HARASSMENT ON THE JOB

The NYC Human Rights Law protects women from harassment on the job by
making it unlawful for employers or colleagues to mistreat women or treat
them differently because of their gender, pregnancy, or status as a caregiver.
In addition, women are entitled to reasonable accommodations at work based

on their pregnancy, childbirth, or related medical condition to ensure that no
In woman should have to choose between their job and a healthy pregnancy.

The NYC Human Rights Law prohibits discrimination in:

¢ Hiring, firing, and work assignments

e Salary, benefits and other forms of compensation

* Promotions or demotions

¢ Performance evaluations

* Any other decisions that affect the terms and conditions of employment

Scenarios to help you identify harassment:

A woman is approached by her supervisor, who has asked her out on
numerous occasions, and is told that “prudes don’t get promotions and
you better get with the program.”

A server in a restaurant is harassed by a regular customer, who

n d repeatedly pinches her thighs and buttock and invites her to go home
with the customer. The server tells her manager what’s going on and
asks if she can be assigned to another table when the customer comes
in, but the manager refuses.

HARASSMENT ON THE STREET AND IN OTHER PUBLIC SPACES
The NYC Human Rights Law prohibits gender-based harassment
on the street, in public spaces, and in all types of public
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A woman is approached by a neighbor on her way to work.
The neighbor shoves her aggressively against the wall and says
“Pretty women shouldn’t be walking alone at night, you never
know what can happen.”
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