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EXECUTIVE SUMMARY

Resultsin Brief

This audit was performed to identify those New Y ork City Teachers
Retirement System (TRS) pensioners who may be illegally re-employed (“double-
dippers’ or “disability violators’), and to quantify the amounts of any improper
payments to individuals who appear to be violators of New Y ork State Retirement
and Socia Security Law (RSSL) § 211 and § 212, or New Y ork City Charter §
1117, during calendar year 2000.

To discover the extent to which retired City employees were being
improperly re-employed by City agencies, we asked the Audit Bureau’'s EDP Unit
to perform a computer match of the approximately 245,000 New Y ork City
pensioners against alisting of all City workers (approximately 380,000) who
received a W-2 wage statement from the Financial Information Services Agency
(FISA) for the year 2000.1 This matching process identified 2,033 individuals
under the age of 70 who either received more than $17,000 in 2000 (service
retirees) or $1,800 in 2000 (disability retirees). Of the 2,033 matched individuals,
1,599 were TRS retirees. Thirty-seven of these 1,599 individuals appeared to lack
valid reasons for being on this list of matched pensioners. Accordingly, these re-
employed TRS retirees may be in violation of applicable laws and regulations,
and may have obtained approximately $262,000 in improper pension paymentsin
2000.

A separate audit report will be issued for three of the five New Y ork City retirement
systems; in addition to this audit, the other two audits are #FL02-104A (NY CERS) and
#FL02-106A (BERS). Normally, we audit the remaining two systems—FIRE and
POLICE. However, we decided to postpone the audits of these systems because of the
World Trade Center tragedy.

ES-2



Consequently, we recommend that TRS officials:

Investigate the individuals identified as concurrently receiving a pension
while being re-employed in public service. TRS officids should aso
commence prompt recoupment action against those individuals found to
beillegaly collecting pensions.

Forward to the Department of Investigation, if the circumstances warrant
such action, the names of those individuals found to beillegally collecting
pensions.

Ascertain whether previous pension overpayments have been recouped
and whether current pensions have been suspended for those individuas
who have been cited in previous audits as “double-dippers’ or “disability
violators.”

Send specia reminders to service retirees under the age of 70 and to al
disability retirees that clearly state their responsbilities regarding public
service re-employment.

Set up a monitoring program, in conjunction with the other retirement
gystems, to identify those City retirees re-employed in New Y ork public
service.

Reinforce to City agencies, in conjunction with the other retirement
systems, the importance of maintaining effective procedures to ensure
that City pensioners comply with State and City laws regarding public
service re-employment.

TRSResponse

The matters covered in this report were discussed with officials of TRS
during and at the conclusion of thisaudit. A preliminary draft of this report was sent
to TRS officials and was discussed at an exit conference on March 2, 2002. On
April 11, 2002, we submitted a draft report to TRS officials with a request for
comments. TRS officials responded to the draft report on April 26, 2002. In his
response, the Deputy Director of TRS stated:

“Please be advised that the Teachers Retirement System (TRS) isin
full compliance with al your recommendations. Attached, please
find a TRS updated status report, which describes the types of action
that will be taken by TRS.
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“Again, as part of the TRS origina audit plan, it is customary for
TRS to sugpend a member’ s pension allowance when that member
exceeds his’lher earnings after the limitation as cited under Section
RSSL 212, RSSL 211, or NY C Chapter 1117 in an appropriate
timely fashion.”

We also sent the draft audit report to the waiver-issuing agencies and to
those agencies that re-employed TRS pensioners. We received a written response
from the City University of New York (CUNY). In thisresponse, CUNY’s Director
of Interna Audit stated, in part:

“While the ultimate responsibility of keeping track of post retirement
earnings remains with the re-employed retiree, the University and
colleges will continue to monitor the employment activities of these
individuals and work with the retirement systems to ensure
compliance with the RSSL requirements. The two colleges, which
employed the three adjunct instructors cited in the draft report, will
provide whatever assistance is requested by TRS officias to resolve
any pension overpayment situations for these three individuals.”

The full texts of these two written responses are included as addenda
to this report.
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INTRODUCTION

Backaground

A New York City Teachers Retirement System service retiree who is re-employed by
the State or any of its political subdivisions may not continue to collect pension benefits, except
in accordance with conditions established by the New Y ork State Retirement and Social Security
Law (RSSL), § 210 through 8§ 216. In the case of Teachers Retirement System disability retirees,
the governing regulations are the New Y ork City Administrative Code (Volume 3, Title 13) and the
New York City Charter (8 1117). If a post-retirement employee does not comply with the relevant
laws, the practice is termed “double-dipping.”

Pursuant to RSSL § 211, a service retiree (a person receiving an ordinary service retirement
rather than a disability retirement) who is re-employed in New York public service and who
exceeds the § 212 sdary limitations may have his or her penson benefits denied, unless the
prospective employer has requested a waiver from the State or municipa Civil Service Commission
or other authorized agency setting forth the reasons for such request, and has then obtained a waiver
from that agency.

New York State law grants the authority to issue waivers to the following seven agencies:

New York State Civil Service Commission (NYS)
Commissioner of Education (NYS)

New York City Civil Service Commission (NYC)
Chancellor of Board of Education (NY C)

Board of Higher Education (CUNY) (NYC)
Chancellor of State University (SUNY) (NYS)
Administrator of Courts (NYS-NYC)



To obtain a waiver for an employee, the prospective employer of the retiree must show
that the person’s skills are unique and in the best interests of the government service, and that no
other qualified persons are readily available for recruitment to perform the duties of the position
to befilled. Initia or renewed waivers may be for periods of up to two years.

