York City Housing Authority sites continue to receive uninterrupted, free high-speed internet and basic cable TV access through June 2028. The extension also includes $1.2 million in new funding from Optimum and Spectrum for digital literacy programming at libraries across the five boroughs and the creation of a new online hub that will provide virtual training sessions to NYCHA residents.

On September 30, 2025, Mayor Adams and NYC Department of Cultural Affairs Commissioner Laurie Cumbo announced five new members of the city’s Cultural Institutions Group, the largest expansion of the CIG in nearly five decades, as he delivered on another promise made in his 2025 State of the City address. CIG members, which operate on city-owned property receive substantial subsidies and capital investment from the city; in return for this support, they provide cultural programming for all New Yorkers. With these five new institutions BRIC, the Bronx Children’s Museum, the Louis Armstrong House Museum, the Noble Maritime Collection, and Pregones / Puerto Rican Traveling Theater (PRTT), there are now 39 members of the CIG in total. At a moment when many cultural organizations across the country are facing steep challenges, the historic expansion announced will provide long-term, stable support for the city’s cultural sector, make sure the CIG is more reflective of the city it serves, and help more cultural organizations provide free and affordable programming for families to enjoy.

V.  Recruitment
A. Recruitment Efforts
Please list Recruitment Initiatives and Strategies which you set/declared in your FY 2026 Plan (e.g.,  strategic wide outreach/recruitment to cultivate broadly talented applicant pools, social media presence, where jobs are posted, EEO and APO collaboration, evaluation of best recruitment sources, structured interview training and unconscious bias training). 

1.  [Copy Recruitment Initiatives/Strategies from FY 2026 EEO plan]

	The Mayor’s Office will continue to engage in Intern Recruitment events.

Please describe the steps that your agency has taken to implement and achieve these initiatives/strategies. What are your metrics or indicators for evaluating the success of these initiatives or strategies?

The Mayor’s Office Internship Program provides interns with a unique opportunities to gain experience, acquire professional skills and develop the capacity to solve New York City's most pressing issues. Internship recruitment events are crucial to building talent pipelines, engaging in talent early, improving hiring efficiency, and fostering relationships. The metrics for evaluating the success of this initiative is measured in the amount of talented and diverse interns recruited in FY 26.

Recruitment Initiatives/Strategies #1 Update:
Q1 Update: 	☐ Not started ☒ Ongoing 	☐ Delayed 	☐ Completed
Q2 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed	
Q3 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed
Q4 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed	☐ Completed

2.   [Copy Recruitment Initiatives/Strategies from FY 2026 EEO plan]

The Human Resources Team will rely on the EEO Team to provide best practices and hiring manager trainings to ensure the Mayor’s Office is retaining and recruiting while utilizing an equity lens.

Please describe the steps that your agency has taken to implement and achieve these initiatives/strategies. What are your metrics or indicators for evaluating the success of these initiatives or strategies?	

The EEO Team promotes an inclusive culture in the workplace by fostering an environment of professionalism and respect for personal differences by collaborating with the HR Team to recruit, hire, and promote with EEO principles in mind, by implementing practices designed to widen and diversify the pool of candidates considered for employment openings, including openings in upper-level management. To develop the potential of employees, supervisors, and managers with EEO in mind the EEO Team engages in Meet and Greet Sessions with Mayoral Office units; conducts EEO Connect Sessions with New Hire staff; deploys mandated EEO trainings weekly; meets one on one with staff to answer questions and provide guidance; and distributes an EEO Newsletter monthly with a plethora of EEO and cultural information for staff. The success of this initiative is measured by the continuous collaboration between the HR Team and the EEO Team to ensure that the Mayor’s Office is retaining and recruiting with an equity lens. Metrics are further evaluated by the percentage of staff which are retained by the Mayor’s Office and the recruitment of diverse candidates for employment.