An exception to this restriction is provided by RSSL 8§ 212, which permits a service retiree
to be re-employed in New York public service if the retiree earns no more than the amount
prescribed by that section and files a“ Section 212 Statement of Election” with his or her retirement
system (see below). This earnings limitation does not apply after the retiree reaches the age of 70.

There are five New York City retirement systems that provide benefits for their employees
and the employees of various City agencies. They are:

New York City Employees Retirement System (NY CERS)
New York City Teachers Retirement System (TRS)

New York City Police Department Pension Fund (POLICE)
New Y ork City Fire Department Pension Fund (FIRE)

New York City Board of Education Retirement System (BERS)

For calendar year 2000, the earnings limitation for a service retiree who filed a Statement
of Election under § 212 was $17,000. Accordingly, any service retiree earning more than $17,000
in 2000 should have received a § 211 waiver to prevent suspension of the retirement alowance
during that year. (For 1999, the earnings limitation was $15,500.) Failure to comply with these
requirements can result in the forfeiture of pension benefits in subsequent years.

Disability retirees are not subject to RSSL § 211 and § 212. However, the New York City
Administrative Code (Volume 3, Title 13, Chapter 4, § 13-553) combined with the New Y ork City
Charter (8 1117), prohibit a New York City Teachers Retirement System pedagogical disability
retiree from earning more than $1,800 a year (including pension payments) in New York City
public service, unless the retiree's disability pension is suspended during the time of such
employment. Waivers superseding this provision may not be granted.

Objective

The objective of this audit was to identify those New York City Teachers Retirement
System pedagogical pensioners who may be illegally re-employed (“double-dippers’ or
“disability violators’), and to quantify the amounts of any improper payments to individuals who
appear to be violators of RSSL § 211 and § 212, or New Y ork City Charter § 1117, during calendar
year 2000.



Scope and M ethodology

Our audit period was calendar year 2000—January 1 through December 31, 2000. We
met with officials of the New York City Teachers Retirement System (TRS) to review their
monitoring processes for individual pensioners.

To discover the extent to which retired City employees were being improperly re-
employed by City agencies, we asked the Audit Bureau’s EDP Unit to perform a computer match
of the approximately 245,000 New York City pensioners against a listing of all City workers
(approximately 380,000) who received a W-2 wage statement from the Financial Information
Services Agency (FISA) for the year 2000.2 This matching process identified 2,033 individuals
under the age of 70 who either received more than $17,000 in 2000 (service retirees) or $1,800 in
2000 (disahility retirees). We then sorted this list by retirement system and investigated why
these individuals concurrently received a pension check and a payroll check.

Among the valid reasons for individuals to receive both a pension check and a payroll
check are the following: some had been granted waivers;, some had their pensions suspended at
the appropriate times; and some were not actually employed during 2000, but instead received
lump-sum payments for accrued vacation and sick leave or for having selected an early
retirement program that provided subsequent cash payments in 2000. Although we did not
match the New York City retirees against the approximately 650,000 other New York City and
local government employees paid by systems other than those integrated with FISA, we are
presently conducting a year 2000 match of City pensioners against the 250,000 State workers,
we will soon issue areport on the results of this match (Audit # FL02-102A).

Of the 2,033 matched individuas, 1,599 were TRS retirees. For all 1,599 retirees, we
obtained additional detailed information about their individual year 2000 pension and payroll
payments. We analyzed the timing, and, to some extent, the types of payments received.

We also verified the amounts shown on the computer match listing. In addition, we met
with retirement system representatives, who assisted us in searching their files for waivers and
other relevant information.

A total of 37 of these 1,599 retirees appeared to lack valid reasons for receiving both a
pension check and a payroll check. In those cases, we calculated the apparent pension
overpayments for those retirees, based on our analyses of when these re-employed pensioners
reached the legal earnings limitations of $17,000 for service retirees and $1,800 for disability
pensioners. The annuity portions of the pension payments, if any, that are not affected by RSSL
§ 211 and § 212, and New York City Charter § 1117, were not excluded; rather, they were
estimated to be less than five percent of the total overpayments. The exact annuity portion for these
individuals, if any, can be determined only by TRS officias.

2] separate audit report will be issued for three of the five New York City retirement systems; in addition
to this audit, the other two audits are #FL02-104A (NY CERS) and #FL02-106A (BERS). Normally, we
audit the remaining two systems—FIRE and POLICE. However, we decided to postpone the audits of
these systems because of the World Trade Center tragedy.
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This audit was conducted in accordance with generally accepted government auditing
standards (GAGAS), and included tests of records and other auditing procedures that we
considered necessary. The audit was performed in accordance with the City Comptroller’s audit
responsibilities as set forth in Chapter 5, 8 93, of the New Y ork City Charter.

TRS Response

The matters covered in this report were discussed with officials of TRS during and at the
conclusion of this audit. A preliminary draft of this report was sent to TRS officids and was
discussed at an exit conference on March 2, 2002. On April 11, 2002 we submitted a draft report to
TRS officials with a request for comments. TRS officials responded to the draft report on April 26,
2002. In hisresponse, the Deputy Director of TRS stated:

“Please be advised that the Teachers Retirement System (TRS) isin full compliance
with al your recommendations. Attached, please find a TRS updated status report,
which describes the types of action that will be taken by TRS.

“Again, as part of the TRS original audit plan, it is customary for TRS to suspend a
member’s pension alowance when that member exceeds hisher earnings after the
limitation as cited under Section RSSL 212, RSSL 211, or NY C Chapter 1117 in an
appropriate timely fashion.”

We also sent the draft audit report to the waiver-issuing agencies and to those agencies that
re-employed TRS pensioners. We received a written response from the City University of New
York (CUNY). Inthisresponse, CUNY’s Director of Internal Audit stated, in part:

“While the ultimate responsibility of keeping track of post retirement earnings
remains with the re-employed retiree, the University and colleges will continue to
monitor the employment activities of these individuals and work with the retirement
systems to ensure compliance with the RSSL requirements. The two colleges,
which employed the three adjunct instructors cited in the draft report, will provide
whatever assistance is requested by TRS officids to resolve any pension
overpayment situations for these three individuals.”

The full texts of these two written responses are included as addenda to this report.
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Our previous audit covering TRS pensioners for calendar year 1999 (#FL00-206A, issued
April 30, 2001), reported that there were 895 TRS retirees among the 1,747 matched individuals
in the five New York City retirement systems. Subsequent investigations determined that 32 of
these 895 TRS retirees were in apparent violation of RSSL § 211 or § 212. These individuals
received improper pension payments of approximately $230,000 in 1999, as follows:

Number of Total Improper
Individuas ments
§ 211/212 Violators 32 $ 230,332



FINDINGSAND RECOMMENDATIONS

Over payment of Pension Benefits

This audit identified 37 retirees who recelved approximately $262,000 in year 2000
pension payments that appear to violate applicable sections of State and City laws. (See
Appendix | for alisting of the 37 pensioners and their current employers.)

Since all of these individuals retired prior to year 2000, the strong possibility exists that
“double-dipping” by these individuals may be continuing at present. In fact, six of these same
individuals were identified in one or more of our prior audit reports as possible “double-
dippers” We are disturbed by the fact that TRS officials have not taken appropriate
action to ensure that these individuals comply with applicable sections of State and City
laws.

As stated previously, we identified 37 individuals who were in apparent violation of
RSSL § 211 or § 212 because they were under the age of 70 and received City wages exceeding the
limitations without having awaiver on file at TRS. These 37 individuas recelved improper pension
payments of approximately $262,000.

Our tota represents the amount of improper year 2000 pension payments based on an
analysis of when the re-employed pensioners reached the year 2000 legal earnings limitation of
$17,000 for service retirees. Allowances were made for those retirees who worked only part of that
year. Additiondly, the annuity portions of the pension payments, if any, which are not affected by
RSSL § 211 or § 212 were not excluded; rather, they were estimated to be less than five percent of
the total caculated payments. The exact annuity portion for each individua, if any, can be
determined only by TRS officids. Immediate action by TRS and the employing City agencies is
needed to investigate and recoup where appropriate any improper payments made to these retirees
identified as possible “double-dippers.” (The applicable employing agencies involved in this audit

appear in Appendix 11.)

The following are two examples of TRS service retirees who were found to be working at a
City agency for the whole of calendar year 2000:

CASE #1: A principal who retired from the Board of Education in July 1998 collected
12 pension checks (one each month) in calendar year 2000 totaling $65,899.
This individua worked as a Didtrict Teacher Satellite Recruiter with the
Board of Education for al of cdendar year 2000 (January through
December) and collected a salary of $35,617. We found no evidence of a
waiver for this individua for any portion of caendar year 2000. On July 31,
2000, this person’s year 2000 cumulative salary earnings exceeded the
$17,000 limit for service retirees, therefore, it appears that five pension
checks (August through December 2000) totaling $27,366 may have been
improperly received and cashed in calendar year 2000.



CASE #2: An assigtant principal who retired from the Board of Education in March

1999, collected 12 pension checks (one each month) in calendar year 2000
totaling $51,032. This individua worked as an occasional per-diem teacher
with the Board of Education for most of calendar year 2000 (January through
June, August through October, and December) and collected a sdary of
$20,924. We found no evidence of a waiver for this individua for any
portion of calendar year 2000. On June 30, 2000, this person’s year 2000
cumulative salary earnings exceeded the $17,000 limit for service retirees,
therefore, it appears that four pension checks (August through October, and
December) totaling $16,955 may have been improperly received and cashed
in calendar year 2000.

Recommendations

NY C Teachers Retirement officials should:

1.

Investigate those individuals identified as concurrently receiving pensions while
being re-employed in public service. TRS officials should aso commence prompt
recoupment action against those individuals found to be illegally collecting pensions.

Forward to the Department of Investigation, if the circumstances warrant such action,
the names of those individuals found to be illegally collecting pensions.

Ascertain whether previous pension overpayments have been recouped and whether
current pensions have been suspended for those individuals who have been cited in
previous audits as “ double-dippers’ or “disability violators.”

Send special reminders to service retirees under the age of 70 and to all disability
retirees that clearly state their responsibilities regarding public service re-
employment.

Set up a monitoring program, in conjunction with the other retirement systems, to
identify those City retirees re-employed in New Y ork public service.

Reinforce to City agencies, in conjunction with the other retirement systems, the
importance of maintaining effective procedures to ensure that City pensioners comply
with State and City laws regarding public service re-employment.

TRS Response: “Please be advised that the Teachers Retirement System (TRS) is

in full compliance with al your recommendations.”