Recruitment Initiatives/Strategies #2 Update:	
Q1 Update: 	☐ Not started ☒ Ongoing 	☐ Delayed 	☐ Completed
Q2 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed	
Q3 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed
Q4 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed	☐ Completed



3. [Copy Recruitment Initiatives/Strategies from FY 2026 DEI-EEO plan]

Please describe the steps that your agency has taken to implement and achieve these initiatives/strategies. What are your metrics or indicators for evaluating the success of these initiatives or strategies?

Recruitment Initiatives/Strategies #3 Update:	
Q1 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed
Q2 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed	
Q3 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed
Q4 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed	☐ Completed


4. [Copy Recruitment Initiatives/Strategies from FY 2026 EEO plan]

Please describe the steps that your agency has taken to implement and achieve these initiatives/strategies. What are your metrics or indicators for evaluating the success of these initiatives or strategies?	

Recruitment Initiatives/Strategies #4 Update:	
Q1 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed
Q2 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed	
Q3 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed 	☐ Completed
Q4 Update: 	☐ Not started ☐ Ongoing 	☐ Delayed	☐ Completed

5. Please describe any recruitment efforts designed to increase the effectiveness of wide outreach to cultivate broad applicant pools in order to fill vacancies at your agency during the quarter and describe the activities, including the dates when the activities occurred.

B. Recruitment Efforts for Civil Service Exams
Pursuant to Local Law 28 (of 2023), list all recruitment events that were held by the agency to promote open-competitive civil service examinations.
	Quarter #
	Event Date
	Event Name
	Borough

	
	
	
	[Select Borough]
	
	
	
	[Select Borough]
	
	
	
	[Select Borough]
	
	
	
	[Select Borough]
	
	
	
	[Select Borough]
	
	
	
	[Select Borough]
	
	
	
	[Select Borough]
	
	
	
	[Select Borough]
	
	
	
	[Select Borough]
	
	
	
	[Select Borough]
	
	
	
	[Select Borough]


*The Mayor's Office does not recruit or hire for discretionary and open-competitive titles. The Mayor's Office only recruits candidates for managerial and exempt titles. There have been no recruitment events for FY 2026 to promote open-competitive civil service examinations.

							
Pursuant to Local Law 28 (of 2023) list actual expenditures related to recruiting candidates for open-competitive and promotion civil service exams.
	Borough
	Approximate Dollar
Amount ($) in Q1
	Approximate Dollar
Amount ($) in Q2
	Approximate Dollar
Amount ($) in Q3
	Approximate Dollar
Amount ($) in Q4

	Bronx
	
	
	
	

	Brooklyn
	
	
	
	

	Manhattan
	
	
	
	

	Queens
	
	
	
	

	Staten Island
	
	
	
	



*The Mayor's Office does not recruit or hire for discretionary and open-competitive titles. The Mayor's Office only recruits candidates for managerial and exempt titles. There have been no recruitment events for FY 2026 to promote open-competitive civil service examinations.

C. Recruitment Sources
List recruitment sources used to fill vacancies in the current Quarter (include Q#)

1. : caters to “all people of color, abilities, sex orientation, age, gender, religion and immigration status.” The site features job postings for professionals in all types of industries and organizations, with emphasis on the science, technology, education and medical fields. 

2. : recruits for African American applicants. Its goal is to “promote well-paying job opportunities. The site provides links for users to apply for professional jobs available around the country, in a broad range of industries.  

3.   

4. publishes career information and opportunities from quality socially conscious organizations who support the Hispanic / Latino Community. 

5. : is a network of students and alumni from Historically Black Colleges & Universities (HBCUs).  

6. Professional Diversity Network: the network includes several culturally distinct job boards, such asBlackCareerNetwork.com and ihispano.com,  which is focused on the Latinx community. The sites list a broad selection of jobs, ranging from seasonal work to senior-level corporate positions from around the country. The network also hosts local, national and virtual career fairs.
 