APPENDIX |
PENSION OVERPAYMENTS - NYC TEACHERS' RETIREMENT SYSTEM
2000 MATCHES (LACK OF WAIVERS)

Pension Date 2000 Months Amount 2000 Payroll 2000 Waiver Issuing Waiver in
Number Retired Pension Overpaid Overpaid |Employer| Code Salary Agency 2000
CASE #1 U-701065-0] 7/1/98 65,899 5 27,366 BOE 746/742 35,617 BOEC NO
CASE #2 U-702573-0] 3/19/99 51,032 4 16,955 BOE 746/742 20,924 BOEC NO
**T-091615-0] 8/22/95 35,596 5 14,830 BOE 746 25,117 BOEC NO
U-003763-0] 10/22/99 39,236 3 14,142 BOE 742 69,451 BOEC NO
U-702762-0] 6/30/99 41,266 4 13,656 BOE 746/742 22,631 BOEC NO
T-079600-0f 7/5/91 44,089 3 11,143 BOE 746 19,275 BOEC NO
U-701170-0] 7/1/98 66,931 2 10,923 BOE 746/742 21,103 BOEC NO
U-701969-0] 7/17/98 31,953 4 10,625 BOE 742/746 26,105 BOEC NO
U-701731-0] 9/10/98 55,056 2 9,013 BOE 746/742 21,874 BOEC NO
T-793992-0f 8/22/95 34,787 3 8,651 BOE 746 34,104 BOEC 9/1/00 - 6/30/01
T-780785-0f 7/5/91 51,296 2 8,519 BOE 746 26,744 BOEC 9/1/00 - 6/30/01
U-002794-0] 7/15/99 50,415 2 8,402 BOE 740/742 20,809 BOEC NO
* U-701862-0] 10/8/98 49,171 2 8,261 BOE 746/742 20,443 BOEC NO
U-701645-0] 7/1/98 50,364 2 8,249 BOE 746/742 19,118 BOEC NO
U-702485-0] 2/1/99 50,077 2 8,221 | KB-CC | 465/742 21,473 CUNY NO
*** T.781079-0] 8/16/91 99,960 1 8,009 BOE 746 17,847 BOEC NO
T-798790-0 8/31/96 36,663 2 6,051 BOE 746 27,356 BOEC NO
* U-701965-0 7/1/98 70,544 1 5,922 BOE 746/742 20,828 BOEC NO
* U-701512-0] 8/1/98 66,861 1 5,577 BOE 746/742 19,675 BOEC NO
T-796352-0 7/11/96 66,443 1 5,307 BOE 746 18,401 BOEC NO
U-701481-0] 8/15/98 64,584 1 5,245 BOE 746/742 18,423 BOEC NO
T-792450-0{ 7/14/95 29,944 2 4,957 BOE 746 19,705 BOEC NO
T-796036-0f 7/2/96 58,898 1 4,897 BOE 746 28,713 BOEC 9/1/00 - 6/30/01
T-780552-0f 7/5/91 48,432 1 3,987 BOE 742 20,229 BOEC 9/1/00 - 6/30/01
T-795369-0f 7/2/96 47,656 1 3,913 | KB-CC 465 20,342 CUNY NO
U-001828-0] 7/1/98 21,410 2 3,568 BOE 746 19,174 BOEC NO
T-078184-0f 7/5/91 39,143 1 3,343 | BRX-CC 463 20,916 CUNY NO

Total: $ 239,732




PENSION OVERPAYMENTS - NYC TEACHERS' RETIREMENT SYSTEM

APPENDIX |

2000 MATCHES (LACK OF WAIVERS)

Pension Date 2000 Months Amount 2000 Payroll 2000 Waiver Issuing Waiver in
Number Retired Pension Overpaid Overpaid |Employer| Code Salary Agency 2000
*U-001873-0] 7/1/98 38,705 1 3,225 BOE 746/742 24,459 BOEC 9/1/00 - 6/30/01
T-088201-0f 10/4/93 38,515 1 3,193 BOE 746 18,779 BOEC NO
T-096292-0f 7/2/96 38,307 1 3,192 BOE 746 18,228 BOEC NO
T-089060-0f 7/1/94 11,795 3 3,030 BOE 746 21,873 BOEC NO
T-789408-0f 10/3/94 34,448 1 2,872 BOE 746 20,429 BOEC NO
T-799549-0f 10/15/88 31,350 1 2,760 BOE 746 17,571 BOEC NO
U-004351-0] 9/1/99 7,941 2 1,590 BOE 746 20,569 BOEC NO
T-098114-0f 8/31/96 7,593 2 1,264 BOE 742/171 35,145 BOEC NO
U-003527-0] 7/1/99 12,175 1 1,014 BOE 746/742 21,252 BOEC NO
T-090086-0f 3/22/95 4,899 2 816 BOE 742/746 31,259 BOEC NO
Total Page 2: $ 22,956
Total Page 1: $ 239,732
Grand Total: 262,688
NOTES:
BOE Board of Education
BOEC Board of Education (Chancellor's Office)
KB-CC Kingsborough Community College
BRX-CC Bronx Community College
CUNY Board of Higher Education (Chancellor's Office)

**

*%%

This individual was also cited in our prior audit for 1999.
This individual was also cited in our prior audit for 1998.
This individual was also cited in our prior audit for 1994.




RE-EMPLOYED TEACHERS PENSIONERS

TOTAL INDIVIDUALSBY CURRENT EMPLOYER

Current Employer

Board of Education

BOE (Full-Time Teachers)

BOE (Per-Diem Employees)

BOE (Per-Session Employees)
Other Agencies

Kingsboro Community College
Bronx Community College

Total Individuals

Payroll
Code

742
746
740

465
463

Individuals

5
28
1

=N

APPENDIX 11



AUBENDUM §
CPage 1of 3

. T’EACHFRQRETEREMENT EQ&K{} ’
TEACHERS RETIREMENT SYSTEM
40 WORTH STREET, WEW YORK, K.Y, 16013

April 26, 2002

Mr. Roger £2. Liwer / Assistant Comptroller for Audiis
Office of the Comptrolier

Bureau of Audit

I Centre Street Room 1100

New York, NUY. 10007-2341

Re: Auwdit Report on NYC Teachers” Retiternent Systert
Pedagogical Pensioners Working for the City

January 1, 2000 to Decemnber 31, 2600

FLOZ-101A

Dear My, Liwer,

This is by response to your request regarding a follow-up. Of an mdzr repart that was dated Apu] 11,2001
r%mdnw NYC Pensioners Working for New York Citfy Aﬂ\,r theif Retirement. :

Please be advised that the Teachers' Retirement Systefm '{TRS) iginfull comp‘liana‘c with all your
recommendations. Attached, please find a TRS Updatel sédms report, which describes the t},pm of action that
will be taken by TRS. : :

Again, as part of the TRS originat audit plan, it is custornary for TRS to'suspend a member’s pension
allowance when that member excesds his/her earmings after fthe Hititation as ¢ited undér Section RESL

212, RESL2H, or NYC Chapter 1117 in an appropriaté -e'md fimely-fzi'sh'iou.

It you have any further questions regarding this status chm{ plc’ssc feel freeto contact us at (’312} 186~
5169,

Sincerely,

otes
Stari Charles
Deputy Director

Internal Audit Unit

e R, Liwer, D.Miller, 8. Kessock, P. Raucci, K. Alban, A, Sculy; M. Muillany
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OFFICE OF INTERNAL AUDIT AND MANAGEMENT SERVICES
535 East 80th Street, New York, NV 10021
Voice:(212) 997-5820 Fax:(212)997-2301
esmail; febh@cunvvm. cunyédu

April 24, 2002

Iir. Roger Liwer

Assistant Comptroller For Audits
Tha City of New York

Office of the Compiroller

1 Centre Street, Room 1100
New York, NY 10007-2341

Dear Mr. Liwer:

[ writsin response {6 your request for commeiits from The C,uy Urivarsi ty of New
York regardi ng your draft audit report of NYC Teachers’ Retirernent System (TRSY
pansioness warking for the City afier their retirement during calendar vear 2000 (FLG2-
1014} The report details the results of your review regarding the granting of walvers
under Section 211 of the New York State Retirerment and Sodial Security Law {RSSL).

The audit report identified three individuals, who exceeded the eamings fimitation
of $17,000 and did not receive 211 walvers for calendar year 2000, The average salary
of these three emplovees was $20,910, or less than $4,000 over the earnings limitation
for that year. Each of thase employess, who were: hsred as: ad}mct instruciors,
completed the University-developed Form 210 = “Certification of Prior NYS or NYC
Public Service, Collgction of Public Pension Funds”, which reports thelr perision status
with @ public service agency {ses Attachment 1), :In the case of the fwo- adjunct
_Enstrucm]% (U-7024850-0 and T-795369-0), who exceeded the earnings fivitation &t
Kingshborough Community College, the College rattinely issues to gl adiunct instruciors
prior o the start of each semesler a memoeranduny indicating their responsibifity for
ensuring that earnings do not exceed the salary limitation (seeAltachment 11).

While the ultimate responsibility of keeping track of postretirement camings
remains with the re-employed refiree, the University and cofleges will continue to
monitor the employment activities of these individuals and work with the retirement
systems to ensure compliance with the RS8L requirements. The two colleges, which
empioyed the three adjunct instructors cited in tha draft: reporf will-provide whatever
Aassistance’ls requested by TRS officials fo resdlve any pension tverpaymant situations
for these three individuals,

t appreciate the opportunity to submit thig résponse for inclugion in your final
audit report regarding TRS pensioners working forthe City after thelr retiremeant during
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calendar 'yé'a'r?'{)(}'{)...' if you have any queéiiéhs”fégé%dihg this rasponse, please cdll me
at (212) 997-5820, '

ES

Sincerely,

/\ka}f/é;/ LG zéa

Louis Chiacchers

[ Senior Viee Chancelior Alfan Dobrin
Vice Chancelior Sherry Brabham

Vice Chancellor Brenda Malone
Ms. Rogemarie O'Rourke

451245
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THE CITY UNIVERSITY OF NE'W YORK: 083 210
Certification of Prior N¥S or NYC Public Service,
Cellection of Public Perision Funds '

"The New Vork State Retirement and Social Security Law requires retirees of 4 pubific pensian plan
within the State o City of New York 1o disclose prior public employment and pension plan hiztory
to The City University of New York for the purpose -of establishing -a- rétiree’s eligibility for
employment. Failure to disclose such information can resislt in the suspension or diminuticn of the
retirge’s public pension benefits.

INSTRUCTIONS:  Please complete Sections A, Bard € gs they purtain 10 you, and then sign the
bettom portion of the-form,

Seetion & Penaion Mumber | UsT024 985~ O
Lrvoer Lecrines Joas £él
Foxtiion Applied For Calivge

‘Bectlon B Affidavit of Prior Servies  (losse shivk the one which #pplies to you)

1 I have 720 prior servies with 2 public servies agency, ergsnization or jurisdiction funded by Mew Yor City | or
Mew York Seare,

s , .
B Temafome employoe of HpsR D p B Lhug AR of the Clg/Sue of New Yok ang:

e

. 1 am eollecting 2 retizemen? benafit fom & public pension system (insluding wn ORP) mwinteined
by the Stite or City of News Yearkt filears provide persion plan pame)_Jrispidei LsTig. £ i .