7. Diversity Job Board: lists opportunities from employers who are targeting “minorities, women and persons with disabilities.” 
8. United Latinos Job Bank: Its goal is to “increase diversity in corporate America and federal government,” the site says. The job board posts openings for interns all the way up to senior-level employees from employers around the country. 


D. Internships/Fellowships

The agency is providing the following internship opportunities in FY 2026.
[Note:  Please update this information every quarter.]

1.  Urban Fellows: Q1 Total: 5  Q2 Total: (#)  Q3 Total: (#)  Q4 Total:  (#)
2.  Paid Fellows: Q1 Total: 9  Q2 Total: (#)  Q3 Total: (#)  Q4 Total:  (#)
3. Paid Interns: Q1 Total: 60  Q2 Total: (#)  Q3 Total: (#)  Q4 Total:  (#)
4. Academic Fellow: Q1 Total: 25  Q2 Total: (#)  Q3 Total: (#)  Q4 Total:  (#)
5. Other (SYEP): Q1 Total: 7  Q2 Total: (#)  Q3 Total: (#)  Q4 Total:  (#)
6. Other (Ladders for Leaders): Q1 Total: 1  Q2 Total: (#)  Q3 Total: (#)  Q4 Total:  (#)
7. Other (NYC Vista Member): Q1 Total: 1  Q2 Total: (#)  Q3 Total: (#)  Q4 Total:  (#)

Additional comments: 
Click or tap here to enter text.


E. 55-A Program
The 55-a Program is established under Section 55-a of the New York State Civil Service Law. It aims to provide employment opportunities for individuals with certified mental or physical disabilities, allowing them to be hired into competitive civil service positions without the requirement of passing a civil service exam.

The agency uses the 55-a Program to hire and retain qualified individuals with disabilities: 
☒ Yes ☐ No	

Currently, the agency employs the following number of 55-a participants:
Q1 (09/30/2025): 5     Q2 (12/30/2026):  (#) 
Q3 (03/30/2026): (#)   Q4 (06/30/2026):  (#)

During the 1st Quarter, a total of 0 new applications for the program were received.
During the 1st Quarter 0 participants left the program due to [State reason].

During the 2nd Quarter, a total of (#) new applications for the program were received.
During the 2nd Quarter (#) participants left the program due to [State reason].

During the 3rd Quarter, a total of (#) new applications for the program were received.
During the 3rd Quarter (#) participants left the program due to [State reason].

During the 4th Quarter, a total of (#) new applications for the program were received.
During the 4th Quarter (#) participants left the program due to [State reason].

The 55-a Coordinator has achieved the following goals:

  Disseminated 55-a information: 
	by e-mail:	
	☐ Yes   
	☐ No

	in training sessions:
	☐ Yes   
	☐ No

	on the agency website:
	☐ Yes   
	☐ No

	in agency newsletter:
	☐ Yes   
	☐ No

	Other:



Other Goals (if applicable):

*The Mayor’s Office currently participates in the 55-a program and has seven (7) staff that work in our Facilities unit in the role of Community Service Aides of which five (5) are 55-a participants.



VI. Hiring and Promotion

Please review Section VI of your FY 2026 EEO Plan and describe your activities for this quarter below:

Please list additional Hiring and Promotion Strategies and Initiatives which you set/declared in your FY 2026 EEO Plan (e.g., use of the objective structured interview practices, EEO Office approval of interview questions, review of e-hire applicant data to ensure there was broad outreach that yielded a diverse applicant pool).
	During this Quarter the Agency activities included:

	
	# of Vacancies
	# of New Hires
	# of New Promotions

	Q1
	34
	40
	28

	Q2
	(#)
	(#)
	(#)

	Q3
	(#)
	(#)
	(#)

	Q4
	(#)	
	(#)
	(#)




Please describe the steps that your agency has taken to meet these objectives.
1. Career Counseling: Advising employees of opportunities for promotion and career development; Notification of promotion/transfer opportunities.