Tamnot eallenting & reirement bemefit based upan this piblic sirvice;

Bection O Carrent Posifions in Poblic Sarvice {plesen cheeli one of the following gnls it yout checlad
#2 in Section B):

I T & not currently working for enother public servies ag&ﬁcy,'ergiﬁim‘tim'crjm'is:ﬁcticn Saded by Mo Weark
City or Mew York Stale, nor heve T worked at aay such enlity dising the celendar  yaar,

R L emimeve working for, or have worked for during the calendaryas, arother public sevice agoncy, orgrnizstion
o jurisdiction funded by New ¥ork Clvy or New York Stite {Blease provide details F this. employment:

Attestation: I hereby attest that the information I have provided above is correct to the Best
edge. T am aware of the income limitation reguirement .

Drate: //i‘,z./&'& . .
Wimeswd by, AVIAY  phenieniverigus susierr pete_{| 4] (0

Fdllegsofficil A3 14T DIETATOR [ peemmsica
E

COLLABORATIVE PROGRAMS

Sipﬁalur
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DM o Fesses
THE CITY U‘YWERSITY (}1" NEW VORK: f&ﬁ%@@ of1g- '
Certification of Prior N¥8 ov NYC Public Sérvice, |
Coliection of Public Pension Fonds: - Calendar Year:gmq“a_qé_w_m

Dear CUNY job candidate;

“The Mew York State Retirement and Social Se\,umry Law reo\mm retm:c* oFa publm perision plah Sithid the Stare
or City of New York 1o disclose pnor public eraployment and peision plaa 1‘"3101*}/ to The Clty University of Naw

“York for the purpose of establishing a retiree’s eligibility for ﬁmpioymeqi Fallure to-diseluse such iniformation can
sesuit in the suspension or diminution of the retires's public p&nsson berefits. :

INSTRUCTIONS:  Please complete Sections A, B and Cax they namm to'you, #nd Hen§ign the botiorm poriion
-of the form, A copy of this form will be reiutived to be subymitfsd prier 6 any appoiftment decision made by the

college, You are responsible for forwarding a copy of the. mgmd form to the college peisonned office, (Adiuncts
who %w,w: checked #2 in Section B mustsubmit this fG'Tn ever} semiestet in Whish their ¢inployment confimues)

P.osin‘cs Apntied for Ccl.c«,c .

lon B Affidavit ol Prior Service (Please check the ene wluch apphcs 16 you)

13 I have no prior service with @ public servics agency, organization Ol"_j‘.]"l.SvlCt‘(}l" «d by?\ Yok City or Mew Vark Biats;
.2)__'__‘/_:11 st employvee of gﬁzu_/o{jﬂp gf‘é.tac-b?f;_ ofl}u/;:‘)m;{ of Maw Yark.

m colieating a refirernent beneln from wb‘:c rs:oq}s ygsaem {inelading al ¢ 6 Fim pltained by the btztﬁ o iy el
Tow Vorr {please prov CJ’E;‘J“PNG}: pian :aws) R JWM ,7 [T

fem not colleeting o retiveraent benelit based upon this pubiic-s'crvicc;

Sectfon € Current Positions in Public Service (plonse ¢heck 'd%é'n:'- 61 the follmwing ‘ghiv 1‘}"v'g'n-cchked'g}2 o Bactiog g:i;}-..

Tam not currently worling for ancther public servids agen O!ga'“l"’atl{)"] or‘}ms\i i frided by N-w Yark Uity
New York State, nar have [ worked st any such sntity c!wng the calendar year, :

) Fam now working for, or have worked for dusing vhe' CdeEPd"‘? yeaf, andther public sbrvice apency, organizaton of
Jurisdictinn funded by New York City or Mew York State: {fﬁfec:epmv.a’e detaily of thiv employment):

Signanred bk é/{{r-%;v . : .
Winess by: . SRo lds m%}——-—» Tie - D,uﬂc%%—« , CﬁL m.i}awf?y;‘f% Gf b/

Dcpanmem Official

Received by: _?7 /«r’\ﬁw /f\//L&M Titles /OVLZ? A e b0/ 5’0",:_-_

College Personnel Stafl

FAT B3 s
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REA A ADDME}UM':{_;'
i THE CITY t;\IVERS?{TY OF mw YORK: JogyFugy Sot1o

Certification of Prior WYS or WY Poklis SE*E”‘HE:& B!
Collection of Public Pension Funds: Calendaz Year _ponq- v

:if.}:ﬁar CUNY job candidate;

e New York Stale Retivemnent and Soeial See tm‘y va'reauaras felivees of 2 public cpensionplan withis the Sral

iJ . H‘.\\..

or Cll} of New Yorkto disclose prior pubh” crw?oymvm and peagion p[c'l history 1o "!"" he City Universiry of Friew

Yerk for the purpose of establishing o retlrse’s eligivility for emo‘zoym i Fadlure to distloseeoeh informs)
Tesult in the suspension or diminwtion of the railres’s public pgnsaen _‘o;‘n.eﬂ{s‘

INSTRUCTIONS:  Please complete Sections A, Be-wdCas trmypert«m toyou, anid then sign the bay
of {m, form. A copy of this form will be required to be submitted pror to gy *ppomfrasni’ deoision ™
:co ege, Xpit cre responsible for forwarding 2 copy of the signed fort to thc eollege personnet office. ffa *
: ba\'c chacked #2 In Sectmn B st sub'm{ this form every semestet in whicl their j

/j‘(«/!u 'L/Cx// /fr;//@s',/yn fat /{:/{/7“/? R...