The Career Counselors review, revise and/or develop protocols for employee advancement and growth; publicly posts announcements for positions, including senior level positions, and provide guidance and resources to help employees grow and develop current and future careers. Our Chief Human Resources and Deputy Chief Administrative Officer, DeShanna Alexander, and Deputy Director of HR Operations, Jocilyn Burke, currently serve as our agency career counselors; bringing vast and extensive Human Resources backgrounds to the role. The career counselors meet with staff who seek career counseling on an individual basis. The EEO Office distributed agencywide the EEO Quarterly Newsletter which contains contact information and a description of responsibilities for the career counselors in Fiscal Year 2025 and will continue this ongoing practice in Fiscal Year 2026. 

The Career Counselors utilize the new Mayor’s Office intranet as well as email to distribute the following information to staff: civil service exams, Top Job of the Week updates, Mayor’s Office jobs, sample job descriptions, contact information for career counselors, annual employee recognition ceremonies, and Mayor’s Graduate Scholarship Program information. The “Career Counseling Corner”, is another resource, available on the Mayor’s Office internet which houses presentations created by the career counselors on Resume Building; Social Media DO’s and Don’ts; Interview Best Practices; Interview Cheat Sheet; and access to the Career Counseling Intake Form.
			
2. Reviewing the methods by which candidates are selected for a promotions, or to fill vacancies (new hires), especially for mid- and high-level discretionary positions. (Discretionary positions are those that are not filled via civil service examination lists.)

The Human Resources (HR) Team reviews methods by which candidates are selected      for appointment, promotion, or to fill vacancies (new hires), especially for mid- and high-level discretionary positions by doing the following:

The HR Team requires all job positions, including mid and senior level roles, be posted, and at minimum 3 candidates are interviewed and presented to the final approver for review.  

The HR Team continues to post positions using a diverse set of external sources, such  as veteran’s affairs, AARP, Politico, and other CBO’s.

The HR Team reviews promotional opportunities to ensure equitable access, including  development opportunities.


3. Describe your agency’s procedures for selection, especially for mid- and high-level discretionary positions. vacancy posting protocols, training of hiring managers, procedures for interviewing applicants, the use of the NYCAPS Applicant Interview Log Report, and efforts to identify and eliminate structural barriers to employment.

Work with management to ensure that a diverse team is selected and assembled for interview panels and presented to Deputy Mayors and the Mayor’s Chief of Staff.

Require all positions be posted and at minimum three (3) candidates interviewed and presented to the final approver for review.  

Monitor the diversity amongst candidates; where possible and new hires.

Encourage use of hiring matrix to ensure a fair and equitable recruitment process.

The HR Team will review promotional opportunities to ensure equitable access, including development opportunities.

4. Analyzing the impact of layoffs or terminations on racial, gender and age groups. (This analysis is done pursuant to guidance from agency General Counsel and Law Department guidance.)


					The Mayor’s Office protocols for analyzing the impact of layoffs or terminations on racial, gender, and age groups includes: the use of the DCAS Layoff Procedure as guidance, for any layoffs, terminations, and demotions due to legitimate business/operational reasons in FY 2026; analyzing the impact of layoffs or terminations on racial, gender, age groups, and people with disabilities; determining where layoffs or terminations have a disproportionate impact on any of these groups; and document the targeted titles or programs selected based on objective criteria and justified by business necessity; and ensuring the Agency Personnel Officer, EEO Officer, General Counsel, and Senior staff are involved in making layoff or termination decisions in compliance with civil service laws (for competitive titles) and union contracts (for non-competitive and labor class titles).