Pos fien An gf\cd fae Collzge

Segtion B Afligavit of Phior SE!‘VTC_Q (Piease check the one whicii':xpp‘.ics to youd:

1} Thave o prior service wilh w public service zgency, soganization of _E Rediztion fundsd L) Fow Yok Clty or va\ 'kc: 4 8
Py X Iame formazs c.*‘n'ayee af Téﬂ’ W c:,?p = (7/ o":na City /3t ¢F Méw York and

T icollecting @ retirerment benefit from 2 public pensign S}/“S’t:""l( nctuding an OXP) msfozained by the St o Sigy of
Mew York (please pravide pension plor neme) s LS s

e L B ROL CETlECH g 0 reticamant benefit based vpon tils public scrvice;

Secfion €1 Current Positions in Pablic Service {plaase checl one'of thefollowing palrilyou checked #2 Tn Station B):

1) Tom ot cumently working for ansthar prblie sarvice awmy, rganizalion of Jusisdiction funded by Naw York Sl or
Mew York Sralc rior have ] worked atany such entity d 'rmg the -:ﬂ‘“ﬁdar;,car,
f?j_;f;)/}, Famnow waorking for, or hw warked for during the c:ﬁcnde“}rcaﬁ zndthsr p.,‘o’ servics egeacy; orgs: ~.rat1a“ or

isdiction funded by New York Chy or New ch Sl {p aasegmwr’ﬂ Hetélls of this employment):

:"\".'.imcﬁscd b)'zl‘c—“”““wmﬁ. /: 1 7 Tizle » FRLATH
Liipartmant QFffiaial .

Dale: fj{z/ﬁjfﬁﬁ_ )
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THECITY UNIVERSITY OF NEW YORK: CFORH 210
Certificarion of Prior NYS Gé’;NYC?QEﬁiC'S&Ni{:&
Collection of Public Penston Funds
TheNew York State Retirement and § ocial Security L aw reqitires retirecs of & public pession plar
withins the State or City of New York 1o disclose prior pubii employment and pension planhistory
o The City University of New York for the pUfpose 6f establishing & refiree’s aligbility Tor
employment. Fzilurg to disciose such information can régilt in the suspension or diminution of the
retiree’s public pension benafits, : '

INSTRUCTIONS: Please complers Sections A, B ang C'.zs'".'z'hey:p_'main 0 you, and then sign the

bottom portion of the form,

Fersion Nowhe T 01¢ 94—

S " bl

Bection B Aldavit of Frior Service {Please check the oné which applies to vou)r

V) Thaverns FRor seevice with 4 public sernce BECICY, Cfpanizalion ar furisdiction fimde by Mew Yerk City &
New York State;

. — . e

. % éf,/f . PR . -

Iy “//4 B 8 former enploves of ﬁ ke /A;'D")’féj%/,‘ M .g_?;an'c{h?’\'f‘_;‘a’;e of New Yo and:
e 3 :

it 2 Collenting & retiromisnt bemed Som s publie yb&ﬁsién-sys*!mn-(incJuéiﬁg‘.

i ORF) m:xz'?‘ta'mcd
Bt the State or Cutv of Nmw: Yoo pieass providy pension Flanname) =

Togn t :

. bamnot collecting s retsrernent benes; basod vpon this publicserese:

Section ¢ Current Positions in Pullie Bervies (please Sheek nive of the ?é'llcxﬁing;@jg i vou checiied
#1 in Sectign B) o }

1 Tam not corrently warking for snother publis service apency, erfinizition of jrisdiction e v New Yert
Crvor New York Stata, nor have Fuwurked at any suchemtity during thie calénday  yéae

23 Tarnpone wordang for, or huse wirbad £ Smng the calendsr ¥rar, - another sublic sirvies speney, organizetion
or prnsdielion funded by New York Sy o Now York Staie fplease provide detale of fhiy emplayme ng,

BRASH" A
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THE CITY UNIVERSITY OF NEW YORK: FORAf 315
Certiffcation of Frior NYS ¢r Y Public Servies,
Collection of Public Pension Fupds

The New York Stawe Retirement and Socfal Security Law requires retirees 67 a'public pension plan withiy
the Stats of City of New York to disclose prior public employnient and persion plan hisiory to The City
Liniversity of New York for the purpese of establishing o retiree’e eligility For smployntent. Faitize 1o
disclose such information can result fo the suspension of dirsinution of the refires"s public pengion benasts,

INSTRUCTIONS; -Pleass complete Sections A, Band Qas thigy peviain fo you, and thes sign thi
buttom portion of the form. : : .

Hon A

M A et~ Fo ¢

Fodition Apglied for Cotlegs:

Sortion B ABdavit of Brior Service {Please Chtck"fhe-alla which applies 1o you)

no .3 have no prioy servics with 2 public service ageasy, orgasization or Jfatiction funded By New Yok

/Cit)mrNcw York State; R ?\ @G @.
2) fnm a forprer employos meﬁf {%u‘{ EALLE ot the ClyfBtsity of New Yok and:

o Tom collesting o retirement benefit from .é_-pubﬁc'pé‘_ré;s'iw %&m{i&ah&ﬁg an ORP) maintained by
the State or City of New Yerk (please Brovide pension plan reme} 3

o 82T R Callocting n retivement benefit bused uptint this public seevice:

Section © Surrent Pesitions in Public Servien(please chenk cne of foklowltag only i vou cheskred #2
. Ex Seotion By : . T