5. [bookmark: _Toc116503101][bookmark: _Toc116503137][bookmark: _Toc116573395][bookmark: _Toc116662135][bookmark: _Toc116662231][bookmark: _Toc116662264][bookmark: _Toc116664284][bookmark: _Toc116664345][bookmark: _Toc147425802][bookmark: _Toc147425886][bookmark: _Toc147426200][bookmark: _Toc147426232][bookmark: _Toc147425807][bookmark: _Toc147425891][bookmark: _Toc147426205][bookmark: _Toc147426237]Other:
VII.  Training

[bookmark: _Hlk530067472][bookmark: _Toc116503107][bookmark: _Toc116503143][bookmark: _Toc116573401][bookmark: _Toc116662141][bookmark: _Toc116662237][bookmark: _Toc116662270][bookmark: _Toc116664290][bookmark: _Toc116664351][bookmark: _Toc147425809][bookmark: _Toc147425893][bookmark: _Toc147426207][bookmark: _Toc147426239][bookmark: _Toc116503108][bookmark: _Toc116503144][bookmark: _Toc116573402][bookmark: _Toc116662142][bookmark: _Toc116662238][bookmark: _Toc116662271][bookmark: _Toc116664291][bookmark: _Toc116664352][bookmark: _Toc147425810][bookmark: _Toc147425894][bookmark: _Toc147426208][bookmark: _Toc147426240]Please provide your training information in the FY 2026 Part II template (in MS Excel). For Q2, Q3 and Q4, retain all data from previous quarters in your Part II report.

VIII.  Reasonable Accommodations
Please report all reasonable accommodation requests and their disposition in the DCAS Citywide Complaint and Accommodation Database (CAD) : https://a856-ceeds.nyc.gov

The agency has entered all Reasonable Accommodation requests and dispositions in the DCAS Citywide Complaint and Accommodation Database (CAD) and updates the information contemporaneously:

Q1:  ☒ Yes ☐ No  		Q2:  ☐ Yes ☐ No
Q3:  ☐ Yes ☐ No  		Q4:  ☐ Yes ☐ No

IX. Compliance and Implementation of Requirements Under Executive Orders and Local Laws

A. Local Law 92:  Annual Sexual Harassment Prevention training
Please provide Sexual Harassment Prevention Training Information in Part II of the report “DEI-EEO Training Summary” (in MS Excel).

B. Local Law 97:  Annual Sexual Harassment Complaint Reporting
☒ The agency has entered the sexual harassment complaints in the DCAS Citywide Complaint and Accommodation Database (CAD) and updates the information contemporaneously.

Q1:  ☒ Yes ☐ No								  		Q2:    ☐ Yes ☐ No	
Q3:  ☐ Yes ☐ No  		Q4:    ☐ Yes ☐ No

☒ The agency has entered all other EEO complaints in the DCAS Citywide Complaint and Accommodation Database (CAD) and updates the information contemporaneously.
Q1:  ☒ Yes ☐ No  Q2:    ☐ Yes ☐ No	
Q3:  ☐ Yes ☐ No  		Q4:    ☐ Yes ☐ No

☒ The agency ensures that complaint investigations are closed within 150 days (i.e., 90 days to conduct the investigation, 30 days to draft the report, and 30 days for the agency head to make a determination). 

Report all EEO complaints and their disposition in the DCAS Citywide Complaint and Accommodation Database (CAD): https://a856-ceeds.nyc.gov

C. Executive Order 16: Training on Transgender Diversity and Inclusion
[bookmark: _Toc116503111][bookmark: _Toc116503147][bookmark: _Toc116573405][bookmark: _Toc116662145][bookmark: _Toc116662241][bookmark: _Toc116662274][bookmark: _Toc116664294][bookmark: _Toc116664355][bookmark: _Toc147425813][bookmark: _Toc147425897][bookmark: _Toc147426211][bookmark: _Toc147426243][bookmark: _Toc116503118][bookmark: _Toc116503154][bookmark: _Toc116573412][bookmark: _Toc116662152][bookmark: _Toc116662248][bookmark: _Toc116662281][bookmark: _Toc116664301][bookmark: _Toc116664362][bookmark: _Toc147425820][bookmark: _Toc147425904][bookmark: _Toc147426218][bookmark: _Toc147426250]Please provide E.O. 16 Training Information in Part II of the report “DEI-EEO Training Summary” (in MS Excel).

X.  Audits and Corrective Measures
Please choose the statement that applies to your agency. 
☒ The agency is NOT involved in an audit conducted by NYC Equal Employment Practice Commission (EEPC) or another governmental   agency specific to our EEO practices.
☐ The agency is involved in an audit; please specify who is conducting the audit:
	☐ Attach the audit recommendations by EEPC or the other auditing agency.
☐ If needed, the agency has submitted or will submit to DCAS Citywide Equity and Inclusion an amendment letter, which shall amend the agency plan for previous FY(s) as recommended by EEPC.
☐ The agency received a Certificate of Compliance from the auditing agency in 2024 or 2025.
                 → Please attach a copy of the Certificate of Compliance from the auditing agency.



Appendix A. EEO Personnel Details
EEO Personnel For 1 Quarter, FY 2026

	Personnel Changes this Quarter: 0
	Number of Additions:
	Number of Deletions:

	Employee's Name & Title
	1. 
	2. 
	3. 

	Nature of change
	☐  Addition
☐  Deletion
	☐  Addition
☐  Deletion
	☐  Addition
☐  Deletion

	Date of Change in EEO Role
	Start or Termination Date:
 
	Start or Termination Date:
 
	Start or Termination Date: 


	

	Employee's Name & Title
	4.
	5.
	6.

	Nature of change
	☐  Addition
☐  Deletion
	☐  Addition
☐  Deletion
	☐  Addition
☐  Deletion

	Date of Change in EEO Role
	Start or Termination Date:
 
	Start or Termination Date: 

	Start or Termination Date: 


	For New EEO Professionals:

	Name & Title
	1. 
	2. 
	3. 

	EEO Function
	☐  EEO Officer
☐  EEO Counselor
☐  EEO Trainer
☐  EEO Investigator
☐  55-a Coordinator
☐  Other: (specify)
	☐  EEO Officer
☐  EEO Counselor
☐  EEO Trainer
☐  EEO Investigator
☐  55-a Coordinator
☐  Other: (specify)
	☐  EEO Officer
☐  EEO Counselor
☐  EEO Trainer
☐  EEO Investigator
☐  55-a Coordinator
☐  Other: (specify)

	Percent of Time Devoted to EEO
	☐  100%
☐  Other: (specify %): 
	☐  100%
☐  Other: (specify %): 
	☐  100%
☐  Other: (specify %): 

	

	Name & Title
	4. 
	5. 
	6. 

	EEO Function
	☐  EEO Officer
☐  EEO Counselor
☐  EEO Trainer
☐  EEO Investigator
☐  55-a Coordinator
☐  Other: (specify)
	☐  EEO Officer
☐  EEO Counselor
☐  EEO Trainer
☐  EEO Investigator
☐  55-a Coordinator
☐  Other: (specify)
	☐  EEO Officer
☐  EEO Counselor
☐  EEO Trainer
☐  EEO Investigator
☐  55-a Coordinator
☐  Other: (specify)

	Percent of Time Devoted to EEO
	☐  100%
☐  Other: (specify %):
	☐  100%
☐  Other: (specify %):
	☐  100%
☐  Other: (specify %):


Personnel Changes:		 ☐  Yes ☐  No

	
EEO Training Completed within the last two years, including the current quarter (EEO Officer and D&I Officer, respective Deputies, and all new EEO Professionals):