9 v } e not currently working for another public secvicd agency, m‘ganwm:m o Jurisdlotion fimnided b New
York City or New York State, nof have worked g1 afty such witity duting the: ealendar vy, :

23T amynow working for, or have worked for during the ca}mdarymr, smother public servies agency,
organization or jurisdiction finded by New York City or New Yok State (pleass providy detal]s of this
amtplopmant): :

college officia] :

BEA/4EB e T e LT T 'T—"?I\I‘-JI'?C:N'Q,—E [ i = T I T I R
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KINGSBOROUGH COMMUNITY COLLEGE.
The City University of New York

Gffice of Human Resources and Labor Relations

INTEROEFICE MEMORANDUM

DATE: June 5, 2000
TO: Adjunct Tngtructional Staff
FROM: Jan Baybusky

RE: Summner Semester 2000

Attached s a Form 210 (Certification of Prior NYS.or NYC Pubiie Service, Collection of Public
Pension Funds) which must be completed by you whether you are collécting 5 peasion or not,
and retumed 10 the departument sectetary befors the beginning of each semestor

If you ars a retires collecting a pension from a public retirement systerm in New York City or
New York State (including TIAA) there are limitations on the ariount you may eamn from
employment with one or more nublic agencies. The maxinmim amoust you may eatn from all
public sources for the 2000 calendar yearis $17,000, I you exceed this asonnt youray be
subject 10 the suspension of part or ali of your pensior benefits. ¥t is vour responsibility to
make sure that you do not excred fhe earnings mit,

Under extraordinary circumstances a waiver allowing you to excead the 317,000 emount may be
sought. The lead time necessary 1o process a walver request is considerable snd the college must
conduct an extensive search to demonstrate that 2 qualified nontretiree could not be found to 811
the position. A watver granted for erployment at one CUNY college does not cover
employmett 2t 4 'second CUNY college, Inaddition, a waiver granted for emploviment in one
department of the college may not cover srployment in 4 second department of the same
collegs. Ftis your responsibility fo fnform all of your public employers of auy other johs
fou hold with public seencies.

H'you have pny questions, please speak to your depariment chair,

TRAS
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KINGSBOROUGH CONMUNITY COLLEGE

The City University 6f New Yok -

Cffice of Human Resources and Lober Relations

INTEROEFPICE MEMORANDUM:

DATE: September 1, 2000

TO: Adjunct Instructional Siaff
LA

FROM: Jan Baybusky Qp y

V.
RE; Fall Semester 2000

Atteched is 2 Form 210 {Certification of Prior NYS5-0r NYC Pablic Service, Collection of
Public Pension Funds) which must be completed By you whéther von are colleeting g
pensiun or not, and retumed to the departrent sectetary bsfors the beginning of each’
temester, '

I you are 4 retiree collsetiing & pension from 2 Public vetiteriient syitern in News FTork -
Clity or Maw York State (includin 2 TIAA) there Até Limimntions onthe Emount you may
earn from employiment with one or more public agericies, The faximum EMOWRT Vou
mey earn from all public sources for the 2000 calendar yearis $17,000, If Yo excesd
this amount you may be subject io the suspension of part or all of your pEnsion benefite.
It is vour responsibility to mzke sure that vouw dp not exceed the earnings Hmit.

Under extractdinary strcamstances « wabver allowing youto excesd the $1 7,000 amownt’
may be sought. The lead thne RECEssary 10 process a walver réquest is-considerable and
the college must conducr an extensive search to derfionsrate thas atualified nonsretires
could not be found to FH11 the position. A walver granted for employment at one CUNY.
college does not eover employment at a4 second CUNY collegs. -In wildition, # waiver -
granted for empleymaent in one department of the collegemnay not cover employment in g
second departrrent of the same college. It is vour redponsibility fo inform all of vour.
public emplovers of any other Jobs vow hold With public arencies.

If yeu have any qusstions, please speak 1o your deparmen: chair.

TRe-L
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KINGSBOROUGH COMMUNITY COLIEGE
The City University of New York ;

‘Qffice of Human Resources and Labor Relations

ITEROEFICE MEMORANDUM

DATE: Decemnber 17, 1900

T Adjunct Instructional Sialf
FROM: Jan Baybusiy @
RE: Winter Semester 2000

Attached is & Form 210 (Ceniification of Prior NYS or NYC Public Service, Collection of Piblic
Pension Funds) which must be complated by you whether vou are’ collecting & perision or not,

and returned to the deparment secretary before the beginning of each semester,

If you are a ratiree collecting 5 pension from a publie retirement systeny in New Yok Clty of
New York State (including TIAA) there are Hmititons of the ARIOLAL YOU may earn frorm
employment with one or more public agencies. Themaxirmum amount you may eard from 4l -
public sources for the 2000 calendar year is $17,000. 1 you exceed this aniount you may be
subject (o the suspension of part or all-of your pensionBenefits. Itis vour resnonsibility to
make sure that vou do not exceed the sarnings limit, '

Under extraordinary cireumstances a waiver aliowing you 1o e¥eeed 4. $17.000 amount may be

| PeZSEE

scught. The lead time necessary 1o PTocess a wajver requést is considerable and the college must

L&

conduct an extensive search to dermonstrate that a qualified nonsretires could pot bi found tofil)
the position. A waiver granted for employment at one CUNY college does not cover
employment at z second CUNY college. In addition, awalver pranted for employiient in one
Cepartment of the college may not cover employmentin 4 second department of the same
college. It is your respensibility to inform all of vour fublic exaplovers of any other jobs
You hold with public apencies, :

If you have any questions, please speak to your department chair,

FRiG