	Name & EEO Role
	1. Melody Ruiz, EEO Officer/Director/ Chief Diversity & Inclusion Officer/ EEO Investigator/ ADA Coordinator/ Disability Rights Coordinator/ EEO Compliance Officer
	2.	Tanesha Honeygan, Deputy EEO Officer / EEO Counselor / EEO Investigator/ EEO Counselor & Investigator/ EEO Compliance Officer / Training Liaison
	3.	 Mir Bashar, Chief Diversity Officer/Chief MWBE Officer

	Completed EEO Trainings:

	1. Everybody Matters-EEO and D&I
	 ☒  Yes  	☐  No
	 ☒  Yes  	☐  No
	 ☐  Yes  	☒  No

	2. Sexual Harassment Prevention
	☒  Yes  	☐  No
	☒  Yes  	☐  No
	☒  Yes  	☐  No

	3. lgbTq: The Power of Inclusion
	☒  Yes  	☐  No
	☒  Yes  	☐  No
	☒  Yes  	☐  No

	4. Disability Awareness & Etiquette
	☒  Yes  	☐  No
	☒  Yes  	☐  No
	☒  Yes  	☐  No

	5. Structured Interviewing and Unconscious Bias
	☐  Yes  	☒  No
	☒  Yes  	☒  No
	☐  Yes  	☒  No

	6. Microaggressions
	☐  Yes  	☒  No
	☒  Yes  	☐  No
	☐  Yes  	☒  No

	7. EEO Officer Essentials: Complaint/Investigative Processes
	☐  Yes  	☒  No
	☒  Yes  	☐  No
	☐  Yes  	☒  No

	8. Reasonable Accommodation Procedural Guidelines
	☒  Yes  	☐  No
	☒  Yes  	☐  No
	☐  Yes  	☒  No

	9. Overview Training for New EEO Officers
	☐  Yes  		☒  No
	☐  Yes  		☒  No
	☐  Yes  		☒  No

	10. Understanding CEEDS Reports
	☐  Yes  	☒  No
	☒  Yes  	☐  No
	☐  Yes  	☒  No

	11. Intersectionality and EEO Investigations
	☒  Yes  	☐  No
	☒  Yes  	☐  No
	☐  Yes  	☒  No

	12. Trauma-Informed Interviewing Techniques
	☐  Yes  	☒  No
	☐  Yes  	☒  No
	☐  Yes  	☒  No



	[Continued] EEO Training completed within the last two years, including the current quarter (EEO Officers and D&I Officers, Deputies, and all new EEO Professionals):

	Name & EEO Role:
	4. DeShanna Alexander, Deputy Chief Diversity Officer/Career Counselor
	5. Crystal Rivera, Disability Services Facilitator
	6. Jocilyn Burke, Deputy Director of HR Operations/Career Counselor

	Completed EEO Trainings:

	1. Everybody Matters-EEO and D&I
	☐  Yes  	☒  No
	☒  Yes  	☐  No
	☐  Yes  	☒  No

	2. Sexual Harassment Prevention
	☐  Yes  	☒  No
	☒  Yes  	☐  No
	☒  Yes  	☐  No

	3. lgbTq: The Power of Inclusion
	☐  Yes  	☒  No
	☒  Yes  	☐  No
	☐  Yes  	☒  No

	4. Disability Awareness & Etiquette
	☒  Yes  	☐  No
	☒  Yes  	☐  No
	☐  Yes  	☒  No

	5. Structured Interviewing and Unconscious Bias
	☐  Yes  	☒  No
	☐  Yes  	☒  No
	☐  Yes  	☒  No

	6. Microaggressions
	☐  Yes  	☒  No
	☐  Yes  	☒  No
	☐  Yes  	☒  No

	7. EEO Officer Essentials: Complaint/Investigative Processes
	☐  Yes  	☒  No
	☐  Yes  	☒  No
	☐  Yes  	☒  No

	8. Reasonable Accommodation Procedural Guidelines
	☐  Yes  	☒  No
	☐  Yes  	☒  No
	☐  Yes  	☒  No

	9. Overview Training for New EEO Officers
	☐  Yes  	☒  No
	☐  Yes  	☒  No
	☐  Yes  	☒  No

	10. Understanding CEEDS Reports
	☐  Yes  	☒  No
	☐  Yes  	☒  No
	☐  Yes  	☒  No

	11. Intersectionality and EEO Investigations
	☐  Yes  	☒  No
	☐  Yes  	☒  No
	☐  Yes  	☒  No

	12. Trauma-Informed Interviewing Techniques
	☐  Yes  	☒  No
	☐  Yes  	☒  No
	☐  Yes  	☒  No



EEO Personnel Contact Information (Please list all current EEO professionals)
Please provide the full mailing address of the principal Agency EEO Office:
MAILING ADDRESS: 375 Pearl Street, New York NY	
EEO and D&I Staffing as of 1 Quarter FY 2026
The City EEO Policy requires there be only one leader of the EEO Office serving in the “EEO Officer” capacity and that there be only one Deputy EEO Officer.

	Roles/Functions
	Name
	Civil Service (c.s.) Title
	Office E-mail Address
	Telephone #

	EEO Officer (may have a separate active c.s. title (e.g., AC, DC, Exec Agency Counsel, etc.)
	Melody Ruiz
	Special Assistant (MA)-MGRL
	mruiz@cityhall.nyc.gov
	(718) 213 5993

	Deputy EEO Officer 
	Tanesha Honeygan
	Research Projects Coord (MA)-MGRL
	thoneygan@cityhall.nyc.gov
	(929) 492 1209

	Diversity & Inclusion Officer (or a similar business title)
	Melody Ruiz
	Special Assistant (MA)-MGRL
	mruiz@cityhall.nyc.gov
	(718) 213 5993

	Executive Order 59 Chief Diversity Officer/Chief MWBE Officer 
	Mir Bashar
	Special Assistant (MA)-MGRL
	mbashar@cityhall.nyc.gov
	(212) 788 8482

	ADA Coordinator
	Melody Ruiz
	Special Assistant (MA)-MGRL
	mruiz@cityhall.nyc.gov
	(718) 213 5993

	Disability Rights Coordinator
	Melody Ruiz
	Special Assistant (MA)-MGRL
	mruiz@cityhall.nyc.gov
	(718) 213 5993

	Disability Services Facilitator
	Crystal Rivera
	Community Coordinator
	crivera@mopd.nyc.gov DSF@cityhall.nyc.gov
	(212) 788 2603

	55-a Coordinator
	N/A
	
	
	

	EEO Counselor
	DeShanna Alexander
Jocilyn Burke
	Special Assistant (MA)-MGRL
Executive Program Specialist
	dalexander@cityhall.nyc.gov
JBurke@cityhall.nyc.gov
	(212) 788 7534
(212) 788 3231

	EEO Investigator
	Tanesha Honeygan
	Research Projects Coord (MA)-MGRL
	thoneygan@cityhall.nyc.gov
	(929) 492 1209

	EEO Counselor/Investigator 
	Melody Ruiz
Tanesha Honeygan
	Special Assistant (MA)-MGRL
Research Projects Coord (MA)-MGRL
	mruiz@cityhall.nyc.gov thoneygan@cityhall.nyc.gov

	(718) 213 5993 
(929) 492 1209


	Investigator/Trainer
	Tanesha Honeygan
	Research Projects Coord (MA)-MGRL
	thoneygan@cityhall.nyc.gov
	(929) 492 1209

	EEO Training Liaison
	Tanesha Honeygan
	Research Projects Coord (MA)-MGRL
	thoneygan@cityhall.nyc.gov
	(929) 492 1209

	Other (specify)
	
	
	
	

	Other (specify)
	
	
	
	


Note: Changes (new personnel filling the specified role). You may insert additional entries as needed. If there is an EEO Office or D & I Office role that your staff performs that is not on the list above, you may indicate it on the chart.  
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